IMMEDIATE /
No. DPE-15(7)/99-DPE(GM)-FTS-2344 :
Government of India
Ministry of Heavy industries & Public Enterprises
Department of Public Enterprises

Public\EnLngrise Bhavan
CGO Complex, Block 14
Lodhi Road, New Delhi
Dated: 6" January, 2020

OFFICE MEMORANDUM

Subject: Proposed nationwide general strike by Central Trade Unions on January 8,
2020 and dharnas at district headquarters by Bhartiya Mazdoor Sangh
(BMS) on January 3. 2020- regarding.

The undersigned is directed to forward DoPT OM No. 33011/1(s)/2020-Estt.(B-Il)

dated 02-01-2020 (copy enclosed) for information and compliance in reference to Model CDA

Rules 5 & 7 as issued by DPE vide its OM of even no. dated 11-12-2017.

Encl as above

jJa0te
(P K. Shdrma)
Deputy Secretary to Government of India
Tele 24363066
Email: pksharma ship@nic.in

T0.

Secretaries of all Ministries/Departments concerned.

Copy to:
1 CMDI/Chief Executives of all CPSEs
2 DoPT. North Block
3. NIC, DPE for uploading at DPE website under what's New



IMMEDIATE
No.33011/1(s)/2020-Estt.(B-1)

Government of India
Ministry of Personnel, Public Grievances and Pensions

- Department of Personnel & Training

North Block, New Delhi
Dated the 2** January, 2020

OFFICE MEMORANDUM

ubject. Proposed nationwide general strike by Central Trade Unions on
January 8, 2020 and dharnas at district headquarters by Bhartiya
Mazdoor Sangh (BMS) on January 3, 2020- regarding.

The undersigned is directed to inform that Central Trade Union
(CTUs), except Bhartiya Mazdoor Sangh, and their affiliates in different
sectors are mobilising workers/ employees for their proposed nationwide
general strike on January 8, 2020. The strike is mainly to protest against Union
Government's labour reforms, FDI, disinvestment, corporatisation and
privatisation policies and to press for 12- point common demands of the
working class relating to minimum wage and social security, among others.

e Separately, Bhartiya Mazdoor Sangh has also decided to organise
dharnas at district headquarters across the country on January 3, 2020.

3. The instructions issued by the Department of Personnel & Training
prohibit the Government servants from participating in any form of strike
including mass casual leave, go-slow, sit-down etc. or any action that abet any
form of strike in violation of Rule 7 of the CCS (Conduct) Rules, 1964.
Besides, in accordance with the proviso to Rule 17 (1) of the Fundamental
Rules, pay and allowances is not admissible to an employee for his absence
from duty without any authority. As to the concomitant rights of an Association
after it is formed, they cannot be different from the rights which can be claimed
by the individual members of which the Association is composed. It follows
that the right to form an Association does not include any guaranteed right to
strike. There is no statutory provision empowering the employees to go on
strike. The Supreme Court has also agreed in several judgments that going
on a strike is a grave misconduct under the Conduct Rules and that
misconduct by the Government employees is required to be dealt with in
accordance with the law. Any employee going on strike in any form, including
protest, would face the consequences which, besides deduction of wages,
may also include appropriate disciplinary action. In this connection, your kind
attention is also drawn to this Department's OM No. 33012/1 (s)/2008-Estt (B)
(pt) dated 12" September, 2008 (copy enclosed)

4. A Joint Consultative Machinery for Central Government employees
is already functioning. This scheme has been introduced with the object of
promoting harmonious relations and for securing the greatest measure of co-
operation between the Government, in its capacity as employer, and the
general body of its employees in matters of common concern, and with the
object, further of increasing the efficiency of the public service. The JCM at
the different levels have been discussing issues brought before it and the

consultative process is still functioni/ng with the active cooperation from the
staff side -~

Q)J\}fjf&



e -
5 The Central Government Employees under your Ministry/Departments
may, therefore, be suitably informed of the aforesaid instructions under the
Conduct Rules issued by this Department and other regulations upheld by the
Hon'ble Supreme Court and dissuaded from resorting to strike in any form
including protest. Instructions may be issued not to sanction Casual Leave or
other kind of leave to employees if applied for, during the period of the
proposed protest/strike and ensure that the willing employees are allowed
hindrance free entry into the office premises. For this purpose, Joint Secretary
(Admn) may be entrusted with the task of coordinating with security
personnel. Suitable contingency plan may also be worked out to carry out the
various functions of the Ministry/Department.

6. In case the employees go on dharna/protest/strike, a repdrt indicating

the number of employees who took part in the proposed dharna/protest/strike
may be conveyed to this Department on the evening of the day.

(Kabindra Joshi)
Director
Tel.No. 23093180

To Dfe R Exrerpored
The Secretaries of all Ministries/Departments of Government of India
Copy to:

DS (Admin), DoPT, North Biock, New Delhi.
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File No. 33012/1(3)}2008"&35&(13) (PY)
Government of Indla
Ministry of Personnel, public Grievances and Pensions
Department of personnel and Tralning
Bk ok

Dated the 12 September, 2008
. OFFICE MEMORANDUM

subject.— Pa ticipation In any form of strike/mass casual \eave/'bcy'cott of work
etcl by Government servants -

- CCS(Conduct) Rules - regarding.

The undersigned 1s directed to say th

Department pf personnel & Tralning prohiblt the Government .seryents from
participating in any form of strike including mass casual leave, go-slow etc, of in
any way abgt any form of strike which will be In violation of Rule 7 of the
cestConduct) Rules, 1964 The Supreme Court has also agreed iIn several
judgements that golng on a strike is a grave misconduct under the Conduct Rules
snd that mis onduct by the Goverpment employees s required to be dealt with in
sbcordance With law. ANy employee golng on strike in any forin would face the

Consaquences which, besldes deduction of wages, may 2also include appropriate
discipiinary aption. - . :

5 A Joint IConsultative Machinery (

already funchioning.,  This scheme has been introduced with the object of

promoting Harmonious retations and of .securing the greatest mmeasure of

 cooperation fetween the Government, In its capacity as employer, and the general
body of fts efnployees in matters of common Concern,
of increasing fthe efficiency of the public seryice.

3. Yherefote, apart from the fact that any form of strike/mass casual
lsuve/boycott of wark would be in violatlon-of the CCS(Conduct).Rules, aolng on
any form of ktrike will also not be in U '
the undersighed lg directed to cui

wey that If any employee or an assoclation/group
of employees, unhder any nomenclature, indulge In any

form of strike/boycott of
work in purspiance of any alleged demands, or send any jetter conveying of thelr
intention to drganize any such event, In Lerms of the provislons mentioned (n para-
1 above, the salary of such employees for the day/days in question shall not be
pald and the detalls of such employees shall have to be Intimated by the
cancerned dffice  where such an evenl took place to the Adininistrative
Ministry/Depprirnent concerned, within 15 days of such Incident for @ decision on
how Lo treak the unauthorized abserice occasloned by such an action by the
ernployees. his wili be without prejudice to any distiplinary action it may be
{hitiated agdinst such employees. Al Ministries/Departments are requestad Lo
Bring the contents of this 0.M. ta the notice of all concerned offices under them. -
1 s

(Suneel K. Arara)
Under Secretary to the Govarnment of India

at the instructions lssued by the

ICM) for Central Government employees is

and with the object, further .

he interest of the employees. Accordingly, :
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