
No. 39016/7(S)/2006-Estt (B) 
Government of India 

Ministry of Personnel, Public Grievances & Pensiorls 
Department of Personnel & Training 

0-E MEMORANDUM 

Subject:. . Prime Minister's New 15-Point Programme for the Welfare 
of Minorities-Measures to give special consideration to 
minorities in reyuitment. 

, . 
I l ~ c  u n t l c r s i g n c ~ l  IS t l i~ - r .c~c t l  to t n \~ i l c  ;ltTcnllon 1.0 i h r  i n ~ i r u ~ l i o t i s  

conln inct l  in 1.1iis I)I,I~;I~~III~I-III's 0.M.bIo. ?,OO I O/O(s ] /~O- l :~s l t . ( l3~  (l:~t-cl 

LGll1 August ,  1000 ((xII)\. r ~ i ( ~ l < ) s ~ ~ [ l ]  r~~!: ; i~.( l i t~g i t i~: l t is ioi i  of  < ) t i ( :  mc~ i i l ) r r -  

belonging l o  S ~ ~ l l r c l ~ t l t ~ r l  C ; ~ s ~ ( . s / S ~ - l u ~ c l ~ ~ l , ~ ( l  I I I I I S  ; ~ n d  onc Mcm11c.t- 

I>eiongint: to n i i t i o ~ i  n i t i i i ~ i ~ ~  I I S l o i  Comni i l . t rc :s /Noi~~~( ls  

c o n s L i l ~ ~ l . ~ ~ ~ l  f o r  rn;il;ii~!: t~(~tn111r111~11t l o  (.;I.II~I~ ' V ' , i ~ i ( l  <;ro11]) ' l ) ' ~ ~ ~ ~ s l s .  

2.  As It11c v;tt,ious blitii:;~ t.irs/ I>(~p;ii.l IIII-II~ s ( ~ I r  ;II.(. : ~ ~ v : i i . ~ ~ ,  I l ie Ill-in>(- 

Minislci- 's Now 15-1'11i111 l ' i ~ o l ~ r : i r i i m ~ ~  fol. t l iv \vcICilr~: 01. M i ~ ~ o t . ~ t t c s ,  

irflc?r-nlin p r o v l t l r s  iol. !:i\rtng sl)c(.i;il c o ~ ~ s i ~ l c ~ . ; t l i o n  Lo tninc)ri l ics 111 

r-ccrui tmcnt ; ind lor  ~ h i s  I~i~~-l~;):;~. tn.~l<ing l l i c  Sc- lccl io~i  Cornmil tccs 

r r r c s c n l i l . i v .  A ; 1 1 ; 1 l t l  I t c  it?cli(.;~lc.s l h ; ~ l  t111: ~~c l ) r cscn l ;~ l . i o~ i  ol' 

minor- i l i rs  in Govct.iirnv111 S~IYIC.(. i i t i ~ l  13111>11(. :;1.1.101- ~ : t n l ~ l o y m c t l l  I:; I in l  



autonomous 1)otlir.s i.Ii.. . 1 t 1 , 1  , 1 1 1  , I ~ ) ~ ) O I I I ~ I I I ~  >IIIIII~)I.IIII~S ITI;I~ '11~ .  

i n s t ruc t r r l  10 S~~ I I~~ I I IO I IS I \~  ~II:,(,I.I,(, 1111, l ~~~ l lo \v t~ i j . ;  ~ : ~ ~ ~ ( l r l i t ~ i - s : -  

(11 'l'hc c o r n l ? o s i l ~ n ~ i  01 Sclcr l ion C o ~ n t n i l t ~ : ~ : ~  slloulcl I)(: 

reprcscnl : r l i \~r~.  I1 s l i ~ , i ~ l ~ l  I I~IICI:IIIII-V 1 0  I i : rv i  0111: rncrni)cr 

I ) r l o n g i n ~  I SC:/S'I' .rn<l on,, rnc,rnl)c.r I~c.lonj;~ng I rntnoi-lty 

c o m m u n i t y  in S ~ , i ~ . ~ . l i o n  l ~ ~ ~ - l s / C o r r ~ t n t l ~ s  1.01- rn:lliing 

rerruilmcnl l o  I 0  CII- rnolx. \i;lc;lnc:tr:;. 

(ii) W h r r - r  ( h c  n u r n \ > c ~ -  oTv;~c;inric.s ;rp,;\inst w h i c h  sc i rc t ion is 
i 

Lo l)c mt~tlc. is less ih ; rn  10, error-1s s h o t ~ l ( l  I,c rnarlc l o  h;lvi: Ill(: 

Schrt lu l i -c l  C;rslc/'l'i-il~e.s oll'ic,ct- .~nt l  ;I M i n i ~ l ' i l y  c . o m ~ n ~ ~ n i l \ .  

o l f i r c r  i nc lu r l < .~ l  i n  sllc.li Com1~1 i l 1~~1~s / l 3o ; t1~ r l s .  

4. WiLh v i e w  to nli~n11e)tinj: 1111. I t - rn t ls  i n  ~ -c :c t -u~ lmrn l  o l  n i inor i l tcs ,  

all thc M~nislrirs/I)~~~~;~t-~mc~ti~s I t r ~ s ~ r l  I s i i l ~ m i l  I-1;111 

Y e a r l y / A ~ i n ~ i t d  I~~:~)OI-IS 111 11ic ~ ~ ~ i c l o s r c l  l)roI.or111;1-1 ;111cl I 1  r c  ,,;.-*:.y.:!:,, to 

t h i s  Dcpar t rncn t  wi l l1  ;I c o l ~ y  11, M i t i i s l ry  CIS M inc~ l - i l y  AI1;lirs. T h r  rrpot. l  

sho l l l t l  incluclc ~ I I ~ I I I I I I I I I  I 1rr.sl)t.r.I or l l ~ c ~ i ~ .  , ~ ~ ~ : ~ ~ ~ l i ~ ~ ~ l / s ~ ~ l ~ o t ~ c l i ~ i ; ~ ~ ~ ~  



o lS icc : s /~~u tonorno~~s  1)otiics .ils~j. ' l ' l ~ e ,  ~ . o t . t : ; o l ~ ~ l ; ~ l ~ ~ ~ l  I Y . I > O I . I  111 rcs111:cI (11 '  

all public sector  cn!cr-I,l.lsrs I I  s v< . l i i i -  I ;in11 I'i11:11irts11 

insl j tut ions will bc s c n l  I I I n  < , I '  I ' I I I I I I < .  I ! ; I I I I : I~]J I -~s~~s  : I I I ( ~  

t he  DcpastmcnL of l<conr)rnir A l l r i r ~ - s  I-i.sl,(:rlivrly. Mintslt-v 171' Ilonlc. 

Affairs will rut-nisi1 tli(: c ~ o ~ l s ~ ~ l i i l ; ~ ~ ~ ~ c l  ( I ; I ~ ; I  111 i-rsl~<.rt 01' I I I C  C r t ~ l r a l  l7oIir(: 

Forces/Conl~-a1 ' I  M i i i . ; ~ ~  I:ot-c-[.s ;1n11 ;11:;o issrrc. : ;~~il;~l]lr  guitlcIincss 

to S ta le  Govcrnmcnts  I)!. rcrlntll t ~ ~ r l i  I / rr1>1.~sctlI ; I (  I C I I ~  01' M i ~ ~ o r i l  I<,:; 111 

S t a t e  Police Forccs. lic-lx)rl. lor 1111. 11;iiS yc;u- cntiing :J I : , '  Mar-c11 sh;ill I)(: 

submittecl by 30"' / \p~- i l  ;rntl I I I ; I I  1 1 1  0011' S r l ~ ~ c n ~ l ) c t ~  1)y 3 I Octol>c:~- ( 1 1  
i 

every ycar  in Proforrn;~-i .  'l'ilc c - o n s a l t ~ l ; ~ ~ e ~ l  ; ~ I ~ I I I I ; I ~  j ~ c ) ~ i ~ . ~ ~ ) ~ ~  for l>c~- i~cI  

cnding  31"' March sli:rll l,c s i t l ~ ~ n i l ~ c ~ c l  I I ~  301" Al,rtl v ; r r l i  yr;ii- in 

Prolor-ma-11. Thc  f i l m 1  11<1i l .  ~ V : I I . I Y  I I . I ) O I . I  s I I ; I I I  111, I 'oI-  tli(, I J I - I . I C I ( I  ~ I ? ~ I I I ~ ;  

31"' Marcli. 2007. 

5. It is  fur thcr  rcclurslcd I I I ; I I  ~ l i r  in fo rm;~~ ion  ~-r l ; l l ing lo !hc  !ol.;rl 

n u m b c r  or cxisling crnl,loycc~s (C,~-oitl~-~v\lisc) ilntl thosc l,clong~ny; lo 

minority cornrn~. ini( ics ,  ;rs o t ~  01 .03.2007 rn;l\c ;iiso \I(: Ii.trilishrt1 lo !hi:; 

Depar tment  ;incl t:hc Minislrv 0 1 -  Minority Al ' f ;~ i t - s ,  ; ~ l r )n~ ; \v i~ l i  the first Ii;ilr 

yearly rcporl.  

6. sir nil;^^ i r ~ s t t - u c ~ ~ o ~ l : ;  I I I  I .VSIXY, I  01' p~iI)iic, S ~ . [ . I ~ ) I .  < ~ t i ~ v ~ - p ~ - i s c s  : 1 t 1 c I  

financial ins l i lu l ions ,  inclut l i~i~;  I I I  I I I S  ivill  I i s~ r~ ( : c l  l ~ y  

the Dcp;~l . tmcnf o l  i l l i  s .u lc I  Mintslr!: 01' 

respecl ivcly. 

L - 
By n a m e  to S e c r e t a r i e s  of All  M i n i s t r i e s l D e p a r t m e n t s  of 

Governnlent of I n d i a .  



Copy to:- 

C,CUnion Public Service Commlss~on, Dholpur House, New Uelhi. 

/' t--2. Staff Selection Commission, CGO Complex, New Delhi. 

3. Central Vigilance Comm~ssion, Salarkata Bhavan, INA, New Delhl. 

4 All attached and subordinate offices of the Ministry of Personnel, 
Public Grievances and Pensions. 

~ - , 5  All officers and Sections of the Ministry of Personnel, Public 
Grievances and Pensions. 

L, 6.  Facilitation Centre,  Minist~y of Personnel, Public Grievances and 
Pensions, North block, New Delhi. 

>:-Website Section, Ministry of Personnel, Public Grievances and 
-pensions, North Block, New Delhi. 

( ~ . ~ . & i w a l )  
Joint Secretary to the Government of India. 



I , ) ~ .  ;9cj!.iJ,/c:(, j/z3-t;t L .  ( c )  
Govzr r~men t  o f  I n d i a  

1~1 ln i s ' ; ry  oi Pnrs01-1ne1, P u b i ~ ;  J r ~ ? v a ~ - ~ c i S S  
~ n d  Pens i o n s  

( D e p a r t m e n t  of P e r s o n n e l  a n d  i r i x i n i n g !  

i\!os.;l? b l o c ! < ,  i\!i-vi l l t l i - i i - i i C 0 0 ~ ,  
Uatcd -tile 1,; t:, .4u7i~s t , 19?0 

OFF I C E  ~~~\E~\!LIt!,~id3~Jr~ - - -- 

S u b j e c t :  t { e p r e s c n t a t i o r )  of Sci?cdul;:cl C.. tstes/Tj:ibcs and 
i i i i no rL t i e . ;  on . ; c l e c t i c n  !ioa~iii/Cofilini1te?!; 

,As t h e  ;..lli]is ir-es/LJeliartrnents of t i l e  Cio-,?rnnicnt 
of Ipciia a r e  a w a r e ,  t h c ?  i n s ' i r ~ j c t i o n ~  c o n - t a i n e d  117 t h i s  
Depa r t inen t  i 0111 j$o. l o / l / 7 ~ . - E s t  t .  ( A C T )  d a i e d  2.3rd ii:a;f, 1075 
r n j o i r ,  upon the? ~ b : i n i s t r l e s / l ~ e p a r t i ; i e n ~ ~ ~  t o  noic ina t t .  2 
s c h e d u l e d  L a s - t e s / s c h e c l u i e d  T r i b e s  O f f i c e r  v i h i i e  c o l - ~ S t i t u -  
t i n r -  s e l e c t i o n  Lonr , i i t , t i :es /boards f o r  i - c c r l i l t m f n t  t o  v a r i o u s  
p o s $ s / s e r v i c e s  u n d e r  t h e m .  I n  t h . i s  uep2rtmer.-L1 s Gii; lNo. 
39016/6 ( S ) / 8 7 - t s t t .  ( B )  i;at;d li!.t!i J u n e ,  l 9 C 7 ,  ~ ; ~ i i ; i z ~ r i ? : /  
d e p a r t m e n t s  were i r s t ; u c t & d  t o  n o m i : ~ j L e  a rn~nbc l -  of  xl~i: 
r n i r i o r i t y  c o m m ~ ~ n i t y  a l s o  i n  t l i c  Sc!.?ction ~onln i ! , i : e~ ; /~c jards  
f o r  r e c r u i t m a n t  t o  Croi,:3 C. and Group i, pos-ls wi-thi.ir t h e  
o v e r a l l  s a n c t i o n a c i  s::reil.::;ti of t h e  Com;lii ~tce/ ' f joai-ci .  1-c 
h a s  t e e ; ?  o : > c ~ . r \ ~ e d  . t h a t  i n  s p i t e  c i  t i i e  a!>ove i n s t r u c . i i o n s ,  
a  number of 3 e l ~ - c - t i o i i  CO~,,IXL t - t i . e~ /~1105rds  a j : ~  con s t . ~ t u t c d  I:$; 
I i a r i o u s  ~ ~ i n i s t ~ ~ i ? s / i i c ~ ~ ~ r t n e n i ; s  V I ~ I ~ C I I  Cia ncl ;  h a v e  a 
rop res i r i ? t c i ? ive  bslor.r;inq - to  i,he sci-tedu:.i?ci Czs-tes j 
a c h e a u l c d  T r i b e s  and t h c  minority cci l i i i ,ur~i t l~: ,s .  

2 .  T h e  m a t t e r  i.:?:, bcnn rc.~:irr.:ic.ii dnd i n  1p:irtial 
modi f  i c ~ l t i o n  of  ti](: :?."!eve i l l s : ; ~ ~ ! c  l i o n s ,  j.t h-?'. nc.b,l bc-CI? 
d e c i d e d  t h a t  vihr:rc.vi',~ 5 S e l e c t i o ; - l  Coln::li,::,ec/l;~fl~< p x i s t s  
o r  h a s  t o  b e  c o n c t i t u 2 i c . d  f o r  inaI:iii:, r ~ c r u i t r i e n t  t o  1C' o r  
KGre v a c a n c i e s  i n  Group i o r  (;ros~l; I 1  ! p o : t s / s c i v i c c s ,  j ' i  
i h a l l  be  ma;7 .$a to~j ;  t o  ;;.2ve onc  : . l~e!~~l>~~;  I ~ c l o n q i n c ~  t o  -C"- - -- -. -. -. . . . . . " 1 - 1 1  

. , and one merna.r-r be.lo!-iging to r r . i n o r i t y  co:nri~urli':y i i - I  s u c h  
C~rnrnit t- ,r .e.s/Doardi . I -  1 0 ~ ) ~ . , . , ~ ~ ~  ',118 nur,i!;er of , ' 
v a c a n c i e s  a g a i n s t  w!1?.ci1 s z l e c t i o n  i s  t o  be rni~de i s  I;?:L 

t h a n  10, rlo ei:or:; s l ~ o c t l d  i-e sp l i r ed  j r i  f i l i d i n ~  a  j c ; ~ e d ~ i l ( . d  
. . L a s t e s / i c h e c i u l e d  rrii,i'i; hi; 1c i . r  2nd 2 ,;ili:ori.t;. Cui,:mi:ni.Ly 

O f f i c e r  f o r  inclusion i n  s u c t  Co;;:<i~ilf.:t:sl':.o.:i 
1 

14 



3 .  S i i l l i l a r  i n s t r u c t i o n s  i n  r r . s p e c t  of p u b l i c  s e c t ~ r  
u n d e r t a ] t i n c j s  ai;d f i n a n c i a l  i n s t i t u t i c n s ,  i n c l u d i n q  
p u b l i c  s e c t o : ;  Lank.:, w i l l  b e  i ss1~i .d  b y  t h e  9 e ~ ) a r t n ; e n t  - 
of P u b l i c  k n t c r p r i s e ! ;  ~ n r j  hi ic i skr ; ,  cf F i n a n c e  
r e s p e c t i v e l y ,  

4 . liir~cl i .,/srs i o n  vdi1 . l .  f o l  1 0 ~ 1 .  

5. depar t rne~)  t of  P u b l l c  E n t e r p r i s  e 5 , I  I.: i s -  r c q u e s t v d  
I'Jcw i ) e l h i  1 t h a t  s i m i l a r  

0 i n s . t r u c t i o n s  may 
6 .  l v l i n i s t r y  of F;; ; jncc,  4 bc  i s s u e d  i n  

Y (Banlcf ng and  I l i a  urs l - ,ce  d i v i s i o n ) ,  r e s p e c t  ;,f p u b l i c  
tdew i j e l h i .  s cc.tcr  under..  

.I;a;<ingr; a;;:! f i n ~ ; i -  
c i a 1  i n s l ; i t l ~L j . cns  
i n c l u d i n g  PuSl ic 
s e c t o r  Flanks and 
l n s u r z n c e  
c o r p u r z t i c n s  . 

7 .  A11 at-;.ached and s u t r o r d . n - ! l ?  offices of t;-\i+ 
i i i i n i s t ~ y  o f  Persc lnn l? l ,  F u b l i i  Gri.:!vances and P z n s l o n s  

8 .  ,'<I1 L i r f i c ~ r s  2nd ;ir?c;'iiol?:; of  .i;Iic ~ullnir t r j '  0f I 

, 1' P ~ r : ; o n n e l ,  P u b l i c  C i r i cv~nc r ! s  anu i i n s i i ~ n ~ .  



XAL.F YE.4RL'I F i fPORTEG FOEvlAT ON SELECTION COkCviITTEESiBi;*.AELlS COXSTlTIJTED AGD PERSONS ECRlrITED.  

PROGRESS REPOIiT FOR JY1PLCMENT.ATIOS OF PKISIE 41INISTER'S NLW 15 POINT ?ROGR\MI\lI.: k OR THE %'ELFARE 3:' 
3fIh'OKI'rlES 

\ i;.,;.. ' :,..,..,in! Llesznrtn!: 

Ha!: y--ariv - .din?: - 

-- 
i I Group A 
i I 

s- -- - 
; Ta:ai no ci i viinoiitias 
1 \,acanciss j szlectei 
i d!i:ing t r s  daring 
1 pzr ic j  I 1 !he 

f I pariaif 
1 

-- -~ ,-. Group 8 1 Group C Group E ! T o t ~ !  .A.+E+C+D i 
: i I I i 

- -- 
7 .  !cia! TO.  of 
'-^-r.'- .-..,a ,L,zS 

dcring ihe - , . . > t ~ d  

-- > .. ~;!~nor~riss i c t a l  iio. of 
~ a ! * ~ t t d  / Y ~ C ~ ~ C ~ P S  

5urirg i 3Lring :he 
tne ! ufriod 
p3:::'j 

r i g  j durinu ;h- 
the i ne: io 
perlcd ! 

i 

-- ---4 

I4!rorities I Taiai no. c? [ ~ ~ 1 1 ~ ~ ~ ~ 1 : ~ s  1 
seiec!eci ~ac2f ic ies i seiecrsd I 
curing / during :he I daring 

I 
r he / period j the ! 
neiiod j I p e r i ~ d  8 

I 






