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PREFACE

An up-todate edition of the Fundamental Rules and the Sup-
plementary Rules has been a long felt need. The last official compi-
jation of the Rules had been issued by the Accountant General,
Posts & Telegraphs, in 1974, Tt is in this background that present
volume is being brought out. Opportunity has been taken to make

it s diglot edition.

In addition to the basic ru'es, the more important of the
decisions of the Government and audit insiructions having wide
application have been incorporated below the relevant rules,

Itis hoped that this compilation will be found useful to persons
dealing with establishment matters.

Any errors or omissions which may be found in this compila-
tion may be brought to the notice of the Department of Personnel

& Training.
MANISH BAHL
Secretary, Depti. of Personnel & Trainihg.

New DELHL
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FUNDAMENTAL RULES
PART I
CHAPTER 1
KEXTENT OF APPLICATION

F.R. 1. These rules may be called the ¥unda-
mental Roles. 'They shall come into force with
effect from the Ist Fanuary, 1922,

1Rk, The Fundamental Rules apply, subject
to the provisions of Rule 3 te all Government ser-
yanfs whose pay is debitable to Civil Estimates and
to any other class of Government servants o which
the President may, by general or special order,
declare them to be applicable,

GOVERNMENT OF INDIA'S ORDERS

1. Apphicability to Civilians temporarily trans-
ferred to service paid from Army Estimates.—
A Government servant paid from Civil Estimates,
who is temporarily transferred to servies paid
from Army Estimates, shall remain subject fo
the Fundamental Rules,

[G.L, Ry, Res. No. 614-C.5.R., dated the 19th June,
1902.1

2, Applicability te Civilians temporarily trams.
ferred to service paid from Defence Esuimates.—
A Government servant paid from Civil Estimates,
who is temporarily transferred to service paid
trom Dafence Hstimates, remains subject to the
Fundamental Rules. As no similar general pro-
tection has been extended to Government servanis
subject to  the Civil Services Regulations and
paid from Defence Services Dsiimates, who are
emporarily transferred to ssrvice paid from
Civil Estimates, these Goverament servants ipso
facto become subject to the Fundamental Rules
far all purposes except for leave while so trans-
ferred,

[G.L, B.D., endorgement No. F.2(2)-R-1/45, dated the
27th November, 1945.]

3. Applicability to Defence Accounis Depart-
ment Personnel.—The President is pleased to
dacide that commencing from the lst July, 1976,
the personnel of the Defence Accounts Depart-
ment will be governed by Fundamental Rules (i)
in all matters in which they are at present governed
by the Civil Services Regulations, and {7f) in
matters of grant of fees and honoraria now
governed under Rule 271 ef seq. Financidl Regu-
lations, Part 1.

The emplovees who are in the service of the
departinent on the 1lst July, 1976 {including
those on depuiation/foreign service, etc) will
be given an option to continue to be governed
by the provisions of Civil Services Regulations
or to coms over to Fundamental Rules from the
1st July, 1976. This option will be excreised on
or before the 30th September, 1976, Such of ihe
employees who fail to exercise their option within
the stipulated period will automatically be brought
over under the Fundamental Rules from the
ist July, 1976. The option once exetcised will
be final

1G.1., M.F., Defence Division 0.M. No. 17030/Acco-
unts/An (PC), dated the 15th June, 1976.]

CONTROLILER-GENERAL OF DEFENCE
ACCOUNTS ORDERS

Consequent on the Decision No. {3) above
the following supplementary instructions are
issued for the guidance of all concerned \—

(/) The option required to be exercised in terms
of paragraph (2) of the decision will be
gubmitted to the Controller of Defence
Accounts under whotm the employee iy
serving or on whosefiproforma strength
he is burne. In the case of non-gazetted
stafl the option will be recorded in the
service book and in the case of gazetted
officers the option will be sent to the
Accounts Officer.  In the case of Indian
Defence  Service Accounts Officers who
are on deputation, Controller of Defence
Accounts {Pensions) will be proforma
Controller.

1. Gubstituted by G.L, M.F., Notification No. 18 (13)}-E TV (4)/70, dated the 259th January, 1971 and take

effect from the 6th February, 1971,

1—311 D.P. & T/ND/8S
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(ify In maticrs

of leave, travelling allowance,
henefits and General Provident
Fund, the Defence Accounts Department
erapioyees will continue 1o be governed . .
by the foliowing sets of rules —

pensionary

{a) Leave
C.C.8. (Leave) Rules, 1972, 45 amen-
ded from time to Lime. .

(b)y Travelling allowance

- Supplementary Rules, .as amended
from time to time. .

(¢} Pensionary Benefits

C.C.8.(Pension) Rales, 1972, as amen-
ded from fime to time.

{d}y General Provident Fund

Cianeral Provident Fund (Defence Ser-
vices) Raies, - - 1960, as amended
from, time to time,

[Commlier«Genera.l of Defence Accounts MNo. 17036/
Accounts JAN-T, dated the 21st Ruly, 1976.]

B3, Unless ip aiy case it be otherwise distin-
cily provided by ar under these rules, these ruies
do mat apply to Govermment servapis whose com-
ditions of service are governed by Armyy of Miarine

Regulations.
1B 4. Deleted.

1P, Deleted,

xj R.5-A. Where amy Ministry or Brepariment of
Goverpment is of opinion that the aperation of
any of these rules may couse undue hardship fo
apy person, that Ministry or -Department, s the
cage may be, may, by order, for reasons to be
recorded in writing, relax the requivements of that
rule to such exbent and subject-to such condifions
as it may comsider nmecessary for deaiing with the
case in 2 jugt and equitable mapner |

he made except

Provided that no such order shail
of Fingmee,

with the concurrence of the Ministry

COVERNMENT OF TMNDIAS ORDERS

Guiding Principles.—The power 1o relay, a rule
‘dered necessary to deal with
equitable manner
be imvoked only

. Motification No.I8(13)-E IV (4}/70, dated the 29th Jannary, 1971,
Gon Mo.18(13)-E TV {A)/7T0, dated the 29th Jaouary,

as and when consl
any particular case 10 4 just and
‘¢ intended, as in the past, 0

I e
1. Deleted by I, MF.
5 Subsituted by G.L, M.F., Notifica
from the 6t February, 1971,

ip rare and exceptiona

[3r2ee %

ByxrENT OF APPLICATION

1 cases. Suchiaction should
only be taken In accordance with the accspted
procedure hitherto followed in dealing with such
cases. Before an order of relaxation is passed In
any case, the Ministry of Finance should be
consulied and any existing rules of business or
procedure of the Government of India Secreturiat
having a bearing on the subject should be com-

_plied with,

In any casein which it is agreed by the Minisury
of Finance that it is a £it case in which the power
to relax any Tule ghould he exercised, the reasons
for such relaxation gshould be placed on record
op the appropriate file, but these should ot form
part of the formal order itself to be issued In
this behalf, . :

(@1, MEA, .M, MNo. 108/54-Ests. {A). daved the
25t March, 1955, as amended.]

F.R.6. The Ceniral Govermment may delegate
to any -of ts officers, subject to any conditions
which -it - may -think. fit 10 impese, apy power COX-
ferred upom it by these rules with the follewing
exceptions —

(¢) alt powers f8 piake rulss;

(b) the other powers conferred by Rules 6,
o(6)(B), 44, 45-h, 45-B, 45-C, 83, 1064
116, 121 and 127(c), and by the first provise

to clause (1) of Rule 30.

[Powers deleguted by the Governmen! of India
ontained

under different TFundamental Rules, are ¢
in an Appendix of this Compilation.]

2R, R, 1. We powers may be exercived or dcle-
ated under ihese rules except after consuliation
with the Ministry of Fimance Tt shall be open

to that Mimistry to prescribe, Iy general or special
be presumed

[14
|3

order, cases in which its comsent may
to have been given.

GOVERNMENT OF NDIA’S ORDERS
s by Administrative Tviini-

Re-delegation of POWEIS

1971 and takes eflect

stries.—In paragraph 3 of O.M. No. F. 10{13)-E.
{Co-ord){75, dated the 10th April, 1975, it has




HRTEND UF APPLICATION

12

been stated that the Administrative . Ministries
canredelogaie powersto the subordinate authorities
in respect of all matters except the foliowing,

Viz.,
— creation of posts.
—. write-off of losses, and
— re-appropriation exceeding 109 of the ari-
ginal budget provision.

Cortain  Ministries/Departments have raised
doubts whether this power of re~-delegation 1t

rE. &

restricted to powers'in respect of Delegation ol
Financial Powers Rules only, It is clarified thai
{his power of re-delegation is in respect of ad: the
sets of Rules,viz., Delegation of Financial Powers
Rules, General Financial Rules and Fundamen-

tal and Supplementary Rules.

[G.L, M.F., O.M. No. F. 10(13)-E, (Coord)/75, dated
the §th March, 1975.]

F.R. 8. The power of interpreting these ruies
ie veserved to the President.

&
=i




CHAPTER 1T o
DEFINITIONS | o

T.R. 9. Uniess fhere he something repugnant

in {he subiect o7 context, the terms defined in this
Chapter ar¢ uged in the rules in the sepse here eX-

plained—-

1. The A¢i means the Goverpment of India Act.

i{i-4) Addminisiraior means  a® Adminisirator

of 2 Uniah Terrvitory appointed By the

Presigent tnder Axticle 239 of the Constl-
cation and inclades the Governor of Assam
acting as Agent to the President in raspect
of the North-East Frontier AgZency.

2(1-B) Allotment means grant of a fieenct i &
Govermment servamt to occupy @ house
ownet, leased of requisitioned by che Govers-

ment ©F A portion thereof, for use by him

s residence.

means the average monthly
ing the 12 compleie months
eding the pienth in which
hich necessitates the caley-

sy Averoge Pay
ay earnet duy
immediately Prec
e event ocCUrs W
lation of average pay

Provided that—

{7y In respect of any period gpent on foreign
cervice out of Tndia, the pay which the
Government qervani would have Arawi
it on daty in India, but for foreign
service out of india, shal be substi-
fgted for the pay actually dvawn.

3(h) Beleted.

(¢y The average pay of 2 yilitary officer
who s gramted leence {ee-free quariers
forgoes lodging alipwance

and thereby
£, shall, if be gives up

s lien thered
D
3, Ingerted by a1, MF, Wotification No. 1B(13-E.
from the 6Eh Tebruary, 1971
G.L, M.F. 115
E., Motification No.
., Motification Ne. 18 (13-E.

z. ingerted bY
1. Deleted ny G, M.
1+ Substitoted by G.L. M
fram the Oth Fienruary, 1971,

IV (AMT0, dated the

68-W & T, dated the 4th Oetober,
18(13-E. IV (p370, dat

such quarters before going on leave
he calcolated as though he had- beer
. drawing during the periad pf occtipa-
tion the lodging aflowanee to Which
_he Wp}llﬁ - othbrwise bave Deett entitled.

-"NO'E‘E.—«Deieted.

3(3) Deleted.

{4y Cadre means the sirenuth of a service ox 4
part of a servict semctioned 2s @ geparate

unit.

(8} Compensalory allowanee  theans an allow-
ance granted to meet personal expenditure

pecessitated by the special circumsiances

in which dnty 18 performed. it inciudes 2
does not include

travelling aliowance, bt
+ sumptusyy ailowapce TOF the grant o©f
free passage by sea te or from any place

outsifie India.

GOVERNMENT OF [MDIA’S ORDERS

Reasons for grant of additions io pay fo be
recorded and communicated.—1n0 view of the,
hed to the correct classification

importance atiac
of additions to pay such as special pay and com-
pensatory allowance, it has been accepted ag 2
general principle that the reasons for the grant
of such addirions to pay should be Driefly re-
corded in the jetier or memorandum CONVeying
she sanction, ln Cases, however, 10 which an
offelal record in an open Jetter may be unde-
sirable, it should he possible 1o commicate
the Teasons confidentially to the audit avthority.
(G.L. F.D. No. F 9.y.C-3 R./27. dated the 15

February, 1927.]
s(6} Duty-—{d) Duty includes—
(;) service as 4 probatio
confirmations and

() jolming time.

agth January, 1971 and takes effect

1969,
ed the 26th lJanuary, 1971,

20{h Jannary, 1971 and takes effect

IV {&y/70, deted the

14

ner or appremtice
rovided that such yervice is followed by

R )




PR Y

DEFINLTIONS

16
(b A Goverament  servant may be treated
as on duty—

{ doring a course of instruction o

training in India, or

(if) in the case of a student, stipendiary
or ctherwise, who is entitled to be
appointed to the gervice of Govero-
ment of passing through a course of
training at 2 nniversity, college oF
ochoo! in India, during the inierva)
petween the  satisfactory comple-

iion of the course angd hiz assumption
of duties,

GOVERNMENT OF INDIA’S ORDERS

n joining from lesve ot
an Executive Engineer,

while officiating as Superintending Engineer,
was granied leave on ayerage pay on medical
cersificate for 4 months and 12 days expiring ot
the 25th August, After receipt of a medicat
certificate of fitness; -the ‘question of his posting
was taken up on the 16th Augnst, and it having
been finally decided to post him as officiating
Superintending Engineet, orders for his posting
ere issued on the 2610 September, Mr. M.

forenoon of the 4th QOctober.

joined duty on the .
The guestion arose how the period 26th August
1o 3rd  October should be treated.

1. Period of waiting ©
posiing orders.—Mr.

case e similar to
(6) (B (v}, inasmuch
point 15 the com-

The circumstances of the
those referred fo in FR. 9|
as in both cases the essential

pulsory waiting by the officer c_:encerned for
orders of Government - posting him to a pavti-
the Government of

cutar postl Accordingly, . .
India, with the concurrence of the Aunditor-

Gyeneyal, ovdered that the period of wailing in
the case of Mr. N, and in other similar cases
should be treated as duly as in the case men-

tioned in F.R.9 (&) (&) (v
.1, BB ™o, F. 192.0.8 R.-23, dated the 20th
June, 1925 1o Agcouniant-General, Madras.]

Ipdia Reserve of Offic

Government et

ander FR. 9 @ (. _
IG.I.QF.D.,

In ihe case of Civ

the period of training will o
gpent in journey to and from

. ers.—I{ Nas beer@
decided that the time spent on training by civilian
yants, who join the Army 1o
Tndia Reserve of Officers, will count as duty

No. F. 81-E, dated the 27th September, 19264

il Gfficers, granted cComMmIs™
sions in the Army in Tndia Reserve of Officerss

ot inciude the time
the station at which

ihe training is catried out, The iime spent by
these officers in journeying 1o and from the
place of training should be treated as duty
and acting arrangements may be made during
that time,

1G.)., F.D., Mo, 15 {29)-R1./31, dated the 218t Septem-
?5?5’21]931 and Mo, ¥r3d. RL{, dated the 19th August,

3. Snbstantive Government scrvani and
stodent, stipendiary or otherwise.—A Govern-
ment servant, who has been substantively appoin-
ted to a post or cadre in Government service,
ghatl be treated as on duty during any course
of instruction or  training, which he may be
reguired or permitied to underge in accordance
with the terms of any general or speciil uiders.

A gtudent, stipendiaty or otherwise, who s
entitled to be appointed to Government service
on passing through a course of tramming at 4
University, College or School, shall, unless in,
any case it be otherwise expressiy provided in
the terms of hie appointment, be treated as on
duty during the interval between the satisfactory
completion of the —course and his assumption

of duties.

(G.L, ED., Res. No, 724-CA.R,, dated the 16th May, .
1923 apd No. F/130-R. 1/28 dated the 2nd October. 1928.]

4 Attending depavimenial examinations.—
(a) Obligatory examinations—A  Goverament
servant required 1o attend an obligatory depart-

mental examination, Of permitted to preset
fimself at an examination the passing of which
s a condition of prefermént In Government
gervies, may be treated as on duty doring the
day
roosonzble  time required for the journey, if
any o and from the place of examination.

[G1, F-D. Memo. No. F. {7:1L1/29, dated the 23rd
January, 1929.]

Nore—Ji was decided in consulation with
the Auditor-General that the phrase ‘condition
of preferment in Goverament service’, COvers
only compulsory, of optional gxamingtions for
promotion within the normal  8COPE of the
Government  servant’s department  of office.

(G.I, ¥D. No. F/i§ (5){RIJ31  dated thi 25th
. March, 1931

by Open competitive examinations.—1t has
been decided that special casual leave be granted
to Central Government servants, who are eligible
to appear at Departmental Promotion Exami-
nations which are neither “obljgatory nor entail
a condition of preferment in Government service,

or days of the examination-and> during the .-

e.g., hmited competitive examination for Section




26 DREIWrTIO

22, Charge reporl necessary when depufed for
traiming in India—It has been decided that g
Guazetted Government servant nominated for train-
ing in India shouid be reguived to relinquish his
post and prepars @& charge report even if no offi-
clating arrangemsent 12 made in his placs, I alo
hiags been decided that a Governmeni ssrvant
should intimate to the Acsounts Officer concsrned.
through thz Traning Institute/Officer etc., tho
date and hour of reporting for training end, on
reliof, of the completion of training,

F- The sangtion istued by the Admipistrarive
: o Ministries in individual cases should indicate
the actual period of traming.

[G I, MLF, O M. Mo, FoO13 (9)-E [V (B)i6s, daied
ihe 27th Pebroiary, 1965.]

25, Treatment of training period 23 duty and
fitling wp of vacancies cansed by doputaiion of
officers to iraising prograwmes~-(1) In super
session of Q.M. Me. 12011/8/76-Trg. L, dated tho
15th Febroary, 1977 (not printed) on the subjact
the perieds of traming of Central Governropt
persomnel in the training progranmimes mentioned
below will be treated as “duty” under FLR, HEBHD
if the personpel are sponsored for the training by
the departments in which they are working —

{iy All training programmes organised by Cen-
tra} and State Government traiming insti-
tutions;

(if) All training programmes organised/spon-
gored by the Training Division, Depart-@
ment of Personnsl ard Admmistrative
Reforms; and

{iji{) The training programmes approved by the
Training Divigion, Department of Person-
nel and Administrative Reforms, from
time to time,

Juk - [¥o

MoTe—The list of approved programmes will .
be compiled and circulated separately, It is pro-
posed to include in the list only those programmes
in the fields of public administration and general
management of common interest to all Ministries,
cle, Other cases, e.g.. specialised/technical conrses
of interest to a particular Ministry, etc., courses
leading to the award of certificates having a market
value, will be dealt with on the merits of such
cage, by the Minigtries, ete., concerned nnder the
normal roles.  In such cases, a reference to the
Training Division, Department of Porsonnel and
Administrative Reforms may not be necessary.

{2) Vacancies cxcoeding lovty-five days caused
by the deputation of officers to the training pro-
grammes referred fo in the preceding paragraph
may be filled in by the Ministries, ete., in the normul
manner. Vasanciey of shorter duration of forty-
five days or less should not be filled. ’

(3y The expeuditure on account of pay wnd . .
aliowances of the officirIs deputed for the epproved .

iraining programmes réferred to in paragraph |

above will be met from the budget grant-of the -

Ministry, ete., from which they are depuied for
training.

i(.]., Depit. of Personnel & AR, letter Ne. 12011/1/
79-Trg.L., dated the 31st May, 1979 addressed to the Direc-
wr of Audit, Commerce, Works & Miscellaneous, WNew

[Delhi).

24. Period of training before appointment 1o
be treated as ‘duty’ for elipgibility to sit for depart-
mental examinations,.—{1) The Staff Side of the
Mational Council (J.C.M.) had suggested inrer
alia that the service rendered by an employec
during the training period before his regular
appointment to the grads be treated as duty for
eligibility to sit for the departmental examination.

(2) The reguest made by the Staff Side of the
National Council (J.C.M.) has besn examined
and it hag been decided that in all cases where
pre-service training is considercd necessary hefore
actual appointment to the post, the period spent
by an officer on training immediately before such
appointment would count as qudlifying servics
for the purpose of eligibility for appearing in
Departmental Bxaminations, even if the officer
iy ot given the scale of pay of the post but only
a nominal allowance.
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(3) The Ministry of Finance, ¢ic., are requestod
to bring the above decision to the notice of all
oficers working under them including those in
the aitached and subordinate offices for their
guidance.

(L, MUHLAL (DL0.P & AR GUOMLENG.Y) 034581
Fste, (D), dated the dth Mareh, 19831

25, Participation in Mationai/International Sports
ovents and  proparticipation coaching camps.—
The Govermment of India have had undor consi-
daracion for some time past the question of gran.
ting some furthor incontives/facilitics to sportsmen
wnd sportswomen and it has been decided as
foliows ©

fn the case of Central Goverment servants who
are solected for pariicipating im sporting events
of national/international importanse, the period
of the actual days on which they pariicipate
in the ovents ag also the time spent in travelling
to and from such tournaments/moets may  be
treatod as duty, Further, if any pro-participation
Coaching Camp i¢ heid in connection with the
abovementioned events and the Government
servant is required to attend the same, this period
may also be treated as on duty. Consequently,
the existing provigions regarding grant of Specizl
Clasusi leave for the purposes mentioned 1n this
item may be teeated as cancelled.

The above provisiong cannot be applied to in
the cages of Managers, Coaches, Leaders, Referces,
ote., and they would continue to he governed,
by the oxisting orders.

1L, Dept. of Per, & Trg, O.M. No. 6/1/85-Hstt,

(Pay-T), dated the t6th July, 1985—Para. 3(i) and CO.M.
Mo, 6/2/85-Batt, (Pay-I} dated the 29th November, [9851

254, Participation by Central Government
servants in sporting events and tournaments of
national or international impovrtance.

[n accordance with the progision contained
i this  Department’s Office morandum No.
¢/1/85-Bstt, (Pay-l) dated the 16th July, 1985,
Central Government employees who participate
i) sporting events and tournaments of national
or international imporlance are granted special
increment(s) in the form of personal pay not to
be absorbed in future increments in pay. The
rate of personal pay is equal to the amount of the
next increment due at the time of grant of the
concession and remains fixed during the entire
Sprvice. :

2. Consequent on the revisien of pay scale

from 1-1-86 on lhe recommendations of 1w

Fourlh Pay Commission, the matter relating 1o
the revision of rate of persomnal pay in respect of
those Central Government employees who had
already participated in sporting events and tour-
naments of natienal or international importance
and were in receipt of personal pay prior to
1-1-86 has been under consideration of the Govern-
ment. The President is now pleased o decide
that the rate of personal pay in respect of those
Centrzl Government employees who were already
in receipl of personal pay prior to [-1-86 in terms
of the provisions contained in the aforesaid O.M.
will be an amount equivalent to the lowest raie
of increment in the revised scale corresponding o
the pay scale of the post against which the indi-
vidual had earned the personal pay in the pre-
rovised scales of pay and they will be aflowsil
the same number of increments in the revised
scile as had been altowed in the pre-revised scale,

3. The question of clarifying certain provisions
contained in this Department’s OM. dated
16-7-85 and also providing for certain further
incentives/facilities has been examingd by the

Croveriment and in this connection (e following
decisions have besn taken —

(i) Para 1 (vi) of this Department’s O of
“even, number dated 16-7-85 may be rewd
as follows (—

“(vt) Attending coaching camps in_sports
organised by National Sports Federa-
tions/Sports Boards recognised by Govern-
ment (Department of Youth Affalrs
& Sports)”,

(ii) For the purpose of availing the facilities
meation-d in the O.M. referred to above,
National Championships being conducted
by the recognised National Sports Federa-
tions in individual disciphines and Nations]
Ciames conducted by Indian Olympic
Association should be recognised as events
of national importance.

(i) For the purpose of availing the Tacilities
mentioned in the O.M. quoted above, the
svenis rtecognised by the International
Sports Bodies in the concerned disciplines
and in which participation has been with
the prior approval of the Goverument
(Depariment of Youth Affairs & Sports)
may be treated as sporting events of iater-
national ipportance.
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(ivy Muanagers:Couches [Masseurn, Doctors s
may Dbe approved or required by the
‘Federations uvuader rules io aalmgmf;t.e.r_
Coachymanage the teams’ parlicipation
in sports evenis of Nu.tional,:‘In,"wrr‘ta:tiuml
importance may be treated as an integral
part of the teams and these officials may
also be allowed the same facilities as are
available to sports persons for such parli-
cipation excapt that the question m’"l grant
of rewards in the form of advance incre-
ments could be considered on  merits.
il and when sponsored by the Departments
concatned. However; the technical officials
concerned with the administration of the
tournaments will not be treated as parl
of the teams but will be given the fuctlities
of availing of special casual leave an s
admissible in the case of persons covered
in para 1 (1ii) to {vil) of this Department’s
O.M. ol even number dated 16-7-85.

{vi Th> sports-persons from the All India
Civil Services Spavts Control Bourd atten-
ding coacling camps and participating in
vavicus All India Civil Services sporiing
cvents are also ‘covered under the Q.M.
with -a view to giving them the facilities
of special casual leave, .

(vi1 Para 3 (iv) {¢) of this Departmeni’s O.M.
of even number dated 16-7-85 may be
read  as  follews:—

“(iv) (c) The increments so granted would

continug to be drawh at the same rate

Ctill refirement but this will net count

for any service matter like pay fixation

on. promotion, retitement benefits or
DAJCCA et

4. In so far as persons serving in the Indian
Andit and Accounts Department are concerned.
these orders issue afier consultation with the Comn-
troller and Auvditer General of Tndig,

[Lepti.of Pors. & Tre, O.M. No, 6-1-835.Fst: (Pa~ [Ty

dated 7-17-88.]

258, Participation by Centra  Govermmen!
employees in sporting events and tournaments o

nationalf/international importancs— applicability of

provisions of this Department’s O.M. No, 6/1745-
Teit. (Pay.D) dated 16-7-85,

Alieniion is invied 1ot

he relerences

fre, &

Tecctvedd

trom various Ministries/Departments regarding cei-
sain points of doubt of similar nature on the above
subjeci and to olarify the position as follows —

Pointy of doubt

Whether the benefits
of O.M. dated i6-7-85
arc restricied only (o
these who are deputed
by the Governmenl
of Indija.

b, Whether sny list of

national sports erga-
nisalions ts prepored,

Whether the Central
Govt. employees de-
puted by the Govi. of
Indiajselscted by the
sports  organisations
are allowed TA as on
tour i.e. daily allow-
ance ete. or only Rail-
way FarefAir fare is
allowed,

d. Wheathe]:

Clarification

Frovigions of O.M. di.
16-7-86 are  applice-
ble only 10 Cerirp!
Govt. sportemen;ano-
TtEevoomen  potlicip-
stingin sporting eve-
nts of national/inter -
nationalimportunce. i
is not necessary  tha:
they should be deputed
only by the Govi, o
India .

Alist of rreognisgd
netional sporis Fedor-
stions is wttacheq.

The employees  who
are selected for parti-
cipatinig in  sporiing
events of nationalin-
ternational Jjmporia-
nce within India, mav
be allowed t0  travel
by First Class byl rain .

In the case of events

of international im
portance held outside
India, they may e
entitled to trovel by
economy  clas. by
alr.

The employees par-
ticipating in sporting
gvents are irepied ax
on duty and as such
they are entitled 1o
DA under the rules
as on lours

& §

the incre- Yes.

ment is to be consi-

red for all

events

of sports (both Indoor
and Outdoor) at MNa-

tional/International
events,




Whelher the conzpe-
tent  authority as de-

fined under FR 27 is

to deeide the numiber
of increments o be
granted onthe basis of
performance  shown
by the emplovees.

Whether the date of
eflect to grant incre-
ment 15 from the first
of the mouoth {ollow-
ing the date of achicv-
ing excellence.

DEFINITIONS

Yes,

Increment is to  he
‘granted from the first
of the mounth follow-
ing the month in whi-
chthe sporting events

. Whetherthe provisions

are complated.

Whether the time limit No specific period has

for theofficial to claim been laid down, How-

the imcrement is Lud ever, the partici-

down ' pants who achieve
excellence should ¢l- -
aim as early 25 possi-
ble.

Provisions of OM  di.
16-7-85 are effective
enly from the date of
its issue and are not
applicable to past ca-
ses.

of OM dt. 16-7-65
are uppliceble to past
cases also?

Whether there arcany Mo specific  guide-
guidelines for treating lnes are laid dowa,
sporting events as of However, Nalional
naticnal/international Champion-ships being
importance. conducted by the
recognised  Mational

. Spo‘ ts Federations

6 dividual discipli-

nes and  National

Games condncted by

Indian OlympicAsso-

cn, should be recog-

nised as events of

National importance.

The evenis recogni-

sed by the Interna-

tional Sports Bodies.

in the discipline and

in which participation

i. Whether 1he rate

2

e

s -

has been with prie:
approval of  Govt.
(D/Youth Affuirs &
Sports) mav he trea-
ted as spo ing events
of  internotional im-
portance.

: of The increment shoud
increment should be be w.r.i. the date o
decided w.r.t. the scale completion oF over-
prevailing o the date all .competition.

of particular event in

which the employees

had participated or w.

r.t.tothe date of come-

metion of averall com-

petition,

Rate of ingrement— Orders alyeady issued
whether itisinthe pre- videthis Dep‘mzmni

revised scale orrevi-  OUM,  No, 6/1/45-

sed scale. Estt, (Pay.D) dated
7-11-88.

Whether tb.e provisions Mo, ihe provisions

of Q.M. gt 16-7- ]%’* are not applicable to
are applicabic - Veteran meets,
Veteran meets.

Inso far as DEISONS serving in ihr;v I'ﬁdmn Audit’

and Acconnis Department are comcerned, these
orders issue after consultation with the Compirol-

ler

and Auditor C;enu al of India.
Deptt. of Pers. & Trg. O.M. Mo, & 285

" Rstt. (Pay-l) dated 30-1-89].

N

Addresses of recopnised MNational Sports Federatinms

IS

. Aero

. Bridge Federation of India, 8

Club ol India,
Safdarjang Air Port,

~ Auwrobindo Mayy,
New  Dethi,

Archery Assoolation of India, C-1/5, Pardrro
Park, New Delhi,

Basketball Federation of India, No. 14/A
Road, Jamshedpur,

-6/190, Himayat
Nagar, Hyderabad.

Badminton Association of lIndiz,
Road, Jabalpur.

Yockson’s




14,

o1

18.

19.

26,

. AliIndia Chess; Federation,

. Indian Palo
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indian Amateur Boxing Fed,, 23 Raja™ Ram

. Mohan Roy Road, Bombay.

Biiliards and Snooker Fed. of India, Cjo
The Bengal Bonded Ware House Associa-
tion, 25-Netaji Subhas Road, Caloutta.

. Ball Badminton Federation of India, Valsa

Nagar, Trivandram-695014.

Board .of Control for Cricket in India,
Vijay -Na.gar Colony, Birwani-125 021.

. Wonm's Crlck“f Assoviation of India, 41/B, .

Karan Nagar Bxtension, Jammu.

14 Fifth Cross
Street, Shastri Nagar, Madras-600 020,

Al India Currom EFederation,} 2-Nshru
Stamum Madras-600 003.

1

Equ stria* Federation of India, Acrmy Head-

quarters, West Block, R.E. Puram, New
Drelhi.
AL Tndin Football Fed., Netaji Indoor

Stadium, ‘Eden, Gardens, Caleatta-21.

. Indian Golf Union, Tata Centre, 3rd Floas,

43 O h()Wrmghee Road Calcutta-700071

Indian Hockey Federation, Room No. 106
'Natmna} Stadium, New [Del i

All Tudia  Women’s
A2, Janki Devi College, Ganga Ram Hos.
pital Marg, New Delhi,

Amatewr  Handball Federation of India,
27 Parade Groud, Farnmu.

Kho-Khe Federation of Indiz, Semhitha,
7/B-14 Cross Road, Malleswaram, Bangdlore

. Federation of Motor Sports Club of India,

14-North Crescent Road, T. Nagar, Madras-
600 001.

. Indiac Powerlifting Fed., 40-2/A Subarban

School Road, Calcutm 700 021,

Association, Cjo President’s
Body Guards, Rashtrapati Bhavan New Dielhi,

. National Rifle Association of India, Room

No. 46, First Floor, Raghushree Compicx
Admeri Gate, Delhi-110 006,

Cycl“m g Fedezatmn ofindia, Yamuna Velodro-
ms, [P, Estate, Ncw Delhi, ‘ \

Hockey Association;

25,

26.

30,

- 31

32

33.

34,

35,

39,

40,

41,

. Amateur

[r&. Y
Softball Abqoc;dtlon of India, Rawaton Ka
Bas, Jodhpur-420 003. \

Squash Racket Federation of India, CJo
The Calcutta Rackets Club, Near St. Paul’s
Cathedral, Calcutta,

. Swmmmg Federation of India, 3552, Dat

waja’'s Khancha, Shalipur, Ahmedabad.

. Table Tennis Federation of India, Room No.

1060, Block ‘B’, First Floor, Poql Box MNo.
282, IN Stadmm Lodi Road New Del Ihi.

. AllIndia Lawn Tennis: Assoclatzcn Deepika-C.

Mohan - Kumdramangalam Street, Narna.
gombakham, Madras.
Volleyball Nehru

Federation of Indm 6.
Stadiurg, I\/Iddms .

Welghtllftvaedcxat}on of India, 272 Baje-

shibpur Road, 2nd Bye Lane, Howrati,

Yuchting Association of Indiz, Room No.
33, Directorate of Naval T:ammg, ‘O Wing,
Sena Bhaven, New Delhi.

Cyeie
House,

Polo }aedua,tlon of India, Tun dlad
Bawa Sarak, Civil Lines, Jaipur,

Amdteur Athletic Feaexatwn of Incha Room
Na. 452, Rail Bhavan, New Delhi.

Gymnastic  Federation of India, No. 6%,
Sector-10/A, Chandlgarh

Kabaddi Federation of Tndis,
1971030 Kherregar, Bandra (Bast), Bomb: v
400 051,

Women'’s Football Federation of Tudig,
103, Wazeer Ganj, Luckpow-226 001,

Wrestliug  Federation of India, C/o Indian
Olympic  Association, Room No. 1104, I
Block, IN  Stadium, New Dalhi.

|

Indian Style Wrestling Federation,

2219,
Vldyan Press, MNasik-422001.

Judo Federation of India, Sonawala Bidg..
2nd Floor, 65, Bombay Samachar Malg,
Bombay-400- 023

AllIndia Sports Council of Deaf, 8 Nerth-
end Complex, 8ri Ramakrishna  Ashram
Marg, New Delhj.
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43,

44

45,
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Tennis Koii Federation of India, Room Mo,
23, First Floor, Lal Bahadur Stadium, MNew
Dealhi.

Rowing  Fedsration of India, “Secretasiat”
9, Archbishop Mathias "Avenue, Madras-28.
Schrals Gamos Fedsration of India, 34°53
CHraments Bldg., Shimia 171 004,

Indizn QOlympic Association Room No 1104
Block ‘B’ JN Stadium, New_Delhi.

[adian Moantaineering Federation, Bemto

Miarer Road, Anand Niketan, New Delbi,
all India Karate Fedn, 5, Sunshine, 156,
M. Karwe Road, Bombay-460 120, o

[adian Body Building Federation, 3, Rathna
Nazzr, Taynampit, Madeas-600 013,

All India Atya Patya Federation, Nagpur .-
Sharirik  Shikshan Mahavidyalaya, Dr.
Marong: Road, Dhantoli, Nagpur-12.

[¥.R. 4

25C. Participation by Central Government
servants In sporting events and (lownemenis of
national or infernational importance,

Reference is invited to this Department’s
OM. dated 7-11-88, on the subject mentioned
«bove and to say that para 3(v) of the O.M, may
be read a8 under — S

It 1s further clarified that tournaments conduc.
ted by the Central Civil Services Sports Board are
recognised as events of National importance for
the purposc of aveiling benefits contain. d in ihis
Department’s O.M. datcd 16-7-85, |

[Deptt. of Pers, & Trg. “O.M. No. 6'1.85.
- Estt. (Pay- 1) datcd R-6-807 '

26, Miscellaneons orders relating to P, & T
The following categories of officials of the Indian
Posts and Telegraphs  Department - should * be
treated as on duty under F.R, EHBYL) during the

period of training indicated against them, ihgludin o

the time actually spent on journeys to and from
the training class, :

Cadre of Cfficers

Nature] Place of training

Anthority

I

a3

=

Ray Peons or Group *Iv officials when re- To underpgo the course of training as F. A, (£278) Bndors
Iinemen either in the deparimental
constrnetion parties or in & apecial

guired or permitied accurding Lo Ruls 467
(3) of the P. & T. Manual, Volume IV,
: class,

Drepartmental candidates.

Doparimentnl officials selected for training  Telopraphist
for appoiniment as Telegraphists under :
rules regulating  direct recrunment to this

sarvice,

Telegraphist seleciad for promotion to the  Telegraph Master.

Telagraph Master’s Grade,

Temporary Clerks working in postal divi- R, M, &, Training Classes,

sions and approved for permanent appoin-
ment in .M.S, Divigions, -

Departmental candidates,

Departmental officials other than Digpart- Telephane Operators’ Tratning Class,

mental caudidates selected for appoint-
ment after competing in the recruitment
examination,

Departmental candidates in the Telephone  Prescribad course of training for pro- M. F, (¢
motion to the cadre of linemen.

Districts of Bombay, Caicutta and Madras,

Telegraph Iviasters.

Telagraph Training

Telephone Operators” Training class,

Hindi ‘Morse Code Training.

sment No. E, A,
7138/4, dated the 37-3-1939,

F. A, (C’s) Endofsoment NG, E &,

B-22ULv/AT, dated the 8-4-1942,

F. A (C's) Endorser NG, ]
319_5§ ). Endorsemont No. E,

F. A:’(C’s} Endorsement Np, <,
166-2/45, dated the 3-10-1945,

F. A, (C's) Endorsement No, A, Q.-
18-54/47, dated the 2-8-1947,

M. F. (C’s) Endorsement No. T.E.-
31-33/52, dated the 17-3-i054.

ML F.(C's) ‘Endorserment No.T.E
31-35/52, dated the 28-2.1955

8) Endorsement Mg, S

dated the 22-2-195¢.

P. &
P. & A., dated the 30-4-1958

M3, duted the 1-10-14843, -

T. B-376-19/52 /A, C.'5,-1.57/55

M. F. (C’s) Endorsement og D.G.
- & Ts Memo, No, T-2/84/7/57,
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o, 9

Cadre af Oficers Nature{ Place of training

Authority

13,

Y4

L6

17,

19,

Lo

Engineering Supervisers and Mechanics

Pepartmental candidates.

(1) (&) The term ‘“‘Probatiener’ does not cover

Training for promotion to Postal Bupe-

Inspectors of P.0s. and R.M.S5.
rintendents, Service Class IT

Clerks (both direct recruits and depert- Training in the R.M.5, Training Class
mental} initially recruited in the M’ul
Motor Service and to be absorbed  in
R.M.5 .

Training at Bombay or Caleutta prior
to appointment a8 Instructors, Tele-
phone Oparators Training Class

Lower Section Grade Monitors

Shori course of training away from
their headquariers in teletype and
telsprinter maintenance and in the
maintenance of Oliveiti Teleprinters

and Telegraph Masters

Employees of the Department recruited as Training for appointment as Autc Ex-
an outgide candidate or as o departmental change Assistants -
candidale

- Training for appolntment as Technical -
Assistants

In Cross Bar techniques in India includ-
ing practical fraining (nol exceed-
ing four monihs,)

Lower grade ol’ﬁmals in the same umt 01 in Training i'or appointment  in clerical
any other branch , whether selected as de- cadroes,
partmental candidates or outsiders

Deparimental officials. Refresher training courses.

Oficials  gualified for abpeintmcni as J. Training on promotion.
A and S, As (now JAO).

D. G, P. & T.s Memo. No, PLG
98-41/53, dated the 3-6-1959 as
amended by his Memo. No.
25-4.160 PLGT. dated the
15-11-1960,

M.F. (C'sy Endorsement Mo.
23/13/59-8.P.B.L, ~ dated - the
6-11-1959, :

M. F. (C’s) Endorsemenl oo D.7G.,
P, & T.'s Memao, No. 75-2/60
M. C. C,, dated the 1_8‘-8«396(}.

WL.F. (C's) Endorsement No, ™. M.
31-10-82-1., dated the 3061952
and No. 45/187/60-P. & A,
dated the 7.941951.

'Ofﬁwm of the Telograph Traﬁic %wrce Training -in modern gvstem of telegraphy D. G., P, & T., Memo, Mo, 39/

62-8.T.A., (ia.ted the 4-1-1963,

. P& T, Memo No. 46-1-61;

, C., dated the 19-1-1963 and
. T. Board Notification No.
61N, C. C., dated the
-1963. .

— o
lﬂ%kﬁzm
C\‘—‘Pon_

P & T. Board Memo. No, 2-1/62-

. K., daied the 23-2- ]967 M.

F. U, ©. No. 327 T. C. C., 67,
dated the 17-2-1967,

P. & T. Board letter Mo. 100/29 (¢}
65-5. T. A., dated the 25-4-1967

DG, P &T, Jettar No. 23/1)67-
PAT datcd the 15+6-1968 issued
with the concurrance of the . &
T. Finance vide their U, Q. No.
2430-FAT/68, dated the 6-6-1968.

D, G, P. & T. Memo., No, 30/7/66
TRG (PAT), dated  the
18-7-1968.

M. F. {Communications) No. §.P.
A. 214-4-51 dated- 11-8-1954 and
para. 3 of No. S.P.A, 214-4-34
dated the 28-5-1933,

AUDIT INSTRUCTIONS G

a Government servant who holds subs-
tantively a parmanunt post in a cadre
and is appointed ‘on probation’ to
another post.

certain

(5 No parson appointed substautively to a
permanent post in a cadre is a probationer,
enless definite conditions for probation
huve been attached fo his  appointmest,

such as the condition that he niust remain
on probation pending the passing of
examinations,

{¢) The status of a probationer is to be congi-
dered ag having the aftributes of a subhe-
tantive status except whare
prescribe otherwise.

the rules
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(d) The instructions in clauses (4) and (&3
above are to be taken as complementary
and mnot as mutually exclusive. Taken
togathier, they contain the essence of the
tests for determining when a Government
gnevant should be regarded as a ‘pro-
bationzr’ or as merely ‘on probation’,
irsespective of whather he is already a
permanent  Governmont  servan! or s
mercly a Government sarvant without &
lien on any parmanent post. While 2
‘probationer is one appointed in or against
a poit substamtively vacant with definite
conditions of probation, a person  on

" poobation i one appointed . 10 & post
{no+ nacesiarily vacamt substantively) for
 desermining his fitness  for  eventual
gubstantive appointment to that post
There is nothing in these Audit  Insirus-
tion: te poovent a Government sorvant
substantive in one cadre (e.g, a Fist
Diivigion Assistant holdimg a licn o2 a
post borne om the Central Secretariat
 Service, Group ‘B’) from bsing appeintad
(either through selection by a depart-
montal committes or as a result of com-
-potitive examination through the Union
- Pablic  Service Commi.sion) as a “pro-
hations'' fn or against 4 post borne on
gmother cadre - {(like the Indian Audit
and Account Service, the Indian Cus-
toms Service and the Income Tax Service,
Group ‘A%, when definite conditions of
probation such as the passing of depart-
mental examinations are  prescribed,
Ta such a cese, the Government servant
should bs treated as a  ‘probationer.
and (subject to specific rujes, if any, to
the contrary) allowed only, as initial and
subsequent pays the rates of pay pios-
oribed for the probationary period,
irrespective of whether those rates ane
actually included in or shown separately
from the time scales of the serviess
concerned, The case of departmental
candidates of the same depariment pro-
mosed by selaction [e.g., S.A.58., (Central
Sapvize Group ‘C") Superintendent or an
Accounts Officer of the Indian Audit
Department promoted by selection to the
Indizn Audit and Account Service within
the guota for suweh promotion] is, how-
over, differgat. If the  Departinente of
the Government of India conceinsd con-
sider it expedient, these ‘promoted’ m:n

_period of appienticeship is

[¥.r. 9

may proparly be put ‘on probation’ for
& period to seo if' they make good in the
actual work of a Group ‘A’ Officer and
have lien (active or suspended ) retained
for them ot their former posts mean-
while to provide for their possible rever-
sion; but, whatever the  deparimental
arrengements be  to test their cupacity
atc., duging the ‘on probation’ period,
their initial pay should be fixed under
the oporation of the normal rules regu-
fating pay fixation.

[(Pare. 3 (). Chap,. T, Sec. T of Manual of Audiz
Instructions (Reprint), ]

(2) The leave of apprentices during the
governed by 5.R.
292 [of. Rule 33 of C.C.S, (Leave) Rules, 1972},
and on  confirmation they cannot count their
apprentice period for leave as if it had been
gervice rendarad substantively iun a permanent
post.

[Pava. 3, (ii), Chap. IL Ssc T oof Manual of Audit
Instryctions (Reprint).]

(3) The periods spent in  training and
on the journey to and from the place of training
by the reservists of the Indian Army and the
foval Indian Fleot in Civil Government employ,
when called up for periodical military and
naval training respectively, will be treated as
duty for purposes of civil leave and increments
of civil pay,

 [Pare. 4(i) Chap. 11, Sze. T of Manual of Audit Instrue-
tions (Reprint).]

(4) See item (4) of the Audit Instructions
below F.R. 26.

(5} See itom (2) of the Audic Instructions@
below F.R, 105

COMPTROLLER AND AUDITOR-GENERAL'S
DECISION

See C. & A.G. Decision below S.R. 130 fur

treatmsnt as duty of the period gpent in  the

journzy and the dates of examination in the
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cage of serving Stenographers appearing for
the proficiency test conducted by the Staff Selec-
tion  Commission at a place other than the
place of duty.

{6-A) Fee means a recurring or non-recurring
payment to a Government servant from a source
ather thay the Consolidated Tund of India, or the
Consolidnt=d Fand of a State or the Consolidated
Fund of 2 Union Territory] whether made directly
tg the Grovernment servant or indirectly through
the intermediory of Gevernment, but dees not
incinge——

(¢) umearned income such as  imcome from
WOEF“I“W, dividomds, amd  aloiesls OB
conrities; and

4(b) incume from  literary, coltural, arristiv,
scieptific or  fechmological  efforts and
imcomme from  participation in spm't:
activitios as amatens. '

#(7) Foreign Seriice means service in which a
Govermment servant  veceives his  pay with the
sanction of Govermment from  any source cther
than the Consolidated Yand of India or the Con-
solidated Foad of a  State or the Consolidated
Fang of & Unlon Territory.

{8) Delate

(9) Honorarium means a recurring or none
recarving  payment granted fo 2 Govermment
servant from fhe Consolidated Fomd of India o
the Consclidated Fund of a State 4or the Conso-
lidated Fund of a Union 'Werrifery] as remune-
ration for special work of an occassiongl, or inter
mittent character.

‘GOVERNMENT OF INDIA’S ORDERS

Heope of the ferm  honmoraviwm.—TL.  ovsrtime
allowance or  overfime pay, ple money and
extra daty allowance payable in the Indian
Posts and Telegraphs Department should be
treated as recurring honoraria as they are paid
for laborious work of an occasional character
within the meaning of this rule.

[F.A, PE&T: Budo-sament No. T73-B/6, dated the
4th February, 1932. ﬁ

(10) Joining time weans the time nllowed fo
a Govermment servant in  which to join 2 new pust
or fo travel ts or from 2 siation to which he is
posted.

(11} Not printed.

{12) Leave salary means the wmontily amount
paid by Govermment to a Governmen{ servant
on leave.

(13) Lien means the title of a  Goveriment
servant to hold substantively, oither immediatery
or on the termination of a. period or periods of
absence, a permanent post,. including o temurs.
post, to which he has been appointed  substantively.

CCOMPTROLLER AND AUD-I'.?{;‘@]‘:Z}f
GENERAL'S DECISION:

In the case of & Goverpment servant who.

holds no lien on any appointment except that

which it is proposed to abolish, ~the corroot
practice  in declding the exact daie frem which
the appointment it to be aboliched would be
to defer the date of abolition up fo the termina-
tion of such leave, as may be granmted.

[Ar. G's Wamo. No, 641.1/1644723, dat 'd the 13‘11
Saptember, 1922.] . .

(14) Local Fund means——

() revenues administored by  bodies which by
law or ruie having the force of law come
wiider the control of  Government, whether
in regard to proceodiuge wemerally or to
u}BLLiﬁC wmafters, such as  the samctioning
of their hudgetq, samction to the creatior
or filling wp of particmar pests, or the
snactment of leave, pension or  shuilar
riles; and

(b) the revennes of any bedy which may be
specially notified by the President as
sueh.

5(15) Deleted.

{16y (ay Military  Commissioned — Officer
means &z commissioned officer 0@6? than
) & departmental commissiongd officer;
(i) a commissioned officer of the Indian
Medical Department.

It does mot include a warrant officer.

L Imserted by G.L, MLF., - Notification Me.8 (13)-B. II(BY/73 (1), dated ths 15th Pabroary, 1974,
. Subgiituted by GL, M.ELA., Deptt, of P2 [‘::OT]“[& AR, Notification MNo. 16013/1/72-Allowances, dated the

10th Apul 1980,

3, Substituted by G.I.,M.F.,Notiﬁcation No. 1801 3)-E, IV(A)/70, dated the 29th January, 1971 and F.1 (12}-E.

IR/ T2 dated the 27th November, 1972,

! Inserted by G.1., M.F., Mtification No, 8 (I3)-E. IT (B)/73-(1), dateqd the 15th Pebruary, 1974,
Drzleted by G.L, MLE., Nottfizntion, No. E.(8(13-IV (AY70, dated the 29th Januavy, 1971,
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(by Military Officer means any officer falfing
within the definition of military commi-
ssioned  officer, or included in sub-clanse
() ov (i) of clause (o) above er any
warrant officer, i

(17) Ministerial servant means a  Govern-
ment servant of a subordinate service whose
duties are entfirely clerical, and any other class
of servant specially defined as such by general or
‘special order of the Central Goveriument.

GOVERNMENT OF INDIA'S ORDERS

{13 .It has bson decided that those membors
of Group ‘B’ Services whose duties are predo-
minantly clerical shall be classed as ministevial
servaats for the purpose of clause (17) of Rule
9 of the - Fundamental = Rules.

[G.I., F.D. Letter No, F.11(81-R. /33, dated the ist
April, 193510 the A G, CR]

(2) Tt has been decided that, bavihg r&-"

gard to the nature of the dutigs atiachad {
them, the posts of  Privale Sscretavies to ‘30»
cretaries and Joint 8z GiﬁthGS should be classi-
fied as “ministerial’,

[GL, MH.A, o F. LZ”?}Z Cdated the 3td

March, ]9’59 i

(18) Month mémns 2 caiendar moenth. In
celculating 2 permd éxpressed in terms of months
and davs, complete calendar months, irrespective
of the number of days in each, should first be
calculated aud the odd number nf davs caicuiated
subsequently. :

AUDIT INSTRUCTION

Calculation, of period expressed iz termy of
mcwths and days :— -

{a) To caloulate 3 monthe and 20 days
on and from the 25th January, the
following method should be ado-

pted —
. e
Y. M. D.
25th Jan. to 31st Jan. . . 0 0 7
February to April . . . 0 3
1st May to 13th May . . 0 0 13
0 3 20

{by The period commencing on  30th
January, and ending with 2nd March
should bz deemzd as 1 month and
4 diys, 3 Lalicatad balow:—

Y, . jn 3
30th Jan, to 31st Jan, . " 0 1) 2
February . . . . (0 i ¢
1st March to 2nd March o ¢] G 2
it 4

LGS No 105 to Ml of Awditt Instrustione (Reprint) )

(19} Officiate A  Govermment servamt offl-
clates in a post when he performs the duties of a
pest on which another person holds a lien. The
Central Government may, i it thinks fif, appeini
a2 Government servant o officiate in a2 vacani

- post on which no mher Government servant holds

2 Hen,

(20} Overseas Pay  means pay “.hmied on

‘Government - seyrvamt  in mnsideratmn of the

faet that he is serving in & counmiry other than

" fhe comniry of his demicile.

(21) {«) Pay means thﬂ amount drawn momihw
by a2 Government servant as—

(f) the pay, other tham .speeial pay or
pay granted in view aof his  personal
qualifications, which has been sanc-
tioned for a post helé by Bim  subs-
temtively or ip an Officiating capacity
or to which he is entitled by reason
of hiz position in & cadre, amd

(i) overseas pay, Y[ | special pay and

nersonal pay, and

(ifiy any other emoluments which may be
specially classed as pay by the Presigent.

{b) In the case of a military officer, in receipt of
the rates of pay introduced on July 1,1924,

—

. “The term ‘technical pay’ emitted by G.L, M.F,, Noification No, 18 (13)-E.1V (A)/70, dated -the 29th January., 1971,
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pay incindes the amount which he receives
monthly, under the following designations:—

() pay of appointment, lodging allowance
and marriage sllowance; and

(i) pay of rank. commnand pay, additional
pay, Indian Army aliowance, lodging allow-
ance, and marringe aflowance.

(c) In the case of military officer, in receipt of
the rates of pay in force before July 1, 1924,
sy Drtndes the amownt whick he receives
manihly noder the following designations—

'(rfj Wtary pay  and aliownnces and stall
ankpryy )

(i) Indian Avmy pny and stall salary; and

(iif) Consclidaied pay.

Motk—in the case of a piece-worker in the
fyovernment of .Indiz Presses, when appointed
to a post op atimescale, “pay’ shall be desined
to he egquivalant to twe hundred Limes Lis hourly
class 1At

GOVERRNMENT OF INDHMA’S ORDER

Wireless proficisney pay grantad to the W.%ral;:és
operators will be treated as pay under Tuade-
wental Rule 921 a(i). .

(F. A (C°¢) Bndorsement Moo Bso B-401-23/%9/4,
dated the 16th Pebruary, 1943] .

COMPTROLLER AND AUDITOR-GENERAL'S
DECISION

It has been decided with the concurrence of the
Central Government, that a Civil Officer under-
going Military training, is not a ‘Military Officer’
as defined in E.R. %{(16)(5), and in his case “pay”
as defined in F.R. 9(21)(g) does not include ‘rank
pay’ received during the period of training.

[Ar, (s Laetter No. 958-AC/139-38, dated the 29th
Deceniber, 1938, ]

(22) Permanent post means @ post carrying a
definite rate of pay sanctioned without Imit of time.

COVERNMENT OF INDIA’S ORDERS

Creatior  of Supernumerary Pﬁfgiﬂ.——it aprears
that there are doubts as to the circumsfances n
which supernumerary posts may be created and

DEFINITIONS PR Y

the principles governing the creation of such
posts,  While it is otviously not possible to give
an exhaustive list of the circumstances in which
sepernumerary posts may be czeated, the following
broad principles governing the creation of such
pests may be indicated:— :

{i) A supernumerary post is normally created
io accommodate the lien of an officer,

who, in the opinion of the autherity com-"

netent to create such a post, is entitled to
hold & lien against a regldr

post bt who, due to nef-availability of
A regular permanent post, cannot have
hiy lien against such a post, '

(i) it is shadow post, i.e., no duties are attashod
to such posts. The officer, whose lien is
iaintained against sosh v post, generally

performs  dutios in seme. other vacant

fermporary or permanent post,

(iffy It can be created only if another vacanl

pertnanent or temporary post is-available
to provide work for. the persen whose Jlien

i jotained by the crsation of the supér-

‘. numerary post. In other words, it should
not be created in circumstances which, at -

- the time of the creation of the post or
thereafter, would lead to an excess of the
working strength.,

(ivy 11 is always a permanent post. Since, how-
ever, it Is a post created for accommodating
a pemnanent offfcer till he is absorbed in a
reguiar permanent post, it should not be
created for an indefinite pericd as other
permanent posts are, bui should normally
be created for a definite and fixed period
sufficient for the purpose in view,

{+) 1t is personal to the officer for whom it is
created and no other officer can be ap-
pointed against such a post. It stands

i perimansnl
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abolished as soon as the officer for whom
it was created vacates it on account of
retivement or confirmation in  another
regular permanent post or for any other
reason, In other words, no officiating
arrangments can be made against such
s post, Since a supernumsrary post is not
a working post, the number of working
posts in a cadre will continue fo be re-
gulated in a manner that, if a permanent
incumbent of one of the regular posts
returns to the cadre and afl the posts are
mannad, one of the officers of the cadre
will have to make room for him. He
should not be shown against & supernume-
riyy post. : . o

(vi) No extra financial committaent is involved

" ip the creation of such posts in the shape

- of increased pay und allowances, pensionary
benefits "ete. - ‘

Tt has been decided that, subject fo the ob- ‘

gervanse of the principles set out in the preceding
paragraph, supernumerary posts may be created
by the administrative authorities under their
own powers to the same extent as they are compe-
jent to create regular permanent posts, Cases
where deviations {rom the general criteria mention-
ed above are involved may be dealt with in consul
tation with the Ministry of Finance,

Administrative authorities should maintain a

record of the supernumerary posts, the particuiars
of the individuals who had lizns against them and
the progresfive abolition of such posts as and
when the holders of the posts retire or are ab-
sorbed i regular permansnt posts, for the purpose
of verification of service for pension.

[ G.I, M.F., O.M. Neo. F. 9 (¢)-EG.L/61, duicd the
15th Maich, 1961.]

(23) Personal pay means additional pay granfed
to a2 Governmept servapt—

[rr, 9

(@) to save him from 2 loss of substantive
pay in respect of a permapent post
other than a teaure post due fo a revision
of pay or to amy reduction of such
substaptive pay otherwise than as a
disciplinary measure; or

(p) in exceptional circnmstances, on other
personal considerations.

GOVERNMENT OF INDIA’S ORDERS

1. Reference to Finance Minisiry necessary in
case of grant of personal pay.—In supersession
of all previous orders on the subject it has been
decided that all cases in which i is proposed to
grant personal pay under Fundamental Rule
9 (23) (b) may be referred to the Governmént
of India, Fmance Department through.  the
Administrative  Departments concerned.  No'

case will be entertained which is nat of an entizelv '

exceptional character and in subuutting cases

for the grant of personal pay this should = be

carefully borne in mind.

[G.l, F.D.-Letters No. FB. 14-XXXILEx II, dated

fhe 28th  Hepstember, 1936 and Mo. .F.'lﬁ(lil-)-E:\“. /L,

dafed the 16th August, 1938.]

2. Delepation of powers fo Ministries efc.—1i:
has been decided to delegate to the Ministiies
of the Gavernment of India and the Compiroler
and Auditor-General of Indiain respect of the

giafl of the Indian Audit and Accounts Depdrt- -

ment powers as shown below :—

(e} Protection of special pay drawn in a pest
on promotion to another post—>Subject to the
conditions mentioned below special pay granted
for specific additions to duty or for arduousness
of work will be protected on promotion by gran-
ting a personal pay equal to the diflerence between
pay piuy special pay drawn in the lower post
and the pay due in the higher post on the basis
of the basic pay in the lower posi. Special pay
granted in the following instances, among others,
falls within this  category -

(@) Cashiers, and (b) Machine Operators. The
conditions are ©

() It must be certified that but for Ius appoint-
ment to the other post the Government
servant would have continued to draw
special pay.
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(if) The protection will only be for so long as
the Clovernment servant could  have
continued to draw the special pay.

{iiiy The personal pay.will be absorbed in
subsequent increases of pay.

Mot 1.-—The head of the office in which the
official (whose special pay in his previous post
has besn protected) - is working, should be res-
ponsible for satisfying himself that the Govern-
ment servant contimues to be  eligible for the
protection. For this purpose, he should obtain
2 periedical eertificate from the concerned autho-

. 1ity every half year, say in Septersber and March.
* The certificats so obtained should be attached
1o the office copy of the pay bill of the Govern-

ment servant concerned for those months.

[GL, VLB, OM. Mo, 8011408, T1H/62, dated the 29th
July, 1963.] . o

otk 2.kt 15 hereby clarified that the authos
rity competert fo fix pay of an officlal on pro-
motion will ‘#ls6 be competent to fix pay and
grant persond). pay under these orders. In such
cases the sangtion of the = Administrative Mini-
stry is not necessary for the grant of personal
pay unless it is the competent anthority to fix
pay on promotion. This  clarification issues
with the concdirrence of the Ministry of Finance

(T vide their U.0. Moo 1208/PT-I, dated the

th May, 1967, '
C{DNG., PET's No. 21 /6T-PAP, dated the 6th Aprll, 1967

(b)Y Continuation of special pay originally sanc-
tioned with the comcurrence of the Ministry  of

" Fingnce—Full powsr in cases whers special

pays ere granfed on the basis of well-defined
yardsticks or are granted at a specified raie to a
category of officials ‘in general, provided it is
certified the consideration for which the special
pays are sanctioned continues tc exist.

[GL, MLE. O.M. Na. F. 6 (23}-E.IT}/62, dated the
2and Juns, 1962, as modified by. G, No. F.6(23)/E.
181/62, dated the 30th June, 1965.1

3. Hindi Personal Pay.—In supersession of the
orders issued so far on the subject it has been
decided to grant personal pay equal {o one incre-

ent for a period of twelve months to the Ceniral
Government employees, on passing the Hindi,
the Hindi Typewriting and the Hindi Steno-
graphy  Examination of the Hindi Teaching
Scheme, sabject to the fulfilment of the follow-
ing conditions—

‘1. Pragya Examination—The personal  y..
shall ‘be granted only to - those - Governme:;
employees for whom the Pragya cowrse has wzen

prescribed as the final course of study

Erovided that an employee, who hus
already passed the Matriculation or an equivalzni
examination or & higher examination conducted
by & Board or a University or a Private Body
with Hindi as an elective, repular, additional o
optional subject or as medivm of examination.
or an employee whose mother tongue is Hiru:
and who can express himsell well in Hindi o
an employee who has been exempted frorg-
in-service training in Hindi, will not ‘be

for-the grant of personal payv. on passing  'ro .-

PFragyd examinatiofn.

On promotion from one post to  another. v
personal -pay will continue to be given to im

had he not been promoted to the higher «osr.

Tt has also been decided that Gazetted Officers
pagsing the ecxamination (June 1978 or there-
after) of the full-tire intensive training ourse
conducted by the Central Find! Tustitute, Agra,
will also be granted on  similar lines  porsonal
pay equal to ome increment for a peried: of 12
months on the same terms and eanditions gevam-
ing the passing of Pragya cxamination.

il Praveern Examination—The persokal - pas
shall be granted only to these  Cloverminom
smployees for whom the -Pravesn couise has
been - prescribed ag a final course of study .

{a} to the non-pazetted employees on passing
the Praveen ~ “examination  with =597
or more marks; :

(b) to the Gazstted Officers on passing the
Praveen examination . with 607 ox more
marks: S

Provided that an employée who has already
passed the Middle (Class VIII) or an equivalent
or a higher examination conducted by a  Board
or_a Private Body with Hindi or with Hipdi

dinm or an emplovee, whose mother tonélue
is Hindi, or an empioyee, who is holding a post
for which knowledge of Praveen (Middle) stan-
dard has been prescribed as an essential quali-
fication for recruitment/appointment or who has
been exempted from the in-service training in
Hindi, will not be eligible for the grant of per-
sonal pay on passing the Praveen examination.

111, Prabodh Examination.—The personal pay
shall be granted only io those non-gazetted
Government empioyees for whom the Prabodh
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conrse has been prescribed as a final course of
study and who pass this examination with 55%
or more marks:

Provided that an employee, who has already
passed the Primary (Class V) or ap eguivalent
or a higher examination conducted by a School
Authority/Government  Agency/Board or a Pri=
vate Body with Hindi as subject or medium of
examination, or an employee whose mother
tongue is Hindi, or an employee, who is holding
a post for which knowledge of Prabodh (Pri-
mary) standard has been prescribed as an essen-
tial gualification for recruitment/appointment,
or wht: has been exempted from the in-service
waining n Hindl, will not be eligible for  the,
grant of personal pay on. passing, the Prabodh
Pxramination,

Crneetted Offcers will not be gxainted‘ personat
Cpay on passing the Prabodh Examipation.

v, Hindi  Typewriting  Examination.—1The

personal pey shall be. granied to the non-gazetted

 empleyess on | Passing Hindi  Typwewriting
Examunation: :

“Provided that' an employee, who has alveady
naseed a test in Blindi Typewriting, or for whom
the tvaining i Hindi  Typswriting Is not
gatory, will not be eligible for the grant of per-
conal pay on passing the  Hindi Typewriting
Examineon. :

V. Hindi  Stenography  Examination.—{1)
The personal pay shall be granted,

i) to the no-n-agaz.ettc;d_ employees, on oblain.

ing pass marks in the Hindi
Exaniination,

Stenography

o the CGazetted Stenographers, on passing
the HMindi Stenograpby examination with
99 or more marks:

{b)

" provided that an employee, who has already
passed an exemination in Hindi Stenographby.
or for whom the training in Hind Stenography
s not oblgatory, will not be cligible for the
grant of personal pay on passing the Findi
Stenography examination. ;

(Zy The Stenolypists and  Stenographers
{gazetted. as well as pon—_gazettcd} whose mother
tongue is not Hindi will be granted personal
pzx,\feqnm in amount to two increments on passing
ihe Fiingi Stenography  examination. These
increments will be absorbable in future incre-
ments of the concerned employees who will get
personal pay equal In amount to two increments
in the first year, and after absorption of one
increment in the secomd year they -WIH‘ got per-
sopal pay equal in amount to  one mcement

obli- -

“leave. i a Government servant doss net

it £

only. In the case of Gazetted Stenographers
the condition of marks would be the same w
in paragraph 1 (b) above,

(3) A Government servant to whom personal
pay has been sanctioned for passing the Hindi
or the Hindi Typewriting or the Hindi Steno-
graphy examination, may forgo the same from
a day of his choice, if it results in ~some monetary
loss to him. The Government servent if le so
desires may otherwise also forge the incebiive
from a day of his choice without assigning any
reasons therefor. In both the cases, he will have
to inform his office in writing. - ‘

(4) Fhe personal pay wil"i"‘bg ‘granted 1o the
concerned eroptoyes with  efigél from any o
of the following dates of his choice:

,'(a) the first of the mouth fol]owxrg'the month -

- in which the results ~ of the examination

ate announced; or

(b} the date of annuval increment. -which falls
due after the announgement of the resulis
of the examination (which .would mean
an advance increment  over and above
the normal incremert).

The concerned ernployes will have to- exercise
his option 1o this conneection witlint a pericd of
three months from the date of the declaration of
the remalts, The cption once exercised shall be
treated as final. I a Government servant & ow
jeave on the date of the declaration of the resuit.
the period of three months will count from the
date on which ho resumes duty afier retura from

cise his option within a period of three months
from the date of declaration of the result of the
examination, it will be deemed that the esnceri:-
ed employee is not interested in the personal
pay. Mo personal pay will be granted to such
an emplovee. In special circumstances,  the
Administrative Ministry/Department  of  the
Government of India concerned  should them-
selves take a decision for extending the date of
exercising the option on the merits of each case
and no reference need be made to the Depart-
ment of Official Language.

(5) The other terms and conditions regarding
grant and payment of the personal pay will be
as under:i—

(1) The personal pay will be in addition to the
grant of cash awards and ump  sum
awards, to which such employees may
be eligible in accordance with the instruc-
tions issued in this comnection from time
to time.

[N v
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(7} The personal pay will be granted only to

4) T posl whwh Cvow:mmem servant was

those Government servanis who pass the
prescribed examination within a period
of fifteen months of the completion of the
course. In respect of the employees whe
pass the examination as private candicates
without undergoing reguiar training,

the period of fifteen months would
count from the date of their first appe-
arznce in the said.examination, .

(33 In cdse an employee passes the Hindi,

sz Hindi Typewriting or the Hindi
m\.nography examinations simultancdusly
in' quick  sutcession, personal  pay
m;uuid be granted. {0 him separately  for
sgoh  examination, PerSonal pay for. the
sscond  examination should. be admissible
‘after completion:of 2 full "year after the -
prant of the first pérsvhal pay and it wilt
wlso be for a permd of Lwelve monthn

M

-

holding on the date of aunouncement of
the result or on the date given in the
option grercised by him, shall bs the
post in which the personal pay will be-
aflowed to him. However, in the case

+ pf Lower: Division . Clerks, who are pro-

moted as Upper. Division Clerks during
the period of their fraining i Hind:
T ’ypcwritmg, or dﬂer they have appeared
in  the Hindi. Typewritmg gxarrination,

- put before results, are declared, or after

the sesults are declared but before the date
-they start drawing the personal pay, the
.personal pay. will be granted at the rate

f and for the period they would have

drawn it, had they not been promoted as
Upper Division  Clerks.

t5y An emplovee in receipt of a personal pay

ir a lower post-—

(@) onbeing promoted from g-a non-
gazetted post to  a ]Jjghfﬁ non-
gazetted post, will continue to draw
the personai pay at the rate and
for the period he would have drawn
it, had he not been promoted to Lhe:
blgher grade,

(b} on being promoted from & non-
gazetted post to a Gazetted post,
will continue to draw the personal
pay for the remezining period only
if he would have drawn it in the
{zazetied post; however, the rate

[Foe. f

and the period would be the same & -
he would have drawn it, had he no:
been promoied to the  Gazetieo
post,

A Lower Division Cierk in receipt of per-
sonal pay on passing the Hindi Type-
writing ‘examination on being promoted

- as Upper Divisior Clerk will also con-
tinue to draw the personal pay at the
rate and for the period he would hav.
drawn it, had he not been promoiec
as-an Upper Division  Clerk,

{A) An employee mentioned at (5) above, I

{

.

7)

severted to the lower post, will contipue
to draw the personal pay as he would
nave  drawn according to hiy oplion:
had he not been promoted. fo the highes
post. -

An employee who has been gramied per

sonal pay while holding a higher poa
will, on his reversion to the lower PO
draw the persons! pay at the rate. sguas
to- his incrercent 1o the lower _p()st for.
the period he would have drawn 1t ip the
higher post but for his reversion, subjec:
wo the condition that the total of pay
plus  pevsonal pay shall not exceed the
maximum of the scale of the lower pos:

(8} In case an employee has already wd{.hec

Similarly, the non-Hind

“the mexbmum of his grade pay, persons

pay egual in amound to one ins srerpent
should be granted to him for a period
of twelve months or till the employee i
promoted to a higher grade, whicheve:r
15 earlier.

. As & special case, in the case of emplovee:

drawing maximum of their pay, benel:
of personal pay on  passing variou:
examinations of the Hindi Teaching
Scheme should also be allowed to them
on their promotion to a higher grade, fov
the remaming .period of twelve months.
However, the rate of personal pay would
be the same as it would have been if
he had not been promoted to the higher
pogt.

speaking  English
Stenographers, who have reached the maxi-
mum of their grade pay on their passing
Hindi  Stenography  examination, will




be granted personal pay equal in amount
{o two increments in the first year and one
inerement in the second year. But on
their promotion to the next higher grade,
they will cease to get the personal pay.

(&) A specimen of the declaration form  re-
quired to be filled in by evety smployee for the
crant of personal pay, is appended (no! printed).
Oin the basis of the particulars furnished in the
declaration form, the eligibility for the geant of
personal pay shall be drcided.

(7) The personal pay wil be sanvtionad by
the respective  Ministries/Departments/Offices
and the expenditure on this account will be borne
by them. ln the case of employees of Union
Terpitories, the persenal pay will be sanctioned
by ihe vespeetive  Union Tervitory  Adminie-
iration and the expenditure on this account wili
be borne by them.

G, MoAL, O Mo, 12061473/ T6-Cull, (1), datsd the
nd Goptember, 1076; (VM. Me. 12014/1/75-0.1. (D,
dated the 14th Febroary, 1979 and O.M. Ne. 120147179-

o4, 12(E%, dated the 13th March, 980G, § :

Seme  Ministries/Deparimenss have  sought
clasffication on the peint whother the  Personal
Pay. edmissible to an employes for o period of
17 months on passing fthe  Hindi, the Hindi
Typawriting and the  Hindi Shorthand  exami-
naticns would be taken into  account for cal
culation of his/her
In this connection, it is clartfed that the Per

sonal Pay in gquestion would be taken intv

acnoont  for calculating  average cmolumerts
for pension and the gratuity in case of retivement
on superannuation, compulsory retirement or
vohntary retirement.

.01 Trepartment of Official Language {MHAS
. Wo. 12014/2/86-0.1. (D), dated 29-12.-86.1

On passing such Hindi examinations conduct-
ed by the voluntary Hindi Organisations as have
baen recognised by the Government of Indiz
{Miaistry of Education and Social Welfare) as
equivalent to or higher than the Matriculation
examination and the Parichzya examiniation of
the Central Hindi Directorate, the non-gazelted
employees may be granted, in addition to the
Iy sem award, personal pay equal in amount te
one inerement for a peried of twelve months. The
tnstrmctions issued [rom time te time in regard
to the grant of personal pay will also be applica-
ble to the aforesaid personal pay.

TExtract from G.I, MLA., OM. No. 12013/3/76-
LD, dated the 218t Mey, 1977}
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pension and  gratuity, efc.

[ew. D

B
D.G., P. & T°S ORDERS

I. 1t has been decided that suck of the Timel
scate Clerks working in  Postal, Railway Mai-
Services, Engineering and Telegraph Trafiic
Divisions in Uttar Pradesh, Madhya Pradesh,
Bihar, Rajasthan, Delhi, Punjab, Gujarat and
waharashtra Circles as may be permitted fo
pass the Hindi Typewriting examination by
attending classes at centres provided by the
Government of India, Ministry of Home Affzirs
or by the P.&T, Department will, subject - to

usual conditions prescribed from - time to time.

be cligible to  receive personal pay egual in

ampourt to one increment . absorbable in future .

increase in pay. for a. peried of one year besides
argnt of cash awerd, if any, for passing the
examination on metts. The ncumbents passing
the examination, by their  own efforis, e
without undergeing  fraining at the Government
or departmental centres will, besides the . other
benefits, be also eligible to get lump sum award:

of Bs. 150 (Rs. 200 from  1-10-1964) per cundi- -
_ date subject to the

usyal conditions prescribed-
from  time to  time. In fthis  comnection 1ol
more than two Time-scale Clerks from  each
Drivision who will be reguired ro work as Typlsts,
will be entitled to  the zbove ipcentives,

iD.G.. P&T, MNew Delhi letter Mo. £-3/67-Findi ‘A

dated the Z7th August, 1970 aied with the soncurrence of
&1, Finance.

2, The Telephoue Duty . Allowance admissible
to Sub-Inspectors, Telephones, has been granted
under. F.R. © {253, On  promption to the post

f Line Inspector, if there is drop in etholumenis.

the Telephone Duty Allowance will be = pro--

tected in  acoordance with the -orders contained

i Government of India Order No. (2) helow
FR.9 {25).

(D.G.P&T, Mew Delii No. 13-27/78-PAT, dated the
15th February, 19821

Y24 Presumptive pay of @ post, when wsed with
reference to amy pariicular Government servant.
means the pay to which he wolud be entitled if he
held the post substantively and were performing
its duties; but it does not inclulle special pay
unless the Govermment servant performs or
discharges the work or responsibility, in consi-
deration of wiich the special pay was sanctioned.

i. Substituted by &1, M.F,, Notification Mo, F.1 (9)-E. HH(AYT0, dated the 12th February, 1971,

i
i
|
i




58 OBETMITIONS

AUDIT INSTRUCTIONS

The first part of the definition is intended to
facilitate the use of the term in relation to a
Government servant who has been absent from
a post for some time but still retains a lien on it.

[Pare. 7, Chap. 11, Sec. 3 of Manual of Audit Ingtruc-
tions (Reprint.]

1(25) Special Pay means an addition, of the
nature of pay, to  the emojuments of 4 post or
of o Government servant, granted in conside-
ration of—

(@) the specially arduous natare of the duties,
o

(b) u specific addition fo the work or  vesponsi-
pility, ¥ ]

GOVERNMENT OF INDIA’S ORDERS

{. The recommendation. of the Fourth Pay
Commission relating to grant of special pay has
heen accepted by the Government. It has been
decided that the existing rates of Special Pay,
where such special pays aiready exist and which
have not beén taken mto acgount in the new
pay scales  introduced “with. effect from 1-1-1986
vide Central Civil Services (Revised Pay) Rules,

1986 womd be doubled, subject to the ceiling of

Rs. 500 p.m.

These orders would take effect fr'cl)m the ‘date
an employee draws pay in the revised scale of

pay applicable in accordance with the Central
Civil Services' (Revised Pay) Rules, 1980

IGJ. Dep. of Por. & Tre., O.M. No, 6/20/86-Bsti.
Cpay-1I), dated the 29th Seotember 1986.] ‘

(2y Special Pay to . officers of Ovganised Giroup
¢4 services on their appoimtment as Under
Seeretary, Deputy ~Secrefary and  Director
in the Central® Secretarist Under the Senior
Gtafling Scheme.

The Covernment is reviewing the question
of admissibdlity of ,special pay to all Group “A’
officers/postd. Howlver,  pending decision in
this regard, the President is pleased to decide
+hat on thelr posting as Under Secretary/Deputy
Secvetary/Director in the Secretariat under the
Qenior Stafing Scheme ofiicers of Organised
Group ‘A’ Services will be entitled either to
get their pay fixed in the scale of pay attached
0 the post or to draw their grade pay plus
special pay on the following terms and condi-

tions —

[,

(a) Under Secretary : Special Pay of Re. 4l
p.m, subject to the condition thal grade
pay plus special pay shall not excsed

" Rs. 4300,

(b) Deputy | Secretary{Director . Specini Pay
of Rs. 500 p.m. subject to the condition
that grade pay pius special pay shall not
exceed Rs. 5850,

Note : (i) If the grade pay plus speciul pay
of an officer working in the Secretariat ecxceeds

Rg. 5850, it will be limited to RE 3850 by
suitably -adjusting the - spesial pay. The officer -
- shall have the option to revert to  his  parent

“cadre when the guanium of special pay is reduced:

(if) when the grade pay of the officer escreds
RKs. 5850 ihe officer shall revert to his - purent
cadre within a period of 6 months from such
date.

(iii) In respect of officers who  are
working in the Secretariat as Deputy Secre-
taries/Directors and  whese pay has been fxed
with effect from 1-1-86 at a stage above Rs.
5850, they shall revert fo their parent cadre
latest by 31-12-87 or the date of completion of
their tenure in the Secretariat whichever s

cutrrently

Ceariter,

2. These orclai's shall take ef’f’acl'.frldm 1-1-1986,

[GLI. Deptt. of PL&T. O.M. No. 6/30/86—EsiL. (Puy

-1T) Dited 22-9-1987] :

{(4) Posting of Officers of Organised Group
‘A Services under the Central Staffing Scheme
on deputation to the Central Secretariat as Under
Secretaries/Deputy  Secretaries/Directors—Grant
of Deputation on Tenure . Allowance.

Reference is invited to the Department of
Porsonnel & Training Office Memorandum No.

6,’,30/86"E3tt. (PHy-II) dated"t‘he 22nd Septen-lbe]-? .

1987, regarding rates of special pay and ceilings
on grade pay plus special pay to Officers of Organi-
sad Group ‘A’ Services posted in the Central
Secretariat as Unider Secretaries/Deputy Secreta-
riesfDirectors under the Central Staffing Sche-
me.

1, Substituted by G.I, M.F., Notification Mo, F.o{2)B, 1IT{B)68, dated the 30th April, 1968.
o Deleted by G.1.. Depit. of P&T, Motification No. 18/11/87 (Pay T dated 21-7-1988,
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2 Since Officers of Organissd Group ‘A’ Ser-
vices posted in the Centrai Secretariat. against the
posts of Under Secretaries/Deputy Secretaries
Directors  hotd  the posts which are ex-
cadre posts for them outside their normal field of
deployment and they are held by them on tenure
basis, the special pdy granted to them is actually
not special pay as strictly understood, but in the
nature of & deputation allowance. In view of this
the President s pleased to decide that the existing
system of grant of special pay to these officers
should be replaced with effect from 1-3-82 by a
scheme of ‘Central Secretariat (Deputation on
Tepure) Allowance’ on the’ foliowing terme and
sonditions -—

() The Officers of Organised Group AT Ser-
vices. posted  in the Central Secretarial
wader the Centrat Statfing Scheme as Under
Secretaries/Deputy - Seorsiaries [Dizectors
will be treated as on. deputation putside

their cadre, that is to  ex-cadre pPosts,

(i} Their posting is subject 1o a prescribed

7 enure on the expiry of which they will be
reverted to their cadre posts in their parent
departments ; :

{1 Duﬂng the Temire they will be pald an
~ 7 allowance, termed as Central Seoretariat

{Deputation on Tenore) Allowance at the

Crate of 159 of their grade pay subject to a
ceiling of Rs, 400 per month for Undar
§serataries and Re. 500 per month for De-
puty S.crstaries/Drirectors)

{iv) Their grad: pay plus Central Secrstariat
{Deputation on Tenure) Allowance will be
further subject te a ceiling of Rs. 4,500
in the case of Under Secretaries and Rs.
5,850 in the case of Deputy Secretaries/
Directors;

(v) The Allowance will not be paid beyond the
normal tenure of 3 years for Under Secre-
taries, 4 vears for Depuly Secrotayies and
5 years for Directors; and

(vi) No Allowance will be admissible 1o Officers
of these Services posted as Joint Secre-
taries and above in the Central Secretariat,

=orn s

(1) If the grade pay plus  Central Secretariat
{Deputation on Tenure) Allowance of an officer

" Pepartment is concerned, they ave being touni 0

exceeds Rs, 4,500 in the case of an Under Secretar,
or Rs. 5,850 in the case of a Deputy Secretary,
Director, it will be litnited to the prescribed cafling
as above by suitably adjusting the deputation ello-
wance. The officer shall have the option to reverl
1o his parent cadre when the quantum of Allowance
is reduced. ‘

(2) When the grade pay ol the officer excesus
Rs. 4,500 in the case of Under Secretarios and Rs.
5,850—in the cise of Deput Secretaties/Direc-
tors, the officer shall revert.to his parent cuibe
within a period of six months frem such dute.
v o oso far &8 apphsation of these ordei tu

Atk Lt

Officers of the Indian Audil and A

ST S

constltation with C&AQG of india. ..

 [Deptt. of Pers. & Trg. O.M.No. 477
Bstt(Pay-il), dated 1-3-89]. ‘

AR, Specis] pry cCmissible to officers of -
ganised Group ‘AServices posied in Headguariets
organisations.

Government s reviewing  ihe question of
the admissibility of special pay to all Group *A7
officersjposts.  However, pending decision in

_this regard, the Prasident is  pleased  to decide |
that special pay 4t the ~ following rates shall be

paid to officers of organised Group ‘A’ non-
technical, technical, scientific and Engineering
gervices, when they are posted to the Headquar-
ters Orgenisations of  these Departments i.c.
to the nighest office administratively imcharge
of the Department like Office of the Compt-
rolier & Auditor General, Office of the Con-
troller General  of Defence Accounts, Ceniral
Board of Direct Taxes, Central Board of Eicwse
& Customs etc, .

¢

Rate of Special Pay

Officers in senior seale (Rs. Rs. 400 per month subject In
3000-45G0) the condition that grade pay
plus special pay shall not

exceed Rs. 4500,

Officers in Junjor Admini- Rs. 500 per month subject to
sirative  Grade/Selection the conditien  that grade
Grade (Rs, 3700-5000 and  pay plus special pay shall
Re. 4560.5700) not exceed Rs. 5850




Fa

o These orders shall not apply to- officers -of
services the. cadres of which consist only posts
4 the Headguarters Organisations as also  to
offivers of services who are not entitled to any
special pay  while posted as Under Secretary/
Dygputy Secrelary or Director in the Central
Seoretarial.

% These orders shall tike effect from 1-1-86.

|GOL, DfPers. and Trg O.M. Mo, 6/30/86—Bsti(P—IU),
dated 30«11-8'714 _ ; ‘

The bonefiv of spocial pay contained in the
Jbove orders would be admissible to Group
<nt OMficers of the respective organised services
suly. when they are posted to the Headquariers
Ceganisation  of their respective Departments,
i 6., 1 the highest ofiice administratively in charge
of the Department. Tn the event of a doubt whe-
¢her a partioular service is an organised one or
ot the decision will rest with the Government.

131, M.F. Q.. No. F9(HE I11/62, dated the 6th

ey, 1982].

"4, Gpecial pay to Telepbone Operators drawn
. the geveral clerical cadre.—(1) It has been
ded 10 sanction with effect from Isi January,

1974 special pay to Telephone Operators ap- -

" poimted on tenure basis from the general clerical

sndve at a uniform rate as follows @ —

(i* Rs. 20 per month in the case of Telephone
‘Operators: drawn from Lower Division
Clerks;and ' :

{if) Rs. 30 per month In cases where thoy ar -
drawn from Upper Division Clerks for
manning cerlain supetvisory posts.

idinistries of Home Aflairs, eic., may review
“he cadre of Telephone. QOperators in the offices
ander them and take guitable action to induet
the atafl into the regular clerical service. The
spegial pay mentioned in paragraph 3 above
is fhot applicable in cases wherg retention of of
soparate cadre ‘is considered necessary by any
dopartment for administrative or other reasons.

[G.L, M.F. OM, Mo, F6(15)-E. III(B) 73, dated the
231l 5 sptember, 1974

(2} Notwithsranding the insteuctions.issued vide
&P & AR, O.M. No. 8/58/71-C8 Ti(jii), dated
15.12-1971 (not printed) that all the posts of
Selephone Operators in the participating offices

DRIENIEEC NS ro. Y

should be filled onty by regulur Lower Divisiot.
Clerks belonging to CSCS, some of the Ministries/
Departments appointed  telephone ' operators
through the Employment Exchanges. — Thesc
telephone operators are not entitied to any special
pay.

(3) Tt has beon decided as follows 1

(1) All the Telephone Operalors appotntec
in 1971 or sariier may be mnduced to Lower
Division Grade of the Central Secretarias
Clerical Service without their -~ reguifing
to pass a qualifying examination.. They
would be assigned seniority. én blec below
the Lower Division Clerks - appomted
through the Cpen Competitive Examina-
tion, 1871. ‘

{2y The Telophone Operators. appuinted  in
1972 or thereafter on regular basis and haye
sither rendered threc years servics or have
been declared guasi-permanent may also
be inducted to the Lower Division Crade
of the Central Secretariat Clerical Scrvice

- They would be assigned seniority below the
Lower Division Clerks appointed through
the open Compstitive Examination of the
year in which the Telephone Operstor:
were appointed.

(% On their induction to the Central Secere-
tariat Clerical Servige, they would b
entitled to a special pay @ Rs. 20 pm.
while working as  Telephone Operator.

£y The Telephone Operators would be eligibic
for promotion to the Upper Division
Grade of the Central Secrstariat Clerical
Service, as per the seniority assigned to
them. On promotion to the Upper Divi-
sion Grade, they may continue to work
as Telephone Operator, as the positions
~of Lower Division Grade and Upper
Division Grade are interchangeable.
However, Upper Division Clerks, while
working as Telephons Operators, would
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noy be entifled to any Special Pay. If the
pay fxed under the normal rules on pro-
motion to Upper Division Grade with
reference to the pay drawn in the scale
of Lower Division Grade happens to be
lege than the grads pay in the scale of
Lower Division Grade plus special pay
of Rs. 20 the differences would be allowed
as personal pay to be absorbed in futvre
increases in pay. This will be subject to
the condition that Lower Division Clerks
concerned worked as Telephone Operators

were drawing the speoial pay immediately

prior to their promotien to Upper Division
Grade. - L

(5)

. Office, againgt a  minlmum strength of
ien, Telephone ‘Operatols. '

A most of ‘Monitor/Supsrvisor

(6y The post of Monitor/Supervisor = may be

filled from among Upper Division Clerks
and the ingumbent may be granled a
gpecial pay of RY 30 pm. in addition to
© the grade pay. The ‘posts of Monitor/
Supervisor witich have already been oreated
i some Minigtries/Departments in a pay
soats other than Rs. 330-560 may  be
sllowed fo

posts and thereafter the posts  will be
hrought on a-scale of pay of Ry 330-

C5al plus a -8pécial Pay of Rs. 30 pom.
and filled from among UDCs,

{7y This will be a one-time exercise and there
7 will be no future direct recruitment to the
pogts of telephone operators and all
vacancies would be filled by members
of the Ceniral Secreiariat Clerical Service.

{4} Consequent  om the above decision
"’ the facility of selection grade to telsphone
operators will stand abolished from the
date they are inducted in the CSCS.

DEFIMITIONG

_ [Supervi muy -
be allowsd. it a Minisiry/Department/

continue as personal to the.

- gwidting incambents till they vacate their Coumputers/Key

 © Asgigtant  Computers, Junior Compulers
“ Key Punch Operators in the revised pay scale

[¥ae. v

(%) The Ministry of Fin: nce etc, sre requested
to bring the above decision to the natice
of gll concerned under thew for their
guidancefappropriate ¢ction.

[G.1., Dep. of Per. & Trg., O.M. No, 12/4/83-C5, 14,
drped the 7th November, 1985,

5. Special Pay teo - Telex Operators.-—(1) ft
fias been decided fo sanction with effect from the
tst January, 1993 a special pay fo operators
working en the Telex machines at a uniform
rate of Rs. 20 per month, \

(2) The special pay at the rate specificd
above may he allowed if {he omerator iransmits

© 500 messages and receives 500 messages during.

the financial year.

3. The lowest grade of ministevial staff only
should be entrusted with the wotk of operating
the Telex machines. Mot more than one such
official will be zllowed the speciel pay.

{4) Casos which ave pot covered by these
orders may be referred to this Mindstey (Bsiabligh-

~ment Divigion) for sanction as hifherie,

(CLT, MLF., OML No, Food2)-E. TIT (BYET, dared
rhe 9th Janu: ry, 1674, : ‘

. Special Pay to  Assistant Compriers/Junior
“Tranch Operators.—(1) The
Third Pay Commission in paragraph 36, Chaptes
17 of its Report has recommendsd that a spécial
pay of Re. 20 p.m. may be allowed to Assistant
Computers, Funior Computers and Key Punch
Operators in the revised scale of pay of Rs. 260-
400. The said recommendation has been accepted
by the Government. It has been decided thai =
special pay of Rs. 20 p.m. may bs sanctioned to
ang

of Re. 260-400 with effect {rom the ist January.
1973 gubject to the following condifions :(—

() The mmimun out turn of the machines.
obtained from a particular company may
be fixed in consultation with the company
and then a common working average
may be arrived at after allowing certain
margin for periods involved in oiling, clc.
The special pay at the rate specified above
may be given if such an out turn is shown,

(i) Before sanctioning the special pay at
the rate specified above, it should be

R
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examined that operating the machines pro-
vided to such staff actually requires extra
gkfll. Where the machine provided is a
gimple onc merely facilitating the person
to dispoge of his work more conveniently
and quickly, no gpecial pay is to be allowsd.

(i} Not more than one such official per
machine be allowed the special pay.

(i) Special pay, at the rete specified above,
should not be attached to all posts irres-

pective of the fast whother the-mcumbent

- 18 actually operating the maohine or not.

(2) Coses whish are not covered by these
orders may bevelerred to the Minlstry of Hinance,
Department of - Expenditurs  (Establishment
Division) for  sanction as hitherto.

(G5, MF. O.M, Mo, B 6U83E T (B4, dated the
21 st Qotober, 13743 -

Sesetal Pay to Casiders

“he recommendations of the Foorth Central
mipiesicn &s contatned e 11,56 Chape
ter 1 of the Report, relating to rates of speciel
2y 16 cashisrs have boun accepted by the Covern-
ment. fn  supersession of Mimstry of Finance
oM. No. B 6()-EXKB)/76, dated the 30th
Oyntoher, 1976, as aniended by Minjshy of Finance
OUNL T8, TO00-EIIE0, dated the 25th  Sept.
1980, the President i pleased to decide that the
following ordars shall govern the grant of specizl
pay to cashiers in the Central Government.

2, The powers to grant special pay are dele-
oated to the Ministries and Fleads of Departments
wha, at  their disorction, may appoint LDCs/
TDCs/Assistants to perform the duties of cashiers.
The grant of special pay will ‘besubject to the fol-
lowing conditions.

(i) The amount of special pay to be granted
will depend on the average amount of
monthly cash disbursed, excluding pay-
ments by chegques. As the pay and allow-
ances of gazetted officers are pryable by
cheques, they should be excluded in
galenlating the amount of cash disbursed.

fr.w. 9

The amount of receipts are alto nat 1.
be taken into account.

(ii) The Ministry or Head of the Depan
ment concerned should certify, on 1h
‘basis.of the previous financial year's
average, the amount of cash disbursed
and sanction the rate of special puy
appropriate to that quantum. The average

ampunt of cash disbursed should he

arrived at by taking the total amount
shown as disbursed in the Cash Book
reduced by the items disbursed in the
form of

(i1} The special pay should beé reviewcd svary
firancial year.

{iv) Every official, who is, appeinted o work
as cashier, unless he is  exempied by
competent  autherity, - should . furs

security in accardance with the provisions.

contained in Chapter 15 of the {
Financial Rules, 1963 and orders i
thereunder from tifne to time,

3t

(v} The special pay is to be granted from che
dite of tssme of orders of pppoiatment o
cachlar or from the date of {urusivng
secnrity, whichever is fater, T

f4i) Not more than one officis) should ~ be
affowed the special pay in an office De-
partment. P e v

{(viiy Saneflon in each case should [nvariabl

be issted in the same of the person who
Pt

is appointed to do the cash-work tnd for

whom the special pay is sanetioned. -

3, The following will be the rates of speoul
pay lo be adopted.

Amount of average monthiy
cash dishursed

"Rates of
special pay

Upto Rs, 75,000 Rs. 50 pam.

Ower Rs. 75,000 & Upto

Rs. 75 pam.
Rs. 2,080,000

Over Rs. 2,00,000 & Upto

Rs. 100 pam.
Rs. 5,00,000

Over Rs. 5,00,000 Rs. 125 p.m.

of  chegues/R.T:Rs.[Drafts eie, -
All trangactions concerning Cazstlsd @
— {Mficers-shonld-also- be-omitted. - tmr o —meine
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4. Jn the case of & pewly greated office, where
it is not possible to observe.ail the conditions quo-
sad ubove, Ministries and Heads of Departments
may themselves Brant pecial pay to cashisrs during
the fivst year ol existence on the basis of the es-
timatell average mouthly cash disbursements.
The other conditions -quoted ip Para (2) above
will, however, apoly.

5 In ouses where dircot reeruitment to the
poss of ocashier is wontemplated, no speeial pay
will bz admigsibls. Further, swhere there are suffi-
cient ' number ol cashiers in various  Cirades to
© constitite s viable cadre In a Dieptt. /Organisation.
then the post of Cashiers shounld not camy any
gpectal pay. '

6 Those orders are nat-appiicable to cashiers

~govérned DY “ssparate orders, €.g., cashiers in

Raiiways, Posts & Telegraphs and Customs  and
Central Bxoise,

7. Any relaxation of the verme and conditions
- will require the priol, CONSUEIENCE of the Depart-
.. mgnt of Personngl & Traiiing.

8. fago far as the persons serving in the Todinm
Audit and Accounts Department are concerned,
thase ordars are Deing Issued after consuitation
v itk the Comprsoeller and - Anditor  General of

: I'T..jld‘i@,.: K . - o

9. These orders would tlake effect rowm
114006, ‘

O [, DP. & Trg, O.M. He..6'3° /86-Bstt, (Pay-T1),.
dated the 20th Septembor, 1986.1

T4, Grant of Special Pay to Cashiers Clariication
ey -

As per para 2(1) at 2(1) of this Department
Oyfice Memoranduny No.  6/31/86-Bstt. (Pay 11}
dated the 29th September, 1986, on ihe above
mentioned subject, special pay to LD s/ UDCs]
Lssistants appointed to perform duties of Caghiers
is based on average monthiyfeash disbursements
excluding @ll tremsactions mvolving Gazetted
Ofcers, This position has been reviewed and it
s been decided that as pay and allowances eto.
to Cazetted Officers upto certain levels are now
payable in cash also. Cash transactions involving
CGazetted Officers may also be included for cal-
auptating the average monthly cash disbursed.

2. Farther, as per para 2(v} of this Dept!,
.M. dated 29-9-86 ihid, special pay is to be gran.
ted from the date of issue of orders of appoi &

[5." Y

mant as Cashier or from she date of furnahong vl
security, whichgver is latgr. It has heen broughil.
to the notice of this Department that four sub.i-
diary companies of General Tnsurance Com-
pany take -about 3-4 months to issue the fidelity
bond/policy (which is one of the acpepted forms
o secuiity unfler GPRs), after 1he premium has
been paid, Thus the eashier is able te  hardover
the fidelity hond/policy to Head of Department
much after the date of :ppointment as cashier
and the date from which the risk is covercd and
congequently does not draw special pay for this
igtervening period. Te overceme this problem.
it has been decided thet the speeial pay may be
granted from the date of issue of orders of sppeint-
sment as Cashier or from the date risk is covered
ihrough one of the ageepied.ferms of seeurity,
whichever is later. However, ihe special pay will
e released odly after the cashier kas furnished
seourity fidelity bond to the Head of " Depunt-
ment. . T

~ 3. Provisions of para 2(1), 2(1) and 2(v) of This
Deptt. O.M. di, 26-9-86 may be troated a5 modified
to the abowe extcnt, w.e.f. the date of effect of
said OM. Le 1-1-86

4. T so far asthe persons serving in the Indin
Audit and Accounts Department are concericd,
these orders are being issued after cansihaton
wiéh the Comptroller and Aaditor Ceneral o P
India. -

[Deptt, of Pers & Trg, O:M: T 43088 Ty (1)

deied W4 89.] ] ’

8. Special Pay to Grouwp B ptaff  assisting
Cashiers in bringing cash from banks—The Stafl
Side of the National . Coungil Hd requested: that
Group D Staff, assisting cashicrs in hringing cash
from Banks,
the higher respensibility exd the risk  involved.
Tn goursnance of the agreed  conclusion arrived
&i@l 2 Commitfee of the National Couneil to
which the matter was remitted, and adepied
by the National Councii at its mesting held on
the 26th and 27th August, 1977, it ‘has been deci-
ded that Group D Stafl going to the Banks for
depositing or bringing cash may be allowed 2
spacial pay of Rs. 5 pm. subject to the following
conditions —

(i) in the office in question, there should onty
be one cashier or cash handling clerk so

ete;, be allowed a special pay Tor
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ssignated for dealing with cash and be
in receiptof a special pay for the purpose.

{ii) A single Group D émployce should be
gttached to the cashier or cash landimg
clerk or the cash unit of a2 Section.

(i) The Group D employee in question should
e authorised as a regular measare by the
Head of that Qffice asking him to go alone
o the Banks for depositing or bringing
‘emall amounts of money, pay about Rs. 250
ar 8o,

{iv+ The Group D employee in qusstion handling
" cash-should be required fo give a nominal
security or fidelity bond for an amount
equal to that up to. which the Head of
Office in question: would authorise  the
Group-D employes to handle cash.

(2 An odd occasion of emergency when 2
Gironp D employoe is asked to perlorm this duty,
wonld 1ot be' covered for this purpose. The
above arranggment would also be subject to the
veneral roles of Govermment relating to the res-’

I a

. ponsibility for ‘the cash handled by Group Iy
cmployees. A teference is invited in this connec-
tion, bo. Ruole 77 (vii) of Central Treasury Rules,
Volme L ‘ :

(G MLE, O.M. No. 6 (22)-E. Il (B) 78, dated the
Tt Trecomber, 1977, ] - . ‘

9, Special sllowance to Parliament Assisiants.—
(1} Tt has been decided that the graut of special
aligwanee to Parliament Assistants will be regu-
lated as foliows — :

(i) An Assistant in a Ministry who is engaged
" wholetime on Parliamentary — work (in-
cluding work relating to questions pre-
paration of pads for the Minister, atten-
dance in official gallery, ete.) will be allowed
to draw a special allowance at the rate of
Re. 200 pa. (raised to Rs. 300 p.m.
with effect from 7-10-1980).

(if) If, however, an Upper Division Clerk is
engaged on the work of the type referred
to in (i) above, he will be allowed to draw
the special allowance at the rate of Rs.
450 p.m. (raised to Rs. 225 pm, with
sffect from 7-10-1980).

(it The allowance will be adniisiible at full
rates for -every calsmdar menth in which
the Parliament is in session Tor at least
fiffeen days in that month. For months
“with shorter periods, the allowance-will
be admissible at half the rates prescribed
for the full month.

{iv) Normally,jthe allowance will be gdmissible
te only one Parliamenl -Assistant in a
Ministry, Where a Ministry considers
‘it necessary 1o engage .more thah -one
Parliament Assistant on  full time Parlia-
mentary duty, the prior approval of Finance
Ministry will be necessary. Such atditional
stafl will also be  entitled to the special
allowance mentioned above according  io
the statug  he sujoys: .

(2) No overtime ailowance shall be paid to
Pyrltament Assistant for the calendar months in
which the Patliamsnt 15 in se§sion.

(31 The special allowance feferred to above

il be clagsified as “Other Allgwanoes™, 5

G, MUE. O Mo, 16(1)-E.. X [B)70 dated the
10th Februavy, 1970 and the 31ist July, 1970, O.M. Ne,
F.15020/4/78-E. 1T (B) dated the 18th August, 1978 and
O Mo, 15020/1/84-Esti, (allewancesd, dated the 2l
April, 1985, )

16. Special Pay to U.D.Ce. . non-Secretarisl

- Admimisivative  offices.—A . Committee of the

Metional Council (JCM) was sel up to consider
the rtequest of the Staff Side that in the non-
Seoretariat Administrative Offices since a certain
percentage of Upper Division Clerks in the scale
of pay Rs. 330-360 is handling cases of complex
nature ‘involving ‘deop study and = competence

to deal with these cases, a.certain number of

posts of UDCs should be upgraded to the grade
of Assistants in the scale of Rs. 425-800 in the
Secretariat. The Commiittee’s Report which was
finalised on the 27¢th January, 1979, was adopted
by the National Council at its meeting held on
2nd and 3rd February, i979. Pursuant to the
agresd conclusions arrived at in the Commitiee,
it hias been decidsd that Upper Division Clerks
in the non-Secretarial  Administrative Offices
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anending to work of a more complex and impor-
tanl siature may be granted special pay of Rs. 35
pmm. The total number of such posts should be
fimited to 10% of the posts in the respeciive
cadie and thesse posts should be identified as

carryimg disCernible duties and responsibilities ol
a complex nature higher than those normally
exnested of Upper Division Ciarks.

spscial

These orders take effect

(ay T may ‘be poitted”
o pay of Rs. 35 p.m. is related to posts of

from -5th May, 1979.

{G,z., Mr., Ok, No. F7 (5250 /78, dated the St -
CMay, 1991 .

out that the grant of

Upper Division Clerks as such, and not to indi-

vidual Government employees,

which posts atre

10 he identified as- carryitg discernible duties
and responsibilities of cemplex natire, higher
than those normally expected of Upper Division

Clgrks. The queries raised have been cousidered

in coumiintion with the Department of Personnel

and AR and following -

takess

i,

3

Point of quary

Whether - these | ordems
sheuld be applicable only.
to posts of UDds in’ the
headquarters organisation’
or whether they should be
cxtended to field offices also,

2 yWhere theposts should be

flled on seniority-coum-fit-
ness basis in comsiliation
with the Iepartmental Pros
raotiin Commiiieg or on
thsbosis of the suitablity
of a pirdeular offizer to
hwdle the work i post
identijed as carrying dis-
eurijblz duties and Tespon-
sibilities of comnlex nature,

Whether the special pay
of Rs. 35 p.mn. may.also be
allowed to Sdlection Grade
1, D, Csf Aunditors/ Senjor
Asconatants in the scale of
Rs, 425700 and whether
ihe posts in the S:lsction

Decivion 1aken

"Thase orders are applicable
o UDCs o -subordinate

offiess not - participating in
the Sedretariat Scherme and

where there is no inferme-
diatory ievel between SupSy-
visory grades and UDCs,,
inciuding Technical Assis-
tants, investigator, stc.

The s2lectisn is 1o bs made
by the Centroliing Authioity
on the syitability oT a par-
ticular cfficer to  handle
the work in a pgst identi-
fied a5 carrying Piscernibic
duties and responsibilities
of complex niture. Sento-
rity-cumefitness wonld not
be the criterion for filling
up such posts.

decisions have been

[rr. @

Point of guery Decivion takcn

Civade. ete.,. may alse be |
taken into accoudt for pus-
poses of applying the 1097
Limin.

e

1n wuses where there are & No.
number of feid uirits under

one orgaisation ang the

strength of U.D.Cs in each

such unit is dess than 10,

whether the usits could be

arouped topsther for pur-

poses of granting this bene-

fit,

(G.1, MF, OM. N F 7(52)F LI78, dawe! the
201k Dracergher, 1982.1 F-768 2/ E-i{1-78)-Dats 17 4y, 198~

Heto L)

{1 The Stalf Side in the National Counsil of ih:
JCM made a demand that Rs. 35 per
month paid to the Upper Division Clerks
as special pay in terms of the, O.M. dated
st May, 1979 vefsrred to #bove, should
be taken into account in fixation of pay
on promotion.  The matter was referred
to the Board of Arbittation  which gove
its Award on Z8th  April, 1987, Agcor-

Cdingly,  pursuant to the Award of the
Board of
pleased to decide as wnder:

Rs. 35 per month paid to U.D.Cs. as special
pay under Ministry of Finance {Depatt-
ment of Expenditure) Office Memorandum
No. F.7(52)(E. TI1/78 dated 5-5-1979 shall

be {aken iito awowsnt for Gxation of poy-

on promotion subject to the conditions—

{a) that the incumbent is a substantive
holder of fhe post to which the specia?
pay is attached,;

OR

(b) that the incumbent, on the date of
his appointment to higher post, I»
ﬁciating in the lower post to which
the special pay is attached, conti-
nuously for a period of not less than
three years..

.2 These orders take affect from st Septombeo:

Gl ML P of QM. Mo, 7(35mE. TI/8T dated

P5.087.]

e
o

Axbitration, the President 15
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10A. Grant of Special Pay of Rs, 35 per month
to the Upper Division Clerks in the non-
Secretariat  administrative  oflices—
question whether this amount should be
taken into accoumt in the fixation of pay
on promotion—Decision regarding.

Reference is invited to this Ministry's O.M,

No, 7(35) BE-III/87 dated the st September, 1987,

on the subject mentioned above, which provides
that special pay of Rs. 35 pum. paid to upper Divi-
_sion  €Clerks under Mindstry of Finance (Depart-

ment of Bxpenditurve) -Gice ¥Memorandum No.

FUI(52)/E-TLL/78 dt. 5-5-1979 should be tuken into
account for fixation of pay on promotion subject
1o the conditions mentioned - therein, This decision
was based on the Award of the Board of Arbitra-
siorvand was offective from st September, 1985.

Lo

2. As theabove cited orders dated Ist Septem-
bar: 1987 were not applicabledothose U8 who
while- drawing special pay of £5. 35 p.m. were
mromoted:- fo higher posts jwier to 1-9-19835,

- thely pay.on prowotion was fixed without faking

imto account the special pay of Bs.35.4 number of
such Upper Division Clerks filed petitions before
CAT cliiming that with the implementation of the
above decision af the Government, they have been

put to disadvantage because their . jiniors pro--

© mdted t6 higher posts on or after 1-9-1985, while

" drawing special pay of Rs. 35 have got their pay - .

" “fized atf a higher stage as the special pay of Rs.

" 35 has been taken into account in such pay fixation. |
The ~ Central Adminisirative - Tribunal have deli-

vered judgements that pay of those Upper Divi-
sion Clerks drawing special pay of Ks. 35 and

promoted to higher posts prior to 1-9-1985 may

he re-fixed on notional basis from the date of their
promotion by taking inte account special pay of
Rs. 35 ahd actual benefit be given from 1-9-1985
without payment of any arvears. This will be sub-
ject to fuifilment of the conditions mentioned in
Ministry of Finance Q.M. No. 7(35)/E-II[/87 dated
the lst September, 1977. It was decided to imple-
ment the judgements of CAT In respect of the
netitioners only. ' ‘

3. The question of extension of the benefit
of the judgements of CAT to the similarly placed
Upper Division Clerks has been under considera-
tion of the Government, President is now pleased
1o decide that pay of those Upper Division Clerks

_ (i) that special pay will not be ]
.any separate scale is prescribed for Franking

[Fm. Y

who were drawing ‘special pay of Rs. 35 in terini
of this Ministry’s Q.M. No, 7(52)/B-11/78 dalcd -
579 and promoted to higher posts prier to i-9-
1985 and who fulfil thé conditions inentioned i this
Ministrys -OM. No.- 7(35)/BE-T1I/87 -dated the 1s1
September, 1987 may be re-fixed on notional basis
from the date of their promotion by tzking special
pay of Rs, 35 into account and actuel benefii m: y
he allowed to them only from i-1-1985  without
payment of any arrears.

- 4, No benefit of these ordets, whatsever, will

. accrue to Upper Division Clerks not in receipt of

special pay of Rs. 35 or not fulfliling conditinns
contained in Q.M. dated 1-9-1987, 1o resmgciive
of the date of their prometion to higher nosts,

IM[Fininee. O M, No, - TEOVEIIRG L
1.579] '

11, Special Pay te Group I stefl for operating
* Brapking. Machines—(1} In the 31st Ordinary

meeting of the Deparimental Council 130MW)

- the Staff Side agreed that Group ‘D’ emplovees-
. performing duties of Franking Machine Operarors
“eould be granted Rs. 15 pam.
‘instead of Rs 20 pam. demanded by them. Accor-
dingly, it has been decided to grant special pay
.of Rs, 15 pum. to Group D employees perfovming

pan. as A apecial pay

duties of Franking Macking Operators, subiccr
to the conditions (/) that not more than one
Group ‘D’ staff is  allowed special pay at a time
for operating the same Pranking Machine and
admissible (f

Machine Operators, <

(2) These orders take effect from the dawe of
issue.

[G.I., M.F., O.M., No. 7.7 (I}-E. TII/81, dated the
5th February, 1982.]

12. Special Pay to Caretakers of Government
buildings hired or owned by Government—{1} A
Committee of the National Council (JCM} was
set wp to consider the request of the Stafl Sidte
that the posts of Caretakers of Government
buildings be made ex-cadre and that a special pay
of 30%, of pay be attached to the post of Carctaker
to compensate for onerous rature of doties. The
Committee considered the matter. Pursunant to

b SR ELOEN
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the agresd conclusious arrived at in the Commi-
tyee, it has been decided as follows i—

(i) The posts of Caretakers should be treated
as ex-cadre in future and deputation (duty)
allowance as admissible nnder the

pormal | mles/orders might be allowed
where caretaking dufies would require
- foll-iime  attertion.  This allowance s
subject o all the conditions laid down in
O.M. No. F. 1(11)-E. IN/(B)/735, dated the
b November, 1975 (Appendix 5} as
amended from time to time for admissibi-
lity of deputation (duty) allowance, inciu-
ding that pay plus deputation (duty} alo-
Waney does 1ol ercesd ihe maxinuIn gy
of the post.

{37} The level of the posts of Caretakers shouid
be decided  depending upon the size of the
office, number of peopls working, duties
and fesponsibilities involved, etc.  MNovms
$0 determine the level of the posts of Care-
takers ‘will be tssued in 8ve courss.  In
fumre, po separste Category or cadre of
Caretakers. to be fllad in by direct recriit-
ment will be created.

(i) If coretaking duties cén be discharged on
" a parviime basis by ap existing official
helonging to the establishment, 4 consob-
dated special pay of Ks. 5 puan. may be
given to the incitmbent in addiion to his

- prade pay.

(%) These orders will take efiect from the date
of issne.

G, ME O.M Ne, FT-E, 11E9, dated the 27
pelbruary, 1980.] )

13, Special Pay toghuditors awaiting promotion
ap Seotion Officers,—¥During the first year, after
passing the S.A.8. Examination, the Audifors
of the Indian Audit and Accounts Department
awaiting promotion as Section Officers will be
entiled 10 special pay of Rs, 20 p.om. However,
from 22nd September, 1979, enhanced rate of
Ra 35 p.m. will be admissible from the second
year omwards of the date of passing the examina-
tion te the S.A.S. passed personnel awaiting
promdfion as Section  Officers.

IGUL, MU, Letter No, A-27023/¢41)/74 BGI, dated
the 22nd Septemnber, 1979 1

14, -Special Pay te Group P stalt working .
Gestetner (pperator op regular basis in the absence
of sanciioned post.—-(1) It 'has been decided tha
in cases whére regular post of Gestetfier Opgraun
Las net been sanctioned in an office but a Group
D employee attends to that item of work on a
regular basis, special pay of Rs. 10 pm. oniy
may be paid.

(2) These orders take. effect from the dute of
issue and past cases decided otherwise need no
he re-opened. o . , ,

QI MELA, (D.OP. & AR GM. No Fits-57
§0-Aliowances, dated the 8th April, 1983. 1 Co

15. Grant of honerariom to Group ‘13 sl

who are reqiired to work as Gastetner “operaidns
- for short periodls. : R

Reforence is invited to this De’pti"s' : 'CE_.M:»-."
Wo. 17016/5/80-Fstt. (Allowanees) dated 28-4-

and 17019/5/80-Estt. (Alowanecs) dated: Ay,
The guestion regarding revision of rates of henot '

rgrium pald te Group D stafl Tor pefiorming
daties of Gostetner - Oparator hry been receiviag
atiention of the Government for quite sometime
and after careful comsideration it has  been,
decided fhat :Group ‘TP staf performing the
duties of Gestotner Owerator will be paid ho-
ngrarium at the following revised yates tamely

(i) Re. 1 per‘ day in the case of Gi'oup ;D" |

employees performing duties of Gestet-
“ner Opevaiors  duriog the sbocnee o
Gestetner  Operator for short  period,

ui) Rs.20 per month to Group D’ stafl who
attends to the work of Gestetner Operator
on regular basis when such a posi has not
beon sanctioned in an office, )

2. These orvders will take effect from the dute

of issue and past cases decided otherwise shall np:
. B ﬁ[ N

be re-opened.

3. in so far as persons serving in the Indian
Audit and Accounts Departments are concerned,
these orders have been issued in vonsuMation with
the Comptroller and Auditor General of India.

[Deptt, of pers, & Trg. O. M. No. 17016/2'38-Estt,
(Altow.) dated 10-11-88].
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For gran! of honorarium payable in the absence
af regular Gestetner Operator on leave, ele—sec
Ovrder under F.R. 46.

Y26y Deleted.

(27 Subsistenve gran! Means i monthiy grant
made to 8 Government servant who is.net in receipt
of pay or leave salary.

(28) Substantive pay means the pay ether than
special pay, personal pay or emotumenis classed
as pay by the President wnder Rule 9(21)a)(#i},
to which a Government servant is entitled on accowmt
of u post to which he has been appointed substan-

" ively or by reasen of kis substantive. positiop. in

a ecadre,

Norg 1—In the case of a piece-worker i
the Government of India Presses, when appointed

- fooa post on a time-scale, “substantive pay’ shall

he deetned to be equivalent fo twe hundred times

. his hourly class rate.-

CWore 2.-—In.the case of 4 person with # lien on
©a . permanent post ,under a State Goverament,
“gubstantive pay’ mmeans the “substantive pay”
¢ defined in {he relevant rules of the State Govern-
meni coneernad. '

GOVERNMENT G IMNDIA'S (}.REJ?ER&_‘-
I\J-ia.rriage allowsnce and Lodgmg allowance of
Wiilitary Officers in the Army ocome within the
definition of ‘Substantive pay’ so long as they
aantipme 1o be treated as part of “pay’.

[ Ar. s endorsement No.21-A/289-35, daied (B
1 5thAugust, 1936. ]

1(29) Deleted.

(30) Temporary posi means a post carrying @
defitie rate of pay sanctioned for a limited fime,

GOVERNMENT OF INDA'S ORDEIRS

1. An exiension of a temporary oSt NBEEssAry
4o sover the period of leave granied to its holder,
is expedient onty when the grant of leave involves

‘no expense to Government’ but improper in the

absence of this condition.

[G.1., B.D. Neo, F. 11 (5)-R. /33, dated the Jss

April, 1933.]

[FR. ©

2. The practice of making appointments..ol

substantive - basis An . lemporary posts, in any o

the grades under the Government of Tndi, should
. r,

be discontinved aliogether. .

|G.L., M.E., O.M. NeoF. 2¢2)Est. (Spl.)/52, daled
the 19.h April, 1052.] : RS '

{30yA) Tenure posi imeans 2 permanent  post
which an individual Government servant may not
hold for more than a limited porivd.

NoTE—In case of doubt, the Centmi Govern-
ment may decide whether 2 particular post is or
{5 not & . tenure post, ) :

(31) (a) Time-scale pay means pay which, subje
to any condition prescribed in these ruies’
rises by periedical incraments from a
imipirgam fo 2 maximum. It includes the
class of pay hitheric known as progreasive.

(k) Time-scales are said to- be fdentical it
the misimum, the maximum, the period
of increment amd the rafe ‘of increment
of the time-scales are identical.

(c) A post is said to ke om the same time -
seale -as another post on a fime-scale if
the two time-scales ave identieal and- the
posts fall within a cadre, or 2 class in
a caflre, sach cadre or ciass having
been created in oxder to fill all pests
~ jmvolving duties of appreximately the -
same characier or degree of responsibi-
Jity, in a sexvice o¥ eatablishraent or group

of establishments, so that the pay of the
holder of any particatar post is determined

by his position in the cadre or class and

&

not by the fact that ke hoids that post.

GOVERNMENT OF INDIA'S ORDERS

1. When scales ave identical but witl, different
. Bs.—A point has been raised whetheré)ay scales
which ‘are identical in all respects except the
efficiency .bar should be treated as identical or
not. It has been decided that two time-scales
should be treated as identical within the meaning
of F.R.9(31)(f) even though the scales may differ
in the master of provision of efficiency bars.

1G5, M.F. OM. No. F. 2A7)-E I1/63, dated the
10ih April, 1963.] ‘

| Deleted by G.1, M.F. Notific 4iaNo 18 (13)0E. IV

{rom the 6th February, 1871,

(B3170. dated the 20th January, 1971, This takes effect
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8l
2. Method of determining the -average cogt of
appolntment, commonly referred to as Madras
Formuks — '
L ¥ *
(2} When the incremen! is annual or biennial
and the period of rise is above five years.

(¢) In the case of ministerial appointments—

; oo f 3
Value = minimum - (.r_ —_
alue n - 7 T & ]
difference batween maxinmin and mini
T,
() In the oase of other than ministerial
appolntments—

s :' x .
Value = minimim 4§ o g5 jof the
: 390
difference between maximum and mine
©pnIe,

\Whete % represents the excess in the period of
rise in years over five years when the increments
are aymual, or four years whean the increments are
bienndal. . i -

1.0, Moo 477, Binl., dated the 16th Tuly, 1904
(viadras ) -

[FR, Y

MoTE—I, in those cases, ithe GBI cannot
be reached before the expity of the 12 yesats in the
coses GF ministeridl appointments, and before the
cxpiry of the 9th year in the case of non-ninisferial
appointments the average value ghall be taken

:

as the mean between the maximum and the mini-
L.
[Paragraph 256, Burma Supplement 1o CSR.

(3y In the case of revised scales of pay (ministerial
and other than ministerial) under C.C.5.( R.P.)
Rules, 1973,

Average Cost = Minimum + {(Maximum—

.. 3 x o .
Minimum) (w; - —-‘} where x 15 ‘the lenpth of
. A Iy, M ‘ -
time-gcale minus 3. .
G, PET. ND. No. 1.32/7T5-PAP, d‘atad the 26th
Semember, 1973 . .

(32) Travelling Allowance means ai allowanee

grasited fo a Government servant 1o covey e

expenses whizh ke incuxs in travelling in the inte-
vost of the public service. It iaciudes aliowsncos
granted for the waintenance of ‘eonveyances, horses
anl fents, : .




PART i1
CHAPTER III
GENER AL, CONDITIONS OF SERVICE

F.R. 10--Except as provided by this ruie, ne per-
gor may be appoinied in Indiz toa post n Govern-
ment! service without a medical certificate of hiealf,
The Central Government may make rukes prescrib-
ing the form in which medical certificates should
be prepared, and the particular medical or other
officers by whom they should be signed. It may,
i individnal cases, dispense with the production
of a cortificate, and may by general orders exempt
any speeified class of Govermment pervanis rom
the operation of this ¥mle.

iFor roles made under the Fyndamental Rule 10, See
. Sypplementary Rules 3, 4and 4-p.]

:

COVERNMENT OF INDIA’S ORBERS

1. Mo appeiniment in pensionable establishment
without medicnl finess—~~As the Wiinigtries am
aware every mew entiapt to Government servioe
pu imitial appointment I required to produce
o medical cevtificate of fitness tssued by a compe-
tent authority, Powers of the President have been
delagated to the Administrative  Minjsiries to
suthorise in relaxation of F.R. 10 ihe drawal of
pay and allowances for o period not cxceeding
two months in respect of frash appointment to
Covepmment service without medical certificate
uf heglth, :

{2y In view of the Crovertament’s decision on
famly  pension communicated in Ministry of
Finance O.M. No. HI0-B-V{3)/T8, ‘dated the
27tk January, 1979 (amily nension  entitiement
without mintmum service limit), it has been de-
cided that in po case should & person be allowed
to join Government sarvice . a pensionable
actnblishment without having — boen medically
examined and found fit.

(3) All appointing authorities are, however,
advised o ensure that this does not result in delay

in issuing offers of appointments to the Gundi-
dates recommended by the UPSC/SSC immediately
after they accept the offers of appointment.

G0, M.ELA., Deptt, of Personnel & AR, O.8, Ne.
£5015;1 /79-Bstt. (DY), dated the 26th hune, 1979.]

9. No discretion to ignore certificate declaring
one anfit.—Once a candidate is asked by an auiho-

ity to -produce & medical certificate of finess

pither for emtry into Government gervics whether
in a permanent or temporary capacity or for any
other purpose and Las actually besn examingd
and declared unfit, it is not open to such authority
fo use its diseretion to ignore the certificate that
has been produced. Cases where it becomas

absolutely necessary to retain the gervices. of such”

personnel on a temporary bagis due to ceriain
demipistrative reasons, shonild be referred §o the
Minigtries of Flome Affnirs, Health and Finance.

I

(G1, MELA, OM. No. S/9/SREPS. doen i

th Qcloher, 1948]

3, Awpointment before medical examination and
retontion in service of those declared ‘temporayily
anfit’ subsequently—(1) Under F.R. 10, no person
may be appointed to & Post i Govermment servics
without 2 medical certificate of health, This means
that medical cxamination shouid precede actual
app ointmen% Where ghis procodure is not follow-
ed and the“employed is found physicatly unfit
for service in hig post, the payment of salary
for the period of his smployment can be made
only in special relaxation of F.R. 10, as S.R.
4(4; is not aptly applicable in such cases. Hence
medical examination before appoiniment should
be ine rule.

1, The words “which munst Do affixed to his fitst pay will” qeeurring after 1he word “heghth’? were deleted by G.L
WLF., Notification No. F. ng o) EL VBG, dated the 26(h August, 1966.

&2
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(2) In exceptional cases of urgency, howaver,
it occasionally becomes necessary to appoint an
individual straightway and arrange for medical
examination by the competent medical authority
immediately thercaftsr, but such instances should
be reduced to the minimum, Where the competent
medical authority declares such an employse as
“pot fit” for appointment to the post specified,
the services of ‘the employee should, subject to
the provisions of the Ministry of Health Office
Memorandum No. 5-35/55-ELI, dated the 13th
Diecember, 1965 (see Order below S.R. 4) be
terminated forthwith. Though medical opinion
should not declare a candidate as “fit for tempo-
rary employment”, it sometimes happens that a
candidate is- declared “temporarily unfit” as
requiting Te-esnmination after a gpecified period

in cases where the conditton of temporary um-

fitnass 18 curable in-4.veasonable period. It has
been decided that.in such cases, there should be
. no objsction to a Ciovernment servant declared
“temporarily unfit” physically being retainad Im
 gervice for the period specifisd by the compstent
. _medical . autherity provided that—-

(iy the period after which z second wmedical -

examination i to be conducted is specified
by the competent medical autherity;

{i) the gondition. leadmp “to  temaporary um-
fitness is declared as being curable within
a reasonable period;’

(i) the” disease i not of such nature as to be a
gource of rigk to others with whom the
Govermment servant may have to come In
contact in the course of his dugies; and

(iv) where the period of such regention is likely
to exceed gix months, the approval of the
Mim’sgy of Finance shall be obtained.

£ : .

(3} In relaxation of the provisions of F.R. 10,
it has also been decided that a Governraent servant
s0 agpointed in advance of medical examination
should be paid hig salary for the period of his
emaployment, if he i¢ declared “unfit” aud for the
period of hix retention in service if he is declared
“temporarily unfit” as mentioned in paragraph
2 ahove.

- copsidered necessary

[rr. 10

{4} Where any officer has been declared “iempu-
rarily unfit” by the compstent medical authority
and retained in service in accordance with these
ordsrs the period for which the officer has been
declared ““temporarily unfit” should be intimated
to Audit. :

[G.I., M.H.A. O.M. No. 5/2/57-RP3, dated the 22nd
July, 1957 and G.I, M.F. U.O. No. 3617/EV.{B)/63. doted
the 25th January, 1964 and M.F., O.M, No. ¥, 23 (24)-F
V66, dated the 24 th August, 1966G.]

4. Delegation of powers .and conditions for ap-

‘pointment in anticipation of medieal certificate.—

(1) The President has been pleased to delsgaie
powsets to the Administrative Ministries and the
Comptroller and Auditor-General of India

authorise, it yelaxation of F.R. 10, the dvawal of -
pay and allowances for a period not excoeding .
" two months in respect of fresh recruits to Govern-

ment service without a medical certificate of health.
subject to the condition that if the person con-
cerned is subsequentlty found medically unfit,
his services should be terminated after the expiry
of the perlod of ome month from the date of
communication. fo him of the findings of ihe
Medical Officer/Board if no appeal for a second
medical examination ix made by him during thiv
period or afier the case for second medical oxa-
mination is finallty decided if such an appeal i
made and accepted. This condition shonld be
clearly stated in the initial letier of appointment,

(2) The * Administrative Ministries and the

Comptroller and Auditor-General of India shall,
however, exercise this power sparingly and i
excoptional circumstances only, e.g., when it is
in, the public interest
that = selected person should be appointed imme-
diately in anticipation of his medical examination.

© (3) Where the competent authority authorises
the drawal of pay and allowances of a newly
appointed Government servant for a period not
exceeding two months without medical certi-
ficate of healtli, a certificate to this effect ghall
be furnished in the first pay bill,

11, MF O.M. Nos. F, 67 (213-F V/60, dated (he
16th December, 1960 rud F. 25 (24)-E V66, Oaied the
24th Augnst, 1966.]
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5, Applicability to promotiou to Gazetied Post.—
In the case of Governmtent servants other than
those covered by clauses (¢) and (b) of sub-para-
graph (4) of the ILM.F., OM. No. F.35(11)-
EV/59, dated-the 12th February, 1960 read with
O.M. No. 15(1)-EV.(B)/62, dated the .5th July,
1962 (see Orders below S.R. 4), who are promoted
o hold gazetted posts and who are required to
wndzzgo medical examination by the approprinte
madica! authority, it has been decidsd that the
Administrative Ministrieg and the Comptroller
and Aonditor-General may exercise powers Lo
wuthorige, in, relaxation of T.R. 10, drawal of pay
and allowances without production of fitness
certihoate n respect of such Government servants
for & period not exceeding two moiths subject to
e poncition thet 1f she porson cunerned 18 suth-
seiquently found raedioally unfit, be should be rover-
ted to the lower post from which he had boeen
oromoied after the expiry of one moath from the
daie of communication to him of fndings of the
eramining Medical authority if no appeal for 2
sacond medical examination is mads by him duaring
(nig period or after the case for sscond modical
“examiation ig faally decided if such an appeal
¢ tads and accdpted.  This condition ‘should
olasn-iy be stated i the yelevant ovders of promo-
tion *o the. gazeited post.

[CnL WL OOML WE, PO (158 VDAY (65, dated the

i3th Febeuary 1966,

f. Complete exemption from medica) examing-
tion oply in exceptional enges.—(1) The Ministries
of thie Governmant of India are compztent to disp .-
ase with the medical certificate of fifness before
appointment to Government gervice in individual
cases. A case has come to the notice of this Mi.
nistry in which an officer was appointed to a Group
‘A’ gazetted post without being medically exa-
mined by a medical board at the time of hiy initial
appointment and was subgequenily exempted
hy the Administrative Mintstry congerned from
medical examination by a Standing Modical
Board at the time of his confirmation in the post
on the assumption that they had powers under
R, 10 to grant this exemption. Thig action on
the part of the Whnistry concerned was irrogular
48 the powers delegated could have been exerelsed
by the Ministry onty if the dscision to digpense
with the medicgl fitness certifieate from the compa-
rent anthority had been taken before his appoint-

“in publeTierest

[Fr. 14

ment to the post. The Mintstry conerned was thus
not competent to grant exemption 10 the officer
from madiczﬂ gxamination at the time of his con-
firme tion without the concurrence of the Ministry
of Finance. : i

(2) Although under F.R. 10 the Ministrigs ast
competent to dispense with a medical certificate
of fitness before appointment to Government
service 1n individual cases, powets under F.R, 10
should not be exerciged by the Adminigirative
Winistries liberally and exemption should be
granted only sparingly end in exceptional cas

‘E.D -

—Fhe—modienlenemineton i
necessary both in the interests -of the employer
and the emplovee, If any relaxation is considerad
necegeary after the oxammination in & teally de-

serving case, where the mdividual concerned

nighly qualified and otherwise peifestly i to hold
a particular post under the Governragnt of India, -
exctoption should be granted, in consulfztion wilk

the Ministey of Tinance whe may consudt the'
TR

Ministries of Fome Affairs and. Heslth, whe
NSCEssAry. ' : o :

[GL. MT., OM. No. 20()EYV.(AY6L dated the
‘ 24tk Febroary, 19641 . - . .

7. Entry in service beok of predeciios  of
mmedical cartificates of fitness on first appoiotment, -
The medical certificate of ftness furnished by &
Crovernment setvant is an important docmment and
it should be kept in safe custody along with the
other documents connected with his sevvice caveer,
However, an eniry in his service book may be
made under the signature of the Head of the
Cffice that he has Turnished the medwcal certi-
fivate of fitness.

[ L, M., OM, Mo, 25(24)-EV./66, dated the 13h
Apeil, 1967.1 .

REVISED SERVICE BOOK
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and Found fit, The medi-
cal certificate has. bgen
kept in safe custody vide
Sl, .No. of Volume 1T of
the Service Book.

.1, M.F., O.M, No. F 3 (2y-B. TV{AY/ T3, dated
the 111 Moreh, 1976.]

The more important of the pareonzl documents
relating to a Goverament servant should be kept
securs as Volume IT of the Servicz Book. in the

‘persoral custody of the Fead of Offics. -

.. 1f—miess in any case it be otherwise dis-
tingfly provided, the whole time of n Governmegt
servant js at the disposal of the Government which
pays him, and he may be employed in any manner

- requived by -proper authority, without caim for
- additions!l’ remuperation; . whether the services

required of him are such -as would ordinarily be -

" yommperated from general revenues, from a local
- -fund ¢r from the funds of 2 body incorporated

or wet, whicl is whelly ‘or substantialiy owned or -
comiralied by the Government.

PR 12 —{d) Two or more Government servanis
cognot he appoivtnied substantively fo the same

- pemmanent post at the same fime,

(b} A Government servant camnot be appointed
substaptively ...} t6 two or more permanenf posts
at the samne time, , :

{6} A Govermment servani camnot he appointed

© substantively to a post on which another Govern-

" menl servant holds a Hen,

TR, 12-A.—Unless in any case i be otherwise
provided in these rules, a Government servant on
substantive - appointment fo any permanent post
acquires 2 lien on that post and ceases to hold
any lien previously acquived on any other post.

COVERNMENT OF INDIA’S ORDERS

1, Confirmation in a service or cadre is tanta-
mount to acquiring z Hen on a pest.—{(1) A ques-
tion arose whether lien is acquired on confirmation

GENERAL CONDITION: OF SERVICE [r.R, 1]

of 3 Government sgrvant in a ‘service’ or ‘cadre’.
The intention of the rules relating fo lien 18 to
provide every person substantively appointed to
Government service his own substantive niche
in the appropriate cadre. In cerfain organised
services like the Central Sscretariat Service, the
Indian Economic Service and the Indiap Statistical
Sarvice, the members are confismed in a particular
grade of the service/cadre as such and not against
any specific . post. Confirmation of & Government
garvant in a ‘service’ in such cases, is tantamount
to acquiting a lien ona post (dithough not speci-
fied) in the appropriate cadre of that service.

[G.L, M.F, O.M. Mo, 2 (2) E. TV (A)67, dated the

15th May, 1967 1

(2) Delinking of confirmétion from the availabi-
lity of permanent posts.—In the oxisting systent,
the prerequisite for confirmation is the availability
of & permanent post on which no other Govern-
mant servant holds o lien, 'With a view to finding
a permanent post to confirm a Covernment
employee, a periodic,exeroiss Is taken up toddentify |
vacan{ permanent posis afony with exact daic

_from which these are available. "The ‘avaiisbility

of a permanent post depends upon ih =Factors

_such as retirement/rosignation of a pgrmanent

_ Government employee, confirmation of u Hovern-

ment servant in a higher post, convérsion of tem-
porary posts into permanent ones, eic. Further.
according to the present procedure, confirmation
is not & one-time event in the career of a Gov-
ernment cmployec, He has to be suceessively
confirmed in each and every post of grade io
which he is promoted subject to the avaitabity
of a permanent post in each grade, '

(3) Thus, the exercise of identification of perma-
nent vacant posts as well as convening lof meafings

of DBC. to consider the-confirmation of employees .

against them has become a time-consuming and
complicated procedure which has to be gome
ihrough under the existing rules before permanent
status is conferred upon a Government employee.

The delays and complexities involved in com- .
plying with the procedural requirements of con-
firmation often result in a situation where an

employee continues te officiate In successive
higher grades for years together while he 18 con-
frmed only in the grade he entered the service.

1.
[A)15, dated the 30th December, 1967,

.1 The words “except as & tomporary measure” wete deleted,

vide G.1, M.F., Notification No, F,2(2)-F,
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(4) A Task Force [sot up in 1976 vide Ministry
of Finance Oxder No. F.1(5)/75-Spl. Cell dated
5.1.1976] went into the entire question of con-
firmation with, 2 view to bring about some simpli-
fications. Their main. recommendations were —

(i} Confirmation of Government — empioyses
should be delinked from the avaifability
of permanent vacant posts; and

{iiy There should be only one confirmation
in the career of a Government gervant
instead of multipie confirmation against
quccessive posts/grades.

Thege vecommendations were then considersd
in consultation with UPSC eto. but the case was
not pursued as in the meantizae ovders were
iggued ailowing pension Lo {eraporary employess
superannuating after 20 years of service. In the

~ context of the drive for simplification of rules
-and -procedures, - updertaken sometime  back,
the proposal was sevived. It has now been de-
sidsd to delink confirmation from the availability
of a permanent vacant post and te have con-
firmation as -one time cvent in the - careor of &
Crovernment. servant. o -

(5 Pursuani 10 the. ahove decision, 2 raview
of ult the existing rales and instractions has been
mode and the revised procedure 1o be followad
in vaspeet of varions mattevs such as probation,
sonfirmation, seniority, Hem, temporary servise
rules, ete. 19 indicated below -

51 CONFIRMATION:
(&) Goperal |

() Confirmation will bs made ounly once
the service of an official which will bs I

the entry grade.

tif) Confirmation i delinked from the availability
of permanent vacancy in the grade.
in other words, an officer wio hag succeds-
fully completed the probation gy e
congideved for confirmation. ‘

{B) Confirmation in the grade to which initialy
recruited:

(i) Mg at_present, the appointee should satis-
factorily complete the probation.

case will be placed before the DpC

(i} The .
confirmation).

{for

GANERAL CONDITIONE OF sERVICE

[F.r.iz-u

(i) A specific Order of confirmation wike bu
isqued when the case is cleared froi- all
angles,

(C) On promotion :

(i) If the recruitment rules do ot prescribe
any probation, an officer promoted on
rogular basis (after following the preseribed
DPC eto. prosedurey will have all the bene-
fits that a person confirmed in that grade
would have. '

(if) Where probation i preseribed, the appon-

- ting authority will on pompletion of. the
preseribed period of” probation agsess the
work and conduct of the officer idzmsall
and in case the conclusion is that the—
officer. ig fit to hold the higher orade, he
will puss an order declaring that the porson
concerned has succossfully compisted the
provation, 1 the appoisting authority
sonstiers that the wark of the officer
fas ot been satisfactory or needs to be
watchsd for some more time, he may reverl™®
fim i the post or grade from which be
wag promoted, or sxtend the peviod of
probation as the case may be. T

Yince there will be no confirmation on proxo-
tion Gefore an official iy declared to bave
completed the. probation satigfactorily, 2
rigorous screoning of his performancs
showid be made and’ there should be no
hesitation to revert a person to the post or
grade from whish be was promoted i the
work of the officer during probation s
not besn satisfactory. ‘ S :

5.2 CCS (TEMPORARY SERVICEY RULES:

(/) As no officer otherwise sligible will have to
wait for confirmation pending availability
of a psrmanent vacancy, the need for
foltowing the existing procedure for de-
olaring a person quasi-permanent 0sases
to exist.  Accordingly, the provisions
relating to the quasi-pormanency in the
CCS8 (Temporary Service) Rules will be
deloted.
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(iiy As thers will still be sitwations whore ap-

pointments are madc againgt posts/esta-
blishments which are orcated for definite
and purely tomporary periods e.g. Com-
mitteas/Commissions of Enquiry, orga-
nisations created for meeting a particular
emergency which is not gxpected to last
for morc than a few years, - posts ereated
for projects for specified periods, the re-
maining provisions of the Tomporary Ser-
vice Rules will continue to be in fovce.

. (5.3) LIEN

~ The coﬁcépt of lien as the title of a Govi.

gevvant to hold substantively a permanent -

post will undergo & change. Lien will now
cepresent only the rightftitle of a Govt,
szivant to hold a  regular post, whether
permanent or temposary, either immediately
" or on the termipation of the periods of
absence. The benefits of having 2 lien in
‘2 grade will thus be enjoyed by all officers

I
b

clared as permanent, the present distingiion
between permanent and temporary em-
ployees for grant of pension and other
pensionary benefits will cease to exisi.

(5.3) RESERVATION FOR SCIST

As a result of intioduction of confirmaiion
only at the entey stage and the delinking
of confirmation fiom the availability of
permateni posts, the need for resevation
at the time of confirmation in posts and
services filled by Direct Recruitment as
per the existing Instructions will cease to
oXist a5 everyone who is eligible for con-
firmatiion wiil be confirmed.. ' :

- (5.6) SENTORITY

According to para 2.3 of the consolivated
orders of seniority issued vide this Depuei-
ment®s OM No. 22011/7/86-Batt{IY) datzd
3.7-86 where persons are confizmed in an
order different from the .order of merit

who ave confizrned in the grade of entry indicated at the time of their yecraitment .
or who have been promoted to & higher post or promotion, seniority shall follow the

declaced as  having completed the proba- order of confirmation and not the ariginaks
tion Whire it isprescribed, o those who have arder of merit. Simce thereds confirmution
. been promoted on regubiue basis to a higher in the entry grade, sermiority will ‘bontinue
post  where no  piobation is preseribed to be determined on the basis of confirma-
ander the Rules, as the case may be. - S rion in that grade, E

R

e
B

_ o . 6. The existing instructions/Rules in respsct
The above rightftitle will, however, be of the aspects mentioned above gtand modified
wbiect to the vonditionthat the junier tn be the extent indicated in the preceding parc:
most person i the grade will be liable to sraphs.  As regards  rules relating to pension, .
Be reverted to the lower grade if at any Temporary Service, Lien, etc. suttable amena-
time the number of paitons so entitled. . menis will be notified separately. - ' :

is move than the posts available in that

grade. For example, if a person who i3

confirmed or whose probation in a highet .
post has been declared ag having: been

complsted or one who s holding 2 higher

pest for which therc i3 fo probation on &

regular  basis, reverts [rom deputation

or foreign service and if theve s no vacancy

in that grade to  accommodate him, the

junior most person will be revertec. if, 6
however, this officer himself is the junior ‘
most, he will be reveried to the next lower

grade from which he was eavlier promo fed.

7.1 The revised procedures relating to confir-
mation outlined above will not apply to the cases
of appointments made on ad hoc basis, ie. it is
onty the appoiniments made on vegular basis
which will come within the purview of these
instructions. '

7.2 Sometimes Hstablishments are created for
a gpecific objective for a limited period, as in the
case of Committees or Commissions to study or
investigate a specific problem. Normally, posts
in such Fstablishments are filled by deputation or
contrret basis, which would not result in regular

(5.6) PENSION incumbency. Even in a few cases, where regnlar
ws s appointments are smade by framing the recruit-
Since all the petsons who complete proba- ments rules, appointments are made gccording to

tion in the ficst appointment will be de- those rules, these instructions about confirmation
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would not apply, In other words, pzrsons appoin-
ted against the posis in purely temporary organi-
catione are outside the purview of the revised
procadure ontlined in this Office Memoranduri.

&, These instructions will com: mto force with
affzet from ist April 1988,

2. When the new procedure detailed in this

COM pcomas into effect’ the administrative work
inveleed i confiemation of officials in all Govern-
ment offices evary year will be eliminated.  This

would result in raduction of work load of various

Mimistvies and  Dzpartments, - All the' Ministries

and’ fepariments ard requested to- review the
position and intimate by 3lst Gotoboy, 1988 details
of yaduction. of stafl effected as a rasult of the

vationalisation for raporting the matter to the -

Cabinet. - 7
G0 Traptt, of P&T O Mo 3_8'\]11;'] fa-Far{D)

dated 35-3:1988.]

P 14, Dinless his len is suspewded woder Rale

14 or wwansferreil neder Rale 148, a Goverpment
. servant helding substenfively a- permament pest
petwing g -lien on that pest— '

~ {ay while performing the' dﬁtigé of that post;

(1y while on foreigu service, or holding.a fempn-
. rary .post, or officiating in another post:

(¢) during joining time op trausfer to another
post, unless he is transfevred substantively
g0 a post on lower pay, im whick case his
Hem is transferred to the new post {rom the
daie on which he is relieved of his duties in
the old pest; S

(i} subject to the exception in sub-rule (2) of
Ruie 97, while ox leave other fhan refesed
jeaye granted after the date of compulsory
retifement undef? Rule 86 or corresponding
other rules; and

{¢) while under suspension.

GOVERNMENT OF INDIA'S ORDERS

1. Retention of lien in civil post when called te
Army service—All officers of the Army i indis

Reserve of Officers who are employed under the
Central Government shall when called o Avmy
scrvice, retain a lien on their civil posts during

the period for which they are called to Army

service.

[G.1., F.D. Endorsement Mo, F. 31-R.I/25, dated the
19¢th March, 1929.]

2. Retention of lien in parent department in
the -case of Government servants getbing employed
in other departments—(1) The question as 1o
what procedure shouid be followed in respect
of Governinent servants working in @ narficulsy
Department/Office who apply in  response 1o

_advertisements or circulars inviting. applications
for posts in other Central  Govermment Depari-

ments/Offices has been under consideration joi
some time past, 1t has been decided that the fol-

iowing procedure should be followed in respec:

of such Government servants —-

{1). The ~applications may " be' forwarded in
accordance with - the instructions con-
tainad in this Office  Memoranda {(ag
printed) irvespective of whether the post
applied for in the other = Department/
Officé is permanent or iempogars, ~ f

{20 In the case of permanent.  Governmgy .
servants their lien mayibe retained in the
parent department/office for 4 period of
two years, They should .either rever.
to the pavent  departmentfolfice  withn:
that period or resign from fthe parent
department/office at the end of that perioc.
An undertaking to abide by ihese condi-
tions may be taken from them at the time
of forwarding the applications to .othev
Departments/Offices. , :

(3) In the case of guasi-permanent Covers- .
ment servanis who wish to tevert to the

parent department/office within a period
of two years, they may be taken back in
the parent Department/Office, provided

the posts held by them prior to their

icining the new Department/Office con-
tinue to exist. In any case, at the end of
two years from the date of release from
the parent Department/Office they will
have to resign from the parent Depart-
ment/Office, 1If reversion doss not take
place, An undertaking to abide by those
conditions may be taken from them at
the time of forwarding the applications.




4y At for temporary employees, they shol_:ld
as a matter of rule be asked to resign
from the parent Department/Office at
the time of release from the parenl Depart-
ment/Office.  An undertaking to the effect
that they will resign from the pareni De-
partment/Office in the event of their seiec-
sion and appointment to the post applied
for may be taken from them at the time
of forwarding the applications.

(5} tn exceptional cases where it would take
some time for the other. Department/
(Wfice to confirm sneh Crovernment
servanss due to the delay, in converting
S jemporary  posts into pormanesni Ones.
ar dne to some other administrative Teasons,
she. permeanent Govermnent servanis may
pe permitted to refain taeiwr lien in the
parept Department/Office for one more
year. . While granting such  permission,
% fresh undertakidg' similar o the one
indicated in sub-para. (2) above may be
paken from the permanent Governmen!
gapvants. by, the parent Department)
Office, A similar treatment  may be an-
sorded o the gudsi-permapnent employees
on their giving an underizking stolin
i the one mdicated v sub-para, {3) above,

(6) Druring the period of two years referred
1o in olauses (2} and (3) above, the pay
of the officer in-the ex-cadre pust witl be
.subject to the Hwmits prescribed in M.F.,
oM. No, F.O16024-8 II/60, dated the
9th March, 1964 (dppx. 5 in this com-
pilation),” in_case where the minimbm of
the soale of pay of the new post is sub-
stantially in exeess of his grade pay in the
parent Department and such other orders
as may be lsgued from time 10 time. Mo
deputation allowance will be admissibe
inoany case

(2) These instructions are applicable to the
cmployees in all the Departments/Offices  of the
Government of India {excluding the Ministry
of Railways and Civillans in Defence Services).
The members of the Central Secretariat Servigs/
Central Secretariat Stenographers Service/Central
Seeretariat Clerical Service will alse be governed
by these instructions in supersession of the practice
hitherto followed in zespect of them.

15,5, MUHELAL, O.M, No. 60/37/63-Ests. (A), dated the
rdth Jnly, 1967.]
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i

C oy the person wong § o
ment. The effect of the aforssaid G, is that .

fran, 13

Clarification—A quesiion has been  raised as
to whether in the case of temporary Government
servant who applies for a post occurring in the
same Department/Office which is to be filled
on the basis of direct recruitment au undertaking
to the effect that, in the event of his selection
to the post he will resign from the post held by
fiim, is to be obtained or not. It-is clarified that
the instructions contained above apply in all
cases,  Le i & guasi-permanent Government
servant applies for a post, occurring whether in
other department or tie same department, re-
cruitment lo which is moade on direct recruitment
tasis. he will be allowed to come back to his post
hold by him earlier within a period of two years,
nrovided the post exists. 1o the case of temporary
Gieverniment

hed ta the post held by hi
the thme of release from thst post b theeveht-
ol Bis selectione and appointiment (o The pest
apphied for. An undertaking to thiseflect ay be

R

annlicstion.

[G.L, M.FLA (Deptt, of Personnel & A7 000, Mo,
IROTED/RG-Betl, (C), dated the 22nd July, 19801 - -

&

Para, 1 {0) above provides that during the periog o
ctention of i for two or three vears in the .

rent Depurtment the om
ex-cadre post will be f y
thal post and will be to the Hmjts
oribad m M.E., O T30 {34 E
dated the 9th March, 1964 in cases whers the
ravimurm of the scale of pay of the' new
atislly in excess of the. grade pay

crped in the  parent Deparf-

the

Al

the pay of the officer in the new podt fiks in*most
of the cases 1o be fixed ai a figure bolow ihe

minimotn of the pav scale of the pew post under

R 35 subject to the  lmuits bwd down in the
0.0, referred o above, A guealioa has bzei
raised whather the restriction on pay imposed
in terms of para, 1 (6) should apply in a casc
Cwhere o permanent Central Government sevvanm
is appointed to #n ex-cadre post on ihe basis
of his selection in an open competition on the
recomumendations of the Union PHbl%.Scwice
Commission,

(%) After carefnl consideration of the cuse
and having regard to the fact that restriction of
pay of & Government servant vis-a-vis an outsider
whe is allowed to draw pay in the scale of pay

he shoold grvaridbly be

en from kimoal the e of forwarding his &




.17 has boen. decided thet—
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of the post, gives rise o an anomalous position
i that the persons selected in an open competi-
lLion are treated differently, it has been decided
that in such cases where Government ‘servants
are selected for appointment te ex-cadre posts
on the basis of their own application in an open
spmpetition through the Union Public Service
Commission, they will be allowed to draw pay
in the scale of the post without applying the res-
iriction taid down in the M.F., O.M., dated

o the 9th Marek, 1964,

[€3.0L, C.E,(Department of Persomnel), 0.M. Na.

ey T2t (C), daved the 8th Movember, 1972

3. Tiotention of jion whild ‘ai deputation (o de
yelopheg - countries gn  Govermment

o refention

parma.nanff, Joyernment Servamts working an
particular Department/Office who apply in res-
ponse 10 advertiserments  or circulars  inviting

tpplications for posis in other Central Govern-

ment  Depariments/Offices. The guestion &y
¢ what provedure shoald be followed in the case.
Tnl Croverament  servants working  in. VALIOUS,
Tiepartmenis/Offices of the Giovernment of India -
whe apply ot regisiration for foreign : sEighe
e el are, selecied for agSignment in g foreign
& v an Government to “Crovernment  asis,
nad beerwnder consideration of the Crovernment,

o

o

ST g ST R ’ : .
{3y agpuimton b the developing  cotflies -
At Aamerica oo

of bsta,  Adrica and. Latin
Cyovernoient 1O Govesnment basis arranged
. through the ~Foyeign - - Assignment s~

gion of this Department  may be treated -

s 4 the public interesty;

iy the lien, 48 defined i Fundamental
“pules of all permanent ssrvants deputed
1o any one of the countries cited in (7) above,
may be retained mitially for a period of
§ two vears extendable fo five years whpre-
after the (iovernment servant will either
cevert back to his parent post under the
Government of India or Tesign his post
in Indiz, subject to the instructions as have
been/may be issued by the Foreign Assign-
ment Division of this Department andf
ot the Ministry of Bxtersal Affairs in the
matier;

(iif) as vegards quasi-permancut and temporary
Government servants  deputed abroad

“asis.—(1Y

Oeder No. (2) above lays down the conditions -

of lien of permanent and quasi-." . ..
i " of Railways and Civilians in_Defence sevy

[E

under these orders, they, would remuam
eligible for being considered . tor  Con-
firmation/quasi-permanency, eLc. and the
service rendered by them in the developing
“countries will -be taken into accoust for
determining the total continuous ssrvice.
for a maximum period of five year:

(iv) in the case of Government servuns whe
seek/secure employment ma foreipn counts
through open advertisements/through their
own sources, the  existing ins Loy
as arc applicable to those who seek
ployment in the private  sector s htin
the country will coptinue to apply.

- {2) These instructions 4o 6ot apply Lo iiov
.-preﬂ.’ category (non-graduates, etr.) per-onnel

. [(3) These imstructions are _atpj:i.i&;’ab'le. L e
_employess in all the Depariments/Officer e

Government of India (including . the S

the. members of the Central Seeretariat Sarvd
Central Secretatiat Stenographers’ Servi

(0., MoHLA,, Deptt. of Persoineld AR, 0.,

© o pR01TL/RT Bt (), dated the Jef April; 19814 -

L1

4, Retomtion of how in parent Eé'c_aﬁmaarmamt:h o
cnge of Ceniral Govermmest servants getimg
ployed wnder State Governments '

irespect of those Central Govermment emplovéhs

! who apply for posts under the State Goversments -
“on. their own volition in respouse 10 advertise-

“yaents or cireniar including those by tha. State.
Public Service Commissions has been  under

i :d{)nsidt:ratioﬂ, 1t has been decided that.the [Slow-
“ing procedure may be adopted in such coses v
the adminisivatve guthoritief 1 — T

(1) The applications may be forwarded -ulject

~' 4o the instruciions issued by the Cenural
Government from time to time and within
the Timits 1aid down for forwarding applica-
tions for outside posts, c

{2) Temporary Central Government servants
should, as a matter of rule, be asked Lo
resign at the time of release from the parent
department/office.  An undertaking from
them to the effect that in the event of
selection for the posts applied for they will
resign from their posts may be taken from
them at the Lime of forwarding the applica-
tions.

3) In respect of the permanent and quasi-
permanent employees, the terms on which
the Central (Government servant goes ovey

: " so-(1) The ques
vion as to the procedure that should be follovwed: .
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t¢ a post under a State Government may
be settled mutuvally between the Central
Government and the Swte Government
concerned The permanent Governiment
servants will be governed by the instructions.
contained in Government of Jadia, Ministry
of Finance letter No. F. 1 (56)-B/63, dated
the 16th November, 1967.

The permanent/quasi-permanent (3overn-

" ment servant should eitber reverl to the

parent department/office within the period
of two years or resign from the parent
department/office at the end of that period.
Quasi-psrmanent  Central Government
gervants will be allowed to revert within
two years or at the end of twe years, 1o
tho posts held by ther n ihe parent’ de-
partments under the Central Government, '
it the posts ‘held By them contimues to ..°
‘owist-on the date of their Teversion and if
_they. are oventually confirmed in  the
parent departmenifoffice, the liability o
pay leave salary’ and peusion contribu-
tiony for, the period of service rendered by
them in the State Government sball be
borne either :by the State Govermment,

if the appointment 45 treated by that Go-
yernament 23 on frafsfer or by the gudsi- -
permanent . Fovernment servants them- "
-~ solves. v '

A -undertaking o, abide by these orndic’
tions, mdy be takem from pormanent]
quasi-permatient . Govermment  servants

at the time. of forwardimg their appiice-

- thons.

(4) In. exceptional cases whore it would fake

gome time for the Htate Goverament to
confirm the.-Governmont servant due to
administrative  reagons, the. permanent/
guasi-permanent ~employse may be per-
mitted to retain” his lien/quasi-permanent
“giatus for one orf more year, While -gramt: . -
ing such permission, a fresh naderlaking
gimmilar to the one in sub-para (3) above
may be taken from-the Government sorvant
concerned. ' T P

(5) During the period of two or three years

ag referred fo above, the pay of the Go-
vernment ‘servant in the ex-cadre post
will be fixed in the pay scale of that post
and will be subject to the limits preserived
in Ministry of Finance O.M. No. F. 10
(24)-F, /60, datsd the 9th March,
1964 in cases where the minimum of the
scale of the pay of the new posts is sub-
stantially in excess of his grade pay in
the parent department/office and such
other orders as have been/may be issued

by the Ministry of Finanee from iime
to time. These orders will alyo be subject
to the orders issued by the Ministry of
Home Affairs in respect of members of
C.88,/CK.8.8./CS8.C8.  However, in
cases where the Central Government
servants are selected for appointment to
posts under the State Government on the
basig of their applications in an open com-
petition through the State Public Service
Comumission, they will be allowed to draw
pay in the scale of the post without applying
the restrictions laid down in the Mini iy
%ﬁﬁname OM., dated 9th March,

No. deputation aljowance as such will he
admissible in.such cases, Co

(6} Contfal Govermmen! will not accept any
liability $0 pay aumy retirement benefits
or for carry forward of leave for the psriod
of service iendersd under them by tho
temporaty/quasi-permaneat  Central Go-
vernment gervanis going over to the Stue.
- Governmments under these orders. .

i

(3 These instructions ere applicable to the

ppapioyees in all the Departments/Offices of the
- Chgrernnoent of Todia exgept the
. Railways and civilians in Defence Serviee. The

Ministry o

mentbers of the Ceniral Secrefariat  Servite’
Central  Soorotevied | Stenographers  Servide/ ¥

Central Sopretariat  Clerical Service will also be
soverned by these lostructions in SUPETSes-
siop of the practise hithorto followed in respget
of them. '

.

(3) Whils forwarding the applications te the
State Crovernment coioerened, it showld be mude

clear that the Contral Government servapt if
- gelected Tor appointment will be permitied o

join the State Goverament on the terms and zoi-
ditions in this Destsion. '

. [G.1. Cabinet Sscretariat (DOP.EAR) OB o,
© §)4/70 Bsts. (C)., dated the 6th March, 1974, | )

F.R. 14. (@) The President shall suspend the fies
of o Coveroment servapt on 2 permanent post which
ke holds substantively if k: is appointed in & sob-
stantive capacity— £

(1) te a femnre post, or
¥2) Omitted.
(3} provisionally, to 2 post o which another

Covermment servani would hold a lien had
his Jien not been suspended under this rule.

1. Doleted by G, M.F.. Notification No, F.2{2)-E

~Hact from the 22nd April 1967.

TV (A)jG5, date the 12t April 1967, This takes
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‘2 provisional  appointment;

el
The President may, at his optior, ‘suspend
the lien of a Govemmmest servant on o
permanent post which hie holds substantively
if he is deputed out of India or transierred
¢ foreign service,or, in -circumstances not
coversd by clanse (a) of this rule, Ijis trans-
ferved in an officiating capacity), to a post in
another cadrs, and if in any of these cases
there is reason to believe that he will remain
4bsent from the post en which bhe holds 2
tien for & period of not less than three years.

s
i

(¢ Nptwihstanding anytiusg Comisibog b vt
() ar (b) “of this ride, a Govermment serv-
spt's Hep on o fenure postmay inmo chre-
mstances be suspentod. 1§ he is appointed
suhstantively to another permanent post, his

*len bn the fenure pest must he terminated.

¥ I o Government servant’s Hem omoa post
i suspended wnden chiugse (d) or (Y of ihis
Cpnle, the postt way be “filled subsinatively
Camil the Covernmwen! . servant appeinied G4
“haid 16 substuntively shali acquive = llew on

it provided taat the arranuements shallhe

- reoprsed as seva as the suspended Hop revives.

CMors-iosFhis clauss shabl-

More 5—When a post is filled  substantively
under his clauge, the appointment will be termad
the Goverament
servani appointed will hold 2 proivsional liew
on the poss; and that lien will be liable to
suspension under clanse (a) but not under clause
(FY of this Rule.

fey 4 Goverpment servant’s len which hes been
quspended under clause (a) of this rule shaly

GENERAL ODRDITIONS O sRRAVICE

[, Tdey

revive a8 soon 85 he ceases to hold 2 hien on
a post of the nature specified in sub-clause
H(1) or (3)] of that clavse.

(f) A Government servan’s lien which has
been suspended  under clamse (U} of this
rule shall revive as soom as he cemses fo
be on deputation ont of India or forelgn
gervice ov to hold a post in aunther cadre,
provided that suspended Hem shall mot ve-
vive becanse the Government servant takes
leave if thereis reasos to helieve that he

- will, e return {rom fenve, continug to be on

_ deputation oul of India o7 on foreign service
or fo hoid & post in amother cadre and the
total peried of abience o duty wil ot fall -
shawt of three yeays or that e will hold
stamtively n post of the nature spediiic
m suhe clause 21} or (3] of chose (af

SOVERNMENT OF DNDIAS. ORDERS .

4. Suggonsion of Wep wol to be résocted 10 i
vogse of superapmisbion within thvos yemrs— 3
15 known fhat a Government servant ol tyans

Tt

annuation  persion within thre: yeats of  his
svausfer, Mg liem on the permemeat post CARROT
be  suspended. : :
C G, B, Letter Mo, A2 (16)-R.LJIE, dased the
© a0 July, 1938, to the Governrment of Bombay. |

also apph to & 0
‘ot in 2 selection grade of a cadre, e

‘2. Oply ome  provisional substandive appoint-
et against one post.—Under the existing pro-
“vistons of Fundamental Rule 14, it is possibls for
more than one person to be appoinied in & pro-
vigionlly substantive capacity agaiist & single
post. In & much as the pay of a Govefnmeni
cervant it his provisionally substantive post i
being treated as ‘substantive pay’ for purposes
of fixation of pay on his apokptment to anotiier post
the present rule confers unintended benefits on
a1l the individuals so appointed. It has, therefore,
heen decided that the operation of Fundamental
Rule 14 should, with immediate gffact, be res-
wicted so as to permit only one provisionally
substantive appointment. against one post. Ae-
cordingly, the lien acquired by a Government
gervant, on his appointment in a provisionlly

4 Asrevised By G.L “M.F., Motifigation No. F.2 2}-E.
from the 22nd April, 1967,
s Ay revised

IV (4)/65, dated the 12th April, 1967, This takes effect

by 1.1, M.F., Motification Mo. 2(2)-E TV.AVGS, dated the ard October, 1967,

ATl

10 2 postoutside his cadre is due to relive dn supers o

o
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subgentive capacity under clause {). of Funda-
mental Rule 14, should not in future be sus-
pended if he is deputed out of India or is trans-
forred to & post of the nature specified in clause
(#) of that rule. .

|G.L, MLF., O.M. No. 11 (2-Estt. /54, duied the
15th March, 1935.]

AUDIT INSTRUCTION

The lien of a Government servant whick is

suzpended under AL 14 (b) nsed nol necessardy -

he revived tnder FR. 14 {f) when he procesds
on lsave prepafatory to retirement and it may
be left to the discretion of the competent autho-
rity to make such provisional substantive ap-
poiniments as it may. “deom fit doring the period,
of such. leave, - - ' ' v

iCortectlon Mo 37 1o the Manual of Audit [nstructions
{Renrinti] . R

KR M«.&.‘.',(cz-} - Fxcept “as. provided im clauses

(¢} smd () of this rule and Rule &7, a Govermment

servamt’s liep on 8 post may, in no clroumstaznced,
e terminated, even with Ris consent, i fhe resub
will be to.Jeave him withof # lien or 8 suspended
{ien upon a permanent posti. C Lo

Wh) Deleted.

(¢) Notwithstanding the provisions of Rule 14
(). the lien of a Government servant holding sub-
grantively a permanent post shall be terminated
while on refased leave gramted after the date of
compuisory retirement under Bule B0 or corres-
ponding other rules or on his appointment sub-
stamtively to any of the offifles veferred fo in snb-
ruie (1) of Rule 97 or to the post of Chiel Enginesr
of the Public Works Department 2jor on his appoini-
raent 25 the Chairman or any other member of the
flmior Public Service Commission or as the
Chairman -or any other member of 2 State Public
Sorvice Commission]. _

[F.r, 14-A

3(d) A Government servant’s liem on 2 post
ghall stand terminated on kis acquiring a liex on
a permanent post (whether undey the Central
Government or a State Govermment) outside the
eadre on which he is borne.

GOVERNMENT OF INDIA’S ORDURS

Termination of lien of permanent Govern-
ment servants on foreign service in the event of
permanent sbeorption wnder the foreign employer.—
Rule 14-A (@) of the Fundamental Rules provides

- that a.Government servant’s lien on a post may
in no circumstances be terminated cven with '

‘s consent, i the resalt will bs to leave him with-
out a lien or a suspended lien upon a permaneit
pOst ' ‘

A question has been raised as to what pro-
cedure should be followed for terminating the
ligh of permanent Government servant whe is

' transferred on foreign service and is subsequentls
 zbyarbed in the service of the fovelzn enpiover,

It is hereby clarified that F.R. 14-A- upplien

anly sp long as a Government . servant Semams.
in Government service, Obtaining of consent of

the Govermment servani to the termination of
lien is necessary in certain circumgtances where
the Governmeni servani is to b6 gonfvmed in
another post under Government. Such consent
is not necessary in cases where the Government
sorvant ceases o0 be in Government amploy.
The proper course in such cases, where it is pro-
posed to absorb him in  nop-Government
sarvice in public interest, would be fo ask fhe
Giovernment servant concerned to resign appoiot-
ment. under the Government with effect. from
the date of such permanent absorption and the
lien will stand avtomatically terminated with the
~egsation of Government sevvice, ‘

¢

Cyovernment service
to the entitlement of

Such resignation from
will be without prejudice

1. Deleted by GL, M.E, Notification Mo, F.2 (2x-E. TV(A)/6S, dated the 12th April, 1967. This takee

effect from the 22nd April, 1967

o Inserted -by-&:ENMF., Wotifieation “No. F.2(A)-E, IV {A}/ES, dated the 24th Mazch, 1966. _
4wy amended by G, M.F.,, Notification Ne. T.-E. IV (4365, dated the 12th Agpril, 1987, This takes effect

from the 22nd April, 1967,
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Ite Government servant to the retirement benefits
provided the transfer to the public sector under-
teeking ~or -Government - & Smm«(&evemmem
Corporations is in the public interest.

However, obtaining of formal resignation ss
not pecessary if.an jndividual is deemed to have
etired from service by virtve of Rule 37 of C.C.5.
(Pension) Rules, 1972,

in all cases owhere o Governmeni servast is
10 be absorbed permancutly by the foreign em-
ployer wndei bis organisation, it would be incun-
bent on him to consul the parent. employer before
ssuing ofdare steorbing the Sovernment sorvand
mermanently in his service, The orders of per-
manent absorption shoutd be issued only afier
the resiguation .ol the CGovernment servant bas
been accepted by the Government andé with effect
from the date of.such acesptance.
31, DA, M. Mo, FaL-E. TV/AJ83, dated the
15 Ootober, 1963 and 7 (D-E IV(AYT3, doted the 2ind
April, 19743 . .

C R 4R Subject dn the provisloss ef Bule
15, the Prosident ey franelor oo aneiter  pore
mavent post in the sawe cadve, the lien of a Govern-
weirt pepvant. whe in onet seciomudag the dulies of

the post o which fhe Jien reintes, even # othnt fen

has besn sespended

E.B. 15 {0 The President way transfer a Gov-

eynment servant from one post fo susther; provided

that  oreant—-

(1) on nccount of mefiicieney or mishehaviour,
(437

(2) on his written request,

() Government servant shall not be transferred
sulstantiveiy to, or, except in 2 case covered by
Ruie 49, appointed fo officiate in 2 post carrying
jess pay than the pay of the permanent pest om
which be holds a lien, or would hold z lien had his
hien not been suspended wnder Rote 14,

(b) Nothing contained in clause (@) of this
Rufe -or in clapse (13} of Kule % shall operate fo
prevent the re-tramsfer of 2 Govermment servant
to the=post on whick he wouid hold a lien, had it
nat been suspendedl in aceordanze with the pmvi?

gions of clause (a) of Rule 14,

- dnoe wit tho procedure jaid dove

Ccan be oreated in that

GOVERNMENT OF INDIA’S ORDERS

i 1, Creafion «of sipernunierary post-to provide o
lien in the mew -post.on transfer/vednction,——F. K.
15 (@) provides, inter alia that.the President tnuy
trangfer a Government servant from one ost
to -anether provided that, excépt on account of
inefficiency or misbehaviour, such a Government
servant shall not be transferred substantrvely
to & post carrying less pay. than the pay of the
permanent post on which he holds lisn, or waould
hold a lien had his lien nol been suspended wvder
¥R, 14, Simiarly, reduction to a lower wervice,
grade or post, or to a lower time-scale, I+ ony of
the penalties prescribed in the Central Civil

Services (Clasetfication, Coritrol and - Appeul) "
fwdes, which may, for good and suffitient teugons,

be Inposed on a Government servint in acdérd--

4 question has beev raised whether 1oy Ui svept

of pon-gvailability of a permanient post i the

jower servics gradefiime-scile; ete, to whilh 2
Oiovernmeznt  servant is  transferredfreduced by
the competent avthority, a SUpernuwGETary pos
servicef/grade/lime-sonle.
ete,, to provide z lien 1o the Government seryont
comoernad  gr Bis new post, T -

it hus beepn decided thet 3 Wollid e Teiasna-
big to creste such 4 post in the lower service/
grade/tme-seaie, #tc, to provide fem o the

“person  concsrned o sase of non-availability

of a permanent post in that service/gradefrime. "

scale, #ic. .

¥ should also be poted in this connection thut
when z permanent post is rendered vacant by the
reduction of a Government servani, it should
not be filled subsiantively before thie expiry o
one year from the date of reduction, o

When, on the expiry of the period of one yeér. |

such post is filled substantively and the original
incumbent happens to be reinstated thereé&ter,
he should be accommodated against a post which
may be substantively vacant in the grade to which
his previous substaniive post belonged. In the
absence of a vacant post, he may be accommodated
. & supernumerary post which may be created
with proper sanction and terminated on the
cccurrence of a substantive vacancy in that grade,

iz, MF., O.M. No. F9.03)-EIV (A)60,

dated
the 29th Auvgust, 1960 and the 2nd August, 1962.] o
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E.R. 16. A Government servam! mazy be roguired
te subscribe to .s prayident fun .5 family pension
fund o dfhEr shmilar Fondltn #eededance with such
rulies @6 the Presidlent - soay Shy-offifr priscribe.

F& 17, (3} Subject to amy excigtions spect-
fieally mipde in these rules and fo the provision
of sub-File (2), afi clficer silll befin fo draw Uhe
pay ait didwiices attachdl ¥ his tomure of a
post ﬁgggnéﬁuct from the datp when -be assumes
the dufies 8f that post, afill shedll dénse to draw
them 45 Ebot as lie cedtes th Bischdiye thele dufies

1 savifia? that un officer who I dhsent from duty
withowt ary authority shall mot be entitled 1o any
“pay wad allowances ducily the peviod of apelt
CabNese, o

3. The date from which  porsen vecruifed over-
sens shall commmence 6o draw pay on first appoint-
mnent ghall be determined by the geneval o special

‘orders of the suthority by whom be & appoisted,

CEUDFE | INSTROCTION

A, Gevernmadnl servant will baga to draw the
pay and allowances, attached o his tenwe of a
¥ afees from the date on wiich he assumes

past Wi 1100 et 7 ‘ !
the duties of that post.if the charge 18 trans

ferred Béfore noon -of that Hate. M the charge

L is transferred . afternoon,; he covamences 10 s
them from the following day. This rule does
. not, however, apply o cas
recogmised practice to pay & (rovernment servani .
at a higher rate for more important duties per-

formed .during a pert only of a dey.
Rare 1, Chep. JIL, Sec. T of Manual of Andit lngfme-
tione (Reprint).] o . )

"ER. 174, Withdué prefedice to the provisiens
of Rale 27 of the Centrat Civit Services (Pemsion)
Rules, F¥72, a period of an umamthorised absence—

(i) im the case of cmployess worlting in indus-

el estalblidhinents, duxing a strike which

. hus beem declared iliegal wunder the pre-

_ vigions of the Indpsirial Dispates Act,
1647, or anmy other faw for the time being
i force; :

GENBRAL oONDITIONS O sERvicE

~of jJeave ‘inavel-cancession, Guasi-pexmanency

imvoking the penal previs _
' prﬁviﬂ'@!@%ﬁ@ﬁ{f‘peﬁi&@%ﬁf attmineathorieddbsence,
et 1. shall .
in which it is. the
* the wservice of the employees,

~tion and béing heard ‘ip

£ i

“(if) iii the cafe of oiher employees as a reswif .

© " of afting in eombikdion or in conderied
manter; sweh ay dufing 2 strike, without
any authority from, or valid reason iv the
s;@-%:df}acﬁi’@;& -of; the cotfietent wuthorivy.
and: . ‘

(i) in the case of m}\ﬁjn@v_iﬁim}_ employee,
remaining shsent Uhautlorisediy or des-
erting the post, . ' .

\

shall ’jge_%il%timgﬁ;_m gange an interruption of broak
ip tHe serVice of ‘tie employce, - nnless “otherwise
dedified by the cdtnpetent gutholity for thic purpuse
il

I

eliplbilify for appearing in depurfmontal ¢

tidhg, For which & minimae péiod of chnitrnons

service is regeived. C

FarpLawarion 1 —For quopeees  of this rele
cgtrie” imclodes o gemeral, tolen, sympathotic
or any similar strike, and alse participation in &
bundh or in similar activities, .. .7

SERPLANATION 2---fn dhis. ;ﬁﬁ}e,. Co e erm
“conmetent asuthotity” means fhe “Appoiniing
XU T .

P

| COVERNMENLOE AT OROER

'.Reasmabh: ayppot

w be g
obg— (1) P

s o

in the .category.af cases s
be deemed to cduse an  inf

ruption’ or break in

‘decided by the competent auiiy
purposes. An order passed

ties in the case of some dof (heir employees.
invoking FR. T7-A wil #irack & Tty
_Lucknow Bench- of Allghabpd
the ground that issue of sul
giving a reascnable opp i

sERT guthori-
Wowm hy the
dgh Cowrt on
orller without
ity of zgpresenta-
erson, if so desived,
pilfl be affiihdt the
Fhe guestion o

to thE pefsoh Conseiis

principle -of matural justice. Y
amending F.R. 17-A as.iso Rule 28 .of the C.C.5.
(Pension} Rules and SR 200 18 tmder vonsiders-
tion in cﬁpmﬂl‘ca’kiwn with tle Midsiny of Law.

(2) The above position is brought to the notice
of all Manistries/Depastments 8o that if there
are occasions for invoking F.R. 17-A, etc., they
may keep in mind the procedural reguirsment

1, Ingerted by G.1L, M.F, Notificaion No. 1 (123-F,E11 (A)/65,-datel the 26th July, 1965.
5, Imserted by G.L, MHLA. (Dept. of Personnal and AR.), Notification No. 3301143/75-Estt, (B), datedthe

iGih April, 7979 and takes effect from the Z6th My, 19653,

3. Ingarted by G.L MH.A. (Brept. of Personnel and AR.)), Motifieation Ne. 330171 /2(5) 84-Esit. By -(Vol. IL),

dased the 30th May 1986.

m before
1A

unless otherwise -
iy for esitam .

o




1 GENRRAL CONpiyioN: Or SERVICY

yhat an order undegr F.R. 17-A. cle. shouid be
sreceded by extending to the person concerned
4 tepsongble opportunity of représeptation and
helng heard in person if so desired by him/her.

[_“[ RIS ;] Tt

breal-in-sefvice on account ol unauthovisc.
absence. for purposes of wpensien rouly in. egeep-
tiona! and grave circlmstances andd ot ap
matler of course. The guestion of condonation
of breal-in-service for the purpose of Pemsio:n
Rules may be considered suo motu without waiting
for a representaticn Irom the affected “officials

15,1 Dept. of personsel & Training, O.M. No—330LL2_ and orders issuecd so that the retited employees

wy/8d-Pett. (B) datad the 2nd May, 1985, ]

G, P& TOs INSTRUCTIONS

1. Condopation = of unauthorised
purposes  of ‘pemsion.~-Tnstiuctions have ‘heen
“jasied from thit fo tirae that unauthorised absence
in pursuance of concerted action by a group of
employess acting combination
ceated as vhauthorised. absence resulting i
bremk i service. Fundamentst Rule 17-A Ties.
aise beeh.-

* the breglcin service tay be contoned for counting
the previons. services ‘under Rule 27 of C:CH

(Pension) - Rules by the .appointing authofity, .
the sproposale of relaxation -of other disabilities

may be sent together with the reconubenduiions

of ‘Heads. -of-Cisgles/Bistriots-to -F & T Bourd H

for their comsideration It has been noticed
ihat i a few cases of unauthorised absence as
4 tesult of concerted actibn a few: appointing
anihorities - did net- condone the break under
Ratte 27 of the Pension Rules for counting the

DIEVIONS wervice —which adversely affected ihe -

pansion of the officials. In -this connsetion it
needs to be-pointed out that the ptinciples to be

adopted for condonation of break In service .
for purposes of pension gud that -for purposes

of other disabilivies .enuterated in. F.R. 17-A
for which a reference is required to be mads to
the P & T Directorate are different. The fact
that break ini service bas not been condoned by
the P & T Board for purposes of Leave Travel
Conpession, guasi-permanency and . eligihility 1o
appear  at departmental examinations should
and need mot infiuence the appointing authority
adversely in deciding the question of condona-
sion of break for counting the past service of the
official for purposes of .pension. It is not the
{ntention of the Government to deny the pen-
sionary benefits to the employees in all cases of
treak of service. If necessary, the appointing
. uthority may in its discretion not condone the

© goncomitant

dbsence for

should  be .

tirodured -which " enumerates  the
isABTitss i WenlBteur as a reselt of break L
in service: It has aise been lzid dowa Cthat whils, . -

Lo view e

are not put to financial Lardship. It s roquestec..
hat these instructions may be brought to the
- notice of -all appointing authorities for their in-
formation and guidaace,
D.G., P&T’s letter No. 14/12/82- Vig. 11, dated the
23rd Septemnber, 1982, ] : ‘

3. Cuidolines for considering representations.—
Representations for  condonation of breaks and
disebilities were hitherto being
cotisidered -and deéided by Member (A) on
behalf of the P & T Board, The matter has beer.

. exmmined afresh and it has Dbeen decided. thut

nenceforward representations far condonation

_against such ‘breaks-n-service could be . decided

by Heeds of Circles who have been delogated
the powers of Head of Depastment vnder ‘S.F.

210). [(See Explanation 2 28 amended forfurther-

delegation to the ‘Appointing Antbhority’ i S While
dectding such representationk - either  n Havour
ar sgainst, the following gu

%

(i) I vo case the condonation G
in-service should be considered a5 & Torriing
matfer. A bresk-insserviee = shall por
be condoned except on regeipt of & formal
representation  from e SHplOYoE - LoTe
cerned about the said absence. R

3

——
[

i} The absentee in his representation shou
have expressed ungualified ~ regret with
an assurance that he will not be indulg-
ing in such conduct in future.

(iii) After the receipt of such apology, the
competent authority may even consider
watching the work and conduct of the

petitioner for some time before taking its
decision on the prayer for condonation.

(iv}) There was indeed a grave provocation
from an outside factor for such unawnthe-
tised absence.

(v} The departmental superiors had shown
certain callovsness or indifference to ‘any
genyine complaint brought to their notize

nes wmay b kepl




e GENERAL gRMDIHEUNs OF SERVICK

- by the members of the stafl which resulted
in such unautborised absence.. ‘

(In case of doubt, some of their counter-
paris may be consulted i confidenge with
g view to ensuring certain amount- of uni-
formity in practice),

Non-condonation of break-in=servipe should
not be the guiding factor for non-condona-
SR bf Bedakediifervice Tor ‘pPurposes of
pension under Rule 27 of the Pension
Rules.

(i

Fariier, it was pointed that strike Is 2 strike
even i it 1 for five rainuies, Duration is frrelevant.
Whils there is no doubt -that strike even for
fewy Trimites is-a strike-for the purpose of Rale
7wl the CCS (Couflnot) “Tufes; the compotenl
authosity need not be rigd i their stand for
wondonation of -break, subject. to the fulfilment
of the afotesaid conditiofs
dhgence I8 shorl.. - :

e afonesaid -puidelines are’ only indicative-

Cip natuve augd not somplgle and eomprehcnsive
and have been preseribed tor provile a broad
 parédmeter o gnable to. decitie sush repressnta-

LETS-
he decided by the cotpotent authority on their
. o merit and iu the 1ight of the factors © utlined

RELENN ' _ : ‘

TGP, & T8 iatter Mo, 14/12/82-Vig, 1L dated the 23rd
ApPit, 19833 - S

% Wo disabilities under TR, 17-A. in regard
o elfictency bat, promuotics and special pay/allow-
amee—(1) 1t has been reported by the Service
‘Umions that crossing of éfficiency bar has boon
denied to offitials, who have been gsued orders
upder TLR. 17-A.  Accerding fo ihese Unions,
iy mony Circles promotions have been held up
and special allowances and special pay have also
heen withdrawn.

s

{3y The matter has been examined and it is
clarified that as far as crossing of efficiency bar
i< concerned -the disabilities nnder F.R. 17-A
should mot stand in the way of an 'official if he
is oingrwise found suitable to cross sificiency
bar. Special pay and special allowanoes, should
a0t be withdrawn merely on the ground that
v R, 17-A has been invoked. - -

if the duration of

It ig. reguested that all representations may

: !_l'z'.'i’m;. 17

(B} Intertuption or bresk m agrvice -puder
F.R. 17-A has the Tollowing djsuhi};;ties .

Leave Travel Concession;
Quasi-permanency; and

Eligibility for appearing in Dcfﬁaurt'p;ieqtal £Xu-
minations

for which & mintmum period of comfinuous ser-
vice s required.

(4 Pl"omoticm of employees ocan be by way
of congideration by D.P.C. and/or qualifying in

‘Digpartmental exammations. T, in the case of an
is dependent on pussiug

smployee promotion

o qualifying examination for appearing i which - .

a minimum period of continuous-service has been

preseribed and in his case F.R. 17-A has been

invoked, it would bave an indireot effept on hiz
prometion.” Though promption by DP.C.-and
dgpartmental examinafions do have some simii; -

rifieg, 1t is not the infention that brealean-gervice

wnder F.R. 17-A ghould affect prometion thyough
normal D.P.C. S

[G.L, Dept. of Fosts, Ly, No. £37-17/83-588 11, dated

‘the 19th August, 1986.]

LR, 18, Unless the Presiflent jn view of e
exceptional - circwmstances of - the pusé -otherwise
determines, no Government servant shall be-gravied .
leave of any kind for 2 conthmous poriod erdealing

Tive "years.
K

BT

GOVERMMENT OF INDIA’S ORDIRS

1. Frestment of wiltsl absencs from- duty pot

regularised —Wilful absence from . duly, eves
thongh not coversd by grani of leave does not
cntail loss of Hem.  The pefiod of absencs uot

cavered by grant of leave shail have to be treated -
as “dieg-non” for all purposes, viz., inervernent,

Jsave and pensizn. Such absence without leave
where it atands singly znd not in continuation
of any authorised ieave of ahsence will constitute
an interruption of service for the purpose of
pensioh and uless the pehSion  sanctioning
authority  oxeroides its powers under Atticle 421,
.Civil Service Rogulations fnow rule 27 of the
C.C.8. (Peusion)/Rules] to treal the poried as
leave without wllowance, the entire past service
will stand forfeited. '

[Cemptroller and Auditor-Genstal's L. Mo 1947-Af
438-58, dated the 12th Haptemiver, 1958 ‘in Govérnment

of Tndi’s Ministry of Finance File Ne, 11-(52), BV/58,

1. Substituted by ‘@1, WLF., Notification Mo, F.16
efect from.the 23rd Oatober,‘lgﬂ.

(-EIVIA)TINL, deted” the 3ist “August, 1971, This takes

N 'ﬂ;}“

gl




PART IiI

L

AR

; F9Exceopt o the case .of personal pay
grattol Yo the  circumstances defined in Rule 9
(23, Hhe pay of %@''Goveérnment servant shall not
be soincredsed as to exceed thepay senctioned for
fis post ‘withont the sanction:ef an autherity coum-

. potent te create a post In the same cadre on &

 rate of pay oqual te his pay when increased.

AUDIT IMSTRUCTION

Tois  of the intentiod of F.R. 1 that it showid . -
© give the «Coniral Goverwimont power to grant less

nay fhah is permissitile tnder FRs, 22 and 23,

. [Parl, Chap. 19, Szo. T of Kantal of Audit Instruetions
{Repript)_.j' " R o i

C COMPTROLLEX AN AUDITOR-GENERAL'S
TO paosion

Five R Contral Government

enopss-of what-is permissible

oK

A £bp Fundamental Rules.
s Aneflentral Government
to- gogit.. .o dinifidlpay higher than what 3 per-
missible nder ‘R, 22. But omce .an initial pay
i 4 dorF R, 22, 7H:R. 27 enables an authority

o e o e | | .
‘menty él[wtharex‘n- to .ghant advance increment

immetligialy, Thus in fact F. Rs. 22 and 27 read -

sopeflier endble an authority mentioned in F.R.
37 1o ikitial payin excess of the amount per-
missitle by F.R. 22 only.

[Ar. G"s'No. 1164-AJ408-23, duted the 20th November,
1923.1 . : B

ER. iﬁ.‘ﬁ.respect of any period {reated as duty
under Rale 9(6)5), a3 Govermment servant may

pe -granted such ;pay as Government may consider

CHAPTER IV"
PAY

equitable but in o case. exceeding the pay wiich
the Governmeat servamt would have drawm had
hie' been op duty other thad doly under Rube 3
[(21(:) PR, S .

1

GOVERNMENT, OF INDIA’S ORDERS

1. dw the case of Government servamis who @re
maemkers.of the Indian Hieet Reserve or Reservists
of the Army or Aly Force—A
Indias Army in Civil employ will, when called
upr-for paricdical military treining, receive military
pay and allowances.
exoess, if any, of the Civil way over his military
pay, provided that this concession is specifically

resarvist of the

e will alse receive the .-

sanctioned by tha Department of the Govern-

ment of Indie or attached and subordinate offices
concerned, in whose employ the reservist is serv-

. ing dn s Civil capacity. Except where the Civi]
.. pay of the reservigt iz met from the Army Hgti-
mates, ‘the egira gxpenditure invoelved will not
constitute @ charge against the Army Hstimates.

i

»,

The periods spent in tratning and on the journey

to and from the plage of training will be treatod
as duty for purposes of Civil leave, and increment

- of Civil pay.

. IGY, BD. Mo, FL22-R. 1/32, dated the 14¢h April, 1932
and G.L, WIN(Navy Branch), Letter Wo. P.S.J11L10
N.H.Q., dated the 1st Gctober, 1942, Copy recéived under
GL, BD. Endorsement WNo, D-2504-R. 1/42, dated the

‘ ard November, 1942.]

A vegervigt of the Indian Fleet Resﬁve in Civil
Government employ will, when called up for perio-
dical training, receive naval pay and aliowances,
He will also recoive the excess, if any, of his Civil
pay over his naval pay provided that this con-
gession is specifically sanctioned by the Depart-
ment of the Government of India affected, or its

i Substitnted by G.L, MF., Notifcation No. 18(i3}E. IV (A)70, dated the 29th January, 1971 This

takes effect from the 6th February, 1971,
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-Halersemert Mo, |
]94’? mdM i" (Exp.t
<the Bl }Jecemam, '1"”’21

ihe dnd Jome, 19501

116

attached end subordinate offices, or by the State
Government concerned, in whose smploy the
reservist is serving in h.'lS Civil capacity, and pro-

PAY

vided also that (except whern his Civil pay is alse .,
met from -the Naval Egtimatog) the extra expen-

diture - involved does not constitute z charge
againgt the Naval Estimates,

=fu’m aing and on the jonrney
a"mn'e* fwﬂi bu thea ‘Le:u

U JI..«M mzb.muufa
hm.c 1940, and QI
Wity 10!1\. 15 0., wEted
COOpY Hretsived, ander L] Fi.,
,af!iim‘& :3’/'{" dopedthe a7 "‘Iawm’ber,
VRO Mg, 184-EL. TVIANTL, doted

.t

mmrmqmmf o
That Bie ghonld:
-
a!’u}w&mn@

5 being called for
v given the exroess,
End ﬂlewmu gver the Faval

6} 0 Chmpiteotiar ap d
S-Adron, /29452, dated

AR R, Meciston oo
fhw Oeenal's 11 U ha;

. -mcfld;fmcf of the Lol pay nir a hovwxmwnv
servent, who i a metaber of the Tndian Nava
V- ehmt'sﬁr Ravmw Jor thy dndisn Maval Rmum,,
ng, dhowid be governed
8 -6-0f Pagt: B (1) of Appendix
3 tothe 'Afmmmt C(afle “Wotame 1 (First de}ml
Fifth Tpfind). - : ‘

(5.1, DU (Mavy Branch), Letter No. !34-&«% dated the
18th- Jdmmry, 1941, GLA.D. Budorsement Mo, D-720-W
T PLhJ wary, 1944, camea recetved under, the
forsersent Mo, 74 MR

dated *the 13th
G941 and M.IL(Ex ]))UO Ha TRAEIVIAY
) 4{’11 Diecerber, ‘JQ’IH

The qnﬁst;éﬁ 0f aﬁoﬁ?{mg ‘protection of pay
and -allowanoss, eto., 4t fospect of Gevernment
servanti. paid fro;m Civil estimates, who are

mcmhelys “of “the Tidian Flest Reserve or Reser

vists Gf the Army or Air*Force (excluding the
veserves of officers) during the period of training
has boon under the consideration of Government,

Orders above allow protection only in respect

[T, 2

of the difference, if’ any, of a Govermunent servani -
pay drawn in Civil capacity over the pay drawn
during the pauod of tramlng ag a redervist. Thusc
do not envisage protection also in respest of
the allowances drawn in the Civil post or pests.
To overcome this difficulty, it has been desided
that the Central Government servents, who -ure
members of the various Army, Navy and Air
Force Reserves (excluding the reserves of officers)
will, if callad up for peniodical iratming, be enitl-
od 1o the foliong consczssmm in respect of their
Cwﬂ ermpliynitnt .-

(2§ The  ontirs pcrmti of- tra,mmg” mi,immv o

she poviod of tragsit, Wik o
the Civil post for. pmpn,s
chtamen aid dise Por, pendion, I n il
sogut for Wiilitary penucm under 4
Wavy and Ajy Foroe Rlﬁt:ﬁ ; '

{?} Dring the iransit poriod, they will be rn-
titled to Thedr Thvil ratey bf pay and alid
ances o be wet fum ﬁbr broghgist
which such aapendits ;
dehitable, ™o firav lmg i
Tuywever, e sladasible. do
they Wmﬂu travel on-palivey way
wmzid dvew awiiey in Hen of
wminerdl walsr sad i
AR P eI I.M\')Ili.hm

{'3‘3 oy thi pn?f;{}{‘f ‘{}f _i,"'l?!"' i :
oW whawily, i The pay and aﬁm&

6}»:{3]11&11@ cmiccssmns i kind (e, free e
rosérvigty "7

ration, efc., admissible  as %
are W than the pay and allowances prd-

migeible in’ the Crvil post, the differento
cwill be paid and debited io. ihe” ‘budgot
head to which the individuals oivil pay i
normally -debitable,

JG3.L, MHA, O.M. No.

17, .iuly 4957 anld Corrigendum No. 21//%/63—13?;315 A,
dated the *0th June, 1963.]

2. Pay admissible 0 Section Officers aqputeﬂ
for Refresher Cowrse.—It has been decided that

.he Section Officers ‘whe are deputod for the

refragher course training at the Secretariat Train-
ing School should, if they are permanent in this

grade, be allowed, for the period of such train-
ing, to draw their grade pay as Section Cfficers,

. '1}.7 ;..j,
w;n'. [
‘.‘i:,

ATI4157, Este (;‘\) daum 1=- 

i
|
|
B




. derafion of Govermment. The

Tig BAY

As tegards officiating Section Officers. depited
for refresher training, they may be allowed to
draw their officiating pay as Section Officers
doring the period of such training, if it can be
certified that the officer- converned would have
continned to officiate as a Section.. Officer but
for his boing deputed for refresher training. Ir
quch ceitificate comnot be given, they shoild be
allowad 1o draw .only the pay admissible to them
sz Aggistants., The required certificate rogarding
continved officiation as Section Officer in ‘guch
cagey moy-begiven by tbe Ministry/Irepartment

concerned if fhevaficer is included.in the RT.E. -

of Section Officers and the cortificate can be
" given having gegard t6 the vacancy position
the concermed Ministry/Department. In other
 sagow the Weinistry. of Hame Affairg (Office of |
" Geipblighment Officers) thould B¢ consulted before
suoh a Certificate ig given. .0

oL, MILAS QM. NG, FI/40/60-C8.(A), dated fhe [

Do I
CLViEYh Ty 19610

' "'33.,:;15?&:0%(:‘_1:{0& of .civilian pay duving defence
frafming’ . and " active service—{A) The question
‘of Effordingepretestion:to the pay and a@llowanaes;

- wde., ot ) _ ; j
setimatey- ~whd-are offiegrs -of fhe Army or Alr

Firse Resurytes or the.. Indian Mavat.and Indian

- Navgl - Volustes: Reserve/Adz - Delonce Fasorve,
s during e period of thety training and when called
- for -aotive. service, has been-under the consi-

jerts solsiona veachsd
are detailed beldw i— -

- I, During _1:"rar‘zliﬁb-;—j

). Civil o7 Servlcepay and &llo;wances wiie

ovornment servants .paid from vl

Te, %.20

and allowances are highet, the difference should
be e charge against the Civil Department/State
Goverpment concernsd. | e

N
i v

HI. Pay  and Allowances— "

(i) The period of traiging .and active- list ger-
" vyiee (including theperiod of transit), will count
" g “duty ” in the civil post for purposes of leave,

* increments and also for pension if it doss ot
count for military pension under Army, Mavy
and Air Force Rules. The periods of training

' and Grausic will not be trédted as futy. i the

. Government Servant avalls himself of lsave

 duving trainingftransit period. In such a cass,
. 'ihe Government servant will be allowed to -
.. .draw during training leave salary, in addition
to sepvice pay and during the trangil period,
only the Civil leave salary.

]

.+ @) During the transit "period, the Govern-
- ment servant will be entitled to- hig oivil Tates
Cgf opay and allowances . to e et from: the

. otmdget head to which such ezpenditure g nor.

"o+ mally debitable, ag i (7) above, if the Govern- -
wment ssrvant avails of leave during this peried. .

(itfy Mo, travailing allowanse will be payable
from the budget head of the Ceptral Civil
Department/State  Government * concerned.
Travelling allowance will be admissible as

cheyer is:more favourabis, . if officers do .pet oo

. avail thomsielves of le ve due in respest of ‘their
sivil appointment during the period of wraining. .
- Whore the Civil pay and allowances are -

. higher,. the difference betweei the civil pay aad
aliowan~es and the servide pay and allowanoes
should--be a charge against the Civit Depatrt-
went/State Government -coacerned. I

(if) Where, however, officers choose to avail them-
solves of leave at their credit in order to un-
dergotraining, _the ¢ivil leave salary and allow-
ances may be given in addition to service pay
and allowances.

Il On Active Service—

Civil or m‘tﬁ-ﬁary pay and allowanees, whichever
i« more favourable and wheré the Civil pay

- {o) “When an Officer s callod for trainig,

he will be entitled to the same tyavelling
allowance by rail, road, river or sea on tem-
porary duty scale as iy admissible under

 regulations to regular officers-traveliing on
duty. These allowances afe payable only
for actual journeys performed™and will he
limited to the maximum,admissible from
the place, at {hich thd ‘civil post i
held/permanent place of yesidence in India,
to the place of training and return or
back to any other stafion not involving
extra cxpenditure to the State.

{b) When an Officer is called up for active
gervice and also on termination there of,
he will be entitled to the same traveliing-
allowance a8 in (a) dbove.

- winder from the Defence Service Hstimates:—

SemmIII T st Limms cnmooLie
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Truring active service and alse in the fol-
iowing ocircumsianges an effieer svill be
entitle to comveyance as in admissible
to regular officers:—

iy

(1) On being compslled to resiga his
Commission through ciroumstances
- beyond his control.

On dismissal - or, removal from the
service.or on being permitied ko Hesizo.
the Commission to avoid dismissal.

2

SETOIE S

T The periéﬁs of ‘abgerice fromi duty of CTi= °

yiiak.  Goverhment servanis . occasioned by their
interview/medical examination, ete., in gonnection
vith their joining the above organisations should
cated s special cagual lesve. This concession

b

.. would, However;/be admissible only in those cases
where it may nat be possible for the Govgrnment ..

sarvants concermed to atterd to their dubies after

" the hiterview/medical | examination, cete. if &

| Governrert Servant  withtdvaws Tis cantlidiature .

at, ¥ie intersiesy ke would net be sutitled to any
spanidl casual ddgve. o 0 :

G, MLHAL, CNL No.
3ieb Angast, 1961 read swith- Corrigenda of Hyen No.,
doted  the 718th May, 1962 and Mo,
Cordatedsthe 208 Maos, 19630 -

--------

£

B The

above in regard fo the admissibility of pay and

afloweamves @it for the graut of leave, incroments .

42816 Este (A), "

M. Mo, P, 4H7/61-Bte(A), dated the ~

N . meni-under she Wext Beléw Riude. They

- Crovernment - servapis joining the
indian Naval Sérvice, the Indian Naval Reserve. = 7
and $he Indiin Waval Volunteer Reserve will be
soverned by fhe provisions. laid déwn in (&) -

ané aleo for pemgion #f dost net ceunt for mi-
litary pension tmder Army, Navy and A Force

© Fogles.

uly, #4962 and Corrigendm No. 47/28/53-Esis.(A),

193k
dated the 20th Fune, 19631

]

Worr.—The term “Civil pay and allowances”
used in this Decision includes House Rent Al-
towance and Compensatory (City) Allowance™
where admissible for computing the difference
between civil pay and allowances and milifary
pay and dllowances. This, i§ however, subject
1o the ponditien pergoribed for temporary transfer
in H.EA, and C.C A, Orders.

[GL, MELA., Q.M. No. 47/13/625sts(A), dated the
caug Ootober, 1962.] '

3L MUHLA, OM,. No, 47/4/72-Fais.(A), dated the -

... .4. Promotion of Government Servants m_ higheér
‘prades while undergoing traiping—See Govt.
~of India's Quder (1) below F.R. 30,

[rR, 20

(C3 The procedure for regulating :the pay
one allowaness of Resarvigts (Officery) hag becn

detailed in (4) ahove. The question of protection .

of lien of such officars and aiso exfensian teo them of
the benfits wnder the “next below” yule has been
ungder consideration of the Governmept of India
and the following decisions have been reached
i this regard:— e

I Lien .
CTemporary Government servants and persoas
on work charged establishment have no dien,
©in the technical sgusg, on ihe civil post held
. by them. However, on relsase from the Military
gty it guch persons fhowdd be abseded mothe
post in which they weunld have geptitued but

i for their “embodiment” subjest to those posts

being avallabie. 1f the posts held by them
.are abelished while they are on 'aptive servies
they will be treated to have ceaged to be in
Civi] etiployment. ‘ o

" 11 Benefits under the “Next Below Rule™

* The period of service rendeved By the veservists
(Officers) will be treated -ay service widside-the

cudinary line for the purposs of provise o

TR 30(1); accordingly they will be enfitled
+ie pro forma promotion in their paent &

wwilh

-

also get seniority in higher post to whichihey -

wouldl ofherwise be entitled, had they not -gone
on astive servies, ey

1G.1., NMLELA., O.M, No. 47/19[62*'E55:tﬂ~{A), dau;cll't-h-:
$th March, 1963.] S .

D&

DG., P . & T8 INSTRUCTIONS

1, Pre-appointment training of surplus redep-

 lowed staff.—The surphius stafl sedepleyed in the

Posts and Telegraphs Department. through the
surplus cell of the Ministry of Home Affairs
will during the period of their trainimg where
such training is a pre-requisite condition before
appointment, be entitled to pay and. allewances
and travelling dllowance/dearness allowance as
admissible to the Deparimental officials deputed
for the same kiné of training. :

_The transfer of the sucplus siaff thro;;‘;gh the
surplus Cell of the Ministry of Home Affairs
it in public interest and as Such, thess officials

;
;




122

will be ontitled to all the benefits admissibis 1o
Clovernment servants {ransferred from onhe
Government Department to another. Their

gemiosity will, however, be determined with -

reference to the date of their joiming the duties
in the Department.

D.G., P & T, New Delhi, Letter No. 20/12/70-8PB I
dated the 10th December, 1971, izsued with the congurrence
of I. & T. Finance, vide their U.0. Mo, 3170-FA IIT dated
the 5tk Movember, 1971.1

2. Telograph Master’s - Training.—The ‘Tele-
graphists holding posts’ carrying special . pay,
- whes they are sent for training for appomtiroent as

. pelegraph Musters, may. be atlowed the pay and -

aliowances including special pay during the period
of training subject to the condition that the
sompletent authority issues a certificate to the
affsct that the official would bave continoed to
- draw the special pay but. for Rig procveding on
{raining.

it is further clarified fhot a Telographist working
as Telegraph Mastér fn officiating capacity prian
to nis proceeding ou tfaining Sor appointment

as Telegeaph Mastor, I8 not entitled to officiating -
pay of Tolograph Magsier during the peried of -

hig iraining but he is entitfed onty to the pay ang
ahowances of Telegraphists’ post, However, &
Telagraphist who' pricy to .his promotion as
officiating Talegraph Master was holding a post
carrying special pay, whon deputed for training
as Telegraph Master, will during the period of
training get pay and special pay that he would
have drawn but for hig promotion as officieting
Telegraph Master, previded, of coumse a oerti-

ficate to the effect ig dssusd by the competent -

authority.’

DG, P&TL s Letter o, 10/13/70-BAT, dated the 171k
Pebruary, 1971.] ) . .

AUDIT  INSTRUCTION

A Government servant who ig treated as on
duty during a course of instruction or training
and who at the time when hé Was placed on such

duty was drawing pay on account of an officiat- -

ing appointment, may b allowed to draw such
oficiating pay which he would have drawn from
time to time had he been on duty other than duty
under Rule 9(6)(®) and mot necessarily the

one drawn immediately before proveeding on
rraining. The “pay which the Government servant

BAY

A

would have drawn” would also include special
pay, if any, which he would have drawn from time
to time but for his proceeding on training.

_[Gorrection Slip No. 51 to the Manual of Audit instruc-
tigns(Reprint),

R, 21. Deleted.

2F,R.22 1. The initial pay of a Government sey-
© vant who is appoinied to a post on a time
seale of pay is regulated as follows  te-

(2 (1) where a Government servant hold-
tng a post, other than a tequre post, i p-
substantive or temporary ot '
capacity -is promeoted or appointed in &
substantive, temporary or dificiating capat

city as the case may be, subject to the T
fulfilment of the eligibility conditions as™

presceibed in the relevant Recruitment
Rules, to another post carrying duties
and responsibilities of greater impostance
than those attaching to the post held by
hire, his initial pay i the time scale of the

higher post shall be fxed at the stage'nest- "
above the notional -vay arrived ai bhy.in- " 00
creasing his pay in respect of the Nowrer o
vost beld by him regilarly by an imoves 7

ment st the stage at which soch puy
accrued or ripees twenty five only, w
eer is MOTe. TN [

o

‘Save in.cases of appointment ol deputation

{0 an ex~cadrg post, o1 to a post on ad-hot basis,

e Crovernment sorvasat shall have the option,
to be exercised within one month from the dite

of promotion or appointment as the: case may

be, 0 have the pay fixed undé this sule from the
date of such promotion or appointment or to

have the pay fixed initially at the stage of the

time scale of the new post above the pay in the

lower grads or post from whick he is promoted

on regular basis, which may be refixed in accor-

dence with this rule on the date of acerual of next

increment in the scale of the pay of the lower

grade or post. In cases where an ad-hoc promo-

tion is followed by regular appointment whithout

geak, the option is admissible as from the date

of initial appointment/promotion, to bi exercised
within one month from the date of such regular

appointment : :

“Provided that where a Government servant is,
immediately before his promotion or appoint-
ment on regular basis to a higher post, drawing

1. Deletc;d by GI, M.F., Notiﬁcation Mo. 18(13-(E IV (&)/70, dated the 20th January, 1971,
5 Amended vide PD & T notification Na. 1}10/89-ESA (P1} at. 30-8-8%,

offictating

|
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pay at the maximum of the time scale of the lower
post, his initial pay in the time scale of the higher
post sball be fixed at the stage next above the
pay notionally airived at by increasing his pay 1m
respect of the lower post held by him on 1egular
basis by an amount equal to the last increment m
the time scale of the lower post or rupses twenty-
five, whichever is more.

(2) When the .appoiniment to the new post
does not involve such assumption of duties and
responiibilities of greater importance, he shall
draw as initial pay, the stage of the time scale
which is egual to his-pay in respect of the old

post, hold by him oo regnler basis, or, if there.

is po such stage, the stage next above his pay in
respect of ihe. old post neld by him on. regular
basis ' S , ‘

Provided that where the minimum pay of the
tims scale of the new post is highst than bis pay

PAY

in respect of the post held by him regularly, he

shall draw the minimum-as the initlal pay:

Provided further thai in a case where pay is

[FRr. 22

Provided that, both in cases declarsd by clanse
(2) and in cases. other than the cases of re-employ-
ment after resignation or removal or dismissal
from the public savice, covered by clanse (B),
if he :

(1) has previously held o a tegular basis —
(i) the same post, or

(ii) a permanent or tempaorary post on the sume
time scale, or

(iil) a permanent post or & temporary post
{including a post in & body, incorpovaied
or not, which iz wholly or substantiplly
owned or controlled by the Governmert)
il dn identionl e sCile oo

(2) is appointed subject to the fullilment of the
eligibility conditions as prescribed in the. velevant
recriitment sules t0 2 tenure post-on a time scale

. identical with that of another tenure post whith

~he has previously  held om regular

© fized gzt the sams stege, he shall continve to-dtaw

that pay wrtl such time as he would have rscetved
- an increment in the thme scale of the old post; in
cases where pay is:fixed at the higher stage, he

shall get his next fncrement on completion of the
period when an increment is earned in the time

seale of the mew post,

On appgintment on regular basis to suck a
new post, other than te an ex-cadre post om
deputation, the Government servant shall have
the uption;“to be exercised within one month
from the datz of such appointmant, for fixation
of bis pay in the new post with effect from the
date of appeintment to the new post or with

(3) Whan eappointment to the new post is
made on his own request undsr sub-rule (2}
of rule 15 of the said rulss, and the maximus
pay in the time scale of that postislower than his
pay in respect of the old post Icld regularly,
he shall draw that maximmum as his initial pay.

(b) If the conditions prescribed in clause (a)
are not fulfiiec, he shall draw as initial pay on
the minimoam of the time seale :

then -the initial pay shall not, except in cusces
of reversion to patent cadre, governed by proviso
(1} (1) be less than the pay, otber thar spevial
pay, wersonal pay of any other emolumenis.
which may be classed as pay by ihe President
under rule 9(21)
the ldast occasion, and he shall count. the pevicd

during which he drew that pay.on a regular basis = .

on such last and any previous occasions for.
increment in the stags of the time soals eguivalent

" to that pay. If, however, the pay last drawn by

the Govermment servan! ie a temporary post

-had heen imflated by the grant of premature
" incrementts, the pay which he would have drawn

but for the grant of these increments shall, unless
‘otherwise ovdered by the authority .competent
to ereate the new post, be tdken for the purposes
of this proviso to be the pay which he last drew
in the temporary pos! which he had held on =
regular basis, The seivice rendered in a post
referred to in provise (1) (1ii) shall, on reversion
to the parent cadre, count towards iniiial fization
of pay, to the axtent and subject to the conditions
-indicated below —

{a) the ﬁ’ero*"nsrrm'sent servant sbould Thawe
been approved for appointment to the
partioular grade or post in which the pre-

© vious service iz to be counted;

(b} all his semiors, except those regarded
as unfit for such appointment, ware sar-
ving in posts carrying the scale of pay in
which benefit is to be allowed or in higher
posts, whether in the Department itseff
or elsewhere and  atieast one funior was

basis;

{a} (iii) which bhe  drew on

T
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bolding a post in that Department carrying
the scale of pay in which the bensfit is to
be allowed ; and

(c) the service will count from the dafe his
yunior is promoted on & regular basis and
the benefit will be limited to the period
the Government servant would have held
the post it his parent cadre had he not been
appointed to the ex-cadre post.

(1T} Thi President may spocify posts outside
the ordinary Hme of seivice the holder of which
may, not withstanding tbe provigions of this rude
and subject to such conditions as the President
Ty e preeciibe, T given officlating p tia
in ths cadie of {he serviee which the authoity
competent to order promotion may decide, and
mav thireopon be granted the same vay whethe
with or without any spociel pay attached to such
posts gk they wobld have recéived 1F still in the
ordinary . lne. - : \

LT
AL

TRV Forthe nuEpcye of this tule;-therappoint-— —

ment shall ot be deetoad to involve the assump-
tion of duties and responsibilitiss of gieater m-
nottanes i the ‘post to which it is made 15 on the
samne seale of pay as the post, other than & tenure
hodt, which the Covenment servant bolds on

|y vegular basis at the fime of Lis pramotion o

¢

Cappoitdrent of ou g scale of pay identical there- -

7 with,

IV Notwithstanding soyiling  contained in
©this rule, where a Governinent servant holding

ar’ ex-cadre post is promated or appoinied rogu-
larly to a post in his cadré, hic pay in the cade:
nost will b= fred only with reference to his pre-

suraptive pat in the vadip post which be waild
“have beld Bat'for his holding dny ex-cadre post
putside the ordinary line of service by virtue of

which Te Becomes eligible for such promoticn
"o appeintment.”’ I

3. Rules 22 €, 30 and 31 of the said rules shall
be ornifted.
6

INgrE—Iin tespect of & Government servani
serving in an ex-cadre post on identical ime-
scale of pay as the time-scale of the parent cadre,
service rendered inthe ex-cadre post up teo the
2otk November, 1965, shall count for purposss
of fixation of pay and increment to the extent
admissible under provise 1 (iif) as it existed im-
mediately before the 30th November, 1965, if
+he same is mote advantageous to him.

A

[r.R, 22
GOVERNMENT OF INDIA'S ORDERS

1, Reversion from a femuwre post—Reversion
1o the ordinary cadre of service from a fenure
post included in that cadre or from a tenure or
special post not iacluded in it, does not consti-

tute substantive appointment to a post for the

purpose of F.R. 22,

OT_)G.']L,F.D., No. F. 15-C.8.R./27, dated the 22nd Jahuary.
1997, - - :

Wkty.—or the purpdse of FF
declaration as to the relative degres
bility of two vosts should be-obtained from (he

administrasive head of the department ey dher

Groverrment of India according.as the posis are-
in the same or Gifferent departments, - - 3 Lo

§Ch.5, B0, We FALIBRLISBO, dai'cd“ the 19th Awmust,
930 L '

. 3. Tdcofiesl time-scales.—A - guesiion . mross

whether  identical time-scales—ome. attached
nosts whose pay 18 governed by the Civil §
Hegnlations and the other subject to conditions
wreseribed by the  Pundamental Rules-—oould
e treated ae wentical for the purpose of the Pay
Chepter in tue Fundemental Eules, It has-been
decided with the concurrence of the “Auditer”

{3z2neral that when twe posts are on xlentical” -

time-seales it 15 rensonable ‘o hold -thet the dutiss
and responsibilities to- the posts efe nct very
differont in patwers,  irrespective ol e Tacl

whether the pay of the post is governed-~<by
the Civil Service Regulations or thé Funda-

inental Rules, and that duty rendered id‘one

of them may, therefore, be allowed to count to-
wards increment in the other o

C gL, B, Letter Moo 140 201.1/21, dated the 15th

© way, 19318

Nore~—This decision applies to all posts
governed by the Civil Service Regulations includ-
mg those paid from the Defence estimates.

1G. T, M.E., O.M. No. F.2(14)-Ests. TI/39, dated the
28th April, 19591 -

4, Counting of temporary service i tenure posts.—
Service rendered in temporary posis which

1. Inserted by G.I, M.F., Notificatien No. F.I25-E I[W{A)/64, cated the 27th May, 1970. This takes effect

from ke 12th September, 1970,
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are on. the same or identical time-scale as tenure
posts should not count for initial fixation of pay
in posts on identical time-scales unless  they
are alse ont the same fime-scale as a non-tepure
permanent post. .

[G.I, M.F., O.M. MNo. B.2(18-Bsts, 11/59, dated the
30tn May, 1959.] .

5 Profection of guasi-permanent  pay~—lt
has been decided that in-case where the initial
fixation of pay of the officer was done under
P 27 in order to profect his- quasi-permanent
pay, such pay need 1ol be tredted as having beer

Cinflaied for the purposé of the iprovise o F.R.
77 hecause there 1 no -other way of protecting
quasi-pesmanent pay winich:is trested on per with

 substantive pay, except by recourse i FR, 27

[G.E. M, U0 No. 679%:Bsts. THBYG!, dated the
|Gt Cenober, 1961.] e -

6. Condonation of resipnation for purposes of
gixntion of pay.—-The guestion whether the
benefit of past servies for purposes of fixation of
pay can be given to a Govérnment servant Who
rosigns His post before faling wp appointment
" inthe new post id the samg of another Depart-
‘ment, bas néen under the tonsideration of the
Governmept of India, ™ Mormally, the benclit
of past seTvice 18 given only in those cases where
such service hias not beéen terminated by Tesigna-
tion/removal/disimisedl. The President is, howw
ever, pleased £o decide that in.dases-where Govern-
nent servants apply for posts in the same of other
departments  through

past service may, if otherwise admissible under
rules, be given Tor purposes of fixation of pay. in
the new post treating the resignation as a *technical
rormality’. The pay in such cases may be fixed
wnder R, 27, '

(G 1. M.F., O.M. No, 3375-E.T1i(B)/65. dated the 17th
June, 1965.] : ‘

= Counting service in a scale higher than or
identical with the parent cadre—(1) Doubts
having been expressed as to w@aether the benefit
of proviso (1) (iif) to F.R. 22 in respect of pro-
tection of pay and period of increment would
be admissible to Government .servants on their
appointment directly or on transfer from a post
carrying an identical time-scale of pay without
futfilment of the conditions prescribed in that pro-
viso, it was clarified that in such cases the benefit
mensioned above will be admisgible without

PAY

" proper - channel and on.
selection, they are asked to resign the previous.
posts for administration, reasons, the benefit of

[rRr, 22

sulfilment of those conditions subjéct to paragraph
2 below. ‘ C

{2; This benefit will not be admissible to an
individual who enters Government -service for
the first time from a post in a body, incorperated
or not which is wholly or substantially owned or
sontrolied by Government. - :

(3) In cases of. reversion from an ex-cadre to
o cadre post on an identical time-scale of pay the
benefit of proviso (1) (@) o F.R. 22 shall be

admissible subject to the fulfilmeft of*all the con-'"
. ditions mentioned under the said provise!

[G.L, M.F., O.M. No. F.Q3-ETI&)/6, dited the
© 23%xd July, 1968.] ) o . -

8, Prometion from ome Group A’ ‘1o mmniher

Group A’ Post effective up fo 3TAZ-1985.—(w)

Manner of regulution of pay : It has been decided

-that with effect from lst November, 1973 in respect
_ of all promotionsfappointments from one Group

‘A’ post to another Group A’ post carrying
higher duties andgresponsibilities, the pay of the

employees will be™fixed at the stage next above . .

the pay drawn in the scale of the lower post, irves- L

pective of whether the lower "post was tsld in a
substantive, officiating or -fempdiary capacity, -

(6.1, ME., OM. No. BAGBMEIAYTL dated 't

21t lune, 1974.]

A guestion has  been raisgd ‘ah__éut the -manner
of regulation of pay of officers on promotion from

one Group ‘A’ post to another. Group ‘A’ post
in terms of the aforesedd oedey v cases wheie

the lower posts are held-in -officiating capacity

and subsequent to their promotion, their pay in:
the lower post becomes equal to or more than

their officiating pay in the higher post, as a result

. of increm=ut or otherwise jn the lower post and
 whether in such cases, the provisions of F.R. 3|

{2y are applicable, L

The matter has been examined and it is clarified
that the provisions of F.R. 31 (2) cannot be applied
when the lower posts are not heid in substantive
capacity, However, in order to mitigate the hard-
ship, if any, involved in such cases, it-has been
decided that if the officiating pay in the lower
post at any time exceeds the officiating pay in the
higher post, the differénce between the pay that
would have been admissible in the lower officiat-
ing post and that admissible in the higher officiat-
ing post may be allowed as personal pay to be
absorbed in future increases of pay provided
it 13 certified that but for holding the higher
officiating post, the officer concerned would

- T

S
i
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have held the lower officiating post. The protec-
tion would be admissible only for so long as
it is certified that he would bave continued to
hold the lower post but for his officiation in the
higher post.

[G.L, M:F.,, O.M. iNo.. F. 1(J4)}-BIIK{AYT8, dated the
17th June, 1978

(b) Stepping up for removal of anomaly.—()}
Cases have come to notice wherein a senior
Group ‘A’ Government servant on promotion
to a higher Group ‘A’ post before 1st November,
1673 dravws less pay than his junior who is pro-
.moted oh or after that crucial date.

(2) The above matter Das been under considera-
tion 1o this Ministty for quite some time. H-has
been decided that in order t6 remove the anoraaly
in such cases; the pay of the senior officer shonld
be stepped .up io a figure equal to the pay as
fixed for the yuiior. afficer promoted on or after

ist MNovember, 1973, " The stepping up should
he done with effect from the date of promotion

. of .tlie junier officer and should be subject to
. the following conditions i

' {g) Both the jnsior and senior officers should

FAY

“pélong . to the same cadre and the posts
‘s to which they hdve bgen promoted should .

be . identical and in the same cadie;’

() The pay scales  of the lower posts in>which

- they draw pay and the higher posts m”

which they are entitied to draw pay shoid
he identical; snd ' '

{ c)"tllm aﬁomaglyﬂs}iouid‘ be di}:eotly as a resuylt .

" of application of orders in Order above,

- (3) The orders-refixing the pay of the sentor
officer in accordance with these provisions shall
be issued under FR. 27. The next increment of
the senior officer will bg drawn on completion

_of the reguisite qualifying service with: effect
from the date of re-fixation of pay.

(4) These orders take effect from the date of
issne. Cases of senior officers drawing less pay
than the junior officer in respect of promotions
occurring on or affer 1st Npvember, 1973 may
also be regulated under these orders, but the actual
henefit would be available from the date of issue
of these orders. SRR

[GI., M., O.M, No. 1(40)-E.TII(A)/76, dated the 21st
March, #977.] . - .

FoR
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directed to say that according to Regulation
of the Ceniral Secretariat Service Section Officers’
Grade (Limited Departmental  Competitive
Examinziion) Regulations, 1964, permanent or
temporary Assistants of the C.5.5. and Steno-
graphers Grade ‘C° of the C.8.5.5. who have
rendered not less than 5 years of approved and
continuous service in the respective grade, or in
both, as the case may be, on the crucial date are
eligible to appear in the Section Officers” Limited
Departmental Competitive Exaraipation. Steno-

graphers Grade ‘B’ , who have not been appolnted -

substantively in Grade ‘B’ are also allowed to
take the Section Officers’ Grade Limited Depart-
mental Competitive Examination on the presmise
ol their holding lien in Grade “C’. There muy also
be cases, where after taking the Section Cfficers’
Grade Limited Departawntal Competilive Exaii-
nation, a Grade ‘C Stenographer is appointed
to Grade ‘B’ and continues ix the latier Grade.
tiil his appointrent as Section Officer ou tie
results of the aforesaid examination. The gues
tion as to how the pay of the Grade ‘B Bio

graphers on their appointment as Section Officers
on the basgis of the Limited Departmenial Com-
petitive Examination, shonld be fxed, has ‘been
engaging the atienticn of the Government of
India. : '

(2) The matter has besn careful
and it has been - decided that when
Stenographer of the CS8.8:8. is apfvinied s
Section Officer on the basis of the Section Officers”

sy arttned

Grade Limited Diepartmental Comspelitive” Exa-

mination, his pay roay be fixed in-the sgile of gay

attached to the post of Section Qfficer sinder

the notmal rules/orders with refersiice 1o his

presurnptive pay in the post .of Stenographer

Grade “C? and nof with reference teé his pay in
pay.

- the post of Grade ‘B’ beeause, under thE Regula-

g, Pay of Grade ‘B Stemographer on appoing.

ment 28 S.0. to be fixed with reference to his
pay in Grade ‘C’ only.—(1) The undersigned is

‘tions only Grade ‘C7 Stenograbery are ertipihle

to take the examination, -~ -

(3) These orders will take effect frofm the first
of the month in which they are issued. Past cases
decided otherwise need not be reopened.

[G.L, Deptt. of Per. & Trg., OGN, No. 13/15/83-Bstr,
{(Pay T), dated the 29th November, 1985.] -

(4) The orders contaired in the Q.M. may be
made applicable to those Stenograhers appointed
on the basis of the Section Officers’ Grade
Lirnited Departmental Competitive Examina-
tions held after the issue of those orders,

(5) As regards appointments made on the basis of
1984 examination, if’ a Stenographer was regularly

o FH
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holding the post of Grade ‘B’ Stenographer
on the dete of his appointment as Section Officer,
his pay may be fixed under the normal rules with
reference to the pay he was so drawing as Grade
‘B’ Stenographer. As regards those who were
holding the posts of Grade ‘B’ Stenographers on
an ad hoc or long term basis, their pay on appoint-
ment as Section Officer may Le fixed as indicated
above,

[G.1., Deptt. of Per. & Trg., O.M. No. 13;15/83-Estt.
(P-T}; dated the 15th May, 1986.] .

1§, Fization of Pay of Ré—empinyed Pensioners.—

A (@)(1) In supersessiort of all the previous orders

on the subjest, the initial fixation of 'pay and
other benefifs on fe-émployient of ef-servicemsn
pensioners as also civilian pensioners will be
governed by the Central Civil Services (Fixation

of Pay of Re-employed Pensioners) Orders, 1988

as detailed in the, Annexure. With reference to.
all - the appointments made on or after the Ist
July, 1986 the pay -of the re-empleyed pensioners
mpy be fixed as per the enclosed orders. :

[G.L, Deptt, of Per, & Trg., O.M. Ne. 3/1/85-Esit

(Pers.~10), dated 31-7-1986, O,M. Mo. 3/4/87-Estt. (Pay-It).
dated the Jrd July, 1987.] ~ .

{5y 1. The President i pleased to decide that

“in fixtng the inidal pay of re-employed pensioners,
the pension eguivalent of ~gratuity may aer be
deducted from the pay so fixed.

2, Thete ordore shell have effect from the ist -

~June,; 1988,

[G.L Deptt. of B, & Tre, O.M. No. 3/3/87, Hatt(Pay 1),

 dmied 3-6-I988.] -

{10 Central Chvil Sai'.vices- (Fixation of Pay of
Re-epufioved ponsioners) Orders, 1986,

1, Short tite and commencement

{1} These orders may be called the Central
Civil Services (Fixation of Pay of Re-employed
Pensioners) Orders, 1986

(2) They shall come into force on 1.7-1986,

2. Appiication

(1) Save as otherwise provided in these orders,
these orders shall apply to all persongs who
are re-smployed in -Civil Services and posts in
connection - with the affairs of the union
Government after retirement on ‘pension, gratuity,

[rae 22
and/or Contributory Provident Fund benstits
from the services of—

(a) Union Government including Railwavs,
Defence and Posts and Telegraphs,

(b) State Governments and Union Terrfiory
Administrations, and

(¢) Public Sector Undertakings, Local Bedies.
Autonomous Bodies like Undversities or
Semi-Government Organization like Port
Trusts. ) '

7) These orders shall also apply to pevsons
. 39) p :

~re-employed in regular work charged capacity.

- (3) Unless otherwise provided, these ovders

-, ghall aiso apply io persons re-emploved on

contract basig.

(4) These drders shall not, however, apply to--

(2) Porsous re.erxaployed. after resigoation.
removal of dismissal, provided they have
not veceived any retiremoent tormingl bene.
fits for the pre-employed- servies;

(tb) Persons  reemployed i postd, the ex-
penditue of whicl 8 net *debitable. o fi
Civil- estimatoy of the Union Governrment ;

. s

{¢) Persony paid from contingencies;

{d) Persons on casual or daify rated N
time employment; T

() Persons appointed as Consultamts on pay.

mont of consolidated fess; and

+) Retired Judges of Snprawme  Court/Hiph
& p j g

Courts eppointed on Commissions/Com- .
mittees who are governed by separate orders

on the subject issued from timé to time

3. Definifions

In these orders, uniess, the context otherwise
requre — S :

(1} Pension meens the gross mopthly pen-
sion andfor pension equivalent Bf Death-
cum-retirement gratuity and/or pension equi-
valent of gratuity of Government’s contribu
tion to Contributory Provident Fund and/or
other retirement benefits, if’ any, puyable under
the Central Civil Services (Pemsion) Rules,
1972, or the relcvant rules of the Government
or body under which the re-employed pensioner
was serving prior to his retirement. Where
pencdon has been commuted partly or  fully,
pension means the gross pension payable
prior to commutation,

I R

nErL- -
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{7} Pre-vetivement pay

means the substantive

pay lagt drawn before retirement. However,

(i) Pay drawn in an officiating appoiniment
may be taken into account if the officer

(gij

o

(v

(vi) The periods  of

had officiated continuously for atleast ten
months in the appointment on the date
of retivement or he. had been appointed
to thut post on a regular  basis in Bccor-
dance with the preseribed recruiiment
rules.

PAY

.Spﬁczia}f -pﬂ.')'rlg‘]‘alltéd‘ill'lel'mfi of FR 9 (25)

shall also be taken into account for dater-

-mining pro-retiretnent pay. Such spectal pay,
" Gike officlating pay shall, however, be taken.

into. account towards the pro-retivement pay ...
~only i It has been drawn for atleast ten.

months before refirement. Pay -drawn for,

hoiting more than one charge pnder FR.
< 4% will N bataken into acconnt in deter-

mining pre-relirement pay.

Lo

has been

“talen inte accotuf-for pansion Ppurposts.

rment.”

ghatl 2lzo-be taken into account for deter-
mining . the |

\ . . o
The pay drawt in a fenure post may algo
be tredted ag pay Jast drawn before retire-

Cment provided. that il was drawn confi-

S

nuously for ten _m('mjzhsz immediately before
rotirement, : '

pergonal pay granted for loss of substan-
{ive pay or allowed as a special increment
for promoting small family norms ghall
ﬁ; taken into account in fixing pre-ratire-

ent pay irrespective of whether It is
drawn for ten months or not as it stands
on the same footing as substantive pay.
Other types of persenal pay shall, howsver,
be accorded the same treatment as officia-
¢ing pay and taken jmto account only if
the sams had bsen drawn for ten months
oF MOre.

leave preparatory

to retitement and [oreign service during

‘Such portion of deputation aliowance, i
L any, - drawi coptinuousty fox atleast ton
_ tnonths  before refirement, &

ast..pay drawn before retire- .

(vif)

Lok, 22

the last ten months before retivement
may be included in the ten months for the
purpose of computing pre-retivement pay,
if it is certifisd by the competent autho-
rity that the officer would have officiated
in the post but for his being on such or
foreign service.

An increment accruing in the substantive

appointment during earned. leave upic

120 days or the first four months  of
leave on average pay taken as leave pre-
paratory to retirement shall be taken intc
account for detecmining the pre-retiveisal
pay. If the officer was hoiding ai
time of retivement a post in an - officiating

capacity, the increment in respect of that -

"post may be taken into account only i

the cotnpetent authority certifies that
the officer would bave held the officiating

" zppointment but for proceeding on leave

'(viiij'

(1%)

preparatory to retirement. Promotion
10 dny higher post which the officer woukd
have got but for going on leave will nef
be taken inte geeount.

In the case of an officer who reiires while.

on foreign service, the pay thal he-would
have drawn in his parent cadre buk.for
going. on foreign service shail'be faken. as
pre-refirement pay.
given to-the promotions which the officer,
would have received in his paremt service
or cadre as provided for in FR 113,

provided that hs would, have otficiated .

for ten months OF MOTe,

In the case of retived Defence Services
personnel of the rank of JCO, NCO, or OR
in the Army and corresponding ranks in the
Navy or Air Force, the items of emolt-
ments mentioned below shafl constitule
pre-retirement pay.

ARMY (JCO, NCO, ot OR)

Oid Pay Code

Basic pay/Grade/trade/
technical/and rank
COTRS Pay.

New Pay Code

Pay (inecluding defer-
red pay) and rank
pay.

the -

Regard - will alse be
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Tnerements ol puy for

Good service/Good :
length of service.

Conduct pay

Proficiency pay/Special
proficinecy pay

War service increments

Good Service pay.,

Classification pay
Deferred pay.

Personal Allowance
(Ris/Sub Major)

Extra Duty pay.

[NAVY

Busic pay.
Non-b WLSEARUIVL Ry

Pay (inciuding defer- !
d pay) o -

Growd conduct pay.
Higher pt.11 Qualifi-
cation pay. Classifl-
cation pay.’

T Woar service Incremetnis
Ciood Conduct pay

:Deferved pay

AR FORCE

-Basic Pay. Pay ncluding defer-

red Pay)

" Good servicefGood
Condact Pay...

Adr proflciency pay
- badge-pay. \
War Service fnciements

Dreferrsd pay Classification pay,

(»){a) n case of persops who retired before

- 1.1.1973 and were re-employed after 1.1.1973
the pre-re-retivement pay will be taken to
be the basic pay -plus dearness pay plus
dearness allowance and interim relief drawn
at the time of retirement.

(b) In the case of persons who retived after
1.1.1973 on the pre-revised scale of pay,
the pre-retitement pay will be taken to
be the basic pay plus dearness aliowance
and ingprim relief drawn at the raies in
force of 31.12.1972.

(xi) MEDICAL OFFICERS

In the case of those Medical officers
who were in  receipt of Non-Practising
Allowance in their last empioyment, the
allowance so drawn will be taken 1nto
account for determining the last pay drawn

4, Tivation of pay re-cmployed pemsioners

#Hon of the scales of pay of

[r.r. 22

for purposes of fixatior of pay in the
re—employed post, if such an allowance is
admissible in the re-emploved posts also.
The allowance shall not be taken into
account for such. purposes where it is not
admissible in the re-employed post. Where,
however, no Non-Practising Allowance was
admissible in-the last employement but il
15 attached to the civil post in which the
pensioner is re-employéd, such an allowance
shall be drawn separately after fixation of
pay on re-croployment. .

(R

{#) Re-emploved pensioners shall be atlowed to |
drawn pay oaly in the prescribed seales of pay for

© posts in which they awe re-employed. No protac-

the posts he'd

by tham prior Lo retirement shall be givén.

{b) (1) In all cases where the pension is fully
ignored, the ifnihal pry on re-stuployment shall
b fixed ar the minioomm of thé scale- ol pay of

the re-smaployed post

(iiy In cases where the eutire-peusion and -
pensionary benefits ave not ignorved for. pay
fixation, the imitial pay on re-employment shalt
be fixed 2t the same stage as the last pay. drawn
before tetirement. I there is no such stage in the

re-eruployed post, ihe pay shall be fxed at the . -~

stage below that pay. H the maximutn of the

pay scele in which a pensionsris re-employed is -

less than the last pay drawn by him before refire-
mend, his intiial pay shall be fixed a1 the masmmmm -
of the scale of pay of the re-emploved. post.
Similarly, if the minimum of the scale of pay in

which a pensioner is re-employed is more ihan . |

the last pay drawn by him before refiremient his

initial pay shall be fized at the minimum of the ~

scale of pay of there-employed post. However,
in all these cases, in non-ignorable part of the
pension and pension gequivalent of rtetirement
benefits shall be re:ducﬁ from the pay ¢ fixed.

{c) The re-employed pensioner will in addition
10 pay as fized uvnder para (b) above shall be
permitied to draw separately any pension sanc-
tionod to him and to rvetain any other form of
retirement benefits. '
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(d} In "the case of persons reliting  before
atiaining the age of 55 years and who arc ve-
employed, peasion (including pension squivalent
of pratuity and other forms of reiiremeni benefits)
shall be ignored for initial pay fixation to the
following extent :

(i in ihe case of ex-servicemer who held

© posts below commissioned officer rank
in the Defence Forces and in the case of
civilians who held posts below Group
A posts at the time of their retirement,
the entire penston and pension equivaient
of retivement benefits shall be ignored.

v . . - I

(i In the case of service officers belonging

716 'the Defence Fotees and Civiliap pen-
" siangis who Neld Group: A posts at the
" time of their retirement, the first Rs. 500/
of the pension and ‘pension equivalent o
retirement benefits shall be ignared.

i

- B Twawal of increments:”

Omee. the intisl pay of a re-employed pensioner
has been fixed in the menner indicated above,
“he may be allowed to draw normal iperements
_in the fimeescale of the post to which he i ap-

- pointed -as-if thepay had.been fixed at the min-
Crowm or the higher stage; as the case may be
" (i.e. before an ajustment. on account of pension

and persion equivalent of other forms of retite-
-ment benefits isinpde) provided that the pay and

* . gross penston/pension equivaient of other re- -

. girement “benefits taken together do not at” any
fime "exceed: Rs.” 8,000 per month! '

¢, Persormel retiving on Invalid or compensation
pension ‘

Persons who are re-employed after obtaining
compensation or invalid pension will also be
governed by these orders subject to the condition
that if the re-employment is 1 qualifying service,
they may either retain their pension, in which
ceges their former service will not count for
future pension, or cases to draw any part of their
pension and count their previous service. Pension
Sptermediately drawn need not be refunded. In
case the pensioners elect to count their previous
service for pension by foregoing their . entire
pension  including death-cum-retirement gratuity
their pay would be fixed by treating them as if

FaY

[0, 20

!
they are not in receipt of any pension. The speciu
provision contained in this order regarding
grant of Contributory Provident Fund benefits
Auring the period of re-employment and the grant,
on terminations of the period of re-employment,
of the unutilized portion of the refused leave in
respect of previous service shall not be extenged
to them.

7. Military Reservists :

Military reservists who continue i surve in

" the same civil postin which they were criployed

during reserve period, shall continue to draw
the same rate of pay which. they were drawing
on the date of trunsfer to military pension gstab-
lishment in addition to pension provided- the
pensiolt’ s pot more than Rs 50 per i month, -

r

%, Bmergency Comndssioned Officer  aud  Shot

Sexvice Commisstoned Odffcers :

Fmergency Comnussiongd Officers and Shont
Service Convmissioned Officers who, joimed pre-
comimissioned  traiming or were commissioned
after 10-1-1968 may, on tlefr appoiniment in

Clovernment service to unfeserved vacansies, -

may be granted advance increments equal o
the completed years of service rendered by them
tn Armed Forces on 2 basic pay (inclusive, of
deforred pay but excluding other emoluments)
coual to or higher thao the wintmum of Mdw
scale attached to the civil post in ‘which they are
employed, The pay so arrived at. should not
however, excesd the basic’ pay  (including the
deferred pay but exciuding other emolumen is)
last drawn by them in the Armed Forces.

9, Premotion/Transfer :

&

On regular promotion/transfer to another post
pay of the re-employed pensioner shall be fixed
under the provisions of Fundamental Rules with-
reference to the pay in the previeus re-employment
post before adjustment . Adjustment from the pay
so fixed, on account of pension and pension sgquiva-
lent of retirement benefits shall be continued to be
made to the same extent as was being made carlier,
This will, however, remain subject to the condition
that the pay plus pension and pension equivalent
of gratuityfother forms of retirement benefits
shall not exceed Re. §,000/- per month at any time.
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10, Provisional Pay

(i) Where delyas are likely to occur in determin-
ing the pension and other pensionary benefits, the
re-employed officers, pending final fixation of pay,
might be paid their pay on provisional basis for
a maximum period of six months after taking
into account the maximum pension and gratuity
that might be admissible to them on the basis of
last pay drawn by them. The sapctioning aunthori-
tiss shall be responsible for snsuring that the
provisional pay authorised is not likely to exceed
the cogrect pay that may becoms admissible, For
the purposes of calculating the pensicn equivalent
of the gratuity, the Table as prescribed in . the
Civil Services (Commutation of -pension) Rules

-1681; from time to -time shail be- follomad. - An - -
undertaking for refunding any amount  that might

we overpajd as a result of. provisional fixation of
pay shatl be obtained .from the.reemployed
pENsionets, : S

i () In cases where considered desirable,
4 re-cmployed person may be pald the fuli pay of
the post. on: provisional Yasis which wonld be
inclusive- of his pengiom bof would exclude &an
_approximate amount of pension  egquivalent of

pratuity/pension equivalent ‘of employer’s porfion -
of Contributory Provident Fund; ax the case may .

be, provided he exepuics an .agroement it the
appropriate form (vide Amtigxure 1), Fie shall also
be required to furnis
form (vide Annexure D). indicating receipt of his
pay including pension. “The' acquitiance shall be

obimined from the redmplayed person concerned -

slong with the pay bill every month he is paid
provisionally. S :

(b) When the persion and other retirement
benefits are ultimately sanctioned to the reempioyed
person by the competent authority, the pay shfll
be fixed after taking into account the pension and
pension eguivatent of other forms of retirement
henefits in accordance with the provisions con-
tained in these orders and he shall have no fresh
claims for pensionary benefits in respect of the
past periods during which he-drew the same along
with the provisional pay. The actual amount of
pension equivalent of pratuity/employer’s pertion
of CPW will be adjusted against the gratuity/CP¥ to
the extent it is .different {rom the approximate
amotnt deducted, from the pay of the post
prov sionally paid. ‘

“of the other reiirement benefits.

1 ncquitiance in the preseribed

vk, 2%

(iii) The orders confained in (i} above shall
apply to cases of civil retired Central Govl
empioyees reemployed in Central Civil Depart-
ment and shall not 4pply to cases of any other
categories of retired persons. (such - as retired
persons of Defence Deptt, Railway Deptt. and
State Governments } on their reemployment
under Central Government. -

11. Allowances :

The drawal of various allowances and oifer
benefits based on pay shall be regulated with
reference to the pay that is fixed on reempioyiment.
Pay for these allowances and benefits will b the

. pay - fixed before deducting {he non-ighoribie

part of the pension and the pension eguivaient

13

12, Contributory Provident Fund :

Reg::mployed officers mxight be permitted to
contribute to the Coentributory Frovident Fund,

- -provided that where the term of reemployment
- 1is initially for a year or less bt is later extended so

as to exceed one year, the Government’s contribu-
tion with iuterest shall be credited oply afier
the compistion of one year's redmployment service,
The Ciovernment contribution with infevest shv il
he payable for the entire period for which the
resmployed officer is allowed " to “contribite {07

the CPF i such period exceeds one wEar.

13, Leave and leave szlary

 In the case of persons msmp‘ioyﬁd alter retire-
ment, the provisions comtzined .in the Central
© Civil Service Leave Rules, 1972 shall apply. '

14, Gratuity/Deatb-Cum-retiroment  Gratoity

Reemployed Officers shall not be eligible ior
any gratuity/death-cum-retirement  gratuity for
the period of reemployment except in those cases
covered on Rules 18 and 19 of the Certral Civil

Services (Pension) Rules, 1972, and corresponding

Rges of the Defence Services -Regulations.

15. Retrenched employees

o the case of ex-servicemen as well as civilians
who are retrenched from service and are not
granted pension and/or service gratuity, on their
appointment to Government  service they may
be granted advance increments-equal to the comp-
leted years of service rendered by them on a basic
pay equal to or higher than the minimum of the
scale attached to the civil post in which they are
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ciopioyed. The pay so arrived at-should oot
however, exceed the basic pay drawn by them in
the Armed Forees,

16, Fixation of pay of Ex-Combatant Clerks/
Storemen

(i) in partial modification of the provisions
contained in orders 4 and 5 above, sx-combat nt
Clerks on their reemiploymen! a8 Lower Divigion
Clerks -or Junior Clerks in the Civil posts and

PAY

Ex-Storemen in the Armed Forces on their re. - -

employment as Storemen in Civit posts shall
Chave the cntion to pot their pav fixed under ordoss
4 angd 5 above in accordince with the procedure
indicated in-sub para (2) below,

Explanation .

(IyThe option once exercised is final. The
restuployed. pensioner . should be asked to
exercige the option within the period of three
months from. the daie .of his reemployment.

(i) Ex-vombatent  Clerke and Storemen  re-

P T 5 [ PR Coat
o reLmpioYLs post oy the wsual nannd

.k, 220
{iti} I the resultant amount does not corres-
pcnd o a stage in the séale applicable to the
reemployed post, pay may be fixed at  the
next lower stage and the difference allowed
as perscnal pay to be absorbed m future in-
creases of pay.

(iv) Where the pay in such cases is fixed below
the minimum of the pay scale of the reemployed
post, as a result of adjustment of amowat of
pension drawn by him from the Army in excess
of Rs. 15/- per month, increases in pay may
be allowed after each year of service at the
rate of increment admissible as if the pay has
been fixed at the mindmum "l the winipm
of the scale s reached. Thereafter, subsegtieny
imcrements may be granted-in the scale of the -

e e gy

(3) In the case of appoistment of persons

during ‘released leavefterminal jeave’, their pay

may be fixed at the rinimum of the scale of pay
of the civil post of Lower Division Clerks/Junior
Clerks/Storemen and they will draw leave salary

- separately frow the military wwhorities, Their.

o (d) The power to fix the pay ubdey” this

forred to ip this ovder will ncluede reservists

roleased at fheiroown tequest or on compassion-

cafe or medical grounds, -

{23 Service rendersd gz Combatant Clerks and .

Storemen  Ine Armed | Forces shall be treated

- Departments  of  the

- a8 bguivalent to service as lower Division Clerks/

Jummor Clerks and Btoremen respectively in Civil

posty, drregpective of the pay drawn in those pogts

in the Armed Foroes. The inttial pay in such cases
shall be fixed in the time scale of the' reemployed
posis at a stage eguivalent to the stage that would
have been reached by putting in the civil posts,
the number of completed years of service ren-
dered in' the pouts in the Armed Forces, The
pay so fized will not be restricted to the ‘pre-
retivement pay’. The fxation-of pay in these
cagses shall be done by invoking the provisions of
Fundamental Rule 27. :

Explanation .

{1) For the purpose of caleulation of completed
years of service rendered in the Armed Forces
the non-qualifying service in the Armsd Forces
will not be taken into account,

(ii} Pension as defined in Order 3(1) above
shall be deducted from the pay fixed under this
rale after ignoring Rs. 15/- thereof and only
the net pay is payable,

pay in accordance with the Fm‘fmﬂa_;_11'1':‘51111()_1’1;&(5’1'
at (2) above will be fxed from. the date of their
final discharge from the Avemy, - .,

1

is delegated o the Adinins

ative Mim

unental Bple 27

-

;i I FR—

17. Detaits to be called * for.from. fhe | Audir -

Orfficers :

For the correct determination -of pay, compe-

tent authorities shall obtein the following infor-
mation in respect of ali- officers viz, -guzetfed.

non-gazetied and Gréup D" from the Audit/
Pay and Accounts officers wha reportsd on the
title to pension elc, '

(i} Post held substantively on the date of
retivement and substantive pay in that
post together with scale .of - pay.

(ify Other post, if any, held in an. officiating
capacity on the date of retirement and
officiating pay drawn in the post together
with scale of pay. '

(i) In the case of (i) above, the dates of
actual officiation.

{iv} {a) Special pay, personal pay and depu-
tation allowance, if any, drawn on the

Government  of " India,
‘Fér this purpose the  Comptrollsr and  Andiur
General of Inde will hove the same powers as
the Ministries of the Government of India, Orders -
C uxing the pay in such casis shonld- be dssued- by, -
“invoking the provisions of Funds !

i
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date of retirement and the period for
which it was drawn  continuously.

(by The portion of special pay etc. counted
as emoluments for pension should be
indicated.

(¢ In the case of spevial pay
drawn in a substantive post whether it
is a part of the prescribed scale of tihe
post and included in the relevant pay
schedules.

{v) Gross pension, including amount commu-

ted particulars of pension payment order,

to be quoted,

iy Dreath~Cum-Retirement - or other  gratuity
and pension equivaient thereof.

(vii) ‘Government contribution fo the Coniri-- . -

Sutory Provident Fund with ' interest and’
the pension equivalent  thereof, the Co--
niributory Providént Fund Account num-
ber previously aliotied and the particulars.
of the authority issued by the previous
Audit/Pay and  Accounis Officer. '

- After getting the above information,  the
‘competent authority shall fix the pay of . the

‘yeemployed officer under the = provisions  of
these -orders and compunicate the seme in the
sanction leiter fo the Audit/Pay apd Accounts’ -

Officers. Tn the case. o Ministries/Depariments

whers the integrated sccounts set up has bien

introduced, the .information shall be passed . on
to the concerned Accounts Officer. In addition
o the above, the competent authorities may
give the -information ‘t¢  the Audit/Pay and

Accoums | Officer -regavding -particulars of equi-

valent/higher posts held by the reemployed.
poverament setvant which was ‘taken iato
account for giving the higher starting salary
under paragraph 4 (b) (i) of the orders.

18. Dielegation of powers :

(1y The administrative  Ministries/Departments
will be competent to fix the pay of =2 refired
officer reemployed under them in  accordance
with the forimula mentioned in order 4%5&‘00%,
provided that the post in which the officer is
reemployed already ~carries a sanctioned scale
of pay. Cases in which 2 scale of pay has not
heen sanctioned for the post will be referred
to the Deptt. of Personnel and Training.

(i) The administrative Ministries/Departments
and the Comptrofler and Auditor General may
delegate their powers fo lower authorities at
their discretion in respect of  appointments
which are with the powers of such lower autho-
rities to make,

carries a scale of Lol

[ .= 22

ANNEXURE-]

FORM OF AGREEMENT TO BE. EXECUTED BY THi
CENTRAL GOVERNMENT (CIVIL) PENSIONER ON
HIS RE-EMPLOYMENT

An  agreement mads..........day of ...... one

thousand nine hundred and........ betwaen. . ... ... ..
(hereinafter called the retired Govr, sorvant, which ox-
pression shall include his heirs, executors, administrations
and legal representatives) on the one part and the President
of Tndia (herein after called the Government) on the other
part.

Whereas the Government has appointed ..., ...
o relired Govt, servant in the post of. .. .. U ‘whic h

Whereas in accordance with the orders contained i ths

Ministry of Finance Qffice Memorandum Mo. 8(34} Esti.
111757 dated the 25th Nov., 1958 as modified upto dates

the “initial pay on re-employment plus the gross aMmouN

of pension and/or the pension gquivalent of other form

of 'retivement bengfits’ shall ndt exceed() the pay he
drew before his retivment or (it} Rs. 3,000 whichover
is less. : :

Wiercas the pension andfor the pension eguivalert of
etirement benefits in respect of the refired Government
servant’s previous service hds hot been finally determined
and ssictioned by the competent awthority before his re-
employment. ‘ ’

Whereas the approximate amount of pension sguivalem
Gl pratpity/pension equivalent of employer’s  comtribution
to. the Contributory Providen: Fusd recsivable by the
retived Covernment servant has besn worked out to be.

. Whereas the retired Government seryf’ant is desirous of
receiving pay in the re-employed post each month inctusive
of the amount of pension due to him for the relsvant periad
bui exclusive of 4 sumn of Bso. 4. represchiting
the approximate ampomit of pension equivilent of smployer's
contrivution  to CPRF. S o

MNow therefore, the Government have agreed to fix ki,
pay ata sumof Rs. ... v copar month “provisionally
which surmn shall melude the amount of pension due to Lin
for the relevant period but exclude an approximate amoun ¢
of pension equivalent of employer’s Contrlbution to

_ OPF. on the candition that,

The provisional pay shall be subjest te adjustment on the
fixationr of his fina!l pay in accordance with the ordery
referred to above, when tho pension ﬁ]uivalem of other
forms of retirement benefits in the respect of his previcus
servies are sanctioned to the retived Government servant
by the competent aather e

The retived Government servant shall aot have any
further claim for the pension in respect of the peried during
which he had drawn the amount thereo! included in the
provisional. pay,

And  further that the actual pension equivalent of ora-
cuity/pension  equivalent of employer’s contribution ro
CPF shall be subject to adjusiment from the gratuity/




146 Pa¥

C.P.F. when sanctioned,'te the extemt it is different from
the approximate amount excluded from the pay in the
re-smploved post to arrive at tho provisional pay.

In witness whereof the retired Government secvant has
hereinto set his hand the.day and year first before written.

Signed by the said in prasence of

SIGNATURES

ANNEXURE-]]

EECRIFT "TO° BE GIVEN BY THAE RE-EMPLOYVED
PRNSHINER ALONG WETH PAY BILL EVERY
: MOMWTE
Weooived & sum of RUPSEBR.. ... 1 Lo
eing the provisiona! pay (which s fuclusive of the amoust
“of pension acerved to me) .o (Tame
of post held and officey for the month of. ... )
1 heieby . declare and sta_te'thm iny pension for the month
of i _..may be treated as adicsted sguinst the
"above payment when the pensionary benefips are sanctionsd
(o o oand 1 owill net be entitled to any further payment
on account of pension for the said perod.

1. Vixation of pay of re-smployed pensicmers &

Teferemce is invited to the Central Ol Sep-

vices (Fixation of-phy of Re-employed Fenslovess) -

Crrders, 1986, iaswed wide oM. Do, 316

attfPay-Il) -dated - 31-T-1986, and to say that
in paragraph 4(b) (i) of the Orders it bas been
provided that In cases whers the entite pension
antl pensionary bensflits ave not ignoted dfor pay
fixation, the.mon-ignorable part of ponsion apd
pensiopn, equivalent of retivement benetits shzh
. be reduced from the pay fixed as per the orders:

2. The question whether the pension equi-
valent of gratuity could be ignored in fixing the
pay ou. re-employment has been considered. The
Pregident is now pleased to decide that in Sxing
the initial pay of re-employed pensioners, the
pension eqaivalent of gratuity may rot be deducted
from the pay so fixed.

]
[Deptt, of Prs. & Trg. O.M.No, 3/3/87-Bstt,
(Pay II) dated 3-6-88.]

20. Fixation of pay of re-employed pensiorers :

Attention is invited to this Department O.M.
of even number dated the 3rd Fune, 1988, on the
above mentioned subject, and to say that a number
of references are being received in the Department
to know whether provisions of para 2 of above

[_‘J.".R. ol

cited QM. viz. non-deduction of pensicn equi-
valent of gratuity w.e.l. 1-6-1988 while fixing initial
pay on re-employment will also be applicable
to re-employed pencioners who are already in
re-smployinent as on. 1-6-1988 and' in whose
casg pepsion equivalent of gratuity was token
into consideration while fixing their inttial puy.

3. The matter has been carefully examinesd and
the President is now pleased to decide that the
provisions of para 2 of this Depariment O.M.
of even Mo, dated 3-6-1988 ibid will also extend
to persons already re-emploved prior to 1-6-88
in whose case PEC was taken into account. for
imitial pay fixation. Their pay would, therefory,
be required to be refixed w.e.f. 1-6-1988 by ignoring

the element of persion equivalent of graiuis

[Dept. of Pers. & Trg. 0. M. Ne. 35-.7
Boti. (Poy 1) daed 12-76-88:] .

I (s) Transfer on deputation of Central Govon-

meni eaployess to ex~cadre posts under Goverpe
weni Deputation  (Duty) Allowance and  ofher
. terms amdl conditions-—regarding, - '

B

2, Application 5

2.0 These orders will apply o all Central
Goverament  employess who  are regulssly
anpoivted on depulation in acsordance with, the
movisions of the relevant recrpitment ru
bold peosts m the Ceoiral Govérnment - except
i the following-cases viz.— - .. :

() Members of the All India Services snd. -

these depoted  to posts whose terms are
regulated under specific  stafutory fuies
or ovders o -

{b) Officers appointed -on- deputdtion to
posts in the Central Secretariat such s

Tnder Secretary, Deputy — Secretary, .
Director, Jomt Secretary, . Additional
Secretary,  Secretary, efc.” for whom

separate orders areissued from time to
time will coatinue to  apply.

(¢} Deputation to  posts ‘outside India; and

(dy Appointments of & specific  category of
employees to a specified class of posts
where special  orders are already in exis-
fence  such as appointmments made in the
personal staff of Ministers etc., to the
gxtent the provisions contained therein
are at variance with those contained in
these orders.

3. Scope of Admissibility :

3.1 The term ‘deputation’ will cover only
appointments made by transfer on a temporary
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basis to other posts in the same or otber de-
partmenis/offices of the  Central Government
provided the tramsfer js outside the normal
Aeld of deployment and is in the public interest.

3.2 The question whether the transfer is out-sids
pormal field of deployment or not will be
decided by the authorty which controls the service
or the post from which the employee is transferred.

3.3 Appointments of serving Government
servants made sither by promotfion or by direct
recruitment with open  market  candidates,
whether on a permanent or temporary basis,
will mot be reparded as ‘deputation’.

3.4 perinanent appointments miade by traisior
will  also nor Le treated as ideputation’

PAY

3.5 Temporary transfers made on ihe basis ‘

of personmal  requests of employees otherwise
than in public interest will also wmot be treated
as ‘depuiation’.

4. Bxervise of eptioy 1

(4.1 An employee .on  deputation  may  elect

.t Oraw either the pay m the scele of pay of the
depatation pest or hid basic pay in the parent
cadre pius '
(dutyy -allowsncs: In o ‘case’ will ths pay sc
fixed be legs than the minimum of the scale of
thé ex-cadre post, B :

4.2 The borrowing
the option of the craployes within a period  of
one month from *the -date ‘of joining the ex-cadre

post. -

T

-’%..3.The' opﬁgn oﬁce_, exercised shall be final
However, the employee ‘thay revise the option
noder “the follewing circumstances:—

(2} When he receives proforma promotion in
his parent cadre under the Next Below
Rule; :

(by When he is reperted to a lower grade in
his parerit” %adre;

(c) When he is appointed to another grade
in the borrowing  orgenisation; and

{(d) When the scale of pay of the cadre post
on the basis of which his emoluments
are regulated during the deputation or
of the ex-cadre post held by the employee
on deputation is revised either with
retrospective effect or from a prospective
date,

personat [ pay,f any, plus deputation

anthority shonld  obtain

- gttached to the

[r.r. 22

5, Pay Fixation :

5.1 When an employee on deputation elect
to draw pay in the scale of pay attached to the
ex-cadre post, his pay may be fixed under the
normal rules with reference to his pay in the

cadre post to which he has been appointed on

a regular basis.

5.2 In cases of appointments/promotion from’
one ex-cadre post to snother ex-cadre post
where the emplovee opts to draw pay in  the
scale of pay of the ex-cadrz post, the pay in the

seale of the strond or subseguenl vi-dudie “posts.

shall be fixed under the normal roles with refers .

rence to pay in the cadre post only, In respect
of appointments {0 ex-cadrs posts on time-scale

of pay identical with the -ime-scale of pay of 7/

ex-cadre post(sy held on an eatlier ' occasion(s),
the benefit of proviso 1 (i} to FR 22 will, however,
he admissible, : -

53 In cases of appointmenis 3o a-second .op
subsequent  ex-cadre post(sy in'a higher pay
seale than that of the previous ex-cadre post,
the pay may be fixed with ‘reference to the pay
dravm in the cadre post and if-the pay so fized

happens to be less than the pay deawn ja the -
previows ex-cadre post, ths - diffevenve: muy e

allowed as personal pay to belabsoibed:in folure

increases in ‘pay. Thisis subject to the condition:

that on both the occasions the empidyee should
pave epted -to-draw pay  in the scales of pay

ex-tadre | poats

54 If duriﬁg the period of . depu‘fatiﬂn ihe.

basic pay of an employee exgeeds the maximum
of the scale of pay of the post or the fixed pay
of the post, on account of proforma promotion
i his cadre noder the Next Below Rule or other-
wise, the deputation of the employee should
be restricted to a maximum period of six months
from the date on which his pay thus exceeds
such maximum and he should be
his parent department within the said peried.

5.5 No employee whose basic pay at
fime of his proposed deputation exceeds the
maximum on the secale of pay of the ex-cadre
post or the fixed pay of the ex-cadre post, as
the case may be, shall be deputed to such a nost.

reverted fo .-

the.
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6, Deputation (Duty) Allowance :

6.1 The deputation (duty) allowance admissible
hall be at the fellowing rates :

(g) 5% of the employee’s basic pay subject
to a magimum of Rs. 250 p.m. when the
spansfer 18 wifhin the same station.

(b} 10% of the employee’s basic pay subject
1o @ meaximoum of Rs, 500/~ p.m. in all
other cases:

provided that the basic pay plus the deputation
(duty) - allowance shall at no. time exceed Rs.
7300/~ pan. ‘ go '

xore (1) The term Ssavie siation’ fus .
| purpose will bedefermined with reference to the

staton where the person was. on duty before
. progecding O - - deputation...

Pay

. will remain the same as was, decided at the time, .
of initial posting and will not ondergo. any
- change., ‘ Lo

:I NoTE @) < Whan there i no’ chapee in the head-

quarters - with reference to the last post held, the
" yyansfer should be freated as within the same
station wnd when there is change in headquarters
i would be treatéd as mol in  the same station.
So far as places falling within the same urban
agglomeration of the old headquarters are con-
cerned, they iwonld be trented as transfer within
the same station: Do

v, 22

6.6 If an employee (with the permission of
the competent authority) procesds on deputation
from one post in one Ministry/Department/
Organisation to another post in the same or
wnother Ministry / Department | Organisation
without reverting to his parent cadre, and
if the second ex-cadtre post ‘is at the
same station as the first ex-cadre post, then
the rate of deputation (duty) allowance would
remain unchanged.

6.7 In cases where a deputationist is, transferred .

by the borrowing authority from one ‘station fo
another without any chdnge in the . post held
by him, the rate of deputation (duty) allowsnee

1. Admissibility of any other ]}é’,\f and nllewances

putation (daty) allowamee. -

50 Special rates of deputatiop (duty) aliow-

gL may

e adrnissible  under- separate orders

i any particuigy Cargs, Oon ‘afieonnt of condifions .
Cof “living there beldg —partict tly arduous or -

yriattactive, . Whers special rate'is more favou-
" pible than fhat undef 6.1 atiove, - employess do-

puted to the avea Will be D giveil the benefit of

T the spedial rats. ‘

6.3 The deputation (doty) allowance, as admi-
sible vide 6.1 above, shall be further so restrics

parent .cadre from time to - time plus - deputation
(duty) allowance * does not exceed the maximum
of the scale of pay of the post held on deputation.

6.4 .The employes on deputation may  be
given the benefit of the Next Below Rule subject
to the.gpplication of the provisions of 6.3 above

“in regard to the regulation of-the deputation
(duty) allowance.

6.5 Whenever extension of the period of
deputation for the fifth year or the second year
in excess of the period prescribed in the Recruit-
ment Rules is granted, it would ‘be on the specific
understanding that the officer would  not be
entitled to draw deputation (duty) allowance.

i the parent department-should ndt b

while on deputation :

7.1 Amy project  allowance. admissible  in’
a project area may be drawn in addition™in de-

- . Sy N § . g
© 1.2 Any other special pay deaws by an e

i addition to the -deputation {duty) 4L

i

provided,, however, the Government imay, oy

general or special order, suitably . sestrict the
depptasion (duty) alowance-where, nnder special
ciroumstances, the  special pay drawn " by

..an.officer in & mnon-tenure post in his parent

‘ ) e - quired  the
" ted that the . basic pay.of the. employee in his .

cadre is allowed to be -drawr, in addition fio
hasic pay, in his deputation post. This will re~
specific  prior
the Department of Personnel & Trainin.g

“7.3.The personal pay, 'if any, drawn by an
smployee in his parent department will contisue

to be admissibie nntil it is absorbed in other incre-
ases in pay i.c. increments or increase of pay.by -

promotion or for any other reason @uniess
it is personal pay (or special pay in the nature
of persomal pay like qualiafication pay etc.) of
non-absorbable nature.

7.4 In case special pay is attached to the scale
of pay of the es-cadre post and the employee
has opted to draw pay in that scale, in addition
io0 his pay in that scale he will also be entitled to
draw such special pay. .

Sloges . -
I

-conponrrence o -
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&. Tenure of Drepufation :

§.1 The period of deputation shall be subject
to » maximum of three years in all cases except
for those posts where 2 longer period of tenure
is prescribed in the Recruitment Rules,

20 The  Administrative ~— Minisiries  may
grant extension beyond thig limit upto one
year, after obtaining orders of their Secretary,
‘n cuses where such extension s considered

g% The harrowing Ministries/Departments may
axtend the

period of deputation for the fifth

" year or for the second year in excess of the period

‘prescribed in the

()

. Recruitment
ahsotutely mecessary, - subject 1o the following
conditions 1—. L ‘

.+ (i), While « diccording ..extension for the fifth
. _year, or the second, year jn excess of the

period  prescribed in the Recruitment
-Rules, the - directive-issued for rigid appli-
cation of the tenure rules should be taken
mto
exceptional . chrcumstances  such exten-
gions should be granted, '

(ity The extension should e strictly in public
joterest and with fhe . opecific prior  ap-
riwal  of §he concemned Minister ‘of the
horrowing Ministry/Departiment,

Where such extension is’
wonld. be

granted, it
on the specific understanding

Boules, where

PAY

_be restricted to & maximum period of six menths.

from the daté on which his ‘pay thus caeseds . o
, teverted - -

* to his parent department within the' said period..

consideration and only in’ rare and

that the  officer would ot be entitled to

. draw. deputation * {duty) aliowance. '

. (v) The .exténsion would be subject to the

prior  approval of the ‘lending  organi-
sation, the officer on deputation, and
wherever necessary, the U.P.8.C.

4.4 Tn cases where the exiension’ is beyond
the ffth year ot beyond. the second . year in
excess of the period prescribed in the Recruit-
ment Bules, the same would be allowed ouly
fafter dbtaining the prior approval of the De-
partment of Personnel & Training. Proposals
in this regard should reach this Department
at least three months before the expiry of the
extended tenure.

8.5 When extension of the period of deputa-
tion is considered, the period of extension may
be so decided upon as to enable the officer con-
cerned to continue on deputation till the com-
pletion of the academic year in cases where the
officer has school/college going children.

[FR. 22

§.6 For computing the total period of de-
putation, the period of deputation, including
ihe period of deputation in another ex-cadre
post held  immediately preceding the  current
appointment in the same or some ottier organi-
sation/department of the Central Government
shall ajso be taken into account. '

8.7 If during the period of deputation ihe
basic pay of an employee exceeds the maximum
of the scale of pay of the post or the fixed pay
of the post, on account of proforma promotion
in his cadre under the MNext Below Rule or
otherwise, the deputation of the employee should

such maximum and he .should. be

- 8.8 If during the period . of . deputziti'qn, o
account of proforma promotion in fhe pareat

" .cadre under the Next Below Rule the employes -
becomes entitled to a scale of pay higher than =
the scale of pay attached to the ek-cadre post, -

he may be ‘allowed.to complete the normel tenure
of deputation subject te 87 above but no
extension of the perind of deputation showld be
allowed in such cases. : s

A o

9, Promotions durigg peried of depatstion

9.1 When an employee already on deputation
is to be prometed/apnointed o another post
by the borrowing authority. the borrowing

authority should obtain the concurrence of the .

lending eauthority prior to- the-

3 promotion/
appointment. : "

9.2 The emloyees on deputation may be
given the benefit of the Next Below Rule subject
to the application of the other provisions con-
tained in this Office Memorandum.

10. Grant of leave on expiry of fenure of
deputation : '

On reversion from the deputation post to the

parent cadre, the employes comcerned might be
allowed leavé not exceeding two months by the
barrowing Ministry/Department/Organisation.,
The employee concerned should appiy for
Further leave to his cadre controlling authbority.
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11. Premature veversion of  deputationist o
parent cadre

Normally, when an’ employse is appoinied on
deputation, ‘his services are yeplaced at the
disposal of the pareat Iiinistry/Department at
the end of the tenure. However, as and when a
situgtion arises for premature reversion to the
parent cadre of the deputationist, his services
could be so returned after giving reasonable
notice to the lending Ministry/Department and
the employee.

12, Sauctioning of ,dep}jt@ﬁdn (linty) aliowances

- . The administrative Mm strizs/Depariments will
'be competent to sanction the deputation duoty
! allowance -of -, their employees apd -those in
offices - under ' them' in’ accordance with these
terms and conditions. Such sanctions may be
issued eifher by the  Ministry/Dopartment
by transferring the employess or by the Ministry/

‘Departmeni for loaning .the services of {he

services of the emyloyees, as-1may be appropriate
in the - circusmstanees of pach cuse.

o

- 13, Relaxation of comdithons:

Any relazation of these terms end oondiions

will require the prior congurrence of the Depari- '

meat of  Pergonnel. &  Traising

L

i

FORE. i |
Ui No, A2 -kt

L aer }?}'P'erg@ngl & T
" dated 29th April, 1988

1i(e) Transiet on deputation “of Cenfral Govern-

ment employess to ex-cadre posts  under

Government—Terms apd  Conditiocus—Rega-

rding— e
Reference is invited to this Department’s Office
Memorandum No. 2/12/87-Estt. (Pay-II) dated
the 29th April, 1988 and to say that paragraphs
4.1 and 5. L. of that O. M.provide s follows ;-

para 4.1 **An employee on deputation may slect

to draw either the pay in the scale of

pay of the deputation post or his
“‘basic pay in the parent cadre plus
personal pay, if any, plus deputation
(duty) allowance. In mo case the pay

so fixed e less than the minimum of

the scale of the ex-cadre post”.

Para 5.1 “When an employee on deputation
slects to draw pay in the scale of pay

- Rule will not appiy. In other words, in no tast
will the pay of thé employes be fixed at a stage-
less than the minimuwm of the scale of the ex-oadrey

14. These k.:rd.a':xqs take aﬁm from the 1st Anril - -

[F.R, 20

attached to the ex-cadre post, Il
pay may be fixed under the normal rules
with reference to his pay in the cadre
post to which he has been appointed
on a regular basis”.

2. The underlying intention of these provisious
it that w.e.f. 1-4-88, when a Central Government
gmployse is regularly appointed on deputation
in accordance with the provisions of the relevant
rectuitment rules to hold another post in the Cen-
tral Government, and i governed by the termms

-~ and conditions as snumerated in this Depari- .
ment’s O.M. of even number dated the 29th -

April, 1988, ke has au option gither to dvaw pay

o in the scale of pay of the deputation post or he
: cant draw his basic pay io the parent cadre plus

porsonal pay, if auy, plus deputation. (duty)
allowance in accordance with the rates. prescribed

inthe O.M. Incasethe employec.opts for drawing
pay in the scele of pay of the depuiation post, -

the pay is to be fixed under the normal rules with
referenice to the pay in the cadre post. However,

" while fixing his pay in the ex-cadre post undsy
. the normal rnles, the restrictions under FR 35
- as well as the orders under that Fundemenial

£

post,

3. However, in case the employee opts Lo
draw his grade pay in the purend cadie plus depu:
tation (duty) aliowance, It has fo- be. enswred
that the basic pay in the parent cadre ptué deputa-
tion (duty) allowance shall at no time exceed
Rs, 7300 per month, There will be mo correlation
between the pay in the parent cadee and the

minimum of the pay scale of the ex-cadre post

Jin such cases,

[D/P & Trg. O. M. No,#2/12/7-Estt. & (Pry 1D)
doted 11-6-89.]

11 (c) Fixation of pay of Central Government
elenyees on deputation on foreipn service
basis in Peblic Sector Undertakings.

The pry of the Cental Govt. employees on
deputetion on foreign service basis in public
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sector undertakings  will be

follows :—

regulatec 2s

Pay :—When a Central Government emnloyee
ig deputed to & post in a Public Sector Under-
taking where the industrial rates of Dearness
Allowanee are being granted, he may be allowod
an option either (i) to draw the grade pay plus
deputation allowance at the rate of 109 of his
grade pay subject to a maximum of Rs. 500
p.m., or (ii} to draw pay in the scale of pay
attached to the postin the public sector under-
taking,

Where the employee ovts to draw pay in the
time scals of the postiu the public sector unider-
taking, his pay may be fixed in the pay scale of
next above the amount
arrived at by adding to his grade pay one incre-
ment in the scale of his cadre post n the govern-
ment {end if he was drawing pay at the maxi-
mum of the scale by the inorement lagt deawn}
and-pppropriaie -doarnsss aliowanos, additional

dearness allowance, ad-hoe dearusys allowance,
Cang inderim ceiief on such pay as admissiblz to
‘the Govt, employes on the dats  of iz depute-
‘tiom to the Public Sestor Vndertaking, reduced

(et
by the industrial rates of dearness sliowancs,
additionsl dearvess sllowance and inferim. relief,
if any, applicable to the poslin the wdevtaking,
The pay.so fixéd shoatd  not, however, be lous

‘than the mindswrn of the psay gorls of the post

and also should not exeesd the maximum of the
pay scale of the post io which the Government

- amployes iz deputed. The optien once exercised

N 3 ey ST B
shall be Sand sicent hat —

(i) Whes such an employee receives proforma
promotion  'in his parent department
uuder WER. or ¢ veéveriod to a lower grade

in the parent department or is appointed.

to another grawe in  the undertaking;
or ,

(i}) When the scale of the depugation post or
thai the post held by the depu®ationist in the
parent cadre is revised, in such circum-
stances, the employee ] will be allowed a
frel option.

Inerements :—The Government employee will
draw increment i his parent grade or in the

[F.R. 20

grade attached to the deputation post, as tho
case may be, depending on whether he hag opted
for his own grade pay plus deputation (duty)
aliowance or the time scale of the deputation
post.

Denarpess Allowance —In case the employes
exercises an  option to draw pay in the sime
scale of the pogt, he will  be entitled to dearness.
allowance under the rules of - public . sestor

underteking. In other caset, he will he - entitled . -

to dearness allowance in accordance with ihe
rules of the Central Govérament as applicabilc
from fime to time,

Other Allowances 1--A5  regards other allow-
antoy end counssssions, the sarme will he regilaleg
as adwmissible o corresponding empioyser of
the Public Sector Underfalings. . .

These - orders will take effect from the “dv

an  employer draws pay in therevised soale of

poy applicabls  in accordamce with: the O
{Revised Pay) Rules, 19360 '

ot

.y

{G.0.3, DPersonnel & Teghving, O N 6ag/86. &

Eatt. (P-11), dated Hh Decomber, 19887 -

1 (@) Terms of appointemest of ewml
nmblic sector waderiskings on  r
foyeign sorvice b the TGovernment of

Bmpleyees of public sem;mf;uﬁdlétsfta s ',{i{iiiou'

are in receipt of industrisl rites ef Ik
Allowance sud who { vo eppointed on de ity
under the Central Government mey be offercd the
following terms in respect of their pry znd
allowanoes, ete, : D g

(i) Pay +—The employee will have an QTR

to draw either (a) pay in the scale of the pogt -~
held by him on reverse fereign servics wwder

the Central Government or (b} 'to draw s
grade pay in the public sector undertaking plus
deputation  (duty) allowance at 10% of the
grade pay subject to a ceiling of Rs. 250 per
month, without restriction with _reference to the.
maximum - of the scale of pay of his post.
Where the emplovee has opled for the alter-
native at  {a) above, his ivitial pay will be fixed
by raising his grade pay in the public sector
undertaking by one increment in his pay scale
and equating the pay so raised plus appropriate
dearness allowance, additional dearnsss allow-.
ance and interim relief, if any, admissible in the
pubiic sector undertaking, to the pay plus the
dearness allowance, additiopal dearness allow-
ance, ad-ho¢ dearness allowance, and intcrim
relief admisgsible under the Government, and
fixing the pay at the appropriate stage in the
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pay scale of the 'post in the Government. I

" ihere ig mo stage equal to that pay in the pay

scale .of the post under the Govertment, s

“pay will be fixed at the next stage in the scale.

The pay so fixed will, howsver, be - regiricted
to the maximum of the pay scale under the
Government. A fow illustrative cases of pay fixa-
cion under this Office Memorandum are given
in the . enciosed Annexure,

(i) Allowances i— Where the option is in favour

of the alteraative at . (2) above, the dllowances

and perguisites will he régulated in accordance
with those applicable to the post under the
Clentral  Cioverament. To. respoet of those who
opt for the alternative at () above, the allow-

- ances and - perquisiies Al rates admissible in the
" parent puelic sector “undertaking may be allowed,
S hrovidsd allowanoes . - and
“iame character are avaitlabls 1o officers of com-

perguisites of  the

parable” status in ihe - Government, subject o

the - fulfilment of the. conditions, if any, pres- -
~eribed. by the,public gestor wndertaking  for
 grawal of such . allowanos

at§, In respeot of per-
character wiigh are

‘guisites. and. allowanoss,, 0

. mot available to  offlcers afsoyresponding status

in the Crovernmett, the clearance of the De-

- Hartmens. of Personngl . gnd’ Administrative
- Refarios ghall be | obtainsd “hefore settiing the

‘erms. The . facility of limited wse  of Govera~
ment vehicle Tor  privaie parposes un DEyIReN
warpes will kot, however, e availablo”
riod of revevse fovelyn service
ity is fadinissivle to the  em-
miblis stotor undertakings. g

(i3, Eaesshias? : :
i soion wervice, the employee
. gy -otherwist “specitiod, be poverned
by the Jenve  rides of vther public sector nnder-
takings congerned as’ lsave salary coniributions
are payable to the piiblic sector undertakings.
Hente encaghment. of deave will be regulated
ag per the rides of the-public sector undertakings.
and the Hability in-this regard. will be that of the

lending organization.. v

5. Employees of public  sector undertaking
whe sre in receipt of DA at Clentral Government

. rated.

" The cases of employees of public sector under-

takings, who are in recoipt of Central Govern-
ment rates of DA and who are appointed on
deputation under the Central Government may
be referred to the Department of Personuel and
Administrative Reforms before finalising  their
torms,

Tenve  1During . the

. exerciged will be

frm, 22

3 State Government cmployees on deputation
t¢ the Covermment of India. ,

According to para 4.3 of the Ministry of
Finance, 0.M., deted 7:11-1975 referred to above,
the terms laid down therein as modified by the
Department of Personnel and- AR, vide O.M.
No. 2(23)-Estt. (Pay IL/81, dated 29-5-1981
are at present applicable to the employess of
the State Governments appointed on deputation
in the Government of India. Sinee many State

Governments have rovised the pay soales of

‘their employees after 1-1-1973, it has been devided
that the torms as conteined in paragraph 1 of
this Office Memorandum in respect of pny od
allowances as admissible to the -employses of
public. sector undertakings. on reverge . foraign

service may alse be extended to the State Govem- - '

ment employees during their deputation Lo the .
- Government of India. T e

© 4. Diate of eflect & option,

‘ These  ovders will take effect from. the dal . v
. Trecember 1984, Tmployess of public: gowtor o
undertakings  alveady op reverse Sovelgu sorvive - 0
ond State Ciovernment employoes alrendy om .
deputation te the = Covernigent of Twdin Wikl
have the option either to continye o, e goverfsd .

by their exiyting lterms and conditions during

_the pregent terms of their deputation or to  come

over to the terms and conditions mentioned in

this Office Memorandum. For the eutended

period of their tenure, they will be = governed

*‘only by thé provisions ef this Office Memorandwm: o

In the case of others the option for pay fixation
under para 1 (i) supra will have to be exeroised
within one month of the officers coming on
deputation and that option will . be affeciive from
the date of coming on deputation, Option ongce

(a) Such officer receives proforma promuotion
in his parent office under the next below
wle or in reverted to a lower grade in
the parent office or s appoined in another
orade in the (Government, and

(b) When the scale of the deputation past or

that of the post held by a deputatiomist -

in his pateat office is revised either with
retrospective or prospective effect.

1.0.L, Dypett, of Personncl & Tig., O.M, Moo 144/84-
Eistt. (P-I1), dated 26th Decenber, 1984.]

final except when.--— .
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12. Guidelines for fixing pay of candidates
working in Public Sector Underiakings, ete. recom-
mended for appointment by the Commission by the
method of recruitment by selection-—regarding—

As psr extant rides/orders on the subject, pay

[P, 22

4. These ordets take effect from the first of
the month in which this O.M. is issued.

[D/Pers. & Trg. ©. M, No. 12/1/85—Bstt. (Pay I,

dated 7-8-89]

ANNEXURE

protection is granted to candidates who are ap-
pointed by the method of recruitment by selection
through the U.P.S.C if such candidates are 1o ILLUSTRATION-E

Government service.No such pay protection is gran-

red to candidates working in Public Secior Under-
cakings, Universities, Semi-Crovernment  Institu-
tions or Autonomous Bodies, when they are s0
appointed in Government. As a result of  this, it

has noi been possible for Government to draw
wpin the tale that is available in non-Giovernment
organisations. . : T

An Officer in a Public’ Sector Unertaking in
the scale of Rs. 2,450-100-2,750 with a basic pay
of Rs.- 2,550 and D. A of Es 1,016.55
to be appointed in Government in the scale of
pay of Rs. 3,000-100-3,500-125-4,500: -

Basic pay in PSU. 2,550.00

DA 1,016.55

Ad-Tioc Relief 340, 00

4,406, 55

Totel

5.The quostion as to ow pay protection can B
b givendn the case of - candidates recruited from
Pubiic Sactor Undertakings, etc. has been engaging
the atténtion of the CGrovernment. for  sometime.
. The matter-his besn carefilly cousidered and the
Prasident ts pleased to  decide that in respect of . ‘
condidates working in Public Sector Undertakings, R SRR s A1) S

Pay in the Crovernment will be fixzd asinder:

(Iniversities, Serni-Government Institutions or R '-m "R
Anttomomous “Bodies, who are appointed zs direct s ey il )
g pits o] ".4 [ } ! 1 u." 3 3" i 4 . rll"s-'w s BN
recruits. on selection through & properly constitu Basic pay . 3.000.80 3500000 3,575.00

ted.agoney including - departmental _authorities -
making Tecrditment divectly, their initial pay may

680,00 30500 80500

DA- 23
. . v

he fixed at a stage in the scale of pay attached to,
the poit so thdt the pay and D.A. as admissible in
 the Goyeumendt will proteet the pay -4 D.A. already
being drawn by them in thelr parent organisations.
Trithig evertt of $uch a stage not being availdble
" inthe:post to which they have been recruited, their
“pay ey be fized at & stage just below in the scale
“of fhe post to which they have been recruited, so
as -to-enstre a -minimim logs to the candidates.
The pay fixed under this formulation will not ex-
ceed the mazimum of the scale of the post to which
they have been recruited. The pay fixation is to be
made by the employing Ministries {Departments
after verification of all the rélevant documents to
be produced by the candidates who were employed
in such Organisations, _

Total 3,690}0{)_ 45330;5_;'-9@,,'-31’,*430.{)D' A

[T p—

So- pay will be fised at- Rs. 3,500 -on his
appointment in Central Government.

TELUSTRATION-I

Amnother officer in a Public Sector Einderiak-
ing in the scale of Rs. 3,000-100-3,700 with a basic.
pay of Rs. 3,100 and D.A, of Rs.1,016.55 to be
appointed in tfie Govt. in the scale of Rs. 4,100-
125-4,850-150-5,300,

: Rs.
‘Basic pay in P.S.U. 3,100.00
THA. 1,016.55
3. In so far as persons serving in the Indian Ad-hac relief . 1,080.00

Audit and Accounts Department are conecerned, O
these orders are issued withthe concurrence of the Total . 35,196.55
Comptroller and Auditor General of India. N
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Pay in the Government will be fixed as under :
I iL I
Rs. Rs, Rs.
Basic pay . 4,100.00  4,350.00 4,475.00
A, 17% . £97.00 739,50 760.75

Ad-hoc

‘ 4,797.00  5,089.50 5,235 75

| 8 pay “Will be fixed q,t-'}?;s.ﬁl’s“ﬁq o1 appointment in

Governneut, ~

n.G. P & T8 INSTRUCTIONS

(1) The guestion 45 to how the.pay of the officials
discharged Trom service under Rule 5 of the Cen-

tral Civil Sevrvices (Temporary Service)

Rules, 194¢

shouldbe regulated on their re-employment was un-.
“der consideratisn for some tiroe past, It 18 clarified -

that the-discharge of an official under

-Rule 5 does

aot .amotunt to removdl or dismissal from service
and on te-craployment there will be no objection -
to the provisions.of the priviso to F.R. 22 being

apphied provided they ave atherwise

DG, & T Leveer Moo 30/14/SPB/E
28th N overeher, $9EL] . R

It is clarified afier examination n

applicable, " |

" tigns (Reprint).
AP, dated the ' tous ¢ ;.“ M )

consultation

witli the Department of Personne! and the Minis-
tey . of -Finance that the.above decision is equally -
applicalile if. 'the 'cases of: reernployment after

sermination of seivicss  uidor Rule 5 of the

C.C8, (-T,S.} R‘_Lﬂes, 1965,

DG P &1 Lettor No, 2-79/70-PAP,
May, 19787

dated the 1ith

AUDIT INSTRUCTIONS

(1) A time-scale may -be of recent introduc-
tion, Wheréas the cadre or-class to which it is

attached may have been in existence

on a graded

<oalo before the time-scale came into foreggor it
may be.that one time-scale has tdken the place

of anotheér.

1f a Government servant has held
or officiated in a post in the cadre

substantively,
or class prior

to the introduction of & new iime-scale, and
has drawn during the p: riod, salary or pay equal

to a stage, or intermediate between two stages,
jn the new time-scale, then the intit

new time-scale may be fixed at t

ial pay in the
he salary or

o ilaﬁ't post on & dilferent rate of pa ;
post” as the permanent past even thiugh the dities - -

[FR. 22

pay last drawn and the period during which it was
drawn mey be counted for increment in the same
state, or 1f the salary or pay was intermediate
hetween two stages, in the lower stage of that
time-scale.

The above provisions will not be applicable
to posts the pay of which has been reduged.

| [Para 3(i), Chap. IV, Sec. I of Manna! of Audit Tnstrec-
tions (Reprint).]

(2) Regulation of puy of ¢ Governmeni  servant
in receipt of persomal pay under F.R, 22 Le(its
when ke cesraz his next imeremenie-Whea the
next increment in the time-scale of either the new
or the 6ld post falls due, the Government servant.
should draw the next increment in the time-scale
of the new post, and forthwith lose the personal

pav and all connection witl: the time-seale of the
old post. The personal pay is given to a-Govern- ..

ment sevant only for the purpose of intitial. pay
and not at any subsequent stage in the new time-

scale in which the Government servant. raight draw -

less pay than he would have drawn had - be re.
mained in the old time-scale. IR

o

[Pata. 3(if), Chap, IV, See. I o:t” Mignual of Audit Tnstruo-

(%) Not printed.

- {4) For the purpose of .F. T 2’2 zzud 239 ST
" temporary post op!a'lc‘crta_in rate of pay fHixed
or time-scale) which isconverfed into a.pepma -

v is poi-the “eame -

remein the same. In other words, in view of

F.R. 9(30) the temporary post i to-'be regarded
a5 T ving oos sed to-cXist apd-to bave been repluc-
ed by the permenent post. - The incombent of the
tempor: ry post is thus cntitled only (to the pay of

ihe pcrmen ot post if it is on a fixed rate of piy

or) to the miimum of the time-scs je of the per- . -

monent post if it is on & time-scale unless his cese
is covered by the corcession ¢dmissible under
provisos (1) (ii) and (1) (Gii) te F.R. 22,

NoTe:—The provisions of Art, 370, Civil Service
Reguli tions, £ e 1ot ffeeted by this decisicn,

[Para. 3(iv), Chap, IV, Sec. T of Manual of Audit Instruc-
tions (Reprint).)

(5) The cxpression “if he holds ¢ lien on a per-
menert post’” ocourring in cleuse (&) of FPunde-
mental Rule 22 should be held to include the lien
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on a permanent post Lo which & Government ser-
vant is appointed ina provisiontl substantive
capacity under Fundamente] Rule 14 (d), end the
expression ‘‘substantive pry in respect of the old
post’’ occurring in that rule-shonld be held toin-
clude nis substantive pey in respect of that pro-
visional substantive o ppointment., Fundamental
Ruie 22 () should, thervefore, be held to permit
the substantive pay in respect of a provisionel
substantive appointment being taken into account
in determining his initial pay in another post to
which he is appointed. When the initial pay of a
Government servant in 2 post is thus fixed, it
will not be affected even if during the tenure of
‘his appointment to that post he reverts from his-
provisional appointment.

7 [Para: 3(vi), Chap, IV, Sec. I of the Manual of -Audit-

- Instructions (Reprint.)] _ .

. (6) When a Government servant is appointed -

to offictate’in .a post on a time-scale of pay but
kas his pay fixed below the minimum of the time-

“scale under F.R. 35, he must not be treated as-

having effecteally officiated in that post within
"‘the meaning of F.R. 22, orhaving readered duty
“in it within the meening of F.R.26. Suchan
officet, on confirmation shoutd have his initial pay .
fixed under FR. 22(Frand draw the sext increment
after he has put in duty for the wusual pericd
required -caloulated from the date of his confir.
tmation. - g .

Para.d 2(it), Chap. IV, Seo. 1 of Mianwal of Augdit Instruc-

tions (Reprint)]

- :(_’f);,-ln 4 case Whérc_:'f.here is 2 pause in the fime-
scale (e.z., at the stages of Rs. 525 and Rg. 625

in fthe scale “of R§. 375-50:525-525-50-625-625-

5(..975) there are really two stages at the same rate

of pay and an incumbent gets the first stage at

that rate during the first year of service and at
the -second stage only on the conclusion of the
first year. Where, however, a scale is expressed
as R 375-50-525-50/2-575-50-625-50/2675-25-075
the biennial increments at the stages of Rs. 525
and Rs. 625 acciue only afterthe full incremental
period of two'years and it cannot be said that
there are two stages at the same rate of pay to be
drawn during the first and second year respectively.

2. The difference between the two types of
scales mentionad above Wwill 'be material only 'in
respect of cases involving fixation of pay under
F.R. 22(a)(ii). So far as cases involving fixation

|F.R. 22

of pay under F.R. 22(g) (iy are concerned the
treatment to be meted out will be the same irres-
pective of the type of the time-scale. The manner
in which the fixation of pay should be regulated
in such cases under F.R. 22{a) (i) and F.R. 22
{@)(if) respectively is indicated below

3. Fixation of pay under F.R. 22 (a) ({) :—

The words “ihe stage of the time-scale next
above his substentive pay in tespect of the old
post” ocomrring in F.R, 22-(a) (i) means the siage

1n the time-scale which is next in amount above his

‘substantive pay_ although the fime-scale of the
new post may catry only biennial increments or
have a pause operating at the stage of pay in that

-scale equal to his substantive pay. For example,

if an officer in receipt of substantive pay of

Rs, 350 p.m. ir 2 permanent post in the scale of

Rs, 2715-25-500-EB-30-650-30-EB-800 is appointed
to officiate in the post involving higher responsibi-

‘Jities in ihe scale df Rs. 350-350-380-380-30-590-

ER-30-770-40-850, 'his officiating - pay 'in  the
latter scale may be fixed at Rs. 380 instead of at
secomd stage of Rs. 350 pan.

-~

&, Fixation of pay under FOR. 22 {a) {#) —

W

1. Cases where theve is a pause in the time-scale . —

. (i) When the substantive pay in the old post
is not egual to a stage in the time-scale
of the new post, the incumbent will draw
the pay at'the stage in the new post next
below his  substantive pay plus  the
difference as personal - pay. If there is a
pause at that stage fhe pay will be fixed at
the second stage. For the purpose of this
fixation it is immaterist whether there s a
pause at the stage in which the pay was
drawn i the old post and whether be drew
that pay in the first or second stage.

(if) Tf the pay drawn in the old post corresponds
to a stage in the time-scale of the new post
the pay in the new post will be fixed
at that stage. If there is & pause at that
stage in the scale of the new post, the pay
will be fixed at the first stage. If however,
there is a pause at that stege in the scale of
pay attached to the old post also, then the
pay n the new post will pe fixed «t the
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first or the second stage according as it
was drawn in the first-or second stage in
~the old scale.
(ifiy Ia cases covered by both (1) and (7} above

he will continue to draw the pay specified
above until such time as he would have
repeived an increment (i.e., 4 ctual increase
in pay has distinguished from passing on
fnpn one stoge 1o another at the same rate
of pay) in the tme-scale.of the old post or
“for the poriod after which an incrernent
{i.c, an actusl increase) is garped in the
fime-scale of new post, whichever is loss.
Afier that peviod he will draw the sext -
crement (1.6, actual increase) in the time-
seale of the new post and forthwith lose
the personal pay, and all comnection with
. the. time-scale of the old post.

o

o where the incremeny s biemial -

Ty

Hery thers 15 oo guestion of the Goverpment

‘eppumnt drawing the same tate of pay at the first

or second stage; end ancincrament af ihe biennial
stage of the new scale acerues after a Governmment

* servant had rendered service for'two years at that

seage. When the pay of u Government servant is

fised 4t such a siage.in the pew post under BLE.

9%y (if) whetber with or witbout any puisonal

ay the increment raising hig pay to thé stage next

‘above the biennial stage will ueorue to him on the
“date on which he would have got an incremend
. {actualinorease) in the time-scate of the old post

wr after he had rendered service for two yedars. in

the new post  whichever is earlier; from that
" date he will lose the personal pay, il any.

 [PEfn. 3{vi,- Chap. IV, Seo. 1 of Maunal of Andit Tns-
wractions (Reprint).]

¢ ¢

(8) The instructions contained in clause 3 of
Audit Instruction (7) apply mutatis mutandis to
cases where pay has to be regulated under
F.R. 22-C, except that instead of the substantive
pay in the old post as in the case of F.R. 22 (@)
(i) the pay with reference to which the next stage
in the higher post has to be worked out would be
the pay noiionally arrived at by increasing the
pay of the Government servant in respect of the

rAY

higher post has to be worked ont

Tnstreticy
. ¥,

few, 22

lower post by one increment at the stage at which
such pay has accrued. ‘

Para. 3(vil), Chep. IV, Sec. T of the Manual of Audit
Instructions (Reprint) as inserted by .5, No. 61 thereto.]

(9) The instractions contained in clavse 3 of
Audit Instruction (7) apply mwfafls mutindis (o,
cases where pay has to be regulated nnder MLE,
O.M. Mo, F.1(10)-E, 111 {A)/74; dated the 21st

June, 1974 [Govermment of jndia Order Ng. (5],

except that in the case of F.RE. 22 (a) () the pay
with reference to which. the next stag '

in the soale of the lower post’ 'es;‘:};‘c LN i)fl
whether the lower post wag  Leld in 2 substantive,
officiating or temporary capacity. Thes, an officer

who drew pay of Rs. 2,000 in o Group ‘A" post
in the scale of Rs. 1,200-100-2,060 belore  his

appotatment to a higher post in the scale of
Rs. 2,0600-125/2-2,250 in an officidfiby  capacity
will have his initial pay in the higher post fixad
4t the stage of Bs. 2,125 in tevmy of the 3,

Aated the 21 June, 1974

{Para. Meil) Chap. TV, See, 1 of the Manual of At

s l’Repf;'m‘e}-;--Auﬂ:m‘rity s Dt af Torsonasd &
s U0, W L0 Hstn(Pay-I), daved the 3rd Ssptuniber,
1981 i Comptrolier and Auditor-Cenepnl Ribe Mo, 81,
Audit/ar. : ' : '

COMETROTIER AND 4 T
RALS CRCHEEONG

1. Temporafy posis on the tsual time-scate
vates of pay sanctioned foy an, Accounty Cffiee.
form @ temporary addition fo the cédre of the -
ofice. Under Government of India. Order(i}.
sbove, teversion to ordimary cadre of 2 service, .
from a post outside the cadre does not constituie -

‘gubstantive appointment 10 a post’ for the purpose
of F.R., 22, When, therefore, 4 Government servant
reverts from & temporary post which He held
substantively to his [ormer permanent substap-
ive post, F.R. 22 does not apply.

[C.A.G.'s Letter Mo, T-375-NGE/109-29, dated the 23r
May, 1991 /10 ed the 23rd

2 It has come to the notice of the Comptroller
and Aunditor-General that a specific declaration as
to the relative degree of responsibility is some-
simes called for by the Aundit Officer even in cases

tage iy the

e




168

whete it is obvious beyond doubt that the duties
attaching to the new post carry a higher depree
of responsibility than those attaching to the old
post. The Auditor-General has decided that it is
guite unnscessary for andit to require a statsment
of the obvious. A spscific declaration under
Government - of India’s Order (2) above should
be insisted upon only in cases where there is
some doubt asio the relative degree of responsi-
hilities attaching to the two posts.

{CLALG's Letter Mo, T-512-NGE/261.35, dated the
213t June, 1935.]

3. A Government servant when appoioted

ta. 8 post substantively while officiating in # is .

eutitled te have his pay fixed 'a new under the
reviged . PR _.’2,2."“\,zlnth reference to his substantive
pay-at the time in respect of his old permanent
pusat. ‘ L ‘ Lo

GG Eetter Mo, T-1176:4

) 174-34, dated -t]].c iith
Septembet, 1934.] ‘ : o

- 4. To connection with the application of the
Government. of India’s Order, embodied in Andit
Tnsteaction (4 zbove, a questioh was raised as to
witsther the decision would- affect any of the
orbating Aadit-Tnstructions issued wnder FUR. 22,

C The Comptroller and Anditor-(enoral has
degided that the decision has no bearing on any
of the Audit Instructions referred to above. The
' deoiston does 1ot refer’ to cases of transfor from

*one temporary post 1o another such post or from
T temporary post to.a permapent pasts it refers-

" pnly to cases of conversior of a femporary post
into-a permanent one on 4 differsnet rate of pay.
There 18 also nothing it the decision of the Gov-
erament of India which debars setvice in 2 tem-
porary pest, created ds an addlition to a catire and
om ihe same time-seale from .counting. fewards
increments in a permanent post.in that cadre even
after .such a temporary post has been abolished,
"Thig~position ‘which -obtained before the issue of
the Government of India’s Order remains un-
affected even after the issue of that order.

[C.A.G. endst. No. 209-A/2-36, dated the 24(h June.
1957 and U.C. No. 478-A/192-46, dated the 28th Decemnber,
1946). : , -

GOVERNMENT OF INDIA’S ORDERS

1. Appointment/Promotion to ex-cadre posts,—
It i @ zified thet the  provisions coniained in
this tule will also be applicable even in cases of
promotion to ex-cadre posts, provided that the

PAY
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Government servant i entitled to draw pay in
the scale of pay aftached. to the higher ex-cadre
post in accordance with the terms of deputation
or transfer sanctioned for him. Where, however,
according to the terms of deputation or transfer
the Government servant is given his grade pay of
the post held by him in his own-cadre plus a depu-
tation allowance or special pay.at a fixed rate or
related to suck prade pay, the question of appl-
ying the provisions of F.R. 22-C shall not arise.

[G.X., M.F. O.M. No. F.2(9)-Estt. 111761, dated the 15th
May, 1961} o S

[

2. Appointment/promotion  frow  cne  ex-cadee

. post to another ex-cadre post-—{1) It is clarified that

the arder above spplies only dn-cases of appeint -
ment of 2 Government servant from his paremt
department to an ex~cadre post, In cases of ap-
pointmsent/tromotion from one. eiccasire post io

" another ex-cadre -post .where the official pest. to

draw pay in the scale of the ex-cadre post, the pay

in the second or subsequent ex-cadre posts should

e fixed wnder the normal rules with reference to

pay o the cadre post. only., In séspect ‘of ap-
pointments to ex-cadre posts on thmescale of pay ~ 7
identical with the time-scale of pay-of epecadre 7
posts held on an earlier occagions the —betEfit of - -
provise 1 (it} to R, 22 will, however, be'

admissibile,

(GL, MF Ne. 0.M, We, F2OWELIITE, dated

o iat
Fume, 1970.] .

" Clarification.—it % ‘obsérved that in  certain ‘
cases when a Government sérvant is appointed. o s ;
2 second or subsequent ex-gadre post in a higher o
scale of pay than that of the previons ex-cadre
post-and the pay is fized with Féfeérence to tHe pay
ip the Cadie post, the pay so fixed turns ouf to

" be less than the pay drawn by him while holding

the earlier ex-cadre post in a. lowst pay scale.
This leads to an anomaious situation.

¢ |

2. The matter has been carefully considered !
and it has been decided that an appointment to 5
a second or subsequent eX-c: dre post it ¢ higher J
pay scale than that of the previous ex-cadre post, i
the pay m~y be fixed with reference to the pay !
drawn ‘in the crdre postand if the pay so fixed "
hrppens to be less than the pay drawn in the
previous ex-cadre post, the difference may
be allowed as personal pay. to be absorbed in
future increases it pay. This is subject.to the
condition that on both the occasions the employee




}7() PAY

should have opted to draw pay in the scale of
pay attached to the ex-cadre post.

(3.) These orders take effect from the first of
the month in which the G.M. is issued. In other
words, the appointment to the second or subse-
guent ex-cadre post in & higher pay scale shouid
have been effected on or after the first of the
mionth in which the O.M. is issued. Old cases
which have already been settled prior to issue of
these orders need not. be Tecpened.

[G.I., Ministry of Per. & Trg. O.M, Mo,

2(17)-Eist.
pay-IT}/E5, dated the I8th Movember, 1985.]

4. Mo orders. of efficiercy hav crossing necessary -

" white Bixing pay i the promoted post—A ques-

"'_--pay' in' the higher pest. It has been decided that. -
no orders of crossing.the efficiency bar in Jower - .-

tion has been raised, whether the increase by
.oue jncrement in the jower scale as contemplated
o PR, 22-C should be given gs a matter of course

: . while fixing- the pay in the higher post or that

an order of .the. competent; authority allowing
the officer to. eross the Qﬁiq;ency.bar i ‘the Ipvyr:r
geale, if mvolved should he required before fixing

(s

scile are necessary for the purpose of fiximg the -
. pay-in-the higher post. .- s

AGE, ME, OM. No. 24-EII61), duted the 30k
- Moveimber, 1961.] -

5, Non-applicability to UPSC appoimtments.—+ -
{1y PR 22-C will not.apply to cases of Goverte .
ment ssrvants appoisted te bigher posts through -
the Tniom Public Service Commission and: ‘in

" whose cases the Commission have made & specific

recommendation régarding. the pay to be given.

(2 The intetion behind the above provisions’

is that in a case where the Union Public Service
‘Commission recommend a specific rate of pay
to be given to the Government servant, the person
concerned should be eligible
pay. If, on the contrary, the Commission re-
commelld that the pay should be fixed “onder
the normal rules”, then the pay may be fixed
ynder F.R. 22-C, subject, of course, to the condi-
tion that the post iz higher than the post pre-
viously held by the CGovermment servant.

(3) In order to enable the Accounts/Audit
authorities to see that the pay has been fizxed
in sccordance with the above, it has been dacided
that in all cases of appoimiment of Government

for that rate of - -

frer. 22

servants 1o other posts through the Union Public
Service Comumission the .recommendations ol
Commission in the matter of pay, ie., whether
it is a specific rate of pay or pay to be fixed “under
the normal Tules”, as the case may be, should
invariably be indicated in the order or noiification
appointing the Government servant concerned
to the post, '

(G, M.F., O.M, MNs. F.2(9).011/61, dated the 20th
March, 1967 and F.2(720-E. IT/02, dated the 6thDecember,

1962 '

6. Applicability to State Goverpment seryants.—
i.. * E .

o sy deesded Al
It has been dedidod wuEt -

(1) Wheno a State Goverhiment servant s ap-r - ¢

pointed o a post under-the Central Govern-
ment and the post carrieéd - duries or Tes-
“ponsibilities of greater importauce than
those attaching to the post held by him

nnder the State Goverigneiit, the initial pay -

of the official in thepost inay be fixed under
F.R, 22:C ) ‘ : R

5

(if) Dearness allowance, i any, admissible”

under the Stawe Governmend may bb
weated as basic pay for the puiposs of
fization of pay in the ‘post uader the Gp-
vernment of India sybiect to the following
conditions —
{e) Fhe maxanum  amount of dearness
. allowance o be taken inte acediffi

will e Rs. 100 or the actual amount

of dearness allowance that will “bé

taken into aeeount by the State (o- . .
seined fur | Beaiion of -

- veinment ol

¢

pay in their revised scales, i revision”

bas taken ‘place; whichever is less,

(br From the basic pay so asrived at,
the dearness allowance at the revised
rates admissible according to the Cen-
tral Government rules op the pa
due in the Biate shovld be deducted.

MNore 1 ~—For assessing the relative-degrees of
responsibility offfhe posts nuder the State Govern-
ment and the Central Government all relevant
factors Including the duties attached to the posts,
cte., besides the scales of pay attached to the posts,
will be taken into consideration. In a large majo-

tity of cases, such assessment should be easy to

make. Doubtful cases may be referred to the
Ministry of Finance as heretofore under Govern-
ment of India’s Order No. {2} and Auditor Gene-
ral’s Deeision No. (2) below F.R. 22,

[GL, M.F., O.M., MNo. 2(35)-B. LII/63, dated the 4th
February, 1904.] :
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Note 2.—When a State Government servant
drawing pay in the revised scale (after merging
of doarness allowance) under the State Govern-
ment is appointed to a post under the Ceniral
Government and the post carries duties of res-
ponsibilities of greater importance than those
attaching to the post held by him under thy State
Govarnment, the initial pay of the official in the
Central Government post should be fixed undet
F.R. 22-C with reference to his basic pay only.
and the provisions contained in Para (if) (a) and
(b) of decision above will not apply in such cases.
Tt has been further clarified that the term ‘basic
pay only’ would mean only the basic pay in the
Siate scales after first revision on the pattern of
the recommendations of the -second Pay Cone

missjon for Centfal {iodernment employess and -
not the basic pay after the second or subsequent .

revisions of the State scales, if - any.

) @ L, MR, O M, DB 2058)--E [T 1A)/68
. dated the 30th July, 1966 und Q. M. Mo, B 162
B, .EI (A)/73, dated the d7th Noveinber. 1975.]

L

7. hpplication wher a permanent Government
. servant promoted from -an  officiating post.—{1}
- Jf may somtimes happen ihat the pay of an amp-

loyee, permanent i post A but officiating i pose

B and subesquently transferred fpromoted to post .
~fixed -with: reference: to the officiating pay in post
B may work out to be less thaw the pay fixed with
reference to the substantive pay in post A. In

order to remove this ancmaly, it has been decided

.. that in such cases pay should be fixed under F.E.

99.C with reference to the substartive pay or

the officiating pay whichever may be benefieial
to the Govemment servant, '

(2y These orders will take effect from the
date of their issue and past cases already decided
otherwise will not be re-opened.

(G.L, M.E., O.M. No. E3(4-E IR/, dated the
Sth of Bebuary, 19721

2. Removal of amsmaly by stepping up of pay
of Senior on promotion drawing less pay than his
janior.—(a)As a result of application of F.R.22-C.—
Tn order toremove the anomaly of a Government
servant promoted or appointed to a higher post
on or after 1-4-1961 drawing a lower rate of pay
ipn thet post than apother Government servant
junior to him in the lower grade and promoted or

[F.R, 2D

appointed subsequently to another identical post,
it has been decided that in such cases the pay ol
sepior officer in the higher post should be
stepped up to a figure equal to the pay as fixed
for the junmior officer in that higher post. The
stepping up should be done with effect from the
date of promotion or appointment of the junior
officer and will be subject to the following condi-
tions, namely:—

() Both the junior and senior officers should
belong to the same cadre and the posts in
which they have been promoted or appoin-

.ted should be identical and in the same

pagdor:

{b) 'The scales of pay of the lower and Iigher
posts in which they are entitled to draw
pay should be identical; - .

{¢) The anomaly should be directly as a result
of the application of F.R. 22-C, Foy exam-
ple, if even in the lower post the junior
officer draws from time to time a higher
rate of pay than the semior by virtue " of
grant of advance increments, fhe. abdve
provisions will not be inveked to’ step p
the pay of the senior officer.. -+ -

~ The orders refixing the pay of the senior officer |, -
in accordance with the above provisions shall be -

iggwed under FLR. 27 The navt inereipent of the
sentor officer will be drawn on comipletion of the.
requisite qualifying serviee with effect from the
date of re-fixation of nay.” B ‘

[G.I, M.F., O.M. No. F278)-EIIIA) 66, dateq th
4th Jannary, 1966.] ) ay Q.Lu w

(B) ds a result of Ff. 22C application in the
revised scales—(1) CCS (RP) Rules, 1973 : In
order to remove the anomaly, wherein a senlior
Government servant promoted te a higher post
before 1-1-1973 draws less pay in the revised
scales recommended by the Pay Commission
than his jumior who is promoted to the higher
post after that crucial date, it has been decied
that in such cases, the pay of the senior officer
in the revised scale in the kigher post should be
stepped up to a figure egual to the pay as fixed
for the junior officrer-in that higher post promoted
on or after 1-1-1973. The stepping up should be
done with effect from the date of promotion of




C T () The orders re-fixing the
. officst in accordance with! the
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junior officer and should be subject to the following
conditions —

(q} Both the junior and senior officers should
belong to the same cadre and the posts
in which they have been promoied should
be sjdentical in the same cadre,

(b) The unrevised and revised scales of pay
of the lower and higher posts in which
they are entitled to draw-pay should be
identical; and . :

(¢j The'anomaly should be directly as & resull
of the application -of the provisions of
F.R. 22-C in the revised scale. For exam-
ple, if even in the lower post, the junier
officer was drawilg more pay in the un.
revised scale than the senior by virtue ol .
fxation of pay under the mormal rules
or apy advance increments — granted 1o
him,- the provisions contained  in  this
decision need net be ipvoked to step up
the pay of the senior officer.

pay of-the senlor -

decision should be issved: under F.R. 27 and -the
next increment of the sewior offiver will be drawn -
on completion of the reguired gualilying service
with effect from the date of refirstion of pay

(3} These crders take effect fiom the daie of

" igsue, Cages: of senior drawing lsss pay in the !
revised scale than the junior in respeot of promo- ~

tion, ocecurring on or afier ist January, 1973
may also be regulated under these orders, but
the actual benefit would be available from the
date of the issue of -these orders, '

[G.I, M.F, ‘O.M. No. F.1(35)-EII(A)74, deted the
19th Tuly, 1974 :

(iiy CCS (RP) Rules, 1986.—(1)In cases, where a
Government servant promoted to a higher post
before the 1st day of January, 1986 draws less
pay in the revised scale than his junior who is
sromoted to the higher post on or after the st
day of January, 1986, the ﬂay of the senior Gov-
ernment servant should be stepped up to &n
amount equal to the pay as fixed for his junior
in thut higher post. The stepping up should be
done with effect from the date of promotion of

provisions of this

FR. 22

lhe junior Government servant subject to the
fulfilment of the following conditions, namely .—

() both the junior and the senior Governmenl
servants should belong o the same cadre
and the posts i1 which they have been
promoted should be identical in the same

scale,

(b} the pre-revised and revised scales of pay of
. the lower and higher posts in whigh they
are entitled to draw pay, should be identicat.

end .

(¢} the apomaly should be directly as a rssuli -
of the applicatipn of the provislons of
Fundamental Rule 22-C or any other rule
or order regulating puy fixation on such
promotion 1n the revised scale. Il even
im the lower post, the junior officer was
drawing more pay it the pre-revised scale
than the senfor by virtue of any advance
tncrements granted to him, these prop
visions need not be invoked fo step up-
the pay of the senior offier. '

- (2) The ovders 1elating to refixation of the pay

. of the senior officer i ascordance with the above:

arovisions should be issued uwnder F.R. 27 and

" the senfor offices will be entitled to the next incre- -
" ment on completion of s required - guatifving
Cservice with effect from the date of refixation of

pay- -

Tk ML Ve FRaada T ¢ ' 02
L Plote T hclew Bale 7 of COS(RPY, Rades, 1986.]

(¢} As a result of notional increment granted
in the case of those stagnaiing at the maximum,—
Tt has heen brought to the notice that the issue
of the orders [permitting the fixation of pay under
F.R. 22-C in respect of employees drawing maxi-
mum of the scale in the lower post on promotion
to higher post with rsference to notional pay
arrived at after adding one increment above
the maximuem of the lower scale (equivalent to
the amonnt of the last increment in that scale)
with effect from 1st November, 1972 has resulted
in an anomaly to the effect that seniors promoted
before 1st November, 1973 are getling less pay
than that of their juniors promoted to the same
post on or after 1st November, 1973

(2) In order to remove the above anomaly,
it has been decided that in such cases, the pay

¢
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of the senior officer should be stepped up to a
Agure equal to the pey as fixed for the jumor
officer promoted {o the same post on or after
1-11-1973. The stepping up shouid be done with
eifect from the date of promotion of the junior
officer and should be subject to the following
conditions —

(¢} Both the junior and senior officers should
beleng to the same cadre and the posts
in which they have beon promoted should
be ldentical and in the same cadre,

The soules of pay of fhe lower and higher
posts 1n which they are entifled io draw
pay showld be identical; and

(h

e the anomaly should be divectly as o vesult
of application of arders referred w - mn
paragraph 1 above,

(%) The orders re-fizing the pay of the senior
officer in sccordance with the aforesaid decision
cshoukd be lssued wpder FORL. 2TV and the mext
ingrement of the senior officer wiil be drawn on
complaticn ol the requirsd - goalifying
Wit effect from the date of re-fixation
e wrrears of pay oas a respll of red
Spay would be adgissible rom ihe dud
af the senign person v stepped up.

of pay.
ton of
2 the pay

T A T4, dated the

(A) fn phe rose of promeiionsiappointments io
Cororp A posty with staeding pay up fo Ry, 15007 —
1Y Referring to Government of India Order (12)
helow this Rule, cases have come to notice wherein
a senior Group "AC officer prowoied to a higher
post prior to 510-1981 drawe lese pay than
hig japior promoted to such bhigher post aftey
that crucial date.

25

~

(%) After careful consideration, it has  been
decided that in order to romove the aforesaid
anomaly, the pay of the semior officer in the
higher post should be stepped up to a figure
equal o the pay as fixed for the jumior officer
in that higher post, promoted on or after 3-10-1881.
The stepping up may be done with effect from
the date of prometion of the junior officer and
will e subject to the following conditions —

(¢) Both the senior and junior officers should
belong to the same cadre and the posts

SOTVICE .

DAY

=5y

(FR, 27

in which they have besn promoted on
regular basis shounid be identical in the saume
cadre;

The scales of pay of the lower and higher
posts in which they are entitled to draw
pay should be identical: and

()

The anomaly should be directly as a result
of the application of the orders contalneg -

in G.I Order (14). For example, if* evén, |

wa

in the iower post, the junjor offic

in receipt of higher pay -than the senios

R

officer by virtue of fixatlon of pay
the normiat rulee or due t¢ any™
increments grapted fo bim; of Hxaiion ¢

pay of jupicr oo promotion was regulated
under different provisions other than Q.M.
dated S5-10<10981, then ths provisions con-
iained in this .M., shonld not be involked
to step up the pay of the senior officer.

Pbe drawn

on completion of the veguized. g
with effect from the date-of refixaiion

A&} These orders tnke effec 3
izsue, Cases of senior officerdidwiiy le
than the janior in respect of proTodtions

after 5-10-1981 bui prior to the date of issue of

these orders, may also be vegulated under (Hesd
orders but fue actadl benefit woild - Be wvdiia-
ble nnlv from the date of issue of this G.M,

(G, DB & AR, O.M. No. F. 11/3/82-Bstl. 1.1,

daied the 25t September, 1987%]

{¢} in the case of seniny promoied priov 1o
1-5-198] vis-g-vis his jumior promoted subsequently
aind opting para. {ZYDY of Order (15).—(1) Certain
instances have been brought to  notice, where
a semior employee promoted prior to 1-5-198]
in whose case pay was to be fixed directly under
F.R, 22-C will be-drawing less pay than his junior

#4Proaravised pay.

wahce”
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promoted on or after the crucial date in whose
case pay was fixed in terms of para. 2(b) of Ordex
(15) below, viz., pay initially fixed in the manner
as under F.R. 22(a){({) and the same refined under
E.R. 22:C on the date of accrual of next increment
in the lower post, from the.date of such re-fixation

of pay.

i

2y After 'ci‘a‘rt::ful consideration it has - been
_decided that in order to’ Temove theé aforssaid

‘anomaly. the pay of the seniar person in the higher

- post, shouid be stgpp@d"!’xlp_:to:fa fipure egual io

" the pay -as fixed in respect of the junior person

" Uin that highdr post from 1ife dite of occurrence

©. of the apomaly, viZ, froml’ the date the pay of

[+ ithe jumior is re-fikéd in {He higher post, in terms

- para: (k) of Order (15). "The stepping up of
pay_of the senior would be subject to the following
conditipns, namely — 7 - o ,

R o

(¢) Both the senicr and junior einployess
T ghould Belong o the same cadre and bt

o posts i Which ey hdve been promaotet
& regular i

dres

e e

~{B) The scal‘e:_s of pay attached fo the lower

and the . higher posts in which they are
entitled to draw pay should also be identical;
Vi

(D)
" due to-re-fixation wof -pay . of the junior
in the higher post: on his date”of dext
increfuerit in - fespect of the lower post,
in terms of para. 2(b) of Order (15). In
other words, it .should be ensured that
there could have bgen no anomaly, had
the pay of the junior person on promo-
tion, been fixed under the normal rules,
viz., under E.R. 22« direct. Also, the
senior person should not have been in
in receipt of less pay than the junior even
in -the Tower post from time to time.

(S)The orders refixing the pay of the senior
person in accordance with the provisions of this
order should be issued under F.R. 27 and the

“bagiy’ -shonld be identical o

gintmaly shouldshave arisen. directly’

perstn’ (promoted or tor after 1-5-1981)

[FR, Z2-0

next increment of such a senior will be drawn
on compietion of the required qualifying service
from the date of re-fixation of pay under F.R. 26,

(4) These orders take effect from the datc ol
their issue. Past caeses may also be regnlated in

‘the light of the provisions contained in these

orders. Arrears will be available -culy from the
date of the anomaly or the date of issue of this
£, vi., whichever is later, - : o

Ca

141, M.G.A., Depit. of Personns] & AR, OB T,

F. 4/4[82 Bste. (OP.L), dated the 25th May, 19830 -

4, Protection of last pmy nof setiaMy demwn
on his reveysion and repromotion tothe same post—
(1} A question hag been yaised as to whigther a

Ciovernment servant can get protecticu of the

fust pay actually not drawn (being on dégve)-on-.
his reversion and repromotion subsequent fo the.
same post in which the previous service is 1o -be

counted, The concrste case which has given rise

" to the above guestion is as follows —

PN

“A  Government servant was offisiating .

as UDC and-drew his pay at the stage of Rs

404 during the period from 1-1-74 fo 19-1 [-74, .

Thereafter he proceeded on. leave up to
31.12-76 @nd it was ceitified by the competent
authority that he would have continued o .offi-
ciate as UDC up to 3-9-75. Bxcluding the total
of all such periods as do not count for increment
in fhe time-scale of UDC, the date of next
increment was worked out as 13-6-75 and since
he was on leave on this date and continued
- to remain on leave, the increment raising his
pay to the stage of Rs. 416 in the officiating
post of UDC was actually not drawn. He stood
reverted to his substantive post of LDC with
effect from 4-9-75. On his repromotion as
UDC with effect from 3-1-77 his pay was fixed
at the stage of Rs. 404 with reference to his
substantive pay of Rs. 390 as LDC as on that
date, The point for consideration is whether his

nay may be fixed at the stage of Rs. 416 on
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his repromotion with effect from 3-1-77 and
whether he may be allowed to count the period
during which he would have drawn that pay
for increment in the stage of the time-scale
cquivalent to that pay.”

(2) This has been examined carefully. The
fourth provisc to F.R, 22-C as al presenit does
not permit such & dispensation. On a somewhat
analogous situation under F.R. 31{2) orders have
been issued to the effect that in the case of a
person proceeding on leave, if the period of-

. joave counts for increment in the officiating post
gnder F.R. 26(b)(i). subject to the fulfilment of
4he conditions apd production of the necessary

“certificates, his officiating pay may be vefixed .
. under F.R. 31(2) from the very date of increment

or increase in the substantive pay as if he was
appointed 1o officiate in that post on that date,

- Fle. bsnefit-of the increase.in his officiating pay
.gan, ‘be, had pniy.from the date of resumption of

duties but his next inctement in the officiating

post “will: acertietd: him- from an sarlier date in-

the next year:calculated . with' reference to the

 date of refisation. of pay..

(3 Accordingly, it has been decided that™ in

eriod . during which it would
Wit ‘miay also be connted for incre-

to that pay:. .

L5

.

.t o 4, These'-orders: takeeffect from the date of -
-, isgue;.bui -pending, cases, if ady, may be dgcided )

in accordance with these orders.

i,

. IGL, MUF., OM, No. . 1 (18)-E. IIA)TT, dath"

the Sth November, 1977.]. .

¢

10. Mo refization in cases of shovt spelle of
exirnordinary Jeave in officiating post.—Aft.r the
introduction of F.R. 22-C which seeks to eli-
minate altogether the process of repeated refixa-
tion of officiating pay envisaged under the provi-
sion of F.R. 31(2), it will not be in. accordance
with the spirit of the Rules, to aliow & refixation
of pay-again under F.R. 22-C in the same ofliciat-
ing post by treating short spells of extraordimary
1eave as &ffective breaks in the officiating appoint-

: oy wefemied 1o in-parag apb 1 above -
- the pay may be fixed at.the same stage (though

_ atien of .pay on premotion.—a) Fhen .t
satage.-of wthe -time-scale equivalent

F.R, 22-C

ment involving a notional reversion to the towor
cadre post. It has accordingly been decided
that so long as it is clear that but for the spell of
extraordinary leave the individual would have
continued to officiate in the same post, their
shounld be no need for the refixation of pay in
that post with reference to any increase in pay
accruing in the lower post by aunual increment,
ete.

For refixation of officiating pay under the provi-
sions of F.R. 31(2), see Government of India
Order(4) below F.R. 31. ‘

~ .The above orders take effect from the 6th
August, 1973 and the easlier cases should bo

. dscided in accordance with the rules prevailing of
the relevant date L . ‘

[GL, M.E, OM. Ho. 1 (88 THAY, dated the

" 6th August, 19733

11, Trestment of special pav for serpesé ol Hyr -

el
payis in lew of a separaie “Higher §cale.

special pay in a post, his' pay on prontlitn, to a
higher post may be fixed after taking into account

.the speical pay drawn in the lower post-subject

tp the condittons mentioned below =—-

hive been granted in Heu of separate
higher scale (e.g., special pay granted to
steno-typist, clerk-in-chiarge, etc.

(i) 1f the special pay has been drawn in the
lower post continwously for a minimum
period of three years on the date of promo-
tion, the pay in the highdf post will be
fixed, under the normal rules, treating the
speical pay as part of basic pay. In other
cases, the pay in the time-scale of the
higher post will be fixed, under the normal
rules, with reference to the basic pay drawn
in the lower post (excluding the special
pay); where this results in drop in emolu-
ments the difference between the pay
so fixed and the pay plus special pay drawn
in the lower post will be allowed in the
form of personal pay o be absorbed in
future increases of pay;

Clses . -

where n Government servant ig7in teceipt of a’

(f) The special pay in the Tower 'poéi': should -
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(iif) To both the kinds of cases referred to if,

" clause(ii) above, it should be certificd that

but for the promotion, the Government

gervant would have continued to draw
the special pay in the lower post.

(B) When the special pay is not in liev of a
separate higher scale~—In cases where the special
pay drawn by a Government{ servant, In the
lower post i not in liew of 4 separate higher scale,
the provisions of (Government of Tudia Order(2})
below F.R. 9(23) will continue to apply. The
following types of special pay will not be tzken
into- account for fization of pay in the higher
pest \— ‘ ‘ :

(7} Special pay drawn in g tenure post.

(i) Special pay granted for sesvice 1o parii- ..

“eular localities. on account of remoleness,
anhealthiness, severity of climate, eic.,

fike Andamans.Special. Pay, nner  Line.

Spectal Pay, elc.

(ii#} Depution {(duty) allowauce or special pay

drawn in -hsu thereef
[G.L, M.E., O.M No. 6B THEBINGS), dated the
984 Bebruary, 1965

- NoTE L——The spucinl pays show in-the sche
dules to the Central Civil Sorvices (Revised pay)
Tules, 1360 will be treated as in ligu of higher

Spectal pay tof Cashiors; - Compiists and

Maghine Operaters will net, however, be treated
as in liew of u- bigher-scale. of pay even if
such” special ' pays are inchinded in the schodules
4oy the Central Civil Services (Revised Pay) Rules,
1968,

5 - hesording 1o (2)(i) above, the special pay
in liew of a higher scale ghiould have.been drawn
consntintoly for a minimun period of three years
on the date of promotion for it to be treated as
part ‘of hasic pay. Tt is clarified that where
such special pay has been drawn for a minimum
period of three years without break in more than
one post within the same cadre or department,
the fotal period,will be tz ken into account. In
cases where thedsjuaptum of special pay varies in
different posts, the least. of the gpecial pay drawn
in different posts should be taken into account
for the purpose of fixation of the pay i the
higher post.

G.I, M.F., O.M. Mo, F. 6 (1)-E. 1(B)/68, dated the
8th January, 1968.3

T+ has been decided that the special pay granted
to the LSG SPMs supervising another LSG

[F.R. 22-C

official in the office and the L3G Head Sosler:
Record-Clerks and Sub-Record Clerks, who dirce-
ly supervise another LSG official m the section or
office, is in liew of separate higher pay scale.

The special pay allowed to time-scale Sub-
Postmasters and time-scale Head Sorters/Record
Cierks/Sub-Record Clerks is not in lier of sepa-
rate higher pay scale and the fixation of pay in
the higher post on promotion is to.be done under
the normal rules without taking the special pay

.into account but any drop in emoluments will be

subject to the fulfilment of prescribed condi-

tions, Le., protected by the grant of special pay
o be absorbed in the future increase of pay.

. ENG., P &T Letter No. 8/63/77-PAP, dated the Zise .
© jarch, 1%79.] ) e

‘MNorg 2.--(a) The condition of . speciab pay
having been drawn confinuonsty -for-a miminmwm
period of three vears as well as the certificate of
continued drawsl of special pay . but for promo-
tion should not be insisted upon in the case of 2
persons holding substautively- the* lowsr post

. carrying special pay in liet of a séparaterhighar

seale. This exemption will ot be “availgble to

officers ‘with substantive pdsition in a withre and

holding a pest carrying a special, pay inlieu of a

separate higher scale in the cadie, 85 co

v " - -.“v f Y ’ :
of officers in the cadre isnot made agal &t indivis.

dual posts, The condition of dra wal of special

pay in such. posts continuously for not less than . L
thiee vears should be applied m thoss cuneh .

(b} The certificate of continued drawal -of spcoizz;i:
pay but for promotion in cases where special pay

s in lien of a higher scale of pay and has been
drawn coptinuously for at least three years should

be dispensed with. In other cases, such a- esrti-

ficate should be insisted upon.

(¢) It may happen that a senjor person promot
ed fo the higher pest before completing three
years in the special pay post draws less pay than
his junfor who is promoted after completing
three years in the special pay post. Where such
cases occur, the pay of the senior should be
stepped up to the level of pay of the Junior from
the date of promotion of the latter, provided the
junior. was not drawing a higher pay than the
senior from time to time in the lower post and the
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lower and higher posts held by the junior and
the senior belong to the same cadre

IGL, M.F.,, O.M, MNo. F. 6(1)-E, TIE(R)Y/68, dated the
gth January, 1968.]

Note 3.—In partial modification of the provi-
sions of para. ()(i) above, it has been decided
that even in cases where the special pay in lieu
of a higher scale of pay has been drawn in the
same -post for broken periods, the benefit of
specidl pay being treated as part of basic pay on -
promotion to a higher -post will be admissible
- provided the total of the broken periods “put
together is ndt less than three years.

GL, MUF., .M. No. F. 6()-E. MBS, dated the
_27Tth Bebruary, 19713 : :

Note 4—1In casés where the special pay in

" respect of the same post has beer enhanced dur-

ing the preceding three years of the date of promo-
tion, the rate of special pay to be taken into
~ acgount for purpose of fxation of pay in the higher
past, should be the one drawn immediately before
the -date  eof. promotion, subject to the. fuifil-
 ment of other conditions governing fixation of .
. pay..in. the higher post, as laid down in various
prders ssied from, time to iime. -

1%th Decuiiber, 1974

(e)y-Authority competent o fix pay.—~{1)In regard.'
to fization of pdy on promotion under these
ordets, "the Tollowlng points ‘have ‘been raised :-—

(i) Who is the authority competent to fix pay
‘on promotion io higher post after treating -
special pay in a. lower post as part of -
basic’ pay.

(i) Whether Administretive Ministry is still
required to issue srnction to the grant of
personal pay under F.R.. 9 (23 (B).

(2) The above points- have been examined in
consiltation with the Ministry of Finance and it
i hereby clarified that the authority competent
to fix pay-of an official @ promotion will also be
competent o fix pay 4nd.grant personal pay
under the above orders. In such cases the sanc-
tion of the Administrative Ministry is not nece-
ssary for the graat of personal pay unless it is the
competent authority to fix pay on promotion.

[D.G., P& T., Lettes No. 2/1/67-PAP, dated the 6th
April, 1967.]

3. Optien for choosing date for fixation of
pay under F.R. 22-C on promotion.—{g){ DA refere~

G.Ty BB, O.M. No. ¥, 65 NIBY6S, dated the

e

PR, 22-C

nee is invited to the existing provisions regarding
the manner of fixation of pay of & Central Govern-
ment employee on his promotion fo the next
higher gradefpost under F.R. 22-C. A point was
raised by the Siaff Side in the 25th Ordinary Mee-
ting of ths National Council (JCM) that under the
above povisions promotion of & junior person
to th: highsr post, after accrual of his inerement
in th: lower post, gives rise to ananomaly in pay
of 2 person senio: to him who though pramoted
cazlier had not drawn at any time pay less than
that of his junior in the lower post.

(2) The demand of the Stail Side has been
considered by this Department in consuliation with

the Ministry of Finance snd the matter was also -

digcussed in ths National Council JCM). It has
been decided that in order to remove the afore-

said anomaly the cmployee may be given an op-
tion for fOxation of his pay on promotion as |
under : S : ‘

(g} either his initial pay -may be fixed in the
highsr post on the basis of F.R. 22-C strai-
ghtway without any further review on accr-
ual of increment in the pay scile of the
lower post, or ] : - .

(&) his pay on promotion, may be fixed initially
in th: mannsr as provided under PR 22
(@) (i} which may be refixed on the basis-
of the provisions of F.R. 22-C on the dale
of accrual of next inorement in the fedle
~of pay of the lower post. o

=

TF the pay is fixed under (B) above, the next dage

of ipcrement will fall due on completion of “12
months gualifying service from the date pay it .
refixed on the second occasion.

~ Option may be given within one month of the
date of promotion. Option once exercised shall

be _ﬁn:dl.

In cases of employees who were promoted dur-
ing the period from 1-5-1981 to 25-9-1081, the
employees concernsd ‘should exercise the option
oun o7 belore 31-3-1982.

(3) Inthe event of an officer refusing promotion
aven after the » bove concessions become available,
he would be deébarred. from plometiot for a period

- of one yvear instcad of six months, a5 at present,

(4) These orders take eflect from the 1st May,
1981, o ,
[G.I., M.H.A., Deptt. of Personnel & A.R., O.M. No,

¥, 7/1/80-Estt. P.1, dated the 26th September, 1981 and
the 24th December, 1981.]

Clarifications—{(1) In the order promoting the
Government servant, it may be mentioned that
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he has fo exercise the option within one month,
On his promotion, the pay should first be fixed
under F.R. 22-C and in case he exercises an option
in terms of para 2 (8} of O.M., dated the 26th
September, 1981 within the prescribed period of
one month, his pay should be refixred under F.R.
22(d) (/) with efect from the date of his promotion
and then under FR. 22-C only with effect from
the date of accrual of next imerement in the fesder
post.

(2) The sption Is to be allowed only in cases
of promotion to higher posts in the normal line
in & Cadre/Department. The O.M. will not he
applicable 1o cases of appolntment by iransfer on
deputation and the jike, o

(%) The option may bé wmiformly aflowed in
vespect of all promotions Teffected on or after
s May, 1981, where the fixation of pay is to be
made noder ¥R, 22-C, irrespective of the fact
whether there is an impending anomaly or not.

4

(4) The oftioh is not admisgible in respect of
ad hoc promotions. However, it cases where such
g promotion isfollowed by repular appuintment (o

the higher post without break, the aption may be
S allowed a8 from the date of initial appointment
tethe higher post,

to be obiained. withim one
menth Fom the date- ol suvh repular appoint-
1oty

. (5} 'I'he option may be. allowed also in casey
" where the fuitial fixatios of pay In the scale of the
higher post in the manper provided under PR
(@) () and the ons  undet PRA22-C, both
happens to be the sanme. A

Past cases decidsd on the basis of the existing™
clarification may be reopened 2nd an option for
pay fixation obtained from the eruployess conoes-
ned within & period of three months from the date
of issne of O.M. {(viz. 28-1-1985) snd their pay
refixed wheseVer = nhecessary. Arrears of pay on
aecount of such refiration of pay may also be
allowzd in such cases.

(*Earlier the option was not available )

(6) The protection of officiating pay dravn dur-
ing carlier occasion available under the fourth
proviso to F.R. 22-C will not be applicable in
cases regulated in terms of para2 (0) of .M.
dated the 26th September, 1981,

[G.1., MLELA., Deptl. of Personnel & AR., O.M. No,
R, 13/26/82-Estt,, F.L, dated the 8th February, 1983 and
O.M. Ne, 13/21/82-Bstt. P.I, dated the 28th January,
1985.1 '

-

[Fa, 20w
Exercise of option under G.1,0. (13) abu. ¢

fora second time—See item (¢) of G.L.O. (7}
below I.R. 30.

(b The Department of Personnel & Adminis-

trative” Reforms - O.M. No. 7/1/80-Estt. (Pay-I),

dated 26-9-1981, provides .that when a Ceniral
Government cmployee is promoted to the next
higher grade or post where pay has to be fixed
wnder the provisions of F.R, 22:C, he.may be
given an option for fixation of his pay on promiotion
as vnder = . =

{a) either his initial pay ey be fized in ibe
higher post on the basis of FR 22-C 4
ghtaway without any [urther eview
acornal of increment i 'the. pay scalé ¢
lower post, or - I

(b) his pay en promotion may be figedd initially
in the raanuer as provided: vwder ¥ai. 22
o) (D) which may be refized ga the ba

of the provisions of ¥.R. 22-C on-the da
of accrual of niext ingrementin thy scals of

pay of the lower post. 0 o

2. References have been réa_eivéd' fromi warfous o
© Whnjstries/Departments regarding applicability of" ~ oo
BBl A -

the provisions of the O.M.. dated 26-9-
fhe cases of emmployees who had besn gromoied

befpre 1-1-1985 and who had exercised.option a8’

- gt (p) sbove for fixation of thair pay en prometion
and i1 whose cases the dates of next iperement 1n
the lower scales (both pre-revised .and revised)

fail afrer 1-1-1986. The matter ;has-‘bf:_:e11,,ca,rci'.a1}‘1y__'g',‘,'-f o
 examined and the President is: pleased to,dedde -

as follows -

({0 On 1-1-1986, the pay of such GQV@%nmm:n |

servants may be fixed in the promoied
: posts with reference to the pay that had
§ been. fiked at the times of ‘promglion as
provided under F.R., 22(a)(). They will be
allowed to draw that pay in the revised
scales with effect from  1-1-1986, -

(i) Their notional pay in the lower posts in the
revisad scales may also be fixed as on 1-1-
1986. With effect from the dates of accrual
of their next increments in the revised
scales in the lower posts, their pay in the
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promoied posis may be ve-fixed on the
basis of the provisions of F.R. 22-C.

(iii} In the promoted posts, they will draw their
next increments on completion of one year
from the dates their pay was rcfixed under
(ii) Supra, Subject to the satisfaction of
other conditions.

3, As the Ministry of Finance, elc, are awars,
in this Department’s O.M. No. 1/2/86-Estt. (Pay-
.0, dated 10-4-1987, it has been decided that with
effsot from 1-1-1986, where a Government ser-
yant is promoted or appointed to another post
earrving duties and responsibilities of greater
importance than those attached to the post held
by bim, the provisions contained in PR 22-C
shall apply without pay-limits for fixation of pay.
The question whether the option contained in
this Department’s O.M., dated 26-9-1981 will be
applicable in the case of promotions sifected on -
or after 1-1-1986 has also been examined. The
Predident is pleased to decide that in all cases of
- promotions to the next highsr grades or ' posts

taking place on or after 1-1-1985 where pay has
to he fixed under F.R-22:-C, the Government sar-
vaxits may be given an option for fixation of «their
pay on such promotions’ as under -—

© () etther fheir initial pay may be ﬁ}{}a:d ip,‘*f;:‘tzlé‘- -
- highsr geades or poste on the basis aof F.R.

950 straightaway without any farther
L yeview on o actrual’ of mmoresmont in the pay
seale. of the lowsr giades or Posis,: or

() thzir pay on promoticn may be fixed inifia-

© " ly at the stage of tha tims scales of the pro-

moted grades or posts above thair pay in

tha lowsr grades or nosts, which may be

rofixed on ths basis of the provisions ‘of

FR. 22-C on the dates of accrnal of next

increment in the scales of pay of ths lower
grades or posts.

£ ¢

All othsr existing conditions rtegarding such
pey fixation "will, howsver, continie to  be
applicable.

4, Option in terms of para 3 shall be exarcised
within & period of three months in case of officers
who have bzen promaoted on or after 1-1-1936 il

[F.p. L5

ths date of issue of thsse orders. Tn case of promo-
tions after the date of issue of these orders, option
shall be given within ons month of the datc of
promotion. Option once exercised shall be final,

[GI, Deptt. of P & T O.M., No. 1/2/87-Bstt, (Pdy-1)
dated S-11-1987.]

14. Stepping up of pay ﬂf ‘senior embiay%'ﬁfm' a -

second, thme in order to remove asd anomaly s his -
pey vis-a-vie same jamior admissible—(1) A refer-
ence is invited to the provisions contained v the
Minisiry of Finance’s O.M., No. F.1. (35)-E.II
(A)/74, dated the 18th July, 1974 [item () ~af
G.1.0 (10} above] and vrders issusd by the Gov-
erpment from thme to time pn the absve subjech
Troubts have been raised by, varjous Ministries),
Departments as to whether the
sions may be invoked to step up the pay of a scuior
cmiployee for a sseond time, in pase he happens
to draw less pay than his jumior agaim, due to.
stepping up of pay of the latter with reference to’

pay of persons furfher junior to him by applying .
the above provizions. S :

e

s

. R . w'l“.',f\",a Boa
(%) ‘According to the clarification cpntaided m

the Comptroller and AunditorGeneral's leiter
No. 2117-NGE-1/3/63, I, dated the 11th Sep-
tomiber, 1968, while stepping up pay in acco
with the aforesaid gensral mstructions, lhe” Doge

fit should be allowed only once with reference to -

the pay of the “frst junior’ (not necessarily ‘mme-
diate Junior’) on whose promotion an anomaly

arpse in pay of the senior incumbent. In cases '

where pay of such ‘fest junior’ at par with whom
the pay of 2 senior employes was injtially stepped
up, gets stepped up in the event of am anomaly
arising on promotions of persons junior to him
and ‘thus give rise to a situation where the said
semior employee again draws less pay than his
“Rrst junior’ the benefit is not admissible in terms
of the aforesaid letter dated the 11ih September
1968. The position hag been reviewsd aund after
careful consideration, the President has been plea-
sed to decide that on the pay of the “frst junior’

being stepped up with reference to ‘that of his’

junior, the pay of such senior etployee may be
stepped up for a second time at par with the, “first
junior’ provided all the conditions laid down in
*he general orders, dated the 18th July, 1974 ete.,
are satisfied with reference to that junior at par
with whom the pay of the aforesaid “first junior’
was stepped up. The principle to be followed in
such cases is explained by way of a suifable
illnstration as follows —

¢ foresaid provi- -
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The sitnation is that the pay of senior ‘A’ is
first stepped up with reference to the pay of his
“first. junior” ‘B’ and at a later date pay of ‘B’ is
siepped up with reference (o another junior ‘C’.
Then the pay of ‘A” may be stepped up for a second
time at par with ‘B’ provided all the conditions
under the general orders for stepping up of pay of
‘A7 vis-g-vis “C" are fully satisfied,

(%) The provisions for stepping up of pay for.a

BAY

gucond time contained in these ordery will take .-

_ Efec/ﬁ from. the date of issue-of this O.M. Past

ases may be reviewsd in thelight of these instrue-

- ] 1=om birt the effect of re-fixation of pay of the
" employees concemed under F:R. 27 and :
the normal riles from time to time, will be only

- potional for periods prlm' o the date of issue of
- these orders. . - - ‘

under:

-greater importance than those. attached
Bald by him, the provision contained in ¥ R 2y

careful consideration, the Government have deci-
ded to accept the recommendation contained in
para 23.15 subject io the modification that there
shall be no minimum benefit. The Govern ent
have not accepted the recommendations contained
in para 8.25 and decided that in case of promotion
of Central Secretariat Service QOfficers- from Under
Secretary to Deputy secretary level also pay ‘should
be fixed under F.R., 22-C as in all other promotions,

(2 In supersession of all 1}1“ various existing
orders it has been decided that where s Govern-
ment servant is promoted or appolnted fo another
Dost carrying the duties and - resnonsibilities of

to-the podt

- ~sh.a11 apply without pay liznitd.

GLDF & AR,, G Nﬂ LF. Al7/83%-Bstt. (PI)

_ caated ’che 31st Mamh 198 1

. Cfa: zﬁcatwn ——-It 18 clauﬁr-\d tha.i the bﬂmﬁis of
. . #iepping up of pay can be allowed to & sepior.

nificial, second lime, pwv;dud the anomaly las
avisen with reference to the pay of the same junior,
with raference to Whom the _pay of senior  was

stepped up first tite. Type of cases quoted below

can’ be examined and decided at ¢heir own merits

in consuliation with the Department as and when

they oceur.

" Type of cases quoted—Afier the first stepping

Cup of “AY if # s - noticed that-there is anomaly
dlmct]y ‘between the senior A7 and the second -
by then-

junior “C” and the. first junior “B" has,
ceased to be in service (by regignation, retuement

¢3] fawon is being then gﬂparatpl y 1o dmmd- -

‘hr* e,

' -‘:-(éi'] These orders shall take eﬂ‘a 4 from 1-1-1986
P &T. OM, No, 1/ SGst‘tts (Pay 13 datad the ‘

10t April, (987.] L

s

- 6. The Government have further examingd i
*recommendations contained o ‘paragraphs, 25,17

- of the Report of the Fourih Central Pay Cotais-
“gign ou a representation made by the Staff side

¢ of greater importance than those attacked to the .

ot death) and consequently the need for step~

ping up of his pay may not arige, it may be clarified -

whether the anomaly in the case of senior official
“A” is rectifiable Wif.h respect fo his junior “CV
direct.

&1, Ministz‘y of Per. & Tre., Deptt, of Pension and
Peneioners’ Welfare, U.0O. No. 1427/85-Estt. Pay-I, dated
the 22nd July, 1985 and C & AGU.O. No. 521-Audit. I/
120-82, dated the 10th July, 1985.]

15. Applicability of F.R. 22-C in all cases of
promotions from 1-1-1986.—Reference is invited
to the recommendations of the Fourth Central
Pay Commission, as contained in paras 23.15
and 9.25 of their report, rélating to fixation of pay
of Central Government employees on promotion/
apoointment from one post to another. After

of the JCM (Nationa! Council) and have decided
1o accept the same. Accordmgly in supersession
of all the various existing orders on the  sulijsct,

.the President is pleased to decide . that When a
- -QGovernment servamnt is p"omoted or appoinied 1o

another post carrying duties and tesponsibilities

pos st held by him, the provisions contained in FR

- 22-C shall apply fm fixing his pay. subject to the | ‘
conditions that the amount o bé added to pay in the
lower post before fixing the pay in the higher post

should not be less than Rs. 25 (Rupees twenty fve
only.)

[5.0.1, D/Pay & Tre. éb.M.ﬁ-Nm lég?.fE&Estt,CPI)
dated  17-5-1986], ‘

17. Duftry op  appointment as Gesieiner
Operater—The question of fixation of pay of
Duftries on appointment to th: post of Junior
Grestetner Operetor has further been examined
in consnltation with the Department of Personnei
and Administrative Reforms. Tt has been decided
that pay in such cases may be fixed in accord-
ance with the provisions of F.R. 22-C instead
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of the provision of Audit Instruction MNo. (1)
heiow F.R. 22, Howaver, if under these orders a
junior person happens to get his pay fixed at a
stage higher than that of his senior, then the pay
of the senior may be stepped up to the siage at
which the pay of the junior has been fixed.

These orders will take effect from the date of
issue and past cases will not be reopened.

1G.1, M.F, O.M. Now 1 (20)-E. TIT{A) /74, dated [ 5th
May, 1974.]

0.G., P. & T.% INSTRUCTIONS

1. Stepping up only. with reference te sentorily
" gt of lower cadre recruiting wnit—Ii has been
. clarified in M.E., O.M, No. F.2 (10)-8. 1T (A)/
62, dated the 20th July, 1965 that in cases whete
¢he seniority list for the lower cadre is maintained

. locally and for the higher post the same is main-

tained on all India bisis; then the stepping up of
pay of a seniol, if all the other conditions are
falflled, can be made only with teference to =
junior of the same Circle to which the senic

‘belongs. o the case of TRS Group ‘B’ officers,

' the-seniority list is maiatained on all India basis.

“while for the lower post, viz, Jumior Engioeers; it
is on Circle level. As-such their cases are fo . be
considerad only with refevence to juniors ef the
same Cirele -

1.,
the 16th Janugry, 1968} -

o ZQF‘i’maﬁ:.(i@n of Pw}‘ of - Jamadars ander LR,
- 22.0-+The Board of Arbitration (JCM) anb-
_nounced the following Award -on 31-12-1981—

“The benefit of pay fixation under F.R. 22-C
shall be given to the Jamadars who were promoe-
ted as such from Class TV posts prior {o June,
1974 as claimed.”

(1) Accordingly in continuation of ihis office
Letter Mo, 31-34/74-PE-I/PAP, dated 23-6-1978,
the P & T Board is pleased to extend the benefit of
fixation of pay under F.R.22-Cto Group D officials
promoted as Jamadars before 1-6-1974. Thus the
promotion of Class IV (Group D) officials in the
scale of pay of Rs, 196-232 to the post of Jamadars,
whicl took place before 1-6-1874 will be deemed to
be oneinvolving assumption of higher responsibili-
ties and their pay will be refixed accordingly.

TATY

. & T.v Letter Moo 4/57/67-F. & T, datéd

[F.r, 2

o]

(2} This issues with the concuurence of P&T
Finance vide their LD, We. 771-FA. 1/82, dated
12-2-1982,

[D.G., P & T's Letter No 41-4/62-PE], dated the 19th
February, 1982.]

COMPTROLLEE AMD AUDITOR-GENERAL’S
DECIZION

L. The following gnidelines have been laid down
for stepping up of pay of thie seniors in terms of
Ordar {10) (&) above:—

(i) Junior person should not draw more pay
than his senior in the Jower post from
time to time in the uvarevised scale as
well as revised scele. The confinement of -
comparison of pay of senior and junior to
the crucial date, i.e., 1-1-1973 vrould not be
in Order. S

(i} The stepping up of pay of a senior Person -
with reference to the pay of fust unioy
with reference to whose pay anomaly has
arisen can be allowed only once® '

(itf) The stepping up of pay in different cadres

may be sllowed only once with réference to
the frst funior in each cadre. - o

(. AuG T Latter Mo. 1944-NGE-1 22-75-1V, dated thy

Srd July, 1975 and Moo J086-MNOE-1/22-75-1Y, dated the

11ih Heptember, 1975, ]

Tt has been clarified that in cases where 4 senior
becomes enfitled to the bepefit of stepping up
twice with reforence to the pay of two of his juniors
promoted later, the bonefit of stepping up of pay

in accordance with ‘the above orders should ' be -

allowed only once with reference to-the pay. of the
“first junior” and not with reference to the ‘second
junior’ promoted later than the ‘first junior’,

G AG s Letter Moo 2IV7-NGE-1/3/68 1, dated the
11th September, 19681 .. )

*Siepping up of pay of senior for a second time

- now admissible— See G.1.0O. (14) above.

GOVERNMENT OF INDIA’S ORDERS

1. Restriction of officia{ing pay on appointments
not imvolving higher respensihilty.—A necessity
has arisen for clarifying the position as regards
officiating pay admissible undsr Fundamental
Rules 36 and 31 in cases where a Government
servant is appointed to officiate in a post and thie
officiating appointment does not inveive the

#Pre~revised pay.

St

s
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assumption of duties ond responsibilities of
greater importance than those attaching to the
post on which ho holds a len or would hold a
lien. had his lien not been suspended. It has come
to the notice that the practice in the matter followed
in some-outside offices is that the presumptive pay
of the post as determined by F.R. 22(a)(if), 18
allowed as a matter of course under F.R.3I.
This is, however, not the intenfion behind F.R.31
under which the tifle to presumptive pay is always
subject.to the provisions of Fundamental Rule 30.
According to the latter rule, where the officiating
appointment does not involve the assumption of
duties .anc. responsibilities of greater importance
it is not Permissible for the-Government servant

to draw pay bigher than'his substantive pay (if

sny) in respect of a permanent post. In other
words, while the Fundamental Rules are not
protijbitive in  respect of officiating promotions

"in such_clrcumstances, thay undoubtedly restrict

the officiating pay o the substantive pay, from

time to fing, of the Government servant goneerned..

- different+F.R. 30 being inapplicale in such  cases,

- he-ds entitled to have his pay regulated exclusively .
o oounder IR, 31 Yedd With F.R. 22(5), tut to oheck |
- extravagance in officlating’ pay i such cases it
- is -always open to the compeient anithority to take

_pegort to-the provisions of FR. 35

CIGIL, B, UM NG, THAI09E. 138, dated the 4th

. October, 1938}

" [Restriction of officiating pay under F.R. 35 in

respect of  cadre- promotions.— See G.I. Orders
. below F.R. 35] . ‘

5. The ‘Next below rule’ and Hs exact scope.—

(1} Doubts have frequently been expressed re-
garding the exact scope of the various rulings
issued in connsction with the operation of the
‘next bélow rule’. For avoidance of doubt, the
cxtént decisions on this subject have been
sunmmmarised ‘below - —

(?) The working rule subjeined to this paragraph
may be taken to express the convention which is
commonly knowh as the “next below rule’, as
originally approved, and -its provisos, the modi
teations made from time to time. The intensio

BAY

[F.e, 22

underlying the “rule’ is that an officer out of his
regular line should not suffer by forfeiting the
officiating promotion which he would otherwise
have received had he remained io the original line.
The so-called “rule” is not a rule of any indepen-
dent application. It sets out only the guiding
principles for application in any case in  which
1t is proposed to regulate officiating pay by special
orders under the second provise to F.R. 30(1).
The conditions precedent to the application of
the ‘next balow rule’ must, therefore, be fulfilled
in each individual case before action may be taken
uader this proviso. It also follows that the benefit
of officiating promotion is tc be given ouly in
respect of the perfod or perieds during which the

conditions of the ‘next below rule’ are satisfied.

“Rule—When an, officer in 2 post {whether

_ the cadre of his service or not) is for any reascm

pay in that scale or grade .

prevented from officiating in this turn js 2 post

. .on higher scale ot grade borne on the cadre of. the '

service to which e belongs hemdy bé anthorised
by special oider of the appropriate authority

e L e o " pro forma officiating promotion - into such scale
. Thoe case of a-Government servant without o -
- permanent post and, therefore, having no gubs-

tantive Pay-in réspect of such & pest is, however,

- or grade and - thereupon be granted the pay of

that scale or grade if that be more advanrageous
to him,-oneach occagion -of which the office imme-
dianiely junpior to him.in the cadre of hig service

(or if that officer has been passed over by reason .

.. of 'inéfficiency or unsuitability or bécasedie’is
on leave or serving outside the ordinery Hpe or
forgoes officiating promotion of his own volition
. to that' scale or grade than the officer noat
junior to Him ot so passed over)draws officiating

Provided that all ofﬁcers’ senior 'to the “officer
to whom the bénefit under the Substantive part
of this rule is to be allowed are alse drawing,

© unless they have been passed over {or oiw oy ol

"of the reasons atoresaid, officiating pay in the said
.or some higher. scale. ox grade within the cadre:

Provided further that, except in cases coversd - -

by any spectal orders, not more than one officer
(either the seniormostfit officer in & series of
adjacent officers outside the ordinary line, or if
such an officer either foregoes the benefit of hig

- own volition or does not require the benefit in

virtee of his holding a post ouiside the ordinary
line which secures him at least equivalent benefits
in rgspect of pay and pension, then the n. xt below
in tWe series) may be anthorised to draw the pay of
the higher scale” or grade in respect of any one
officiating vacancy within the cadre filled by his
jumior under this rule.”

(3) The ‘next below rule’ set out in the preced-
ing paragraph, should be applied with due regard
to the rulings or decisions mentionsd hereunder:—

(i) A purely fortuitous officiating promotion
given to an officer who is junior to an
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officer outside the regular line does not in
itself give rise to a ciaim under the next
below rule.

(ii) The expression “outside the ordinary jine”
ocourring in Fundamental Rule 30(1) is
not intended to be rigidly mterpreted as
necessarily involving a post either “outside
the cadre of & service” or *‘outside the
ordinary tlme-scale’..

(7} If Government have approved in any
department @ fist of officers in order of
merit for promotion to administrative
vank or a selection grade, then that order
wil] prevai) as fhe order of seniority of the
oficers in - the ocdinaby gradation list of
their cadre.

(4) Tt has been held that holders of a special
(e.g., tenure) posts such as Secretaryships 1o a
Giovernor  or & State Government shoujd be
yeady to accept loss of officiating promotion for
-short periods to posis on a higher scals or grade
in the ordinary line in consequence of their in-
cumbency and that, when the stape is reached at
whizh thetr vetention invelves loss of substantive
or lenpthy officlating prowotion,<he proper course
is ‘to maeke arrangements 1o rejeass them from
- thi spedial posts rafher thay to compensate them
for the Joss of officiativg promotion under the
‘et belowdtule’, Short periads’ should be inter-
preted s sampaning periods’ not, excecding  thres
mnihs, -

.-

Tf in such a cuse-the conditions of the ‘noxy
holow eple’ are pob eatished apd.an offcer is
deprived-uf officraling promction owing to e

being impracticable for the time being to reloase

him from the special post, he may be granted
such compensation for Joss of officiating promo-
tion as =would have been admissible under the
‘next bolew rule’ for the period in excess of
frat three months of his retention in the posts in
he public dmterest. Mo specification or_decla-
ation i terms of the second proviso to Funda-
mental Bule 30(1) will be necessary in these cases
and it will -svffice if those authorities issue the
requisite orders granting the officers concerned
the compensagion on that basis. As it the case of
the ‘next -balow rule’ the periods for which
compensation equivaledit to the ‘next below rule’

bensfit 16 allowed will count for.incrment in the

higher scale or grade in which the oificer
would -~ have officiated,
no Aimg the special posts in the public interest.

if, howevet, m such a case the condition of the
snext below rule' are sarisfied. the officer con-
cerned may be granied under the gecond proviso

deputation to posts cutside the regabar lor,

had he mnot hbeen

[Fm. 22

to Fundamental Rule 30(1) the concesgion admis-
¢ible wunder the ‘next helow rule’, dut save in
exceptional circumstances, an officer should
not be retained in the special post if the pay
attached thersto is lower than that admissible to
him under the ‘next below rule’ for ‘more than
aix months beyond the date from which the ‘next
below rule’ begins to operate.

[, B, Mo, F. 2 (25)-Est. I¥I/46, dated the 2ngd

April, 1947 and G.L, M F. (€. Du.), U0, Me. 5635-PT-1}
672, dated the 3rd Qctober, 1962.]

NOTE~Government of india have under con-

sideration for some time the questlon of protesting .
the senjority and chance of promotion under the .

‘mext helow sole’ of GGovernment servamts who
join the Territorial Army asg are on depulalion
there either on anpual trajning or for course of
fmgtuction ot during an emergency. ote. Il bas
beon decided that the peripd. of service rendeved
by them with the Territorial Army may be treated

ag service outsidsthe ordinary linesfor the purpose .

of proviso 2 to F.R. 30(1); ‘accordingly they will
be entitled to pro forme promotion in thelr parent
Diepartments, under the - ‘next betow rule’. They

 will also got the seniority in the higher post to
which they would otherwise be entitled if they had .

not been away §
torial Army.

IGL. MULA, Memo. Wo, 47/236BeA), dated

© the 20th January, 1933.]

(S

3. Ome for One Privicipie under ‘next below.

rabe’ ¥t has been noticed thal in some insfances
claims have besy supported for the protection of

more than one officer in respeet of & single offi-
clating appointent in cases® where 3 colsscutivé:

series ol fwe or more officers in 'avadie

the officer next below them' is prowioted %o offi-
ciate in a higher post in the cadre.’ - In order-'to
eliminate sny doubt in the maer, it has been
decided that one officer and one officer only, ndme-
Iy, the most senior fit officer who s not dobarred
by the conditions prescribed for the' application
of the rule should be allowed the benefit uider
the ‘next below rule’. :

It may happen (hat the seniormost officer
serving outside the regular line does tiot require {o
be protected under the ‘next below rule’ by his

belopging to one or other of the types indicated

below -—

(i) An officer serving ouside the ordinary line
holds & post carrying a scale-of pay iden-
tical with that of an administrative post
in the ordinary line, and is, by virtue of a
declaration in terms of the Bxception below
F.R. 22, eligible for the pay and incre-
mental benefit of the higher post in the

ordinaty line and also for the benefit - of.

for training eic., in the ‘Terpi~ .
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 the additional pension by’ viriue of a
. declaration under Article 475-A of the Civil
Service Regulations.

“(if) An officer ‘outside the regular line holds a
post (generally temporary) catrying better
pay than the ‘identical’ scale, and quali-
fying per se or by special declaralion, for
special additional pension as for the higher
post in ordinary line.

© 1o stigh cases, i higs heen détided thul the pro-"
ieotion under the ‘dext below rule’ i respeet of
‘any @ne vacancy ocourring in the regular line

mey o’ to” the next senjormost fit officer serving

~ " outside the cagre who i ngt independently pro-
. tectel] 'in respict of pay, increment or pension.by
. beloilging ‘1o .one. o’ other of tbese types.

L

MF.No. F. 2 (3)-ste. TI/46, dated the 9t

oot May) 19490

4. Profermes promotion _admissitle agabnst cleay

wegnlar vacancy even whon ne oligible jnmtor wvai-

fahte for premotion——(1} ¥n sccordance with the ‘

instroctions: govensing ; the. ‘Mext Below Rule’,

envigaged- in the secoud proviso to IR 30 (D),

this bencfit can.beaccorded to an officer working

- outside his regular line, ;subject to fuifilment of

. =geveral scondifions. "Che-'of the basic 'principles
undeilined ioothis regard e thot all the semaore
and ‘at least one junior officer should bave beeir 1e- -
gilarly profmoted in the cadre besides satisfaction: =

_of the- ‘one for ome® condition. Tt has mow

come. to notice that case may, arise where ali the

. geniofs of the officer outside the line aré promoted

‘and there-is no junior officer elipible for promo-

tion within the cadre-despite clear regular vacan-

cies available - for making promotions. In such
cases, the benefit of ‘Next Below Rule’ is'not ad-
migsible as per the relevant instroctions -and
this eauses undue financial hardship to the con-
cerned Government servants,

(2) The matter has been carefully considered
in “consultation with the Ministry of Finance. It
has-now been decided that to: obviate the hard-
ship cansedl in such type of cases, benciits envisaged
under “Mext Below Rule’ may henceforth be al-
lowed tothe officers wotking outside their regular
line in dispensation of the requirements of ‘one
for one’ and ‘promotion of at least one junior’

‘could be given to (Government Servauts dept

[FR. 22

subject to the fulfilment of the following further
conditions—" - . .

(z) that a post within the cadre remains un-
" filled for want of an approved person
junipr to the officer; and

(b} the vacancy caused in the cadre is-not filled
up by making promotion ont ad hoc basis
till the release of the next panel whan some
juniors becoms cligible .for. promotion.

[G.L., Min. of Personnel & Training, 0.M. Ne. §/4/84-
Esatt, (Pay.l), dated the 15th July, 1985[5:]

| 5, Pestriction in the matter of application of -
Maxt Below Rule’ 1o Governtment servauts depufed -
abread.—(1) -According to.the provisions of F.R. -
51-A, when a Government servant is, with- proper
 sariction, deputed for duty oul of India to hold &

regularly constituted psrmanent or - quasiperma-

pent post, other than  a post borme on-the - - -

cadre of the service to which he belongs, bis pay
shall ‘be. repulated by the ordérs of the Ceniral
Crovernment.. - : ‘

(%) The questior. as to what exteat the bongfil,
under the seennd provise to PR, 30 () (e,

“Next Below Hage” s clarifiod in Grder (23 above

abroad was vnder cousideration,.”

'}t‘has_ bee’n decided that the i‘jaﬁe‘ﬁ;té'ﬁmfer the .-
“Next Peiow Rulg’ shall nol be ddimssile._do -

Government servants deputed to nold regularly.

. consiitiited ex-cadré posts abroad. In such cases,

howevet,. on the reversion of the effieer {o the post

-whether in ot out of India in the pavent cadre.

which Te would have held buf for his deputation
to an ex-cadre post abroad, that portion of the

period of deputation during which the conditions .

precedént to the grant of benefif under the 'next

" bolow rule’ are satisfied shall be tiken inte acco-

unt in fixing the pay of the Government servant.
For this purpose, the desmed date of promotion
in the post which may fall during the tenure of
deputation shall be arrived at by applying all the
conditions of ‘next below rule’. and the pay on the
.date of actunal appointment to that post immedi-
_ately on reversion from deputation to an ex-cadre
post abroad shall-be fixed under F.R. 27 by assum-
ing that the officer had been promoted from the
deemed date of promotion. T ‘

(3) In ordetto ensure that the benefit of pro-
motion to a higher post s not unduly dernied to
the Government servants, It has been ‘decided

2
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that the administrative Ministries, etc., should
screen the officers to be deputed abroad so that
only such officers are sent abroad, as are not
likely to be promoted to any higher grade or post
in their parent department during the period of
deputation.

1G.1., MF., O.M. No. F. 2 (10)-E. IiI/60, dated the
17th October, 1964}

" §. Delegation of -powers: For grant of benefit
ander the ‘next below rule.’ It has been decided ta
delegate to the Ministries of the Government of
Indie and the Comptroltet:and Auditor General
of Indiz in respect-of the stafl of the Indian Andit’
and Accounts Department powers as shown below
for issue of declaration under the second proviso
fo F.R.-30 (1§ (‘Next Below. Rule”) and protection
of. officiating pay while an officer is holding a post
outside the ordinary line of his service:-—

Al

" (i) The benefit undes “next below rule’ shall
.. pot beadmissible - to. Government servants
deputed to regularly constituted ex-cadse

wamlatad

U mmgmgidrn o Faasen A i i
posts abroad, such Cases will be ragulate

under order (5) above,

(i) The grant of benefit under the “next below
_rule’ js subject te the fulfiiment of. the
conditi ons enumerated in Order (2) above.

{iti) In case of Gazetted- Officers, 2 notification
" relating to the' proforma officiating pro-
motion . has to be igsued .as envisaged in
Ministry of Home Affairs O.M. No. 13/
2/57-BsT. -(A), dated the 24th October,
1957, ~ '

(iv) The Ministries may grant benefit of bigher
pay under the ‘next below rule’ for any
period so long as the pay admissible under
the same does not exceed the maximum of
the time-scale of the post actually held by
the Government{ servant concerned. Where
it exceeds such maximum, the pérson con-
cerned should be reverted to his present
cadre  within six months from  the
date from which the pay admissible
under the ‘next below rule’, exceeds the
maximum. In this connection atiention is
invited to the provisions contained in paras.
1 (iv) and (vii) of the Ministry of Finance,
O.M. No. F. 10 (24)-E. IT1/60, dated the

R, 22

4th May, 1961, (See para. 9 of Appendix
5 to this Compilation).

NoTE~In the case of Officers ol Central and
State services appointed as Under and Deputy
Secretaries to the Government of India, the grant
of the benefit under the ‘next below rule’ con-
tinues to be governed by the orders contained in
the Ministry of Fiuance O.M. No. F. 3 (26)-EstL.
111/57, dated the 4th Sepiember, 1957, as amen-
ded from time {o time.

(%) The bencfit of officiating promotion uuder
' the next below rule should be allowed, sub-~
jeet to the fulfilment of the conditions Jaid
down thereunder; only aguinst prorotions in
a cadye in vacancies of more than 90 days’
duration. In other words, the initial vacancy
28 well as subsequent vacancies on the basis
of which the ben. fit is to be continued should
each be of more than 90.days’ duration, The
bepefits should not be allowed fn respect
of p omotions againsi a chain of vacancies
gfhi,ch taken together extending beyond 90
aYs. :

g

O [GL, M.E., OM. No. B, 6 (23)-B. II[/63, dated the
20nd Tune, 1962 and dated the 29th January, 1963, O.M.

Mo, B, 1(2RE. 1N ()67, dated the 23th Morch, 196§ -

and O, g, oL (8RB DE(A)/71, dated the 16th Augnss,
197 Sy e

e

7. Pay -fixatien on appoiniment {o Selection
Gratde posts.

responsibilities.—{a) Manner  of " fixation.—The.
pay on appointment to the Selection Grade shall
be fixed at the same stage, at which the pay is
drawn in the ordinary grade, if there is such a
stage in the scale of pay ofthe Selection Grade,
or at the next higher stage, if there is no such

stage. If the pay in the Selection Grude is fixed.

al the same stage, the next increment should be
granted from the same date on which it would.have
accrued in the ordinary grade. If, however, the
pay is fixed at the next higher stage, the next
inerement should be granted after completion of
normal incremental period of twelve months in
the Selection Grade. '

These orders do not apply to cases (g) where
Selection Cirades have alteady been sanctioned
on ferms more liberal than those contained herein
and (b) cases where it has already been decided;
not fo have a Selection Grade. '

[G1., M.F., C.M. No, E, 7 (21)-E. 1T (A)/74, dated
the 10th January, 1977—Paragraphs 1 (vif) and 4.)

in Group ‘C’ and D’ cadres with
efiect from ist August, 1976, not inveiving highes .
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In accordance with clarification contained
in paragraph 1 (4) of Order (8) below, in cases
where pay on appointment to Selection Grade
is fixed under F.R. 22 (a) (i), the provisions of
Audit Instruction (1) below FL.R. 22 will alsc apply.
The said clarification would equally apply to
cases where pay on appointment to Selection
Grade is fixed in accordance with orders above.
Jn other words, if there is a stage corresponding
tc the maximum of the ordmary prade in the
Selection Grade, an officer who is promoted to
the Selection Grade after he has served in the
maximum of the ordinary grade for a year or
motre would be eniitled to his pay in the Selection
Grade fixed at the next higher stage,

R, CMAT, M. Moo 7-{81-E ML (AY/77, dated

R (5) Stepping up fbifl -rea;iﬁééy‘.tiort of anomaly.»—'—‘

Ag o result of these orders cases may arise where

‘a senior person. appointed earlier to the Selection

Grade may get less pay than his junior appointed

io Selection -Grade laier after caming one more '
increment in the.ordinary prade.
of rectification of such an - anomaly has been

The guestion

considered and it bas neen decided that in such
cases the pay of the sentor person may be steppod
up to make it equal to the pay of the junier person,

subject to fulfilment of the following conditions .\-—

({) Both the senior and junier employees
ghonid belong to the sams cadre and the
Gigieetion Grade to widch they have been

PAY

[F.R. 22

(¢} Option to come over to Selection Grade from
the date of mext incremeni in ordinary grade.—
It has been degided that employees considered
fit for appointment to selection grade introduced
in terms of orders above and medified from time
to time or in relazation thereof, may be allowed
an option to draw pay in the selection grade from
the date of their next increment in the ordinary
grade. These orders would be deemed to have
taken effect from Ist August, 1876, -

"The employees concerned should exercise option
within one month of their appointment to selée-
tion grade. Those already holding selection
arade on the date of issue of these orders woutd
be required to give option before 30ta Angast,
1983, The re-fixation of pay on the basis of their
option. would be doune only. on a notional basis

" and they would draw the bensfit from the date
-+ of issue of these orders. ‘ -

© @I, MP. OM. No, ET-(0)0E /63, dited the
28¢h Jaly, 1983, _ oL

Representations have been received from variogs

*sources about the madequacy of the period, Le.,
. 30th Adyust, 1983 up to which options wesg

appointed should be identical and in the

same cadrs,

{E) The  eeior Cemploves has  drawn pay

piore or equal to pay -of his jumior.in the
* ordinary grade from time to time before
appointment 'to the Selection Grade.

(i) The “ énomaiy_ should have been directly
as a result of application of the pay fixation
formula laid down as above.

The orders tefixing the pay of the senior officer
in accordance with the pgov’ision of this decision
should be issued under®F.R. 27 ané the next
increment of the senior employee will be drawn
on completion of the required qualifying service
with effect from the date of refixation of pay.

[GI,M.E., OM. NO. F. 7 (21)-E. T (A)/74-PT. II,
dated the 8th August, 1979.]

For stepping up pay as a result of introduction
of Selection Grade in Group “'C" and D"
Cadres—~See para. (f) of Order 10 below F.R.22-C.

yequired 1o be exercised by those who wers
holding selection grade postston’28th July, 1983

matnly for the reasons, that. the -afordssic O, -

was received Hate and that # would dot -
sufficient time to field offices spredd ali over “the
country +nd Indian Missions abroad to -obtain
options within the stipulated period. The matter

haz been censidered .carsiuily in this Ministry

and 1t has been decided to extend the dats by

which option may be exercised by the .concerned

officials to 30th November, 1983..

A guestion has also been raised whether thoss

who were bolding selection grade posts during -

{5t August, 1976 and 27th July, 1983 and were
not holding such a post on 28th July, 1983 on
account of promotion otc. will alse be allowed
the benéfit- of option. This has been considered
and it has been-decided that such persons may also
be allowed the benefit of option. Their pay in the
post to which they may have been promoted
may be refixed with reference to thier notional
pay in the selection grade post. This re-fixation
will also be on notional basis and actual benefit
will accrue to them from 28th July, 1983 only.

All Ministries/Departments etc. are requested
to ensure that these orders are transmitted fo
their attached, subordinaig/field offices etc. ex-
peditiously so that the staff working there may
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exercise their options within the period extended
as above.

(G-I, M.E., G.M. No. F, 7 (I0)/E. I1I/83, dated the
$th Qotober, 1983.] 7

The orders above (O.M, dated 28th July, 1983}
were given effect to from 1-8-1976 on a notional
basis and actual benefits were agreed to from
the date of issue of the above orders (i.c., 28-7-
1983), Previously instructions were issued pro-
viding an option for fixation of pay under F.R.
22-C on promotion from the date of next incre-
ment in the lowsr scale vide O.M. No. By 71180
Este. P.I., dated 26-9-1981 [G.LO.. (15) velow
7R, 22-C] and the ordets issued thereunder were
made effective from 1-5-1981.

2. A question has been raised whether an em=
ployee promoted to a hugher post subseguent
to 1-5-1981 and who has opted once for pay
 fixation under ihe O.M. dated 26-9-1981 {G.L.O..
- (15) below F.R.22-C 1, may be aliowed another

- option under the said QM. ip case his pay im
respect of -the lower post was to be re-fixed m
“the Light of the provisions,for option in .G post
contaned in the orders above (O.M. Qated ZB-7-
1983). ) R : :

3. After careful consideration, it has been decid- -
" ed {hat vmc more change for dption under O.M.
dated 26:8-1981° [G.LO. (15) below E.R. 22-C]
as also the option envisaged in the ordars abave
(O.M. dated 28-7-1983); may be granted in cases
where the pay of the employee concerned was to
be re-fixed for past periods in the lower non-
functional $.G. post in- the light of the orders
above (.M, dated - 28-7-1983), if that be more
beneficial to the employes concerned. _

4. These orders take effect from the date of their
jesue. Past casés mdy be regulated in the fight
of these orders; but aciual benefits will be allo-
wed only from the date of issue of this O.M.
The revised option may be exercised within a

eriod of three months from the date of this
0O.M. and .such option once exercised shall be

final,

extended, as a very

5 (Government have Ve
for excrcising

special - case, the time-limait

|[F.R. 22

opticn by another two months, i.e.,

17-12-1984.

§G.L, M.H.A., (Dept, of Perzonnel & AR Q.M. No.
13/9/84-Esst. P.I., dated the 17th July, 1984, U.O, Mo.
7405/34/PUL, dated the 14th  November, 1984 and C,
& A.G. Letier Mo, 897-Audit/114/-80 XL, dated the

(7 the Movember, 1984.]

Clarification—(}) Several offices have been
seeking clarification as to the manner of regula-
tion of pay in cases where an official appointed to
the selection grade opts for fixation of  pay in

terms of OM. dated 28-7-1983 and before the
date of his next increment in the ordinaty wiade

sets promoted to the next higher grade. The view
Tield so far wes that in «cases of this:type, the

official will have no scope for exercise of option

- in terms of the Ministry of Finance O.M., dated

28-7-1983, since the option to draw pay in soiec-
tion grade is from a date subsequent 1o “the date
of promotion te the next higher grade. Such a view
would seem to be untenable imasmuch as
options are necesserily to be exercised with. re-
ference to -the facts existing.at & particular point
of time and there are no rules or orders imposing
formally any conditions under which the sarlier
~gption would lapse (Tor e.g., promotion to & higher
grade before the date of acernal of next increment
0 the ordinary grade of the lower post), =

(2) The matter has, therefore, been considered
carefully and the decision reached is that in cases
of the type referred to above, the noticnal pay

which tHe officisl wonid have diawn in the selec-

tjon grade on the date he apted for xation:ofl pay

in that grade in terms of the Ministry of Finarce,

O.M., dated 28-7-1983 should riscessarily. be
taken into acceunt for fixation of pay on the higher

post within the ambit of the provisions of para,

2F) of OM. No. F. 7/1/80-Estt. P1, dated 26-9-

1981 [See Order 15 below F.R. 22-C..

(3) The field offices are requested to review all
the past cases and ensure correct reg-ulat%on of pay
in the manner outlined above.

G, & A.G. of India, New Delhi, Letter No. 964-1/
43847 (Ciroular No. NGE/37/83), dated the 27th  May,

1985.]

$. Relaxation in casé of oﬁiciaﬁng appoinfments
to Selection Grade posts,—Normally no pay
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higher than the substantive pay is admissible
on an officiating appointment to a selection grade
post which does not involve assumption of duties
or responsibilites of preater importance except
where such 2 post has been included in the Sche-
dute, to F.R. 30. Tt has been decided in relaxa-
tion of the provisions of F.R. 30, that—

(1) officiating appointmernts to the Selection
Grade may be permifted in such cases;

PAY

© (2} the pay in such cases may be fized ip the .

Yelection Grade under the provisions of
BR. 2Xa) () and that

(31 tne. beneii of the “Next below ruie’ may b -

extended in such cases, subject o all the
conditions of that ruie being sutishied.

(4) The provisions of Audit Tustnetion (1)
*helpw FLRE. 22 will also apply in such cases,

As wuch Selection Grades have generally been
introduced in cadres with very limited or no out-
lets of promotion i¢ higher posts, the admins.
tpative Wiindstries concermed showld lay dowe a
guitable minimun length of service which has te
" he rendezed by a  Govermpent servant before he
i consiiersd eligible for appoiniment 1o a Selge-
tion Grade.

{(’_"TJ.Q M OM. Moo B2 (33EHst, Ti1/6%,  dated
the dvd October, 1963 and O.M, Mo. F, 2 (33p-B. 1L (A)
63, dated the Z2ad Augost, 1987.]1 :

'

g -Comnting 0f sorvice in Emergency Com- -

mission on retorn to  civil  employ—Application
of ‘Next below ruie’—(1) The Government of
india have had under cousideration the question
whether the period spent in  the Defence Services
vy a Govermment servant who holds substantively
2 permanent post in Civil employ, and has been
granted an Emergency  Commission, should
on his appointment, on return from Military duty,
. to 2 higher post in which he would have officiated
but for ks absence on such duty, be allowed to
sount & increments in the time-scale of the
higher Civil post. It has been decided that posts
in the Defence Services held by permanent Civil
afficers who have been granted Emergency Come-
mission shall be specified as post ‘outside the
ordinary line of a service’ for the purpose of the
second proviso to F.R. 30 (1). As a result of
this decision service rendered by such an officer
in the Defence Services will count for increments
in a post on a higher scale if he would but for
his appointmeni m the Defence Services, have
officiated in the higher scale post in Civil empioy,
and provided also that the precedent conditions

dngnd the 28th July, 1943.

[rR. 22

for the application of the ‘next below rule’, as
szt forth in Order (2) above have been fulfilled.

{G.I., F.D., Endorsement MNo. F. 15 (18)-Ex 1/42,
dated the 7th November, 1942.]

(2) It has been decided that posts in the De”
fence Services held by permanent civil officers,
who, being officers of the Army in India Reserve
of Officers have been called out to Military Ser-
vice, shall also be specified as posts “ouside the
ordinary line of a service™ for the ptirpose of the
second provise to Fundamental ‘Rule 30(1).

[GiL., F.D., Endorsement No. F. 15 (IS)}-Ex. 1/42,

{3) The Government of india have extended
10 the Commissioned Officers of the Civil Plonesr
Forge the concession contained” L tuirien!
1 above.

[G.L, B, Endorsement Mo, MO0WIMS dated the
poth November, 1543, 1

Ty

10, Proforma  prometion while onder training

 instruction in India/abvosd.---(1) F.R. 20 provides

that in respsct ‘
under FLR. 8 (8) (B), & Ciovernmient servant may-
te granted such pay as Goveramens may considey
equitable, hut in no case exceeding the pay whigh
the Goverment. servant would bave drawn had he

been on duty other than duty under F.R. 8 (6) (&)

(2) A guestion has been raised as 10 whether

-3 Government servant who, while undergoing
traiming or instruction in Indid,js treated as on”

duty under F.R. 9 (6) (b), can be premoted to
the next higher grade during such- training or

in peragraph

of any period treated ds daty .o

e

instruction, i he is otherwise- entitled tosuch ™ -

promotion and if so, how.to reguiate his pay on
such promotion. It has been decided that i
such cases, there should be no. objection te. the
promotion of the employee to'the next - higher
prade with effect from the date he would have been
so promoted had he not proceeded on traiming,
if the conditions iﬁdicated beiow are fulfilled:

(@) be has been approved for promotilan io
~ the next higher grade; and

all his seniors, except those regarded as
unfit for promption to the particalar higher
grade, available have been promoted to that
grade. :

-

He may also be allowed to draw such officiating
pay in the next higher grade which he would have
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drawsn from time to time had he been on duty
other than duty under B.R. 9 (6) (&)

(3} The above provisions will also apply
sutatis mutandis to cases of officers deputed
abroad for training under F.R. 3L

[(:1., MLF., OM. No. F. 1 {(7)-E. I8 {A)/78, dated
the 14th March, 1978.]

DG, P& T8 INSTRUCTIONS

1, Fixation of pay on appointment in the Seles-

tiop GCrade——(1) It hag come to uotice that in

some cases, where the officials had been. stag-

nating at the maximum of the pay scale in the or-
dinary grade, the provisions of F.R, 22 (a) (i)

“and Audit Instruction (1) below F.R. 22 have

‘ciating appointment i Selection Crade,

- hag

- given in theapnexure,

pot been applied correctly while fixing their pay

in Selection Grade as enjoined in Government
of India Qrder (7) below F.R. 30,

(2) - Yt.is reiterated foy the puidance of all con-

that if an offictal on the date of his offi-
has
draws pay af the maximum of the pay scale io
the ovdinaty grade, for ome year or vaore and
if ihere be po stage im ine BSeiection Grade
equivalent 1o this maxinuw siage al which pay
hoen. drawn in the ordinary grade, then
the fixption of officiating pay in the. Selection

cerned

‘Grade should be made st the next higher stage

(and not at the stage mext below} iu accordance
with the provision of F.R. 22 (¢} (i) and Audit
Tnstruction (1) below F.R. 22, An illustration is

ANNEXURE

Pay fixation of o Stenographer <A’ Rs. 130-
5.160-8-200-EB-§-280-10-300) on his appoini--
ment to the Selection Grade (Rs. 210-16-290-
16-380-EB-15-425), -

(i) pate of appointment 16-8-1967.
in Selectiofy Grade
(210-42 5},

(if) Pay on 16-9-1967 in Rs. 300,
the ordinary grade of
Stenographer  (130-
300). .

(iti} Date from which being 15-7-1966.

drawn.,

{iv) Stage at which the pay
shouid be fixed in
the pay scale of Rs.
210-425 under F.R.
220 (i) in the fiwst
instance.

There being no equivalent
stage, pay will be fixed at
Rs. 290 plus Rs. 10 perso~
nai pay.

Py

[F.R.22

Thercfore increment wou-
id acorue immediately,.l.e.
on the 1st day of appoint-
ment, i.., 16-9-1967 brin-
ging the final fixation to
thw stage of Rs. 305 {and

(v} The petiod Trom 15-7-
1966 to 15-9-1967 du-
ring which pay in the
ordinary grade was
drawn at Rs.300 would

count for inerement

rnder AL (1) below uot Rs. 290 plus 10.).
F.R.2Z, ! ’ ’
{vi) Daie of next incre- 16-9-1968. .

ment.

MG, P& T.s Letter Mo, 2-10/71-PAP, dated the
8th September, 19727]

2. Protection of higher pay that would bave

peen admissible iz ordinary grade— (1) Fiiotioy of

pay of a Govermment scrvant appeinted to the

- Belection Grade post which does not imvolve:
assummption of higher responsibilities is regulated *= =
on the.analogy of F.R. 22 (a)(i) read with-Audit’ ™.

Instruction (1) under F.R. 22. It has been brovght
to our notice that after appointment in the Selec-

“tion Grade in the revised scale on or after 1-1-73, by
acerual of an increment in the ordinary grade, .
the pay that would have heen admissible to. an

official in the ordimary grade but for’ his appoint:
ment in the Selection Grade extetds .the paly

. wotually drawn/admissible in'the Selection Grade. =
The auestion of afferding necestary profection. =
in such coses has been inder consideration for..

) past in consuifation with the Minsstry™
.of Finance. ‘ R

sone. time

(%) o ovder to mitigate the hardshlp cadsed to |

an official in the case of the nalure mentioned
above, it has been decided that where appotntment
to selection grade pests in the revised pay scale
on or after 1-1-73 in a substantive or officlating
capacity, pay fixation of which is reguiated in

- the ‘manner indicated in the' above paragraph,
if the pay that would have been admissible to the -
official in the ordinary grade but for his appoint-

~ment in Selection Grade exceeds.the Selection

- Grade pay drawn/admissible at any time, the

difference may be granted as personal pay to be
absorbed in futuve increment. .

(D.G., P. & T.Js Lettor No. 3-49/77-PAP, dated the
26th  October, 1977.1 ) ) 7

3. Fixation of pay on appointment in the Selection
Grades of Junior Eogineers, T.T.S, Group ‘T,
ete.—(1) Representations have been powring from
the individudls requesting to extend the benefit
of fixation of -pay on appointment -to; Selection
Grades on Telecommunication Side viz., Selsction
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Grade posts in the cadres of Transmission Assis-
tants/Phone Inspectors/Wireless Operators/Auto
Exchange  Assistants/Junior Bnpgineers and
Telegraph  Traffic Service Group ', etc. In
accordance with the provisions of Government
of India’s Order (7) above. The uoiens have also
approached this Directoraie from time to time.
for application of the provisions of aforesaid
orders in the case of Selection Grades of Tele-.
commugication Side. The demand has not heen

met with.
(2) e o

(3) The Selesticn Grades in the Posts & Tele-
grapls cadros mentinned in para. | above have

“Feen created on more liberal terms and onditiuns. .
fhan those iaid down in the O.M., dated 10th.

January, 1977 of the Ministry ofFinance. 1t has
been, made amply clear in G:LO: (T abova that,
the provisions would not apply ‘Where the Selecs

tion Grades have already begn created on more
{iberal terms. As such the appointees to the Selees . -

tion Grades in the cadres ‘wentioned in para. 1

ahGve. are not eutitled to the benelit of provisions
of Governmeit of Tndia’s Order:(T) above. Theit
pay on appointment o the selection grades will

of PR 2@ "

continue to be fixed on the asialogy of provisions.

{1t as argd that the cases where the pay ofl 7
' ; _ en, 7 ber, 1923.]
fixed i1 cohtravention of the above instructiops”
may be reviewed' and pay- fizdtien dene wundgr, -

gppointment 10 the gelection grads has been

PR, 22a)(il).  Any over-payment made to the

recovered afier observing prescribed proceduré; -
i .., issne of show cause notice, ete. ‘

.0, B & T, New Delni, Letter No. 3.78/80-PAT,
dated the {1th Movember, 1580, F ‘
AUDIT ENSTRUCTIONS

S () Tt is not intended ‘that bthe;_'phrase ‘outside
the ordinary line of & service in the second proviso

o olanse (1) of Fundamental Rule 30 should be -
© rigidly interpreted  either as ‘outside the cadre

of o service’ or as ‘outside tlie ordinary time-scale’.
The form of words adopted wes designed to allow
the Government of India to exericse their discre-
tion in regard to cases where exceptional circtm-
stances which could not be foreseen and provided
for by rule, might arise.

(if) The specification of & post under this pro-
viso will enable a Ciovernment servant to count
service in that post for increment in the grade in
which, he would have officiated had he pot been
nolding the specified post.

para. 9, Chaﬁ. IV, Sec, 1 of Audit Instrustions
(Reprint). 1- :

[F.R. .-
- AUDIT RULING
“(1) Though no change of duties is involved.

deputation pay in England may be enhanced on
account of officiating promotion in India.

[Ruting (13), Sec.TV of Comyilaiiors of Audit Rulings.]

(2) A declaration by the Central Government .

that a partioular post involves more important
duties or duties of a different character . justified
the grant of officiating pay of a Government
servant appointed to the post from another post
in the same cadre. s

uling (14), Seo. TV of Corlpiiation of Audir i-i‘.mm;jq.efj,

| COMPTROLLER AND AUDTIOR-GENERAL'S

DECISION

»

(1) The words “daties” and “responsibilicies”,”

in Fundamental Rule 30 ae to be interprated
5 wide sense as including besides the works 1o

be performed the general’ respousibilities. and:

- linbiiities incidental to bring member of a particular
| oservice, N i

ik

G AG s Mo 1971 -B1676-24, dated the 13th - Byprem-

LW

service as contemplated in the seconddproviso.
wto-FR. 30(0) is to be issued by the administra-
tive .guthority competest to grder the promotion

...or, the authority in the borrowing department
under Whom the Crovernmend servanl luwy U2

SErving.

“The Comptrolier and _Audttorw(}enm'al hias
decided that as F.R. 30 is clearly designed io
protect the right of promotion of a person outside

. ihe: ordinary line of service, the. declaration has
- otolbe igsued by the competent authotity in the
" officer’s parent department and not be the borrow- -

ing department. It has also been clarified that the
declaration of a post bemg‘outmde the ordinary
line of service in terms of the second Proviso

to E.R. 30(1) is one of the ‘conditions precedent

to the grant of promotion uhder the ™ext Below

Rule’ and should be issued concurrently with
the orders of pro forma promotion,

iC.AG, CR., OM. No GM/}4-3/68-69/528, dated
the 8th October, 1968.] .

2. Application to officers of Hstablished Centra)
Services Group ‘A’—The following points were

"~ elered vide Notfication No. 1/10/89-Es:(./(Pey. 1) dt. 30-E-89.

YA

72y A doubt was felt as to whether the declata- |
. tion of a post being outside the ardinaty

d ol i - Hine of -
iicials on account of wrong pay fixation may ne [ 0
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raiged in regard to the application of the amended
F.R. 31 to officers of Hatablished Central Services,
Group ‘A’ -

(@) whether the provisions of the amended
F.R. 31 were applicable to the officers
promoted from lower substantive posts 10
posts included in the junior scale of an
Hstablished Central Services, Group A
in an officiating capacity; and

(b} whether the officiating pay of an officer
in the Semior geale of Established Central

Ay

“Services, Group A% will be rovized . when.

ever his officiating pay in the junior scale
of the service undeigoes a change with

reference to increase In his substantive
pay in a lower post.

Tt has been clarified in consultation with the
Comptrolier and Auditor-General of India that
the answers to both questions referred 1o in
the preceding’ patagraph ~are in affirmative.
Tt has been Turther clarified that the above princi-

- ple of fixation of officlating pay in the senior scale
‘will be applicable in those cases glso where an

officer 18 promoted direct from Group ‘B’ to the

© Senior Geale of an Established Central Services,

Group ‘A’ and where s pay in the Senlor Scale
is fixed on the basis of his potional pay o the
Tunior Scale of that service.

[GI., MLF., O.M. No. ¥, 2 (16)-Bst. TI1/59, dated the’

and May, 19591

4, Tixation when increment in sithetantive post

falls Oue during leave.—A question has been

raised in regard to the mamner in which the ofi-
ciating pay is to be regulated in 2 case where an
iperement i the substantive post falls due during
a period of leave and the refiration of officiating

pay isto the Government servant’s advantage.

Tt has been decided that in the caff of a person
proceeding oL leave, if the period of leave cotnts
for increment in the officiating post under F.R.
26(p)(if) subject 0 the production of the meces-
sary certificates, his officiating pay may be refixed
ander F.R. 31 {2) from the very dafe of increment
or increase in the substantive pay as if he was
appointed to officiate in that post on that date.
The benefit of the increase in officiating pay can
be had by him only from the date of resumption
of duties” but his next increment in the officiating
post will ascrue t0 him from an earlier date in
fne next year calculated with reference te the date
of refixation of pay.

e

[FR, L2

If, however, the period of leave does not cournl
for increment in 1he officiating post, the Govern:
ment servant will be entitled to get his officiating
pay refixed n case of any increase in the substan-
tive pay occuring duting the period of such leave,
only from tue date of his return from leave and
in that case the next increment will fall cue only
on completion of prescribed period of duty for
carning increments reckoned from the date of
resuming charge, umnless hie becomes gntitled to
rafixation of pay under F.R. 31 {2} once again
from an sarlier date. _

Por rafixation of officiating pay wnder provisions

of F.R.22-C, see Government of India’s Orders

(12) below that rule.

[G.I,, M.F., O.M, No, F2(3)-Bst. 11/60, dated the 28th -
April, 1960 and the 8th Nevember, 1960 ‘and O.M. Mo. 1,
(8)-B. IIL (A)/75, doted the 6th Amugust, 1973 modifying

para. 3 with effect from 6-8-1973.1

& Refixation of pay in a case coming ‘wnder the
porvies of ‘next below rule’.—-A ‘question . was

raised whether refisation of pay urder F.R. 3102} .

in respectof a postin which 2 Government servaiit
was not actually officiating at the time of enhance-
menl of his substantive. pay bul would have

offciated under the ‘next below rule’ but for his .

deputation to g still higher post..

ft is clarified that the provisions of sub-gule

(2) of F.R. 31 shall be applicable in these Cases

also. . ‘

The pay of the Government servant concerned

shall be refixed under F.R. 31(2) noticnally- in-
the post in which he wo' Id have continned to
officiate but for his deputation to some ather post
or appointment in am officiating capacity to 2

gtill higher post. As and when the Governinent.

servant reverts to that post from deputation/

higher post, the actual pay to be given to him on-

the date of reversion will be arrived at with refe-
Lence to such notional pay.

(G.1, M.E., O.M. No. 2 &)-B. 1061, dated the 12¢h
Tuly, 1961.]

6. Tnvoking F.R. 35 for denving automatic
efficiency bar crossing——(1) Doubts have heen
raised in the matter of fixation of pay under F.R.
11 in the following types of cases, namely

(@) whether refixation of officiating pay under
F.R. 31(Zy will be permissible In a case where




the increment of a Government servant at
a particular stage or the efficiency bar siage
in the officiating post has been withheld
for failure to pass a departmental exami-
nation ;

(b) whether in cases where the refixation of
pay under F.R. 31(2) lakes the pay of
Giovermment servant above the efficiency
bar stage, such refixation should be allowed
automatically evem if the competent
authority feels that the Government servant
is not fit to cross the efficiency bar, for
reasons other than failure to pass a depast-
mental examination,

(2)-In respect of cases faliing under paragraph
i(z) above, even under the existing provisions of
. F.R. 31, the refixation of pay can be denied by
" invoking provisions of F.R. 35, This is because
of the fact that the refixation of pay under F.R.
“31(2) s also subjsct to the provisions of F.R.35."
However, ¥.R. 3] has been amended in this regard.

{2y In regard to cases falling under paragraph
- 1(b) above, it has been- clarified'tn Order (3) above,
that the refixation of pay above the efficiency
bar:stage will be automatic.” Fowever, In cases
where the competent authority feels that such
refixation should not be aliowed for the reason:
that the Government servant comcerned is not
actually fit to cross the efficiency bar, the refixa-
tion of pay can be denied by inyoking the provisions .
of F.R. 35 by issue of specjal orders in respect of |
sach such case, ' '

 In cases where no such special orders are issued
. the position would be as stated in Order (3) above.

(GL, M.E;, O.M. No. 2(49)-E. TII/61, dated the 13th
September, 1961.], . .

7, Invoking of provisicns of ¥.R, 35 in cases of
cadre prdgmotion.—See Government of India’s
Orders (3) & (4) below F.R. 35,

AUDTT INSTRUCTIONS

(1) The pay of a Government servant officiating
in a post the pay of which is subject to increase
upon the passing of an examination or upon the
completion of & certain period of service is the

PAY

iFr, 22-22¢

pay which he would, from time to time, receive
if e held the post substantively.

~ [Para. 10 (i) Chap, IV, Sec. 1 of Manual of Audic
Instructions (Reprint).]

(2) The pay of a Government servant officiating
in a post the pay of which has been reduced with
effect from the next succession thereto is the
reduced pay.

[Para 10(ji), Chap, 1V, Sec. 7 of Manual of
Audit Instructions (Reprint).]

F.E. 22-A. The ivitial sulbistantive pay ol a ‘Go-

. vermment servant who is appointed substantively toa

post om a time-scale of pay which has heen redoc-
ed for reasons other than a dimination in the duties
or responsibilities attached o post thereon mrd whe
is not entitled to draw pay on the tiwe-scale_as it
stood prior o reduction, is regolated by Rule 22
provided, both io cases covered by elause (o) of fhat

the public service, coversd by classe (b), that i

- he either— :

(1) has previowsly held substantively or - offi-
ciat ¢ io——

~ (i) the same post prier to reduction of its
time-scale, or o

{(if) a permanent or temporﬁry ﬁost ou. the
same time-scale as the soreduced time-
scale of the post; or

(iif} a permanep! post [ 7, ora temporary .

cpile and in cases, ofber than those of re-empioy- .
. et after resignation or removal or dismissal from

hifith. -

post, on a time-scale of pay identical -

with the uwnvedwced time-scale of the
post, such ¢temporary post being on the
same time-scale as a permanent post,
other than a tewure post, or

(2} is appointed substantively fo 2 tenwre post
the fime-scale of which has been reduced
without 2 diminution in the duties of respon-
sibilities atfached to it and has previously
held substanfively or officiated in another
tennre post on 2 time-scale identical with
the unreduced time-scale of the tenure post,

then tire imitial pay shall mot be less than the pay
other than special pay, personal pay or emoluments
classcd as pay by the President ander Rule 9 (21)(a)
(#i1), which he would have drawn under Rule 22 on
the iast such occasion, if the reduced time-scale of
pay bad been in force from the beginning and he
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shall count for increments fhe peried during which
he would have drawn that pay on such last and any
previous occasions.

F.R. 22-B. (1) MNetwithstanding aoything con-
tained im these Rules, the Tollowing provisions shall
govern the pay of a Government servant who i ap-
pointed as a probatiener in another service or cadre,
and subsenuenily  confivmed in fhat service or
cadre— s

‘o) duwing the peried of probation he shall draw
pay at the minlaws of e dmescale or at -

the probationmry stages of the theescale of |

the service or posi, as the case may be:

Provided that if the presumptive pay of the ped-
wanent post *[ | va which ke holds & len or
would hold a Hen bad §dv Hex not beew suspeaded,
should at sy time be greater fhap fhe pay Hxed
wnder tiis clamse, he shal draw the presmapiive
pay of the pevmospent pest;

(01 g coRfirmation in tbe azrvice v post after
" the expiey of fe peried of prebation, fhe
pay of fhe Goversmas! servavt shali be
fxod e Ome-svaie of fhe se 6y Dost

im meenrdouce with fhe provismons of Hebe
27 ox Bale 3200, as the oeee may b

ey

A<y

sProvided that the pay ef Govermment sorvant
shall ne¢ be so fixed onder Hule 22 or Rule 22-C
 with veference fo the  pay that he wounld have

Grawn Se the previems post which he wue boldieg -

" in & temporary capacity, bul he shall centinne to
draw the pay in the time-scale of the service or
post, '

(2) The provisions contained i sub-rule {1} shall
apply mulatis mutandis o cases of Government
servants appeinted on probation with definite con-
ditions against temporary posts in apother service or
cafire where recrpifment to permapent posts of
soch  service or adre is made as  probationers,
except that in such cases the fxation of pay in the
manner indicated in clanse (b) of sub-rule (1) shall
be done under Rule 31 of these Rules immediately
on the expiry of the peried of probation and on re-
gular officiating appointement o 2 post, efther per-
manent or femporary, in the service or cadve.

* The words ‘other than a tenure post” deleied vide G.L, Tiept. Per
(Pay-T}, dased the 24th September, 1985 and takes effect from the 12th Ceiober,

Gagette.
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[FR, 22A-000

(3) Notwithstanding snything contained in thege
Kples, 2 Governinent servant appointed as am ap-
prentice in another service or cadre shall draw--

(&) during the pericd of apprenticeship, the sti-
pend or pay prescribed for such period pro-
vided that if the preswmptive pay of the
permanent post, other than 2 tenure post,
on which he holds a Hen or would hold o fiss
had his lien not heen suspended, should at
any time be preater tham the stipend or pay
fixed under this clavse, he shall Hraw the
presumptive pay of the -permament pest,

(b) on safisfactery completion of the apprenti-
ceship and regular appointment Lo.o post i
the sepvice or cadre, The pay on e
time-scake of the service or post s
22 or 22-C or 31, as fhe fase may i
these Rales. T

TByovided that the pay of the Goveinment aervany
shali not be so fixed under Rude 22 or Bule 22-C .

with reference to the pay that ke would have degwi

in the previous post which le was holding b » fem

porary capacity, but he shell continge 6 diaw, fhe

pay in the time-scale of the service or post.

GOVERNMENT  OF NI
(1) Officiating pay 2ot protected.—
temporary Government servant does not have a
lien on any post, at the time of completion of

probation, it is hereby clarified . that; oh. comple-
tlon of probation, whes such a Gevemment -

servant is confirmed in the service er-post, hisgpiy

will not be refixed under F.R+22 or BR-22 € with -

reference to the pay that he wonld have drawsin.
the previovs post which he was holdiagina tem: e i
porary capacity, but be will. continue to draw pay

in the scale of pay of the service or post. Similarty,
in cass of 2 permanent Government servant holding
a higher officiating post at the time of appoint-
ment as Probationer, the pay will not be refixed
with reference to the pay that he
drawn in the higher officiating post. .

[GL, M.F. OM. No, F.I(37)-E TH(A)64, dated. the

6th Movember, 1965.] .

AUDIT INSTRUCTEONS
See Audit Instruction (1) below FR 9 (6).

& Trg. Notification No. 13/5/84-BEstt.
1985, date of publication in the

1 Inserted by G. L, M.H.A,, Deptt. of Personne! & A, R, Monti fication No. F. 1 (1)P. U, 1/79, datec the 23 rd
wavemnber, 1076 - nd takes effzet from the 5ih December, 1979
5 Inserted by (L1, M.ELA., Depit. of Personge! & ALR. Notification No, F.1 (6)-P. U. /79, datad the 23rd November,

1979 and takes effect from the 8th December, 1979,

Bipee AT

P

would . have, - -
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F.R. 23. The holder ofsa post,the'pay of which
is chanped, shall be treated as:if he were transferred
to a new post on fhe new pay: provided that he may
at his option retain his oldé pay until the date on
which he has earned his next or apy subsequent
snerement on the old scale, or until he vacates his
post or ceases to draw pay on that time-scale. The
aption once exercised is final,

:

GOVERNMENT ‘OF INDIA'S ORDERS

1. Mearing of cxpression “oid pay”:—In cop-’

PAY

f

-

[F.R.

[

2. Eresh optien net necessary when datewof next in-
cerment revised.—A. question was raised whether the
option exercised by a person under F.R. 23 could
remain operative if his date of next increment
changes due to refixation of his pay under the
orders issued by the competent authority sub-
sequently. It has been decided that if a pers on
permanent or otherwise earns increment earlier

- than or after the original date on which he was

23 and Audit Instruction (2} below it, a question -

- was raised whether an official officiating in a higher
scale on the date from which different posts on

different scales in the same cadre were merged:.

-in a commou seale, could exercisen nder, Fundamen-
tal Rule 231lie option-of fetaining his officiating .
pay -on:old- higher:scale wiet all theposts of: the,

differenticategories were on'ths same new . scale. ..

from cHhat - date - and

no Migher. yesponsibility
- was . involved:

[ =R

It has been decidied, w
Auditor-Gleneral that. the we
in the provise of the rule should be held to inciude”
not énly fhe rafe at wihich the individual was
‘drawing  his’ officlating pay on the crucial date

with the concurience o e
swords Phis old gaEy

PR

CinTam o 3
L EBO appl'_'y' [t

g post 1s revised and suck revisiou is acconic:.

. but also the, time-scile. of  pay in which he.was -

drawing that.p

that period " his dfawing of that pay under the
. option need not depend. or whether the construc-
tive officiating appointment afier the crucial date
‘does or does not involve the assumption of duties
" and responsibilities of greater importance. The
option, however, ceases..to. operate once the in-.

dividual concerned constractively ceases to offi-

at pay. Thus for, the period of option. -
“the "old stdle of pay i which he was drawing:s .
. his officiating pay. should be treated as - com- -
" tinuing for the individual concerned and. singe:::
he'is entitled “to fetdin his old. pay .duying, ..

ciate in the post or ceases to draw pay in the pag- -
ticular scale in whick he was drawing the officia- .

ting pay. o

&

Both the substantive part of Fundamental Rule
23 and its proviso cannot be operative af one and
the samie timie for the period during which the
option exercised under the priviso operates, the
substdifive portion of the rule remains in-

opetative,. Failure to exercise the option Trom -

whatever cause arising entails forfeiture of the
henefit of the rule.

(G ED., Letter C. No, 246-Admn. LT./142, dated
30th September, 1942.)

P

supposed to get'it at the time of exercise of option

under F.R. 23, due to revision of the date of in-

erement, his pay shonld automatically be refized
with effect from the revised date of incremeui
witl reference to original option exercised by him
under F.R. 23 and there will be no-need for ox-
ercising a fresh option and issne of special orders

. e * for this.
nection -with the application of Fundamental Rule -~

[G.1,M.F. (C's) endorsement oz the D.G.. P, & T8
Taetter No. 7-43/57/P. & A., dated the 3th January, -

+:1955.] '

"3, Applicability when staies is alse changsd.—

A question was raised whether F.R. 23 would

N I urkialy cever T {
a case in which the puy .seale o

panied by change in status. It has been deeided

that F.R. 23 will equally apply in cdses.where a-

tevision of pay is accompanied by change in statug

.-of the post. In such cases, the post virtually con-
tinues as before. Where, however, a tevision of -
pay is concurrent with a specific change in the -
duties aid respousibilities aitached to the posiy .
the old post will be deemed to have been. sub-
. stituted by a different post. In such cases the.in-
dividnal will be treated as having been appointed

to a hi_gher or lower post, as the case may be, and
pay will be fixed under the relevant rules, and not
under F.R. 23, A . ;

. [G.L, M.E., O.M. No.

‘ 1 (40)-E. ITHA)/65 dated the
J6th November, 1965.] S .

g

4, Option  available for  wpward/equivalent/
downward revision—A. question has been raised
whether the option under F.R, 23 is available to
the holder of a post, the time-scale of which is
reduced or whether in such cases the Government
servant should be brought on compulsorily to the
reduced time-scale and his pay fixed therson in
accordance with F.R. 22-A; The matier has been
carefully considered in consultation with the

e
VM
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Ministries of Ilome Affairs, Law and the Comp-
troller and  Auditor-General and the follewing
clarifeatiod is issued:—

(1) Under F.R, 23 the holder of a post, the
pay of which is changed is entitled to the
option to retain his old pay nati) the date
on which he has earned his next or any
subssquent increment on the old scale, o1
antil he vacates his post or ceases to draw
pay on thal time-scac.

(2 n view of these provisions, it s clatified
that in the case of a (Government servaii
holding a post at the tine of revision of the
- ime-scale of thit post, the option under
PR, 03 as stated above shall he available
_, o him irrespective of the fact whethaer the
" tevision. of pay scale’ls in the upward or
“equitvalent or downward direction.

e
\

{3y "The ;qt‘mstl—oln of fixation of pay in the revised

. soale under PR, 22-A’in cases of reduction =

- of titne-scalé o pay ‘of a post will arise

o only waen the Government servant does

patopt under  FR. 21t retain the  old
R

o (4} o cases when a Government servant is not
holding a post af the time of reduction of

L Ceits timesscale, bitt-has held the same post
.+, prier to the reduction of the time-scale,
 the question of giving option under PR,

- 2%%e retain theold scals, on veappointment

. - to the same post after the reduction of the
sedle-of-pay does mot arise. In such crses

on reappointment after the date of reduic-

fion of the pay. scale, the pay shall be fixed
in”.‘éefcordance with the provisions of F.R.
22-A., .

[G.L. M.E., OM. Na, 2 (62)-Estt. T1/60, dated the
29tk August, 1960.] :

¢

5. Date of next increment in case of fixafion at the
minimam.—(1YWhen the scale of pay of a post is
revised upwards -without involving assumption
of duties and responsibilities of greater import-
ance, the fixation of pay of the incumbents is
reguiated under F.R. 23 and F.R, 22 (a)(if) read
with Audit Instruction (1) below F R, 22. In other
words, the pay of the incumbent ig fixed at the
same stage, if any, in the new scale and if there

rou.oR

is no such stage, at the stage next below in th"
new scale and the difference allowed as  person: |
pay to be absorbed in future increases in pay. In
both the cases, the next increment will be drawn
on the date of ipcrement in the old scale or in the
new scals, whichever is earliet.

(2) In cases where the minimum pay of the re-
vised scale is higher than the pay drawn by the
Government servant in the old sclae, his pay will
be fixed at the minimum of the revised scale.
A question has been raised as to when the Gov-
ernment servant will be eligible to draw the next
increment after such initial pay fixation at the
minimum of the scale.

3 The matter has been carefully considered, )
It is hereby clarified that the next inorement i the
cases of the kind mentioned in the preceding

- paragraph should be atlowed in the revised soale,

“onty after comnpletion of full incremental period
“of 12 months/24 mouths, as the case’ ey e, at -

.. the stage, from the date of fixation of initial pay in -

the revised scale, subject to the provisions of

" ER. 26

and bring the above dlarification o the gotice of
afl the offices under their wontrol for necessary
suidance. o
_IGL, MH.A, Deptt. of Persqnnel &AL, GM.
Wo. F. 13/14/83-Bett, PoI, dated the Bth Januard?¥i 084.1

it

SUDIT INSTEUCTIONS =
(1) Sec item (4) of the Audit Intrictions below
F.R. 22. - | b peie

(2) This }*ule applies to an {)fﬁci'atiug'a&; weil ag
to gubstantive holder of a post,

"Phe expression ‘holder of a post” occurring in '

this rule applies also fo & person whois not
actually holdmg the post, the pay of which is chan-
ged provided he has a lien or a suspended lien on
that post.

. fpm_-a_ 4 (ITH, Chap. IV, Sec. I of Manual of Audit
Instruciions (Reprint).] : :

§3) The expression ‘subsequent increment on the
old sudle” in the proviso to F.R. 23 should be held
to indlude grade promotion in cases in which a
time-scile of pay has been substituted for a graded
scale of pay.

[Para. 4(#), Chap. IV, Sec. I of Manual of Audi
Instructions (Reprint).] of Auci

(4) Ministry of Finance, gic., may plesse se -
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(4) The expression ‘a pos’, occurring in this
rile, includes a ‘temporary’ post.

[Pﬁ;‘a 4(ivj, Chap. 1V, Sec T of Manuaal of Audit
Instroctions (Repring). ] .

T o

T. R, 24. An increment shall ordinarily. be drawn
as 2 matter of course unless it is withheld, An
increment may be withheld from a Government
servant by the Central Government or by agy authe-
rity to whom the Central Government may delegate
this power undex Rule 6, if bis conduct has not been

PAY

good or liis work has net been satisfactory.fn ordering

the witiholdiing of an increment, fhe withiwlding

. gmthgrity  shall | state the period, for whick it is
 withlield, and whether the posipenement shali have .

the cffect of p(}stp:ming A Juiure “increnients,
GOVERNMENT OF INDIA’S ORDERS ;
1 Disiiixc&ioﬁ.bet§§eéﬁ' withiﬁﬁl‘ding MNegt Iner-

ement’ and ‘Ome Tncrement’ — It is clarified that

where an order of penalty purports to withdhoid
the ‘nett increment® fora speoified period, it im-

< plies that ot the increments folling due dnring that
- period would b withheld, bsganse without getting

the nestinorement, an officer cannot get inoremeants -

fulling after the ‘next increment’. Thus it ois ime
sonded thay onky ong Gncrement should be with-

hatd over a speotfied period it;should not be stabed

in the ofder that the ‘next dporement’ be withe

held for a specified period. The ~proper colise of -

getion in such a ‘case would be to gpecifically -

order that ‘one increment’ bé withheld for a speci-

fied period instead’ of ordering that the ‘next -
imorement” b withheld  for a specifiad perind. -

Queh an~ order’ will have the sffect of withs
hoiding ondiderement only over a‘specifled period

and fha_ﬂoiﬁcial'_concmﬁ‘ﬁe‘d” witl be gble to draw-

the subsequent increment: falling during the period
of ‘course, Gepressed by the ‘one increment’ which

i withheld.

G, 2. & Ty Letier No. 20/41/68-Disc. dated
the 14th Ap i1, 19671 .

% When a series of penaliies of stoppage of
increment is jmposed.—Cases whore 2 series of
penaliies of stoppage ‘of increment ere fmposed On
2 Government servant, ware being referred from
time to time for classificaton asto how these orders
will be implemented in practice. Such cases were

under gonsideration for some time past and it has -

heen decided that where the disciplinary authority
ifposes penalties of stoppage of increment one
after{he other iri'separate cases on the Government
servant, the effect of the first punishment order of
stoppage of increment will continue for the period
specified in the punishment order. Thereafter the
pay of the Governiment servant will be raised by
oiving him increments which, but for the imposi-

[F.R. 24

tion 'of the penalty, would bave been admissible
<0 him and only then the second order of stoppag®
of increment will be made effective which will con-
tinue for the period specified in the setond punish-
ment oider for- stoppage of imcrement and s0
on. :

[(12.G., P, & T.’s Letter No, 230/308 75-Disc, 11, dated
the 3rd May, 1976.]

(3) How to reguiate advance increments when
penalty of steppage of increment.is in operation.—

{1) A gliestion hiag been raised whether the advanee -
inerement(s) which is/are granted to & Government-
sgreant on his qualifving in a8 departmental. or

osther technical test and whish acerue(s) te him
after the penslty of stoppage of increment (s) has
been. irzposed on him a§ a result of disciplinary
proceedings,shculd be allowed during the period
when the penalty is in operation and hHow the pay

“js tor be regulated it such cases.

{2 Such-cases can be divided into the following |
thyee calegorios — : -

{(@y Casss whers the advance idcrements accepe
to the individuals concerned from-a date
pavlier than the date of -order imposing the
panalty of stoppage. of incremenifs) bu. t the

(act of accrual. of such advance inc;r(-smilgnts
becomss known dfter. the issue of the Pén-
alty ovder—(e.g., order stopping the next.
~increment for one year is issued .on 1-3-71,
Mermal date of next increment is - J7-71.
Or the basis of results dsclared ou 1-4-71
the individual concerned is declaved to have

passed the departmental examination held

on 2%¢h December, 1970 and becomes entitl-
ed to two advance increments with effect
from. 28-12-70). ‘ ' '

() Cases Where the advance increments accrue
after the issue of the punishment order-but
hefore the said order becomes oprative{e.g..
date of ordgr of punishment 1-3-71, normal

- date of neflt incremint 1-7-71 and the indi-
vidual becomes entitled to  two advance
inorements with effect from 1-6-71 on his
passing the ‘departmetital test).

{¢) Cases where the .advence increment acorues
during the currency of the punishment {e.g.
date of order of punishment 1-3-71, normal
date of nextincrement 1-7-71 and the indi-
¢idual becomes eligible for two advance
increments with effect from 1-9-71.)

-th
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(3) It has been decided that it is only the incre-
ment {s) accruing in the normal course in the time-
scate of pay that should be withheld in terms of
the penalty and that such an order should not in-
terfere with the accrual of advance increment
granted as an incentive for passing departmental
iests, etc, Accordingly, the advance increments in
the three types of cases mentioned above should be
regulated as indicated below . —

{b) Since the advance [ncrements accrue from &
“date earlier than the date of penalty order,
mo. difficnlty ariges. The advance increments
.are to beallowed with. effect from 28-12-70
“and the normdl increment accruing on 0T
after 1-3-1971.(Le, on 1771} should be
withheld. -~

{(d) The advance inérefnents may be relessed
it the normal inoreient accruing thereal-
" {epwithihield as illustrated below ( taking

© the scale of pay-to be RBs. 160-8-200). -

. Coeen Pap e s e
13710 160 Trate of ovder hnposing thé penaliy of
Lo . stoppage of next incrementior one yoar
- withiont ciimulative affect, .
o173 4 176 . Two advance: incroments. (Mormal date

of - incroment remoins unaffected.y

11 176 Noymal increment withheld as panishr
: o0 menddtarts operating.
127772 192 ' Pupishment period ends, hence the nor”

mal incrementaccruing on this dats and

© {6 increroent eariier withbeld are re-

leased, .

I the.incremem is withheld with cumulative
_effect the official will get Rs. 184 on 1-7-72.

Nors.—If, in the above iltustration, the next
increment is to accrue onl§ on completion of one
year from the date of grant of advance increments
(viz., on 1-6-72 only) then the normal increment
acoruing on 1-6-72  should be withheld for omne

year.

(e)i-3-11 160 Date of punishment order.

IF.R. 24-25

Noe—If, in the above iliustratien, the n xt
increment is o accrue after one year from the daic
of grant of advance lucrements, (iLe., on 1-9-72

ouly) then the regulation of pay will be as fol-
lows —
1-3-71 160
1-3-71 160 Punishment starts operatipg.
1-9-71 {76 Two advance increments.
1-7-72 184 Punishment period is over
{or Rs. 176if the increment was withheld
with cumulative effect).
{or RS. 184 if'ti‘:cincrc'mcni wg with-

1-9-7% 192 )
e neld with cumalative effect),

{4) Similarly in cases whore 4 penalty of reduc-
tion Lo 4 lower stege in the time-scale of pay for a
specific period is imposed, the order of penalty-
chould not interfere with) the acorual of ad-
vance increments granted ag an  inceniive for pas-
sing departmeutal tests.

(G, M.F, 0. M, No! (23, I (A)TS. datev -
ihelBlh I ne, 1975] : S

R, 25, Where un efficiency bar is preseribed 8
time-scale, the increment next above the bar shall
mot be given to = Ciovernment servani witheut the -
. specific.sanction of the authority empowered to wWith
hold increments mder Ruje 24or the relevau! i seipli-

nary rules is applicable to the Government gervant -

or of any other authority whom the President may,
Py general or special oxder, anthorize in this hehalf,

ORDERS/INSTRUCTIONS

1. Bffective application—In order to ensure
effective implementation of the aforesald recom-
mendation, the Third Central Pay Commission
have indicated certain further steps in para 17 of
Chapter & of their Report (Vol.b). These have been
accepted by Government and the following deci-
sioms have been taken — '

{1y Cases of Govermment servants for crossing
the efficiency Bar in a time scale of pay

1771 160  Increment withheld. . .
. shall be considered by a Committee which

1.9-71 176 Two advance increments on account of shall be the same as the Departmental Pro-

] passing the departmental test. motion Clommittee constituted for the pur-
i 772 192 (or Rs. 184 if the ingrement was witnheld pose of considering cases of confirmaticn
of the Government servants concerude.

with cumulative effect).
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Where, however, in 2 . P.C.constituted for
considering case of confi mation, a ma>m-
her of th: Union Public Sarvice Comimis-
sion is associated, it shall not be necessary
to associate the member of the Comumission
in the Committee for considering cases of
CGiovernment servants  {or crossing of the
Efficiency Bar. It is not essential for the
Committse considering  casss  of Govern-
ment servants for crossing the E.B. fo sit lu
4 mzcting to consider such cases, but it may
consider such cases by circu] tion of papers.
Ths Commitise shall make its vecommen-
dations to the authosity competent  to
nass an order under FR 25 and the decision
will be that of the compstent  authority.

(ywe P " % W ¥

£4) Whave a Clovernsoent dervant who has been
haid ap at the Bffisiency Bar stage on the
due date on account of upiltness to crosy
the Bfficiency Bar [z allowad to cross the
7.0 st alater date ag a-result of subssquent
peview which should & e i BGCOT

dance with the prooes ¢

ire nmntionad in pars

21y above, the incremcnt aext sbove
the BB, shall be allewsd o himg from the
date of such R W

it I8 pro i s higher
stags, s the length of

« sepvice from the, for crosiing the
5.B., the cate should, b ted to the next
Bigher authority for » - decision.

(4) At rogular intervals, which may be praseri-
bed by the administrative Ministry/Tepart-
mant conzernad, eack administrative Minis-
try/Dyzpartmeant should review the prosition
obtaining in that - IMinistry/Department

PAY

regarding sanction of  lacrements above .

the F.B. stage in orfder to see wheth r the
authnazrities conesrnad are being  obisclive
and not sithzr tos lznisnt or oo strict in
enforoing the Bffizlency Ban

[Daptt, of Parsonnel & AR, OM. No. 29314/2/T5
mett,, (AL, dated the [5th Novembsr, 1975.1

1-ATn pavdal modifisation of ths O.M. dated
15.11-75 (para 2) referred to above, it has
now baen decided that in the event of the DPC
being convensd after & pap of tims following the
date on which ths Government servant becams
due to cross tha Bffisiency Bar, the Committee
should consider only those Confidential Reporis
which it would have considered had the DPC haen

[P, 25

held as per the prescribed schedule. In the event
af the Government servant who is found unfit to
cross the Bar from the due date, the same DPC
would be competent to consider the report for the
subsequent year also, if available. Thus, the same
DPC could examine whather the Government ser-
vant is fit to cross the Bar from the next successive
year also. ’

[Deptt. of Personnel & AR. O.M. Wo, 29014/3/84~
Bt (A) dated 4th Saptomber, 1984.) :

2. Time Schedule.—(1) It has been brought to
the notice of the Government that there have besn.
a number of administrative delaysin the clearance
of efficiency Lar cases. Even though in all such
wses the Government servant copcerned, Where
the delay is not attributable 1o the inefficiency of
the Crovernraent servant, can be given the benefit of
higher pay with retrospective effect, spifl the need
for clearance of such casss promptly cannot be
over-crphasised.

With a visw to avoiding prosedural delays aid

alio with & view to reducing occagions “on witidhi— B
ez nre circnlated to the members of the PE .
it hag haen decided that the followiag thmeschiedulé

may bz adopted for the suresuing

o mse
CAREN T

st

Month it which EZB cases

should be cousidersd by the date of ¢rosding the
LB o alls,

January . . . . January fo.Mael: -

April e s . o April o July

July - - . . o o Aupust to Ostober

Octobet wovember and Deeenbs

i

(2} According to the existing procedure the A
nual Gonfidential Reports are written in the Sscre.

tariat according to the calendar year and in other.

offizzs acosrding to the finansial vaar. Tt would b~
qeon from the tim2 schedule preseribed above that

offizicncy bar cases falling during  the months of.-
January Lo March are cleared in January and cases ~

faffing during the months of April to July in the
month of April, It would be nacessary to ‘get the
confidential reports in respact of thsse persons
written on priority basis during the first fortnight
of Jamuary/April {tself so that the consideration of
these cases are not delayed beyond the months of
January and April. In respect of cases of efficiency
bar becoming due during the months of August to

ccomber, it would not be unecessary to obtain
special reports as a matter of course for the incom-
plete portion of the year for which regular confiden-
tial reports are not yet due. \

fDapartmant of Porsonnel & ARLGM, N, 23014/ £/76-

Hsts.(A) dated the 18th Oatober, 1976.}

Tonths during. which the. )
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3 Clarifications.—Clarifications on some of the
sonts often raised by various Ministries/Depart-
mats in regard to the crossing of Rfficiency Bar
by Government servants are giver. below —

5. Poirt raised Clarification
Mo,

!

[ g%
Ee]

When the next roview e The review should be done

- rarding crmsing‘of“ BB, arnually in saccordance

showd ‘be' taken up after  with the  time-schedule

4 decisfon is taken to stop prescribed in the DYP &

g person at the BB, stage. AL O M. No. 25014/1)

L " 96-Hate, {A) dated 18-10-
1976, - .

(8]

=4}

passing of a prescribed test
or acauiring the prasoribzd
proficiency in & proscribed
subject when the grant of
such advance increment{s)
takes the Government sar-
vant above the E.B. stage.

. When a Governmenf ser-

vant officiatingin a kigher
post becomes due for cros-
sing E.B. in the scale atta-
ched to the higher posteven
pafore earning 2 single re-
port regarding his perfor-
mance i the higher post,
- how his case for

granted to him only if and
when he is found &
to erogs the E.B,, after
consideration of lis case,

C‘;c;r;si.demtién‘p}' [P
for crossing . the BB in.,
the scale | avtached tu the,
higher Dostin which ho is
oificiating  should be de-
farred i} at  Joagt  one
eport about his  perfor-
mance in that post b
comes available and there-

ke

" increment als

i

o What avtion: ghowld -bs
Capleerr 8 oage where nots

“withgtarais SEE I

" thé

“gtaps is allowed as a mat-
ser of course and the mis-
talke iy dispoverad  sulbse-
quently.

5. What will be the effect of

crant of advance
ment(s)

ove the BB

inere-
{absorbable in fu-
tupe increments) on the

Trerernent(s) granted above

the BB bymistake should
e withheld at once, 8is

sattanecusly, his case for

beging the BB, from thg
due dale should be con-
sidered by the appropriatd
committes taking  into
account  records of pers
formance upto date. If
he is found fit to £ross the
£.R, from the dus date, the
withheld  increment (s)
shonid be released to him
with- arrears if any, pef—
taining to the period from
the date of withliolding to
ihe date of release of those
increment(s), If, however
he is notfound fit to cross
the B.B. from the due date,
the amount paid to him by
way of increment(s) which
were not due to lim
yhould  be recoversd in
easy instalments.

Whilein such an event,
the advance ineremeni(s)
should be granted, the
next increment ¢hould be

orossing

E.B. it io be regulated. after  taken up for con-
sideration which should

be oo the bagis of the

entie  Fecord of service.

i he v found Gf sy
regult of such oconsidsras
ration,” he may beallowed.
B eposs the BB datros-

pectively: ‘From. - thexdog

date.

IMyapit, of Parsonnel & AL Oubd: Moo 28014/2/75
e : .
Hatt, (A dated Sth Anril, 19784 C S

4. Applicability of sealed cover procedure.—
Al pregent in casss wWhare depastmental procae-
dings ete. are in progress, the ¢ ciency har cass
of the offisial concernsd is not cleared till the pro-
ceedings are completed. It has bzen decidod ihat
if on the d@te of the actual DPC, the concerned
Ciovarnmant ssrvant is under suspension or dis-
ciplinavy/eriminal court proceedings against hira
are contemplated or pending, the findings of the
DPC in regard to his crossing the Bificiency Bar
stageshould beplacsdina sealed cover. The sealed
cover should be opened after conclusion of the
proceedings. If he is fully exonerated, the recom-
mendations in the sealed cover may be considersd
vy ths compstent authority who may lift the bar

straspectively from the date recommended by the
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D.P.C. In that case, the Government servant will
be entitled to the arrearsof the increment(s). In
case, however, the proceedings do not result in
complete exoneration of the Government servant,
he cannot be allowed to cross the bar with retrog-
pective effect. His case will be considered Dy the
next_DPC which meets after the final orders on the
hasis of the proceedings have been passed, and the
Committee will then consider him for crossing
the bur from a prospective date, While doing
so, the Committee will take into account the
order pessed on the conclusion of the discipli-
nary proceedings.
Deptt. of Personnel & AL OM. No. 125014/3/84
skt (A, dated 445-1984.) : ' o

5. Fffect of penalty imposed in recent pasl,

The faét that a punishment was imposed om &
Government servant in the recent past should

not by itself form the basis-for deciding his suite-
bility to cross the efficiency. bar. The case of such
Goverpnent servant has to be considered ol
merit by taking the fotality of the record into
consideration, o

B

5.4, Iy the case .of offivials whe arc under-
going any of the puniimsns mentioned in-the
OR (CGA) Rules,. other than ‘cengure’, at the

Gime thoir case fot croséing the Bfficiency Bar-.
i3 congidered, while they may be cleared {oreross-

ing the bar if they are oherwise considersd fit

© by the'DPC,actual effectol crogsing the Bfficienicy

Bar may be given only after the period of punishe
ment s over. B

rDeptt. of Peisonnel & AR. .M. Mo 29014/3/84
Fett. (A, dated 4th Ssptemiber, 1984.1

6. Communication of orders.—The 0ases of
Glovernment servants for -crossing the Efficiency
Rar in the time scale of pay should be considered
at the appropriste time and in case the decision
s to enforce the bar against the Government
gervant, he should be informed of the decision.

eptt. of Personel & AR, O.M. Mo, 40/1/73-Hstt.
¢4, dated 33-12-73.]

F. R. 6. The following provisions prescribe
the conditions on which service counts for imcre-
ments o & time-scale t—

Yg) Al duty in 2 pest om a time-seale counts
for increments in that time-sczle ¢

PAY

[FR, 20

Provided that, for the purpose of arriving
at the date of the wnext increment in tha!
fime-scale, the total of all such period
as do not count for increment in that time-
seale, shall be added to the normal date of
inerement.

(8) (i) Service in another post, other than =
post carrying less pay refer to in clouse
{¢) of Rule 15, whether i 8 substantive
or officiating capacity, service en deputation
out of India and leave except extraorafnr
jeave taken otberwise . ifhaw on gigwaiiia
certificate shall count Sor merements  in
the time-scale applicable to the post on
which the Government servant - holds
4 fien as well as in the time seale’ appticabls
to the post or posts, i any, on which - he
would heid a lien had his Men not bees
suspended. Lo .

{if) Al leave except eurtragrdinayy leave taken
ofherwise than on  medical certificare anit
the period of deputafion et of India shal:
count for increment in e tippe-sesle: apphs

cable to a post mo wiaeh 2 Goverpmest .0
wig . B 0 o

servant was officietiug .t the th
proceeded ow fenve Wy amgmta‘b}m{- oué of
inedin and wowid have ewatiuved to defficinte

v

hat for bis proceeding oR leave of ﬁ_z‘s_ yiatiomn

out of india !

*Provided hal the President may, in a-n;f-'

case, in which he is gaiished that the exirva-
ordinary leave was takes for amy oause
beyond the Government gervant’s control
or for prosecuting higher selentific and
tochmical studize, divect that exiraordinar:
lonve shall be counted for increments under
cimuse (1) or (i) :

{¢) (i) ¥ a Goverpment servant, while officiating
in 2 post or holding 2 temporary post o
o time-scate of pay, is appointed (o officiate
it & higher pest or to hold a higher temporary
post, hig officigting or tempoerary sepvice
tu the higher post shall, if he i reappointed
to the lower post, or Is appointed  or

1. As substituted by G.X, M.F., Matification Mo. F.1 (1)

wSee G.1.0. below.

Erep——————T

-E. TTT(A)/67, dated the 29th ovember, 1967,

Chiead o ellilal




232 PAY

ve-appointed to a pust ou the same tine-scait
of pay, count for increments in the time-
seale applicable to such lower post. The
periog of officiating service in the ligher
post which counts for increment im ibe
jower post is, however, restricted to the
perind  during which ihe Gioverament
servant wouwlé have officiated in the lower
post but for his appointinent to the higher
paet. This clause applies also to a Govern-
ment servant who s not actually officiating
in the lower post at the time of is appoint-
ment to the higher post, but who wouid
have so officiated in such lower post or in oz
post on the same time-scale of pay bad he
met beon . appointed to the higher post.

CMEYH A Ciovernmient servant om revesion fromt.

2 in -ex-cadre— post _fo_the parent cadre is

appointed fo  post op = scale lower tham

that of the ex-catfire post but noet o the.
© Game - time-stale as the post held ~af ths
time of his transfer to the ex~cadre posty”

the gservice rendered om the higher seaie

'ty the ex-cadre post ahall count for ingre-
. ments in the thme soale applicable w the
R

under provise (I (i) o Bule 22,

- A{dy Foreigiv service comuts foy jncrements o
the time-scale apphicable {¢—

Geovernment service of
Govermment servant o0h-

ac the §

() the pest in
wiich the
corpes hokds o bien as welbl
or posts, Il any, om which he would
hold o Len had Ms fior not been suspent-
ed,

(ify the post in Geverpment  service it
which the Govermment servamt was
officiating immediately before s
trausier to foreign servies, for so
Jong as be would have continued to
officiate in that post or & post on the
game time-scale bmt for his going
on foreign service, and

e post subject to the same comdils |
| figps as are Jakd down for cases faling

[F.r. 20

i(jis any pest in the parent cadre in 2 low.»
seate of pay te which the Governmen
servant is appoinied o reversion {rom
the ex-cadre post subject to the fubdil-
ment of the conditions mentioned in
proviso (1) (i) to Rule Z2.

(¢) Joining time counts for increment—

(y K it is vader clause (@) or clause. (¢;
of Rale 105, in the time-scale applicsole
to the post on which .2 Government
servant holde o Hen or would bold aHen
had nis jien Dot beer suspended @ av
well a5 in fhe time-scale appticable
1o the post, the pay of which ig recefved
By & Govermument servant during the
peciod; and :

R . .

in the time-scale applicable fo the

post/posts on which the last day of
save before  commencernent of the

joining  tine counts for increments.

DL ANATION—For the  purposes of “this rie,
fire poried freated ag duty wader suidlpuse )

of clanse (6Y of Hale 9 shall he deemed 1o’ be duty

g g past i the Gaoverngrent servant draws pay
of thet post dnving such period, i

COVERNWENT OF INDIA’S ORDERS

1. Authority competent to lssue gertificate.—
Under F.R. 26(b) (ii), even in the case of a termpo-
rary/officiating Government servant, all kinde
of “leave excluding extraoedinary leave. taken
otherwise than on medical certificate will cound
Tor increments in the post in which the Govern-
ment servant was officiating at the time of pro-
ceeding om leave and would have coatinued
officiate but for his going on leave.. Fop thi
purpose a certificats, that the Goveshmen
cervant concerned would have continved 1
officiate in that post but for his proceeding on
leave, 1% necessary.

A question las arisenn whether the certificate,
¢ contemplated in this rule can be issued to
more than one officer in respect of the same
post and for the same period of leave, if the

1. As gmended by G.L,M.E., Notification No. F 1 (25K, III(A}G4, dated the 30th November, 1_965.

() T i s wader elause (b) of Rulc 305,
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condition laid down therein, namely, their con-
tinuance otherwise in the post in guestion is
fulfilled in sach case, It has been decided that
the certificate envisaged may be furnished by the
Competent Authority, if nccessary, in respect
of more than one person, subject, of course, to
other conditions, namely, . their continuance
otherwise in the post in guestion.

For the purpose of counting leave for increments,
guasi-permanent Government ‘servants continue
to stand equated with permaneat Government
servants in respect of the specified posts in which
they have been declared qua81~pbrma11cnt but
in tespect of other posts. 1l witch they may be

) nﬁicaatmg, the certificate of continued officiation

as. envisaged in clause (b) (i} of F.R. 26 would
be necessary as in the case of temporary Govern-
n2nt servants, The certificate is not necessary

m the case of guasi-permanent  Government.

servants for the purpose of counting service in
higher posts for, increments in the lower posts,

“in-which they have beeti declared quasi-permanent
and that imcrements in such lower posts may be

'l]lowed automatlcally

~In the case of Govérnment servant proceeding
on- leave,, where no  officiating - arrangement

. iz made in the leave vacancy. and the Govern-
eent servant concerped reftcns to the  same

post after the expiry of the iewcr, the certificate

~mentioned; above may be issued by the leave

sanctioning  authority.” In all other cases the
certificate shall be 1ssued by the appomtm‘g
authority.

" It has been decided that in respect of counting
extraordinary leave for ipcremsnts uinider the
proviso ‘to the amended F.R, 26 (b), the powers
delegated: under item 8A  of Appendix of this
(“ompﬂatlon will continte to apply.

(G5, MLE., .M. Ne. I 319‘—}3 III Al57, dated the
25th Fune 1957 O. M, No 2 (10)-E. T_I/:) dated the 19th
May, I960 O.M. No. ¥, 2(27-But. IJT/61, dated the 26th
December, 1961, O.M. Wo. F. 2 (37 -E. I[I/GB dated the
22nd October 1963 gnd O.M. No, F. t {5)-E. IIL (A)/65,
dated the 3rd July, £/65.] £

In the case of non-gazeited  Government
servants a concise entry such as  “Certificate
under F.R. 26 (b) {if} issued for the period from
............ 0 ............”  should he
recorded, where necessary, after the entry regarding
feave in the service book,

[G.L, M.F., O.M. No. F. 2 (35)—Et IT1/53, dated the

27 th Augast, 1958 and O.M. No. 2 (14)-B. 11162, dated
the 12th April, 1962}

[FE, 26

A question has bheen raised whether the corn-
ficate required under F.R. 26(5) (ii) would he
necessary in the case of Government servants
engaged on contract who are governed by special
leave terms. It has been decided that the certi-
ficate may be dispensed with in cases where officers
are appointed on contract to specific posts and
proceed on lzave from those posts.

In the case of officers whe are given indefintie
contracts without specifying any -particular post
and other contract officers who, though appeinted
initially to specific posts, are transferred i an
officinting capacity to other posts, angd who proceest
on leave thereafter, the certifieate will be necessary
to count the period of such Jeave for increments

in the posts which they hold in an eficiating -

capacity immediately prier to ‘pro&:eeding on
Ieave. ‘ : :

. [G.L, M.F., Q.M. Mo, B, 2(43)-E='t 111753, dated the
23rd S‘:ptbmhcr, 1938.]

2, FE. .2 (C) ﬂppﬁcuhiem the Governmet
servanis on depmintion with State Goveruent.—
It has been decided that the benefits of F.R. 26

{e} may be extended io Central \rc\“cumsm{

sermnts Dﬁmatmg in higher posts. o1 holding:
higher temporary posts, undet a’ Htate (:{w“m
ment  alec.

[G.L, M.F,, O.M, No. F. 2(3%)-Hst, HI/38, dated ific

(7th September 1958.1

3. Automatic couniing in cases coming under
Proviso to E.R. 26 (b)—(1) F.R. 26 (b) and
Rule 21 of the C.C.S. (Pension) Rules, 1972

provide that when Extraordinary Leave is granted

to & Government servani due to his inability
10 join or re~join duty on account of ¢fvil commo-
tion or for prosecuting higher = scientific and
technical studies, such period of leave can be
treated as quahfymg service for the purpose
of pension and for increments. However, necessary
orders in such cases have to be pas'sed by un
authority other than the leave sanctioning authority

(2) The question of simplifying the procedure
in this regard has been examined and it has been
decided that E.O.L. sanctioned for the following
purposes shall automatically count as qualifying
service for pension and for increments without
any fulther sanctions  —
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() E.O.L. granted due to inability of =
Covernment servant Lo join or rejoin
duty on account of civil commotion.

(i EO.L. .
lor prosecuting higher technical
fic studies.

granted to a Government servant
and scienti-

[G.L, Ministry of Per, PG, & Ponsion, O.M, Mo .
1301 7/20/85-Bet. (L), dated the ($th Febiuary, 19861,

4, Reguistiop of mcrements . of Frobationers.—
(a)General --Donbts have been sxpressed whether
the provisions of Audit Ipstraciion {4) below
{his rule, would apply in cases, where the normal
-probationary period of a probationer is exiended
oy accaunt of his Tailure to pass the departmental
wamdnation  within  the © time-fimit  presoribed
for the purpose,

1 is clarified that the provisions contained
i the said Audit Tostruction are applicable
only 1o cases where the normal probationary
period tisell © more - than swelve monfhs and
ot Lo other cases where the probalionavy petiod
is extended for failure to pass the deparimental

*examinations. 1n other words, in cases where
the nowrnal probationarvy period Is itsell more
then twelve months, on confirmation the officer
may be given the merements which he would
nsve drawn but for his probation and arrears
in this regard may alse be allowed to the officer.
On the other hand, in cuses where the period of
probation is extended on account of failore to
pass the departmental examination as stated 1n
the previous paragraph, while there is no abjection
to regulate the pay and increments on confirmation
at the end of the extended probationary period
on the basis of what the officer whould have
drawn but for his probation, no arrears on this
account should bé allowed to him for the period
prior to the date of confirmation. This would
mean that the increment of the officer is withheld
without cumulative effect for failure to pass
the departmental cxamination and cannot be
considered as a penalty within the meaning of

Rule 11 of the Central Civil Services (Classii-
cation, Control and Appeal) Rules, 1965, vide
Explanation below that rule.

(¢L, M.F., O.M. No. F.2 (47)-HFst. 11f/60, dated the
17th August, 1960.]

(b I the case of P & T Group "4’ probaiionc)s:
(i} When pay is fixcd 7 al the miintmun-—Thy
question of grant of advance increments to the
probationers of Telegraphs Engimeering Service
Group ‘A’, Indian Postal Service Group “A
Post & Telegraphs Accounts and Finance Service
Group ‘A’, and Posts & Telegraphs Civil  Engi-
neering Service, Group A’ in the revised Junior
Group ‘A’ scale of pay of Rs. 700-40-900-L.13.-
40-1,100-50-1,300 has been under consideration
of the Government for some time past. In
supersession of all  previous orders governing
the grant of advance increments il has been
decided that the grant of advance increments
to the directly recruited Probationers {o - the
aforesaid  services, Group ‘A (lunior). shak
be jegulated us undé, - ’

(i) The first merement raising the
740 mav be allowed from
of the frst deparfmental cxam
which the probationsy passes. .
ease of probationer, - who-has passed. e

doparimental  examination -in Rig o fivsr

attempt within the first year of probation,
he may be allowsd the second ivcrement
miising hie pay to Rso T80 on the first
sumiversary . date of his joining the service.

{ify If the probationer fails lo pass. the

i
3

nation within the fust year of probation, |

Il

he will draw the fiust indrement 1é
his pay to Rs, 740 .on . compietic
one year of service,.

the second year of probation, the next
increment raising his -pay 19 Rs,
will be allowed from the Jast date of the
examination in which e pesses. 1 the
probationer fails to pass the exammation
within two years of probation he wiil
draw  the second increment raising. his

pay to Rs, 780 on compl&tion of two vears

of service.

(ifif) The increment raising his pay to Rs. 820
will mot be drawn until he completes
three vears of service and has passed all
the departmental examination and the
Hindi test and also wundergome the

: the probalioner
passes the departmental examination during -

O

s



"t yge duly, 1978

2
a2
oo

Foundational Course in the Lal Bahadur
Qhastyi National Academy of Adminis-
tration, Mussootie, and has completed
the probation satisfactorily.

(2) These orders issue with the concurrence
of P & T Finance vide their Dy. No. 4256-F.A.
|76, dated 27th June, 1678 and take effect from
jst January, 1973 the date from which the revised

- pay scales - came into force under the Central

Civil Services. (Revision of Pay) Rufes, 1973.
.G, P. & T. Letter No. 2571187 AP., dated the

Clarification.—1t is clarified that for the purposs
of granling the advance jncrement to the  Pro-
botioners of the P & T Accounts and Finance .
Service, Giroup ‘A’ in wWhose case the Depari-
mental  Fxemination consists of two parts,

passing of Part ¥ of their Departmental Examis ¥
hation will be the eriterion, the other conditions -
s -pempaining - the samer S -

5 Thid 18

pinance vide their Dy, TNo. §522-FAx 178, dated

o the 36th Aungust, 1978

G, Pood e Later e R TATEEAR, dated the
et Cafober) (9183 EE

(ify When pay 18 fixed af more than the mini-.

 mum—(1) The question of regulation of incre-

ments of officers on probation in services in-
Ciroun G0 of the Departmeni where pay ov

- ‘appointmént ity Fupior Time-Scaie of "Group “AF
- g fixed di-the stage of the scale-above the mmimure.
et taking §6to account the pay drawn. by them -

oy caphier employment has been under congidera:

- fion for some time past, Jt has now been decided

n consultation with the Ministry. of Finange

that after fixation of initia] pay of such -Proba-

_tioners, subsequent increments e regulaied .in

the: wsual course under the provisions of F:R.

6. In other.words, they will not be eligible to

draw advance increments oL passing the depart-
ental examinations as contemplated ()
ove. : -

(2) The increment 10 the fourth stage, from
the initial pay fixed after giving benefit of past
service in the time-scale of Rs. 700-1,300 may

aot be allowed unless the officer has passed all-

the departmental examinations and the Hindi
test and also compieted the probation satis-
tactorily.

m.G, P & T., Letter No. 4-3/75-PATIPAP, da‘ged

the ond March, 1979 issued with. the congyrrence of F. T.
Fﬁane& vide their U.0. To. 900/F. A. 179, dated the 16th

Febryary, 1979

PAY

e with the concurrence of P & T

[F.R. 26

(¢} In the case of other Group ‘A’ probationers.-
1t has been brought to the mnotice of Home
Minigtry that in certain Departments, like the LA.
& A.D., where the drawal of first and gecond
increments i§ subject to passing of the first and
second departmental examinations to be Treld
after every six months the orders rveferred to in
(a) above will affect harshly on those probationers
who pass the first and second deparimental
examinations conseroutively, viz., after a gap
of g¢ix months. In such casges, postponement
of the first increment by one year from the datv
of its accrual will also result in the non-drawal
of the second imcrement. In order to eobviate
such diffculties, it has been decided that in the -
cage of C.8.5. Class 1 probationers who do not

S T T N L e ’ 4tk At
pass the ‘wnd of the-course’ tes ab tho Matinng!

Academy of Administraiion, the increment will

be postponed by ons year from the date Ohiw.

which they would have drawn, it or upto -the
date on which under their departmental végalations -
the second increment acerves.to them whichever

. 1s earlier.

" hese orders will take sffect from the dute of
jgsue and past cages decided. otherwise
he reopsned, oo e
‘ A -
LG, MH.A, OM. No. F. 440jan et (&), dated
1ith MWoversher, 1964.1 o e

P

5. Compeient Authoriiies in. cases: of exveadre

- -gug foreign serviee—Acoording to’ clauses {¢) .
(ifyand (d) (i) of F.R. 26 service rendered in .an.-

- ex-cadre post counts for increment in the parent
gafire’in the post, ou & goale lower than that

T oof the ex-cadre posi, to which.a Governmeni,

servint is appointed on reversion from the ex-

7 eadre post subject to the conditions mentioned .

3z the revised proviso 1 (i) to F.R. 22. As the
ceamid conditions are, however, apalogous to the
conditions laid down wunder the “Noxt Helow
Rule” doubts have been expressed In some quatters
whether e sanction under the revised clauses
(¢) (i) and (d) (iif) of TR 26 ceriifying the ful-
fiment of the conditions mentioned in the
proviso 1Git) to F.R. 22, will have to be issued
by the authorities competent to issne declarations
under the second proviso to F.R. 30(1), viz,
ihe Ministries of the Government of India and
the Compgroller and Auditor-General and not
by il appointing authorities, It has been clarified

that the same appointing authoritics as wore

empowered to issue sanctions for counting the
officiating servicein a higher post for the purpose
of increments in the lower post in 1erms of ER,

26(c) as it stood prior 10 its amendment by the

gosd not -
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Notification. ™Mo. E. 1 (25-B1l (A)/64, dated
the 30th November, 1965, will coptinue Lo exercise
the powers tO lggue necessary sanctions in terms
of the revised clauses {c) (if) and (d) (i) of F.R.
26 also. -

1G.1, wMLF., U.0. No. T971-Est. I1-AJ66, dated the
Gth December, 1966, in reply to C.A.Gs U.O. Mo 1421-

Audit/180-63, dated the 8th November, 1960 and C.A.G s
O.M. No. | 603-Audit/100-3, dated the 17th December,

1966.]

6. S.A.S. Aceounants working  against the
enchded posta of Asmistants.—A guestion has beel
raiged as to whether 5.A.9, Accotmtants working
againgt the excluded posts of Agsigtants would
be allowed 10 count that-service for purposas of.
ineremnant in the - 8.AB- Agountant’s scale, on
thoir reversion to their parent Departmonts.

it has been decided in .consuliation with Comnp” N

troller and Auditor-Genperal that as the 8.A.5-

Account uitd will be drawing the pay in the AL

soate in terms of M.E., O.M. No. F. 6 (8)-E.JI-

(W68, dated the 16t Augunst, 1967 while holding

the exctudsd  posts: of Agsistants, the period of
qervice roudersd in the same will count t_owa.r_é..s
iporament in the S.A.S Acoounts’ seale.

ol
15th June, 1968]

7. _flﬂﬂh‘éiug .
dateg—It has been. decided that for the purpose
of . BB 26- (¢}, the officiating and ftemporary

servico in-ihe tighar post will also include periods -

of leave to the oent indicated below, prm’ride&
it is certified by appointing authority
Ciovermment  servant: soncarned . would ~ have
actually officiated in the lower post bul for his
pmceeding,dn jeave from the bigher post “--

(1) From 19th Al 1952 1—Poriods of loave
on average pay for 4 months or carned

Joave up to & MARIDUM of 120 days taken
ag a time,

(2) Prom 26th Decomber, 1961 :—All kinds
of leave excluding extraordinary leave;

(3) From 22nd October, 1963 —All inds of
leave excluding extraordinary leave taken
otherwise than on medical certificate.

1G.1., M.F., U.0. No, 827-E, T (A)/63, dated the 23rd
Decomber, 1963.]

G N, OM. Yo 2702E. TR, deted g

leave fov increments—craciat- )

hat the

BRI, 20

5. Wiethod of ceuniing periods for increment,—
Prior to the amendment to F.E. 26 (@), vide
Notification, dated 79.11-67 where periods not
quatifying for iporement ntervens, the date of
next increment is to be arrived at by adding
together cach period of qualifying service expressed
in torms of months and days up to & total of
rwelve months, Under the amended rule, for
the purpose of arriving at the date of next inere-
ment in a time-scale, the total of such periods
4 do not count for increment in that time-scale
will be added to the normal date of increment.
An illnstration explaining the methods of reckon-
ing the date of increment under the amendad

rule s indicated below —
23-4-1964

(¢) Date of last InCrement, .

() Fxtraordinary leave taken which does not.
count for increment..

Davs Fram . Te
3 29-5-64 31-5-64 -
6 15-7-64 20-7-64
G 064 151064 -
4 18-12-64 | i-10-64 e
s 96-1-6%5 78-1-65
W 163465 19365
—

ix

(¢} Determination of thé“a’rﬁtﬁﬁl date of inore-

mept
Date of last increment . . 23404
Tyate of next snerement (put for ™ -
taki gﬁxtraardinary leave} . 234405
Total daﬁs of extraordinary leave . 19
Date of next increment . . 23465 plus 39 days.

be., 22-5-1965.

a1, ME., oM. Mo, F.o DB I AY/67, dated
the 27th January, 1968.1

¢

(2) Where the different upells andjor total
of the periods not coupting for increment exceeds
29 days, it is clarified in consultation with the
Comptrolier and Auditor-Ceneral of India that
the periods 28 well ag the total of periods not
counting for increment should be converted in
terme of monihs and days in accordance with.
provisions of sudit  Insiruction below FR. 9
18). The total period s0 converted inte months
and days shall be added to the date of normal
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inorement, to arrive at the actual date of incre-
ment a5 provided im proviso to ‘F.R. 26 (a)..

Tustrations explaining the method-of reckoning
the date of increment are given below :-—

From To Particulars

26-7-69 31-7-68 E.0,L. not countiog.
7-10-6%" 2-1-70  Suspension noi counting
15-3-70 5-4-10 EOL not counting

Total of the pariods not counting for increrment

@) -Dcte.rﬁination of the acﬁ:al date of inerement |
Date of increment . . . . .
Trate of né.xi' erement in the _zmrmal course . . .
_ Total of the periods not counting for ncrement as shown ut (b) above

Thats of increment in accordance with proviso o PR 264ery

UOYE, (g) Date of fast incroment . 5 .

(& Periods of .0 L. Suspension ete. noet countig Tor Wnrement

From To Particudgrs

T.8-60  10-B68 BOLL. mot soumiing
(G106 S1i-8% Buspension not counting
00370 11-3-70 E.Q.L. not counting .

Totzl of periods not counting for increment.

.I,((,:)‘ Detsrm'matibln.ucqu ﬁj_e_a.cﬁual date of increment :
Trate of last increment ; . .
Date of incréﬁlant_ in-the normal course
Total of periods not c{iﬁﬁtiuéfor increment as shown at (b) above

Trate of increment in accordance with proviso to F.R, 26 ()

¢.I., M.F., O.M. No.
1971.]

1. (g) Date of last increment .

(5) Periods of E.O.L.; Suspension and rether
periods not. counting for increment -

.

[F.R, 26

. 25-6-1969

Period

2561960
" 356-1970

iz
" haoaen

25-6-196%

Perivd
Y. ML D
L4
Ty
',_;0
1 12

g easse
2564070

I . l] lm I.i d
781970

£, 1 (1)-F. II-(A)6T, dated the 11th December, 1970 and O.M., dated thé 20th Clﬁtober.

S e

(3) Proviso to F.R. 20 (a) does not make a
specific mention as to how all the periods as
do not count for increment which fall between
+he normal date of inerement and the date arrived
at under the above proviso may be treaied. To
oite a specific case an ofbcial was last granted
increment with effect from 16-3-1970. His normal
date -of incremeut being 16th March, he was
enitifled to get the next inetrement from 16-3-1971.
The official remained ~absent for an aggregatc

eriod of 39 days not-counting for inerement
during the year from 16-3-1970 to 15-3-1971,

increment . of the official

which ig to be added to the normal date of gacre-
ment, viz,. 16-3-1971. According to the literal
interpretation of the rule, the date of the next
ghould be fixed
as 14-5-1971. However, between the dates
16-3-1971 and 14-5-1971, the official had further
remained absent, periods not counting for incre-

ment.

The matter has been congidered in consultation
with Comntrolier and Auditor-General of India
and it has been held that in such cases the entire
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period mot counting, for . increment belween
16-3-1971 and 14-5-1971 should be added to the
normally extended -date of next increment of
14-5-74 to arrive at the correct date of the nent
mcrement.

[G.1., M.F., L.O. No. 7743-E. TIE(A)/T2, dated the 4th

s

November, 1972, addressed to DH, P.&T)]

9. Date of next increment to be determined first
counting past officiating spells in a higher post.—
A quosfion has been raised ag to how the date
of noxt increment should be determined in the
case of 2 Government servant who fids officiated in-
4 higher post in shott épelis of different occaslons
before he is-regularly. appointed in that post,
ie., whether the date of next increment should
be reekored -in the - mdnnei laid dowsn in the
‘provige to FR. 26 (@). It ol
benefit of past gervige-rendered in the same or
identical time-scale for the purpose of increment

s given. under the provise.fo TR, 22 which is
* distinst from proviso to F.R.26 («) and should
nracede the application. of the latter. In other
. ‘words, the pay and date of increment. should
first e dsterminéd by -giving the benefit of past
 gmrvice under the proviso to FR, 22; the proviso
ity FUR. 26 (2) does not vome into the picture .
at this stage. The pay and date of increment

PAY

“It°ig clarified that the

Baving onde besn determinéd in terms of tho

‘proviso to’ FiR. 22, the provise to F.R. 26 ()
- will ‘then have to.be applied to postpone that
“date Tof incrgmerit by gpells of ~qualif
periods, 'if any ocsurring thereafter. ;- 1.e., after

' legular. appointment “in. the "post.

[G.L, MiE, OM. No No, 1 (1)-E. TIT [4)/67, dated
Cthe 38R Awmgust, 1972 oo o o

10. Regulation of incremente on the Ist of
month.—The sanction of the President is conveyed.
hereby to the increment of .employees being

non-qualifving

admitted from thefirst of themonth in which:

i would fall due under-the .-operation of the
pormal  rules and - orders
erements.

¢

vegulating  in--

These orders shall take effect from 1st November, .

1973

[G.L, M.F., O.M. No. F. I (22)-E. 1T (A)/73, dated
the Tth January, 1974 and O.M, of even numbet, dated the
o7ch May, 1974.]

This order is applicable to work-charged and
industrial  employees also ‘whe are not engaged
on a casual basis.

[GL, M.E, O.M. No. 1 (22)-E. III (A)/73, dated the
sth April, 1974

Lo

[F.R. 26
Clarifications.—The following statement.indi-
cates the points of doubt and the clarifications

thereof, about the application of the above
orders. :

S, Poinr of doubt Clarification

No, :

1, How the mmcrsment will be An employee during leave
reguiated if the employes draws leave salary and
happens to be on leave on the not duty pay. An incre-
first of the month. ment aceruing during lesve

cannot, - therefore, - ‘e
drawn during leave, The
increment  in such .cuses

will be drawn from  the
date of resumption of gy
oo reten from leave.

2. How the increment will be
regulated in cases in which
thereis posiponement duete worked out as per extund
emupioyee’s proceeding on rtules and orders. 1 the

leave without pay which is ' postponed increment falls
not countted for inctement, -on any date of a monih'it

The postponsment  ul

. divat of thaf monti.

In the case of imtial appo-
miment  Promoion acery-
ing after 1-11-1973, it is
inherent in the orders that
the first increment will he

., When the date of appoini-
ment of an employes is
- 19-12-1972, can he be given
increment on 1-12-1973 be-
fore completing 12 months’
service ? Similarly, when he drawn earlier before com-
is promoted to a higher grade pleting the normal incre-
Con 19-12-1972, can he get in-" mental period of 12
crement on 1-12-1973 before months,-

completing 12 months in the ’

officiating grade ?

4. Periods of service at the
same stage count for incre-
ment. If by counting those
broken periods the date of
next increment falls on a date
later than 1st of the month
whether the increment is to be
allowed on the specific date has also been hulding the
when the employee completes  post from the first of that
one year service at the same month to the date it falls
stage or on the first of the due. In case heis not hold-
month if the broken periods ing the post on the first of
together become less than one  the month, the increment
complete year. will be granted from the

: date it falis due,

Increment will be payable
from the first of the month
in which the next incre-
ment falls due after count-
Ing the broken periocs eq-
uglto one year, provided
the Government servant

normal increment will be . -

it

will be granted from the - -
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‘t;'..

Na.

5. How to regulate the grant
of increment when the mor-
mal increment i5  withheld
for specified period and the
period of such penalty oxpires
after 1st of the month.

 point of doubt
“popt .

. Advanesfanhanced. | ineres
ments are  allowed on it

on

Gute of paesing cevtain exu--

ritation, - WL these iners-
- ents be allowsd from the

st of the oonth in wlich
“these becorme Gud.

Pl

e, MU,
"L p@sitheA gUET,
gk Hhe T3 Mow

7, Whetnar the p
by -applled =
whese the date o
is posiponsd e toy fvcal
of curtaif perled of s
ae Hdies non’.

8, JHowwtn regulate the ncfo-

ment i cases where a . Gov-
nol
allowed Lo cross pficiency bar

grmnent sorvant I8

p2d

‘on narmal date but the effici-
subsequently
niler than

ency bar 18
. difed from & date
the first of a month,

w8 ement may be granted

terms of these orders in case
plﬁzomotion to.a higher post
Sfect from a date after
first of a month but before
the-actust-date on which in-
erement above efficiency bar

takés

in lower post falls due.

9, Whether the benstit of next

PAY

Clarification

These. orders will .not
apply tc cases where in-
croments are withbeld as
a measure of penalty. In-
crements in such cases,
will bhe granted/restored
from the date the penally
caases.

Thege ordars refate to only
drawal of aoiToRl S0Ie
ments o the  preseribed -
seale and are’ not applice-
Mo to  advancelsobanced
increment due 1o pASSIng
of cartain  cxatninations.
Spch. increments if per-
ryissible will b governed
by the relevant rizhes mnid
orders. -

LTI (AT, dated
Burh T (AT,

ol

§ P Gn ex{rRODOL-
navy e without PRy
- ana the norsment winid
hi reguated senordingly,

“The increased pay dug {0
Efting af efficiency bar
may be admitled  only
fromn the date of decision

" of the competent autharity
However, i the efficiency .
bar is lifted by the cot-
peient authoeity from ihe
due date ratrospectively
the increment may be-
allowed from the fiest of
the month,

Under operation of these
grders  the  incrément
above efficiency bar would
shift to first of the month
unless the competent ay-
thority  to remove har
intends to enforce the bar
agningt  him. in the ab-
somce of any such intentien
the officer is to be allow-
ed increment on the first
of the month and  increas-
ed Tate of pay taken inio
account for purposes of
feation of pay in the
higher post.

in

|F.R.26

S. Point af Doubt Clarification
No. .
10. Whether dus date of incre- Yes, . The date of nexl

increment falling on oY
after 1st Movermber, 1973
may be fixed on first of
the month with » condi-
tion 5if otherwise ad-
missible,

(D.G. P, & T, Letiers No. 3-1/T5-PAT, dated the
15t Ogtpber, 1975 and 25th November, 1975 isaued wirh
the coneurrence of P, & T. Finance. 1

ment may be fixed on the
first of the month in  which
it f-11s due.

11, The Mipistry of Fipache has sinte Glaer ifiadd
thut Al inererqents falling after [l MNoveinb ¥, 1973 will .
fe fdrawn pressatiively fromm the st of the month - and -
will be reckoned for all pUrposes 6. the notma) Gate &f
increment. §f premotion sccurs o -the fivel . of the
month, tha pay meay befise unddy the omaml rules after
aiding (e normal inerement on that date if -itis admb
saible vpdet the orders i3 '

oty

; relaring (4 regulatton of incremen.
fram the Hrs of the month and subsequent -slarifleation
issued tharet.

[AG., P& T, Latter Mo, Audit TIE 30/25 {NCF)
73411, dated the 1941 April 19753

impworgemte e Lower § iy Ll

Fa
| Addacna

id, Gramd of :
Clork b attechod smd Sukerdisnte . 8l
have met passed Typing Tagt-The g
grant of iperements, declaration.,
mangney and gonfirmation of L :
Clarks in Attached and Suboerdinate oficos
net -participating i Contral Secretariat Clerisal
Service, who have not passed the typmg test
has hesn considered by ¥ el Dapavimemt

Personnel
and it has now besn decided that -

{5} All the Lower Division Clerks in the Attachsd -
and Subordinate Offices not partivipatiog
in Central Secretariat CClerienl  Service
who had comploied 10 years Ormoit of
qervice on Z2nd October, 1971 but had not
pagsed the typing test roay be exempted
from that date from passing the test for
purposes of increment quagi-permanency
and confirmation in LTDLC. grade.

The L.D.Cs. in the Attached and Sub- .
ordinate Offices, referred to. above, who
have not completed 10 years service on
29nd  October, 1971, will be considered
for exemption froml pagsing the “typing
tost on thelr completing 10 years of service
ag L.D.C. provided that they Thave
made two genuine attempts, including
atternpt already made.

(&)
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(¢} On such exemtption granted, the increments
oo 0f- the affectod persons may be released
“ . i the date from which such exemption
is"granied to them without any arrears for
the period prior to the date of exemption,
subject 1o the pormal annual date of
increment being retained. They would
glso be eligible for quasi-permansency/
confirmation in  L.D.C. Grade from a
date not carlier than the date of exemp-

tiomn.,

wWoTe ~-As sfated In paragraph 2 of Gl
VLELA. (now D07 & AR, 0. M. No. 15/1/68-
Fgt. (D), dated the 16tk January, 1968, the genuing
ajtempt  would be datermived by the Head of
Uﬁpa;'tmﬁ,g,t/(}hﬁ.ce in his digoretion.

(L., Gabinst Secretarint  {Personnel Trepartment)

. w Ii b bl
- ML No 15/2/72-Eet. (D), dated the Tth Octeber, 1972]

- A2, Grawt of avemplion frem pasiing typing
T 7,05, promuted from Group 13 grade

in _soboydinate s —The gneston of grant
of “enampiion frow. pasting the typing test in
cuse of Class IV {Group Ty Employses who
are appokited of 1.DCs s in the attached and
subordinate officas not parlicpating the Tentral

Cthopatarias | Clorieal Servie Scheree  against
Rizisiy J;

%Y, yachnotes eserved for them has been don-
sideved by the Trepartment - of Persounel &
Administrative. Weformg and it has heen decided
that e : ,

e

- {f) Sueh Class 1V {Group D) Employoes, who
were below 35 years of age on the crucial
date prescribed ' in the examination rules
tor Teckoning the age-limit for appearing
in, the examination in which they quali-
fad shounld not be given any CORCESSIoN.
They will be governed by the existing rules
according to which they will be exempted
from the test on completingten year of
service as L.D.C. provided th have made
two genuine attempts to pass the tost.

(i) Those who succeeded, im  departmental

esamination held for Class IV (Group

D) Stafl between the ages of 35 and 40

years on the orucial date referred to  at

() above, may be given exemption on

attaining the age of 45 years provided they
have made one gepuine attempt;

Larial offices —

[E.R, 26

(iiiy Those who were above 40 ecars of age
on the crucial dats may be exempigd on
pttaining the the age of 45 years ‘or the
date of igsue of these orders whichever
i¢ later, irrespective of any atiempt

" io pass thetest; and '

(iv) All those who have already orossed 45
years of age may be exempted from passing
the typewriting test from the date of issne
of these orders. S

[G.L., Cabinet Secretarint, (DLOP. & AR, OM,
No. 1402071)75-Eet, (D), dated the 25rd May, 1973.]

1%, Guant of evempiion from passing Lvping

test to L.D.Cs. in Aftached . and Swpordiate.

offices—Juytier Mberalisation.—(1) Reforgnce 18

invited to Order{11and (12)above and Lfi.bzif‘No;,“;:'ﬁ.'

14020/1 /70 Bst. (D), dated  the 23-11-1878%
{not printed) regarding typewriting tegi-— grapt -

of exemption from pagsing for parpoges of draval” - a
_of inecrements/quagi-permanenday,

' 7 confirmazion
of LI.Cs. in non-Secretariat offices.

(2) In the Fght of the decigion taken in the
Departmental ~ Counsil of  Depavtmggt” ol
Porgarmel &  Administiative - Reforms Ty
O ML Mo, 14/11/78 CB, 1L, dated the Fist €
1690 i regpect of Lower Division - Cl
the Seorstaviat Offices, the foliowing &
have taken in vespect of L.D.Cy M

(¢) L.D.Cs. appointed through Pmntoyment
exchange awd those L.D.Ca copoiniad
ou  compassionate grounds snd who
were below 35 years of age on the date
of their appointment may be gxempied
from passing the typowriing test omn

completion of 8 years of service -provided

they had made two genuine " attefapis -
to pass the test. : ' o

(p) Group T employees ~ who - wers
below 35 years of age on the eruciel daie
of examination thr@ugh which they were -
promoted as L.D.Cs, may also be exemp-
nted from pasging the type-writing tost
on. completion of 8 years of service provided
they had made two genuine attempis to
pags the test;

(¢) Group ‘D’ employees who were betweon
the ages of 35 and 40 on the crucial date
refer to above and thosge appoinied on
compassionate grounds and were within
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. which does nol eaceqd
.. have ‘been stagpating. Gr

© praceedings. heford being.
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the ages of 35 and 40 at the time oF
appolniment may be given exemption
on attaining the age of 45 yeaws OF com-
pletion of 8 years of service whichever
is earlier provided they have made one
genuine attempt to pass the test.

These orders take effect from 31 October,

1980.

[G.L, H.MLA, (D.O.P, & AR O.M. No. 14020/2/80
Bst, (), dated the 15ih Janvary, 1981L

14. Grant of - s-&agﬁafﬁm.' jnerement to Group
e, Crand ‘D employees stagnating at thie DHEEIRADD .

. of their pay seales—(1) The Staff Side in *ehe?f" v
. National Council FCM), had made a demand

the 18th Ordinary Mesting of the National Council
relating to the grant of Stagnation Increment.
The matter bad been under comsideration of the
Governmaent for guite, some time. 1t has been
decided that all Ceniral. Government smployees
{both non-industrial and

( .- Bervices/posis
Seoretariat of - gither’

offices).

at the maxiowm of their pay seales for two years

: i d - industrial) in Group -
iR Group, ‘C7 and Group Ty

[F.R. 26

igererpent in certain circumstances, The mutier
nas been considered and the position is clarificd
as under —

5. Point of Deubt Clarification
Ne.
{. Whether stagnation incre- Mo, Howhvar, if pay fixed

ment will be taken into atco- in the higher post umder

unt for the purpose of fxa- the normal rules happens

tion of pay on promation to ¢ pe less than the pay

higher past. Plus stagnation Increment
in the lower post, the
difference may ve allowed
ag personal pay to be
abaorbed in fatore fmoven
sed in pay.

‘. Whethey the period of offici- Yes. This wifl, how‘sucr;l‘_»c; '

-ating in the higher pesi oL an. subject to .the sondition
ad Foc basis will betakeninto that the Administrative
sceount for counting the two  Ministry/Department, ete,
years stagnation al the ‘

um of the scale of the lowar _for employee’s promaotion

nost and o reversion the . 0 Mo higher post, T 3

eraployee will be granted the. would have continued to

v benefit of stagnation incre- hold the lower post, in

carfyinig pay. sqals, the. maxinim : of -«
4 Rs, 1,200 pm. and who
may hereafter stagnate

;.o ment if, the period of stag- cases where the person ig

. aatton iz two years O Imore, officiating in the lower

~post. This certificate oot

| megessury if the  perstn
i holding ihe lower postin
o subslantive capacity.

1LY

or more, & Who 'xemained/wiﬂ.‘remam at- e oo
maximum  of theit pay scales for two -years on

e

more, should be grafted a “Persotial Pay'equivalent

{0 the rate of the increment Jast -drawn by them: oo o

©Lin ‘their pay seales. . H

disciplinary .cases at ei . pe
1plt 5

- Hinployees against whome
ndmg  will,  however,
of the pending disciplinaty
ng considered for the

have 10 await the rest

grant of this benefit. ~

i

(9) The above element, of  ‘Pevsonal Pay

shall be taken into account for all PUrposes . &
admissible under the normal Tules including that

of determining the class of raliway travel whether

on duty/transfer

or - for Teave Travel Con-
cession. g

(3) These orders take offect from st July,
1983.

GL, M.F., O.M, No. 7 (2B 1I8/76, dated the 27th
Tuly, 1983 and and September, 1983.]

(,‘Iassrﬁcation.——(a) Certain  doubts have been
expressad DY sgveral ]\fﬁnistr1es,f§)epartmepts
i, the matter or grant of the benefit of stagnation

3 Whether the period of two The period of two Tdars
- years will counet from the daie will coumt from the date
the employes reaches the ma- the emplovee reaches the
wimam of {he scale after the grexicuam of  the.  scale

geaih of hast inerement ar  after the grant of  last

o year thoreafter. incremeit, ) ‘

o

o 4. Whether the bevsfit of stag-  Yes.

.. mation increment will be ad-
 rmissible in the Selection Gra-
de (MNon-functional}.

 The Ministry of Home Affairs, elc.. s7c
requested to follow these instructions in defi- -
ing with cases of stagnation increment in terms
of order above.

IGLL, M.F. O.M. No. 7 (22)/E. TI1/76, dated the 23nd
October, 1983.]

5 Whether the provisions of Tt has beep decided that
the aforesaid C.M. will alse these orders may also be
be applicable in the case of made applicable in the
re-cmployed pensioners ? case of re-employed pen-

_ sioners whose pay is regu-

Tated in term of this Minis-

maxi- issue & certificate that but-




;

3

try’s O.M., dated 25-11-
1958, as amended from
time {o time.

G.I, N.F., .M. No. 7 (22)/E. HI/76, dated the 27th

March, 1984.]

The fo lowing points are olugsified 1—

S

e i o T

v
 point of Doubt Clarification

No.

1

)

Ed

* ment servant is on leave ol
* the date he beoornes eligible
for the peﬁ:%onai pay !

Lan

4, Whether the personal pay for

“not have counted for i cre-

5 How the two vears” period

e e et m i I
e i

The, date from which the The two years” poriod

© perigd of o yoasnehould e, shouid he caloujated from
- ealenlated.

the Gate of . Teaching e
©einyom of ile pay scalbe
ez, F vA7 veaches the

magimum  of his seale
wed 1-5:58, he will e

- entitled to the persensl
Copiy weed 1-5-1970

- How fhe p&rsenall pa.y"is i Ag i the case of incre-

e rapated if the Govern- mient, the pevsopal pay
i will be effective from the
date of return to doty.

| Whether . Ve erhodis). o% This personal pay Frsing

cave, overstayal of jeave/ - of the nature of an ad
joinipg tioe, etc,, which would #oc “benefit and  having

repird to nesd {1 sim-
ypenis ag alse period of sus- Hifying calenlations it has

pengion not atiowed to sount | Deet decided that all such '

for increments should be ta- periods of leave including
ken into account of ignoved “extraordinary leave, join-
“for compitation of the two - tng tlme aad period of
years” peripd. . suspension. could also Do
’ ipcinded while computing
e two vears® pariod from

- the date of reaching the

maximum of the scale,

As the two persopal pays

passing the Hindi @xamina- are allowed for differen

tion will be admissible in addi- considerstions, both
tign to the above Dperso- should be admissible si-
nal pay. multaneously.

The two years® period
ghould be regalated in the should be reckoned from.
case of & Government servant the date of reaching the
on deputation who has rea- maximum  in the pareat
ched the maximum in the pa- scale but the personal pay
rent scale but who is drawmng should be avaifable onl

PAY

e
5. Point of Doubi

Na.

payin the gealé of pay of the
deputation post.

6. Bow is the parsonal pay, "
deputation  allowance, eic.
to be repulated in the case of
a (Goversment servant sent
on deputation who has Ieas
phed the maximum of the

. parentseele of pay {or reaches
e tnestimurn while on depiis
tation), and whe hms opted
or (rawing grade pay plus
deputation shiowanse?

7. Whether the personal pay
can be taken as part of the
hasic pay for the purpose of
fxation of pay in higher grade
or the pay plus personal pay
drewn in the lower grade
shouuld onty be protected on
promotion to the higher
grade?

[FR. .0

e

Clarification

from the date the Govert-
ment servant ceases  fo
draw pay in the scale of
pay of the deputation post,
For the purpose of com-
putation of the two year's
period cited above, ihe
period of officiaticn  in
higher post (whether in
normal line or ex-cadre)
will be taken into accounis
provided either the official
s substantive in the lower
post of or & certificate of
continued - officiation in

the lower post Is issued
gnder TR, 26 (e)iy by

the Competent Authoritye
ag the case may be. -

Duing.  deputavion, - he -
should be entitled teo
(i) grade pay.. . i
(ii} personat pay where

gligible a3 per e
above arders.

(i) Deputation aljowarn-

ce ol M or 0%
an the cage way be,
admissible on the ba-
gl grade pay - eiily, oo
fic.excigive of fhe 4%
- personal pay) ubject
i tothe ethet - nenal
- festricticng - géver-
< nime evant of deputa-
jandduty) alinwwinde. -

B A

. The personal pay admis’
sible should not be talkén
intc account for purposes
of pey fxetion under the
rales, However, the pay
drawn in the lower grade
plus personal pay can be
protected while fixing pay
in the bigher grade by
grant of the difference, if
any, as personal pay to be
absorbed in future - incre-
ments in the scale of the
higher post, i.e., in the
pase,of an L.D.C. draw-
ing the maximum of Rs,




e, D4

25“‘ PAY
5. Poit of Doubt Clarification hY Point of Doubt Clartfication i
Vg, No. :
180 plus Rs. 5 as above emoiuments by fhe grant of rising  with the annui ;
personal pay ¢an, on pro- personal pay. InCLements.
moticn  as UD.C. have
liis pay plus personal pay [GI, M.F., O.M. No. 7 (43)-I1 (&)/70. dated the
protected by allowing & 15th February, 1971.1
pay of Rs. 184 p.m. in the )
UD.Crs scale plus 2 :
personai pay of Re. 1 to /
be absorbed in subse-
guent increments, In case !
of Government servants :
who become eligible for ]
stapnation personal pay ‘
in  the lower post }vhile -
Officiating on the higher 10. Whether the official who has If the special pays were ‘ ]
post they will get benofis boen  stagnating at the ma- granted under B9 (253 !
of protechion of pay in ximum of the pay scale for i.c.,notin licu of separaic |
the snanms: sndicated abo- ~ two years o more and is also  higher soale of pay. the i
ve, if his officiating pay inreceipt of specialpay would Govermment serviant wou- :
in the higher post happens be cligibie for ad hoe incre-  1d be entitled 2o stagnation ;
to be less than the puv - mest, persomal pay.  Whets the i
plus  stagnation peraofnl : speeial pay sanctionsd was. :
pay in the lowsr  post. in liew of higher scale of i
: pay, the benefit of  ad-hov !
incrament would be  admi- 1
asthle only after stagnation !
at the maximum of the |
scale for two vears along !
with such special pay. !
In a sase where Govern-
ment  servant iz aleeady
TR . Ce drawing the ‘staghatiop
A o ) R B persongl pay’, the peison. |
L : . al pay should be withdrawn |
S .‘ . from the date of speeigl = ° l
oL T : Cee e . -pay inlien of a separaic
PR R higher scale i3 attached 1
Lo PP - to the post subsequently |
the personal pay

P R and
- ‘ - ©vevived after coempletion
of iwo vears of serviw
gt the maximum along
with . the spesial pay-

CJGL, MUE., O.M. No. F. 7 (43101 (8)/71, dated the
 4th Degember, 1971] e S

&, Whetner the cases .of ém-- Ve
ployees who have reachodthe .. -
masmom of the scale nétin. .
- ths normal coufse. but by’
"wirty of the gradt of advanes
_ingrements or premature im- -
o crements as intentive for any
i . © reasonwould algo cone with-
in the purview of the above ‘
orders if they satisfy the ‘ 1
other conditions for the grant ‘ |
of the benefit of pesonal pay. L R |

1!, Whether the benefit of a¢ Yes subject to its being
hoe increment for stagnation ensured that the official
would be available also to concerped is  substantive
those employees who after in the lower post or other.
officiating iz promotion, posts - wise would have continued :
for short periads are reverted to officiate in the lower i
to their original posts in post but for prometion ].
which they had stagnated for to the higher post.

ﬁ- more than two vears in all.

[G. 1., M, F, 0 M No F.7 (8)-F, 1T (A) /70 dutes
the Tst March, 19727, '

¢ Whether the bensfit of per- An cmployes on being g{ Point of Doubt Clarification
sonal pay may be tefused by eligible for this benefit of a. !
the employees who are eligh- personal pay cannot refuse :
ble for the same but who will it A hardship as the one
be put to hard ship because envisaged carn arise even

of roduction in their total in the normal cases of pay

1. An official who has decii- The official would be en-
ned promotion permanen- tifled to an ad hoc increase
tly and as such continned in terms of decision above
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5 Point of Doubt Clarification S Point of Doubt Clarification
Na. No :
to draw the maximum of irrespective of the fac scale. The posts of Record  in terms of Govermmen'
Rs. 240 in the scele of Rs. that they have declined suppliers were down gra- of India’s Order (1) above
110-240 for more than promotion to mext higher ded in July, 1963 to those then the differemce would
twWo vears. post temperarily o per- of Dafiries in the scale of  be allowed a3 stagnaiior
marnently. Rs, 75/95 and the Officials  Personal pay.
were allowed fixation at the
stage of Rs. 95 plus Per-
gonal pay of Rs. 12 or Rs.
9 with effect from 30-7-63.
Whethier these officials are
entitled to stagnation incre-
ment as they are drawing
the maximom of the scale
for more than two years.
2 oan official who bhas d Ynmme tomarks a oat (1)

b .
above in case (he official

ned promotion io thel. 5.0, ‘
post is pow  officialing in & (L.D2.Cohas declived pro-

post carvying specia! pay.

" fien of a separaie

e e 21
4 was dr

wi by an
] o 15~
i the 80
Consequeni on

1-6%
110-240.
pasung the Hindi Exami-
pation . he was aflowed fo
draw & persomal nay of Rs.
1odg ha gheorbed vn foure
inerement w.ed. the same

date i.e.,

o ths slage of

= of Bs.

13-1-68 and as
such heis drawing the ma-
i from 13-1-68. Whe-
ther he will be eligible for

Jngtion a8 LG, (8.G.)
But in the case of hug offi-
cizling in & post carrying

speclal pay. he would not -

3

. Whether the benefit of w2

hac increment is admissible

Yen, the o fwr ingremen:
may b given 0 tepms o7

be entitled vo ad hoc - io 4 person secking rever-  Governmest af (i
cremment if the special pay sion from a higher post in  der (1) abovesublact e e
is nttached to the post.ix which he ig substantive to  fulfilment of the condi-

higher -
scale of pay.

The olicial’s stagualion
@ the masimum ot the

sonie woald start from the

daty he rerches the maxi-

mum In nevngl course
and  not by getting
ddvance  norement  for
wiesing  Mindl Exarina-
cit which i3 1o e absda-
bed i fuiure increments
in pay.

the benefit of ad her inere-

ment  w.e.f. 1-3-T0 heeau-
take effect

se the orders
from 1-3-70.

[TrG.. P& T, Letier No

May, 19711

4. Record supplers of Goy-

ernment of Indiz Forms
Store in the scale of Rs,
40/60 were transferred to
Postal Stock Depot, Cal-
catta in 1962 and were ab-
sorbed in the scale of Rs.
40/60, The scale of pay
of Rs. 40/60 was revised
to Rs. 80-1-85-2-85-EB-3-
110 gnd pay of these officials
was vefixed in the revised

. 2-89/70-PAY, dated the 24th

Stagnation Personal pay
would be absorbed in
the Personal pay. if any,
epjoyed Dby an  official
above the maximum of the
scale of pay of the post to
which he has bewn absor-
bed But if the personal pay
above the maximum of the
scale 1s less than the sta-
gnaticn  Persomal pay i¢
which he kecomes entitied

a lower post. (A Line man
confirmed from 52

10-7-3
was promoted to  higher
post of Sub-Inspector with
sffect from 4-6-68 and cop-
firmed ay  Bub-Inspector
with effect [rom 1-3-70.
He was allowed reversioon
to lineman at his awn re-
guest with offect from 244~
qu

B

6. Whether the henefit of ad
hop increment may bie given

to o Government sorvant

who is debarred for furiher

promotion due to bad Te-
cord of service.

Whether the Personal pay
dueto ad hoc Increment can
be taken as part of basic
pay for calculating the ave-
rage emoluments, D.C.R.
G, and Family pension.

8. Whether the personal pay

granted will count for cal-
culation of average emo-
luments  under  Article
486-C of C.8. Ry and whe-

tions laid down therein.

S

The bopgfit . pf
inoremeid mwy:alse - be
atlowstd. incgurhowype  of
cases 0B the, analosy

1o~ ofticial - whis
have, rtefussd prosnotion
w -higher-posis, - o

.

7. & & The Pesonal pav
in guestion is covered by
the definition of pay under
F.R.9 (21). Therefore,it
will be taken info accoum
for pension/D, C.R.G./fa-
rnily. pension,

ad hee -

i,
crges wherein ihe < bemefit .
: Jaesinerement s

RO S

[T S
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S. Poin! of Doubt
No. ;

Clarification

Whether the Personal pay
wiil count for the caleula-
tion of D.C.R.G. or not.

9, Whether the pay of Ex-
. CIT. stafl after abgorp-
tion drawing pay as line-
man s, 95 plus Rs,
as persondl pay should be
fixed at Bs. 97 plus B 163
as personal pay.

Where the persounal pay
drawn by &n absorbed
employes happens io be

165 less than the quanizm of

one ad hoe increment ad-
missible under the Gov-

ernment of India’s Ordér

{1) phove, the  differencs
may be allowed to him so0 -
that Personal pay drawn
by such an employee over
and above the maximuEm
of The Central scale is

‘squal 1o one ad hoeincre-

" .. conditions for

ment  subject ie other.. .

eligibility

- of ad hoc increment being

saiisfied.,

(D.G.. P. & T. Letter No. 2:2/7i-PAP, dated the Tst

“Notombes, 1572]

10. ) Whather the gé loc
imeresent will be admi-
asible to an official on

~ revergion from 4 Iigh-
~ar post,wlio would-have
. boen exttitied to ¥, but-
- for his- temipbrasy-otfi--
¢ diating “arrangement. -

‘

s at the

The official will be entitle =d. '
to the benefit of ons.adi:

hov increment: admissible . -

under the (3.1 Order (1)

shove on reversien from. o
higher officiating postifhe - .

4g subytaniive on the post .
to which heds veverted and

-has stagnated om that post

maximmum of the

- seale for more than two

(ify Whether ad ho¢incre-
" ment is to be glven in
cases where officials
were drawing the ma-
wimum of their pay
sules fer more than
two years and were re-
duced afterwards by
ane stage for some
time as a penalty with-
out cumilative sffect
and are now Grawing
the maximum of their
pay scale, but have not

vears. The period of offi-
ciating-on higher post will
be -taken into account for
calculating the period of
two years of slagnation.

The period of punishment
will not be taken into ac-
count for calculating the
period of two years. if the
official was stagnating at
the maximum of th= scale
for more than two years
before he was reduced by
one stage in the scale, but
the punishment wrs curr-
ent as on 1-3-74, he would
get the benefit after com-
pletion of the period of
punishment.

[F.R. 26

S. Point of Doubt

Clarification

compieted two years
period in  drawing
the maximum after
completion of the pu-
nighment period,

[D.G., P. & T.'s Letter No. 2-85/70-PAP, dated the

13th January, 1971.]

(iii) Whether for reckon-
ing the period of two
yeass, Only  aontinge
ous service with spe-
cial pay should be ta-
ken into account or
broken periads of ser-
vice with special pay
may be taken into ac-
count for computing
two years.

[D.G., P. & T.’s Latter
30th May, 1973.]

Broken periods of service
with special pay may be
taken into accouat for the
purpese - of . comiputing
two vears provided the
special pay has been drawn
for those periods and pro-
vided the total ol broken
periods put together is not
less than two, years.

No.. 2-3fT2-PAP, dated the

s been ohyrved by the

11, How the period of two It

years should be computed

o for the porpose of stagna-

~tion at the maximum of the

seale when the inerement is

postponed  withost comn-
~lative effect?

Ministiy of Finance and '
the D.OP. & AR that
when thie incretent ‘of ag -
officia} i postponed witle "
ot comulative effect. his
pay will bo' refiored’ to
what it should have been
had the penalty been not
imposed after the period
of punishment is over
and there will be'no chan-
ge in the normal date of
increment.  The official
is therefore, entitled to
stagnation increment (i)
the form of personal pay
on the date when he
would have normslly go
11,

[Dept. of Posts Letter No. 1/16/78, PAP Vol. 11 Part

dated the 22nd May, 6985.]

Grant of ad hoc increment to employees stag-
pating at the maximum of their scales of pay

tg Group A. B. C. and De—

(1) In supersession of all previous orders on
the subject, the President is pleased to decide

Central Government employees
CCS (RP) Rules,

that all
have opted for
maximum of whose pay scale does

who

1986 the
not exceede
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Rs. 6700/~ and who may reach the maximuom
of their revised scale of pay shall be granted one
stagnation increment on completion of every
2 years at the maximum of the respective scales.
The Stagnation Increment shall be equivalent to
the Tate of the increment last drawn by them in
their pay scales and shall be treated as Persomal
Pay., A maximim of three such increments shall
be allowed, “The pay plus stagnation increment
shall in no case exceed Rs. 7300/-"

(2) The ermployees against whom disciplingry
ciyes G popaing
the result of the pending disciplinary proceedings
hefore bemg considersd for the grant of this
benefit. '

will however, have fo awatl

PAY

[FR, 26
basis. In respect of periods srceeding  four
months, or other <cases not falling under
the above category, the certificate may continue
to be issued by the appointing authorities.

[2.G., P. & T.'s Letter No. 33/3/63-5.P.B. I, dated
the 27th May, 1970 read with letter of even number, dated
the 11th May, 1971

2. L.D.Cs. promoted from lower grades  who
could pet pass typevwriting test may be exempted
after § years of serviee.—{l) Under ihe existing
instructions the Lower Division .Clerks whether

‘belonging to the category of dizest recruits. or,

(3) These orders will take effect from 1—171986,'

{G.LM/Finé'n.ce(DfExmnditurf:} o.M 7/20)C TIT/87
dated 3-7-67.1 . -

15, Gpecial - powers

56 (h) extracrdinary
iness covered by a 'medical ceriificate already
counts for increments.’ Purther powers have
teen delegated to-authoriiies competent to make
gubstantive appeiniment o, 8 post to allow at

their discretion the counting of exiraordinary
leave in cases where ‘extraordinary leave is taken
for any cause beyond the Government servant’s
~ conirol, R et , _
(Extract from G.X, M.E., ‘O No ¥ 7 (2}-E. TI(AY
2, dated the 28th Jamdarys 1972

D.G. P. & T¢ INSTRUCTIONS

1, Anthorities ordering lecal officiating arrange-
menis are competent {0 issue certificate wnder
PR, 26 (b) ()—In the P & T Department,

in respect of various catfgories of employees,
power has been delegatad to authorities sub-
ordinate to the appointing authorities to grant
leave not  exceeding four months and to make
officiating arrangements in the resultrnt vacancies.
I+ has mow been decided in consultationt with
she Wiimistry of Finance, that the authorities
empowered to make iocal officiating promotions
in leave vacancies will be competent to issue
the requircd certificete provided the totel period
of leave does not excetd the pesiod up to whichk
the power . 1o make offciating arrangement
ung been vested in  the concernetd  authority
and the incumbent of the post granted leave
has been appointed to the post on a tegular

mader . TR, 260 (B)—dn
the matter of increments, also, according to F.R.
lesve taken on account of

those promoted ou the bagis of the departmental”
promotion examination dre required to pass the
typewriting test within the period of one year
from the date of their appointment to the 1.10.Cs.
posts  failing
menency oI confirmation are withheld, = The
above officials are, however, excmpted from passing’
the typewriting test after putting in 10 years
of service in the cadre. The Staff Side of the
P. & T. Department:i Council (J.CM.} Thad

yaised this fssue and after discussion with them.
it hag now been decided that only in e case.

of departmentaily promoted L.InCs. the “pericd
of 10 wears required for- granting  exemption
from typewriling test shonid Dbe redveed to 3
years. - burther action in the matter My now

‘be taken accordingy.

- (2) Thesg orders will be effeetive fromthe date

of issue only.

[D.G., P. & T. New Dylhi, Merio, No: 56.2,/73 SPBA,
dated the 27th July, 1978.] :

1. Exemption frem typewriting test fo depari-
mentally promoted L.IN.Cs: after 5 years of service
if only two genuine attampts are made.—In
accordance with instruction {2) above, depart-
mentally promoted L.D.Cs. will be exempied
from passing the typewriting test after completion
of 5 years of service as LD.Cs. P.M.G., Lucknow,
has sought clarification whether the departmentally
promoted L.D.Cs. before completing 5 years
of service as L.D.Cs. will have to make two
genuine attempis as prescribed in this office
letier No. 57-10/66 SPB-L, dated 6th January,
1069 (not printed), The matter has been examined
and it has been decided that the departmentally
promoted L.D.Cs. will be exempted from passing
the typewriting test if they make two genuvine
attempts during the peried of 5 years and provided

which their increments/quasi-per-
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they are also considered suitable for confirmation
before being exempted from passing the type-
writing test. ‘The genuineness of the attempts
will be decided by the appointing authority,

D.Gh, P. & T., New Dethi, Memo. No. 56-9/76 SPB
1, dated 15th January, 1979.] .

4. Exemption from  typewriting tost in ease
of widows appointed as L.D.Cs. on compassionate

grounds,—-{1) The Lower Division Clerks whether -

belonging to the category - of- direct recruits or

. those promoted on the. basis of departmental

nrometion  examination are. required to pass the
prescribed iypewriting test within one year
from the date of their appointment to 1.D.Cs.
cadre - failing - which their increments/quasi-
wermanency -0x . confirmation 6re withheld, The

‘directly recruited officials are:however, exempted

froui the passing of typewriting test after completion
of 10 years of sservice while the departmentally
promoted officials to L.ID.Cs. -cadre are exempted
from. the smme -after putting 5 years of service

provided two. genuine atfempis have been mads

by them.

AR gronfifiy exempiion from -
the coB ing the typewriting test i -

widows appointed as L.D.Cs.
om compassioniate grounds by relaxation of normél
recraitment rales has been under. consideration
for some fime past It has now been decided that
widows appointed on  compassionate grounds
in relaxation of normal recruitment rules io the
cadre of L.ID.Cs. may be exempted from passing’
{he typewritily test ds S007 4s “lhey  completo

35 years of age or 5 years of service provided.

they had made two genuine. attempts o pass the
tesl, ' ' '

(3) These orders would be effective from the
date of issue,

M.G., F. & T. Mew Dellii, Memo. Na. 56-2/80 §FB-L,
dated 18£8 June, 1980:) . . .

AUDIT INSTRUCTIONS

(1) See iem (3)‘ of Andit Instructions below
FR. 9 (6).

(2) A period of overstayal of leave does not
count for increments in a time-scale unless under
F.R. 85 (b [c.f. Rule 25 of C.C.S. (Leave)
Rules, 1972] it is commuied into extraordinary

“of such duty will count for imcrement jn-the g

© for training or instruction if “he s :
pay of the officiating post during such pepfod.”

7 tions {Reprint)] :

IF.R. 26

leave and under the proviso te F.R. 26 {(b) the
extraordinary leave is specially allowed to count
for increments.

[Pata 6 (iv), Chap, IV, Sec. 1 of Manual of Audit
Instructions (Reprint).]

(3) (i) In the case of a Governmenl servant
who, while officiating in one pest, is appointed
to officiate in another, the period: of joining
time spent in proceeding from ca€ post to the
other should be treaied as duty i the post the

pay of which the Government servart draws’
during -the period, and will oount for intrement

in the same post umder Fundamental” Rule” 26 -

(@). I however, the raté of pay admissible in,

both the posts happens to be the same, the period:
of joining time spent in- proceedirg from “one
post to the other should ‘be treated - asdoty

the lower of two posts and will coung for fticrement . -

in the lower post under F.R. 26:4{g). "

(i} In the case of a Government servant who,
while officiating in a post proceeds on Waiming
or to attend & course of ingtruction, ang,who is
treated as on duty while under training, the period

i whick -he was officiating prior’to hif, béin
allowed, the

[Para. 6, Chap. TV, Sec. [ of Mannatof. Audit

(4} Except whether the terras of ‘probation or

any general or special orders -of ~Government
rélating to a class of service provide othierwise,
if a probationer is confirmed at the end of & prriod
of probation exceeding iwelve months, he 1s
entitled to claim retrospectively the iucrements
which, but for his probation, he would have
received in the ordinary course. '

{Patw. 7, Chap. IV, Sec. I of Manual of Audil '
Instrustions (Reprint).] B

¢

(5) {{) The intention of F.R, 26 (¢) is to allow
the concession, irvespective of whether the higher
post is within or outside the Depariment io
which the Government servani belongs.

(i) The concession under this rule is admissible
even in a case where the Government servant
oncerned, while officiating in the higher post,
receives merely a paper promotion (substantive,

ost

ingtmie- -
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or provisionally substantive) but is not actually
reappointed to the lower post.

[Para. 8, Chap. IV, Sec, I of Manual of Audit Instruc”
tions (Reprint).]

(6} See item (5) of the Audit Instructions
below F.R. 22

(7) The ‘period of joining time under proviso

(i) to F.R."107, during which a - Government

servani on transfer is not .entitled to be paid

should be treated as dies non for purpose of leave,

increment OT. pensioil, S .
{Para’ 6.(v) Chap. IV, Sec.1 ‘of Manual of Audis

{nstructions . (Reprinf)l.

'COMPTROLLER AND AUDITOR-
- GENERAL’S DECISION
1t has. been decided by, the., Comptroller and

- Anditor-General that the increments of a State

Govermment setvant,. goveraed by ihe leave

. rules of the Siate, who is serving under the Central -

Crovernment and is io receipt of Central Govern-
ment scales of pay, are to be regulated under
the - Fundamental - Rules, unless there is any
proviston to the contrary in-the orders of transfer.

[Comyptroller and Abditor-General’s Letter No, 1541~

" AJ425:.55, dated the 2nd fNO\*e'mber, 1955 to'the A.G., CR.]

1R, 27. Snbject to any general or special -

orders that may be made by the President in_tixis
behalf, an antbority may grant a premature
increment fo a Government sebvant om a time-
scale of pay it has power to create a post in the
game cadre in the same scale of Pay.

GOVERNMENT OF INDIA’S ORDERS

1, Future increments after premature incre-
ment o be regulated in the ordinary course.-
in the case of increments granted in advance,
it is usually the intention that the officer should
he entitled to increments in the same manoer
as if he had reached his position in the scale in
the ordinary course and in the absence of special
orders to the contrary he should be placed on
exactly the same footing, as regards future incre-
ments as an officer, who has so risen.

iG.1, F.D., No, 752, CSR, dated the 6th July, 191%.]

[F.R, 27

2. Rensop for -grant of premature incvement
not to be indicated.—It has been .decided thal
the Government are not prepared to state the
reasons for their action under any of the Funda-
mental Rules when the said rules themselves
contain no such conditions or stipulation.

[G.[, F.D. Letter No. F. 69, R.L/2§, dated the 22nd
May, 1928.]

3. Delegation of powers and conditions fer
grant of higher ipitial pay.—Under the existing
rules and orders the Ministries of the Gavern-
ment of India and other authoritiss concerned
have full discretion of granting advance incre-
ments undsr the provisions of  Fundamental

Rule 27, in respect of appointments to these

posts, whether temporary or permanent, whichy
they are empowered to create. But, 'in respect

“of the pests which are created with the concurrence

of the Ministry of Finance, advance increments
can be aliowed to the incumbents of the posts
only with previous approval of the Minisiry of
Finance.

As 2 vesult of a review of the financial powsats
delagated  to the Ministries of the Governmepd.
of Tndia and with ‘& view to speeding up disposal
of work it has been decided thal m the case of

initial appeintments to  Governmment Rervise

AR bidd e

~ made after the date of issue of these orders o
apost created with the concurrence of the Mymisesry

of Finance, the Administrative . Ministry . oon-
cerned may, subject to their ponditions mentigRed
below, grant at their discretion a higher initial.

pay not.exceeding five stages incretments in the

scale of pay applicable to the post

(@) The stage of higher inifial pay; where,
considered justifiable, should be  fixed
having regard to the candidate’s age,
previous . experience, qualifications and
emoluments  last drawn, efe

(h) The reasons for the grant of higher initial
pay should be recorded fully on fthe file
at the time of its sanction.

() '\%here initial appointment is to be made
consultation with the Union Public
Qervice Commission, the grant of higher
initial pay showld be based on their reconi-
mendations.

(d) Ministries concerned will ssue suitable
orders to ensure that ithe pewer now granted
is exercised by an officer of appropriaie
senjority.

1. Substituted by G.L, M.F., Notification No. 2 (@46)-F ITT (A)/60, Pt. 1T of 1966, dated the 30th September,

1967
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TS VR
These orders de not apply to trapsfers or pro-
motions - of - ~Gevernment  servants from one
post to another, or ‘o cases of re-employed
pensioners ~~which will be regulated as here-
tofore. :

[G.L, M.F., O.M, No. F. 10(2)-Hst. I[1/55, dated the
15th Fehruary, 1955.]

f 4, Authority Competent  te pgrant advanct

: ' imeremonts.— The position in  régard to the autho-
rities  competent o grant  advance erements
ander this yule to petsons  holding permanent
apditemporary posts is clarified in e follvwing
paragraphs -—. o

- {jy Anthotities who are competent f0 creaie

@ -post (permament or temporary) —may

(gradl, a. premature intremsmt not only

- ¥ the incumbént of the postoreated under

~¢heir own powors but also to thoso appointed

to othier posts.dn the same cadre on the .

gamne soale.of pay, created with the con-

o arrenos of fhe higher administrative autho-
pitipe <or the Ministry of Finance.

aatf o Cgvernrent servant promoted

“dne post to another or initially
tiet oo u post 18 fixed under the
intoms.of FR. 22 and 31, Althoogh
i fHe normal position, even in these
apon to the Ministries or other
anthorities o fix the pay of
s AFevermment servant at any stage of
the  timeegeale cof ‘the higher post under
the provisions of Tu.R. 27 gubject of course
to the condition that the Ministries and
the anthorities councerned are competent
+o oreate 4 post in the same cadre on  the
sarme scule of pay. The power to disregard
the provisiens of F.R. 22 in such cases
arust be sxercised with discrimination and
the provisiens of ¥.R. 27 should pot be in-
woked so often as to reduce F.R. 2210 a

mere nullity.
€

(jii) Pay in the case of Govermncnt servants
appointed in competiton with outsiders
in open recruitment should be fixed under
the relgvant riles regavding pay fxation.

=y

() A convention has been establi;;hed that
the recommendations of the Union Pubiic
Cepvice  Commission for the appoimi-
ment of a candidate on a higher initial
ngy than the minimum pay of the post

[F.r. 27

should, where the requisition sent to the
Commission admits of such higher inttial
pay, ordinarily be accepted by the appoint-
ing authorities. In view of this convention
it is mot desirable that initial pay under
t.R. 27 higher than that recommended
by the Union Public Service Commission
should be granted in any case. If.it is
felt that a higher initial pay than the one
recommended by the Commission should
be given in any case, the question of
giving such higher initial pay should
again be teferred -to-the 'Commission
and iheir fingl advice apccepted. ‘

(v) In respect of posis in which the IWinistries
are not  esapowered to . grant advance
inorements under F.R. 27 as explained
above the powers already delegated to
the Ministries under Order (3)  above
wilt continue to be in fdres except that

in oases wiere regruitment i mads through

the UPSELC, and  whed fnitial p
excess of five ‘
recommended by the UPREC M vaspect

of persous not already i - Governmeénd

service  the  Ministries ey
advanee Inorements withoul
the Mimstry of Finones.

(v} The above provisions 'dé ndt apply |ic

cases of fixation of pay’ of re-gpiployed
pensionors, war servios “reotulls, o eld,

which arve governed by separate drders.

[G.L, M.E, .M. No. F. 2 (46)E. TI/60, dated the

Sth Angust, 19651

5, Delegation of additional “‘_I*up{f%fersa,-m{f',(m
the

Ministries of the Government of India and.
Comptroller and  Auditor-Gengral of India
in respect of the staff of the Indian  Amdit and

Accotnts Department have been delegdted with

the powers a8 shown In the Annexure  (See
Table) inregard to the following types of cuges -

{1) Fixation of pay of Government gervants
promoted/transferred from one officiating
post to  another or re-appointed after
retrenchment, incinding fixation of pay
of temporary Govermment servanis on
transfer from Thigher to a lower post or
from a lower to higher post or from one
post te another equivalent post

afvanss inovemanls | Js
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(2) Fixation of pay of guasi-permanent Govern-
ment _servants: appointed to officiate
in other posts and -the grant of arrears
consequent upon such fixation.

Full powers are delegated In the matier of
allowing arrears of pay as a vesull of fixation
_of .pay of quasi-psrimunent Govermmenl s0rVanis
appointed to officiate in other posts vide item’
2 (b) of the Armexure. As regards other itents,
arrears from fisation of pay thereundsr may
he allow8d in zespect of cases which are mol
more thaf three-years old on the date of igeus

[FR. 27

6. Cases where powers under F.R. 27 not io
be inveked.—The exercise of powers under F.R.
%7 has been further reviewed and it has been
decided that these powers shall not be used by
the Ministries or other competent authorities to
grant  premature increments —

(i) as reward for meritorious worlk;

(iiy in_disregard of the advice given by the
Ministry of Finance in any individual
case of fixation of pay; '

(i) in disregard of the hormal riies govoraing
fixation of pay except in cases of hardship
or where the circumstanges are unusual;

- present Ve

- June, 1962J00m

me-fixation of pay, but in cases which
y gpecial diroumstances, - Mimstrios

of certaiz perquisites allowed, special,

(iv) totake into account the monetdry cquivalont .-
' or deputation. allowance ..

. pay  drawn,

or 1o \'uf?' T BReiRL CURARCG RS of fixing the initial pay -on appointment
(G.L., MEF, OM. No, 6 (23):E. TI1/62, dated the 22nd to -another  post where such monetary
1o o banefits arve not permissible. s ‘

LSRR

AL
1See (i LD balow FLOR. 291

Ne. Powers ‘delegated Prineiples to be observed in exercising the powers Remarks ’ o )
()R @ 3 {4)

Firation sgf pay gt Go~ {a) T esparary Govermment Servants

vernment servanis promo-
tedjtrandferred  from oo
officiating post fo anotber
or re-appointed after ve-
trenchroent,” including fixa-
tion of pay of temporary
(Government servanth of
transfer from a higher to.a
Jower post and from’a lower

to a higher post, ete. (incl

uding fransfer from one
post to another post.)

PR A

{6 o lower posti— F.R. 27 and personal pay,

Completed ye.a"zs of sewice‘in the hig}qcr post will der F.R. & (23} (4,
pount for purposas of advance increments n me lower B .
past to which ke is appointed or reverted. But initial pay '

should not exceed pay last drawn in the higher post,

(b} Temporary Government Servant transferred fram one post
to. anather equivalent post:—

Renefit stmilar to (&) above completed years of service
shonld be given.-

(¢) Temporary Government . Servant transferred from one pesi ﬁ
to another post carrying identical scale of pay —
Benefit as admissible under proviso 1 (#) to F.R. 2
should be given,

(d) Promotion{Transfer from one offiviating post 1o another . —

In the case of promotion/transfers from an officiating
post to another but higher officiating post, pay in the
higher post should be fixed on the analogy of P.R.22 (a)(D)
at the stage next higher than pay in lower post if the
following conditions are fulfilled — :

(#y Promotion should be in direct line of appointment;

fransferred from a higher Pay \':i}‘ill-be fixed under .. .

if any, will be allowed no-




[F. R, 27

270 PAY
™No. Powers delegated Principles to be observed in sxercising the powers Remarks
1 @ 3 Y

(1) the Government gervant should have worked in the

iower post for more than 3 years (incinding any
period of interruption on account of leave, deputation
or foreign sexrvice or appointments to higher or equi-
valent posts during which he would have continusd

in that pozf);

(it The lowsr post or cadre continues to exist on & long

term basis; and

(iv) ths Goverament servat would bave cqntinuéd to
woik in the lowsr post or cadre but for his promotion
to the higher post. - .

I the Clovernment-servant Tag hsld the lowel post for fess
than 3 ysars but the other consitions are fulfilled or if the pro-
- motion i§ nol in the ditees-line bat the cther conditions are
. fulfilled, his pay may be fed on the zualoly of B.R: 92 (a)(iD).

In the case of promotions smade on or after 1-d-61 up o

Class T level, the puy will be fixed under F.R. 23-C,

1 {g) Figatzon of  pay of
quesi-pormansnt o
veriment  servants ap-

© pointed to officiate iu
other posis,

{by Allowing arrears of  Full powers.
yay a5 & vesult -of (4} :
a0, ’ o

In the case of p;'{mwtions-mude o o after 1-4-61 upto Class
1ievel, the pay witl be fixed under FLR. 22.C.

Tay to o regulated-auder F.R. 32, F.R, 21-A, and F.E, 31 Sanction tofivation of pay
ag it pay Geawls in iy gras-permansint pos 4

« iz subgtantive pay. 1o be lsued under TUR,
a

27 and personalpay, i any
i be allowed whdsd ¥,
9 Q% '

These orders do not affect the use of F.R. 27
where specifically allowed under special Govern-
ment orders already in existence. _

(G, M.E, O.M, No F-2 (46)-E I (A)/60, Pt
17 of 1966, dated the Tth February, 1968.] .

6 ¢

7. Benefit of Nationa fixation of pay in seniority
revision case.—(1} 1t bas been decided that the
ay of those Government employees who have
been promotzd after 4th January, 1972 pursuant
to the instructions contained in this Department’s
OM. No. 9/3/72-Estt.(D), dated the 22nd july,
1972 (determining seniority on length of service
hasis instead of with reference to date of connr-
mation in respect of those appoinied. priot_to
72-12-1959), may be potionally fixed with effect
from 4th January, 1972 and their day on the

" date of actual prometion, fixed. accordingly under
- PR, 27, provided the adminisirative Minisiries/

Departments satisfy themselves that the Govera-

ment employee in question would have” been

congidered for promotion at the appropriate.

- time, had they been assigned their rightful senio-

vity ab initio. This benefit will, however, not be
s dmissible if the Government employee con-
cerned was not found suitable when he was consii
_dered for promotion on the first occasion after
4th January, 1972 but was promoted on consides
ration of his case on the second or subsequent
occasions, The arears arising out of such national
fixtion of pay with effect from 4th January,
1972 would, hewever, be admissible from the
actual date of promotion only The benefit of
this pay fixatinn will not enutie the emplovese
to any further benefits such as semiority in “the
grade to which he is promoted, ete.
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(2) It is hereby clarified that in respect of such
of the employees as had been promoted after
1st January, 1973, in  pursuance of the instruc-
tions contained in O.M. referred to, the pay on
the actual date of promotion shall be determined
as if they had been promoted from 4th Januvary,
1972 and by further applying the C.CS.(R.P)
Ruies, 1973, with effect from the lst January,
1973,

[G.L, M.ELA., O.M. No. 20011/1/77-Est. (D), dated
the 19th April, 1578

g, Advance increments to seeriographiers i wiive -
ordinate offices for acquiring: higher speed in shott-

" hend.—=(1) The Third Pay Commission, has 1&-

commended-in para 50 in chapter 10 of its Report

fhat Stenographers ~(Ordinary “Grade) in Sub-
ordinate Offices in the pay. scale of Rs. 330-560

may .be grantsd-ong and two advance incroments

respectively on their qualifying at 100 oOr 120

words per minute in - shorthand both at the re-

cruitment stage and while in. servies. This re-

commendation of -the Pay Commission has been

accepted by the Government. . ‘

“(2j 1t has been desided that Administrative

| Ministries/Departments. may grant such advance

inorements to Stenogeaphers (Ordinary Crade)

" iy accordance with the following guidelines —

(1Y The recommendation of the Pay Commission

" ould be applicable o Shordinate Offices
having Stenographers (.G in the revised
scale of Rs. 330-560 irrespective of whether
the minimum recruitment specd is 80 words
per mioute -or 100 words per ‘minute.
In offices where the minimum recriitimnent
speed is itseli 100 words psr minute, one
advance increment will be admissible on
qualifying in the test at the time of re-
cruitment. _

(i) 'The benefit of advance increments will be
admissible to the existing Stenographers
(0.G.) in the scale of Ra. 330-560 as well
%s future tecruits to the grade.

(ifi) in respect of existing Stenographers, the
A dministrative Department will hold spe-
cial tests and grant one of iwo advance
increments according to whether they qualify
at 100/120 words per minute.  They
will be given three chances to quatify at a
higher speed. Stenographers who were
cecruited on the basis of minimum speed
of 100 words per minute, wiil have 1o Dass
the fest at this speed again for the purpose

~ wise will not be reopened.

[F.R, 27

of getting the benefit of advance increment.
Buf only one chance wili be given to them
for passing the test at this speed again.

(iv) In respect of future recruits, test at the
time of recruitment should be held at the
speed  of 80/100/120 words per minute
and advance increment(s) granted at the
recruitment stage according to the mini-
mum speed at which they gualify. After
they enter service, they will have three
chances to qualify at a higher speed for
purposes of earning advance incremeni(s)
at 100 or 120 words per minute, as the
case may be.

(¥) The advance increments are mnot to b

ahsorbed in future increments.

{vi} The date of next increment after the gram'L" '

of advance increments shouid remain the o

same.

{3) These orders would take sffent from 1-1-1973 -
but casee which have already been decided other-

" (4) These orders will also. apply to the Sieng- - "
graphers in the Indian Audit ‘and. Asgounts De- - -

pariments, o S0 far as they are .gonr:e:z's‘cd,\._ i-}; 46
orders issue after consultation with the Cofitp-
croller and Auditor-General of India.

(G, M.E., QM. Ho. 7 (G1-E. FIT CANTS, dated the

4th Cutwber, 1875]

- Clarifications.—1. 1t i8 clarified thit the orders
above would also apply to Hindi Stenographets
(0.G.) in Subordinate Offices in the pay scile
of Re. 330-560 on their qualifying at 1007120
words per minute respectively in Hindi Shorthand.
.1, M.F.,, O M. No. 7 (31)-E. T8 (A)/74, Yol. Ir,
dated the 14th October, 1976.] '

2. Tt is clarified that in aggregate {vo advance
inorements are admissible, viz., one after passing
the speed of 100 words per minute and second
after passing the speed at 120 words per minute,
This is clear from the orders issved by Minisiry
of Finance.

[D.G., P. & T., ND. Letter No. 13-2/80-PAP, dated
the 32nd Mareh, 1980, addressed to .M. Telecom, Tamil
Nadu Circle.]

9, Advance increment under Order (8) extended

to Stenographers (Selection CGirads)—It is observed

S ST S




"or. ‘on promotion to higher posts,
. personal pay would be egual to the amount of -
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that the post of Stenographer (Selection Grade)
in the scale of Rs, 425-640 introduced among
the cadre of Stenographer (Ordinary Grade)
in the subordinate offices, is only non-functional
and does not involve appointment to a differsnt
post other than the one heid by the Stenographer
{Ordinary Grrade) concerned. In the circumstances,
it has been decided that the provisions contained
in Goverament of India’s Order (9)above for grnt
of one of two advance increments to Stenogra-
phers who qualify speed tesis at 100/120 words
per minute will also be extended to the cases of
Stenographers (Selection Grade) in the subordi-

nate offices in the scale of Rs. 425-640, as a special
Case. : _

{1, MLELA, Deplt, of Persomndl & AR, OM. .

Wo. F. 13/29/82-Est, (P-1), dated the 4th February, 1983.)

10. Special increment for undergoing sterilisation

' operation—(A) Effective up. fo 16-12-1985 1 After

fwothree surviving children—{@) The = question

~of providing incentive to promote the small family

nore among the Central Government servants
has been under the consideration of the Govern- -
‘ment for some time -past.- Tt has bezn decided

ihat Central (Gyovernment employees who undergo

sterilisation afier having two or three surviving
chiidren may be granied a ‘special increment 1
the form of personal pay ‘not be absorbed .n-

futire intreases in pay <ither in the same post

The rate of

the next fncrement due at the time of grant of

" the concession and will remain fixed during the
‘entire service. In the case. of persons drawing pay
g% the meximum the rafe of personal pay would
be equal to the amount of the increment last

[®R. 27

Where this may not be possible, such
a certificate from a Voluntary Institution
getting grants from the Government of
Tndia/State Governments for conduocting
gterilisation operations or any other insti-
tutton approved/recognised by the Centralf
State Governments for the purpose,
will also be acceptable. A list of such
Voluntary Organisation/Institutions  re-
ceiving grants from the Government of
India/State Governments for conducting
starilisation operation is being compiled
by the Ministry of Health and Family
Welfare (0.5, Division) and  will be
circulated to all Ministries/Departments,
etc. Until the list is circulated, certificates
issusd by the Voluntary Oreanisations/
Institutions duly countersigned by a Civil
Surgeon or District Medical Officer would
be acceptable for availing. the benefits
in guestion. (List since cirgulaied—No?
printed—See  OM. dated 16-12-1985
below).

Note—In so far as civilian employess paid

 from the Defence Bstimates are concerned, - it

has been clarified that the term “Central Goveris
ment Hospital’s appearing in clause {ii} as amene

Defence Services.

drawn. The grant of the concession will be subject -

to the following conditions - .

- (i) The employes must bs within the repro-
ductive age group, In the case of a male
Central Government employee, this would
mean that he should not be over 54 years
and his wife should be bstween 25 to 45

~ years of age. In the case of & female Gov-
€' ernment employee, she must not be above
45 years and her husbapd must not be

over 50 years of age.

(i) The employee should have two or three
living chiidren.

(if) The sterilisation operation should be con-
ducted in and the sterilisation certificate
issued by a Central Government Hospital/
C.C3.1.8./State Government Hospital [Clinic,

Since some queries were received as to whether
the sterilisation certificates issued by a privaie
doctor/clinic and countersigned by a Govern-
ment doctor would be acceptable under the orders,
the matter was considered in detail and it was
decided that & sterilisation operation undergone
in a private hospital, even though the sterilisation
certificate is countersigned by an authorised medi-
cal attendant or even by a Government doctor,
cannot be considered for the grant of inceatives
under fhe orders,

iG.L, M & BW,, O.M. Mo, V-1101171/81-U5(M,
dated the 18th Januacy, 1983.]

(iv) The sterilisation operaiion can be undergone
cither by the Centra!l Government employee
or his/her spouse provided the conditions
at SL No. () to (iif) above are fulillled.

R,

" ‘ded shall inciude hospitals maintained by the -
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(v} The concession will be admissible only to
the employees who undergo the sterilisation
pperation on or after the date of issue of
these orders.

[G.L, M.F., O.M. No, 7 {39)-E. ITIj79, dated the dth
Degember, 1979, and the 30th September, 1980, C, & A.G.
Lettor Mo, 1222-NGE-1/25 80, dated the 20th  April,
1982.]

(b) it has beer decided that in the overali inte-
rect of the family welfare programme. a Central
Ciovérnment emplovee who or-whaose spouse bas
undergone sterilisation in a private nursing home
or privaie hospital after two or three surviving
also be allowed incentives for promo-
ting swall family norms, provided he or she pro-
ducse a certificate from the private medical practi-
tioner/private hospital duly countersigned Dby -a
Civil Surgeon/District Medical Officer/Authorised
Medical Attendant (under M.A. Rules)/Medical
Officers of C.GHL.8./Ceniral Government Hospi-
tal, who would, before countersigning the certi-
ficate, satisfy himsel{ that the concerned Cxovern-

‘mett emplovee or bis/her spouse has actually

undergong the sierilisation on the date mentioned
in the certifieate. The other conditions for the
grant of the incontive as mentioned above remain
unalierad. ) C

Theas ety

b troctions take effect from  the date
af tsaue of these orders, In other words, the em-
ployees would be eligible to draw the special
inerement on the basis of the above decision from
the first of the month following the date of issue
of these orders. There s no obiection to the
extension of benefits of these orders to past
cases where the sterilisation  operations have
been performed after 4th Deesmber, 1979 and
subsjest to the cmplovees beine otherwiss eligible

for the sams. Tn such cases alse the speas! incentive

increment wounld be payable 1o the employee
from the first of the month following the date of
issue of taese orders at the rafe admissible to the
employed on the date of sterilisation operation.
Mo arrears would be admissible in such cases,

[G L, M.F. .M, Ne. 7 (51)-E. TI/8S, dated the 16th
Drecember, 1985.)

(B) Effective from 17-12-1985 : Even after
one child~—The question of allowing special incre-
ment to (overnment servanis who or whose
spouse has undergone sterilisation operation after

~are granted a special incyement

(7R, 27

ane child has been considered at length and it
has been decided that Central Government em-
ployees or their spouse who undergo sterilisation
operation after having one surviving child may
also be granted special incentive increment. The
other conditions laid down will remain unchanged.

The concession will be admissible only to those
employees who or whose spouses undergo the
sterilisation operation on or after the date of issue
of these orders.

[G.L, Min. of FHealth & Family Welfara, O.M. Mo,

M-23011/9/85-PLY, dated the 17th December, 19837 ° 7

(C) Rate of persomal pay under CL8 A
Rules, 1984, in respect af old capes~—(1)
CGrovernment employees who uog i

personal pay not to be abgorbed in futvre i

creases in pay. The rate of personsl pay is equal

to fhe amount of the next increment dve 4t the
time of grant of the concession and remains fixed
during the entive service, S TR

of ‘pay seules

(2) Consequent on the revision
from 1-1-1980 on the o mdations of the
Fourth Pay Commission, ihe wmaiter relating fo
the revision of rate of personal pay i rospect
of those Central Government smployess who had

" already undergone stecilisation and were in recsipi

of persenal pay prior to 1-1~1986 has Deen under
the consideration of the Fovernment. 11 has been

decided that the rate of personal pay in respect .

“of those Central Government stployess whi werg
already in receipt of personal pay, ‘vrior, to
1-1-1986 in terms of the prévision contained in the

aforesaid OM. will be dit amount ggoivalsnt

to the lowest rate of incremenf in. the rewised
seale corresponding to the pay scale of the post
against which the individual had earned the per-
sonal pay (o the pre-revised stalgs of pay. )

(3) These orders would take effest from the date
an employee draws pay in the revised scale of pay
applicable in accoMance with the Central Civil
Services (Reovised Pay) Rules, 1986,

3.1, MF., O.M. Ne. 7 (EN-EBI/8G, duted the
9th February, 1987

Regubation. of Family Planaing Personat Fay in
varicns clremmnstances

For the implementation of the above orders
the following peints are clarified :

NI
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(@) While serving outside the cadre on deputation|
foreign service—~When an official quaiifies for
the special increment while serving outside the
cadre on deputation/foreign service or tramsfer,
the rate of special increment to be given in the
form of personal pay would be determined with -
reference to employee’s parent grade only, whe-
ther he draws his grade pay pius deputation aliow-
ance or pay in the scale of the deputation post.
No deputation allowance would be admissible
on the personal pay. The special increment will
be admissibie in addition to the ‘next below rule’
benefit, h ' ‘

() On roversion frem a deputation. postfhigher
post.—The employee would continue to draw -
the special increment at the same quanium om-
his reversion from a deputation post, or on rever-
sion from a higher officlal appomtment. o

taken-inito account fer fixation of pay on promor

tion. - The idea is that the benefit of personal pay . -
ghould continue to be availabie at the same rate .. - o : L
: <o o {Jy Sanctioning authority—The personpl pay
“gen Lo sanctioned by the head of the Office by
syue of a suitable office order after satisfying
Wimesld that the conditions prescribed are satis-

even afier promotion. -
L Ad) When Réld up af BB, stagefunder reduction-—
© The benefit of shecial ircremidnt would be allowed
even il the érployes ig Thla wp at the siiciency
bar stage of his. time-scale. Yince the benefit
is. to be allowed in the shape of personal pay,
the grant of the saing shiouid not wnount to the
crossing of efficiency bar by the employee coi
Teerned. . . el

h, e

increment at a particular.rate, he would coniinue
1o draw the same even if he s reduced to a lower
stage in his time-scale of pay or reduced io d
tower service, grade-or post, by way of penalty.
under C.C.8{C.C.A.) Rules, 1965 -

(&) While under sugpension.—Dring suspension
ihe Government servant draws subsisience atiow-
ance only, There would, therefore, be no guestion
to grant him the benefit of special increment if
he becomes entitled to that when he is placed
under suspension. Fowever, il he qualifies for
the benefit before hie is placed under suspension,
the personal pay would be taken inic account in
the computation of subsistence allowance.

{f) During lzave—~During regular leave, the
Government servant draws leave salary. There-

fore, he would not be given the benefit of speciat
increment during the leave period. However,

[ER. 27

if he qualifies for the benefit before he proceeds
on leave, the special increment would be taken
into account in the computation of leave salary.

(g) While under iraining.—If & {raining for which
a Government servant is deputed is in the public
interest and he gets pay and allowances of the
post from which e is sent on training, the benefit
of personal pay would be admissible.

(h) Effect on cash Incenfives—The personal
pay would be admissible over and above the other
cash incentives.

() Date from which the special increment IS
admissible—For administrative convenience, i

- benefit should be aliowed from the first of the
. month foliowing the date of sterilisation. !

]} When both husband and wife are Govern- .
B AL A : . <. ment employees.—The

(¢ Significonce of ‘the term 'nol 1o he absorbed
~in future increases’~—The épecial increment to be
granted in -the shape o pérsonal pay is not to-be ..

( personal pay oun- b
drawn by either the husband or the wife and
there is 1o objection to the choice being left

tp them so that they can choose the .higher of
 the two incrememnis available to .them. .

BRI

fied,

(N I case of family with ahle or .mrl{zfé thars
three  children.—A family consisting of “two o1 .

thres children has boen taken -io be an. ideal .
. family znd therefore, the ,ben_aﬁ,t of special in-
ograneat for mndérgoing. storilisation operailon

would not be admissible to those Ciovernmpont

BT A A o " “gpryenis who have one child or more than thres
Once the employee gets <he benefit of special

‘children irvespactive of their being —within the
roproductive age group.

[GL. MF, CM No. 7 (39-E. 79 dated the

108k July, 198043

(rm) Hysterectomy.—Ag . hysterectomy 18 o
purcly health measure, it cannot be brought under
the purview of these orders,

() Birth of twins—The special .inb@emtmi
may be allowed in ail cases of sterilisation where
the couple had twins after the birth of their
first two children altbough the gumber of children
becomos four,

(o) Undergoing second sterilisation  after date
of effect.—Porsons Wwho have undergone steri-
gation before the date of issus of the orders and
have undergone  sterilisation again after the
date of igsue of the orders bevanse the earlier
operation turned out to be a failure will not




wsth Aprl; 19850 -

286 PAY

be eligible for the incentive, as the aciion for
sterilisation was initiated prior to the issue of
the orders.

(p) Undertaking from official—There 78 a necd
to preseribe @ standard form of undertaking/certi-
fcate that a person claiming the ncentive should
furnish to exclude case of person having three
children, but wifa pregnant at the time of the
vageotomy operation, L )

() Cortificaie. from ‘.t_.-wdicd - authority~The
authoritics igsuing the  sterilisation certificate

Care expected to satisfy theinselves about the

complate wbsénee of spermy.before issue of the

. geriificats,

. o ‘ - L Ty . } .
(r) In case v recanalisation—In" case of

recanziisation the ¢petial * ificrement may be .
withdrawn. from the - dale of tecanalisation.

. In order to xake the decisions taken sbove '

affective and to scoure an underiaking from the
Central  Covernment  emplovees claiming the:

- indengives, standasd fommats (prinied below) have.

been pregoibed, e e ‘
1G5, MUF., UM Mo, 7. (BB TH/79) dated the

S ATERTLISATION CERTTFICATE

oL Drees . shereby - cortify that 1o
have conducted  *Vagéctomy/Tubectomy ope-
" yétion - on Shri/Smt.. .S, . husband/wife

of  SheifSmt, el cemployed as........
R N R R RE LY R
2, A sperm - count was undertaken on..... .

_and on the bagis thereof it is certificd that the
Yasectomy Operstion  hagh ‘been completely
guccessful. B

only)
Signature,....... e

UNDERTAKING TO BE GIVEN BY ALL
GOVERNMENT EMPLOYEES

(Pare. 2 in the case of Vasectomy, operations

[rR. 27

have to take vresort to recamalisation for w1
reason whatsoever L undertake to roport thit
fact forihwith to the Government

2.1 glso  certify that my wife Smt........
is mot pregnant on this dato.

(Paya. 2 for} male Government employses
only) _ ‘
-+ Signature........

() Minilap  operation.— A  doubt hag boen
raised whether the Government servant whose
wife undergoss . ‘Minilap’  operation cowld be
granted the special increment. Ithas been clasifiod

by M.F.,U.OQ.No. 8735/~ Estt./83, dated 18-1-19%4,

that “Minilap’ operation i3z form of femele steri-
_sation (Tubectomy} and as such the incumbent
is eligible for grant of increment as per rulss,

O & A, GJs Circolar Letler No. 126-Audit/119-81,

[
. :dated the 15th February, 1984.] |

. How te regulate advance incremenis wien
penalty of steppage of increment is in anerEtion.—

See Government of India’s  Order . {3} below

“FR., 24, o

- 12, Wrong fixation wader F.R. ZTWInm pay
fized pot to be reduced—Once fixation was
‘done by competent authority in  exercise of
+ho disoretion vested in if under TR, 27 that

authority was not competent mader the lew i¢

reduce initial pay originally fixed even when such

pay was based on some data which subsequently
Jurped to be imcorrect. ..

B [G.X., Ministry of Law (Dept. of Legal Affairs) U0
No. 22037/12-Adv. {F), dated the &th Augusr, 1962.1

12, Incentive inercment io. Sportsmen/womes

aclfieving  excellence in  Mational/Interpations|
events,—The Government of India have had
under consideration for some time past the
question of granting some further incentives/
facilities to sportsmen and sportswomen and
it has been decided as follows:

I/My spouse havé/has undergons Vagéctomy/ o
! Tubectomy .operation. at........ e ,e - (#y The number of increments 1o be awarded
: Nocessary sterilisation -certificate issued Jor achieving excelience in  National

by L is* enclosed. In case Ifmy spou s events shonld be laid down at a scalolower

*‘Deiete words where not ap{ﬁicabl‘e'.
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- rfhan for oxcollence in Tnternational events,
$ay -one increment for National evonts and
two increments for International events.

(b) The -total number of increments to be
awarded to an individual ghould not
oxceed five in his/her emtire carcer.

(¢) The increments 80 granted would continue
o be drawn af the same rate till vetiremoent
and would count for the purpose of retire-
ment benefits but not for pay fixation on
promotion on the analogy of Incemive
imoremsnts awarded for promoting small
fandily woTms, " :

The above provisions cannot be applied to
i the case of Managers; Coaches, Leaderd,
Rafaresy, “etc.; .and they would continue to be
governed by the ‘_c:xistin.g-mrders.

; ﬁ:l,ﬂi’ﬂph of Personnel & Training,

O.M. No,
dated the 16tn July, 1985—Para. 30%)

Bt (Pay-1), .
andiOr M. ”’f’:{g,_ﬁ,fZ}’SSr«Bst.' {(Pay-1}, dated the 29th MWovem-
her, f9B5) U L

14, Advance  Tntrenents - 18 probationers of
Gronp. . . wRBrvices in Depsrtmenis of Postsand
Tolecommuieations.—See G.LO. {4 below
TR, 260

C O AUDIT INSTRUCTIONS
" Thgxpiession ‘4 post’ in this ride ingludes
. ‘remporay-post: et

Yo

,o.mpxmlle;f 2nd Audtsor-General’s Endotsement -

COMPTROLLER AND AUDITOR-GENE-

' RAL’S DECISIONS

(1) In. drafting the Pupdamental Rules it

was olearly recognised that Fundamental Rule

27 would enable initial rates of pay to be fxed

otherwises tham- 4n.the mannse enunciated in
Fundamental Rule 22,

TAr G B0, No. 2-A/408-23 [ dated the 3rd January,
1924 tg AP & T

o

(2) The expression “geale of pay’ roprosents
the maximm of:the scale which is to botaken
into _ageount for determining the authority com-
1 anction increments rather them the

petot, 0.
stage «f T,

[Letter Mo.~145-A/23, from Auditor, Government of

Indin Sanctions.]

with and expresses the -inteation 61 the Govern-

L gong

-A[336+54, dated thi. T8th Octaber, 1955} .

[P, 25 ;
(3) When the  Auditor-General sanctions
advance increments in future, he will definitely
ctate if it is intended that a full year’s benefil
ghould be given, whenever this is not stated in
an order, the recipient must serve for a full year 5
on the new rate before he can earn another
increment. .

[Ar. Gs Latter No. 730-N.G.E./721-29,-dated the 4th
April, 19301

(4) 1t was heid by the Auditor-General, after
consuitation with the  Government of - Indiz,
that the Auditor-General’s Decision (3} above
wag an adminigtrative instruction in respect of .
his own sanctions and that 1t wag in accordance

ment of India’s Order (1} above.
[Compiroller dnd Auditor-General’s

1206-4/373/52, dated the 22nd Decgzmber,
A.G., Madras] A

‘Lcttcr - Wy
19352 to. the

(5) In cases covered by clause (i) of the-
Qrdar (4) above, it s not . open {0 authorities o
grant premature increments even though they
may  otherwise be competent {0 do ¢o. But
with the insertion of Government of India’s ;
Order (5), the position stated above hag undg :
a change to the extent that'in types of © 7 S
covered by the above clause, it is  permigsibie R
to fix the pay of a Government sefbant under” =~
T.R. 27, if the conditions laid down in the Govern- :
ment of India’s Order (5) are satisfed. In - ofbier
words, for such of temporary Govermment
gervants as. satisfy the oconditions envisaged in
the Government of India’s Order (5), the provi-~ . . |
gions thereof will themselves be ireated ag nor- .
mal pay fixation of rules. L row

oL & AGJe Letter Mo, 151-Andit)) 665, dated the
20th January, 1965 o Lo T

TR, 28. The authority which orders the transter i
of 2 Government servant as & penalty from a higher
to a lower grade or post may aliow him to draw
any pay, not exceeding the maximum of the lower -~
grade or post, which it may think proper: ‘

Provided that the pay aliowed to be drawn by 2
Government servant under this rule shall met
exceed the pay which he would have drawn by the
operation of Rule 22 read with cause (b) or
clause (), as the case may be, of Rule 26.

GOVERNMENT OF INDIA’S CRDERS

increments after reduction by 1
pay is fixed in the lower
the ]

Repulation of
grade or post.—Once the
post in the manner indicated in F.R. 28,
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M it
© inCremEnts,

‘post Bito. a lower
© ordexing. ‘the reduction may
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regulation. of increments in the lower post wilk
be madé under the normal rules unless the
jncromert in the lower post is also withheld.

[G.l., M.F., O.M. No. F. 2(47)-E. I1/60, dated the
i6th August, 1960.]

F.R, 29. (1).Xf a Government servant is reduced
as & measars of penalty to 2 lower stage in his
time-scale, the authority ordering such reduc-
tion .shall stafe the period for whi¢h it shall be
offective andl whether, on restoration, the period
of réﬁ@ﬁ%ﬂ%ﬁﬂ_ operate to postpone fature
incremeninmnt, if so, to what extent.

(2) H.,.e" Governient servant is redoced as a
measurEidf penalty to a lower service, grade or
‘ time-scale, the authority
| or may not specify,
‘the periolifor whick the redaction shall be effective;
but whare the period Is specified, that authority
the period
shall to postpone forture
and, ¥ so, to what extent.

of reduction’ shall .operate.

TENT OF INDIA’E CRDERE

1. Scope f the Rule.—Sub-rule (1) "of this
: §-umges of restoration after @ period
on_jo.a: lower stage in the time-goale

] (7) rolates to cages of restoration

il sk
aftef-a gpegiisd period of reduction to a lower

" grade -or- post, Under thig rule, reduction to a

Tower .. Sfage in time-scale oan be ordered only
for o %pocified petiod. Tence the
ordering such reduclien is required fo specify
the pefiod in-ihe. order of reduction. Reduction
to 2 lowsr post-or grade can be either for any
gpecified perofl in which case the period has
to he indicated in the order of reduction for
an ungpecified or indefinite period. In the latter
case, .on_re-appointment to the higher post or
grade, the pay of the Government servant will
be regulated under the normal rules and not
under F.R: 285

TG, HEF, = QML Wo. F, 2{1)-Est. III/57, daied the
215t Fibbil 1954 ‘

2 Rgz ﬂg:j}_i(ﬁi to a lower stage in time-scale.—
Doubt§. Haye been expressed in regard to the
feepretafion of sub-rule (1) of F.R. 28

are tlerified as Tollows '—

Py

o

(a) By orlet passed by a competent autho-

Fity fmposing on a Government servant
. o, pénalty of reduction to a lower stage
"“4a g timéscale should indicate —

Ay

authority

(b) The guestion as-to what

[G.1., M.F., O.M., No.
17th August, 195% and the 9th June, 1960.]

(1) the date from which it will
and the period (in terms
and months) for which the
shall be operated;

take s{fuet
of wvears
penalty

(i) the stage in the time-scale (in ternis
of rupees) to which the Government
sprvant 1is reduced; and

(i) the cxtent (in terms of years -and
months), if any, to which the pevied
referped to at (i) above should opsrate
to postpone - future incremonts,

it ‘should be noted that reduction to a Jower
gtage in 2 time-scale is not permissible under the
rujes either for an umspecified period or us .a
permanent measure. Also when & CGovernyent
servant is reduced to & particular siage, his pay
will remain constant at that state for the cntirc.
period of reduction. The period to be specified -
under (i) should in mo case excsed the period
specified under (). ' ' . ‘

shouid bo the
pey of a Government servant on the
expiry of the period of reduction should
be dasided as  follows — .

(i) if the original order of ruduction lays .
down that the period  of reduction . .
ghall not operate to postponie. future ¥
increments  or is silent om this point, .. =
the Government servant shoujd be ‘
allowed the pay which he would have '
drawn in the normal course
for the reduction. If, howsever, the

pay drawn by him Iimmediately
before reduction was below  the
efficiency  bar, he should not be

allowed to cross the
accordance with the
of ER.25;

bar except in
provisions of

if the original order specifies that
the period of reduction was to operate
to postpgne future increments for
any speciiied period, the pay of the
Government servant shall be fixed
in accordance with (i) sbove Tbut
after treating the period for which
the increments were to be postponed
as not counting for increments.

F, 2 (34)-E. TI1/59, dated the

(i)

Note—It has been decided that in future
while imposing a psnalty

of reduction to a

but -




286 rAY

jower stage in the time-scale of pay, the operative
portion of the punishment order should be
worded as in the form given below :

gty e

“I is therefore ordered that the pay of Shri

vu........be reduced Dby............slages
fiom Re...oooeinn. to Rg.......... in the
time-seaje of pay for a peried of ... .. ..
years/months  with effect from...... ... 1t
iz fuwether directed that Shy..............

will/will not earn increments of pay during
the period  of reduction and that on the expiry
of this period, the reduction wili/will not hLave
the effect of postponing his future increnients
of pay.” o I o
. G, B & T, Letter No. 6/8/7%Disc. 1, dated the
{4t Dreeember, J970.] . - - ) .

kR

3. Rednction to s lewer service, grade or pest
Cer z Jower timesscale—(1) Every = order
pagsed by & Compstent Amnthority under
sub-rule (2) of F.R, 29 imposing on 4 Govern-
went servant the penalty of reduction to a jowsr
service, grade or post, or to & lower time-soale
gitould | indicate — ‘

Ay the date from which it will take effest and.

“ir eassy where the | redection is proposed

to. be imposed Tor a specifisd period,.

© the period (in terme of years and months)
for whick the psnalty shall be operative.

It shomld be noted that the reduction may

" be Tor-an unspscified or an indefinite
- pegipd-and -in ceses where ' no poriod hes

#hE cofdiusion is that the “pemnalty is for
an unspecified - peried.-

(iiy Ihe Sxfent (in terms of years and months)
- if any, to whiclr the period referred to at
(i) above shall opcrate to postpone future
ingreraents on restoration after the speci-
fied period. The period specified under
this sub-clause shall in no case exceed
the pesiod specified under  sub-clause

(i) above,

(2) When the Government servant Is re-
duced to a lower service, grade or post, or to a
lower time-scale whether for a specified or
unspecified period, the pay in the fower services,
grade or post o lower time-scale, should be
regulated ~ in  accordancs with F.R. 28

(3) Where the period of reduction is specified
in the order of penalty the Government servant
concerned shall be automatically restored fo his
old post after the expiry of the specified period

n spoobfied” dn the ovder of penalty,.

[F.r. 29

{(4) The question as to what should be ‘the
pay of the Government servant on restoration
to the higher post/grade, in cases where the period
of reduction is  gpecified, shall bs decided as
follows :—

{i) if the order of reduction lays down that
the period sball not operate 10 postpone
future inorements . the  Government
servant ghall be allowed ihe pay.whiok
he would have drawp-in  the  normal
courgs but for kis reduction to the lower

pogt, If the pay drawn by him imtediately .

before the reduction was . below - the
sBisiency bar, ke shall vol be allowed (o
cross the bar except in acsordance with
the provisions of F.R. 2% B

(if) i the order lays down thal the period of

reduction shall operate to "postpone” lus
future increments, for any specifisd périod " ©

which sball not excéed the' peried ol
reduction to the .
pay of the Goveramen! sérvapl ou restora-
tion shall be fixed in" accordance wWith.
(iyabove but after treating the period for
wiieh inerements are to be postponed ag
nol coynting for incremesnt, :

i -

(3) 1n cases where the redustion to-the lower
post/ovade Is for an  unspocified perviod, I and
when the
to the higher post n normal

danes with the

norinal,
fixation. -

[GI, MFE, OM No. F. 2 @7 TR0, duted

the 16th August, 1960 nd O.M. No. F. 2 {18}-E. FI/6l,
dated the 1 7th May, 1961.] |

D.G., P. & TS INSTRUCTIONS - -

(1) Drawal of inerements aecruing - iuter- -

mediately.—The  gemeral intention of ¥R
28 (1) is ne doubt that during the peried of re-
duction mo increment showd be allowed to be
drawn. It is with this end in view that a specific
form of order of reduction has been stipulated
[vide Note below G.I. Order (2)]. In cases, where,
however, the disciplinary authority had speci-
fically ordered that the official should be reduced
by so may stages for so many year without
particularly specifying that the official stands
reduced to a particular stage, it has been decided
that the official sheuld be allowed to draw the
inorement on the due date during the period
of reduction provided that the reduced pay
from time to time is less, by the number of stages

tower post/prades, the

Government servant i re-appoinied--
course, the pay’
in the higher post will be vegulated only Inaceor-
role  relabing de-pay -
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stipulated in the order of pumishment than the
pay that would be admissible but for the penalty
of reduction imposed without cumulative effect.
Whether the increments may be drawn or not
depends thus on the language used in the order
itself.

Hustration—If a Post Office clerk drawing
Rs. 130 in the scale of = Rs. 110-4-150-5-175-
gR-7-240 is - reduced by two stages for two
yoars on 1-4-64 then he will be eatitled to draw
Bs 146 on 1-1-65 and Rs.. 150 on 1-1-66. On
the cther hand, if he ig reduced to the stage of
Rg. 142 for two years, he will not be allowed
to draw Re. (46" on I-1-1965 "

[D.G., P. & T.'s Letter Mo. 6/49/01-Disc,, dated the
- 15¢h June, 1964

(2) Implementation of Secomd penalty imposed
during the _cuvvency of first penalty.—A guestion
~ has been raised as to how the penalties imposed
on & Government servant are to be implemented
when the punishment awarded -to him agaist
the eavlier procesdings is already current. In
other words, when the  frst -pensly imposed
_againgt the Goverfiment servdint s of o lower
*grude dnd the second penalty of higher grads is
mpdsed against him . doring (he currecney nf the
first penalty, the nOrmal procedure should be

that when any disciplinavy case crops ap during

the currency of an-earlier penalty, the disci
plinary authority should clearly indicaie in the
punishment order whether the two penalties
should fun  concurrently -or the subsequent
penalty should be dmplemented only after the
expiry of the first penaltyl Tt has been decidad
that - where, howsver, siich s specific mention
has not been made, the two  punishments should
run copcurrently and the  Thigher penalty, even
thongh ordered later, should be implemented
immediatcly and after the expiry of its period, if
the currency. of the period of eurlier punishment,

i.e., lower punishment, still continues, then the.

same may be implemented for the balance period.
In this context an example may bring the point
home,

¢

Supposing an official was punished vide order,
dated 1st December, 1977 with reduoction to the
minimum of the stage of Rs. 425 in the scale
of pay of Rs. 425-640 for a period of four years
with-  effect ~ from ist  January, 1978,
Another punishment order against him was
issued on 28th Tune, 1978 inflicting the penalty
of reduction from I.8.G. scale (Rs. 425-640)
to timesscale (Rs. 260-480) at the stage of Rs.
296 for a period of three years with effect from

PAY

[F.R. 29

1st July, 1978. In this case, it would be observ-
ed that the currency of the first penalty is from
1-1.197% to  31-12-1981 and that of the second
penalty (higher one) from 1.7-1978 to 30-6-
1981, With the imposition of higher penalty
during the currency of the first punishment,
the second punishment, i.e., higher one would
become effective from 1-7-1978 and would last
up to 30-6-1981. For the balance period, ie.,
from 1.7-1981 to 31-12-1981, the first penalty
which is deemed to be running concurrently
would be implemented, )

[ .G, P. & T0s Letter No. 154/5/78-Dise, 1, dafed
the 30th Taly, 1981.] . o .

APMINISER ATIVE INSTRUCTIONS -

{ertain doubts have arisen regarding the conge- +

quenice of an oxder of reduction to a’lower ser-

‘vice, grade or post or to a lower time-scale and

it has also been foued that there has been no
uniformity in determining the consequence of

“such reduvction. Where such an order is passed

fwo  questions offen arise  for. . copsiderntion,
namely -— . I

iy when shouid the Gpvcrm‘rﬁ:ﬁﬁ Servant g0

punished be . consideted eligible” for re. .

promotion; and

(i) how.should the seniority of such & Goyerne

meni servant be determined oo 18-
tion, ‘ o

2. The order imposing the penalty of reduction -
1o @ lower service, grade or post of to & lower .
may not specify the nericad

imec-scale may o
. vl e i J!"‘

©of reduction. Where the order does not . gesify

the period of reduction and fhere is coupled with

it an order declaring the - Governpment servant - ..
permanenily wnfit for promotion, the. cuastion .

of re-promotion will, obvicusly, not arjse. In

other casss where the period of reduction is not .

specified, the  Government servant should be
deemed to be reduced for an indefinite period,

“re., till such date as, on the basis of his perfor-

mance stbsequent io the -order of reduction,
he may be comsidersd fit for promotion. On re-
promotion, the seniority of such a Government
servant should be determined by the date of re-

~ promotion. In all such cases, the person loses

his original seniority in the higher service, grade
or post entirely, On re-promotion, the seniority
of such a Government servant should be deter-
mined by the date of re-promotion  without
regard to the service rendered by him in such
service, grade or post prior to  his reduc-
tion.

3. The more common course is to  specify the
period of reduction and except when it is intended
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to debar a Government servant from promaotion
permanently, it is the preferable.course,

s

Accordingly, it has been decided i consultation
with the Ministries of Law and Finance that in
futare, an order imposing the penalty of reduc-
tion to a lower service, grade or post or io a
lower time-scale should  invariably specify—

(;) the pcuod of reduction, unless the clear
imtention 15 that the reduction should be
permarent or for  an indefinite pe I’IOd

(i} whether —on ‘such -re-promotion, the

N ﬁf’“‘?o"‘l’jr’)‘““ﬂ‘ 5‘91\)'11'\1 \MT” FFE.—“_T‘] ]111., (‘}'[1..
ginal senjority in the higher service, grade
or post or ‘highet  time-scale which has
been assigned to him prior t¢ the impo-
sition of the penalty,

i cases whure the redﬂc‘rmn is for a specified

period and. is not to ﬁpc,ratey to pustpone future
increments, the séniofity of the Government
- gservant may, unless fhe terms of thé order of |

punishment pr ovide otherwise be fixed in the

—.,. -shigher service, grede g post or the hivhel time- .
i ..gﬂgalﬁ af whar it-would, have been bnt im itg.,
redusnorn.

Where the reducton is for a specified period
g s teooperate to - postpane fnture increments,
the seniority of the Government servant ofn
S TE: promotion may, unléss the terms of the order
of punishmment provide otherwise, be fixed by
. ghying -credit for the period of service rendered
" hy him in the hlghm setvice; grctde, or post or
" higher time- seale. S

L If‘ the Ol’d@] of reducf_lon 15 intended for an
' mdeﬁmte period the ordﬁ:r should be framed as

.foﬂowv -

o4 s Teduc:f‘cl to the lawar post/grade/service

' ‘_,of ¥ until heis found At by the competent antho-

rity to be restored to''the. higher post/grade/
service of Y. .

1o cases where it is intended that the ffness of
the Government servant for re-promotion or
restoration to his original position will be conside-
red only after a specified period, the order should
be meds in the following form —

“A is reduced to the lower post/grade/service
of X until he is found fit, after a pericd of.
years from the date of his order, to be restored
to the higher pest of Y7

[G.L, MHLA, O.M. No. 9/13/62-Bst. (D), dated the
10th OClObPT 1962 ard Mo. 9/30/63, Bst. (D), dated ths
Tith February, 1904

_W&ed mi the basis of the ar*ﬂsed 'p,zw, oo

-

[F.R. ZHa

F.R. 29-A, Where ap order of penalty of with-
holding of incremert of Government servani or
his reduction to a lewer service, grade or post,
or to 2 lower time-scale, or to a lower stage in 2
time-scale, is set aside of medified by a competent
authority on appeal or review, the pay of the
Government? servant shall, not- withstanding any
thing contained in these rules, be regu lated  in
the following wmanner :—

(a) If the said order is set aside, he shall be
given for the peried such order hias been
in force, the difference between the pay to
which hie would have been entitled had ghat;

_order not been made and the pgw hr hmi
actually drawn; ‘

(by 1 the said order is modified, the pay shall
be regelated as I the order 2s so modifics

‘had been made in  the | first - instamees .

BExvranamion—If the pay drawn by 4 Governs
ment servant in respect of awy period privy fo the
iseme of the orders of the’ competent authowty
onder this rule iz revised, the leave sr‘aﬁar:&r amg
allowances (other thar travelling allowaiice) i wy,
admissible to bim duvisg that peried sh all b e

GOVERNMENT @ﬂ? INDEAJS Ommm '

1. Cm_miiﬂv of  serviee for wam,mf% s

i c]anﬁed that in Tespeet | of cases falling under
sub-rule (@) of this Ruje, service rondeisd by the

Government servant in the lower service, gmdc

Cor post or lower time scale.or lower atage i the

“time-scale or at the stage the increment wag

, withheld, from the date of imposition of such

penalty by the disciplinary authority to - the
date on which the order ‘of penaltyis set “daide

by the’ competent appellaté or reviewing authority,

shall count for increment or for other purposes
in the post which he was holding immediarely
before . the imposition of the penglty orovided
that he would have continued to kﬁ)

but for the order of penalty,

In respect of cases falling under sub-rule
(b of this Rule, such service from the date of
imposition of the penalty by the dlsuplmaxy
authority to-the date on which the order is
modified by the appellate or reviewing authority,

shall be counted for the purpose of increment

or for other purposes in the post which he was
holding immediatgly before the imposition of

Id that post -
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the penalty or any other post whick he would have
held but for the order of penalty, to the extent
the modified order permits of such counting.

For exampls, if an Officer of a Group ‘A’
Service in the senior scale (Rs. 700-1,250) is
reduced to a Group ‘B Service (Rs. 350-900) for
a period of say, two years, and if aftersix
months, the order is modified by the appellate
authority as reduction to the Group ‘A Service
in the Junior scale (Rs. 400-950), the period of six
months will count for increment in the junior
soale.

If, on the the other hand, the order of penalty

" g - modified as reduction to a. lower stage

in the time-scale {(Rs. 700-1,250) for a specified

period or withholding of increment in that scale

for a specified period, the period that has alre dy

elapsed since the date of imposition of the original

penalty shall be taken into account only for the
purpose of computing the specified period of
penalty under, the modified order :

1G.L, ME., O.M. No. F. 2 (1)-Est. /80, dated the

9th March, 1962.]

ADMINISTRATIVE INSTRUCTIONS

A permanent post vacated by reduction of a-

Goverament servant of a lower service, grade or
“post or to a lower time-scale should not be filled

substantively until the expiry of a period of on¢-
" year from the date of such reduction.

" “Where, on the expiry of the period of one year

1s filled and the original -
incumbent of the post is reinstated thereafter, he -

- ghould . be :accommodate ¢gainst : ny post which

the permanent post

may be substantively vacani in the grade to whick

. his previous substantive post. belonged.

If there is no such vacant post, he should be

accommeodated against © a supernumerary post
which should be created in this grade with proper
ganction and with the stipulation that 1t would be
terminated on the occwrence of the first subs-
stantive vacancy in that grade:

[3.L, M.F., O.M. No. F. 2 (1}-Bst, II1/60, dated the
9th March, 1962.]

g
) SCHEDULE

.(1) District and Sessions Judges, 1st Grade.
(%) Accountants General, Class I

(3) Selection posts of Collectors of Customs
on pay of Rs. 3,000

R, 20-A-31-A
(4y The following grades in the Telegraph
Department :— _
(a) Deputy Assistant Engineers, Grade A,
(b) Deputy Assistant Electricians, Grade A.

(5) Catepory ‘B’ post of the Central Secre-
tariat Service in the Government of India
Secretariat when held by Grade 11 officers
of that service.

1(6) In the Central Information Service 1—
(@) Category of posts  mentioned in
Schedule V to the Central information -
Service Rules,- 1959, - when Told - by

Junior Administrative Grade (Senior

Scale) officers of that Bervice;
(b) Category of posts
Schedules II and I to the Contral
Information Rules, 1559, when held by

~ Grade II officers of that service.

87y Selection -Grade of Labour ‘officers.

%8) Posts of H.S.G. I Postmasters, in tha P & T

Department, wheu held by Assistant Supdt,

af F.Os.

PR, 31-A E‘*Iﬂtivit}ngtauﬂiﬁg t}'e provisions _é-ﬁ'_}.v
tatned in these rules, the pay of 2  Government

gervant whose promotion. ov appointment -fo L

258t
i Yound fo be or fo have beon erroncous, shal‘E’%Je
regaiated in accordance with any general or special
orders issued by the President in this behalf.

GOVERNMENT OF INDIA’S ORDERS

1. Refixation of pay o de-confirmation.—(1)
It has been decided that the {ollowing provisions
shall govern the pay and increments of a Govern-
ment servant whose promotion or appointment
in a substantive or officiating capacity to a post
i later found to be erronecus on the basic of
facts.

(2} The orders or notification of promotion or
appeointment of a Government servant should
be cancelled as soon as it is brought to the notice
of the appointing authority that such a promotion
or appointment has resulted from a factual error
and the Government servant concerned should,
immediately on such cancellation, be brought
to the position which he would have held but for
the incorrect order of promotion or appoiniment,

Deleted vide G-nf Notificati-n Ne. 1-10-89 Poy T dated 30-8-89.3

1. Inzerted by G.I, M.F., Notification Mo. 1 {1 EITE (A),'(-;S, dated the 20vh Feburary, 1965.
2. Imserted by G.L, M.T., Notification No. 1 (6)-E. IIT {A)/68, dated the 26th April, 1968,

4, Inserted by G.I, M.F., O.M. No. F. 19(16)E, HIT {A)/75, dated the Sth April 1976.

mentioned  in -
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In the case, however, of a Government servant
who has been erroneously promoied and ap-
pointed to a post in a substantive capacity the
procedure prescribed in the Ministry of Home
Affairs Office Memo. No. 32/5/54-BEsts. (A),
dated the 24th November, 1954 (no: printed)
superseded by O.M. No. 12/2/67-Estt(D), dated
the 21st” March, 1968 (extract given below) for
de-confirming the Government servant in that
post should be followed and only thereafter the
Government servant concerned should be brought
down to the position which he would have heid
but for the -erroneous promotion/appointment
by the issue of orders as mentioned above. Service
rendered by the Government servani concerned

in the post to which he was wrongly promoted/
appbinted as & result-of the ercor should not be.r -

reckoned fer the purpose of increments or for any
atherpurposein that grade/post to which he would

*-not normally be entitled but -for the erroneous. |
" promotionfappeintment,

3

(’%)Any consequentisl promotions or appoint

-menis of other Government servants made on the

basis of the. incorrect promeotion or appointment

wof .4 particular Government servant will also be

regarded as erroncous and such cases aiso will

be regulated on the lines indicated in the preceding

paragraph.

s (4) Emep{ where, the 'approin'ti'ng authority is
the President, the guestion. whether promotion/

~gppdintment: of a particalar Government servant

{0 a nost was erroneous or 1ot should be decided”
by an awtbority next highér than the appomting

authority in accordance with = the establisheqg -
“ principles governing - promotions/appointments.
Where the appointing authority is the President
the decision should test with the President and .

should be final. The Minisiry of Home Affairs
should be consulied in respect of promotions/
appointments in  the Service . administratively
controlled by that Ministry. In other cases also,
the Ministry of Home Affairs may be consulted
if any point s doubtful.

(3) Cases of erroneous promotion/appointment
in a substantive or officiating capacity should be
viewed with serious concern and suwitable disci-
plinary action should be taken against the officers
and siaff responsible for such errongous promotion.
The orders refixing the pay shouid be issued ex-
pressty under F.R. 31-A; and a copy thercof
should be endorsed to the Ministry of Finance
(Department of Expenditure).

[GLL, M.F., Q.M. F. 1 (2)-Est, III/59, dated the 14th
warch, 1963.]

© Article 311(2) of the Consfitution are not, there-

[F.R. 31 &

EXTRACT OF G.I, M.H.A., O.M. No! 12/2/67
gstt.(D);, DATED THE 21ST MARCH, 1568

Subject:—Lrroneous Confirmation of Governmetat
servanis—Procedure for tancellatior,

- It has -been decided, in supersession of the
instrugtions contained in this Ministry's Q.M.
No, 32/5/54-Ests. (A), dated the 24th November,
1954, on the sbove subject that the following
procedure should be followed while cancelling
orders relating to confirmation of Government
servants which afe later on found to be erro- .
REQUS (-— - .

1) Confirmation can be cancelled if the order
of confirmation wag clearly contrary to.
the statutory rules, and there is no power
or discretion Lo relax the rules.

o (2) X the order of confirmation was made

when there was no substantive vacancy
and the confirming authority had no power
to create post to which the officer “was
confirmed. ' '

- (% If the order of confirmation was made in

error, .8, NAMming wrong person—mistake ..
in identity. : ‘

Orders of confirmation in the abovemenfioned
cases are void ab inirio and the officer does nafill
acguire any right to hold the post in which thie
order purported to confirrg him. Provisions of

fore, -attracted and the procedure of “show cawse
notice” s not reguired to be followed Defore
cancelling the order of confirmation. ‘

(2) If the order of confirmation was thade
contravention of executive or administrative 1o~
gtroctions, it cannot be sef aside. Cancellation
of confirmation in such cases would amount io
rediaction in rank without any fault on the part
of the officer concerned.

g 6

Z. Retrospective creation of permanent post fo
accommodate senior official—{1) A question has
been raised as to how the case of an officer who
is deprived of his legitimaie confirmatien because
of an order of confirmation issued erroneously in
respect of his junior in contraventicn of execu-
tive or administrative instructions should be
dealt with. The matter has been considered in
cousultation with the Ministry of Finance and ths

e

B

e,
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Ministry of Law and it has been decided that in
such cases, i.e., cases where juniors are confirmed
erroneously in contravention of executive of
administrative instructions and whose confirmation
cannot be set aside [vide para. 2 of the extract
of letter below order above] the administrative
Ministries/Departments may create with —retros-
pective effect, i.e., from the date the junior was
cironeously confirmed a permanent post, i
consultation with their Associate Finance in
accordance with the orders cont ince in $he
Government of India's Decision (5) below
Rule 11 of the Delegation of Financial Powers
Rules, 1978. The senior officer referred to may,
after creation of such a permanent post, be con-
firmed against the post so created from the date
of 11y creation, if he is ctherwise considered i
For confirmation.

(2) I & jumiox officer is erroneously conflrmed
from a dafe earlier than the date of confirmation
of his semior, a permanert post may be created
in the manner indicated in the preceding paragr. phi
for the purpose of antedating the confirmation
of the senior officer.

(L. MUF. OM. Mo, 12/3/60-Estl. (D), dated the
gih July, 19701 ) _ " |

¥R, 37, Oeleied.

¥ 33, Wohen a Government servant oficintes
in o post the pay of which has heen fixed at & rate

" pevsonal to wnother Government sevvant, the Cens

fral Covernment may periit him to draw pay at
amy raie not excesding - the rate so fxed 5, i the
rate sg fized be a tim@scalé may grand bire bdéial
poy not exa:e_eding the iowest stage of that time-scale

and fature increments ot excoeding these of the
sanctioned scale, _

F.R. 34, Deleted.

w0, 35 The Central Government may fix the
pay of an officiating Govermment servani 2t an
amonnt less than that affinissible under these rules.

GOVERNMENT OF INDIA’S ORDERS

1. Scope of F.R. 35—In a case in which it was
proposed to issue orders of a general naturc
under F.R. 35, restricting the officiating pay of
Crovernment ssrvants to an increase equal only
1o & certain percentage of the minimum pay of the
higher post, the Government of India pointed
out that reading this rule, with the rules sub-
stantively regulating the rate of officiating pay and

“oadre ples personal pey, if #oy,  plus defut: tion

[ 7R 35

in particular with F.R. 31, it is clear that the po-
wer conferred by F.R. 35 is not exercisable save by
a special order passed in an individual case and on
a consideration of the facts of that case. A general ;
order purporting to oust universally the operation :
of F.R. 31 would be ultra vires of F.R. 35, It was !
also held that although the practice of passing
ostensibly special orders on every individual case ;
would not be altra vires of F.R. 35, it would consti- !
tute the grosgest possible fraud thereon. i

{G.I., F.It., Letler No., F. 9 (SJ.R j,{33, dated !lhl:
28 th March, 1933.] ST g .

Z. Bestriction ou imitial pay Bxation on depats-
tion removed—An employee 0B deputation
elect to drew either the p vy in the scale of p. v of
deputation post or his busic pay inthe p rend

(dit-) cllownnos, In no o se will- the pry so fixed
be less than the minimun-of the sorle of the ex-
¢ dre post. {see decision WNo. 41 (g) below B RL -0 oy

[GOL, Tieptt B & T O.M, Moi 2/14/87-Fstt, (Pay-Ti)

. dated 28th April, 1988, ]

JRPU E—

1. Ne restristion of officiating oy in cases of
yopular cadve  oromotions.—-Under the' exisiing
orders provisions of F.R. 35 operate only in raspect
of appointments by transfer en deputation, le-
sently @ guestion was raised as 10 whether the.
gaid provisions of FR. 357 wonld also apply.
to cagas of promotions within the cadre. - .

PR RN

The matter has been cofisidéred. It has beem - .
decided that the restrictions of officiating pay ;
ander FLR. 35 should not be ixtvoked in respeot of |
regular cadre promotions where the employee
hecomes due for promotion falls within the zons
of consideration and fulfils all qualifications pre-
seribed for promotion, ' ‘

[G.J., MILA., Deptt. of Personnel & AR, Q.M.
ﬁ}% ]F. 1/23/80-Hstt. (Pay)-10, dated the S5th August,
|981. i R

4, Restriction of officiating pay umder F.R. 35
in cases of cadre promotions not on regular hasis,— i
(1) In order (3) above it was decided that the ‘
restrictions of officiating pay undsr F.R, 35 shouid .
not be invoked in respect of regular cadre promo- :
tion where the employee who becomes due for
promotion, falls within the zone of consideration
and fulfils all the qualifications prescribed for
promotion,
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(2) 1t has been decided that in cages of appoint-
ments on promotion in the normal line witirin the
cadre but which are not on regular basis, the pay
may be restricted under F.R. 35 so0 as not 1o
exceed the basic pay by more than the amounts
ghown below:—

RATES APPLICABLE TILL PAY DRAWN
IN THE PRE-REVISED SCALE OF PAY

(a) For employees in te-  25% of baslc pay or Pg, 225
ceipt of basic pay  whichever (s more. .
above Rs, 750.

{by} For employees in re- 30% f b..sic orp.y R
ceint of basic pay abo- 100 whichever i more, 7
L oeye thg AN opto B0 '
750 :
(g:) For. omployees in re- 331 % of basic pay.

ceipt. af basic pay of
and below Re. 300,

¥RATES APPLICABLE WITH EFFECT .

'FROM THE DATE WHEN PAY DRAWN |
IN THE REVISED SCALES OF PAY

"(a) Fot erplovees i re- 124'% of basic pay or
ceipt of basic pay above Rs.
e, 2,200, o - HIGIE.

(b} For employzes inre- 15% of basic pey or R,
" ceipt of banio pay above 200, whichever is mote.

(Y For enﬁpi{;yeaa in,recei- 2} % of basic pay.
pl of busic pay ofand . . ‘ .
below Re. 1,000, °

330, whichever-is .

" (3) it has also béen decided that in the caSes

where pay in the manner indicated above comes
to more thas the minimam or at the minfimum of
the promotional posts, the employee concered . .
- will be allowed paysat the minimum of the scale,

. G, Dept, of Per. & Trg., O.M, No. 18/12/85-Bstt.
. (Pay-I}, dated the 18th July, 1986-—%*Rates as revised vide
(.M, No, 18/26/86 Hati(Pay-T) dute 29.7.87

AUDIT INSTRUCTIONS

(1) One class of case faliing under this rule is
that in which a Government servant merely holds
charge of the current duties and does not per-
form the full duties of the post.

[Para. 12 (7), Chap, IV, Sec. 1 of Manual of Audit
Instructions {Reprint), ]

(2)- See item (6) of the Audit Instructions below
F.R. 22,

R, 36. The Central Government may issue
general or special orders aliowing acting promg-

19%

tions to be made in the place of Goverument ser-
vanis whe are treated as on duty under Rule 9{6)(5).

GOVERNMENT OF INDIA’S ORDERS

1. The Government of India have delegaied
to the Comptroller and Auditor-General the power
to authorise non-gazetted Govermmen{ servants
in. his offige, or in the offices under his conirol,
to’ undergo a course of training or instructions
in any otfice, whether in the Audit Department
or gutside it. They are also pleased, under Funda-
meutal Rules 36, to allow officiating arrangemsnts
to be made in place of Government servamis

Catthorised to undergo a course of Sraining under
- thess orders. -

[0, B, Wo. 3379-F.E., dated the 29th November,
4.1 A . ,

. 2. Heads of Circles and Administrative Gfficers
declared ag Feads of Dopartmnents under S.R. 2

(10) are sufhorised under F.R. 36, to sanction

agling promotions in place of officials appointed -

by them or by authorities cubordinate to them

who are deputed for training and are treated

ag on duty under PR, Y6)END. - -

[5G, B & T's Letter No, 99/3/39-3.P/B.. daleq i
30th March, 1939 and  Letter No. 99/1/60-5.P.0., duied
the 12th April, 1960.}

.+ More—It has been decided that the expression
. Macting promotion” ocenrring inthe zhove ordery

s overs cases of “doting arrapgements” insluding - -
~ gmploymaent of substifutes. from ‘amongst out-
" giders in place of officials treated a¢ on duty

ander F.R. %6)b).

[G.L, M.F., (Cs) Endst. No. STB-345-41/5/TE on
D.G,, P. & T. Meme. of even No., dated the 28th Fuly,-

19531

3. Acting promotions may be made in the place

of Governmen) servants undergoing irain‘ng in the

ﬁArmy in India Reserve of Officers and the India

Territorial Force, who are treated during the

period of training as on duty for the purpose of
civil leave and for increments of civil pay.

EG.I., F.D., Memo. No. F. 60-R., 1/28, dated the 30th
April, 1928 and G.L, F.D., No, F. ITI-R 1/30, dated the
16th August, 1930}

4, A doubt hag been raised whether formal
creation of a mnew podt iz necessary in cas.s

e




TR 39 Pay of ftemparary  posts,
© “temporary- post is cremted iwhick wmay have to be

300

where such acting promotions are made, for
allowing pay to a Government servant who Is
gent on a course of instruction or training in India
which is treated as duty under F.R. 9 (6) (b) (i}. It
has been decided that in the case of a Government
gervant sent for iraining or a course of instruction
in India, it is not necessary to create a mew post
in order to accommodate him during such trai-
ning or course of instruction, since the very order
posting hirn for training, eto. would be considered
a sanction in this behalf. ‘

[GL, MLE., O.M. No. | (22)-B.T0 (A)/64, dated the
17th June, 1964]

i

B 37, Parsonal Pay-—Fxcept when the -

thority samctioning . it orders ofberwise persomal -
pay shall be refuced by any amounts by which
" the recipient’s pay may -be increased, aud =hall

cease ss soon 25 his pay is increased by an_amount
equal to his persomal pay.” ' : :

© See GLOE below TR 9(23).

1}”3 ‘-:31.%,' }f)_elet'eaﬁ,.': :

filled by a person not already in (rovernment service,
the pay of the post shall be fixed with reference
to the mipniomm, that is necessary to secwre. the
services of a person capable of discharging effi-
clently the dumiies of the pest. : o

F.R, 40, When & temporary post is created which
will probably be filled by a person who is already a
Goverpment -servant, ite pay-shounid be fixed by, the
Central Government with due regard to—

(q) the character and responsibility of the
works to he performed, and

(b) the existing pay of Government servans
of a status sufficient to warrant their seléc-
tion for the post.

" RBAY

When .4 -

PR 4
GOVERNMENT OF INDIA’S ORDERS

1. Guidieg FPrivciples for observation.—(1) Tie
tendency has graduaily grown up of sanctioning
enhanced pay for all posts temporarily created
outside the ordinary line with scant regard to the
provisions of Fundame ntal Rule 40, it hes accor-
dingly been ordered thal the foliowing principles
should strictly be observed in fixing pay of such

. pOstg -

() A Government servant placed on “special
duty™ or “on deputation” should have the
pay of his temporary post fixed at what
his pay would have been from time to tims
in the regilar line had he not been . o
deputed.

otherwise have been advanced very shortly:aficr-

~wards to a post carrying higher pay than - tiat
which he was drawing at the time lis *speciab -
“duty™ or “deputatien” begins and would conii-
pue 0 hold such a post for approximately the
. same period as his temporary post is expeacted
“to last, it may take this fact in to account apd

fix a uniform pay throughout the period. .

{(if) The sole criterion for sauclioniing &u-
hanced pay In such cases is proof of. a
decided increase of work or responsibility
in comparison with the duties of the nost
which the Government servant womdd
otherwise ocoupy in the regular line. 'Where
the test of comparetive responsibility is not
practicable Fundamental Rule 40 may
be foliowed., - R

(iii) Any extra remuneration sanctioned bBe. "

cause of such increased work or responsibi--

lity should in no case exceed, ‘without the

 Norte~If the sanctiomng -autherity - is =uils- v
fied that a Government servant-so «deputed wonld:

T
i

special sanction of the Finance Department,

one-fifth of substantive pay or Rs. 104 ¢

day, whichever is less.

. (B Government servants deputed to  post
substantially parallel in work dnd responsibility
to the post which they would otherwise have
ocoupied should receive no increase in pay, though
the peculiar circumstances in which their duty
is to te performed may justify reasonable com=-
penmsatory -allowances.  An excellent example
of this type will be found in the personnel depu-
ted to Committees and Commissions. Govern-
ment servants, deputed as members of Commitiees
and Commissions will ordinarily be performing
no more responsible duties than they would

1. Dhaleted by Gal.,, M.F., Notification Moo 18 (13)-E, IV (A)/70, dated the 29th January, 1971.
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have performed had they remained in the ordi-
nary hne of their service; and it is only In excep-
tional cases that any exira remuneration can be
justified. The foregoing principles may, however,
have to be relaxed in exceptional cases, where
having regard to the importance of the duties,
it is necessary to secure officers with special guatli-
fications on special ierms.

[G.I FD. Memo. No. I 13-XIX-Ex, 1/31, dated

the 7th January, 1932.]

(3} As the fixation of a consolidated rate of pay
of temporary post kas on some occasions led not
to economy but to extravagancé, the orders above

- aze smpiited and re-stated as foilows -— -

icmparary posts
- categories—posts created to perform the ordinary

work for which permanent posts .already exist

in a cadre, the only distinction being that the new
posts are temporary and not permanent, and

may be divided into tws

isolated posis created for the pcrfmmcmce of

special tasks unconnegted with the ordigary work
which 2 service is called upon to perform. An
example of the last-type of post would be & post
cm & commission of enquiry. A distinstion by
trict verbal definition is - difficult, but m practict
th:,re shouwid be fttle diffeubty in applying the
d: stinction in individual casss. The former olass
£ post should be considersd to be 8 teshporavy
‘afinh*mu te the cadre-of a service whoever may
Cbe the individual appointed to the post. - The
power of authorities to creaté such a post will,
~therefore; rlc,pcnd on the provisions of the Civil
" Bervices  (Clagsification, Control and  Appeal)

‘Rules read with the provisions contained m the.

‘Book of Financial Powers,

The latter class of
tsmporary posts sbhould be [:onsxlamd as unclasi-

(F.R. 44

fied and isolated ex-cadre posts the power 10
create which will depend upon the provisions
contained in the Book of Financial Powers,

{4} Temporary posts which by this criterion
should be considered as temporary additions io
the cadre of a service chould be created in the
time-scale of the service ordinarily without extra
remuperation,  Incumbents of these posts will,
therefore, draw their ordinary time-scale pay.
If the posts involve decided increases in work and
responsibility in  comparison with the -duties
of the parent cadre generally, it may be necessary
to sanction a special pay in addition.

(5) For isolaled ex-cadre posts it may occa-
sionally be desirable to -fix condolidated rates -of
pay. Where, however, the post is to be held by
membess of & service it will ordinarity be pre-
ferabio also to create the poat irt the time-scale

' oi 113(* holder’s service.

w0 L, B, OO, No. F 27(34)&:»{ /36, dated e
Dlh Dcccmbur ]JSG] Lo '

v

AUDEED INSTRUCTEGN

Under the Pundamental Rnles, s;ﬁec'ial dmy o

deputetion in India will net be recognised, A

temporary post will be created for the perlor-

mance of that duty, 1If the special. duty is 1o be
'1?1dmm1""n in addition to the: ordipary duties

the Government servant, ..them— rRs 40 anc?
49 will apply.

[Para. 14 Chap. IV Hec. 1 o?' Mrmm (?f Aud;t iu.%tmw '

tinns (Repring).]
TR 4. Concelled.
FR‘ 4%, Cancelled,

T 430 Caneslled.




CHAPTER V
ADDITIONS TO PAY

1R.R. 44, Compensatory allowance.—Subject 1o
the genoral rule that the amount of compensatory
allowanee should be se regulated that the allowance
is not on the whole a source of profit to the reci-
pient, the Central Government may grant such

allowances to any Goverpment servani under its -

control- and may make rules prescribing their
amemnts and the conditions wnder which they may

" he drowit.

. [For rules made under Fuhdmnémal .Rule 44
see Supplementary Rules 5-8 and 17-195.]

' COMPTROLLER AND AUDITOR-GENERALS

"DRECISION :

Tl-lb Cdmptrdiler and  Auditor-General has
ruled that in accordance with F.R. 44 the Goverp-

met of India (in the case of the Central Govern- -

ment Officers) may first specify rates and condi-
tions apd then permit subordinate authoriiies
10 ‘grant compensatory. aliowances subiect to the

- qopximim crates and to those conditions,

Lot

ER. 45. The Cenfral Government may make

" yules or issue orders laying <down the principles

goverming the aliotiont o oficers serving under,
itz administrative control, for use by them as -vesi-' -
dences, of sach buildings owbed or leased by it,

or such portions thereof, as the Central Government
may make available for the purpese. Such rules
or orders may lay down different principles for
observance in different localifies or in respect of
different classes of residences,-gnd may prescribe
ihe circmmstances in whick swch an. officer shali
be comsidered to be in occupation of a residence.

[For rules made under this rule, see Supple-
mentary rules 311 to 317.]

GOVERNMENT OF INDIA’S ORDERS

1. Arrengements with State Governments.—(1)
The Government of India and the Governtnents
of Anchra Pradesh, Assam, Bibar, Gujarat,
Haryana, Kerala, Naga].and,_ Maharashtra, Karna-
taka, Orissa, Punjab, Rajasthan, Jammu and

S IAG., P& T Letter No. Mis, 358/EH33 (a), dated
the 16th May,. 1_92.7,} BT S . ,

Kashmir, Madhya Pradesh, Tamil Nadu and
Uttar Pradesh have mutually agreed that when
residential accommodation owned by the Govern-
ment of Indie is provided by that Government
to the officers of any of the abovementioned State
Governments by official arrangements or vice
versa, the licence fee for such‘accommodation
shall be charged at the rate of 1G per cent of
their emoluments or the standard licencefes of the
building adopted by either Covernment for their
owh employees, whichever is léss, except that,
in case of guarters of occupied by employees
of the Centra!l Government in the Stats of Orlssa
licence fee will be charged at the rate of 10 per
certt of their emolumenis or 10 per cent of the
maximum of the pay range fixed for that quarter
by the State Government, whichever is less.

- (2) The Government of West Bengal have
expressed thejr inability to accept & corresponding
convention, - :

[G. LM.F. .M. Mo, 8(6)/60-Bstates, dated the 2Ist

" february, 1966 and  their U.O. of ever number dated tlie

I5¢h June, 1966 and dated the 20tk June, 1967, G, of
avenn number, deted the 19th Marsh, 1969, and O.M. T,
1AW, & B. dated the 18th March, 1975.].

Note~This . arrangement, however, is not
applicable  to the bulk allotment of Central
Government accommodation to the employees

of the Governments of Punjab and Haryana
" dt’ Chandigarh. D
[Para. 2 of G.L, M.F., 0.M. No. $(6)/60-Estates, dated

ihe 19th March, 1969.]

7. Arramngersemts  with  West  Bemgal—(l)
‘The Government of India have entered into a
convention [Vide Government of India’s Order
(1) ebove] with the Governments of  Andhra
Pradesh, Assam, Biliar, Gujarat, Haryana, ¥erala,
‘Nagaland, Maharashtra, Karnataka, Orissa,
Punjab, Rajasthan, Jammu and Kaghmir, Madhya
Pradesh, Tamil Nadu and Uttar ,Pradesh
by virtue of which when residential aodimmoda-
tion owned by the State Government is provided
by that Government by official arrangement to
an officer of the Government of India, licence
fee for such accommodation shall be charged at
the rate of 10 per cent of the officer’s emoluments
or the standard licence fee adopted by the State
Government for their own employees, whichever
is less,

T Substituted by G.L.M.F, Notification No, 13 (1 3)-Er

from the 6th February, 1971,
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IV (A)70, dated the 29th January, 1971 and takes effect

i
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(2) The Government of West Bengal have
expressed their inability to accepl & correspond-
ing convention. So, when an officer of the Govern-
ment of India occupies, by cfficial arrangement,
a residence provided by the Government of
West Bengal, the State Government will claim
from the Government of India licence fee accord-
ing to rules of the State Government, the Govern-
ment of India recovering from its officers licence
fee (in accordance with its rules) at the rate of
10 per cent of the officérs emolumerts or ‘the
standard  licence fee for ihe accommodation
adopted  under F.R, 45-A TII (e0{i3, whichever
is less,

(2) In cases where accommodation is provided
to a Government of India officer by the Staie
Giovernment which is leased or reqguisitioned or
 which is provided -at the officer’s own regquest,
and not by officidl drrangemont, the entire licence
fee charged by the State = Government  will
be payable by the officer. Such accommodation
will be treated - to have been provided by the
State Government undér reciproer | arrangements,
sinee Ptote Governments will provide their accom-
tion to Central Government officers on the

Heence fee only after fakivng into considera-
ton Yhe staiue of officers az Contral Government

enaplhyees. Tn all such cagsy, Cuntrod Government
emplbyees shall not be entitled io tlaim any house
rent allowaace in respect of such accommodation,

{(4) Reosidential ascommsodation will be deemed
to have been procured by ofiicial arrangement,
enly if it is done under ‘order of an authority
competent to assume on behall’ of Government
responsibility. to provide . residential accommo-
dation, Powers in this behall will be exercised
by the Ministries of the Government of india
apd the Comptrolier and Auditor-General,
in so far as the personnel of the Indian Audit
and  Accounts  Depariment are concerned,
provided the arrangement = does mot involve
oxtra cost to  Covernment. In computing extra
cost rtent recoverable from the officer plus,
house rent allogvance saved by Governmeni
if any, wili be taken t§ be the normal expenditure.

G, M.E, O.M, No, 5(27)/62-Estates, dated the 111h,
March, 1966, read with G.L, M.F., U.O., Mo. 8/6/60-Bstates
dated the 20th August, 1966 and dated the 20th June, 1967,
O.M. No. F. 11 (30)-W. & E., dated the 5th October, 1968,
a.n$ O.M. HNo. 11(23)/74-W. & E., dated the 18tz March,
1975.]

3. Arrangemenis with Himachal  Pradesh:

Meghalaya and Tripura—The Governments of

Himachal Pradesh and Meghalaya have aho
since agreed to enter into reciprocal arrangement
with the Central Government in the matter of
allotment of residential accommodation to the
employees of the Ceatral and State Governments.
This arrangement will not be applicable to bulk
allotment of Central Geovernment accommodation
at Simla made to Himachal Pradesh employees
before 235-1-71 when Himachal Pradesh became
a State.

The Government of Tripura has expressed
inability to enter into similar arrangement with
the Central Government, .

[G.L, M., Q.M. Mo 8(6)/6)-Bstates, dated the 28th
Angust, 15733

4. Reciprocal  srrangement - with 'pﬁbiic e a
takinge for stay ip gnest howses.—The quesiion.

ol charging conccssional licence fee from the
officers of the public undertakings for their siay

in the Government guest houges on reciprocai- ..

basis has been wnder consideration of the Governe:

ment of “India. The Ministry of Works, . Hou

sing and Urban Development -have decided
enter in to peciprocal arrangement on the lines

those with State Governments with such ;’Hﬁ:‘zl:i{:-.‘:‘ PR
mmdertalings as have guest houses of fhelr owpo o oo -

Where such arrangement,is agreed upon, o the
Central Government or  the public under-
taking providieg the use of its guest houses &
an officer of the other will claim from him only

that licence fee which would be recoverable if
he were serving under ils administrative control,

L, ML, GM. No. B 1 (8)-PC/65. daied the 2nd
Hovember, 1965 - o

A, 'Aucaunting procedore for receipt and {;aymﬂnt- '
of leenee fee.—The question of laying down -

accounting procedure for receipt of . licence
fee from  Central Government staff  agad
Payment of licence fee to the State Governments
providing accommodation under official arrange-
m:mts has been under consideration. It has
been decided, in consultation with. the Comp-
trolier and Auditor-General, that recoveries
made from Central Government employees

occupying accommodation provided by the State

Government who have not agreed to enfer into
reciprocal arrangements, may be classified as
revenue receipts of the Department concerned
while the amount paid as licence fee to such
State Geovernments may be debited fto the con-
tingencies of that Department, after making
suitable  budget :-provision therefor. Where
accommodation is provided to Central Govern-
ment officers by official arrangements, by the
state  Governments who have agree  with “the
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CGrovernment of India to reciprocal arrangements
in this behalf, the licence fee will be recovered
direct from the allottee officers by such Govern-
ments.

[G.I., MLF.,, O.M. No. 5/27/26-Eatates, dated the 16th
August, 1966.]

AUDIT INSTRUCTIONS

(1) 1. With -effect from the Ist April, 1932,
non-military  Government - servants paid from
Central (Civil} Revenues when oceupying mititary
buitdings, the property of the Defence Department,
- will pay the assessed leence feg under paragraph
.- 48(p) ol the Regulations for the Military Engineer

‘Bervices - (1929 -edition”) subject to a maximum
Cooof tem per cent of their emoluments as defined

in F.R. 43-C : :

o

% Military Enginesr  Sevvices will forgo
. dny difference betwesn thi-actual assessed licence
“fee of the bailding and the licence {fes recovercd

from the. oocupier,

wy

[+

. the Defence Department from the Central (Civil)
Revenuves o avcount of accommodation provided

under “official © arrengoments io0 an  individual

~ entitled to fres guarters under Civil rules.

[Para 2 (i), Chap. 'V, $ee. T of Mannal of Audit Tnstruc-
tiops, (Heprint).] = 0 7

(2) Recevery of licence fee from  Goverdment
servant paid from Defence Services stimates,
when gecupying  buildings, the property of ihe
Central (Civil) Government.—1. Civil and Military
Government servants pajid from Defence Services
Estimates  (inciuding officers serving with the
Army and Royal Air Force Headquarters in
Simia and Delhi, whose emoluments include
Lodging Allowance as a separate item) will pay
the standard licence fee, subject to a maximum
of ten percent of their salary, on the same termg
as apply, under F.R. 45-A, to Government
servants paid from the Central (Civil) Estimates

2. In the case of single Military officers allotted
accommodatior in a Civil building under official
arrangements who are liable to pay five per cent
of their salary as licence fee when occupying
upmarried accommodation under  Regulations
for the Military Engineer Services, the difference

3. Mo resovery will, however, be moade by

Military rules,

[F.R, 45

between the licence fee paid to the Civil authorities
and five per cent of salary will be claimed by the
individual concerned from, and will be paid
by the agency responsible for housing the officer
concerned. Such claim will be supported by a
certificate given by the officer that he was occupy-
ing single accommodation only.

3. The ‘salary’ referred to in the preceding
paragraphs will be :—

(@) the ‘salary’.as defined in the Note to para-
graph 49, Regulations ‘for " the Military
Engincer Services, in the case of Military
Officers; oo

(&) the ‘salary’ as defined. in patagraph 32 .
(@) Regulations for the- Military . Engincsy -
Services, iu the case of - Military subord).

nates, ete,;

(¢} the ‘emoluments’ as defined in FR
43-C, in the case of all Civilians in' Mititary
employ, : '

4. The Civil Estimates will forgo awy difiererice
between the actual standard. leenoe fE8T the
building and the rent recovered from the occuper,

3. No recovery will,  howey
the public Works Department fiaih. | 1 ‘
Estimates on account of loente [ee ofsaccon
modation provideed undei’ official artangement
to individuals entitled to ‘free quartérs undar

[Para. 7 (i), Chap. V, Sea. T of Magual af Audit friy-
trugtions {Reptint).) :

(3) The following procedure shonld be obgerved

regarding recovery of licence fee, for residential.-

accommadation  from  officers ,of ‘the Centry)

‘Government Departments and Provincial Goverg-
ments for whom residentia] Caccommodation

is provided by Railways Administrations and
also  regarding the recovery-of licence fee from
raliway officers occupying residential accommo-
dation belonging to Central Government Depart-
ment and provincial Governme'ntg —

{a) Railway guarters specifically  construcied
Jor Defence,  Police and Posts and Tele-
©graphs  Deparfments,
The provisions of Railway Department
(Railway Board) Circular Letter No,
932-W, dated 10th October, 1936, will
apply in these cases,

(b) Railway quarters occupied by Officers
of the Defence, Fosts and T elegraphs
and other Central Departments by matual
arrangements,

[ T
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These will be governed by the Civil rules,
ie, FR. 45-A, subject to the condition
that the occupant will be exempted from
the payment of licence fee if he is entitled
to such exemption under the tules of his
department, :

Loy Railway quarters, eceupied by Civil Servants
of Tamil Nadu, Utar Pradesh, FPunjab,
Madbve Pradesh and Assam  Governments

by omiual arrengement.

“The licence fee will be fimited to 6 per

cent on. the capital cost excluding cost

of land, supject to 10 per cent of pay. °

(d) Railway quarters occupied by Civil Servani . |
Cof Maharashtia,. West Bengal, Dihar and -

Orissa Goverpments.

‘The provisions for Railway Dgpartment |
{Railway Board) Circular Letter Ne 932-
W, dated the 10th  October, 1936, will

CApply in these cases,

le} Defence and Posts and Telegraphs Depart.

ment - quariers specifcally constucted jor

O oraihvay emplovees, -

In . pueh. cases -the. standard licencs fou

-according to the wales of those departments
should be-paid, .

(Y Defence, Posts and Telegraphs and other
: Central Government’s quarters occupied by

raitway emplovees by matual arrongement,”
In thess cages, Civil rules will apply, i. ¢, -

PR, 45-A; and the railvay employees will.

be exermnpted from paymient of licence fe if
he is entitled to such exemption under the
railway ruleg, :

§ (o) Quariers belonging to Tamil Nadu, Ustar
FPradesh, Punjab, Madhya Pradesh and Assam
Governmenis oceupied by railway employees
by mutual arrgngement.

In these cases, Civil rules apply, will ie.,
€ per cent on capital cost excluding the
cost of land subject to 10 per cent of pay.

. #f o ] and shall be eithep—

~shall not be added to capital cost or presom
unless such restoration or repaivs add to  accom- ..
“modation or mvolve replacement of ke’ existing

(h) Quarters belonging to Maharashtra,  Wosr
Bengal, Bihar and Orissa Governmenys
occupied by railway servants.

In 'the_se cases full asgessed lincence fee will
be paid.,

Fara. 2 (III, Ghap. V. See. | of Muaqwal of  Andy
Instructions (Reprint).

ER. 45-A. X Omitted,

+- 3L, For the purpose of the ussossmett of {incemos.
-+ - fee, the capital cost of a residence owned by Govern-
. ment shall fuclude the cost or value of senitary,

ety

water sepply and eleciric installations and fitin

e

- A{a} the cost of ucquiring or consfﬁuciﬁmg the
- residence *(including the cost of sife and itz - ;
preparation) and any capital expoutditure .

mearred after acquisition or - eomslrnetion;
or, when this is not Enown, ' T

T

(b} the present value of the residence, Fincin-
ding the value of {he site.]
. i

T A

NoTe.-—The cost of restoration or specmi;%

7

type of work by work of 8 more expensive charac-

fay

[AwE i

“ _};:’mvideﬂ that—

(zi) the Central Govermment mey make ries
providing the mamrer i which the present vihise
of residence shall be determined, . .

(ii} the Central Government may make rules
dGetermining what expenditare is to be regarded,
far the purpose of sub~clause (2) above, as ex-
nditure upon the preparation of 4 site;

(iii) the Central Government may, for reasens
which should be recorded, avthorise a revaiua-
tion of all residences of a specified class or classes
withie 2 specified area fo be conducted under

the rules referred to in provise (/) above, and may .

1. Omitted by G.L, M.F., Notification No. 18(13)-E IV{A)70, dated the 29th January, 1971.
2. Omitted by G.I, M.TF., Notfication No. 18011/1/78 E. IV(A), dated the 28th March, 1978, This takes effect

from the ist April, 197§,

3. Ingertsd by GUL, M. F., Nootificriion No. 18011/1/78-E. IV (A), dated the 28th March, 1978, This takes afect

{rom the 18t April, 1978,

i
'i%a.iue, !
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rovise the capital cost of any or all such resi-
dences on the basis of such revaluation ;

{ v) the capital costs, howsoever calculated, shall
pot take info consideration (1) amy charges on
account of establisiment and fools apd plant
other than such as were actually charged direct
to the work in cases in which the residence was
construcied by Government , or (2} in ofther cases,
the estimated amouni of soch charges;

(v} the Central Government may, for reasons
which should be recorded, wirte off 2 specified
portion of the cabital cost of a residence—

{1) when a poition of the residence must be set
aside, by the officer to whom the residence
is’ allotted, for the reception of official ami
no n-official visitors visiting “ him on business,
or

(%) when it is satisfied that the capital cost, as

-determined under the above rules, would
¢ be greatly in excess of the proper value of
the accommodation provided; -

{vi) i assessing the cost or value of the sanitary,
water supply and ¢lectric lnstallations and fttings,
the Central Government may by rules determiine
what are to be regarded as . fttings for ¢hic

* PHIPORE,. o

1ML, The standard licence fee of & residence shall

be caleudated as follows

Y¥e) () in the cuse of 2 leased residence, the
standard lincence fee shall be the sum paid to
the lessor:

(i) im the case of a pequisitioned residence,
the standard licence fee @halli be compensation
payable to the owner of the buiiding;

plus in both cases an addition defermined under
rules which the Central Government may make

for meeting, during the peried of lease or regui- -

sition, as the case may be, such charges for both

ADDITIONS TG PAY [FR. 454

ordinary and special maintenance, and repairs
and for capital expenditure on additions or altera-
tions as may be a charge on Government and for
the interest on such capital expenditure, as also
for pmnicipal and other taxes in the nature of
house or property tax, payable by Government
in respect of such residesce.

(b) In the case of residences owned by Govern-
ment, the standard licence fee shall be calculated
on the capital cost of the residence;, and
shall be either— C '

(I} = percentage of such capital cost equsl o
such rate of iBterest 25 may from Gme fo
time pe fixed by the President plus an addi-
tion for municipal and other taxes in the
nature of Douse or property iax payable
by Government in respect of the residence
and for both ordinary and special mainte-
nance and repairs such addition being deter-
mined pnder rules which the Central Govern-o
went may make, or

(if} & por cont per awanm of suckfcapital cost, _
whichever is less, T ‘

S

3(bb) In the case of a residence gifted to Govern-
ment or leased or a nomiral licence fee or om
a licence fee-free basis to0 Govermment, ¢he
“standard licence fee shall be the same as i the
case of s residence owned by Governmeat;)

{¢) #mall caseé_]‘ standard licence fee shall be
expressed as ftandard for a caleadar month
and shall be equal fo one-twelfth of the annunal
licence fee as calculated above, subject to the
provise that, in special localities or in respect
of special ciasses of residence, the Central Govern-
ment may fix a standard licence fee te cover a
period greater tham one month, but not greater
than one year. Where the Central Government
takes action under this provise standard Iicence
fee so fixed shall not be a larger proportion of

1, Substitnted by G.I., M.F., Netification No. 5(10)/6§ the Psiates duty 18th July, 1963.
s, Ingerted by G.I, M.F., Notification No. 20(21)/66 ‘W. & E., dated the 31st July, 1968,
%, Substituted by G.%L, M.F., Notification Mo, 20(21)/66 W. & E. dated the 31st July 1968,
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the annmal licence fec than the proportion whick
the period of occupation as preseribed under
Rule 45 above bears {o one year.

Wore 1.-—For the purpose ol sub-clauses *[{a)
(b) and (bb)] above, the additions for both ordi-
pnary and special maintenance and repairs shall
not include anything for the cstablishment and
tools and piant charges, except to the extent
allowsd under oroviso (i) to Clause Il

Nape 2.—The Central Government may, by rule,
permit minor additions and alterations the -cost
of which does not exceed a prescribed . percentage
of *he capital cost of the vesidence, fo be made
"during such period as the rule ray deterfmine,
without, the licence fee” of the resident being in-
‘oreagzed, ' '

1¥. Whon Government . supplies  an officer wit
5 vesidencé Teased requisitioned or owned by Govern-
rent, the follewing conditiens shall be ohserved —

4oy FOL o
g} end

that which Is appropriate fo the status of the
coeapant. .

{(b) Unless in amy case it be ctherwise expressly
provided in the rwles, e shall pay--

(0 liéénc& fee for the ',fe’siéeﬁ.ce, such licence 'ffse
being standard licence fee ns defined in

Clause ITT above or per ceat of his monthly -

emelumenis, whichever is less;

s Provided that in respect of officers who draw
pay in a revised scheme under the Central Civil
Services (Revised Pay) Rules, 1960 and which
emolements (including ~ dearmess pay) are below
Rs. 220 per mensem, licence fee shall be recovered
on the basis of standard licence fee or 739, of
such emoluments, whichever is less but the net
emoluments after dednction of ljcence fee of those
cfficers who are in receipt of cmolaments of
Rs. 226 per mensem (including dearness pay)} and
above, shal! not be less than Rs. 202 per mensem :

emoluments are below Rs. 470 per ménsem

. of standard lcence fees or 749, of such emolumoms

scale of acosmodation supplied) chafl

fiot, except af the officer’s .own  request, eneeed, -

[P 4 e

Provided forther that in respect of officers .. ho
draw pay in 2 revised scale vnder the Central Civil
Services (Revised Pay) Rules, 1973 apd whizh
emoluments are below Es. 300 per memsem, liconcs
fee shall be recovered on the basgis of standard
ficence fee oy 749% of such emolmwments, whichever
is less, but the net emoluments after deduction of
licence fee of those officers who are in receipt of
emoluments of Rs. 300 per mensem and above
should not be less than Rs. 276.60 per mensem :

Provided alse that in respect of officers whese

result of merger of dearpess slewance/additic
dearness sllowance with pay uwp to 320 pud
average index level ay the Misistry of Finanee o
Mo. 13016/2/81-E, TI(B), dated the 25th T
1982, lcemge fee shall be recovered on the husis
whicheversis less, but net emoluments after o ine-
iion of licence fee of those officers who are v
receipt of cmoluments Rs. 470 per mepsem znd
above, shall not be less than Bs, 433,88 per mensom.

{ii} municipsl and oiher fawes payable by the -

Government ip respect of the residence wnot

being in the mature of house property faw,

and ‘

(i) vompensation for the charges payable by ihe
' Government in respect of the services pro-
vided for the residence.

(¢) Notwithstanding anything contained i sub-
clause {b) above the Central Government may—-

{) at any time, after the standard licence Feo
have been calculated under the provisions
of Clause II¥ above, a group number of
residences, whether in 2 particolar area o
of a particular class or classes, Ffor the
purpese of assessment of licence fee sabject
to thie following conditions being fulfilled :—-

(1) that the basis of assessment is uniform;
and '

(2) that the amount taken from any office
shall not exceed 10 per cent of his menthly
emoluments;

£, Substituted by G.I Min of Works & Housing Notifieation No. F. 11 {5) W.&E./82 dated the 24th May 1983,

This takes effect from 1st Mareh 1983,

¢, Substitnted by G.I. Min of Works & Housing; Notification No. F. 11 W. & E./82 dated tho 24th May

1983. This takes effect from 1st March 1983

Rl
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i(f) presciibe fiat rate of menthly kicence fee
applicable thronghout the country based om
the cost of construction and plinth aves,
living area of the type of accommodation
allowed to the employees subject to the condi-
tion that the amount faken from any officer
shall not excesd 50 per cent of his monthly

emolnments,

general or gpecial order, provide for
enlking a Neenve fee in excess of that pres-
eribed im subclanse (5} or sub-classe
{(e)()] akeve from an sffcers—

(ii) by

(1) who is met yvegmired oF permitied to
roside on cuty ut fhe atafion af which the
vegidence is suppied fo him, or

() who, at e own raquest; i sopplied with
acopmmodation which orcceds fhal which
is appropriste 4o the states of fhe post held
by I, er : ‘

) whe io dmopecelpt ol 8 compensniory
Thwance grantod e et of deavness

of jeaviag, oF

{4y whi is porsiited i sub-et e penidones
supphied o Dim, or

(5) who oub-leis wilbwmd pormision Hhe
 residence supphied o him, oy

(6) who does not vacae the residence nfter
the cancellation of aliobment, or

87} at whese veguest sdditions or alterations
are made in the residence supplied te him.

49} whoor any member of his family owns
2 house or has any interest in a house be-
longing fo s Hinde undivided family of
whick be is a member,

TO PAY [F.R, 455

Ex PLANATION. —-For the purpess of item {5,

(@) “house”, in relation t¢ an officer or member
of his family, means a building or part thereof
used for residential purposes and siteated within
the jurisdiction of a lecal municipality or of any
muenicipality contignous te a local municipality;

Tore—A building, part of which is used for
residential purposes, shall be deemed to be 4 honse
rotwithstanding that any part of its is used for
mon-residential purpeses; o o

(&) “local runicipality”, in relation t6 an vil 1

means the munieipality within - whood hpiedics

tion bis office is located;

(&) “member of his family”, ia vebation b
officer meams the wife or bmoband, sy 'the easds
wiay be, o & dependent chikd of the offirer s

“ptenicipaliny” meluder o munsipal. conparaljnn,
5 mmnicipnl Commitiee of board # cowR ares
Crrmmitipe, & boiifled nres, and Lo
Board.

{d) when Heemee Feo has been vecovered shwmt
fhrough =n error in  calcwlation of standard

Tineence fee or through mistake Br ealivertinés;

the Government servant shall pay the deficiency
ou demand made witkin 12 mouths from dhe
date on which the short recovery was wmazde,
in such rumber of instalments as the Govermment
may divect; T

cannft be determined for reasons to be recorded
in writing at the time of its allotment, the Govern-
ment servant shall pay such licence fee as may

1{@)(% Where 2 standard licence fee of a‘résid?e'urr:é‘

be fixed by the Government on the basis of the .
actual expenditure on the comstruction or the

cost of acquisition of the building, the cost of

1, Inserted vide G.O.I. M.GLU.D. (Pinance Division} Motlfication Ne. it (7) W&E 18¢.
& Sybstituted by G.I. M.F. MNotification No. 20(21} 66 W. & E. dated the 3lst July. 1968,

%, Tnserted by G M.F. Netification No. 20(21}/66 'W.& E. dated the 31st July 1968,
& AR, Notification No. B. 18011/2/79-:U dated the 8th Nove-

4, Inserted by G.I. M.FLA. Deptt. of Personne!
mber, 1979 and takes offect from the ist June, 1977).

s, Qubstituted by G.JI. M.F. Notification Mo. 5(9)j63

-Hstates dated he 18th June 1963.

L
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fittings therein and the kmown and anticipated
Habilities relating thereto plus 149, of the
amount so arvived at or 10%, of his monthly
emoluments, whichever is Jess |

1Provided that in respect of efficers who draw
pay in & revised scale under the ‘Central Civil Ser-
vices (Revised Pay) Ruies, 1960; and whose Srnoin-

- ments {including dearness pay) are below Ms. 220
per mensem, in  place of 10% mentioned above,
74%, of such emeluments ghall apply, but e net
amoliments after deduction of licence fee of ihose
ofhicers who are In recelpt of emolumenis of Hs.

220 per mensem (including dearencess payy apd. o -

“abave, shall mot be less than Re: 202.55;

i

Frovided forther that iu respect of offeers, who

" . degw pay in vevised scale mader Ceniral Civil. Ses

) Rules, 1873 and whose emaln-
wenis sre helow Rs. 300 per mepsem, in place of
160/ wentioned above, 19, el much cuoluments
shall seply, but the met emoluments after dedu
tion of feonco fre of thoee officars whe are lu recs

_ of emoluments of RS, 300 per menseity abd abuve,
aivill ot Be less than Rs. 2TEEE per mensewm;

T yices (Reviseg !

{F.R. 4.5-n

the Govermment in respect of the residence
not being in the nature of house or propeirty
tax, and compensation for the charges payable
by the Government in respect of the services
provided for the residence.

) Meotwithstanding anything contained in sul-
clawse (e)(f) if recovery for licemce fee iv made
froen a Government servant in  respect of the
regidence allowed to him in accordance with
that sub-clavee or om apy other besls adopted
before the 4th June, 1963, in respsct of fhat
residlence and the standard feemee fee for fhat
residence has mot been determived, the Hesneg,

foo for that residence

recoverable mmder  he
vulbes, .

shonid be recorded, the Central Govermmeni—

2hicenns foe.free accommmbdaiionto amy off

AR

cer ov ciass of offivers,.oy . : SR

ST byrmay, by special evder, waive or veduce the

: Provided also fhat in respect of afbicers whose
- -emoldnents -are-bélow Be. £70-per  mensem as &

eagit of merger. of dearmess.allowsnee/ad@itional”

- dearness . pliowance - with -pay g to "3E0 points
pverage ihdem level du place-of 109, mentioned
abave, 749, of such emdlwrments. shall apply but

~the met emoluments after dedoctions of Heence fge .
of those officers who are invreceipt of cmoluments

of Rs. 470 per mensem and above, shall not be jess
thar Fs. 433.50 per mensem;

(i1) 'The licence fee so fixed shall remain effective

until the last date of the calendar mouth in which

the standard Ycence fee for thai residence s
determined. ‘

(ii) In nddition to the Eiaenqe fee referred in
sub-clause (e)(1), a Govermment servaut shall
pay mmoicipal and  other faxes payable by

amount of licence fer {0 be recovered from
oy officer, or

or reduee the amoust of  menicipal  angd

ofher taxes, not beidg in the nature of homse =~ "
or property tax, to be recovered from any

efficer ar-class of officers. -

s

VI, Tf 2 residence is supglied with services, other
than water supply, sanifary or electric imstallations
and fittings, sach as fwrniture, teomis  court -ov
garden maintained at the cost of Government,
Hicence fee shall be charged for these in addition
to the licence fee payable wnder Clawse IV, The

“tenant will also be requived to pay the cost of the
water, electric energy, etc., consumed. The Central
Government .may make rules prescribing how the
additional Heence fees abd charges shall be deter-
mined, and such rules may aiso authorise the

, fuhstituted by G.L- Min of Warks & Housing- Motification No. F. 11¢5) W. & BJ82 da.téd the 24th Mays

1983. This takes effect from Ist March, 1983,

*, tnserted Dy &1 WLE. Motification No. 5 (9);6'3&“&657 dated the 18th June, 1963.

. - fep so recovered shall be deemed (o be the licence: . '

V. In special circwmstances, Tor yeasous which .

oAy may, by gemersl ov special wovder, grany’

{c) may, by general o special order, wajve

LA iiamaT L
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vemission or reduction of the additional licemce
fee or charge in special circumstances for reasons
whick should be recorded.

WL, Del eted.
WL, Deleted.

1&5chedate. Deleted.

(Formules made under this rule, see Supple-

mentary Riles 318-326]

. GOVERNMENI OF INDIA'S ORDERS

1, Taxes recoverable;from P & T Officials,
{1} Only the following items of taxes should be
‘recovered from officials of the P & T Department
of paynot exceeding the amount indicated below
when they are provided with residences owned or
leased by the Indian Posts and Telegraphs Depart-
ment T BT S

L L e ; o Pay not exceeding
' Frgm 1-4-1943 to 30-6-1959 . T Re 170 pam

From 1-1-1959 10 31-1-196% - s, 240 pm.
 Hram F2-1965 wrRlIaaGTE 0 . Bas 350 pan.

Firom.1-1-1 973 oawards. . oo Rs. 440 p.m.

Tows of fté&}iéé

wee

(i} Blecirical charges—

rrespective of thé mode of incidence assess- -

‘ment-or allocation.

(ii) Water cha:rgesi:—m s

{¢) Regardless of the mode of assessment or
allocation, when & separate tap hag been
provided tnside the residence for the exclu-
sive use of the tenant, s

() When common water taps have been pro-
vided for their exclusive use recoveries
should be made from such Government
servants including Class IV officials. In
cases where such taps are also wsed for

office purposes a suitable reduction should .

be made in the charges recoverable from
those Government servants in question
by the Officer-in-charge of the buildings.

IF.R, 45-4

(2) The amount payable on account of clectric
and water charges may further be reduced by the
Heads of Circles to an amount which would
be payable on 2 rental equal to 10 per cent of the
monthly emoluments of the officer, in cases
whete the officer has to live in the Interests of
service in the house aliotted to his post and the
taxes are based on the rental value of the residence,

[F.A.C's Endt. No. 520/40 dated the 15th Junc
1945, M.F. (%) Endi. No. NB. 42-20/50 dated {ho
15th June 1951, No. N.B. 27-4/51 dated the 11th Februavy
1952, D.G. P.&T. letters MNo. 27-35/60-MM dated the 17th
May 1963, 27-6/70- NB dated the 2Tth April 1971 and
27.3/75-NB, dated the 30th COctober 1975.) -

.

2. Recovery of electric energy consumed for
electric Hits.~—If has been decided that the cost of
the electric energy consumed by the electric lifts
should be recovered on e floor area basis from
the commerciel  departients’® - ocenpying - the
buildings. The temants of the residential flats will

- be exerapted from payment of any charges forthe
- electric energy consumed Dby the iifis.

[GL. .0, Endorsement No, F. 28)-Hx. 1/40, fated
the 31st Januarys 1940.1 o

3. Meaning of the term ‘time of construction —

For the purpose of assessing licence fee the Govern-

ment of India have decided that the tizoe of cons-
truction  should be taken as the date on which

* the secounts of the estimate for the construction

of the residence are closed.,

(6.1, ED. No. 1061-EB. dated the 4th Septeaber
19221 :

\

4. Reason for mon-exclusion of amy particuiar
house from # group,—TFundamental Rule 45(c)(7)
fcorresponds to Cleuse IV (¢ (7) of new F.Rs.
45-A and 45-B} does not provide for the exclusion
from the calctlation of any house in the parti-
cular area chosen. The idea underlying the para-
graph was that higher paid officers might make
up for any loss which was incurred by the Govern-
ment as far as the licence fees of residences of
fower paid officers were concerned. &

2.SEG.I. F.D. No. F. 2-C.8.R./25 dated the Tth January
1825.)

%, Licence fee for garage.-Where a garage is
provided for a particular residence (whether
within or without the compound or premises),
its capital cost should be included in the capital

1. Deleted by G.L, MF. Motfication, Mo, 18(LH-E IVEA)/70 dated the 20th Jasuary 1971,

2. mimmsgmi:
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cost of the residence for the purpose of assess-
ment of the standard licence fee. Where the
garage is not attached to a particular residence,
licence fee for the garage should be charged
separately under F.R. 45-A III{(h) or F.R. 45-A-
(@), according as the garage is owned or leased
(or requisitioned) by Government.

[G.1,F.D. Endorsement No. F. 11/(48)-Bx. 1/39, dated

the 25th Septembar 1939 and M.F. () Endt. 49-1/45,
dated the 27th Sepfember 1947.]

6. Scope of the term “Heence fee-free guarfers”.—

i has been decided that the concession of iicence
foe-free quarters will be complete, that is, no
additional charge will normally be made in res-
pect.of sanitary, water supply- and electric installa-
tions. - .

[GI F.D.. Letter No. T 3.VI-R.J/28, dated the Tth
June, 1928.]

LI YL

%, Mode of paymeat apd recevery of uniuicipal

. tages if boiliing occupied by another departmeni—
Tt has been decided by the Goverument of India
that, if -quarters belonging to the Railway; De-
fence, Posts and Telegraphy, or other Ceniral

Government Departiments are by mutual arrange-

ment ocoupied by the employees of a Department
other than that which owns the bullding, the
owner's share of Municipal tazes (i.e., taxes
which are in the nature of the house or property
tax) should be inctuded in the rent of the building,
Whete the occupier’s - share of Municipal taxes
and the charges for consumption of light, water,
ote. are paid to the Municipality by the Depart-
ment owning the buildifig, these charges should
be recovered by that Department from the De-
partment whosc employee’is. occupying it. Where
these charges are recovered.by the Municipality
from the tenant direct or from the Department
under whi h he is employed, the arrangement
will remain unaltersd agfl the question of reco-
very of such charges by the Department owning
the building wili not arise. Further when the
Department whose employee is occupying the
building pay those charges either to the Munici-
pality or to the Department owning the building
the former Department should bear the charges
finally or recover them from its employee accor-
ding as under the rules of that Department he is,
or 18 not, exempt from payment of such charges.

[G.1., F.D., Endorsement No. F. 11(28)-Ex. [j41, dated
the 23rd September, 1941 and No. F. 25(1 1)-Ex. I[/43, dated
the 2nd April, 1943.]

]_IF.R. AT.A

8. Rules for retention of ¥ & T quarters after
resignation, {ransfer, refirement, etc.—It has been
decided in supersession of all previous instruc-
tions on the ahove subject that the following rules
shall be followed in respect of residences owned
or leased by the P & T Department,

.

L. Period for which the allotment subsists and
the concessional period for further retention——(1}
An allotment ghall be effective from {he date on
which it is accepied by the officer and shall conti-

vue in force until—

{a) the expiry of the concessional period per

missible under sub-rule (2) after the oflicer =
c ages to be on duty in an eligible office at

the  station,

{by it is cancelled by the allotting awthority
or is deemed to have been cancelled under
any provision in these rules,

(¢} il is surrendered by the officer, or
i

{dy the officer ceases (o occupy the rémdence:

g

{2) A residence allotted to an officor Ay sub-

ject to gub-rule {3) be retained on the happening.

of any of the events specified in column ¥ of the
Tabte below for the period specified in the corres-

ponding entry in column 2 thereof provided that = :

the residence is reguired for the bona fide nse of
the officer or members of his family, -~ .

TABLE

Permissible peviod for
retention of the residence

Events

(f) Resignation, dismissal, re 1 month.
mr val or termination of
service,

(i) Retirement or ferminal 2 months.
leave

({it) Dreath of the allottes 4 months,

(iv) Transfer to am ineligible 2 months.
office at the station




. (ixy Loave prepazaiory . to re- For the fall period of

124 ' APDITIONE TO PAY [#.R. 45nh

- ) the new office of his posting. Temporary transier
Events rf ;;;’?(;Sﬂiiftﬁlﬁggc{g;m means a transfer which involves an absence for
CRERKON O waen a period not exceeding four months.

{v) Transfer to a place outside 2 months.
the station. )

{vf) On proceeding on foreign 2 months.
sorvice in India.

(3) Where a residence is retained under sub-
rule (2) the allotment shall be deemed to be can-
celled on the expiry of the admissible conces-

(vii)‘Tcmporary‘tfansferinIﬁnﬂciia sional periods unless immediately on the expiry
'Ofti.‘;i?sifrféi”m e plae 4 months , thereof the officer resumes duty in an eligible
Uit A ' office at the station. B

(vii) Lesve (Other than leave For the period of leave
prepavatory to retifement, butnot gxeeeding 4 months
- wpgfysed . leve, termipal . :
iewe, medical lewve or.
stady fewey. . T

(4) An officer who has retained the residence

" by virtue of the concession under item (f).or itetn
(i) of the Table below sub-rule (2) shall.on re-
employment in aa eligible office within (HeMsEriod

tiremnant or *refused Jeave . lewve on full average pay L
granted under R, 86, sibject to 2 maximum of specified in the said Table be entitled to retain
- ‘4 months  ioclusive of that residence and he shall also be eligible for

the poriod permissible in 5oy urther aflotment of residence. Bq%xf the

-the gase of retiroment. . . P o~ P % b
o emoluments of the officer on such re-emgpyment

do not entitle him to the type of residence ococn
pied by him, he shall be allotted & lower type
of residence and till then he will pay fullsthindard

- {). Study leave or deputation E@;ﬁ%ﬁiigimd o % icence fee of the quarter under .F.R. 45-A.
' exceading 6 months.

(xD) Study leave in India . . " For the period of lewve but
: : : not excesding six  months

‘ . 11 Overstay in residence after cancellation of

(xif) Leave on medical prounds’ ¥or the full period of allotment.—Where, after an allotment has been
‘ S e " cancelled or is deemed to be cancelied under any

provision, the residence remains or has remained

1n occupation of the officer to whom it was aliotted

. ) . . or of any persons claiming through him, such
(xiify On Pmmdmg"‘l training i‘;"’f the full period of officer shall be liable to pay damages for use and
- BIIRE. occupation of the residence, service charges,
furniture charges, garden charges, etc, The damage
shall be equal to double the standard licence fee
under F.R, 45-B (or double the pooled standard
licence fee under F. R, 45-A, where licence fees
have been pooled, whichever is higher) plus single
other charges (i.c., service charges, garden charges,

BYPLANATION.—The period permissible on trans- charges for scele furniture and extra furniture and
fer mentionzd against items (iv) to (vif) shall electric appliances, etc.), under F.R. 45-B including
sount from the date of relinquishing charge departmental charges. The additional licence
lus the period of leave, if any, sanctioned to and feees for additions and alterations are also to be
gvailed of by the officer before joining duty at doubled in the same manner as for the building.

% of. Leave beyond the date of compulsory retirement or quitting of service granted under Rule 39 of C.C S
{Leave) Rules, 1972. :




326 ADDITIONS TO PAY

Provided that an officer may, in special cases,
be allowed by ihe allotting.authorities to retain a
residence on payment of twice the standard licence
fee under F.R. 45-A or twice the pooled standard
licence fee under F.R, 45-A if the licence fes has
been pooled, whichever is higher, for a period
not exceading six months beyond the permissible
period mentioned in the table below sub-ruie(2).

I, These.rules will not apply to general serviee
officials who are entitled to licence fee-free guariers
as a condition of service or house rent allowance
in lew thereof nor to those officers who have been
allotted quarters attached to their posis in the
intevests of service and for whom special separate
rules on the snbject have been issued.

.G, P, & T Memso, No. 42/48/64-1B, dated the
Gth - Aupgust,- 15631 S

4, Bxtonded pedvd of retontlon of gemeral post
accommuotation on rellrement/termist leave/death—
(1} According to the provisons of S.R. 317-B
11(2), a residence allotted to an officer can be re-
tnined on retirement or terminal leave for a period
of two months and on the death of the allottee
for a period of four months for the bona fide
use of the officer or member of his family.  The
Department of Personnel and Training had sugges-
ted that as a measure of good gesture to the re-
dring Government employees, the permissible
period of retention on payment of normal licence
fee may be increased from two months. The
matter has been considered and it has been de-
cided by Government that the permissible period
of retention as per S.R. 317-B-11(2) may be in-
creased from two months to four months in the
case of retirement orf terminal leave, and from
four to six months in the case of death of the
aliottee. It has also been decided that in the case
of retirementfterminal - leave, further retention
that car be allowed_ in special cases on payment of
enhanced licence fee as per proviso to S.R. 318-B-
22 may be reduced from a period not exceeding
six months to ‘not exceeding fonr months’. A
copy of the Notification 8.0. No. 666, dated the
10th February, 1986, published in the Gazette
of India dated the 22nd Febrvary, 1986, is sent
herewith (not printed).

[¥.2. 45-A

(2) Since the Notification takes effect from the
date of publication in the Gazette of India, permis-
sible period of retention, etc., as indicated above
may bs given effect to in respect of the above.
gvents that may have taken place on or after
22nd February, 1986 and cases where retirement/
death has taken place on or before 21st February,
1986, would be governed by the earlier provisions
of the Rules.

1. L, Min of Urhan Dovelopment (Ddirectorate of
Eslutes), O.M. No, 12035(22), 83-Pol. IT (Vol. HI), dated
the Zist April, 1986.]

16 Bounding off of stemdavé feemes feee—
It has besn decided that the montlily standard

ticence fee, howsoever calculated, of residence;
furniture, installations {when ' calculated us’
separate item as under F.R. 45B) and othor

services, when in excess of Rs. 5 but nolin exeesy. -

of Re. 10 and not in whole rupees m. v be rounded
oif to the nearest half & rupee; fe., any fract
of a rupec less than a quarier shall e omitted,

any fraction of a guarter and above but less thon

three quarters of & rupee shall bervovpded off 4

to half a rupes and thai of three guarters apd
rhove to o« rupee. The: monthly stendard.
ficenee fee In exesss of Rs, 10 awd not in whaols
rupees may be rounded off to the nearest rupes,
1.¢., any fraction of less than hall a rupee shall
he ignored and that of half a rupee and above
shall be rounded off to a rupec. b

[G. 1., M.F., OG0, No. F. 5 (23)/63-BEsiates, dated the
1st August, 1964,]

1i. No rebate in licence fee for holding office
at restdemce.—The Government of India have
had under consideration the ¢uestion whether.
a Government servant occupying Government
residential accommodation should 'be given by
any rebate/reduction in licence fee in respect of o
portion of the said residence being used by him
for doing office work. 1% has been decided that
in such cpses, no reduction will b§ made in the
licence fe® payable by the officer for the residence”
under Fundamental Rules, :

[G.L, Min of Works, Housing and Rehabilitation. De-
pariment of Works and Housing Letter Mo, 12/50-63-ACC-
1, dated the 21st January, 1964.] .

12. Licence fee o be calculated on total monthiy
emeciuments,—In case of an officer whose rate of
gmoluments was changed due to certain events

of -
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during the course of the month for which licence
fee is to be recovered, a question arose whether,
for the purpose of F.R. 45-A TV()2), the total
monthly emoluments as defined in F.R. 45-C
drawn by him shounld be taken inte account for
compatison of 10 per cent of his emoluments
with the standard licence fee or whether the
comparison should be made between the standard
licence fee and 10 per cent of the rate of emolu-
mexnts at every stage. It was clarified by the Gov-
ernment of 1ndia that since the rules make mention
of monthly emoluments and not of rate of emoclu-
ments, the total emoluments, for the month should
be taken into consideration for the purpose of
calcvlating 10 per cent of the Government ser-
vant's emoluments notwithstanding the different
rates drawn from time io time, if there te anv
- change therein during the month,

G, 1, M WG W s315/F. & T 163, dated the

181 Ceipber, 1963.] _ |

; atfnear stations of thelr posting.—(a) Officers
net - entifled  for reni-fiée . accomimodarion.—(1}
“Thie Governmeat has decided that the preséent

reftriction on allotment of acoommdation to house- .

cwning officers should be. modified with effect
from gt Juns, 1977, making house-owning officers

eligible for Government accommedation. I has - -

also heen decided that allotment of such accom-

- modation to & house-owning official will be on
pormal licencé fee if the income fiom his own
" House doss 1ot exceed Rs. 1,000 pum., or half .-

the market licencé fee if the income exceeds Rs.
. 1,000 p.m. but doss not exceed Rs, 2,000 pum.
and on Ml market licence fee if the income is

above Rs. 2,000 p.m. Ticence fee will be recovered -
on the same basis with effect from 1st June, 1977

also from those house-owning officials who are
retaining Government accommodation on payment
of market licence fee. These decisions will apply
equally whether the house is owned by the officer
or hisfher wife/husband, or by his/her dependent
Echitdren. :

(2) The income from the house will mean the
rent recetved by the owner where the house has
been given on lease. Where, however, the house
has not been given on lease, income will mean
the rent which is taken into account by the munici-
pal bodies for the purpose of determining house

-1 jcohee fue rovaverable from officers ownbey -
&

" glabs

[p.R, 45-A

tax, etc. While it is for the authority controlling
the Government residential accomrmodation o
satisiy itself” about the correctness of the income
of an officer from hig house, the following docu-
ments may be considered for the purpose (—

{(/y where the house has been given on lease,
the lease deed. C

(if) House tax rece:pt in. original,

It would be desirable to get-a certificatd fram the
officer coneerned to the effect that the docoments
produced by him relate to all the houses owned
by him/her or by his/her wile/husband or by
his/her depsndent children at the place of his/her
posting. An undertaking should aiso be obtained

1o the effect that the cofficer will be responsible

to intimsate whenever there is an increase as
in the rent he receives from his private bouse(s).

. In case the officer has only a share in a Hindu
“undivided family house or i a jeint property’
‘and the officer’s share is noi-a. separate- wnil,
- the income for the purpose of this order may. be .
" taken to be the proportionats shaye of the oficer
“his/her spouse and dependent children from. the

- total mcome from the whole property. :

) {G. L. Mip. of Works & Flousing - (Thricierate. of

.. Hatates), OM. MNo. 12051 (18)/77. Pol:'TL, dated the 14lh

* July, 1977-Paragraphs 1 and 2 dnd pdra. 3 of OB, Moo
12033{(6/75-Pel. TI (Vol. I, dated the 3h August; 1980.7.

’e

The orders contdined above have ‘Been 7te-
considered, Government has desided o Jiberalise
the ‘existing instructions by modifying botl-the
of rental income and the remtal Hability
in respect of the officers owning houses at or

near the stations of their posting, which would |

be as under . . :

Rate of licence fee to be
charged

Standard licence/pocled
licence fee under F. R.
45-A or 109 of emoln-
ments, whichever is Jess.

Sigh of rent from the
owned house

() I the income from own
house does not excesd Rs.
3,000 p.im.

Twico the standard licenice/
twice the pooled licence
fee under F.R. 45-A. or

(iy If the income from own
house exceeds Rs. 3,000 p.
m. bui does not exceed

-":_’.1:?;30
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20% of emoluments, whi-

Rs, 5,000 p.m. |
chever is less,

Thrice the standard licen-
ce/thrice the pooled licen-
ce fee under FR. 45-A of
304 of emoluments, whi-
chever is less,

(iil) I the income exceeds Rs.
5,000 p.m.

{(3) All othsr terms and conditions wil! remain
the same. : :

( 4) These orders will come inte eFect from 6th
April, 1984, o

S pead, WiinSof Werks 3t Housing (Directorate of Esta-
tes), 0L No. 12031(2)/81-Pol. II, dated the 5th May

L goEMl

' ‘C!dﬁ*{]’icatiﬂni—dﬁl qaestionvhas been raised whe-
¢ the income of minor co-parcener and husband/
s the case may ‘be, derived out of the Joint -
TIndivided Family property can be elubbed
‘e income of the Government servant who

ot e

R IL «;-'sgglmiﬁed that. acsording to F.R. 45-A-ip.
() G (R0 and SR, 31783 of the Allotment |
" of rern Residences (General Pool) I

~.of - (overnment

ADDITIONS TO FAY

een dllotted’ general pool acrommodation s«

[D.R., 45-4

considered and it has been decided that the rental
liability of such officers would be determined
as follows:—

{1} If the income from his own
house does not excesd Rs.

1,000 pan, Nil.

Ifla.li'.-the--mﬂrk'eé reat ro-
duced by 10% of the
emeluments of the allotiee.

{if) H the income exceeds Rs.
1,000 pan. but does not
excead R, 2,000 p.m.

(i) If the income is abeve Rs. Full market cent reducod
: 2,000 poa by 10% of the emokinents
of the allottes,

(2) The decision would apply éq,11511§; whether

the houge is owned by the officer or histher vife/
Twsband™ ov by bis/her dependent children,

O Mo (ROISIAEI-Pol. T dated the 3rd February

- 4983.)

Tielh: Bules, 1963 “the iember of family” ‘in-- ™

relation to an officer means *“the wile or husbandy
as the case may be, or.a dependent child of the ,
officer”, .

If the coparcenet of the Hindu Undivided Fami-
1y property falls within the definition of the mem-
bers of -family, as contained in the above said
Rules, the proportionate income of all such co-
parceners derived out of Joint Hindu Undivided
Family property will be clubbed together with
the income of the concerned officer to deter-
raine the Hability for the general pool accommod-
ation allotted to her/him.

© [, M. UD., (Directorate of Estates), O.M. No,
12031(1)/74-Pol. II (Vol. II), dated the 7th May, 1986.]

(h) Officers emtitled to rent:free accompioda-
tion—(1) A question has arisen as to what shouid

be the Tenta! liability of the officers owning houses

at or near the stations of their posting in respect
of the Government accommodation provided
o them on rent-free basis. The matter has been

The orders contaimed sbovahnve béen revidwed

- ’in the light of the tevised orders regarding rental

. liability of house-owning officers issued---vide
C.M. No. 12031(23/81 Pol. I, dated 2-5-1984
[gf item (o) abovel. 1t has been decided that the

~rental lability of house owning officers entitied

- to rent-free accommeodation would be as below

with effect from 6th April, 1984 —

Slab of remt from the

Rate af Licence fee fo be
owned hounse

charged
(1) If the income from own Nil
house does not exceed Rs.
3,000 p.a.

(i) If the income from own
house exceeds Rs. 3,000
p. m. but does not excesd
Rs, 5,000 p.m,

Twice the standard licence /
twice the pooled licence
fee Under F.R. 45-A or
20% of emoluments, whi-
chever is jess reduced by
10% of the emoluments,

(GhL, Mip. of Warks & :Hp'\zsirig; fD%e‘ al HstatesY :
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{#if) T the income exceeds RS, Thrico the standard licen-
5,000 p.m. ce/thrice the pooled licen-

ce fes under LR, 43-A or

30°% of emoluments, Wh-

ichever is less reduced by

10% of the emoluments,

(2) The decision would apply squally whether
the house is owned by the officer or his/her wife/
husband of by his/her dependent children.

{G.L, M.W. & XL (Directorato of Bstates), Q. Noo
12015(8)/81-Pol. T, dated the 2nd July, 1984.1

[F.R. 45-a

for the paymert of house rent allowance, com:
nensatory allowance with effect from lst Februayy,
1982 it has been decided that limit of emoluments
for purposes -of recovery of licence fee at 7%
will be enhanced from bsiow Rs, 300 p.m. as
emocluments to less than the emoluments of Rs. 470
as o result of merger of Dearness Allowance/
Additional Dearness Allowance up to 320 points
Average Index level as mentioned above. It has
farther been desided that net amount after deduc-
tion of licence fee in case of officers drawing
emoluments of Rs. 470 p.m. or above shall not be
less than Rs. 433.80. These decisions take effect
from lst March, 1983,

14. When cost of preparation ef site not- avail-
able in respect of old residences.—F.R. 45-A has
heeh amendéd so as to'include cost of land and
amount spent on its preparation in the cost of the
residénce for the purpose of caleulation of standard

" {icefice fee. In cases of certain old residences the

améimt spent on the preparation of the siég 1.

ot -ayzilable, 1t has been decided that where

the -amoant spent .on the préparation of: the site

of tne restdence is not available it- may be taken

e A 4

as 109 of the capital cost of the structure if such.

vesidences are double-storeyed and 2097 of the

cost if structare of . the residences are singie-

, storeyed:"

. G, Min of 'chl_{s &.'_H(}using {Directorate of Bstates. .
—Policy Cell), O.M. No. 130:12(7)/75-Pol. L, dated the

. 3ist May, 19791

5. {q) Licence fee fo be recovered on the basis
of post-raerger pay with effect from 1-3-1983.—
(1) The undersigned is directed to state that ynder
FR. 45A IV (B)(i) officers whose emolumcnts
including Dearness Pay are below Rs. 300 p.m.
pay licence fee at 74 or standard licence fee
under F.R. 45-A, whichever is less, provided net
emoluments after deduction of licence fee of those
officers who are in receipt of emoluments of
Rs. 30C per mensem and above are not less than
Rs. 276.60 per mensem. Consequent upon the
decision taken by the Government, vide Ministry
of Finance, O.M. No. 13016/2/81-E. II{B), dated
25¢h March, 1982 for merger of Dearness Allow-
ance/Additional Dearness Allowance sanctioned
to the Centra} Government employees up to the
average inex levet of 320 points with their pay

1o 28-2-83,

(2) It has also been decided to charge licence
fee Tor the Government accommodation on the
basis of pre-merger pay for the period from 1-2-82
Revised licence fee on the basis of
post-merger pay and allowances shall be mude
effective frowe 1-3-83.

. (3) These decisions are applicable also to the
allottees of Grovernment residences whose emolu-

“ments are Rs. 470 p.m. and above and are rgy

quired to pay licence fee at 109 of their emolur”
ments or standard licence feé under F.R. 45-A,

- whichever is less, o .

© {4) These decisions apply also to the persods.
holding Class T posts by wirtue of the decision’
‘involved at item 30 of Ministry of Finance Re-
solution Ne. F. 11(35)/74.1C, dated 15574,

(5) Cases decided otherwise, if any, may be

regulated as per these orders.

: [G.X., Ministry of Works & Housing, O.M. No. 11(5)
W.& E. §2, dated the 24th May, 1983]. ,

" (b) Treezing of licemee fee at rates existing
on 31-12-1985 pending further orders.—Consequent
upon the acceptance of the recommendations
of the Fourth Central Pay Commission by the
GGovernment, revised pay scales are being notified
by the Ministry of Finance (Department of Expan-
diture). The matter relating to fixation and re-
covery of flat rate of licence fee from the Govern-
ment employees based on the recommendations
made by Pay Commission is separately under
consideration of the Government and revised
orders are likely to be issued in the near future.
Pending issue of such orders, it has been decided
that recovery of licence fee for Government ac-
commodation would continue to be made at the
rate at which the licence fee is being recovered
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now. In other words, pending further ordets the
licence fee liability of Government employees
is not to be revised based on change in the pay
scales and consequent change in pay of the allottee.

These orders will apply to residential accom-
modation controlled by all Ministrics/Departments
of the Government.

G.L, M.F., O.M. No. 11020/6/86-E. II(B), dated the
241} September, 1986.] )

16, Txpenditure incurred. on rupning apd maiv-
taiuing pooster pumps to be berse by deparimentc—.
A question has -been. raised as to whether the

charges for pumping up the water from the sumps

including the cost of electricity, mainienance of

water pumpe be récovered or not from the aliotiess

© of the P & T -quarters, specially in muiti-storeyed -

buildings or at such places where hooster arrange-
ments had to- be installed due to lack of proper
water pressure from  the municipal supply.

Afiercarefyl considgration, it has been decided.
that the expenditure. incurred on rouning and

" maintenance of booster pumps installed to boost

water supplicd by the municipal authorities from

the pumps o overbead: tanks i multi-storeyed
‘P& T buildings miay be borhe Dy the department.

These orders, will not apply in the case of depart-

 snental arrangements -of water supply.

[13.@., P& T Letier Mo 26-80/73-198, dated the

17. Pooling of market lcence fee in reapect’
. of genmeral pool residential  accommodation in

New Delhi/Dellai—(1) As there is considerable
variation in the rate of minimum and maximum

“licence fee in the same type of general pool resi-

dential accommodation in_ the different colonies,
the question of pocling the market licence fee
to mske an equilibrium was under consideration.
Tt has now been decided thal with effect from Ist
Angust, 1976 the market licence fee is to be cal-
culated according to the pooled unit rates of
Rs. 4.63 per sq. metre for the group of resi-
dences from types I io TV and Rs. 5,11 per sq.
metre for the group of residences from types
V to VIII per month, i.c., the pooled market
cate will be 4-66 times of the pooled standard
licence fee for types 1T to IV and 5 times for types
Vv and above. As regards type 1, the existing
gystern of calculation of licence fee—both for
ER. 45-A and for market licence fee shall

continue,

- (2) Tt has also been decided that with effect
from ist August, 1976 in the case of occupants
whose zllotments have been cancelled and neces-

[F.R. 454

siry eviction proceedings under the  Public
Premises {Eviction of Urnauthorised Occupants)
Act, 1971, have been finalised and the period of
thirty days allowed for the vacation of premises
has expired, damages per month at three times
of pooled market licence fee for a particular
accommodation as calculated under paragraph
1 above may be recovered till the date of vacation/
physical eviction. In the case of type I quarters,
it will be three times of the existing market
licence fee fixed for such houses.

[G.X., Min of Works & }Iousing (Directorate of Bstates)
0., No. 18011(12)/73-Pol. I, daied the 31st July, 1976.}

Tt is observed that in certain cases the pooled
market rate of licence fee chargeable is less tharn,
licence fee chargeable under F.R. 45-B plus
D.C. Accordingly, it has been decided that i
all cases where pooled ~market rate of licence
fee is chargeable for the accommodation in-the

general pool, the licence fee actually chargad
would be the pooled market rate of licence fee

or the standard licence fee under F.R. 45-B
plus D.C,, whichever is more.

G. I, Min. of Works & Fousing (Directorate of Bstates),

ok .
0.M. No.-18012(4)/ 80-Pol. TIl, dated the 29th May, 19814

F g

%t has been decided that the orders contained

in the above O.M., doted the 26th May, 1981,

Cwill not be applicable to the. house-owning .
officers occupying general pool accommaistion? -

In their cases, they will be charged licence fee
“in accordance with the orders contained in (.1.O.
{13) above, -

G, 1, Min.of Works & Housing (Direstorate of'Estatas).

0.5 No. 18011(6)/82-Pol. IH, dated (he 29th November,

1982.1

D.G., P. & TS INSTRUCTIONS

(13 Some doubts having been raised regarding
the collection of the recoveries of licence fee
6,1.1nc1e1' F.R. 45-B from certain P & T officials
occupying departmental —quarters, the following
cle rificatory  instructions are issued in consul
tation with the Acconntant-General, Posts and
Telegraphs and the Ministry of Finance:—

(i) All Government servants under the rule
m: king control of the President come under
the operation of F.R. 45-A and not within
the purview of F.R. 45-B. It would accor-
dingly be irregular normally to resover
licence fee under F.R. 45-B for occupation
of Covernment residences by staff

e

W
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(i) However, it is open to Government to
recover licence fee in excess of that pre-
scribed under F.R. 45-A IV (b) in circu-
mstances enumerated in  items (1) to
{6) under F.R. 45.A4 IV (o) (DL

The excess Tecovery to be ordered should not,
except in  extraordinary circumstances,
exceed the amount of licence feq Tecovera-
ble uwnder F. R. 45B and mey not
necessarily be as large in esch case.

(it} Before recovery of enhanced licence fee
under F.R. 454 1% (&) (i) (1) sould be
ordered, it would be necessary to cancel -
the alloiment, fo. the  absence of such
canceliation of aliotment, peroussion  to
retain the quarter: will be presumed and
reeovery of enhanced licence fee would
becorne irregular, :

DG P& T Memo Ho. W8 42/35/51, dated the

v

{0y Ay regards’ clause (v of the proviso to

BB A5-A and 45-B-ID it s clarified that the

capital cost of 2 building (including installation)
for purpuses of caleulatiug - standard licenge
fac shobld be the works outlay {i.e., excluding
departmental obarges) which should  include’
direct cherges on the work, 1.6, the espenditure
on the work-charged- egtablishment and - pur

~ chage of tools and’ plants debited divect to the
work and freight and . storape chaiges ot the

stores isstied or used in the work.

Similarly, the works outlay of Blectric Instaila-
tion works carried out by, the Engineering
Branch of the Posts and Telegraphs Depattment
shall nctunde adjustments on account of freight
and store-kesping charges in. respect of the
stores issued to or used in such works including
thoge debitable io revenue.

G. 1, M. F., (§) U.0. No. 543-F5-T1/57, dated the 19th
March, 1957, D.G., B. & T8 1.0, No. 26/30/57, date

d the
sard July, 1939 and M.F. (C) endorsement on DG, P.& TS
Latter Mo 56-50/57-1Y. dated the 19tk Sepiember,

1959.]

AUDIT INSTRUCTIONS
(1} See entries under Fundamental Rule 45.
(2) Not printed.

~for the constnetion of the residenee are closed. -
In respect of expenditure -on additions and after-

{r.r. 455

(3) Not printed
(4) The rates of interest given in the following

table should be applied in caiculafing the standard
licence fee of residences, under Clause I &)

of Fundamental Rules 45-A and 45-B.

Rate of Interest

‘ o Buildings - Buildings
Date of acquisition Or GOons- occupied on  occupied

ruction of the residence or before gfter the
.- ; . N the 19th 15th June,
June, 1622 1P
Before Ist April, 1919 . . 3% 91 4%,
tst Aprl, 1919 to 318t July, 1921 Y% sy,
st August, 1921 to 3ist Docemn 3% 6%
ber, 1921, ° - .
| Feom st fanuary, 1922 vstil 6% 6%
further orders
. 7 . + -
NoTs—~The date of construction © referrsd (o

in column (1} of this table should-'be taken
the date on which the socounts of ‘the estim

rations to residences the interest should be ealon-

lated at the rate applicablé on the date on which * - )
- the accounts of the estimgtes for the additions '
or alterations are closed. : S

- [Para 5 (1), Chap. V. Sec. Lof Manual of Audit Instrﬁc'n ’

tions (Reprint)}

See also Government of Indic’s Order (5} above.

€.

(5) A Government gervant who, at his own
request, is  supplied with a residence owned or
leased by the Central Government, of a class
higher than that for which he is eligible, when
x house of his class is available for him, should
he charged the full standard licence fee fixed
¢for the residence and should not be given the
benefit of the 10 per cent concession afforded by
Clause TV (b) of F.Rs. 45-A and 45-B.

{Para 5 (if), Chap. V, Sec. Tof Manua].of Audit Instrue-
tions (Reprint). 1.
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{6y It is permissible Lo deal, under C]aat;bc
V () of F.R 453-A or F.R. 45-B not_only with
individuals butl alse with classes of Government
SETVATLS,

[Para. 5 (i), Chap. ¥V, Ssc. T of Manual of Audit
Tnstructions (Reprini).]

TR, 45-B. 1. Thiz rule applies fo Goveriment
cervants other than  fhose fo whom Rule 45-A
applies  “[**] or than those occupying residences
bé’&n‘gmg to the Indlan Railway or rented at the
cost of raflway revennes,

. [ For the purpese of sub-clause (b) of Clause
1T, the capital cost of a residence owned by Govern-
ment shall oot include the cost or vaime of sueh
spedial services and instatiations . (incinding . fur-
nitere, temnis -couris and | samiiary, water supply

or electric  Instailations and fittings) as i may -

coitain; and shall be either—

(g) the cost of acquiring or coustructing the
residence, including the cost of site and
jts preparation and sny capital expenditwe
incurred after. acquisition or  construction;
or, when this Is not  Loown,

by the present value ef the residence i
ding the value of site.

“Nork-~The cost of restoration or special
“repaits shall not be added to capital cost or
mresent vaiue, unless such restoration or - repairs
rdd to- accommodation or involve replacement

of the exmsting type of work by work of a more
expensive character

Provided that—

(1) the Centrzt  Government wmay make rules
peoviding the monner in whick the present value-
of residences including sifes, shall he deter-
mined;

g

(i) the Tentrad Govermment may make reles
determining what expenditare is to bhe regarded
for the purpose of sub-clanse (&) above
as expenditure vpon the preparation of n site;

(iif) the Central Government may, for reasens
which should be recorded, awthorise g revaly-
ation of all resifiences of z specified class or

olusses within 2 specified arca fo be comducicd
uader the rules veferred to in provise (1) above,
andl mav revise fhe capital cost of any or ali
such residences on the hasis of such revaluation:

(i} the capital cost, howsoever calculated, shall
not take into comsideration (1} any charges on
aceount of establishment and teels amd plant
other than such as were acealty charged direct
to the worl iu cases in which the residence was
constructed by  Government, or '(Z} in other
cases, the  ostimated amount of such charges:

(v) the Centrsl Governntent - mey, for yedsons
witich shonld be  recovded, write off 2 specified
portion of the capital cest of " regsidence—

{1} when & portien of the residence must he
sef aside, by the Govermment servant €o

whom the residesce is allotted, for the
reception of official and non-official visitors.

vigiting him  ow business,” or

Y wdean 3 bo amiiefiad thet the  panital aocb g
VH} whest it I8 satisfied thal the capifar 0ost, A

determined wnder  the zhbove rules, would
be greafly in excess of the proper value of

the accommodation provided;

(vi) in amsessing the cosf or value of the saui-
fary, waler sbhpply aand - electric installations
ang ftfings, the Central’ Govermment may,
By rufes, defermine what are to be regurded as
fittings for this purpose,

. M. The standard licemce fee of 2 residence
shall be calculated as follows 1o

ay {) In the case of a leased residence, the
standiard licence fee shall be the swm paid
to the Jessor;

(i) In the case of a requisitioned residence
the standard licemce fee shall be the
compensation pavable to the aswner of the
building; :

1. The words and figures “or it made applicable under fhe pr ision of Clause VIT of ¢ e : -
Notification No. J3(13). IV(AYTO, daied the 215t dumpacy, 1972, o 0 e FHE omtied by GE. MLF.

b

2. Substitwted by G.L, M.F., MNotification No. 5(100/63 Estates. dated the 12th Tuly, 1963,
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Plus in bofih cases an addition determined
ander rules which the Central Government
may make, for mesting, during the periad
of lease or requisition, as the case may be,
guch charges for both ordinary and special
maintepance and repairs and for capital
expenditure on additiens  or alterations
as may be a2 charge on Government
and for imterest on such capital expenditure
as stlso fer municipal and other taxes in
the nature of house or property tax, payable
by Government in respect of such residence,

-

() Tn the case of residences. ewmed by Govers:
ment, the stapdard licence fee shail -be
calculated on the cdpital cost of the vesi-
dence * [{including cost of additions or

. glterations, if any)].-and sheli  be & per-
centage of such capital cost equal to such
_ pate of interest ~ as may from time to time
“*pe fixed by the President plus ap addition
for muni¢ipal and  other taxes in the
mature 0f house or property tax payabie
"py Government in réspect of the residence
and for both ordivary aud gpecial  maine
. tepance. and  repairs, such addition being
© determined under rules which the Central
-Goverument MY ., make.

o

2[(bb) In the case of 2 residence gifted ov leased

on 5 neminal licence fee or on a lesmce

fee-free basis to  Government, the standard

ficence fee for the residence shall be cal-

culated as in the case of residemee awned

by Govermment;)

) [In all cases] standard kicence fee shail e
expressed as standard for 2 calendar month
and shall be equal to one-twelfth of the
apnual Hcence fee as  calculated above,

cogt of which does

(TR, 451

subject {c the provise that, in special loca~
lities or im respect of special classes of
vesidence, the Central Government wmay
fix 5 standard licence fee t¢ cover n pericd
greater than one month, but not greater than
one year. Where the Central Government
takes action under this provise standard
licence fee so fixed shall mot be a larger
proportion of the annual lHeence fee than
tise proportion which  the peried of
occupation as prescribed uuder Rule 45
above bears toc one year.

NoTE l.—For the purpese of  sub-clansc
Ya), {b), and (Hb)] above, the additions for both
ordinary and special maintesance and repairs

“shall not mchlude anything for the establishonent”

and tools and plant charges, excipt 1o the cxrent
allowed under proviso (iv) to clause IL

Note 2—The Central Govermment may by
rule permii miner additions and alterations, the
not excesd a prescribed
percentage of the capital cost of the residence;

1o be made during such period -as.the rule may .

determine, without the licence fee of the residence
being increnssd,

IV, When Govermment supplies a  Government
servant with a residence leased Zor requisitioned
or owned by Govermment, the following condi-
tione shall be cbserved —

a} The scale of accommodation sapplied shail
wot, except at the officer’s own reguest, excesd
that whick is appropriate te the status of the
oecupant,

() Unless i any case it be otherwise expressly
provided in these rules, hie shall pay—

(i) licence fee for the residence, such licenc.
fee being the standard licence fee as de

1. Substituted by G.L, M.F,, Notification No. 20(21)/ 36-W. & E., dated the 31st July, 1968,
5. Yubstituted by G.I., M. F., Notification Mo. 5 (10)/63-Fstates, dated the 12th Tuly, 1963,
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finedt in Clause IIT above or 10 per ceat of
his monthly emoluments, woichever is less;

(i) municipal and other {axes payable by the
Government in  respeet of the wvesitlence
nel being in the nature of house or property
tax; and

(iif) compensation for the chargos payable by
the Covernment in respect of the serviees
provided for the residence.

(c) Notwithstanding anything contained in sub-
cianse () above, the Central Lrovérnmen may—

(i) at amy thme, after (ko standard Heence fees
‘ have besn caleplated dunder the provisions
" of Clause I showe, grous o number of
residences, whether in a particslar aren,
or of a particulsy clasy or classes for the
purpose of assessment ef licence Yee sub-
ject to the i’nﬂmwi%ig -conditions being  ful-

filleg »—

(L) that the basis of assegsement is uniforf
aud :
.. . )
(%) that the amount fakew Trom  any
L GGoverpiment- servant. shall met exceed’
10 por cent of ks cwoluments.

{i/) by general or special prder, provide for

" iukisg & leence fee in excess of 10 per
© . gept of Ws  emoluments from w Govern-
o ment SErVERi--- 5

(k) who is not ander e owa adminisirative
countrel, of

(%) who s mot vegiired or  peRmified fo

regide on duty af the station al which-

the residence is suppliad o him. of

(3 who al Big ewe regiest s supplied with
7 accommfdation which cxceeds that
which is appropriate to the statuf of
the post beld by kim, or

(4) who is ip receipt of a compemsuiory
allowance granted on ageeunt  of
dearness of lving.

(d) When Heence fee has beoxr recovered short
hrough 2u ercor in calculation of standard leop-
ce fec or fwough mistzke or in adverience,

[F.R. 45-5

the Govermment servant shall pay the deficlency
on demand made within 12 months from the
date on which the short recovery was made, in
sich nember of instalments as the Government
may direct;

ey ([} Where the standard licence fee of a
residence cannot be defermined for veasoms -
to be recorded i wrilfing at fhre {ime of
ite allotmend, the Government - servant
shall pay sucﬁ Heence fee as may he fixed
by the Geverament on fhe basis of  the
actasl  expenditwrs on the comstruction,
or the cost of fittings therein and the Xnown
and anticipated liabilliles reiating thereto
pins 109, of the amount so sreived af - or
109 of Bis monthly  emoluinents, which-
ever i lesw: S

I

Provided thaet in respect of officers who draw..
pay it a revised scale under the Centrdi™
Crvil  Services (Revised Pay) Rules, 1964,
and whose emolumenty gre below Rs, 154
por - mensem, i place of I mentioped,
ahove 74 % of the emolvments shall apply:

R I
54

Provided further that is respect of officers in.

- veceipt of emeluments of Hs, 150 per
mensem and above I & ye¥iged ' stale
under the Central Civil Servicés (Revised
Tay) Rules, 1960, the net emoluments afier
deduotion of licence fee shall not be less
thas Ra. 137.84. o

(i} 'The licence fee 9o fixed shall remain cffective
eniil the last date of the calendar month
in which the standard licence fee for that
residence is defermined,

{ifiy In addition to the licemee fee referved fo
in sub-clause (e) (/) a2 Govermment servaut
shall pay municipa] and otbier taxes payable
by the Govemment in respect of the resi-
dence, not being in the nature of house or
property tax, and compensation for the
charges paydble by the Government in
respect of the services provided fer the
residence,

_l. gubsiftated by G.1, MUE, Notfication Mo, 5(5)-63-Eslaies, dated the 4th June 1963,

[ - PR
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. 1{f) Notwithstanding zpyihing contained in sub-
clause (&) (i), if recovery for licence fec
is made from a Goverpment servant in
respect of the residemce allotted to him
in accoréance with that sub-clause or on any
other basis adopfed before the 4th June,
1963, in respect of that residence and the
standazd licence fee for that residecce has
not been determiped, the licencr fee 5o
recovered shall be desined fo be the licence
{ee for that residence recoverabic wnder
the reles,

V. In special circumstances, for  reasens which
shiould he recorded, the Central Fovernment—

(2) may, by general or special order, grant licente
fee, free accomnodation to awy Govermment
servant or class of Government servants, or

(b) may, by special grder, walve, or reduce the
amount of licence fee tu'be recoversd from any

- Government servant; o

‘(¢) may, by general or special orxder, waive or
veduee fhe amount of mwunicipal and other taxes,
not being in the. nature of howse or property -
Ctax to be . recovered from sny  Goveromeat
servent or class of Governitient  servanis.

- VL ¥ g vesilence is supplied with ome or more
of the following or
installations (ncluding  fitings) for water ox
electricity supply or for sapilary purpeses, tepmnis
court or garden maintained a¢ the cest of Govern-
ment, licence fee shall be charged for these in addi-
tiop fo the licence fee payable under Clause Iv.
The tenant will also be requived e pay the cost of
the water, electric emergy, efc., consmmed. The
Cenfral -Government may make rules prescribing
how the additions! Ieemce fee and charges shall
be determiped, ané such rules may alse authorise
the remission or reduction of the additional licence
fee or charge in special circumstances for reasons
which should be recerded. ‘
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similoy services, Surnifure,

[r.R, 45-E

SVIL Deleted.

[For rules made under this Rule, see Supplementary
Rules 327 to 335).

GOVERNMENT OF INDIA’S ORDERS
|. See entries under F.R, 45-A.

2. Letting Government

ment building is let to a private person for resi-
dential or business purposes, licence fee should
be recovered monthly in advance at the rate
preveiling in the locality for similar purposes.
But, without the sanction of the Ceniral

Giovernment, such licence fes shall not be. Jess

than the licence fes caloulated in  accopdance
with the provisions of Fundamental Rule 43-B.
In making the calculation, Proviso (iv)sunder
Clause II and ‘Note I’ under Clause I &f that
rule shall be iguored and full departmental
charges for establishment (including #Bhsion,
tools and plants and audit and acoonnts Gharges)

shall be taken into account both for the purpose

of arriving at the capital cost and the adittional
charges to be included for ordinary andigpecial
maintenance and repairs.

™ore.—The rate of departmental . charpss for
capital cost, additions and alterations and
majntenance and repairs shall be that in force
at the time of calculation of ficence fee. In all
cases where buildings are merely acquired by
Government thtoogh the agency of the Central
Public Works Department, a charge of 3%
only on the capital cost shall be levied in leu
of the full rate of departmental charges.

[G. L, Depariment of Labeur, Letter No. B9, dated
the 13th September, 1939, received with G.1, F.D., Endorse-
ment Mo, F. 11 (31)-Ex. /39, dated thg nd Movemboer,
16391

3. Scope of term  Property Tax.—A question
has arisen whether, for the purposes of Funda-
mental Bules, certain taxes of a service character
which form part of a consolidated corporation
tax, locally kmown as ‘property tax’, are to be
included jn the standard licence fee. It was the

1. Ingerted by G.I., MLE., Natification Mo. 5(9)/63-Estates, dated the 4th June, 1963.

s, Deleted by G.I., M.F., Notification Mo, 18(13-E IV

rhe 6th February, 1971,

(A)/70, dated the 29¢: January, 1971, This takeseffect from

buoilding fo  private -
_person—It has been decided that when a Govern-
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intention of the rde-making authority that e
feriny property tx as seed i thiy rule, should be
interpreted in the  genceal sense aad net in e
technicat sense assigned (o it in any patticolar
act or code; and that b should, therefore, not
ke considered to include taxes levied for specific
services rendered for the bhenefit of the occunier,
Such taxes should in all cases be cxcloded from
the standard liccnee oo and reconvered Trom the
occupier, irrespective of whether they  wore, by
local rule or custom, payable in the first instance
by the landlord or by the occcupier,

Accordingly all taxes of a service character
such as water lax, drainage: tax and lighting tax,
though ihey may. be included in a consolidated
demand Tor property tax, should  lencefortlh,
if not already done, be- recovered separately from
the occupier, '

These ovders apply wlso in orses where . offi-

«cars are -provided with Governmienl rccomme-

d7tion frge of Heence fee.

G 1, B, Letior Mo, PLOBGORE
Anril, 1968, and endoesement No P
daird the 2ath Fune, 19421

3]

o duted e Sty
(27)eEas. 143

4, Decovery of pooled leemce fee when PR,
45-B  appiled.—Tt has been decided that in res-
pect of P & T quarters for which the pooled
standard licence fee has bDeen fixed under F.R,
45-A, the pooled standard  licence fee or the
standard licence fee under F.R. 45-B whichever
{5 higher, should be recovered from the ocevpants
in cases in which standard licence fee undse

FR, 45-B is usually recoverable from them.

(0. Ch P & T. s Latter Wo, 26,56;71-N3. dated e 1211
Oataber, 1961, Cany endorsed throush M., (CLY

5. Quantum of mavket licence fee fo be charged
from non-gniitled orpanisatiens/parties to whowm
accommodation from  general pool s allotfed
as g special case.—Prior Lo the issue of this Direc-
torate’s O.M., dated the 3ist July. 1976 [vide.
GO, (17) below F.R. 45.A),  private  parties
ie, non-entitled organisations, were charged
licence fee at market rates, With effect from Ist
Avgast, 1976 the market rate of licence fee in
respect of various types of general pool residentiud

accommodation have been pooled vide  this

et dated 3sU duly (9760 W L

; Lo devided, in consutiation wille 1he
Minhtry of Fianee, that in the case of
aeneral pool residential accommodation  which
has bee wor is allotted., as a special case to non-
entitled  organisations/parties, the  element of
lieence fee to be charged will be us per the. formula
adopted for working  oul the market rate of
ficence fee prior Lo Ist August, 1976 or the pooled
market licence fee oy fixed -under QM. dated
3tst July, 1976 relerred to  above, whichever i
more, The revised licence fee ay per -the above
formuta will be effective from st August, 1474
onwards,

3G, P& Ts INSTRUCTEGNF&

See TG, P& T's Instruct on (2) b T
FLR- 454

AUDIT INSTRUCTIONS -

See aatrvies upder F.R. 45 cnd T I 454,

PR, 45.C. For the purpese of Hales 454 and
“epmoluments” means - R

ik

" spch payments or  Tees ave secefved o

the shape of a fixed . addition to montily

pay and allowances as-pavt of the authorised
rememerafion of a post; : E

(i) Componeatery  allowances,  other (han
iraveliing afowance, Y[Childven’s Educailon
Allowancel, uniform allowance,  clothing
allowance, outfit aliowance, special outhit
abiowance. uniformt  grant and grant for
horse and saddlery, whether drawn from the
Consolidated fund of Imdin or of g Siate
ot from a local fugx‘a;

(ivy Exchange Compensation Allowance;

{v) Pension, other than a pension drawn under
the provisions of  Chapter XXXV,
Chvil  Service Regulations, or compensation
received under the Workimen's  Compen-
safion Act, 1923, a8 subsequently amended

i} fw the case of & Government servam  under
suspemsion and fn  receint of o subsistence

1. Tosoerad by G0, MU, woisation o, -B(4-E3HB) ) 63, dated the isi April, 963




" tno account will be’
7 tioded; el before
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grant, the amount of tite subsistence grant,
provided that if such Government servant
is subseguently aliowed to draw pay for
the period of suspension the difference
between the Jicence fee recovered on the
basis of the subsistence grant and the
licence fee due on the basis of the emolu-
ments ultimately drawn shall be recovered
from bim,

3]t does not inciude aliowsnces attached to the
indian Police M_ﬂdai.

Note 1.-—7The emoluments of T Government

servant paid at piecework rates shall be deter-
miged in such manner as the Central Govern-
ment may prescribe,

 Note 2—The emaoluments of ‘an officer on
“'leave mean the emoluments drawn by him for
the jast complete calendar month of duty per-

" [orined by him prior to ‘his departure o0 leave.

e,

U Nore 3Tt aniount ‘of pension to be taken

: e commutation, If any, and wili
alsp inchudle the pension”equivaient of death-cum-
‘vetrement ‘gratuity abd other forms of retirement

benefits, i any, e.g, CGovernient’s confribution. .
to & Conributory Provident Pund, comrmuted .

value oft - pension,  etc,
. GOVERNMFENT OF. TNDIA’S ORDERS

CF.R. 45-C for the -purpeses of recovery  of
ticence fee, a suspended ‘Government servant who
is subsequently reinstated and whose period of
suspension is treated as leave {gither on average
pay or on hall average pay) should not be treated

differently from a  Covernment servant who.

goes on leave in the usual course. Such  cases
should be dedlt with under ‘Note 2 below F.R.

45.C and not under Clause (1) under that -

rule.

iG, 1. M.F., No. I3 4@0-(}» E. 1./47, dated the 6th
November, 1947.]

2. Recovery in case of ex-Burma re-employed
pensicners,—The question of recovery of licence
foe of Central Government residences allotted
to such pensioners of the Government of Burma
as have beer re-employed under the Governemnt
of India has been reviewed and it has been decided
that—

the-amount originally sanc- '

1 Recovery when suspénsion ireated as leave.—
16 the matter of caleulation of emoluments under - -

(a) pension received from “the Governmaen’
of Burma should not be included in emo-
luments under Fundamental Rule 45-(:
and

(b) for determining the the type of accommo-
dation to which these pensioners should
be entitled, the pension received from the
Government of Burma should not be
treated as part of emoluments

PG, MUF. (Works Div), O.M. N, 8(15)-W/ 54, duted '
the 22nd November, 1954.]

_3. Messing Allowspece~—The Messing  Aldlow-
ance wanctioned to the Mursing stafl is treated

s compensatory allowance, Under Fundamental

Rule 45-C, emolument for e purpose of F.Rs,
454 and 45-B which deal with recovery of lcence

fee, include, besides pay, etc, compensatory,
_allowance. The only two exceptions made are

(i) travelling allowance, and (if) uniform allowance

paid to nurses in hospitals whether drawn from ..,

the Consolidated Tund of India or from 8 Local

. Fund. Besides, the -~ messing allowanceé paid to.

the MNursing stafl covers . approximately - . ihe
entire . cosi of their. messing and not only e
extra cost involved, -if apy, by, messing.in. the
hospital premises. 1t has  accordingly et

decided that . Messing Allpwance drawi by .

Nursing stafl should be treated
under Fundamental Rule 45+ L ihe. pur
of recovery of licence fee-under Fundame
Rules 45-A and  45-B. R

[G. I M.F, OM, No. 6250-W/55, dated e 22nd.
September, 1956.] '

4

4, Winder Allowasnce, - Winter Allowanee

given at certain Hill Stations in India shall not

be treated as part of emolumtents for the pur-

nose of FR. 45-C

G, I MF. O.M. No. F. B(I3)/G0-Bstatgs; dair! e
&th September, 1960.] ) T )

5. Reimbursernent of iuwition fees.—1t has been
decided that Reimbursement of Tujtion Fees
shouid not begincluded in ‘emoluments’ for the
purpose of F.R, 45-C.

PG, MLE, OM. N T 5004)-Borares /64, dated the
301h November, 1964.1

6. Family Pepsion.—Family Pension granted
under the Liberalised Pension Rules shall not
be included in ‘emcluments’ as defined in F.R.
45-C.

[G. I M.F. O.M. No. 4(22)-Estates/65, ated the 7ih

August, 1965.]

1. Substitated by G, 1., M.F., Notification No. 18(13)-E, IV(A)/70, dated the 29th  January, {971

{ as. emolwnents
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7. Hil Allowance.—Winter Allowance 5 hol
treated as part of  emolumients becuuse it is noi
payable throughout the year. As Hill Aliow-
ance is granted as a compensation for the higher
cost of living at hill station and 1s acimissibic
regularly throughout the year, it has been decided
that Hill Allowance shall be treated o5 cmolu-
ments under IR, 45-C lor the purpose of recovery
of licence fee under F.R. 45-A or F.H. 43

[G. L MUF G, Noo TH{5)-W. & 75, daed the T
Muy, 1975.]

A UUH lN‘i'l” \U( 'Tl@“‘vl

{1 Tlewo:d C! _
tule 45-C v} should be taken-io mean the {ul
sanctioned. pe‘nmon prioe 10 commitalion.

U",ua i, C‘i} W Vs SlCC.:T't ;v}duul\ ol A Tl

lio. 1 {Repy; mf) ]

receivel by a
ST

{g) Under F.R amc, (u;,"z feas

1\,"11

‘ g’ for th 5.

4,,:—1). fAs, naders-R.

Q})pL,S of Ks. a0 orif ¢ 2 1 \".

a yoear, is nozm*ﬂyltquucdlf1cc, dilee hyu

Govorpmsnt seivant conckraed £ Goneral Reve-
S nuzg :md oaly two-thirds of such fo: ju retained

by him, & quasuon ks arisen whether the entirc
ulﬂull.ll-uf (e focs a—n)iui\)i'u’xa L‘; the Govern-
wind servant oo only the el amoanntl rotalned
by im “after & »d'.lt.l]g on-lird share {0 the
(mv,innen! shoidd: soun :mo{um nts for the
parpose of assessment of hou:'}m nee fez,

As e beachi of the pordon of the Fos credi-

ted to the General Revenues by the Government
servant does rot accrue to him, it has been decided
with the conclrrence of the Audnrn -General of
Tndia that under F.R. 45-C (i), only that portion of
the fees recelved by a Government servant which
he 15 allowed to retain under the rules framed
under F.Rs, 46, 40-A and 47, will count as “emelu-
ments” for the purpose of F.Rs, 45-A and 45-E,

[Paza, 6 (ii}, Chap. ¥, Ses. I of Manual of Audit Tns-
truciions (Reprint).]

Fotdb, (a) Feco—Subject fo amy rule made
under Rule 46-4 and Rule 47, a Governmont ser-

iension’ utcumng, mF t.mdurm,;m L
\
|

& len .

vant may be permiteed, if' this cap be done wirh o
detriment to his official duties and responsibilitio-
to perferm g speclfied service or series of services
for a private person or bedy or for a public hed:
incinding a body administering a local fond and
tq recicve 1  remuperation therefor, i the servioe
be maferial, a noverecurving or recurring fec

NuLE- =This clause does not apply o the aceenp-
tance of fees by medicnl oflicers in civil employ,
for professional attendance which is regulated
by the orders of the President, :

(b Honorariu~YEhe Central Governmenl mal
grapt of permyt & Covermment servamt o recelve

© an honovaricm as renvmeration for work performed

wighelh §3 oceasional or intermitient in chavacter
and sither so - laboriows or of such special” merit
as to justify o special reward., Except when special
reasnas whick should Be recordeéd i . writing,

exint for » departure frew his provision, seucilon
o fhe peant of accentsnce of ap hopararinm showld
; ¢lre worrk Tas. beew widertaken

nat he gives us
m&» ﬁz.ao mrior consent of the Central Govermiaent

andd i amonpt has been wztried i atyance.

Aoy Foon and Honorwriae -ha the case of b

Clees aed beneraie the  sanctivilng sulhority sladl
vecord - in writing that due regart has ‘besn pald

to the geaeral principle esuncialed in Fundamental
Pade 11 and shall record alse the reasoms -which
in his opinjon  justify the grant of thie extra remu-
neration,

.

GOVERNMENT OF INDLA’S GRDERS

I. Mo honoraria for {emporary inerease in wotk.
Soveoral iistances have come fo nolice i which
recommendations heve besn my de by wvaricis
Departments for the grant of honoraria to mem-
bers of their office staff’ on account of a temporary
increase in thelr work due to the holding of
special  conferences under the  awspices of a
department ot subordinate authority or of inter-
departimental  cowmitices.  Such temporary
increasss in work fm normal jucidents of Govern-
ment. service, and form part of  the lagitimate
duties of Government servants according to the
general  principle enunciated in F.R. 11 Those
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~o employed have, therefore, no  claim to extra

remuneration.

[G. 1., D, , Memo No. ¥, 5-VI-R /30, dated the
ard %eptcmben 1930]

2. No separate sanction necessary for accepiance
of honeraria from Unien State P.S. Cs—Intimation
to Union Public Service Commission by Depart-
ments of the Government of India/other Heads
of Departments subordinate to them that parh-
cular Government servants have been appointed
1o the viva vece boards in connection with the
recruitmentt cx;umnattons conducted by  the
‘Union Fublic  Service Comuuission -
regarded az automatically conveying the Govern-
ment of India’s sanction Yo the acceptance by
the said officers of homorasia at the fixed rates

fhms i b
RSV ST

Cprescribed by -the Unien Public Service Commui-

sgion and to their drawing the traveiiing d“DW-
ance admissible to them,

The employment by the Union Public Service
examiners or moderators of any
under the . Government of
indiza or Beads of Departments subordinate to
them will alSo automatically - imply the Govern-
meirt of india's sanction to. those officers under-
alifug  the work and accepting honoraria at the
-Commission,

officers serving |

The 1u£mg contained in the preceding sub-
paragraph may be considered as  applying also

o Slate F’ubiu, Eemcu (“um missions.
T Seetdned At §] abova derisio .
sLo1as beon decided thut ihe  abov aesision -

will also apply to the Government servants who
mav be dppomted as paper %&tter% moderators
or examiners by the Seéretariat Tmm,ng School
(Examination Wing).

[G. 1. B0, Leiter No. ¥, T. XI-BEx. T3/35, dated the
}th Tuly, 1935 to the Ssecotary, Public Service Commission,
F.D. Letter No, D-6434, Bx, TI736, dated the 3rd
D"ﬂember 1936. G.1. .. Letter No. Bx, 9021)-E. 1L,
dated the st April, 1942, to the Auditor-General of India
and G, MUFL OOM, Mo, FoR(IN-B. T {BYT). dated the
25th Septc‘mbel 1970,

3, Sanction for broadcast implies sanction for
honorarie.—Consequent on  the i{ssue of the
Central Civil Services (Conduet) Rules, Govern-
ment servanis are now not required to obtain
any sanction to broadcast on All India Radio
if such broadcests are of a purely literary, artistic
or scientific character. In such cases the onus of
ensuring that the broadeasts are of such character
rests on the Government servant concerned.
A question has arisen whether the permission of
competent authority is  now necessary for the

purpose of acceptance of honorarium  undey
FR 46 (F) by a Government servant in such
pases. 1t has been decided that - in cases fn which

no  permission is

- be granted to a Gazstied Officer i

no sanction is required for such broadeasts,
necessary for Government

servants to receive the honorarium.

f

In cases where sanction to broadcasts is neceg-
sary, such sanction if given, should be taken to
carry with it alse the sanction to recgive the
honorarium.

[G. L, M.HA., O.M. NLL 2:./3’”56 Ecm (A) dated’
ihe I5th Jenunary, ‘957]

s

4, No honorarium te G.Os. eigaged on setting -

up of Corporation——A guestion has been raised .

whether under F.R. 46(8). an hnnomnum S0
sansideration.
of long hours of work put in by hum in connection
with the setting up of a Corporation/Cemmitiee
when in similar (JI(‘UH’]"L.’I[']CE“ $en- ”S.[ﬁﬁbd f'\f HCers

ale sanctioned honorarinin.

. .i:iﬂ .

In this connection attention it mv'tu t F. R
9{(9 dC‘L(‘ldng t0 which héndrarigm i§ defined
a8 @ Tecurring or non-recurting peyment granis
to a Government servant from the revennes of the
Government under whom he is amploya{‘f L
remuneration for a special work of an ogcasiondiv
ot intermittent character. . From.this it will bs.
clear that when a Government servant performs
his normal duties he 1s not to be granted anv
honorarium even if he works bayond the narm:
working iﬂoqr
not to be given when an officér performs addlnmdl

duties ol an identical charatter {e.g.)-a Section .

Officer in the Secretariat pcrformmg the dutics
of another Section Officer in’ dddition to hix
own). The grant of an honorarhun may; however., -
be considered when one perforing . additions)
duties of # special nature, ie., othdr than those

which he normally perfozma ure soective of e
fact whether he works beyend |
hours or not, '

& ¢

In the case of non-gazetfed OﬁleL‘; working
in the Secretariat and Attached Offices, however,
it has been recognised that if, in the intevest of
official work, they are specially asked -to sit late
for finishing a job which cannol be postponed
till the next working day or they are required to
attend office on Sunday and helidays for similar
purposes. they are given late sitting allowance
which is fermed as honorarinm. Gazetted Officers
are not sntitled to this allowance,  Similarly,
Budget hounerarfum, which is granted in lien of

iate sitting allowance as a commuted value, is
admissible only to non-pazetted officers working

Similarly, hanomrmw ie alse ”

s mormal office
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in certain Drvisions of the Ministrv of Financ
but not to Gazetted officers working in thos
Divisions.

In view of the position explained above, hono-
rarium should not be granted to Gazetted officers
engaged on work in comnection with the sefting
up of Companies, Corporations, etc. which forms
a part of their nermal duties even il they work
beyond office hours.

@G, 1. MLE. O. oL Mo, I, 15 (3B TI(B)/%9, dated
s 14th Soptomber, 1959

R

. &, Honoratiom te Govermment servant appointe:
. as arbiteator.—No unifolin practice is being follow-
. ed by. various IMinistrigs/Departments  of the
 Government of India with regard Lo the grant
_of ~honorariumfees ioa  Government servant

appointed to act as arbitrator in disputes between .

“wogpe Government of India” and puivate parties or

i gerween | private perties, Tn order o ensure uni-

C:formity in this respact, it has been decided, in
coisuftation with -MMinisiry, of Law, as-followsi—

‘o (3Y When @ Governient servant is appointed

to act as dit arbitrater in a  dispute hatween
" the Ministry/Department of Governmenf, of
ndia in witich hedd working and a- private

e

. 'party, He should mot.be granted any honorarium,

(i) Tf, however, he
working, he may undertake sush work and

conditionst—
. N . 1

reosive honotarium therefor ou the following

{@) pefore nndertaking the work, the officer
shall, ‘as’ required-under F.R. 46{b}, obtain
the prior approval of the competent autho-
rity, who shall decide whether, consistently
with his official duties, he mway be allowed
to underteke the work and receive hono-
rarivm for it.

(b) The honorarium may be paid to him at
the rate of Rs. 30 per day or Rs. 15 per
half-day subject to a maximum of Rs.
500 per case. For this purpose, a day
means more than two hours’ continuous
work on any day and half-dav means work
for two hours or less. He shall record a
certificate in writing indicating whether
he has done a day’s work or a hall-day’s
on a particulas day.

i gppointed as an arb_i_'trlaiqri
in g dispute bitweehiptivate party and Mijmstry
Depariment other ‘thari *the one in which, be i

(i) In either of the above {wo cases, when
any costs on account of arbitration are awarded
apainst o privale party, the entire amount,
cn recovery by the Ministry/Depertment con-
corned, shall be credited to Government and
shall not be paid to the arbitrator.

{iv) A Government servant may, with the prior
permission of the competent duthority as re-
quired under F.R. 46(a) accept the appointment
as an arbitrator in a dispute between private
parties. At the time of giving such permission,
the competent authority shall decide whether,
congistently with his official duties, he may
undertake the arbitration work and also whether
e may accepl any fec for it from the parties
to the dispute, " This fee shall be subject to the
provisions of 8.R. 12,

(G, MP, OM., No 15(11)-BEIIE®)/60, dated the .
and July, 1960.) ‘

Noth 1.—The cases of Government servanis -

appointed as srbifrators in disputes betwesn
private parties and State Governments or Union

Territories will also be governed by item(if} above. |

: (G. 1, MLF., O.M. No. 15(11)-EII(RY/60, datedigile -
Co3rd April, 196203 . R

Nore 2,—The term “work™ used in the second
sentence of sub-clause () of ltem (i) above mfing

only the time spent on the hearing of the tase |
and does nol include that spent on  reading.of -
- -fhe case papets or studying the case, o

(G. I, M.F. OM. No. 150 1-BIIB)60, dated the
13th August, 1963.) T ! .

Nots 3.-~It has been decided that if a Govern-

ment servant is working m.a particular Departs-

ment:and he is appoinied as Arbitrator in a dis-

pute between a private party and another Dev .
. partment of the same Ministry, he will be entitled

to such honporarium at the rates prescribed above
and also subject toc the conditions prescribed
herein,

(. 1. MLF., O.M. Na. 17012/1/E-T1 (B) 76, daied the
25th May, 1976.) : :

6. Homoravium not admissible for additional
duties of a sanctiomed pest.—(1) A guestion has
been raised whether honorarium, under F.R.
46(p), can be granted to a Government servant
for performing the duties of another sanctioned
post in addition to the normal duties attached
to his own post.

(2) Honorarium has been defined in F.R.
9(9) as a recurring Of NON-recurring payment
granted to a Government servant from the Conso-
iidated Fund of India or the Conseolidated Fund




356

of a State as remuneration for speciai work of
of an occasional or intermittent character, When
& post is sanctioned the duties attached to it can
hardly be regarded as occasional or intermittent
in character, Hence, when in addition to his own
duties, 2 Governmeni servant is required 1o
perform the duties of another sanctionsd post,
he should be deemed to be performing additional
duties which are not occasional or Intermiftent
in character, even though he may be asked to
perform such additional duties cnly for a short
period. Flonorarium, under F.R. 46(b), will not,
therefore, be admissible to a Government servant
who is required to perferm the additional duties
of a sanctioned post.

: (G 1L, MF, OM. He. F 166251, T(B)/60, dated.
' the 218t Sep ember, 1560}

7. Procedure when ¢ Govermment servant under-
“ ¢akes Work in -another Department-—(1) The
o Ministries of the Government of India and Head

_of Departments have been delegated power 1o
sanction -the -undertaking - of work for which an
" honporarium-is offered and the grant or acceptance

of - honorarium. (see’ Appendix on Delegations
4t the end of this compiation). The following
fuestions have been rased in this connection —

~ ) whether in cases where the anthority compe®’

. tent to sanction the pndertaking of work
“and acceptance of ~an honerarium is one
different from- the authority competent
to.sanction the grant of an honorarium
(such cases erise, for instance, when a
Grovernment: seivant employed in one
" Miinistry/Department undertakes the: wark
of another. Ministry/Department), the con-,
currence of the Ministry of Finance should
be obtained even for sanctioning the under-
taking of work and acceptance of an
honorariom in excess of the limits laid
down in the Appendix on Delegation of
Powers;

and

(1)) whether in such cases twf sanctions, one
by the lending authority i regard to the
undertaking of work and acceptance of
an honotrarium and the other by the borrow-
ing auvthority in regard te the grant of a
specified amount as honoraribm, are ne-
Gessary.

(2) 1t is hereby clarified that in such cases,
the Tending avthority, after it has taken a decision
that without detriment to bis normal official
auties and responsibilities, the Government ser-
vant concerned may be allowed to underialke

ADDITIONS TO PAY
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additional work and  accept  honorarium
- therefore, should convey to the borrowing De-

partment its approval to his undertaking the
additional work and accepting honorarium [to-
gether with the certificate required under F.R.
46(c)] and that the borrowing authority should
then issue 2 sancticn granting an honorarium,
incorporaling therein (i) the certificate prescribed
in F.R. 46(c) and (if) a certificate to the effect
that the sanction issues with the concurrence of
the lending anthority, '

(3) Where a competent. authority is to grant
honorarium to one of its own employees, a sahe-
tion granting honorarium and conlaining therain.
the ceriificate prescribed m F.R. 46(¢), which
will austomatically cerry with it the szaction
for the undertaking of work and acceptance of
honorarium, would be adequate. *

(4) In the types of cases referred to in boih
_paragraphs 2 and 3 above, the borrowing. autko-

Tity should issue the sanction only with the con-
eurtence of the Ministry of Finance il the quans

 tum of the honamrium exceeds the Housy laid
down for the Ministries/Departments of the-

Government of India in the Appendiz on Delé

P - x
EEcENRIA) of Powers,

[ 1, BLE., O 2GS B, 16(26)-E, TIHEYG0, dated the .
- Zand September, 1960.] e, &Y _ & 'F,u" s

¥

4. Rates of honorarium for articies, brogdeasts.~—
1 B 7S - . il . ' Bt -
The  Esthoates Committee have, in- thely 66t

WL

Report, made the foliowing redommendation

“There is no need for pavments to Govarnment -

servants for their contributions to the journals

published by the Publications Divisions, It

should be considered as a part of the normal
duty of a Government servant to contribute
articies covering the subject matter dealt with
by his Department™.

&

Afier careful consideration of the above re-
commendation of the Bstimates Committes, it
has been decided that honorarium at the ra;tcs
indicated in the Annexure may be paid to Govern-
ment servants for contribution of articles to
Government publications or for broadeast of
talks, ete., over the All India Radio.

{G. L, M.F., O.M. Mo. 15(32)-8, TI{E)/59, dated

6th Aungust, 1960. O.M. Ne. E. 15(32)-E. )I!I(é)m'}z,edatgéz
the 1st  December, 1962 and O.M, Mo, F. 15 (33-E. 1)
1B)/59-111, dated the 16Gth Juue, 1966.) ‘
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ANNEXURE

Rates aj‘honm-ar:’zzm payable

contribution of articles, etc.,

to povernment Servanis Jfor
to government publications,

for broadcast of talks, etc., over All India Radio or for other
contributions of lierary, grtistic, or scientific character 1o

any gavernmem agency,

i. Fer contributien of ar-
tictes or broadcast of talks,
eic., 8s a part of the normat
duties and responsibilities
sttached to the Govero
ment servant’s post.

2. For eontribution of arths
cles or broadaast of taflks.
otc., 0n subjoci-matters Wi

.t which the Government

sepyant is officially com-
cermed but 1Ot fajling whth~
{5 the scope of fem 3 (i)
below, provided it is not a
part of the normal duties
and responsibilities attach-
ad to hig post.

i)

3. (i) Bor contribution of {(D&LI

articles or broadcast of
taiks, etc., On subject-
matters with which the
Government gsrvant i§ not
officially congerned;
and

(i) For contributions of 2
literary, artistic o scienti-
fic character fo  any

No honorarium.

()e) ™o hongrarium, if the

articie s contributed by
2 Government servanrt
{0 & publication. brou-
ght out by his Ministry
or 1ts Attatched and
Sphordinate Cfficos.

(5 Mo honorarfum, if the
talks, etc., &ré’ broad
cast by a Government
sepvant working in the
Winistry of TIaforma-
fHon and Broadcasting
and ite Attached and
Subordinate Offives.

Flonorariurs al the rate
of Rs 10 and in ex-.

coptional cases up to .

Rs. 25 per article con-
wibuted by a Govern-
ment servant to a pabli-
cation brought out by
“p Ministey or its Al
tached and Subordi-
nate OUifices, other thaa
the  Miulstry or its
Attached and Subo-
rdinate
which he is working.

(b) Honorarium at the rate
of Be 10 and in ex-
ceptional cases up o
Re. 25 per broadcast
made by Government
qervants  other than
those working in the

ﬁ' Ministry of Informa-
tion and Broadcasting
and ity Attached and
Sybordinate Offices.

Honoratium  at  the
came rates as payable
o non-official contri-
butors, except that em-
ployees of All India
Radio will not be en-
titled to any honaora-
riam for contribution
to or participation n
broadcast or program-
mes, .8, writing of

Offices - in | '

[F.R, 46

script or talks, plays
features, participation
in music, drama, T.V.
programmes, ete,

Government agency, provided
it is not a part of the nor-
mal duties and TESONSI-
bilitiss attached to his post.

9. Honorarium payable for performing driving
duties.—(1) Bxisting orders govering the grant of
honorarinm to Group ‘D’ Staff and Despatch
Riders appointed for gshort periods in the absence
of the regular  stafl car drivers/Despatch riders/
Seooter Drivers contained in this Department’s
.M. No. 17016/1/79-Allowances dated 29-3-79
provide for the payment of an honorarium at

" Rs. 2j- per day and Re. 1f- per day to concerned

Stafl for work dome as Stafl Car Driver and Deb-
patch Riders, respectively. ' '

(2) The question of upWar&, revisién cof t,he%se

rates has been under consideration”of the Govern-

ment and it has been decidedl in. /supersession of
all previous orders issued in this conmection that
the rates of honorarium payable to Group ol
staff will be as under —

Rs.

(M Group ‘IY Gtaff of Despatch 4/-Per day
piders who are appointed to

work as staff Car Drivers.

(iiy Group ‘LY
nointed to work as Drespatch
Riders/Scooter Dirivers. .

(3) The hotorarium at the above rates is admis-
sible in cases where regular officiating arrange-
ment i not permissible or not considered nece-

S84TY,

(4) These orders will take effect from 25-2-88.

G. 0. L, D/Pers & Trg o.M, N, 17016/6//87 Est.
{All.) datre. 25-2-1988

10. Honorarium {0 Reporters/Stenegraphers.—
(1) In supersession of all the previous orders,
the payment of Flonorarium to Reporters/Steno-
graphers who take down, whether in English oy

y.

S4aff who are ap- 2f-per day s
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in any Indian Language, verbatim reports of the
proceedings of ad-hoc Conumitiees, Conferences,
otc., organised by the Ministries and the Attached
offices of the Government of India, should be
made at the following rates —

Rs.
per day

(iY Reporters of Parliament. . . . 75~

NoT? (—Ministries should ensure thet the services of
these Reportets are not requisitioned except in unavoid-
able circumstances.

(i) Reporters of Governument éf Indiz Offices
like the Tariff Commission or of State
Legistatures St R 45/. .

{iit) Stenographers {Cirade 'C’ and above) of

" the Secretariat, Attached Offices of the

Government of India, State Governments,
“Private firmfoffices and reporters and
" gtenographers of the Administrative Secre-
-tariates of Union Territories. . N 24~

NoTE —In exceptional circusmtatices when no Stenogi‘a- ‘

‘phers (Grade C and above) are available, Stenographers
Grade D) of the Secretafiat, Attacked and Subordinate

Offices of the Governrent of- India and of the Admini-
srative Secretariat of Union Territories may be employed
12« .

on an honorarium of L0 . .

- {2y Mo henerarium - will be paid to Reporters/
Stenographers are employed to take down reports

other than: “VerBiatim’ report of the meetings, con-
ferences, etc arranged by. the. Ministries attached’
offices, -~ . .- . \

(3) These orders will take effect from 25.5-1988.
G. O.1.. DiPersormel & Trg. O.M. No. 17016/8/87-

'Estt[(Allow) dated the 25th May 88.]

11. Hopovarium for Group ‘D’ engaged as
Gestetner Operator.—It has been decided that
an honorarium at (0 -65 paise per day instead of
0 -40 paise per dag may be aliowed for the days
& Group ‘I’ servaht actually performs the duties
of Gestetner Operator during the absence of the
regular Gestenter Operator on casual or regular
leave for short periods when regular officiating
arrangements in his place are not permissible or
are not considered. mecessary.

Honorarium at the above rates will also be
payable in those cases where a regular post of
Geestetner Operator has mot been sanctioned in an
office but & Group ‘LY servant attends to that item

[r.R. 46

of work Honot:jum at the above rate of 065 paise
per day will also be admissible if the Group ‘o
employee concerned works on  the Gestetner
Machine for half day or more in addition to his
other work.

[G. LI, M.R., O.M. No. F. 12(9)/-E, II(B) 63, dated the

16th December, 1963, as amended by O.M, No. 12(3)-E 11,
(B) 66 dated the 26th May, 1966 O.M. No. 17010/1.5E.
1B 75, dated the 23rd May, 1975 and G.L, M.H.A., Deptt.
of Persamnel & ARJOM. Mo, 17016/5/80-Allowances,
duted the 28th April, 1981.)

For grant of special pay for atiending to'work of".

Gestetner  Operator In the absence . of regular
post. See Order (13) below £ 8. ¥ (43). '

17, Hogorzsing for (rapsiation. from and, io

Hisi—1 . (o) Proceedings of Central State Con-
ferences.—A guestion bad been vaised whether

any honorariym may be paiy to Hind Agsistants/
Transistors deputed for simulianeous iranslations

from Hindi into English and vice versa of the

proceedings of the Central BState Conferences
arrunged by  various Ministries/ Dapartments
Government of India, and if so, at what rates.
The mutter has been examined and 1t bas beew .
decided that honorarium at the rates indicated

below may be paid to Hindi Assistants/Trans-. |

lators for  this work @ .

Rs.
: par day
() for work beyond 3 hours on a day . S 000
(i for work beyond 1 hour up to 3 hours .- 5400
(#if) for work less than § hour a day . . 2450

They will not be entitied to ‘any remuneration
such as ovetime allowance/honorarium, in addi-
tion to the above rates, for the same wark. '

[G. L, M.F., O.M. No. 12(1)-E-TI(B)/69, dated the 3rd
Marh, 1969.]

(b)(i) Work in Ministries/Department —(1)Conse-
quent upon the issue of the Department of Offi-
cial Languages’ O.M. No. 20013/2/77-Q.L. (C).
dated the 15th October, 1979, increasing the
rate of honorarium for ¢ransiatien from English
10 Hindi and vice versa in Offices whese no Hindi
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staff has been provided, from Rs, 5to Rs, 10 per
1,000 words, proposals have been reccived from
verious Minigtries/Departments  for correspond-
ing increase in the rate of translation from regional
languages to English/Hindi and vice versa from the
existing rate of Rs. 5 to Rs, 10 per 1,000 words.

{2y The malter has" been examined carefully
and it has been decided that the rate of hono-
rarfum for translation from regional langnages to
Hnglish/Findi and vice versa may also be revised
to Rs. 10 per 1,000 words for the version in which
the trensiation is rendered, The minimum remuie-

rafton payable will be Rs. 2. The work of trans-
lation should be

assigned on the congideration
that it is nol detrimental to-the efficient discharge
of normal officizl duties and 1esponsibilities of
the person conesrngd.

~(3) The Ministry - of . Education may revise the
exighing panels of translators for each language

_in the light of the. rsvisedrate and call for volun-
steers fromo all the - Ministties/Depattments in

yespeet of each language. - Translation  from:
Indian . Regioual. - Lanedage (including - Urda)

inter FEnghish Hindi and viee versa may be got
- done throug

b the - Grovermment servants working
‘ Jepartments;Organisations  who
fanguage well, on payment of hono-

e M
@

detriment t6 their nfficial duties. IF this 18 not
feasible, zervices of volunteers empanelled by the
Minisiry of Bducition may be engaged on payment
of honorarium ot the aforesaid prescribed rates,
(G L, M.LA, (epartment of Personnel & AR,
Cr i, Mo, T2, 10T TE0-Ad

1980 1 :

(iiy 1t has been decided lo revise the rate for
translation work [rom reglonal languages to
English/Findi and  vice versa to Rs. 1% per
ihousand words for the version in which the
framslation is renderad. The minimum remunera-
tion pevable will continue fo be Rs. 2. All other
conditions mentioned  in the O.M. dated 20th
March, 1980 will remain unchanged.

2. These orders will come into force w.e.l
5887

(GG, DvPars & Trg O.M, Mo, 17013/3/85-Estt.-
Allow) dated 25-8-87.]

13, Guidelimes for sanctioning homorarium—-
(1} Under F.R. X9, honorarium has been defined
4g 4 recuTring Or non-resurring paviment granted

o mrn Aedo gl FL 2 TRV S )
LLLC Sy W 10EE, G the 20th ,.{awh.

[F.B, A6

io g Governrent servant as remuneration lor
special work of an coccasional or intermiticnt
character Under F R 46(d), a competent authority
may grant or permit a Governmen! servant 1o
receive an honcratiwm as remuneration for work
performed, which is of oceasional or intermitient
character and cither so laborious or of such
special merit as to justify a special reward It is
also laid down thal except for special reasons,
which should be recorded in writing, sanction to
the grant of an honotrarium should not be given
uniess the work hag been undertaken with the
prior consent of the compeient authority and its
amoun: has been settled in advance. The sanction-
ing authorities are required 10 record in writing
that while granting the hohovarium, dug regard
has hean pald o the general prineiples epunsint-
ed in ¥R 1L ' '
the reasons which justify the grant of oviva e
mtmeraiion, : B

(1) i clsar from abové that honorarinm
should be sanciionsd to Goévelnment servdnts

Conly in excoptional cases ‘Toir worl whith i of @
special merit and is ouiside ‘the wormal sphere |
of dutis of the Government servanls coMerned *
vwhich .

Recently, however, a case came 1o notite
tonorarizm was geanted 1o cerlani sia
following types of work 277 0]

(1) preparmg index of Jld” flgs i
OO, ' S

Yoo

(ify temporary increases in cash work in

cash saction and

(i) Watering  air-conditioners  installed  in
the roomr of officers,

n

None of those cases metioned above was a fil
cage for the grant of honorditium. Porfordiance
of duties of the type memntidned i {(fy and (7)
above is within the sphere of normal duties of
Goyernment servants, As for (infbove, watering
of dir-conditioners is work of a reguiar nature
during the summer season and should have been
entrusted to seasonal staff specifically emploved
for the purpost. :

(3) While 11 is not possible to enumerate the
specific cases in which honorarium should not
he sanctioned, the following guidelines should be
kept in view by the administrative authoriiies in
deciding each case, '

They are also required to. recorg

I
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(/) No honorarium is admissible for tem-
porary increases in work, which are
normal incideats of Governmenl work
and form part of the legitimate duties
of Govarnment servauts according 1o
the gemecal principle, enunciated in
FR. tl

(it) Honorarium should not be granted to
officers engaged in work in connection
with sefting up of companies, GOrpora-
vions, etc,, which -forms part of their
normal duties, even if they work afier
the offica howurs, vide Order (4) above.

(ti) No_ bhonotarium should be given when
o, Giovernment servant performs duties
~ of unother sanctioned post in addition -
to the normal .buties attached to his
own post, vide Order (6) above.

(iv) No honorarium should be granted in
cases where overtime allowance las -
been paid to the staff in connection
with the same work.

(.1, M.F, 0., To 12(9)-8 (B 5t

Decermber, 1969.) .

Tpetances have come to- notice in which hono-

 rarium to the P &T employees is being sanctioned”

by the_department.! authorities without regard

to. the Basic provisicns in rules and orders issued .

by the Government and the P&T Directorate.
from time o time. Honoraria are admissible to
the Governmeni servants nnder F.R. 46(h) and
Cyovernment of India, Orders there under. For
general guidanoe position of rules in regard to
honoraritm is brought out below and all competent
anthorities are requested to keep them in mind
while sanctioning honoraria under the delepated
pOwers, ‘

6 ‘(ﬁﬂonararium is admissible for work which
is occasional or intermittent in character and
gither so laborious or of such special merit
as to justiiy @ special roward, For  quite
a few items of work where honorarium
can be allowed under the rules like valua-
tion of examination papers, calculation
of interest on Savings Bank Accounts,
varbatim recording of progeedings of rneet-
ings eic., rates of honorarium have been
fixed by the P&T Directorate. Where
such rates have not been fixed, the cases
for paymeni of honorarium should . be
decided in consultation with the LF.A.

ADDITIONS TG PAY

4%, dated thelnd

[r.R, 46

(2) No honorarinm is admissible for temporary
inere. s¢ in work, which are incidental to the
duties of the Government servants. hence
from part of the legitimate duties of Govern-
ment sarvent according to the general prin-
ciples enunciated in F.R. 1l.

(3} No honorarium shouid be given where &
Government servani performs duties of
another sanctioned post in addition to the
normal duties attached to his own post.

(4) No honorarium should be granted in cases
where overtime allowance has been paid
to the staff in conmection with the same
work. ‘ o

The above mstructions/guldelines are neither or
inclusive nor exhaustive and should not, there-
fore, be taken to superseds the insiruclions speci-
fically issued in any case in the past or the orders
issued by the Government from time to time.

(D.G., P. & T. Letter No. 4-4/80, Fin, Co-ord, dated
‘the 6th October, 1980.) S o

Py

4. Acceptance of fees by Central Govermment
-sarvapis—See  Consolidated Instruotions appear-

ing below SR, 12, .

o

=

15, Acceptance of honorarium for motivational
work ander W, programme,— Some of the States/

Upion Territorels are glving incentives under the
- Family Welfare Programme to the pérsons who
motivate people to accept the small family norm.”
Certain State Governments have aiso allowed
their empiovees to receive and accept the moti-
vation money, But the regular Central Government
employees have, hithertofore, been debarred
to receive and accept motivation money. In view
of the present pelicy of the Government, which
lays emphasis on education. persmasion and
motivation in the impleméntation of the Family
Welfare Programme, ruling out any sort of coms
pulsiozr or coercion and also with a view to
adopt 2 uniform policy with regard to payment of
motivation money to the Central Government,
employees and the State Government employees,
it has now been decidad that the Central Govern.
ment servants may also be aliowed to receive
and accept the motivation money. The moti-
vaticn money under the Family Welfare Pro-
gramme wonld be termed as ‘honorarium’. The
necessary permission in this regard may be accord-
:d under ¥.R. 46(h). It may, however be ensured
the acdministrative authorities that normal office
work does not suffer on account of motivational
work under the Family Welfare Programme and
if neccessary, permission to the Central Governme-
ntservants to undertake motivational work under
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The Family Welfare Programime may be refused
or withdrawn, as the case may be.

(G. 1., MLEL & F.W., O.M. No. 11011/7/79-PLY, duted
the 11th Fanuary, 1980.)

16.—Honoriem for working as arbitrator.—
The matter regarding grant of honoraricm to
Government servailis appotnted to act-ag arbitra-
tary in disputes between the Government of India-
. and privats parties or between private parties, has
bzen exemined further. As there has been mani-
fold increase in prices justifying the need for up-
ward revision of the rates which had been prescrib-
ed ascarly as in 1960. It has now been decidéd,
in partial modification of the O.M. dated 2-7-1960,
referred to abowe, that the honorarium may be
paid to an-arbitrator to settle the disputes at the
rate of Rs. 50 (Rupees fifty) per day subject to
g maximum of Rs, 800 (Rupees eight hundred
only) per.case. Accordingly, clause ({i)(b) of
para 1 of . the aforesaid O.M. dated 2-7-1980,
“shall be substituted as under -

“ithe honorarivm maey be paid to him at the
rate of Rs. 30 per day or Bs. 25 per half-
day subject 1o a maximum of Rs.800 per
cage. For this purpose, a dav meoaps more
than two hours continucus work on any date
and half-day means work for twoe hours or less,
e shall record a cortificate in-writing -indi-
" cuting whether he has done 4 day’s work or &
“half-day’s work on a particulur day.”

@. O D/Pers & Trg, .M. No. 17011/21/79-Estt.
(Atlow) dt. 29-9-81,)

AUDIT INSTRUCTION

The rule reqitires that the reasons for the grant
shonld be recorded in writing, as it is intended
that the grant of ap honorarium or fee should
be carefully controlled by Government and
scrutinised by Audit, and that Audit should b:
given .an effective opportunity of comment if' i1
be deemed necegsary. Audit Officers may, there-
for, require that the reasons for the grant of an
honorarium or fee should be communicated to
them in each case.

(Parz 7 Chap. V Sec. | of Manaal of Andit Tostrac-
rons  (Reprin)].

ADDITIONSE TC PAY

IFk 47

AUDIT RULING

The grant of an honorarium to the heirs of =
deceased Government servant for work done by
him 1s unobjectionable in audit.

(Rulling 22, Section TV of Cempilation of Audit Ruling)

COMPTROLLER AND AUDITOR-GENE-
RAL’S DECISIONS

{1} See Comptroller and Aundit or-Generil's

Decision below FOR, 49,

2, Payments to pon-officinls for work ™ done or

’ services rendered to the Goverument.—It has  been
brought to the nctice of the Comptroller and

Anditor-General that the ‘payments of honoru-

sérvices rendered by them are- being -objeoied
to by Audit on the ground that such payments ave
of the nature of fees chargeable o contingencies.
it has been decided that there is no usefulness
in making refinemsnts in fnding out 4 suitable
terminclogy  for such payments. Accordidgly,
in a particular case the rerbnneration has been
paid to a non-official for some work done or ser-
vices Tepdered to the Gevernment of Tndi# no

“rium made to the non-officiats for work dobe or -

objection need be raised to its being called “hono- -

raum’ and classified upder “Allowsnces .and
Honoraria”,

[G. & A. (% letter No. 536-A-T1 50:50 dated the 13th
May 1959,] - co

F.R, 46-A-~The Presiflent may make pules
preseribing the conditions and limits subject ¢o which
a fee may be received by # medical officer in  civil
employ -for serviees other fhan professtonnl dtten-
dance. : S )

F.R. 47— Subject to the previsions of the rules
made by the President under Rule 46-A, the Cen-
tral Governinent may make rules prescribing the
conditions and limits suhject to which authorities
subordinate to if may sanction the grant or accep-
tance of honoraria, and the acceptance of fees
other than the acceptffnce of fees by medical officers
in civil employ for  professional attendancesf

{Porrulesframed ynder this Rules, see Supplimentry
Rules 9-16.) .

AUDIT RULING

Specific provisions of certain Acts  reguiring
Government of India’s sanction for honoraria
_for patents to persons in Government employ
override FR. 47 '

(Ruling (267 Sac. LY of Compilation of Audit Rulings.
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¥.R. 48.—Any Governmenf servant is glpible
to receive and, except as otherwise provided by a
ceneral or special order of the President, {0 retain
without special permission—

(a) the premium awarded for anmy c8say OF

plan in public competitions;

(b) any reward offered for the arrest of a cri-
minal, or for infermation or special service
i commection with the administration of

justices -

fc} any, reward in zice;ﬂr_aiancé with Eho . provi-
7 signs of nsy Act ov Regnlation or yules fran-
ol thersunders -

(Q) any reward ganciioned for services in oo
' nection with the. admimisteation of the cus-
jorms and excise laws; and

fe} amy fees payable te a Government servant
tor dmties which he is regsired to perform
in his official eapacity under. any spscial o
1neal low or by ovder of Chory O (et ’

Gav ERNMET’*QTI OF INDRAE ORDERS

1, General Instructions op  clanse
fee payable-to & Govermment servant under R
4% {ey can be retained by him without special

permission. n other words, Supplementary

Toule 12, does not apply 1o such remuneration.

It is not, howsver, coneidered desirable that g

Government servant who, in his -offizial capaefty. -
is noninated as a Chairman ov a. Member o
4 Ciovernment, o guasi-Crovernment body or

governing body of an institution which recaives

a srant (rom Government. should receive from

gpek bodies any fee or other remuneration which

ic admissible to non-Government servants for
attending a meeting of ihe mstitution concern-
ed or for performing other work  thereof. The
fees, if any, payable by the inetitutions concerned
will be recovered and credited to the gpevenues
of the Ministry/Department concerned unless
the Government servant Tas been spectfically
permitted to accept directly such fees under F.R.
46 and Supplementary Rule i1 and 12

(2) Fees in respect of Croverniment servants
attending meeting or_for doing other work in
connection with the affairs of Statutoty Organisa-
tions, Corporate wodies,  Indugirial and Com-

mercial Undertakings  (not dapartmentally rum)

ADDITIONE TO PAY

(1) A

[r.R, 48

will be recoverable only if thése are not wholly
owned by the Central Government but in which
Central Governmeni funds are invested or which
are financed partly by such funds. The guestion
whether fees should in similar circumstances be
recovered from semi-Government/non-Govern-
ment institutions receiving grants from the Central
Government will be considered on merits, in
consultation with the Associate Finance.

(3) (i) Travelling and daily allowance of the
Government servants for jJourneys performed
in commection with the aff-irs of the organisations,
ingtitntions, etc., mentioned in paragraph 2
above will be regulated uwunder Government rules”
applicable to them and should be drawn from the
source from which their pay is drawn, . DNo.pari
of the oxpense on the travelling or halts will be
acoepted by them from, the undertakings, direct.

() If the journey is solely or mainly in con-
nection with the affairs of the undertakings, eic.,
the whole expenditure on the travelling -and daily
allownnee of the Government servants, which is
initially borne by Government, will be.recovered
fram the undertakings, etc.  In cases, however,
the journerys and halts are mainly in connection
with the affitss of Governtoent, and only partly
for the werk of the undertakings, etc., no pan of
such expenditure will be  recovered from the un-
dertakings, etc

(i) The authority controliing .the- allotment
of Tunds for traveliing aud daily allowarce of the
Government servants concerned will -be the sole
judge to determine whether recovery shouid be.

made or not from the underfakings, stc

LIy

(G.T. MLP. Q.M. No, § (17+E. IVKB)/63 dated the
sy duty 1965 read with 0. Mo, 1108 -B, T3/ (A)6% dated
the 13th February 1966, v o

2. Ciarification.—A question has. been raised
whether a  Government servant appointed in
his official capacity as Director, etc., in connection
with the affairs of a Private Company, which
does not receive any finandial assistance from the
Central Governrent or in which Central Govern-
ment funds are not invested, can receive and retain
fee for attending meetings. ste., of the Board of
Tyirectors of that.Company. It has now been
clarified that the inténtion is that such a Govern-
ment servant shall draw only travelling allow-
ance nnder the rules applicable to him and from
the source from which he draws his pay and the
shomd credit to Govetnment  whatever fees
travelling allowance or  other remuneration

which may be received by him from such bodies
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under their riles and regulations. Such creclits
will be {reated as the revenue of the Department

concerned,

(n cases in which Government officers already
on Forsign Service are required 1o work in some
capacity for a third party and receive  fees from
that party, such fees less the amount of expendi-
cure incurred on them by the foreign employer
by way of wvaveling allowance {which should
be reimbursed o the {ofeign employet) should

pe credited to Government,

(1 MUFL O, No. 7(D-EII)T1 datad the 16th

CAprit 1971 , _

In partial moedification of the conclnding sen-
tence of sub-paragrapl 1 above it has been dended
that the amount in respeet of travelling allows
ance received from: the Private Company, whethes
] same financial vean or subseguerntly,
srth be sdjusted ag recovery under.
recovered
from the other Covernments, Departmoenis, efc.”

ihe it bead  Deduct-—Amount
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under the same major head under which the travel-
ling ullowance, initially borne by the Government
was adjusted.

[ 1 M.F. O.M. Ne. 700-E TIBY71 dated the 17ih
April 1972 -

IR, 48-A. A Goverament servant- whose duiliés
ivolve the carrving out of scieniific or techaical
resemrch skall not apply for or ebialw omume ov
pevimit any other person to apply. for o obtain 4
ptent for an invention made by such Govermmesi
servamt save wifn the permission of the Central
Government and  in accordance with sach con-

~ ditiony as the Central Governmend may inposce,

. ER. 48-B. If a question avises whetlier 2 fGrovern-
< ment servant is A Goversinent servani to whom
Fondamentzi Rnole 48-4  gpplies, the decinion

of the Ceatrval Government V@?ii e final,

|
I




CHAPTER VI
COMEBINATION OF APPOINTMENTS

1F.R. 49. The Cenfral Government may  appoint
a Government servast aiready holding a post in 2

subsiantive or officiating  capacity to  official

a5 a CEMPOCArY iNeRsure, (R Gne GF Ihore of other
indcpendent posts at one time under the Government.
In such cases, his pay is regulated as foliows :

(i) wiere a Government sefvant Is formaily
appointed o holé fell charge of the duties
ol a bigher past i the same office &g bis
owe and in the same sadre/line of promation,
ty addition 't hieorilinayy duties, he shali

‘he allowed the pay admissible te him, 0.0

post, uniess e competent authority reduces
his ofitiating pay voder Rule 35; but no ad-
ditiona! pay shall; however, be aflowed for
performing the duties of 2 lower post '

. he is- appointed to officlate in the higher.

pees 4 O runr ey
ik ok

appoiuted to hold dual ok
in the suind catre in-the same office carry-
iy idantical seales of paY, Mo additianal pay
ahall be admissible frrespective of the period
of dual chargs &

S
i)

o

Provided that H the Goverpment servant s
sppoipted fo an additional pest which Carries
a special pay, be shall be allowed such

special pay;

(iif) where 3 Government servant is formally
appointed to hoid *chavge of anather post],
ov posts which is or ave not in the same
office, or which, though in the same office,
is or are nof io the same cadeefline of pro-

motion, he shall be allowed the pay of the

nigher post. 2[or of the highest post if he
holds charge of more than two pests), in
addition to ten per cemt of the presump-

. .'_(vi_‘) Af compeassiory of  sompluary allgwano

tive pay of the additional pest or posis, it
the additional charge his held for a periad
exceeding 39 davs but not  exceeding 3
months o

Provided that if in apy  partiendar casc,
it is consideved necessary that the Govern-
ment servant should hold charge of 2asather
post] or posts for a perioy crivcedun 3 ol
the concwrence  of the Minstey of Finante -
shall be obtsised for the povmesrt of e
additional pay bevowd  fhe pevied of 3
gt S '

(iv) where an officer is formally appoinied 1o
held fuli additional ehavge of - anather post,
the aggresate of pay and addicional pay shail
in the no-case exteed Rs. 8,000; -

.

() no additione! pav shall be adw
Crovernimeni  seresnt wha
hold corrent charse of tae o
Hanother mest] or  posts
the duration of the additional char

are :itt_aﬁzhcés? i@ one or more of. the g
the Governmeni servent shall draw
compensatory or swuptoary allowaneus
the Central Govermmont may fin

Provided that such sllowances shall no!
exceed the fotal of the compensater and
sumpiuary allowances attached (o alt fhe
posts,

&

CGOVERNMENT OF INDIA’S ORDERS

1, Additional charge of ex-cadre posts freated
as combination of appeiniments—(1) Recentiv
a case came 1o the notice of Public Accounls

e

| gubstituted by G.l. M.F.. Motification No. F. 6(2)-EITWBY68, dated the 20th bMarch, 1971,
¢ Syubstituted by G. L M.F. Nofification No. ¥. 6(28)-E. ITL (BY/6¥, dared the 23rd December. 1971
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Committee in which an officer ol a regularly
constituted service held charge of two posts for
more than two years, one of which was an ex-
cadre post. At one stage, the officer held full
charge of the regular post and additional charge
of the ex-cadre post, but subsequently, the arrange-
ment was reversed and the officer was shown
as holding the full charge of the ex-cadre post
apd additional charge of the regular post. He
was . allowed to draw deputation allowances al
20 per cent of his grade pay.

(2) The Pub]ié-AccOuht‘é'.Committee has ad-

~versely commented on the above arrangement,

and pointed out the improptiety of the same officer

‘holding two appointments for long . perjods.

The Committee has also suggested that the follow-

ing issues should be determined for future guid- -

ance —

(a)- whether it was justifiabie to granlg ii;purta- :
" tion allowance ‘when the officer beld only- -~ :
' ; - Affgirs should be . obtained for allowing combina-
- . tion of appointments beyond three momths. (1)

- the * additional” charge of the ex.cadre
post; el e -

:(b) whether it was not unusual that.ém afficer
45 of the regulatly constituted service should
hoid the full charge of anotber ex-cacdre

post but hold the additional charge of his

regalar post. o

-

o {8 Ity hereby clarified with teferetice. (o clause
- {@) above that it is not correet to grant deputa-

tion ‘aliowance when an officer holds only the
additional charge of an- ex.cadre gfost. Leputa-

“tion allowance, if dtherwise- admissible, can be
“granted only when an’ officer i3 appointed, on a
full time basts, to an-ex-cadre post.

(4) With reference to paragraph 2 (b) above,
it would be an unusual arrangement for an officer

to be appointed to hold fuli charge of an ex-

cadre post and to hold additional charge of bis
reguler post. The appropriate arrangement in
such cases should be that the offiser holds full
charge @f his regular post and addtional charge
of the ex-cadre post. Such cases should be treated
as combination of appointments and grant
of additiona! remuneration should be regulated
in the light of the orders issued by this Minisiry
in that regard, .

(5) Under the orders or the subject of combina-
tion of appointments and entitlement to additional
remuperation, when an officer holds additional
charge of a sanctioned post, the administraiive
Ministries may grant additional remuneration,

[7.5. 40

as prescribed, for a maximum period of three
months, as otherwise 1t would lead to the justi-
fiable inference that the need for the second post
in respect of which additional pay is drawn does
not exist. These orders {urther require that il,
in any particular case, it is desired that the ad-
ditional pay should be continued for a longer
period, the prior concurrence of the Finance
Minisiry should be obtained. The Ministry of
Home Affairs, eic., are requested to ensure that
system of making one officer discharge the duties
of more than one post is not resorted to for long
periods as it is not conducive to efficiency and that
the provisions of the orders issued by this Ministry
in regard to the grant of additional remunera-
tion in such cases are strictly adhered to.

[G. L, M.E., Q.M. No. F. 6(5)-E. 11§ (8)/65, dated the

“,i2th September, 1966.]

2, Prior . concurrence of Ministry of Home

A number of referénces seeking relagation of the
provisions of F.R. 49 as well as the Orders above
in the matter of admissibility of additional morfé-

 tary benefits in the case of combination of appoint- -
ments have been received. It bas been ohserved-

that proposals not only relate to belated reforencét

- for granting ex post facte approval for relaxa-

tion of the time-limit for continuance of duil

i charge arrangemenis with additional remunera.
« Hon beyond the prescribed period, but also -

late to payment of remumeration even in thost

cases where officers are appointed to hold current

duties of another post or for holding dual charges

of two posts in the same cadre in-the same office”
‘carrying an identical scale of pay.

{2) Such proposals which are not in accord-

" ance with the provisions of F.R: 49 as also the ..

Orders above, are patently not admissible. - In
the circumstances all the Ministries/Depart-
ments, etc, may examine proposals in consuita-
tion with their Integrated Finance, for additional
remuneration in cases of combination of appoint-
ments strictly whether the -provisions of F.R.
49 and Ovders above are fully satisfied. In this
connection, it may be specificaliy pointed out
that in case it is considered necessary that the
Government servant should hold charge of another
post or posts and he is to be remunerated under
. R. 49, it 1s necessary that he should be formally
appointed with the orders of the competent au-
thority to hold charge of that post or those posts.

In case the period exceeds three months and if

it is desired that payment of additional pay
beyond that period is to be allowed to the Govern-
ment servant, then prior concurrence of the
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Depariment of Personnel and AR shonid n-
variwhly be obtained afier giving full justifics-
tion with specific recommendations of the Inte-
grated Finance of the concerncd Ministry.

(3) It has also been observed that in many cases
the !ntegrated  Finance of the Ministry concerned
have pussed on the proposuls to this Department
far consideration. without examining the proposals
with reference té the rules/instructions on the sub-
“aepr. The Integrated Finance may cxamine all
~proposals having financial bearing in the light of

the relevanl ruiesfinstructions and make specific

Vveeommendalions fof ennsideration by this De--

Loparyment.- Ziving full justification for relaxation of
such rulesf/instructions. Cases which are referred

“io this' Departient > wWithout proper examination

by the Integrated Finance have fo be returned for
snch seruiiny and specific recommendations, thus
causing undue delay in their final disposal.

15 T MUHLA L Depidof Parsonnel & AR, O.M.
G (26 -Ests, (Pay TR0, dated he 30th Desember, 1981]

e

2. When - appointed. fo -hol@  onrvent charge of
dutics of another pust.—{(w) 1t hus been decided that
an order appofnting an officer to haoid the current
charge of the duties of a post should. in the abserice
of any specificdirection to the contrary, be deemed
lo clothe vhe officer with all the powers vested in
the fuli-fledged incumbent of that post. Such- an
officer should not, however, modify or overorule
the orders of the regular-incumbent of the post
except in Ah emdrgency without obtaining the
orders of the next higher antherity,

Where the appointment to hold the current
duties of a post involves the exencise of guanory
or such other power conferrec on the holders of
ihe nost. the appointment should ulse be notified
n the Crazette.

[G. L. WML Fa O,M. Mo. F. 12 QRE-TTAY60, dated

the 15tk Ostober, 1960.)

(b) The Law Ministry has advised that an officer
appointed to perform the current duties of an
appoINEMent can £xarcise ad;mmsira.tllvc or .-‘1:1a",1;‘
izl powers vested in the full_ﬂ‘h—:dgf:d incumbeznt of
the post but he cannot gXerciss 51 tu_l,(,,n_-y POWErS,
whether those powers are derived direct from an
Act of Parliament. e.g.. Income-tax Act or Rl‘iles,
Regulations and By-Laws made wnder various
articles of the  Constitution,  e.g., Fundamental
Rules. Classification. Conirol and Apy :—:3‘] Rules,
Civil Service Regulations. Delegation of Financial
powers Rules, etc,

(G L MOFLAL WML e THAES (A) dated the
agth January, 1903.]

4. Additipnal charge of the curvent duties of
anothier post.—Ap 7 FR 49 (v) 0o additional
pa,f g admissiable t¢ A Government  servani
who 15 appionted to fold current charge of the
k] - ]
routine dutiss of

apother post irrespeciive of

[.p.n . f!',‘

the duratien of the additional charse. In prac

tice 71 1% cbserved that in a number of cases
officers are appointed to hold additional charg:
of current duties of another post but the duties,
are not defined in the order and therefore, the
officer performs all the functions of the other
post including even some statutory (unclions.
However. no additional remuneration 18 paid
fo him in veiw of the specific language of the
order of his appointment. in certain other cases.
an officer s asked to hold additional charge of
cnrthiet post (which implies Tull charge of - the
other post), bul he is not formally appoinfed
10 that post and, therefore. no additional ve-
mumnergtion is naid to him under FR 49, These have
e o remvésentalions and Titigationy .

20 With e view
such  situations, the following guidelines may
he followed while considering the question of
entrusting additional  charge of apother . past
to an officer ' ‘ ‘

L

) When =n officer is required e discha
all the duties of the other pogh inglu
the statutery functions ez, exercise of powe
derived from  Acts of Pacliamient sue

Income Tax Act or the Rules, Regulations. .

By-laws made under varicus articles of
Constituation such as FRs, CCB (CCA) Rules,
CS5Rs, DIPRs ebe., then sieps showld be

teken 1o process the case for getiing the

approval of the competent awthority | and
formel  orders  appeinting the cofficer fo
the additional post should be isswed. On
appointment, the officer should be allowed
the additional remuneration as indicated
in FRL 49,

(iiy Where an officer is regnired only to attend
to the usual rvouting day to day work of
non-statutory nature attached to the p-st,
an office order may be issued clearly sia-
ing that ‘the officer will he performing
only the routing day 1o day duties of non-
statutorv nautye and that he would not
he entitlted to any additional remunera-
tion, The office order should also specify
what duties he would be discharging or
what dutics he would not be discharging.

{Depte. of Personnel prd Trg, O M. No, 4/2(3u
(P. ITy dated 11-8-830)) .

r

to avoiding recurrence of 7

?ﬁ.‘
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AUDIT  INSTRUCTIONS

1) Presumptive pay for the purposes of F.Re
43 (a})muld, acgording to F.R. 9 (24), be taken to
be what the Government servant who is placed
in additional charge, will draw as initial pay in
the time-scale of the additional post under F. R.
22, where he formally transferred to it. In cases,
however, in which the maximurmo pay of the lower
posts, is less than the pay of the Government
servant in his substantive post, the application of
F.R. 22 is not clear, and accordingly it has been
decided uwnder FL.R. 8 that in such 2 case the ma-
ximuym of the pay of the lower post should be
taken as the presumptive pay for the purposes of
TR 49, : : A

[Para. 1 (f1), Chap. VI, Sec.. T of Mannal of Audit
Inwiruetions (Reprint)] )

2y See Audit Instructions below F.R. 49,

{:@Mﬁmmm AND AUDITOR-GENERALS

DECESION

‘("l) No abditonal  rewuperafivn  for  holding
chvarge of anotber post in the same eadre—A. guess
tion has arisen whethel additional remuneration
admissible to & Funior Divisional Aczountant for

holding another post of Junior Divisional Accouns -

© tant, 1in addiiion to lus owid, in the same office.

1t has already been decided by the Government
of India, Ministry of Finance that F.R. 49 is not
applicable in the case of appointment to two posts
in the same office or Establishment which are in
the same line of promotion or cadre as they cannot
be held as independent posts for the purpose of
that rule, Thisﬁecision is based on Article 162-A,
C.S.R. which %ebars application of A%lcle 162

[¥.R. 45

'bid in such case. Under Article 162-A, an officer
is entitied to the highest pay for one post only and
nothing more, Thus the grant of special pay is also
not permissible in such cases,

The honorarium defined as in F.R. 9 (9) also
cannot be granted in this case asthe additional
work done cannot be treated as special work of
an occagional or intermittent character,

In these circnmstances, it has been decided. by
the Comptroller and Auditor-General that the
Junior Drivisional Accountant should not be paid
anything more than the pay and allowances
admissible as for a single post.

[C. A, Gs Letter No. 2703- N.G.E.-1/232-33, dated

" the 12th August, 1953 ag amended by his U.Q, Mo. €21

e

M.GL.EJ/1+56, dated the 15th May, 1957 apd. 1,0, Mo, 519

N.GLE. T/1-56, dated the 15th May, 1958.]

(2) Additional pay to officers drawing Bg. 3,250

atarw i P

it ahove.—The question of restricting the Bénefi

of additional pay under F.R. 49 o offiesrs drawing

, £
pay of Rs, 2,250 and above has been re-exapiined”

by the Government of India . and -it-has bedh jp

fimated by them vide Dept. of Per, & AR 1,0,

Wo, F. 6 (1)-PU. /79357200, II}79,  dated’

13-11.197% that 2 decision -has been takes with

“ihe approval of the Deputy Prime Binister ang

Heme Minister In consuitation with the Ministry

of Finange at the level of Pinance Minister that

the restriction of pay for allowing the benfit of
extra remuneration for holding the additional
charge may be removed and suoh cases may here=
after be dealt with vnder F.R,- 49, o

[C. & AGs Letter No. 829-Audi£/69-79, dated the
22nd November, 19763 .

.__i_._ e



 CHAPTER VII
DEPUTATION OUT OF INDIA

F.R. 50, Ne deputation of a Government servant
out of Iudia shall be sanciioned without the previous
approval of the Central Government.

AUDIT INSTRUCTIONS

(1) See items (1) and (3} of the Audit Instruc-
- tions below F.E..51. .

FR. 51 (1) Whee o Govermment servast is, with
proper saackion, tamporarily deputed for duty eut of

Indin sither in commection with the post held by him .

in Ipdia or in compection with any special duty on
““which e taay temporarily.be placed, he may be

- alipwed by the Pregident to draw during the period
_of doputatios ihe same pay waich be would have
- deirn Had be remained: on duty in kodie ;

E oo

© Provided that # Govermment servani, whe is placed
. oo Geputatiop: while already on leave outl of lndia
. on.average pay. mey bereguires by the President
to contimue o be on benve, inwhick case he shall be

" piven ‘during fhet period, in eddition te his leave
galary, s horovarius of oue-shath of the pay which
. be wozld have dravs had by remained on dety-in
* Tndid: the chst of passages from and to ) India shall

-~ be'berme by Bim.o o . :

* NoreE~-~The portion 'of the pay which a Gov-
- rpriipent Serveni tay be peomiited to diaw i
foreign currency while on deputation abroad will
be defermined in accordance with orders issued by
the Presidedt in this regard from time to time,

(2) & Government servant on deputation may
alse be graomfed 2 compensatory allowance in a
foreign country of such .amount as the President
may think ft.

(3) The foreign exchunge eguivalent of the pay,
honorariwmn or cowpensatory allewance admissible
wnder sub-rule (1) or sub-rule (2) shall be calenlated
at such rate of exchange as the President may by
ordier prescribe.

GOVERNMENT OF INDIA’S ORDERS

(1) Guiding principle  for
terme~~Cartain doubis have

allowing  deputation
heen raised as to

380

when the deputation terms should be allowed and
when these terms should not be allowed, in cases
of officers going abroad for training or for course
of study, The following clarificdtions are accor-
dingly given for guidance -~ -

(i) The liveralised deputafion terms should
as a rule, be allowed wnly in cases where
a Government servant-has-begu sponsozed

by Government for the' proposed trdining,

The test of sponsorships should be sirictly
applied, and normally ‘only - those cases
should be treated ag sponsored where the
initiative is taken by Governmient and not -
by the individual concerned, * In. other-
words, where under the terms of the

scheme, the nominatioh for the traing ﬂ;p;,,‘_f",_' R

has to be made by Govelimbnt, ‘the persoft

selected should be taken fo bave been

sponsored by them. Wikre, ox the |

hand, the itiative comes from the Cﬁc}% L

vermment servant himself, such % cass wi
not be treated as sponsored by CGove
ment, even though the-application g
selection might have been forwarded by
them in such cases only study leave terms

" should be allowed In accordange with the
provision of Study Leave Rules, 1902,
[Chapter VI of C.C.8 ‘(Leave) Rulés,

19721,

(i1) The deputation terms are applicable equally
to deputationists for {raiming in sclenti-
fic and fechnical fields asgvell as fields of
economic development and public ad-
ministration. The training should be in
specialised  fields, -and irrespective of
whether it leads to the award of an acade-
mic degres or diploma or not the iraining
should be such as to benefit the employing
Department and not merely the individual
personally. Further, the period of deputa-

tion should be restricted to a maximum
of 18 months,

[F.R, 51

T
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(iif) In the case of persons going abroad under
the scholarship schemss administered by
the Ministry of Education only the terms
contained in Order (2) below should or-
dinatily be allowed. However, in excep-
tional cases, where the candidatore is
spongored by Governments in the sense
indicated in sub-para, {J) above, and where
Government does not have to incur ex-
penditure on passage-or otherwise, except
a small expenditure on what are konown
as ‘local cosis’, the depuiation ferms may
be allowed in congultation with the Ministry
of Finance.

(G T MR, OM. No. B 13(17)-E, IV(B)/6S, dated the
18¢h October, 1965.] :

- 2, Deputation terms, for scholarship schemes,—
. It bas been decided that the Cenfval Government
gervants sslected for. higher . studies/training
gbroad undsr the Modified Overscas Scholar-
ship ~&cheme, Foreign Leriguages. Scholarship
‘Scheme and Indo-German Indusivial Co-operation
Scheme will be entitied to the following terms —

() Wiaibtenanct allowande, rail und sea fare,
Ctdition ampdl exsmipatios iess, oost of books,
ete,,’ ns aliissihle to Bon-Goverirment servants
upder the adbovementioned S’cﬂ\afﬁmss: )

(i) Bposial leave .on. halfsaverage pay on the
following terms. o : -

{z) The par'iod of special leave will count as

gservice for promotion, and if the Govern- .

ment servant is in pensionable service,
for pension also.

(b) Special leeve will not be debited to the
leave account of the Government servants.

@c) The leave salary during the- special leave
will be equal to half average pay subject
to a minimum of Rs. 500, provided that
in no case will it exceed the average pay.
For this purpose in the case of a Govern-
ment servant to whom the Central Civil
Services (Leave)  Rules, ; 1972, apply
“gverage pay”’ will mean -the amount
determined under Rule 40 (1) and “half
average pay” will mean the amount deter-
mined under Rule 40 (3) of those rules.

(d) T addition to the leave salary, dearness
allowance will be granted,

. structions, proposals relating £o

[E.R., 51

* While the expenditure on the leave salary und
dearness allowance of the Government servant
will have to be met by the Department or Insti-
tution from its own budget, the expenditure on the
maintenance zllowance and other concessions
admigsible under the abovementioned schemes
will be met by the Ministry of Education from the
funds provided for the Scheme.

[, I, M.F., of Edusation Memo, N, F. .41-5/53- &.1-
dated the 24th Desember, 1934, . _

3. Depntation of persons fmm‘ puiilié u;r;&e.rmk?'

ings/autonomens bodies—Under the existing io-
deputations
of persoms serving in fhe 'public undertakings
owned/controlled by Governiment ot autonomous
organisations are to be referred to the ad hoc
Commiittee  in the Department of Economic
Affairs ‘by the adminisirative Ministry in charge
of the undertaking or of the autonomous organisas

tions spensoring the deputation proposal.” The™’

procedure to be followed 'in’ regard to scrutiny
and approval of deputation cases relating to aute- .

nomeus bodies, as distinet fréw those of the

. Public Sector Undertakings, has been: reviewsd. - " ¢ 0
1t hes now been decided that proposals for deputs~ ™ "7

tion/delegations abroad welating to aut’nnm)@ays
hodies. should be subject 1o approval by the Sere-
eninng Committee of Secrefaries and be processed

in the same way as coses of depuiations shread

Suck caszs relating ts. 0
autonomnous bodies should accordingly in fuifite 7 -
he referred by the admindstrative: Minstries.ofe- <0
thelr Associated - Financial -#duigge oo 0 *

of Government officials.

cerned 4p
(incinding cases whore no foreign exchange ex-
penditure is involved) for necessary scrutiny snd
for obtaining the approval of the Screening Coine
mittee of Secretaries. o : L

fn regard to deputations of persons serving

procedures of WEnistries submifting such cases
direct to the ad hoe Committee in. the Depaxt-
meni of Economic Affairs should continge to be
followed. '

E in. Public Undertakings, however, the existing .

In the case of deputation of officials for ffaining '

abroad under the various iraining schemes, the
existing procedure for processing them through
the Technical Assistance Selection Committes
in the Economic Affairs D¥partment in case of
training schemes administered by that Depart-

ment or through the Becretaries, Sorsening Come- -

mittee in other cases will continue unchanged.
The Asscciated Finance should continue to be
consulted in such cases at the appropriate stage
as hitherto, :

[G L, MLF., O.M. No. 12(20)-E. IV(B}/G8, dated the
15th  Novemer, 1966.]

4. Specinl procedure for universities and dee-
med universities.—Indian Universities

being in
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the pature of autonomous bodiss were required,
vide Order (3) above to follow the screening com-
mittee procedure in respect of their proposais
relating to the deputafion’ abroad of their em-
plovees. In partial modification of the above
decision it has now been decided that henceforth
Al Indian Universities will apply direct to the
Reserve Bank of India for release of [loreign
gxchange passage clearance in respect of their
proposals for deputation abroad of their employecs.
Such applications will be entertained divect by
the concerned branch of the Ressrve Bank of

India and will be dealt with in the normal policy

ag applicablé from time to time in such matters.

: It hés aiso bééh:decidad that the decision of the
Reserve Bank in all such cases will be fina,

slw

. -_.':V'I‘j;e‘kprb_n::eiciﬁre laid ‘déwn above will apply- -

. mutatis mutantlis to cases relating to the deputa-
tion abroad of officials of the institutions declared
as “Deemed Universities™ [See Annexure below].

S (G MOEAOM: Noo B, 12(20)-B IV (B)J68, dated

.+ the.-6th November, 1968 and 20fh January, 1959.)

T ANNEXURE |
~ “LIST OF THE INSTITUTIONS DECLARED
. AS ‘DEEMED UNIVERSITIES - .

N 1. lndzanlmmute : oF '_‘._Sci‘én-uc, ‘Bangalore,
- 2. Indian School of Mines, Dhanbad.

_ 3. Indian . §chool of International Studies, New -

Delhi. -

. Kashi Vidyapith, Varanasi.

Gujarat Vidyepith, Ahmedabad.

. Gurukel Kangri Vishwavidyalaya, Hardwar.

Jamia Milia Tslamia, New Delhi.

Cjndian  Agricultural Research Institute,
New Delui

9. Tata Institute of Soffial Scince, Bambay.

10. Birla Institute of Technology znd Science,

Pilani.

AUDIT INSTRUCTIONS

~riod of the deputation runs from the
dagc:;) gl?em?hich the Goveﬂ}mant _Servan‘g mz(zikes
over charge of his office India to the date
on which he resumes it; or 1if thf; Gove;rnmeir:t
getvant is on leave out of India at the fime he

ir.R. 51-A

is placed on deputation.e the period of the depul:
tion is the time actually occupied by the duty.

[Para 2, Chap VI, Sec. I of Manual of Audi Instruc—
tions (Reprint).]

(2) The term ‘“‘pay” in the expression ‘“‘pay
which he would have drawn if he had/had he
remained on duty in India” oceurring in F.R,
51(1) and in the similar expression ocourring n
proviso (@) to F.R. 92y should be interpreted

- literally with reference to F.R. 9 (21), and the pay

which on officer would have drawn il on duty in

~ India should be determined for this purpose by

L

the appropriate authority in India,

In the case of Government servants who are
not deputed out of India for special items of work
but are placed cn continuous service with com-
miissions and committees whose . functions Ye-
quire work -bothsdn and out of India, the expres-
sion should be interpreted as having reference to
the pay.which they would have drawn w#¥lndla
had they comtinued on duly with the commission
or comimitiee there. e

- . . W

[Para 3, Chap. VII, Sec. I of Manval of Audit Tusiruc.
tions (Reprint).] s

1

(3) Subject to the consideration of special
cases, when a Government servant is placed on
deputation in Burope or America, while on leave

L out of India, the deputation should be regarded =

as an interruption “of the leave already granted.

“In. ordinary circumstances . the leave of such as- -

Government servant will be extended by the peried
of the deputation, but the deputation will not
entitle him to a fresh grant of leave.

[Paara. 4, Chap. VIiL See, I of Manual of Audi
Instructions {Reprint.).]

F. R, 51-4, Vﬁﬁen 2 Government servant i3 with
proper sanciion deputed for duty oui of India to
hold a regularly constituted permanent or guasi-
permanent post, other than a post borme on the
cadre of the service to which he belong, bis pay shall
be regulated by the orders of the Central Govern-
ment, :

GOVERNMENT OF INDIA’S ORDER

See Government of India’s Qrder (5} below
F.R. 30.




CHAPTER VIII
DISMISSAL, REMOVAL AND SUSPENSION

¥R, 52. The pay ané atlewances of Government
servant who is dismissed or removed from sepvice
Cense from the date of such dismissal or removal,

F.R. 53. () A Govermment servant under sus-
pension or deemed to bave besn placed ander sus-

pension by an order of the appointing authorlty shall -

be eptitletf fo the following pevments, namely e

(i) in the cose of a Commissioned. Officer of the
Tadizn Medical Department or a Warront
Officer in Civit employ whe i llable fo revert
to Milltary duiy, fhe pay and allowauces (o
which he would have been entitled had be been
sugpended  while in military  employment;

(i) i the cage of any other Goverment servapti-—

(5 u subsistance allowanee at an amount equal
to the ieave spiary which the Govermment
sorvant would have drawn If be had been
or leave on half aversge pay or on hali pay
and i addition,  deavpess  allowames, i

admilesibio on the hasls of sueh leave salary @
Provided that where the peried of suspen~

sion exceeds three months, the authority
which made or is desmed to have made the
order of soEpension shall be competent to
vary the amount of  subsistence allowance
for wry period subsequent to the period of
the fiest three menths ac follows o

(i) the amoeunt of subsistence allowange
may be increased by a saitable amount, rot
axcecding 50 peveent of the subsistence al-
lowanee admissibie during the period of the
first threz monghs, if, in the opinion of the
said authoritv, the period of suspension
has been proionged fur reasens fo be ve-
corded in writing, noi directly atteibutable
to the Government servant,

fii} the amount of suhsistence  allowance
way be redvesd by a switable ameunt. pot

exceeding 30 pereent of e subsistence al-
jowance udmissible during the period of the
first three months, i, in the opluiow of the
snid zuthority, the period of suspension has
beer prolonged due te reasons, to be vecord-
ed in writing, directly alttributable to the
Govermment servant:

(i) the rate of dememess allowance will be
sased on the nersased or. as the cuve may be
the decreased mmonnt of suhststence alow-
ange sdmissible weder sub-clapses (1 and

“

{3 atwve.

(h) Amy  other compensafory allewssess ad-
missible from time o time on the basis of
pay of whick the Government servani was
in receipt on the date of snspension subject

to the folfilment of other condifions laid
dawn Yo the drawal of such allpwances,

(3} Mo pavment vader sub-rale (1), shall b séa‘:ﬂ!_e

apless the Government servant forpishes 5 ospti-
ficate that he is not-engaged b any other. smploy-

ment, busizess, profession or voeutlon o .

Pravided (hal in the cose of & Goverment servao
dismissed, cemeved or compitserily  relived Hrom
gervice, whe is desmed te have heen placed or fe
continte to be under suspension from the date of
smch dismizsal ov removal er compulsory vetire-
ment, meder subaule (3 or  sub-rale {4) of Rule
12 of the Central Civil Services (Classification,
Contrel aud Appesl) Rules, 1957, and who {ails
to produce such a certificate for any period or
peviods during which he is deemed to be placed or to
continme fo he under sespension, he shall be entitled
to the suhaistence sblowance and efher allowabees
egual to the amount by which bis carnings durieg
such period or  perieds, ag the case may be, fall
ghort of the wmoimt of subgistence aliowance and
other asllowznces that would otherwise De admingi-
bie fo him: where the subsistence allowance and
ather allowances stmissible to him are equal to or
iese thar the mmonnt eprned by him, nothing ic this
proviag shatl apply to him,

|F 2. 53

adan
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ORDERS/INSTRUCTIONS

1. Review of subsistence allowance :—The sus-
pended officer would continue to draw subsistence
wllowance at the rate of his leave salary on
half average pay uatil the competent autho-
rity passed an order under F.R. 53/(1)ii}a).

in view of the fact that any failure on the part
of the competent authority to pass an order as
soon as the suspended- officer has been under
suspension for six (now three) months can eithet
involve serious hardship to the officer concerned
or involve wmnecessary expsnditure to

ions to all authorities under them having powers
{0 suspend Government servants under them with
» view fo eneure that action is initiated in all such

cases in sufficient time so that the requisite order.

can take efiect as soon as the suspended ofilcer

has completed six (now three) months under sus-

penrsion.

(G L, M.E., O.M. He B 19@)-E. TV/55 dated the
1Tk June, 1958.) )

(1A it is obligatory -under F.R. 53 that .in
suflicignt time before the expiry of the first six

RIS

(now thres) months of sugpension, the compeicnt :

authority should review each case in which the
“ period of suspension s filely to exceed six (DOW
three) months, and dven i 1t comes o the con-
clusion that the rate is not to be gitered having
regarnd to all the circumstances of the case, spe-
eific orders to that effect are to be passed placing
oun . record the circunpastances under which the
decision had to be {aken. ‘

(G. 1, MLF., 0. M. No. .F. 15 (i6)}-E.IV/58, dated the
16th February, 1939.) .

(1-B) Though the proviso to F.R. 54 (D{tKa)
does not specifically provide for @ second or
gubssquent review, there is no objection to such
review(s) being made by the competent authority.
Such authority shall be competent to pass orders
to increase or decrease the rate of subsistence
allowance upto fifty per cent of the amount of
subsistence allowance initially ‘granted, accord-
ing to the circumstances of each case. A second
or subsequent review can be made at any time at
the discretion of the competent authority.

It v permissible to reduce the amount of sub-
gigtenice allowance once increased on the basis
of the first review upto fifty percent of the ameoum

Govern-
‘ment, Ministries are requested to issue instruce -

[B.0

of the subsistence allowancc initially —grasicd
if the period of suspension has been prolongad
for reasons directly attributable to the Govern-
ment servant, i.¢., by his adopting dilatory tictics.

Similary, in a case where the amount of sith-
sistence allowance has been reduced after the first
yeview, the same can be increased upto fifty per-
cent of the amount initially granted, if the period
of suspension has been prolonged for seasons
aot directly attribusable to theé -Government
servant and the Goverament scrvant has given
up dilatory tactics. L

(G. L, M.F., O.M. No. B (D-EIV(A)/66, dued the
30th June, 1966.) . A .

(1-Cy 1t has been decided fliat 3 ‘reviaw ol e
qibgistence allowance would be miade st i
end of three months from the date of suspgtsion
instead of the present practice of varying the s
sistence allowance after 6 rmonths. This would

_also give an opportunity to the concerned autho-
| rity to review not merely the subsistence’ nliow-

ance but also the substantive guestioh-of suspen-
SOM.

(G. 1, MHa, Deptt. of Pargonnel & AR O.M. Mo
16012/1/79-LU dated the 23rd Augnst, 1979.)

5 Subsistence  allowance-—Timely. paymenti-—
(i} In the case of = Ghandhyam Das. Srivastava
Vs, State of Madhya Pradesh (AR 1573
118%), the Supreme Court had .obser d
where 2 Government servant under 5us
pleaded his inability to
account of financial siringengy caused by -the
non-payment of subsistence allowance to nim.
the proceedings conducted against him oapaiie
would be in violation of the provisions ol Article
311(2) of the Costitution as the person conzarned
did not receive a reasonable opportunity of de-
fending himself in the discipimary proceeding..

that.

b

(ity Ir the light of the. jndgement mentioned
aboveZ it may be impressed on all authorities
conceened that they should make timeiy payment
of subsistence altowance to Governmeni ser-
vants who are placed under suspension so that
they may not be put to financial diffieudties, It
may be noted that, by its very neture, subsistence
allowance is meant for the subsistence of & suspend-
ed Government servant and his family during
the period he is not allowed to perform any duty
and thereby earn a salary. Keeping this in view,
all eoncerned authorities should take prompt
stepe to ensure that alier a Government servant
is placed under suspension, he regeived subsist-
ence allowance without delay.

8C ..

) ension |
attend. the coguiry” on’ -

it
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(i) The judgemenlt of the Supremc Court
referred to'in para 1 above indicates that in that
case, the disciplinary authority proceeded with
the enquiry exparte notwithstanding the fact
that the Government servant concerned had
specifically pleaded his inability to attend the
enquiry on account of financial difficulties caused
by non-payment of subsistence aliowance. The
Court had held that holding the enguiry ex-
partc under  such circumstances wouid be viola-
tive of Article 311(2) of the Constitution on ac-
count of denial of reasonable cpportunity of
defence. 'This point may also be kept in view
by all authorities concerped before involving the
provisions of Rule 14(20) of the CCS(CCA}
Rules, 1965 :

*(epartment ol Personnel & AR. O.M: No. 13 gin
10/76-Fets. (A) dated 6th Qetober, 1976.)

(')«J‘)(LJ The Stafl Bide of the Commitiee of

the National Counci! (FCM) set up to review CCS-

" (CCA) Ryles, 1965, has, pointed out that inspite ‘

‘of clear instructions; a large number of Govern-
ment servants who-are under suspension are not

* Upeing paid the subsistence allowance regularly.

Giy As menfioned in the above O.M., Supréme

Chrt heve held thatif 4 government servant nader-
suspension pleads his inebility to aftend the dis
ciplinary proceedings on account of non payumient
of subsistence allowance, the enquiry conducted

" aehinst bim, ‘ex-parte, © could be construed as
“denjal of reasonabie “opportunity of defending

himself. Tt méy, therefore, once again be impressed
upon ail ‘authorities -concerned that after a Go-.
vernment servant is placed under suspension,
prompt steps should be taken to ensure that im-
mediate action is taken-under F.R. 53, for payment
of subsistence allowange and the Governmept
servant concerned receives payment of subsist-
ence allowance without defay and regulariy sub-
ject to the fulfiiment of the condition [aid down in
F.R. 53 In cases where recourse o ex.-paric
proceedings  becomes necessary, it shonld be
checked up  and confirmed that the government
servant’s inability to attend the enquiry is not
hecause of non-payment of subsistence aliow-
ance, :

{I2:pit. of Parsonne!l & AR, O.M, No. 11012/17/85
Fsts. {A) dated 28th Qatober, 1983.)

- 3, Recoveries from subuistence allowance —
(1) A1 present there is-10 provision I any rules
or orders isswed by the Governmet of India for

the revovery of Government dues from thy subv
sistence allowance granted to a  Governmant
servant under suspension, The question of malking
such recoveries from the subsistence allowance
has accordingly been under consideration lor
some time past. The permissible deduction full
under the two categories — ‘

{a) Compulsory deductions.
(b) Optional deductions.

(2) It has been decided that Lhe 1'@0»&31‘3' of
the following deductions which fall under caie-

gory (a) above, should be enforeed from the gub-
sistence  allowange — -

() Income-tax  {provided the employees
yearly income calculaled with o :
to subsistence allowance is taxable).

(iiy House yent and allied charges, i.c. ie-
ctricity, water, furniture, ete.

© (iit) Repayment of loans and advances tahen

from  Government at such rates as the

tisad of the -department deems it vight (o

(iv) Contribution under . Central Government

Health Scheme, o

(v) Contribution towards ~Cenfral Govern-

ment Bmplovees Insurance Seheme, 1877 -

(vi) Subscription to the Central Gioverniment

Employess” Group lnsurance Scheme,
1988,

VLTSRS

(3) The deductions faliing vnder  calegoiy [b),
‘.'-!”

- which should notbe made except with the Qio'&iﬁém'r

mgnt servant’s wiitien consent, afe as wider i -
. (a) Premia due on Postal- Life Assuranve
Policies. : ‘ -

() Amounts due io Co-operalive Siovec and
Co-operative Credit Bocetics.

(¢) Refund of advances tuken from Geneysl -

Eravident Fund.

(4) It has further been décided that the dedue-

tions of the following nature skiould not be made
from the subsistence allowance
(i) Subseription to a General Provident,
TFund. :
{ii} Amounts due on Court atlachments.

(iif) Recovery of loss to Government for which

a Government servant is resoponsible,

(5) As regards the recovery of over-payments,
the competent administrative avthority will ex-
ercise discretion to decide whether the recovery
should be held wholly in abeyance or it showvid

be effected at a rate not exceeding one-third of

the subsistenice allowance only, le., excluding
dearness allowance and  other compensatory
allowanees. ‘ : .

(@, 1., M.F., O.M. Mo, T, 13(5)-E IV/ST, dated the
}Eﬂh Septerber, 1939 and 20th Wovember, 1961,
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R, 34, (1) Whon & Government servant wheo
has been dismissed, removed oy compuleerily
retired is reinstated ac o result of appen! or roview
or would have beem so relustated bat for his re-
tirement on superamnustisn vwidle ouder susponsion
or not, the suthoriéy compotont (o order yelosto-
tomenf shall congider ord make = spocific ovder--

(n) regevding the pay and allowances to he paid
to the Govornment servand for the period

of his absence from duty including the peried -

of suspension préceding lis dis b, Fee
moval, or comonibvory retirement. & thy

% L
cast moy o0 ans
! .. R .

(by whether or not the said peried shall be treated
‘g5 a period spent ou dufy.

3

(Z) Where the autherity compslest (o arder

RTINS ST A T A g T s
w UHad the Goversment

 reinstaiement ks of oph :
“ pereant “who Had boon dismissed; remeved of core

“polsorily retived hes bzen fiiy  exomeraved, fhe
Government servant shall, subject to the provislums -
' of gabersle (6), be paid the fullpay and efowances.

1o which be wounld bave Deen entitled, had he not
" punp dismissed, removed or compulsorily retived or
- guspended prier o Swch dinmissal, yemeval ov ooTR-
. pulsory refivérsent, as the enes msy e

Provided that where speh authority i of opinion
that the termination of the procecdings instituted
against the Goverminent seyvaut hed been delpyet
due to raasons directly atiribag the Govern-
men{ servani it may, after g
tunity to make his repn‘e&;mtaﬁfg& within sixfy
days from the date on whick the Chrrwunication in
this regard is served om him and after considering
the representation, if any, submitted by Lim, divect,
for veasoms to be recorded in v lfing, that the
Covernment servant shall, sebject <o the provisien:
of sub-raie (7) he paid for the pericd of such delay,

' puly such amount (not being the whaleh of such pay
and allowances as it may determine.

{3 In 2 case falling nnder sub-rule (23, the perioad
of sheenge from Suiy lacliding the pevied of suc-

- awthority solely om the groumd of how-compliance

Cwhich the

c bimoan  appore

{r.5 74

pension, preceding  disnussal, removal or compul
sory veflrament, as the case may be, shall be treaicd
sried spent on duty for all peepoaen,

(4) In ceses othor thag these tovered by sub-
rale {2y (including cases the arder g~
missul, removel wr o oempmsery et
gervice ie set aside by the appell

oF raview

=y

with the requirements of clause {1} o e (20
of Ariicle 311 of the Clonstitotion ang ;
ingquiry is proposed to be beid the Gowo
vant shall, sabject to the pevisions of i
{5y 2unk (7}, be paid such amownt (not beiig the whele)

- of the pay and allowances to which be would have
. been entitled, bad be mot bees dismissed, rémoved
o compuisorily refired or suspendsd prier te such

dismisssl, removal eor compulory vetivement, a8
fhe case may be, as the competent authority msay

determine, sftor piving ootice to the Goverfiment

servant of the guantesn propused amd alfler con-

sideriey the represontation, If any, spbmitted by it
i conmection withis swoh porfed (whieh

wo cnge shall exceed sboty davsirom the 8
noffee has beew goved) ¥ g
apesified, i fhe nobice, . ¥

{5} In a.case falling wnder sub-rde (4), the period
af absence from dety inchuding the period of sus-
nension  preceding his dismissal, removal or com-
pulsory retirernent, as the case may be, shall not
be treated as o poriod spent en duty,. anless the
competont  auwthority  specifically divects that ¥
shall bhe treated se for any speoified pwgpose

1

Provided that i the Government servant so de-
sives sueh authority may direct that the period of
sheence from duty ipciwding the peried of sus-
pension preceding his diemissal remeoval or com-
neisory rotivement, as the case meay be, shall be
convorted inte keave of amy kind due mué admissi-
ble to the Governmen sorvant. '

e e




394 IIATSSAL,
MNore —The ordur of the comnziint avnthori'y
under the preceding proviso sball bz absoluw

and no higher sanction shall be ne

grant of—

cessary for the

(1) extracvdinary lonv.
in the cuase 1 1
servint; i

{) teave of any kind in oxcess of five years in
the case of permancutl or quasi-nermancht
Government scrvant,

(6} The paymem of allowances mwnder sul-rule
(3} or sub-anle (4) shall be subloct o alf other con-
ditions uml which -guch alipwances are admissic
‘ble. :

{7} The amount dﬂﬁermmbﬂ wrder the wrovise to
sub-rale (2) op undér gub-zale {4y chall uot he less
than the sibsistened  allowance and other allow.
amﬂb a&mnmb‘ie um‘ier Ru?e 52,

(fs} Anw pa Vman* mmﬁa mder this sule m‘a
Clgvermmant sorvent on kb L,zzw“wz?mf shall B
swhject to adjm.tmm" of the amownt, I¥ any, saame@
by b fovsagh an employment during fhe paulod

besmeenthe dais of vemoval, disimissal.or mmg}uimm i

refivoment, as
vefuatateraent,

the case may bt, and the date of
Where the empluments adwissible

© ander €hls aule are enusl to or Jess than the ameunnts’

eargied futing fhe employvinest cleewnsiv, aofldig
ghail e paid to the Government servant,

B, 54-A. 1) ‘Walﬂ'ﬂ the dipminsal, remevg or
compulsery retivemont ¥ B Guvm:nmbm
« of  law and such
4 withow holdag
af sbsonce om
s OVerHnieH? Ser-
s i acenrdance
‘ ar (3} smbject
UM

servant is sof o
Govermment sy
apy forther ihguiry, Usg

+

nug )u‘\

é{i ém.

duty shall be vegulur
vaunt shall be pe i pay
with the provisions of eu
to the directions, if any

(2){iy Where the dismissal, removal or compul-
sovy retivement of a Govermment servant
iz set aside by the conzrt seloly on the ground
of morwcompiiance with the reguivements
of clanse (1) or clamse {2) of Article 311
of the Constitwtion and where he is no!
_exoncrated on mev;m., the Goverpment ser-
vapt shall, subject
suberite (7) of Rule 54, be paid such amount

to the gmvisimas of

REMOGVAL AND SUBPENEL I i'I-‘.! CSeA

{391 being  the whole) of Uu ey 2Bl ai -

ances o which he would have been  entitled
h:ad he not been diomissed, vemoved or
compulsorily relirsd, eor spepended prior
to such dismissal, removal or compmisory
vetirement, as the case may bs, as the com-
petent apthority may deformine. after piving
notice te fhie Govermwment sorvant eof i
quantum propesed znd afier congidering the
vepresentation, W any, submitted by him,
in thof conpection with tn such period (which
i no case shall exceed sinty days from the
dote on whick the notice has Pesn served)
ay may be specified in the nodice,

(i The }:aeamd imtervening h fween the dade of =

dizmissal, removal or- mﬁmmlsmv reliveriong
imcinding the period of suspension proceding
suech dismissal, removal or compulsory ve-
‘tivement, as the case mey be, and the date
of judgemsnt of the dourt shall be regala-

rised i accovdance with
contabned in sub-role (5) 4f Rule 54,

r'-l&.

€37 B ¢he dismissal, mm@mk ar cqzmym"ﬁ@m} v

firement of » Government servsnt i el w@g« by
Cthe conrt on the morils of the case; the pf‘ﬁ%

tervening hetween the date ol dinmissal, removal

ux cnmpulsory retiwement indleding the pevied of -

sempension prece fng auch dismissely xemowal or

'wnmuﬁuwy petirepend, s the cave muay-be, fng the

date of reipstatement siall bs treated as d"ty o
ali purposes and the shall be paid e fll pay aod
altowances for the period, to which he would have
heen endilied, had ke not been dismissed, remeoved
or compalserily retived or suspended prior o such
dismissal, removal or e@m@ukm} _pefirement ag

(the case mny be.

(4} The payment of allowances under sub-rule
{2y or subaule (3) shall be subject to all other
condifions wnder which sech sliowances are admis-
sibie.

{5y Any nayment made voder this rule fo a
Grovermment servant on hig relnstatement shall be
subject to adistment of the amount, i¥ any, carned
by him throwgh am coplovment doviug the peried
petweer the date of dismissal, retaoval or compulsory

the provisions

d d- -
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rofirement and the date of reinstangement, Where

tne emolumeats adnissible under tais rule are
equal to OF dess inan these eavaed during the em-
ployment elsewiere, noihing spall be paid io the
Govermmment servant.

LR, 54-B. (1) Waen a Government servant
wio pas besn  suspended g reinstated or would
pave been so rcinstated byt for his retivernent (in-
cluding premaiure reliremedt) while uader sus-
pedsion, Lae autaority compstent to order reinstate-
ment shell consider and make o specific orier-—

(a) regarding the pay and allowances to he paid
to the Govermment servani for the period of
suspensicn ending with reinstatement or the
date -of hls retivement (inclnding premature
rotirement), as the cese may be; and

{b) whether or r:o‘ir‘tiwémid period shall be treat-.
ed as 2 period spent on duty.

(%) Norwithstanding afything contained in ule

53, where & Goversment servant urder suspension

. dies befors the discipiipary or the eowri Procesd-
ings insivdied against bism ave concluded, the peried

hefween tie date. of suspession and fthe gase of
deati: shall be treuted as daty for all purposes snd
his famiiy shall be paid the foll pay and aliowances
for that period to which ‘e would have been entitied
bad bhe not been suspended, sobject to adjustment in
sespect of subsistence aliowance alveady paid.

(3) Where the anthosity competent to erder
reinsiatement is of the epiiion that the suspension
was whelly unjustified, the Government servant
ghall, subject to the provisions of suh-rule {8) be
paig the full pay and-allowances (o vhich he wouid
have heen entitied, had he not been suspended :

Provided tiffit where such authority is of fie
opinion. that the termination of the proceedings
instituied against the Govermment sorvant bad been
delayed due to reasens directly sttributabie fo
the Covernment servamt, it way, after giving
him an oppertosity to make his represeutation
withip sixty days from the date on which the
communication in this regard is served op him
and after considering the representation, if amy,
submitted by Bim, direct, for reasons to be recopded
in writing, that the Geovernment servant shall
e paid for the perisd af such delay only such
amouns (mot belng the whole) of smch pay and
JJDigwances as it mey determine.

[E.k. D43

(4) 1In a case falling under sub-ruie {3} the period
of suspension shall be treated as 2 period spent
on daty for all purposes. ‘

(5) In case other than those falting under sub-
rules (2) and (3) the Government gervant shall
subject to the provisions of sub-rules (8) and (9)
be paid such amount mot being the whole of the
pay and allowances to which e whould have been
entided had be not been suspended, as the competent
authority may determine, after - giving notice
o the Government servant of the quantam proposed
and after considering the representation, if aoy
submitted by bm in that comnnection within
such period (whick im nmo case shall exceed sixty
days from the-date o which the netice has been
served) s may be sprecified in the notice..

[
4.

(6) Where suspeusion is revoked pending fife-
lsation of the disciplinary or the court proceedings,
any order passed wumder sub-rule (1) before the
conclusion of the proceedings against the Govern

ment servant, shall be reviewed on its'own nmiotion -

after the conclusion of the proceedings by ihe
authority mentioned in sub-rule (1) who shall make
an order according te the provisions of sulr-rale
(3} or sub-rule (5) as the case may De.

{7y in # case falling wnder sub-rule {5), - dhe .

period of suspensior shall not be treated as & period .
the compeient Tautherity . .
specificaliy divects that it shall be so_trested for, . -

spent on duty ualess

any specified purgose; :
) e -
*provided fhat if the Goveroment gervant s¢
destres such anthority may order that the. period
of suspemsion shall be converted inte leave of
agy kind dus and admissible {0 the Gavernment

" servant,

MNore.—The order of the compstent authority
under the preceding Pprovise shall be absolute

" and no higher sanction shall be neocessary for

the grant of —

(1) extraordinary  leave in excess of three .

months in the case of temporary Govern-
raent servant; and

{b) leave of any kind in excess of five yoars
in the case of permanent Or guasi-per-
manent (Government servant,

(8) The payment of allowances under  sub-
e (23, sub-rule (3} or sub-rule {5) shall be subject
to all other conditions ander which such allowances
are admissible.

(%) The amount determimed wnder {he provise
¢ sub-role (3) or undex sub-ruie (5) shall net be
lagy than the subsistence allowance and other
aliowances sdmissible wmder Role 53,

S PN ¥ BTN
h
i
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¥.R. 55. Leave may not be granted to 2 Govern-
ment servant under suspension.
GOV, OF INDIA ORDERSINSTIRUCZTIONS

(1), Work of suspended cmployee ¢o be carried
out by reservist of by officiating appointment.

Om a case, vecenély bronght to the notice of
the Mimstry of Finance (Depariment of Ex-
penditure), where the administrative authority
had crepted extra  posts for cavrying the
work previousty done by Govermment servants
plau,ﬂ nntter suspension, the guestion Whether,
1# is meuessary to create extra pnsis unter suach

circumstonces has been examined im consul-
tation with the Mindstry of Home Affairs and the
Comptrolier and Auditor-General. It has been
held that according to the Director General,
Posts and Telegraphs’ Instructions below F.R.
45, in an establishment where provision for leave
reserves  exists, any vacancy caused on account
of sugpension of & Government servant should bhe
filled by an officiating appeintment, ¥t is, however,
not  pecessary to creale an oxira pout

(G, I, M.F. (D.E.), O.M. Na. F. 2‘7(]01)E Q. 1757,
dated the 19th Deczmber, 1957.) :




CHAPTER IX
RETIREMENT

F.R. 56. 1[(z) Except as otherwise provided
in this rale, every Govemment servant shall retire
from service on the afiernoon of the last day of
the month in which he attains the age of fifty-
etght vyears,

(by A workman who is gaverned by these rules
chall vetire from service on the afternoon of the
last day of the month in which bie uttaing the age
of sixty vears. : - ‘

. NOTE~-In this clause. 3. -workman means .a

highly skilled, skilled, semi-skifled. or un-killed
artisan employed on a menthly rate of pay in
an industrial or work-charged Testablishment.

fey A ministrial ~Goverrment servant whe

entered Govermment -service on or before the 3ist
Miarch, 1938 ané held on. that date—

(1Y & Hen or a ouspended fien on = permanent

T

@

. (i) u permanent post fn s provisiomal “suh

stantive capacity waier clause (4} of Rule

14 and countinued to-hold the same without
interroption  unii} he was cofifirmed in
that post, B

shall retire fromi:service on the afternoon of the
last day of the month in which le attzing the age
of sixty years.

NoTE.— For the purposs of this ‘clause, the
expension  “Governmént service”
garvice tendered in a former “Provincial Govern-
ment, .

months i the case of a pesmanent

included -

2(cc) A workman roferred fo in clause (b) or
4 minisirial  Government servant veferred fo in
clause (¢) may be granted exiension of service,
under very special circumstances to be recorded
in writing, after he aitains the age of sixty years
with the sanction of the appropriate authority.

‘ (dy A Government servant fo whom clanse (&)
"applies, other than a workiman referved to in
clatse (b) . or ministrial

of service after he afiains the ape of ffty-eight

* years with the sanction of the appropriete suthority
 if such extension is in the public interest. apd the

grounds therefore ave recorded in writing @

Provided that no extension under this cliuse
shall be granted beyond the age of sixty vears

LAl

gxcept in very special civcmmstances !

sProvided forther that the appropriate autherity
chall have the right te ferminate the extension
of service before the expiry of such extension by
gsiving 2 notice in writing of not less than three
9T % geas
permanent Government servant, or, one menth in
the cuge. of a temporary Governgaent servant,
or, pay and silowances in lem of shch notics,

1(¢y A Government servant im Clasg TV service
or post shall retive from service on the afternoon
of the last day of the month in which he atiains
the age of sixty years ™%

Provided that a Class IV employees ol the
Secretariat  Security Force whe initially enfers
service or or after the 15th day of Heptember,
1969, shall retive from service on the aftcrnoow

of the Inst day of the month in which he attains

the age of fiffy-eight years,]

T Substizted by G, L, MLF., Notification Mo, TN-E & V (A)Tddated the Tth January, 1975, This takes effect

@o‘m the 5tH) April, 1975,

As per . 1. Q. S, (Depti, of Personnel} O.M. No.-13/12/73-Bats. (A) dated the 2nd May, 1974 and 24th Novem-
ber, 1973, sffect of the erder of ‘retirement from-service with effect from the afternoon of the last day of the month’
was given efiect from 2nd April, 1974 In respect of Group *A'and from Ist November, 1973 in respect of Groups ‘B,

s and D7 servies or posts respeetively,

2 Tagerted by G. 1. M.F. Notification No. F. 7(10)-E.V/66, dated the 23rd July, 1966.
2. Tngeried by G. T, ML A, Deptt. of Personmel & AR, Notification No, 26012/14/83-Fsit. (A), dated the

111k October, 1983,

4. Substituted by G.1, M.F, Netification No. 7e-E.V (A)74, dated the Tth February, 1975. These take ¢ffect

from the 5th April, 1975
As per 31, C. B

(Dept. of Persomnel) O.M. No. 33/12/73-Ests, (AY dated the 2nd May, 1974 and 24th

November, 1973, effect of the grder af “retivement from cervice with effect from the aftemoon of the last day of the
month” was given effect from st April, 1974 in vespeet of Group ‘A’ and from 1st Wovember, 1973 in respect of

Groups ‘B, ‘7 and ‘D service or posts respectively.
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Covermment servant, -
referyed to in clanse (c), may be granted extension

ra




v Ay

RETHREMEPNT

J{” Nefeicd.

\(ffy Deleted.

may by order direct that
prblic Works Department
the age of ffty years
of Swunerintending

oy The President
n Civil Engineer of the
cial) retive on reaching
if he has not attained the yank
Tngineet.

Waorks

npet of

(hy Mo Chiel Fagineer - of the Pablic
Tepartinent, moT Any officer holdiag o1
Consuiting Bagineer to the Government of India,
ghall withotf rp-apointrent wold the post for
more than five vears, bt ve-sppointment o the
posts miny be as often, and in.cach case for such
period not gxceeding five yeats, as the President

may decide

fae term of re-appeintment shall
not extend bevend fhe datc on winch the Govern-_
ment  servant. atain the nge  of Gfty-cigit
yRALS, 87 in the case of o Chind Fugineor, more
man thees muntis DO 4 '

Provided that

ond that date

followed by

NotR 1.--Officiating gtmvico; unloss
L servICH,

confismation without intoreupiion i sus
doesd not count
mentioned in this clause.

W3 el

aMoTE 2o I elation 10 the
Works Department, the referonce i this clause
to “Chief Bngincershall be
o “Enginesr-in-Chisf”.

(iy A widitary offcer servipg in o Civil Dhepari-
ment shall cense fto boim chvil eniphoy on the date
he atiains the age of Affv-pight years,

3(j) Motwithstanding cayvihing contained in this
wule, the appropriate sathority ghall it it ia of
the opinion thai it isiathe public interest so
to dn, have the absninie right fo refite any
Goversmpent servant by giving him netice of
aof legs than three months in writing ot three
menths’ pay and allowances in Hew of
such noiice —-

cowards the poriod of flve years -

Lo Central Prblic -

desraed to bo reference -

(i) 4 hgis v Graug A o sroup B Lurvice
gy post ina enhetept v, guayi-permarrit
or iemporary prpecily  and heg entercd
Government  service hefore attaining the
age of 33 years, affer he has attained the

age of 50 yerrs;

Gy in amy ather case, after he has aftained
the age of &5 vears;

P

provided thai nothing i flily clause shall
apply {3 2 Government servani wpad A6
in clause (€) who eatered Govermment  service
on or pefore the 22rd July 1968, ‘

i Gy Hon e review of the casc eithey ol
representation from the Gaverpment servant
refived  promaturely oF oftipwias, - 3t ¥4
Jonided to reinstate the Government RervRIE.
. snrvies,  fhe audharity  ordering FORIES;
tatoment may reguiale the - M
period - etween the dare of -prem
refirement  and the date of reipgtalenid
by the graut of leave of the king doe and
admisaible, incinding extraordinary leave, o
by treating it a5 dies non depemiing Upoy
the Faote and circonstant es of the cnis

Provided that the tntervening ",;.gxeﬁ'ig)fd." 'éi}a]!ﬁ-})?' '

treated as a period speat on guty for all purpeses
including pay and siipwances, if it in specifically
held by the guthority  ordering reipetatement
that thie premaiure retivement  was jtsell not just-
fied W the el
order prematured retivement s
couri af law,

set aside by 8

¢
£

(i Whether the order of premature retirement
ic set aside by a coust of law with 8

1, Delsted by G L, Deptt, of Personnel Order Mo, 31/7/72-
%, Insested by G.L, M.F, Notification Ne. F. 7(6)-B V/68, dated
a1, gabstituted by G.1, Deptt. of Personne! & Trg. Motification N
1080 P anlishad as 30 1926 in the Gazstie of India dated 27ih May, 1989 and
s Tpserted by .1, MUFLAL (Dreptt. of Personnel and ATRD Motification Mo,
982 and has offest from the date of publication in the Official Ga

Tune, |

I —
ALS, (iiD) dated the 22nd May, 1974
the Sth July, 1968
o, 25013/t {87-Bsti. (A). dated 11th WMay,
toles effect from hat date,
13/9/80-Fstt, (A), dated the 22nd

zelte.

cmnstances of fhe case, or, i the

peciﬁc
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directions in regard e roguiation of period
between the daie of premuture retirement
and the date ol reinstatement and no forther
appeal iz proposed Lo be filed, the aforesaid,
period shall be ropulated in  accordance
with the divections of the court.

Yy (1) Amy  Government  Servant may Dy
viving notfice of mot less fhan three months in
writing (o the appropriate  authority relive from
serviee after he has attained the age of fifty years
if he is in Group ‘A’ or Group ‘1Y service or post
{and had euiered Goverimment  sorvice befere
aitaining the age of thivty-five venrs), aod in all
other cases after he has atiained the age of fifty-five
years: o e '

Provided that

(a) nothing in this claese shall apply to 5 Govern-
ment servant referred to im clapse ()
who  entered  Govermment serviee on or
before 23rd July, 1%66;

{Ey nothing in fhe clanse shall also ap
te 8 Covermwent servant including
or techmical expert whe {f) is on sssipno
mngder the Indian  Technical and Foonensic
Co-operation (L. T.E.C.) Programme of the
Mimistry of Extownst Affalry  and other
afd Fregrmmmes, (7)) i posied abroad
i a foreigm  hased office of Minstry/De-
parhment apd {({i) goes ou a specific con-

ciemet astigoiisat fooa fovelgn  Govermment
siter having been transferred o

" unlesg,
India, he has resumed the charge of the
post fn Iodis ‘and served for a peried of
not less than ope year; and

() 1t shall be open to the appropriate authority
to withiioldd permission 1o 3 Government
servant wnder suepension whe  seelis o
retire under this clavse.

6

(1-4) (@) A Covernment servamt referved to in
smb-clause {1} may make a request in writing

iF.R, 56

te the appoiniing authority te sccept notice
of less than three months giving reasons
therefor;

(b) On veceipt of 2 request under sub-clause
(1-A) (¢) the appointing authority may
consider such regusst for the curtailment
of the period of notice of three months
on merits and if it is satisfed that the
curtaiiment of the period of nofice will
not cause any admivistrative inconvenience,
the appointing  authority may refax  the
requivement of notice of three monthe
on the comdition that the Government
servant shall mot apply for commutation
of 2 pavt of his pension before
the expirty of the period of notice of three

" montis, o :

2y A Governmenf servant, whe has eclected
fe rotive under this rule ané has piven the necessary
infimation to that efiect to the appointing authoxity,
shall be precluded from withdrawing his election

subsequeatly except with the -specific approval

of such authority

Provided that the reguest for withdrawal
shall be within the intended date of his retitemenr

() Motwithstanding  anything contained in ’?}) :

clause  (F) the appropriate authority shall,
it i of the opimion that it is in the public interd
to do 86, have the nbsolute right to retife a Govelp-

‘ment servant in Class T service or post whe is

net govermed by any pemsion rules, after he has
compieted “thrty years’ service by giving him notice
of not less tham fhree menths in writing or three

months’ pay and allowances in Bu  of such notice. .

8y A Govermment servant in Class I service
ar post whe s not governed by any pension rules,
may, by giving notice of net less than three months
in writing to the appropriate authority, retive
from service after he has completed thirty years’
fservice.

Nome 1,— pﬁropriaﬁe authority’ means the
authority which has the power to make substan-
tive appointments to the post or service from
which the Government servant is required or
wants to retire. : ‘

1, Substituted by G.T,, M.H.A,, Deptl. of Personnel & A. R., Notification No. 25013/25) 83-Estt, (A), dated

the 25th February, 1984,

*. Inserted by G.I, Deptt, of Personnel & Training, Notification No. 23013/13/82-Fstt.(A) , dated the 2nd Huly,
1985 published tn the Guzotte of Indiaas 8.0, 3325/dated the 20th July, 1985 and takes effeet from that date, rentirm-

bering the existing provise (D) as (¢).

' Imseried by O L, MLF.. Notification Na, 7(J4)-E. V/67-1, dated the |7th May, 1969,
o Insted by G0, MUF Notiheation Moo F 12 (DE.V(@)(63, dated ihe 21sf July 1965,

L1
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iNote 2.-—The three months’ notice referred
to i clausss (f), (k), (/) or (m) may be given before
the Government servant atiains the ape specified
in clause (/) and (k) ,or has completed 30 years
of service specified in clauses (/) and {m), provided
that the retirement takes place after he has attained
the relevant age or has completed 30 years’ service,
as the case may be,

tNoTg 3.—I1n computing the notice period of
three months referred to in clauses {j)to (m),
date of service of the notice and the date of its,
expiry shall be excluded,

3@NoTe 4.—in case of Government anservi
belonging to a State (overmment who is per-
manently transferred to Central Government
service of post, or s:cures a posifservice under
the Central Government on his own -wolition
through proper chanfel with proper permission
of the administrative authority coucerned, or
secures post/service under the Central govern-
ment after having been rvetrenched from the
service of a,btate povernment, the eRpression
“government service” referred to in clauses (f)
and (k) shall include service ronderved under the
State” Government in a pormapent, officiating
or temporary capacity, if any, followed by a
substantive appointment under the  Ceniral
Govgrnment.”

NoteE 5.—A  Government ssrvant, including.
a workman, who is granted extension of service:

afior be has attained the presciibed age of super-
nnustion, shall pot be promoted to another
post during the period -of extension,

iNote 6.—The date on which a Government

Cservant  attains the age’ of fifty-eight years or

sixty vears, as the case may bg, shall be deter-
mined with refersnce to.the date.of birth declared
by the Government servant the time of appoint-
ment and accepied by the approp:iate authority
production, as far as possible, of confirmatory
documentary  evidence such as High School

or Higher Secondary or Secondary Schoul
Cortificate or extracts from Birth Register. The date
of birth so declared by the CGovernment servant
and accepted by the appropriate authority shall
not be subject to any alteration except as speci-
fied in this ncte. An alteration of date of birth
of & Government servant can be made, with the
sanction of a Ministry or Department of the
Central Government, or the Comptroller and
Anditor-General in regard tc persons serving
in the Indian Audit and Accounts Department,
or an administrator of a Union Territory under
which the Government servant is serving, if—

(a) & request in this regard is made within

five years of his entry inte Government

service;

(&) it is clearly established that g .gsnuine )

bona fide mistake has odcurred; and

(¢) the date of birth so altered would nol

make him ingligible to appear in any
School or  University or Union Public
Service Commission examination in which
he bad appeared, or far entry inte Govern-
ment service on the date on which he .
first appearsd at such examination or on

the date on which he entered Govarnmens-

gervice, B

‘NOTE 7,—A Government servant whose date
of birth s the first of a momth &hall retirs,

rom service on the afternoon of the last day

of the preceding month on attaining the age of
fitty-gight or sixty years, as the case may be, %

For cousolidated instructions regarding premature
retirement of Central Gavermment servanls and
various decisions thereon, please refer to Appendix

in dSwamy's Pension Compilation,

Instructions  regarding  criteria and procedure
Jor  extensionfreemployment are  contained in
a separagte  Appendix 8 of this Compilation.

GOVERNMENT OF INDIA'S ORDERS

1. Procedure {or alteration in date of birth in
the case of Caleutta/Patna University Matri-
@cuiates,——lt has been Dbrought to notice that

2, Qubstituted by G.L, M.F., Notification No. 7(14)-E. V/67-L, dated the 17th May1569. The amendment takes effect

from the 313t May, 1969,

3, §uabstituted by G,I., ML.F., Notification Mo, 7(8)-E, V(A}/77, dated the 20th August 1977, This takes effect from

the 10th September, 1877,

¥, Imserted by G..1,Deptt. of Personnel & Training Notification No, 25013/10/87-Esti.(A), dated. 7th Oet., 1988,
publighed as 5.0.1420 in the Gazette.of Indis dated 19th Novenber, 1988 and 1. ‘<eg offect from that dage,

¢, Inserted by G.I., M.F., Notification Mo, 7(2)-E. 4/69--1, dated the 26th May 1969this shall be deemed to have come

inte force on the 4th Qctober, 1968,

b, Substituted by G.L, MELA., Dept, of Personnel AR, MNotification Wo. 18017/7/79-Ests. (4], dated 1he 307,
November, 1979, published as 8.0, 3997 in the Gazetic of India, dated the 131 December, 1979 and takes effect

from that date.

o, insorted by G, M.F., Notification Mo, F(7E. V{A)74, dated the Tth Tebruary, 1975, This takes effect

from the 5tk April, 1975,




408 RETIREMENT

according to the practice which was prevaleat
in the Universitics of Caloutta and Patna, the
actual date of bitth was not shown in the Matri-
culation certificate and, instcad, the age of the
candidate a5 on st March, used to be indicated
in terms of years amd months only, excluding
days, Consequently, the date of bivth, u,hkonr,d
on the basis of such an cairy, in the M'mmtlatlon
certificate, always happened to be the first day
of a moath. In view of this position. the Govorn-
ment servants concerned have to retive on the
last day of the provious month, irrespective of
thelr actual date of buti Tt has, thetefore, been
decided that in such cases, the administraiive
Ministry/Department  may alter the date of
birth recorded in tna wwm book to corruspond
Lo 1,}1.(, actual Lu...lxi of biy h]i, if the official SOTLOTY 1bd
is able to produce ovidence to support the fact
that Calcutta/PanncL University fad been follow-
ing at the rolavant tims the practice of indicating
the age of a perscun in torms of veayvs and mﬂmh&.

as on lst March, excluding days, and s also.

' abls to produce afcc,p;a.bk docnmentary ewdmcu
_m the torm of an extract from the Birth Regisior
in support of mP astual date of birth claimed
by him.

TG.1,4C 8, Dep

i t.of Personnel, O.M. No, l)()l'f,’?.l’/‘b
Fsts. (A), dated !h

20th Movember, 19761

2. Mo fresh opportueity to make reprosentations,
alter five years of eniry info Government service.—-
(1) Refevonce is invited to the Report of the

-Commitios of the Mational Council on “Alteration
in the date of Birth’, which was circulated with
the Department Office Memorandum MNe. 3/15]
CBOACA, dated the st Aﬂucnﬂt," 980 and_to say
‘ th as indicated in the ‘Report, the matier

has 509}1 locked into once egain.

13

(2y The provisions regarding the alieiation
of date of birth, as contained n Mote 5 below
FR., 36 which was issusd in February,
were as under

“The date on which a Govetnment ssrvant
attains the age of fifty-eight years or sixty vears,
as the case may be, shall be determined with
referonce to the date of birth declared by the
Government servant at the time of his appoint-
ment and accepted by the appropriate anihority
on production as far a8 possible of confirmatory
documentary evidence such as  Matriculation
Certificate or extracts from Birth Regisier,
The date of hirth so declared by a Governmsat
servant and accepted by the appropriate
authority shall not be subject to any alterration,

over, it was

1975, ™ over the

[F.R, 36

aftor the preparation of his Service Book and
in any event after the completion of probation
period or declaration of quasi-permanency
whichever is earlier. An alteration in the date
of birth of 2 Goveroment servant can be made
at a later stage only with the sanction of a
Ministry or Department of the Central Govern-
ment or an administrator of a Union Territory
if it i3 established that & bonafied clerical mistake
has been committed in recording the date
of birth in the Service Book”

(3) Suggostiens had been received ithat the
aforssaid provisions were not sufficient and LIL
Government servants should be allowsd the

facility to have the date of birth corrgcted in the |

Service book on the basis of definite procf. This
suggostion was cxamined by Government. in all
it cspest, laking into account various jucdigial
pronouncements in the matter. As a result of
this study, It was considered that - Government
shouid respect the right of -Governuent satvatits
lo bring forward aunthentic evidence justi ying
the change in the recorded date of hitrh, How-
considered that applications for
]tfmng the date of birth should c*nu‘i,:mm to be
nmade W1Lmu a toasonable period afisr - ety
into sevvice as date of birth onve declaied..gud
accepted should not be open to alteration alkgh
time, as it will create administestive r oblem‘
if Goverament servants were allowed to apply
Fm alteration of their date .of bitth, at-a later
stage, The Noie 5 below T R. 56 was accordingly
(amﬂnded in November, 1979 to provids for
altarahon of date of birth where it is established
thet o genuine bonafide mistake has ococurred
but t.ima-]imit of five years from the date of one’s
entry into  Government service has also been
prescribad for making requests for alteration of
date of birth, The present previous laying down
g time limit of five years for submission of requests
for alteration of dase of bivth'is an improvement
cavlior position, who such. reguests
had to be made before the declaration of guasi-
pormanent. It may be pointed out that his provision,
is a iivm‘alintion of the early one and no new

restriciions have been ngposad. As such, the
gaestion mvmg frosh @ opportunity toc make
1e:p1<a=mntahon° does mnot arise.

4y In vigw of the above, Government do not
seo any justification for furthcr liberalis aﬂon of
these rules,

¥
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|G, 1., MJELA Deplt. of Personnel & AR, letter Na.
19017/6/80-Ests. (A), duted the 28th November, 1980 to the
Yecretary, Mational Counecil,JCM (Stafl Side).]

3. No specific orders ave necessary for retire-
ment on due date—A guestion has besn raised
w hether the retirement of a Governmant servant is

automatic on the date on which he attains the

age of compulsory retirement or some specific
orders by a compctent authority are necossary
specifying the date on which they should retire.

The rules regulating the age of superannu-
ation o the terms and conditions may provide
for the compulsory yetirement of a Government
gervant on his attaining a specific age or after
completion- of 4 specified period of service. In

"all such ‘cases, retirement is automatic angd inthe
absence of. specific orders: to the contrary by

the competent authority a “Government servant
must retre - on the due date. It is the responsi-

- bility of the administrative authorities concerned

to ensure thai the - Government servants under
their control so retire. The date of compulsory
retirement: of a Government servant is known in
advance and -there should be no guestion of
faijure to make arrangsmarts for his refief suffi-
ciently: in advance and complete any formalities

required in:that behall, . Fos ihis  purpose, the
. gufhorities concarned -shovld amaintain a proper

record of the date of refirement of the Govern-

ment servants. working uwnder them and take

such .appropriate action as.may be necessary for
their retirement on the due dates. :

[

At the same tims, - a Govermment servant
cannot take advantage of the non-receipt of

formal orders regarding his reliof, etc., fo say:

that he has been granted an oxtension of service.
If the Goverpment servant desires to take any
leave preparatory to retirement e will naturally
apply for it in good time. If riot, he should bring
the fact thgt he is attaining the age of superan-
nuation ngcompleting the period of service after
which has to retire, to the notice of the head
of the office in which he is serving or if ho is
himself the head of the office to that of Bis immedi-
ate superior. Unless he receives specific orders
that he should continue in service, he should
make over charge onm the due daio to the head
of the office {or such officer as may be nominated
by the latter), orv if he is himself the head of the
office to the next seniormost officer in the office
who. would normally be piaced in c¢harge of the
office in his absence.

[G. 1., ML.ELA., O.M. No, 35/6-36-Batt, (A), dated the
10th December, 1965.}_

- 4, Relinquishment of charge on 2 heliday.—~
(1) A question has been raised rogarding the
procedure to be followed for relinguishmens
of charge of office in the case of a retiring Govern-
ment servant when the day on which he is due
to entire happens to be a closed holiday, Since
a Government ssrvant shall retire from ssrvice
with effect from the afternoon- of the last-dav
of the month in which his/her date of retirement
falls, the retiring Government servant shouid
formally relinguish charge of officé on the after-
noon of that day itself - even if it happens to be a
closed holiday. '

" (2) In cases in which handing over of cagh,
stores, ete,, Is involved, these may be made over,
by the retiring officer (to the relieving officer. or
in the absence of the relieving officer, to the
noxt senior officer of the Department prosent)

on the close of the previous working dav of) the-

anology of Government of Indi’s  Decision
{3) below rule 78 of the Gongral Financial Rules.
Therefore, .the - actual relinquishment of charge
of office shall be made in the prescribed form
on the last day of service for which the physical
presence of the officer in the office need not be
insisted upon. : : '

[G. 1, M.F. O.M. No. 19050/8/76-E. }V(R), dated the .

2ist Pobruary, 1977.]

5. Withholding of permission to vetire when placed
under suspension after receipt of notice.—Attention
is invited to proviso (&) mow ()] to clause (k)
(1) of Rule 56 of the Fundamental Rulss embodicd
in the Notification No. 25013/25/83-Estt. (A),
dated the 25th- Februaly, 1984, <vherein it is

provided that it shall be open to the appropriate -

authority to withhold permission to &  Govern-
ment servant under suspension . who seeks fo
retire thereunder, A question has besn raised
whether the right conferred on the appropriate
authority under this proviso can be exercised
by that authority in respect of a Government
servant who is placed inder suspension “fter

hig has given the notice of retivement. - The question -

has been considered carefully and it is clavified
that the right conferrod on -ths appropriate
authority under the above nroviso sat be exercised
by thet authority even if a Government servant
is placed under suspension after giving the notice
for retivement; but such right shell be sxercisad
by the said authority before the expiry of the
period of notice giver by a Government servant,

fG. 1, M. A, (Deptl. of Perdonnel & A.R.), O.M
Mo. 25013/31/83-Bstt,-(A), dated the 30(k March‘,)' 19841,
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AUDIT INSTRUCTIONS

(1) Clauses (a) and {¢) of Fundamontal Rule
56 apply to all Govarnmoat gervants to whom
the Fundamental Rules as a whole apply, whathsr
they be holding temporary or permanent posts
gubstantively or in an officiating capacity. When
a Government sorvant holding a pormanent
post substantively iz officiating in another post,
Fundamental Rulo 36 (2) and {¢) should be applied
according to the charvacter of the post in which
heis officiating and not according to the character
of-the -parmanent post held substantively by
him.

[Bara. 1, Chap, I¥, Ses, T of Maaual of Audit Instruc
tions (Reprint.}]

(2) Not Printed.

(3) F.R. 56 [Clauses (@} and (c)] is gonerally
applicable to re-smployed personnel, and the
rules in Chapter XXI of the Civil Service Regula-
tions are subject to the conditions laid down
in F.R. 56, Article 520, Civil Service Regulations,
however, from the nature of its concession and
conditions, puts the re-employment of a persomn
in receipt of a superannuations or retiring pension
in a special olass outside F.R. 36 and subject
to the conditions-stated in the Article itself which
must bo observed with every renawal of sanction.

 [Para 3, Chap. 1X, Sec, T of Manual of Audit 1nstruc-
tions (Reprint).] .

F.R. 57 Deleted




PART IV
CHAPTER X
LEAVE

[F.Rs. 58 to 104—Not Printed]

Piease refer to OGS, (Leave) Rules, 1572

CHAPTER XI
JOINING TIME

[F.Rs. 105 to 107—Not Printed]

Please refer to C.C.S. (Joining (ime) Rules,
1979 see appendix 5

F.R. 108, A Goversment  servant who does
not join his pest within his jeining time is gntitied
to noe pay or leave salary after the eud of ihe jolning
time. Wilful absence from duty affer the exoly
of joining time may be treated as misbehavicar
for the purpose of Rule 15

¥.R. 108-A, A person in employmen! other than

Coverpunent service or on leave granted from such
eaployaent, iF in the iaierest of Govermment,

o

e is appoiated to & post under the Central Govere
ment, may, at the diseretion of that Government,
be treated 48 on joining time while he prepares
for and mukes the journey to joln the pest under
Govermment, zar@l' while ke prepares for and makes
the jowrney on veversion from the post ander Govern-
ment te return fo his original employment. During
such joiming time he shall receive pay equal to the
pay, eor in the cmse of jolning fime immediately
following leave gramted from the privaie employ-
ment, fo the leave salary, paid to him by kis private
employer prior to his appointment teo Gevern-
ment service, or pay egual to the pay of the post
in Governmen! servige, whichever ig Jess.




PART V
CHAPTER XII
FOREIGN SERVICE

E.R. 109, The rules in this chapter apply to those
Government servanis only who are transferred
to foreign service afier these rules come into foree,
{overnment servamts transferred previously wili
remdin subject to the rules m force at the time

- of transfer,

ARR. 1190. ("a}-'Nn Government servant may be
- transferred o Toréign service .against his will ;

Pruwded that this sub-rui& shall not apply to
the trapsfer of ' Government servant te the service

‘of 'a_body, incorporated or mot, which is wholiy .

or substantially owned or cantmlied by the Govern-
mexnt,

< (b) Transter.-te foreigy. sgrvice outside India
ami in India may be azmc'fmnmi by the Central
Governmient” subgt:uf 1o - any “restrictions,  which
“it 'may deew fit to mupune by genoral or special
sorder, - . e

GOVERNMENT OF INDIA’S ORDIR

1. Consent of Governmenf servant necessary

for foreign service to Local ‘Funds only if soch-

Lecal Funds are not administered by Govern.
ment.—(1) A question arose as to whether the
provise to F.R. 110 (a) could be invoked in cases
of transier of Government servants to Local
Funds. It is clarifled that F.R. 110 {(a) and its
proviso covers cases of transfer of Local Funds
not administeredfy by Government. It has, how-
ever, been decided in consultation with the Comp-
trolier and Auditor-General of India that thesse
powars should not, for the present, be mvoked
in cases of transfer  of a Government servant
to service under local funds not administered
by Governmen{, In other words, in the case of
the transfer of Government servant to a Local
Fund not administered by Government, his
consent for such a transfer should still be taken
as a measure of practical expedisncy.

(2) It is further clarifiad in this connection
that according to F.R. 128, Govermment servants
who arve paid from Local Funds administered
by Government, are subject to the provisions
of Chapter 1 to X1 of the Fundamental Rules
and are not subject fo the provisions of Cha.pter
XII which relates to “‘foreign service”. Conse-
guently, in the case of Goyernment servant
transferred to & Jocal fund administered by Govern-

‘ment, F.R. 110 (a) including its movmo i3 not
] 'Lttrdcmd In such cases, F.R. will apply

and the comsent of the. chemmen‘c sgrvant
for the transfer will not be necessary,

{3) The guestion whether the Central I Govern-
mient have the necessary powers under ths Funda-

-mental Rules to transfer their employess without
-their consent to  Panchavati Tai mstmm(.}w

set up in the Union .lﬂfllt()‘llﬂn, has slso béen
examined. Tt is clarified that necessary puww;

- 1o do so are available under the provisoto FR.

116 {g). Accordingly consent - of “the Govern-

.mc*nt servant will not be necedsary for Lransfu

¢ such institutions,

[T 1, MILA, O.M. No. 27/],’66 -Ests. (A) dated the

17th May 1966.]

AUDIT INSTRUCTIONS

(1) For the purpose of the ‘Foreign service’

rules, ‘Nepal’ should be treated as outside

India.

[Para, 2 (1), Chap. XTI, Bece I of Manual Audit Ins-
tructions (Reprint).)

g

F.R. 111. A transfer to foreign service is not
admissible wnless—

{a) the duties to be performed after the transfer
aresuch as shouid, for public reasons, be
rendered by a Geovernment servant; and

1. Substituted by G. 1., M.F.,, Notification No. 18(13)-E, I¥ (B)/70, dated the 29th January, 1971.

416

[FR. 111
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(by the  Govermment  servaul iransierred
holds, at the time of transfer, a post paid
from General Revenues, or holds a lien
on 4 permanent post or would hold a lien on
such a post had hig lien not heen suspended,

GOVERNMENT OF INDIA’S ORDERS

1. Principle (o be applied most regorowsiv.—
If in an¥y case a proposal is made that a Govern-
ment servant should be lent-to a private under-
- taking, it is necessary that the principles of this
rule should be applied most rigorously and generally
‘the loan of & Governmént officer o a private
undertaking shonld be regarded as 2 very excep-
* tional case roquiring special justification.

[G. 1., BD., No. F. I (R, L/30, dated the 17th
January, 1930.)

- Z Temperary servant eligible {or forsign service —
" Under this rule, the transfer of a temporary
Govetnment  Servant to’ Torsign service 15 per-

missible. s :
PG T BTy WNos T 66-008 T dared the 2000, July,

3, Terms and conditions ' te be seitied well in
advamee before . release,—-{1} With a view to
facilitating the recovery of forsign service ocon-
tributions in time and thereby avoiding payment
of the penul interest thoreon, all the terms and
conditons of a Covernment servants transfer
to foreign service must be seitted well in advance
in consuljation with the forgign omployer and
communicated to the forsign omployer, the
Accounts Officor .and the Government servant
concerned . before the . Government servant is
released to take up the foreign servios,

(2) Further, the  authorities competent to
ganction the transfer of Government servant
to foreign serviee, should in future, also include
the following as an additional tsrm in ths orders
sanctioning the transfer of Govsrnment servants
on foreign service -

“The foreign employer/Governmen: servant
shall pay leave salary andf/or pension/Contri-
byutory  Provideat PFund Contributions within

fiftesn days from the end of the menth inwloch
the pay on which it is based has been drawn

by the Government servant concerned at the
following - rates
Leave sulary contribution ... Rs ... qnr
Penslon/Contribuiory Provi-
den{ Fund contribution ... .. Rs ... ..pu1dunih

The amounts of contributions are to be credited
ander- the following Heads of Account ‘—

{} Pension/Condributory

Ceniral—Receipts in aid.of Supsrannua-
tion—~Coniributions  for pensions and
gratuitias, . S

(/1) Leave salary contributions under the Receipt
Head corresponding to the service Head
Account to which the pay of the officer ix

debited; or where there is no corresponding

receipt Major head, to the head, “FEVI-
. Miscellansous-Central-Collection - of pav-
ments for asrvices  Rendered, B

Thi raies mentioned above shall be treated as
provisional pending confirmation by the Acconnis
Officer and will be  subiect to adjustment rotros.
pectively.

(3) The provisional rates of leave selary and
Pension/Coutributory Provident TFuond Contri--.

butions  will be calculated by the authority
sanctioning the transfer of the . Government
servant concerned to foreign service in accordance
with the provisions contained in Appendiy 11-4
of the P & T Compilation of the Fundamenial
and Supplementary Rules, Vol. X {reproduced
as Appendix 2 o this Compilation). A form
which will help in collecting data for working

out provisional rates is enclosed for information .

¢

While communicating the provisional rates
of contributions, the fact that the contributions
should be paid prompily subject to* adjustments
and alterations in accordance with fnal rates
us may b Fugcessary after milmation of final
rates by the Accounts Officer and that penal
inferest is liable for delays in their payment,
may also be indicated by the sanctioning autho-
rities. '

1G. I, M.F, O.M. No. F.1390.F TV(AY60, dated the
ird September, 1960.)

Provident  Tund.’
Contributions under - the Head “XLIV-
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FORM

Foreign Satvice uuder ...oov oo

Periods 1 —

I . Fram. ..o o Tao

i Qld entrant

New entrant

Name . . . . . . . . . . .

Date of Birth

Date of commencoment of service . . L . .
Date of commenesment of pensionablo service . P e
Date of transfer to forgign service . . . . . .

Joining time on transfor {o foreign service . . . . . From.............. To

Drate of reversion from forsign servige . . . . .

Joining tims on reversion from foreign service . . . . From.............. To. i s

1. Pemsfon coitribiution

“Hanle of the grade substantively held

T e e Dearness Pay, i any, in relation o iha - o !
maximun  monthly pay of the grade held )

Length of servico . o
e e e e e Na. of years T Peresntage T FRale of pemsiop : I
From To contribution

R,

[

Cnnfribufr’or_v' Providen! Find co;:trz'butz‘on
(1) Rate of payinfore ign service

(2} Amountof leave selary contribution | . . .

_(3) Amnuntof Contributrory Provident Fund contribution

3, Leave salary contribution
Soale of pay admissible in foreign - serviee
BI) et e e

) T PP @ﬁ ..........

(1) et e e e e

—
=
—

1_331‘10{1 — Pay in foreign servi S. lRatﬁ of Leave :1‘
i s e T B — e e ! 'eln service alar bt i
From To Y ‘ig;lltllbutmn .

!
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4, Perlods of leave taken in foreign service

Period of leave

MNature of lcave

Rate of Lea ve Salary
Rs.

5. Remarks regavding the recovery of pension and loave salary sontribution

and other remarks, if any . .

4; Approval of  Govermment where necessery-.
fo be obfained in azdvance.—A, case has come 1o
© the  notice of the Government of India, wherein
the- térms of deputation of an officer of a State
‘Government deputed to a Statutory Board under
the control of the Central Government werc
settled by the State Government in consultation
with the Board concerned. The official was also
paid pay at the rates settled between the Board
and the State Government although under the
regulations of tie Board the terms had to be
approved by the Government of Indig;, The
Government of India did not, however, approve
of those terms.  Consequently, the amounts
alrgady paid Lo the offiver resnlted in over-
payments. o '

In order to avoid redirrence of sush cases it

s relterated that in all cases of depulation. of
a Central or State Government servant {e a body,
incorporated or sot, which is wholly or substantially
‘waned or contrelled by the Government of India

 where, under the regulations relating to soch

n body, the approval of the Governinent e_f‘ indis

is necessary before seitling the terms of depu-
tafion of the officer ¢oncerned, the same should
e obtained before  communicating the terms
to the officer, I exceptional cases where the
appointment has to be made in advance of the
gettlement of the terms, the officer concefned
shouid bs made aware of the positien and any
payment authorised to the officer should be
provisional with proper sanction and the fact
should be specificalfy mentioned in the orders,

In the case of an Indian Administrative Service/
Tndian  Police Service officer deputed to a body,
incorporated or mot, which is wholly or sub-
stantially owned or coatrolled by the Govern-
ment of India, the pay will be based on equation
under Rule 9 of the LAS/LP.S, (Pay) Rules,
1954, In Ministry of Home Afluirs’ Office
wemotandum No. 1/100/39-AIS(AD), daled the
20th August , 1959, it has been clarified that such
equation sbould be carried out in cousultation
with the Ministries of Home Affairs and Finance
(Department of Erpenditure). In all the cases

coof deputation of - LALSLES,  offigers, 41 s

¢

iy , . 1
therefore, necessary to seitie the guegtion of

equation first before any payment is made to the.

officers concerned. '

The Ministry ol  Commerce . and’ Industry,
cle, are requested to bring  this to the nolice .

of all concerned, tncluding the Statutory, bodies,

Corporations, Companies, ste., with wiih they .

are  adminisivatively  concerned,

[G. 1, M.F., O.M. No. F. S{GARE. TTF60, <dated fhe

Tt Septeraber, 1960.]

crithpe

5, Procedwe where fhe transferce is lauble
to pay the confribufions-—~To ensure that con-

tributions are paid and that delays in payment
do not cause loss to the Government, # has been
decided that — ‘ o ‘ o

(iy in all casss of transfer to-foreign service in
whick the liability for making contributions
on agcount of pension/C.P. Fund and

leave salary rests on the transferee, it

ghall be necessary to secure a letter from
the transferce, addressed to the foreign
emplover to pay io the Governmeni
of Indiz from nis salary a specific monthly
sum which would be hased on the foreign
service confributions which the employee
himself has to pay. The issue of such
a letter would enable the foreign employsr
lawfully to effect the necessary deductions
from the Government servant’s salary
and  remil it to the Government of
India. A provision to this effect may
in  future be  incorporated in  all
cases of foreign service where the transferec
is himself liable for payment of foreign
service contributions.
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(ir) In order to avoid procedural  difficulties

~and fo enable the Accounis Officer

to report lapses to Government promptiy

the contributions shall be remitied to the

concerned  Accounts  Officers by means

of demand drafts. However, where it

is not possible to issue demand drafts,

the conlributions may be remitted by
means  of cheques.

[G. L, M., O M. No F 1 (T DLBE=IVIAYG!, dated

the 7th Februavy, 1962 and ¥, 1L (11) B YIVIAYS! -1, daied
the Sth July, 1963}

6. Depuiztion {0 consulinmcy orgawdsations
in Public/Private Sector.—{I) An extract of the

itern 58 of the recommendations made by the
Committes on Engineering Exports iy reproduced:

below  Tor  information and guidanne

- “Recommendalion Mo 58 ¢ To - make

- the export of. consultancy | service offective
by bringing  together best possible expertise

available in India, deputation of Government

expents  to consulluncy orpanisations shonld

e rweadily  agreed to, Government  should

a4

be prepared to relaxw Jts rnles regarding

deputation of experts,

The aforesaid  recommendation mads by the

Comrmittee o Engineering  Exports has been
Toocongsidered/oxamined  and H hag been decided
1o accept the same, with the following obser-

yation -

“Provision already exists in the rules for
“deputation/foreign - service, the  proposal

being considered on a case to case basis, The-

deputation of Covernment ecuperts to consul
taney organizations should be time hound.”

(2) The aforesaid recommendation  and the
decision  thereon is  brought to the notice of
all  Ministries/Departments  for  information
and guidance.

(3) The consultancy organisations can be in
Public sector as well as in  Private Sector. In
go far transfer on foreign servics 4o Public Sactor
Undertakings is concerned,  there are alrea Iy
orders (Ser  Appendix) and hence no further
orders on the subject sre reguired.

{4y As regards foreign service o the Privale
Sector  consultancy organisations, it may b
stated that under FR. 111, transfer to foreign
service 18 nmot permissible unless the duties to be
parformed after the transfer are such as should,

for public reasons, be rendered by 2 Govern-
ment servant. It has also been emphasised in
Order (1) above that in a case where 3 Govern-
menl  servant’s  services are proposed to be lent
to a private undertaking it is necessary that
the principles of F.R. 111, should be applied
more  rigorousty and the loan of a Governraent
servant to a private undertaking shouid be regarded
as an exceptional case requiring  special jnsti-
fication,

Where it is considered necessary that a Govern-
ment servanl should be lent to private undsr-
taking, in the interest of . effective. solsuitancy
service, the réquirements of F.R. 111 and the
Order thereunder should have been' fulfilled
In such a case, the general orders (See Appendix]
as modified from time to time would appiy,

(5) Whether any relaxafion of the provision
“of the orders (Appendix), as modified from time
to time is considered necesSary in imdividus]
cases it may be taken up with the Ministry of
Finance, '

;’: .
o ’ TE
(6) These orders are issted n" consuliation
with the Comprtaller and Auditor-Gengral of
India.

~ o
L o, T 7

FGIL ML P, OM. Noe, oD ¢
12th Woverrher, 1975

7. Ulihigation  of  Services of Governmens
Officers in Private  organisations—In para. 59
of thelr 34th Report (Third Lok Subhe),  the
Public Accounis  Cominitiee “have made fhe
following  observations — - ,

(i} The practice of utilising the service of
Government  Officers exclusively for the
work. pertaining to a private organisation
s improper; and '

- (i) The logie or desirability . of increasing

© " cadres of Central Public Worke Depart.

ment and other Departments of the Central

and the States for meeting the needs of the

technical  personmel of volugfary organi-

sations is mot clear and the® practice of

deputing  Government officers on loan to

private bodies who execute works on

contracts and earn profits.  should be
discontinued,

Under the provisions of Fundamental Ruyle
111 transfer to foreign service is not admissible
unless duties to be performed after the transfer
are such as should, for public reasons, be rendsred
by & Goveroment servant. Tt has also been
emphasised in Government of Indiz orders
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below the said rule that if in 8 case where a Govern-
ment servant’s services are proposed to be lent
to a private voedertaking, it is necessary that
the principles of F.R. 111 should be applied
most rigorously. The loan of a Goverament
officer to a private undertaking should be regarded
as a very  exceptional case requiring special
justification.  Thus, the existing rules and orders
are sufficiently stringent and if they are closely
followed, no undesirable results are likely to
cause,

~

The Ministry of Works, housing and Supply
ete., are, therefore requested o ensure the ohser-
vange of the above principles and the recom-
mendations of the Public Accounts Commitiee
in this regard. An arrangsment under which an
officer is remunerated by Government but works
on behalf of a voluntary organisation is nnde~
sirable and should be avoided. 17 it is in public

interest to lend the services of a Jovernmen

servant to a voluntary or private organisation,
it should be only on Foreign service terms.

As a corollary to the above decision, the strength

- of the various cadreés-of the organication should
- -not be auvgrenied -fo meet the neca of voluntary

organisations and other private bodies,
QI MHA., OM, Nb, J4/5/67-Ests.{4), daied the

11th Septernber, 19673

.~ 8 Terms of deputation,  ete., for Government

efficials who sre permitted. fo take wp shovi-term
foreign mssiginrent/comsuliamcy  with  United
Mations and other intermational agencids like
World Bank, Asian Bank, ESCAP, ete—(1)
The undersigned is .directed- to refer to the con-
solidated instructions relating to the acceptance
of fees by Central Government employees,
containcd i this Department’s Q.M. No. 16013/
1/79-Allcs.,  dated 11-2-80 and the instructions
regarding exemption from the operation of §.R.
12 relating  to fees received by Government
employees  permitted to take up short-term
zonsultancy/assignment. with United MNations and
other International Agencies issued vide this
Department’s OV, No. 16011/3/81-Ests. (Alles.),
dated 19-3-81, "[See under S.R. 12] and to say
that the Government of India have had, under
consideration,  the question of laying down
certain  guidelines to ensure uniformity in the
terms and conditions that may be offiered to
Ceniral  Government employees permitted to
undertake  foreign assignment-consultancy with
Uinited Nations and other International Agencies
like World Bank, Asian Bank, BSCAP, etc,

(2) It has been decided in consultation with
the Mintstry of Finapee, that the terms and

FORRIGN SBRVICE [FR. D1

conditions 1n regard to pay and aliowances and
the treatment of period speal on short-term
assignment/ consultancy with the United Nations
and other International Agency should be regulated
as under :—

(¢) Whether the United Nations or other
International Agency offers to the Govern-
ment servant pay and allowances accord-
ing  to its own rules the period spent
with the Agency by the  Government

servant will be treated as {oreign service. .

The Agency would be required to pay
contributions of account of leave salary
and pension for the period -of foreigr

service/consultancy. . If the Agency dowbs

not pay these contributions, the Govern:
meni servant himself  should pay such

contributions. In cases where leave salary
and pension contributions -are nof paid

either by the Agency-or by the Govera-

ment gervant coneernsd, the period spent

on foreign service will not count as gualify-
ing service for peasion and for determining
the leave entitlement,

(&) Where the Governmeni-of Indis spoasors:
a  Government. servant for a shori-rerm
assigninent/consaltancy  with the United
Nations and other Internatioral Agency
and the Government servani so sponsored
is paid by the Agency only subsistence

allowance {l.e., Daily Allowance) = or .
consultanncy fee/honorarium of botl hnd
not pay and allowsnces .as perite own

rules the  Government - setvast’ would

be treated as on depufation to the Agency .

o

and pay and allowances would be paid
by the Government of India, The Govern-
ment  servant would be treated az on
duty for the entire period of deputation
with the Agency., Contributions towerds
leave salary end pension ere ncf pevable
in such cases. .

(¢) In cases other than those covered by {a@)
and (b) above, where a Government
servant is permitted by Government to
take up short-term assignment/consultancy
with the United MNations and other Inter-
national Agencies and the Agency offer
only subsistence allowance or fee/lhono-
ratium or both, the period of absence
of the Government servant would he
treated as leave due and admissible to
him. Mo contribution on account of

leave salary and pension will be payable
im such cases,

it




~in the above paragraph, .

~which are relevant to the issue are alse clarified

~ for the guidance ahd information of all  the.
“Ministries/Departmsnts
ment -
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(d) Ins the case of Government servants whose
appointment with the  Government is
on coiutract basis, if the duration of assign-
ment/consuitancy with the United Nations
or other International Agencies is more
than 45 days, the contract appointment
should be terminated with effect from
the date he hands over charge for taking
up the assignment/ consultancy. If after
completion -of the assignment/consultancy
with the Agency the services of the official
are still  requirved, his appointment will
have to be on-a fresh basis. In case the
duration  of the assignment/cousultancy
is 45 days or less, the period of assignment/
consulfancy will be regulated under sub-
clavsss {a), (b and (e} above,

{3) In the countext of the decisions contained
the following points

of Central Govern-

A, Emplovment during leave

. Doubts have been raised in the past whether

m cases where the period of foreign assignment/

cougiltancy s Covered by the prant of leave
~dne and admissible to the. - Government offic

conserned, | the officer can be allowed to accept

employment in’ the form of assignment/consul.

taney i view of the  provisions contained in

Rule 13 of the Central Civil Services (Leave)

Ruies, 1972 which provide that an officer on
teave is -prohibited {rom taking up any service
or employment, without obtaining the previcus
sanction of the competent authority,
the period of his leavs. The above rule further
providss that such sanction is not to be granted
ordinarily and in exceptional cases either the
services .of the officer be transferred (o the office

during.

where he imntends to work during ieave or he

may ke reguired fo resign,

It is clarified that in cases where the officer
18 per_mittﬁi' to take up foreign assignment/con-
sultancy with the United Nations and  other
bodies, permission by the competent authority
to the officer to accept foreign assignment/con-

_sultancy would auntomatically carry with it also

the permission under Rule 13 of the C.C.8. {Leave)
Rules, 1972,

A, Provision for | Secientists.  Techrnologisis and

Medical Specialists. :
In paragraph 8 of O.M, No. 16013/1/79-Allcs.
dated 11-2-80 it has been provided that scientists,

F, R, 111

technologists and medical  spacialists warking
under the Central Government,  who in the
overall interest of research and development,
are permitted by Government to take full-time
assignment either in foreign countries or within
the country as visiting Professors, students, etc.
in universities or Scientific/Medjcal Institutions
may be allowed to retain io to tp the remuneration
received by them, subject to following condi-
flons ;— : :

ff) They may be. granted Extraordinary leave
during the period of such .assignment;

() The assigement zhould pot be of more
than two years duration at a time; and

(iify They shall pay pension contribution
the Government ol India, "as payable

ander the provisions of Fundamental Fules

by a Covernment servant sent on depy-
tation on foreign service.  In the case
of those who are governed by the Contri-
butory Provident Fund Rules, they should
themselves contribute the employer's
share of contribution with reference to
the emoluments which the official would
have drawn had he beens on duty in India,

It has been further provided that -the abovs

benefit will, however not-be applicabile to. fay

temporary employees with-less than three years
continuous service; and (b)re-employed pensioners,
Persons appoeinted on cohtract will:also not be
eligibte unless they have put. in 'ndt léss - then
three vears of fervice under. ihe. Centra] Govern-
ment and they give an undertaking to 3erve the

Gevernment on return from forgign™ assignment

for a period of at least three years whether on
contragt or otherwise. S :

A view Dbas been expressed that the. sbove

provisions are less liberal thanm the provisionsg
contained in paragraph 2 supra. It has therefore
been decided that the scientists, technologists
and medicai  specialists permitted to take up
short-term foreign assignment/consultancy.  with
United Nations and other International Agencies
may be given an option either to be governed
by the provisions contained in paragraph 8 of
(.M., dated 11-2-80 or provisions contained in
paragraph 2 supra. : . ‘

C. Exemption from cut wnder 8, R. 12 :

As per the provisions contained in paragraph
&.(i11) of O.M.,, dated 11-2-80, payments received
by  Government servants for writing  reports
papers or study reports, on selected subjects for
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inte onal bodies like the TN, UNESCQC,
13:2?rn:1t'}eoﬁmt subject to crediting 1/3rd of the
amc;uut under S.R. 12 to gengral revenues.  In
consultation with the Ministry of Finance and
the Comptroller Iaﬂd Aqdﬁor-Gemeral, ordm:s
have since been issued vide this Department’s
oM. No. 16011/3/81-Estt. . (Alles,),  dated
[9.5-81 providing that in cases where a Govern-
ment Servant writes a paper or a Ifepoyt, ete.
(aided by knowledge acquired by him m the
course of his service), on behalf of the United
Wations or other International Agencies and
guch report has been wrltten as an outcome of
short-term consultancy, the amount paid by the

agency on. account of such work shall alse be

cxempted from the eut under S.R. 2. In all
other cases not covéred under the orders referred
ic above, the consultaucy’fea/h.on_ora,rlum‘rece]ved
by the officers for the short-term assignment/
“eonsultancy with the nited Nations and other

‘Tnteriational ‘GAgencies, will be subiect to the

out .g_g;-ﬂTjel‘f}jl?OViSiOTlS of :5. R 12,

D “O-r?hér derms. and . corgltions
’ RS . U in tis
eri from. what has beén. provided in t
spart tservant permitted to take
{feondultancy ‘with  the

Uy foreign - ASSIgUmE

arld orgamisations such as United  Nations, -
%gﬂd 'Ba%ﬁk, F.A.C., BCAFE, etc, will not

wi entitied to apy other paymeuis of concessong
Ut il ALt d 4

- from the Government of India and the other
terms’ and . conditions, like fhose for pastage,

AL £i6., will be 2 settled "with the bbrrowipg

grganisation.

E Shori-terii Consi

“For the purposé ofthe aforesaid orders short--

teem - assignment/eonsbltancy means an assign-
sent of not more than 3 months duration.”

(4) YVacancles exceeding forty-five days caused
on account of the officials having been sponsored
by the Government of India o take up short-
\'c;)'rm‘ foreign agsignment/consultancy with the
United Mations and other i.ﬂ_texlrna‘tlonal Agencies,

v be fitled up by the Ministries, etc., in the
]?c?rymal manner. Vacancies of duration of forty-
} ye days or less should not be filled up. Filling
1]1p of leave vacancies will be governed by the
normal  rules. - |

“ ARLOM. No 1601173181 -Bstt. (Allowanaes),
datedciﬁ;?éil1A(§stobe1'. 1983 read with OM., dated the
5 March, 1984.] .

tation of “helow 'experi' category

9.02138}3}} “io forcign coumiries on Government
persbgvemme“t basis.~—(1) Reference is invited
:0 N;HA oM. No. 60/37/63-Estt. (A), dated
0 [ Y. U * . .

[£. ®. 111

the Idth July, 1967 [Order (2) below F.R. 13]
regarding forwarding of applications of Govern-
ment servants working in a Department/Office
of the Central Government to posts in other
Central Government Departments/Offices, etc.
and this Department’s O.M. No.  28017/1/8]-
Bstt. (C), dated the lst April, 1981 [Order {3).
below F.R. 13] and io say that the provisicns

contained in the two Office Memoranda also .

govern the conditions of service of Indizn Experts

deputed to foreign countries on  Government
to Government buasis,

(2) Hitherto, there has been no such ATTATIEC .
ment under which “Below  Expert Category

" Personnel” such as  Diploma-holder Engineers .

“and paramedical staff, ete., could be deputed

o forelgn countries on Government to Govern-

ment basis, - This left a void between the two
“categories of Central  Government employecs.

In one case the service righis of Tovernment .

servants were protected while the lattar category
of Government servants did noi get such pro-

tection and had to resign their jobs before they .

could be allowed to accept employment in forcign

gountries. Since there was no arrangement for

deputation of “Below Expert Category Personael” - - 7"
~ on Government w Government bagis, the borrow- -
img countries generally turned towards other -

conntries who could provide this caisgory.of
power. - This left its impact on the expert calegory.
as well: )

C T (3) The Government of India have, - therelore. -
“been considering for the some time past the

question whether arrangement for deputation
abroad on Government to Government basis of
“Below Expert Category Personnel” may also be

made to racilitate deputation of such personugl to.

foreign countries and simultaneously for creation
of a sense of security by protecting their service
rights as in the case of expert category perscnnel.

1t has now been decided in consultation with the -

%4in'ist1‘y of External Affairs that similar facilities
s are available to expart category personnel
should azlso be extendeﬁ to “Below  Expert
Category”  Government employees, 1t has
atso been decided that appiications of ‘‘Below
Expert Category Personnel” such as Diploma-
holder Engineers, para-medical staff, etc.,
working in various Central Government Depart-
ments/Offices for posts in  Develaping Countries

of Asia, Africa and Latin America as are circu-

lated  departmentally -or advertised through a
Government agency may be forwarded without
calling upon them to put in their resignation,
ete.  On their selection their service rights may
be protected in accordance with the instructions
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contained in O.M, No. 28017/1/81-Estt. (C)
dated the 1st April, 1981.

[G.T., MUHA. Deptt, of Personnel & AR, O.M. Mo.
28013/1/80-Estt. (C) dated the [0th Drscember, 1981,

H

10, Terms of Deputation of Ceniral Govern-
ment servants who are deputed for service pnder
the Governments of Manipar apd Tripura.—
(1) The question as to what terms should be
allowed to Centrai  Government
who are deputed to serve under the Government
of Manipur or the Government of Tripura
has been engaging the attention of the Govern-

mmenit fEF some time, In supe{‘t_fscssipn of all previons -
ihe  FPresident is now’

orders  on the subject
pleased to decide that Central Government civilian
einployees who are deputed to serve under the
Government of Manipur or the Covernment

of Tripwra will De allowed the same allowances .

and facilities as are contained in the Ministry
of Finance, (Department of Expenditure? O.M!
No. 20014/3/83-E, IV, dated 14-12-1983. (See
App. 11). :

{2) Banployess who were already on deputation
- at the timme of the jssue of orders, dated 14+12-1933
roferred to abovs ' will have the option either to
gotitinue 1o be governed by their existing terms
awd eonditions  or to comg over to the terms
and conditions mentioned  in this OM. The
option once exorcised will be final, '

[T, Troptt. of Par, & Trg. O.0. No, 2(45%Eat, (P11

85, aated the 20th December, 1985

PR M2 K & Government servant s trandferved
to foreige service while on leave, e ceases, from
the .date of such fransfer, fo be on leave and to
deaw leave salary.

F.R. 115, () & Government servani trapnsferred
te foreign service shall romain  in the cadre or
caflres in which be was includad in o substantive
or officiating capacity immediately before his
transfer, and may be given sublect to the conditions
preseribed wnder the second provise te Rule 30
(ﬁf snth substamiive or officinfing promotion in
these -cadres as the guthority compstent to order
prometion may decide. In giving promotion,
such’ suthority shall alse take imfo accoummt the
nature of the work performed in foreign service.

(i) Nothing in this rule shall prevent a member
of a Subordinate Service from receiving such
other promotion in Government sorvice as the
aathority, who would have been competent o
grant the promotion had he remained in Govern-
ment service, may decide.

servants -

‘same manner a5 in the case of de

{FR. 114

GOVIRNMENT OF INDIA'S ORDEES

1. Pro forma Promotion while on foreign service
governed by “one for ome” principie.—(1) The
principle of “one for one” in the “next below
rule’”. vide G. I. Orders below F.R, 30, is appli-
cable in case of deputation under the Govern~
ment outside the regulay line of service. Fow-
ever, F. R. 113, which regulates cases of deputation
on foreign service, does not specifically stipulate
any such condition, Tn the absence of a specific
provision as above in F.R. 113, it has bees held
that when a Government servont  junior to

one ot more of  Governriesit - sorvanis
deputed no  foreign  service is promoted
in the ordinary iine, all senior - Geovernment

servants in foreignm service can be -given pro- -
forma officiating promotionan their parent cadre
subject, of course, to their being considersd
fit by the competent authority. The resulinn .
position, therefore, is that Governmen{ servunt

deputed on foreign service are placed in a more

advaptageous position in: the  matler of pro-’

forma promotion vis-a-vis’ Governmeht sefvants .

deputed to a State  Govermment or another
epartment of the Central Government.

(2) To remove the above anomaly, - it fas
beer decided that proforma prometioh given -
to Government servants . deputed on foréign
service  should, in furure, be regulated “in the'
sutbtion -undér -
the Governrment outside the reguiar.line of servigs -
referred to shove: : ‘ ' e

[G.L, ME QM. No. A, (TE: TV, duicd the -

“18th June, 1962 and GJ., M, (G0 UL N, 3835

P T.L/52, dated the  3rd Qctober, 1962.)

ER. 14, A Government sepyvant in foreign.
service will draw pay from the' foreign empleyer
from the date on which he relinguishes charge
of his post in  Government servics,  Subject te

any restrictions which the President may by general

order irepase, the amount of his pay, the amount
of joining tme admissible to him  and his pay
during such joining time will be fixed by the authority
sanctioning the fransfor m comsultation with the
foreign employer. o L _

Wor orders issued under this rule, see Appendix
1 of this Compilation,) _

AUDIT INSTRUCTIONS

When any Government servant lent on foreign
service conditions retires from  Government
service,  without, at the same time, retiring
from the sorvice of his foreign employer, the
Accounts officer shall communicate to the foreign
employer through the usual authorflies a state-
ment  showimg the date of retiremont and the
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amourtt of pension drawn from Governmen! so
as to give the foreign employer the oppertunity,
if he be inclined, of revising the existing terms
of employment,

[Bara 3 Chap XII, Sec. T of Manual of Audit
Tnstructions (Reprint).)

F.R. 115, {2) While a Government servant is in
foreiym . service, comtribution towards the cost of
his pemsion must be paid to general revenues on
_hig behalf,

. (b) If the foreign service is in India, contributions

wust be paid on account of the cost of leave.

salary also. -

(¢) Contributions due under clauses (a) and (b)
above shall be paid by ihe Govermment servant
‘himself; unless the foreign eniployer consents to pay

. them. They shal ot be payable during leave taken .

while in foreign service.

C(d) By special arrangement made under Rule
123(h), comtiibutions on account of leave salary
may be reqnoired in the case of foreign service out of
Indiz also, the coniributions being paid by the foreign
smployer. '

| Note 1. —Pensions, throughout this Chapter; -

includle, Crovernment contribution, if any, payable

to o Government servant’s ciedit in'a Provident . ~

st

INoTE 2.—Delated.

ADMINESTRATIVE INSTRUCTIONS

Procedure for payment of comiributions

1. Acopy of the orders sanctipting a Government

servant’s transfer to foreign’service must always
. .be communicated to the Accounts Officer referred
_to-in Rule 2 below by the authority by whom the
transfer is sanctioned,  The Government servant
himself shouid, without delay, communicate a copy
te the officer who audits his pay, and take his
_ instructions as the officer to whom he is to ac-

count for the -contribution, report io the latter
officer the time and the date of all transfers of
charge to which he is & party when procesding on,
while in, and on return from forsign service, and
furnish from time to time particulars regarding
his pay in foreign serviee, leave taken by him, his
postal address and any other information which
that officer may require,

2. (4) In the cages of foreign service out in India
the “Accounts Officer” is the Director of
Audit, Central Revenues ;

{f) In the case of foreign service in India:—

(i) I pay in foreign service is paid from Gov-
ernment treasury, and is subject to audit by

PR, 115

an Audit Officer of Government, the Ac-
counts Officer is such Audit Officer;

(#i) Otherwise, the Accounts Officer is the
Accountant-General of the State in which
the Municipality, Port Trust or other
body concerned is situated.

 NoTe~1In the cases of Goyernment servants in
Commeicial Depattments (e.g., Railways and Post
and Telegraphs) employed on foreign service in

- or out of India the “Agcounts Officer” is the Ac-
counts Officers of the Department - concerned.

[Extract from App. 3, P.& T. Compilation of F.R.

& $.R., Vol. IL]

B

GOVERNMINT OF INDIA’S ORDERS

(1) Bpecial provision for employees on foreigy der-
vice with recognised Associations/Unions, eie.—(1)

~ As a measure of assistance to recogrised Unithy/

Associations/Federations of Central Government
employses, Government have allowed them the
services of serving Government employess on
foreign service terms to work with the concerned
Associations/Unions/Federations, In such cases,

lgave salary and pension contributions are required

to be paid by the Unions, otc., in terms of the pro-
visions to F.R. 115, read with F.R., 120. The Stafl
Side of the National Counil (JCM) made a request
that the recognised Associations, Unions, eic.
did not have adequate resources of their own to
meet the expenditure on the salary ete., of the
serving employees on foreign service with them
and also meet the expenditure on the foreign service
contributions required to be paid to Government
by the Associations, etc., in this regard. As a result
of disgassions at the National Council meeting the
matter®has been examined. In the ingerest of pro-
motion of better understanding wi#h the Union,
Associations, etc., of employees and improving
stafl relations, it has been decidcd that pension
contributions to be made by the recognised Associa-
tions/Unions/Federations in respect of serving
Government einployees on forsign service with
them may be waived. This concession will, however,
be limited to recognised All India Associations
Unions/Federations of Central Government em-
ployees and in respect of not more than two ser-
ving employees at a time on foreign service with
each such Association/Union/Federation.

{ Deleted by &I, M.F., Notification No. 18(131-E. TV(A)/70, dated the 29th January, 1971
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(2) As regards leave salary contributions to
be paid by the Associations/Unions/Federations
there will be 1o objection for waiving them, if
the Associations/Unions/Federations agree to bear
the leave salary of the concerned employees in res-
pect of leave earned during the period of the
service with the Unions, cte., and if the employees
concernad agree to for go their claim for leave from
Government in respect of their period of foreign
service with the Unions/Associations/Federations.
In other words, leave of these officers during the
period of fo.gign service will be regulated under
the 1ules of the Unions/Associations/Federations
concerned. The leave salary in respect of lsave gran-
ted by these Unions/Associations/Federations will

also be paid by them and the leave will not be de~-

. bited .against the oflices”s leuve woeount, Further
ungpent balance of leave, if any, sarned during the

~ “period of fofeign service will lapse on the pension

of the-officials from foreign service. The period of

under the Government ~of India. .

7 (3) These orders talie effect from the date of
Cissue. - e ‘ '

20t -Octoper,. 1975.] .

\

2. Payment ind sdjistment of Jeave salary and -

pension -coptributions.—(1) I, respect of  Central
{Jovernment servants lent on Toreign service leave
galary and pension contributions recoverabie from
the foreign employer shall be payable to and ad-

lustable by the various Accounts  Oflicer as fol- B

Cdews (— 7 o Y -

() In the case of employess belonging to Def-

. ence, Posts and Telggraphs and Railways,
the respousibility for watching and effecting
the recovery of coniributions from the forei-
gn employer, as also for pavment of leave
salary while they are on foreign service,
would devolve on the respective Account
Officers. Further, in the case of these em-
ployees on deputation to.gther Depart-
ments/Governments, the procedurs to be
followed for recovery of leave salary con-
tributions wonld be the same as in the
case of forsign service.

(@) In respect of officers of any category who,
immediately before proceeding on foreign
service, have heen receiving their salary
under the TRL.A. system of payment, the
contributions should be payvable to, and
adjustable by the LRL.A. Accounts Offi-
cer.

ryice will not gount for any kind of leave .

{G.L, M., OM. Mo Fil (10) B (B/75, dated tho .

:

[FR. 115

(i) In respest of (4) temporary Government
servants, and (&) officers of certain services
like the Indlan Revenue Service who do not
hold lien  on any particular post and who
do not fall under category () above, the
contributions should be payable to and ad-
justable by the Accounts Officer who had
been  adjusting  their salery immediately
before they proceeded on foreign service,

(iv) In all other cases, the contributions shouid
be payable to and adjustable by the Acco-
unts Officer of the office/cadre in which the
Government servant proceeding on foreign
service holds lien. :

(2) The Accouants Officer to whom these con-
tributions are p.yable, inaccordance with the pre-
ceding paragraph, should ‘invariably be indicated
in the terms and conditions of deputation of a
Central Government servant to foreign service.

(3} The foreign employer should also He advised
to remit the contributions io the Accounts Officer

seoneerned by crossed cheques/demand drafts and
it no case should they be credited in cask at a

Government  Treasury/Bank.

S

(4) 1t is also clarified that the above .guiding
principles for recovery and  adjustment of leave
salary and pension coniributions contained in sub-

" paragraphs (i7), (i} and (iv) would equally apply

to cases of deputation 'to other Governments/
Departments where such contributions are reco-
verable,

(.G, MF., O.M. No. B, 1 (3)/B-/66, dated the 12(h

© July, 1966; No. F. 1.(3) -BJG6, " dated the 14th Decemiber

1970 and No. F. 1(11}-B/70, dated the 1st Quatober, 1970.]

3. Payment of Pension/CPT contributions, GPY.-
sabscriptions and repayment of loans and advances
during period of foreign service out of India.—(1)Acc-
ording to the provisions of F.R. 115, eontribyutions
towards the cost of pension are required 1o be paid
to Government in respect of 2 Government servant
white on foreign service out of India, Similatly, in
the case of an employee governed by the Coniri-
butory Provident Fund Rules, employer’s share
of Central Provident Fund contributions is requir-
ed to be paid during the period of foreign serviee,
Such contributions have to be paid by the Govern.
ment servant himself, unless the foreign employer
consents to pay thew on his behalf. In addition t
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the above contributions, 2 Governmen: servant
deputed on foreign service is invariably required
to subscribe to the Provident Fund to which
he was subscribing at the time of procesding on
forsign service, in  accordance with the rules of
such Fund. Government servants deputed on
foreifin service have also to repay the balance to-
wards any loan and advances, e.g., House Building
Advance, Scooter/Motor Car Advance, etc., which
may be outstanding against them at the time of
procesding on foreign service.

(2) It has come to notice that at present there is
no uwniform procedure in regard to the currency
in Which the above contributions/repayments are
to'be made by the Government servants on foreign
service out of India. While in certain cases, the
cottributions are paid in rupees, in other cases

these are paid in foreign eurrency.

(3 The matter has been examinsd by the Estimates
Clommittee. On the basis of the recommendations/
conélnsions contained in the Eiphty-eighth Report
of the Estimates Committee (Fifth Iok Sabha), if has
been  decided that in future,-all Pensions/Contri-
battory and General Provident Fund contributions
and repayment of outstanding loans and advances

n respect of Government servants on foreign ser-

vico out of India shounld be. made in the foreign

- uwtrency in which salary is paid.

(4) (&) The exc}'mnga. rate  applicable will be
the official accounting raies.

{by For purposes of remittance of mone:y; the

- normal baunking channels shonid be adopted in

places where there arg no restrictions on remittan-
cesr In coumntries where such remittance facilities
tirough normal banking channecls are not permis-

- sible, the contributions should be deposited with
-the concerned Indian Mission. .

[G.L, MUF., O.M, Nos B 1(14)-E, IT(BY/T6, dated the

. Tth December, 1976,

{5) It has been represented to the Government
that this condition about remittance in foreign
currency through normal banking chanrels canse
hardship to the Government servanis concerned
on account of fluctuatiens in exchange raﬁs and
also in making arrangements for periodicabremit-
tances of Demand Drafts costing considerable
money in foreign exchange, apart from expenditure
on postage, etc. The matter has accordingly been
considered further and it has now been decided that
Government servant proceeding on foreign service
out of India can make standing arrangements with
his local bankers in India whereby the bankers
would arrange to remit to the concerned Controller
of Accounts, etc., payments out of non-resident
bank account operated for this purpessin rupesson
account of monthly subscriptionsto the G, P. Fund
and also on account of pension/GPF contriba-
tiens, and repayment ol'loans and advances, if any,

during the period of foreign service out of India.
After making arrangements for this, it would be
the responsibility of the Government servant to
ensure that remittances in foreign currency to cover
these payments are arranged by him at ieast once 2
year and he would produce the requisite certificate
about the remittances in foreign exchange to cover
these payments from the non-resident.account to
the concerned Controlier of Accounts. The ex-
change rate applicable will be the official accounting
rafe at the time actual remittances in foreign ex-
change are arranged by the Government servant.

The revised instructions indicated in the

preceding paragraph  will come into Torse. with
Jmmediate effect, .

[GL, MF, QM No F E@-E I, dared the
22nd Geptember, 1981,] : :

'(6) It has been decided to extend the above faci-
lities for payment of pension/CPF contributione
and/or GPF  subscriptions and re-paymett of
loans and advances during the period of foreign

service out of India through the non-resident bapk

account in India, for payment of subscriptionssfor
the Ceniral Gevernment Empioyoes’ Group In-
surance Scheme, 1980, =

[G. L, MF. OM. No. 8(G1E. T0/82, datsd fhe 113k,

May, 1982, 25 pmended by OB, of even ummber,
dated the Zlst Moy, 1982-Fixiact} :

F.R. 116 : The rate of contributions pavakie on "

account of pession and ieavesalary shall be sach
a5 the Pregident may by genern) order presepibe.

-

GOVERNMINT OF INDIA’S ORBERS

1. Recovery of contributions in the case of quasi-
permanent employees.—{1) When a Government
servant in quasi-psrmanent service as defined in the
Central Civil Services (Temporary Service) Rules,
is transferred to foreign service, contributions
for pension and leave salary ot for pension alone,
as the case may be, should be recoveled, as in the
case of permanent Government servants, at the

rares in force from time to time in aceordance with”

the orders issued under F.R. 116,

[G.L, M.F,, .M. No. F. 1 (TV-BTV/49, dafed the 6th
January, 1950.] . ’

2. Recovery of contributions in the case of tem.
porary employees.—The exisiing orders regarding
the recovery of pension contribution in respect of
temporary Government servants whe are transferr.
ed to foreign service, leave it 1o the discretion of the
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Governtilent doncerned to decide whether or not
to recover sueh coutribution having regard to the
probability of the Government servant eventually
qulifying for pension. Now that under the new.
Pension Schemes half (now fulD) of the continuous
temporary service which is followed by confirm-
ation counts for pension there is a greater possi-
bility of temporary service counting for pension
and it iz but reasonable that pension contribution
should be recovered in all such cages. It has uccor-
dingly been decided that when a temporary Central
Government servant is transferred to foreign
service, pension contribution should be recovered
as in the case of permansnt Governmeant servants,

‘The question. has also been considered whether
g rate of pension contribution lower than that in
respect of 2 permanent Government servant should
be prescribed in'the case of a temporary Governe
ment servant on foreign service. Sueh reduction
is congideted unnecessary; bscause the rate of

contribution can - at best .be determined only -
on a rough basis, and .a different basis for tempor - -

rary personnel would lead o accounating compli-

cations.

“thie &tk Jamuary, | 1933.)

v 3. Rounding off of forelpn serviee caniributions
to the nearest rapes—The rates of contributions
payable an account of pension and leave salasy
during and in respect of foreign service, preseribed

- upnder Fundarmentalw Rules 116 and 117 on per-

centage basis. are, at present, worked out te .the

nearest paisa. While there is no particular advan:

tage in calculating the pension and leave salary

contributicns to the neatest paisa, the caleulation/
recovery of these contributions causes accounting .

difficnlties all round.

The intention is to make tecoveries of foreign
service contributions in whole rupees, For this
purpose rounding off may have o be done—

(a) at the initial stage while calculating the rates
of monthly contributions; :

{l) while recovering contributinos for part of a
month at the beginning or at the end of the
foreign service; and

{¢) where ratss of momthly contribations are
refixed due to a change in the rates of pay,
deputation allowance, ete., and the total
contribution recoverable for a calendar
month are not in whole rupees.

[Gd,, M., Bndorsement No.F, { (6)-E. 1V/52, dated

{F.R, 117

It ‘has been decided that these contributions
showld be rounded off to the nearst rupee, frac-

tions equal to 50 paise being rounded off to the
next higher rupee, :

[G.L, M.F.,, 0.M. No. F, 1 (5)-E. IT1{B)/69, dated the
19th May, 1969 and 2nd Pebruary, 1970.]

AUDIT INSTRUCTIONS

(1) The leave salary conttibution for the pericd
of Joining time taken by a Government servant in
continuation of leave under caluse (5) of F.R. 105
before reversion from foreign service should be

‘calculated on  the pay he was getting innmediaiely

‘béfore he proceeded on leave.
[Pars 4, Chan X1, Sec. T of Mannal of Audit Tnst-
rustions (Beprint)] oL

(2} When a Government servant is transferred
to Forelgn Service, when the pericd of Foréign

Service of a Government servant s extended jv

should be stipulated that the comit#ibutions for pen-

sion and leave salary or for pension alome,  as’

the case may be, will be recoverable at the rates in

force from time to time in accordance with the

orders issned under F.R. 116, Similarly, if the

- officer is on a2 non-pensionable footing and .is

subscribing to & Contributory Provident Fund, it
should alse be stipulated that the monthly subscrip-
tion to the Fund, ag well as the periodical cone
tribution to be made to the Fund account, will be
‘recoverable in accordance with such orders as may
be issued from time to time in this.bekalf, )
[Para, 5 (i), Chap. XIL, Sec. ¥ of Mamial of Audit
Instructions (Reprint)). . - . T

DECISION

'COMPTROLLER AND AUDITOR-GENERAL'S

Tt has been decided by theVComptroller and Ao~ .

ditor-General v.ith the concurrence of the Govern-
ment of India, that the recovery of leave contriby-
tion in respect of joining time taken under F.R.
105(h) while proceeding to foreign service, should
be brsed on the pay that the Government servant
would draw on the assumption of office in foreign
service, .

[C. & AGs Lgtter No, 239-A/40-50, dated the 17th
May, 1950.] ]g .

TR, 117, () The rates of pension contribution
prescribed  umder Rule 116 will be  designed
to secure to the Government servant the pension
that he would have earned by service nnder the Gov-
ernment if he had not been fransferred to foreign
service,

- () The rates of contribution for leave salary wil
be desigmed fo secure fo the Govermment servan]
leave salary on the scale and wnder the conditip g

i
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applieable to him. In calculating the rate of leave
salary admissible, the pay drawn iz foreign service,
less in the casc of Govermmentservants paying their
own contributions, such part of pay as may be paid
as contributions, will count as pay for the purpose
of Fundamenta! Rule 9 (2).

[Thz rates of contributions prescribed, with refe:
rence 1o F.R. 116 and 117, are given in dAppendix
2 to this compilation.], .

AUDTOR-GENERAL'S DECISION

Under this rale contribution is te be calculated
on the pay actually drawn . by the employee
service excluding that part of it which represents
contribution. T

| JArG's No. 945-A7R. W, 66-32. dated the 1t Sep-
tember, 1923.] . 7 . ‘

‘F.R. 118, De_let{stf.

. BR 118, Mfu the case of Yransfer to Foreign

service, the Cemtral Goverament] may—

(@) vomit the contribufions due in any specified

_ez8¢ or clavs of cases, and -

(b).mai{.e rutos precribing the rafe of interet, if
any, ‘1o be levied on over due contributions. -

. [For ruie made by the Central Government under
LRTI8(B) vee  Supplementary FKule 3077 .

 GOVERNMENT OF INDIA’S ORDER

1. The Government of India have Waived the
pension contribution in the case of transfer of
Goverpment servants to foreign service to Bhutan.

[G.L, M.E.A,, Letter No. §-1/227/12/65-BH, dated the
I@th February, 1966,

FR. 120. & Government servant in foreign
service may not elect to withhold contributions and
to forfeit the right fo count as duty in Government
service the time spent in foreign employ. The contri-
butien paid on his behalf waintains his 'claim te
pension or to pension and leave salary, as the case
may be, in accordance with the roles of the service

[FR, 121

of which he is & member neither he, nor the foreign
employer has any right of property in a contribuiion
paid and no elaim for refund can be entertained.

F.R. 121, A Government servant transferved to
foreign service may not without the sanction of the
Central Govenment, accept a pension or grataity

from his foreign employer in respect of sach
service,

- GQVERMNMERNT OF INDIAS ORDERS
1. Participation in the U.N. Pension Tund Scheme

of Central Goverament servants on foreign service’

with U. N. Bodies.—(1)Under O.M. No. F. 1(i8)
B, TI(B)/66 (Part ID), "dated the 4tk June, 1971
(not prinied) officers of the Central Services de-

- puted to foreign service with Fnternational Organi.
-sations like the U.N. Secretariat, F.A.0. L1.C.,

eic, on & tenure of one year or more shall be
allowed to join the U.N. Joinf Staff Pension Fund

a3 full members and the payment of refiremment
-beuefits acorning under the Regulations and

Rules of the United Nations Joint Staff Pension

Fund will continue to be regulated by the condis
tions Iaid down in G.M, NovP, 11 6-RIH(BY/Ge,

dated the 5th November, 1966 {(Annexure).

() Dnder Article 29 of the Regulations and - - -
‘Rules of the United Nations Joint Staff Pension. -

Fnnd, retirement benefits shall be payable to 2

-participant whose age on separation is sixly years.

~ar more and whose contributory strvice was five

years or Jonger. Under Arifcle 30 of iHe said

Regulations and Rules, an earliet retirement bene-
it shall alse be payable to a participant whose age

- onseparation is at least fifty-five but less than sixty

years and whose contributory service was five
years or longer. Under Article 27 ibid, a defarrad
retitement benefit shall be payable to'& partici-
pant whose 2ge on separation is less than sixty
years and whose contributory service was five

years or longer, Tt will be observed from the-

aforesaid provisions that a contribuitory service of

five years or longer is & sine qua non for eligibility:

for retirement benefits under the aforegiad Regu-
lations and Rules, Accordingly, Rule 31 of the
C.C.8. (Pension) Rules, 1972, as amended by the
C.C.8, (Pension) (Sixth Amendment) Rules, 1973,
provides that 2 Government servant deputed on
foreign service for a period of five Vears. or more
fo the United Nations Sscretariat or other United
Nations Bodies, the International Monetary Fund,
the International Rank of Reconstruction and De-
velopment or the Asian Development Bank or the
Commonwealth Secretariat may, at his option

1. Substituted by GL, M.F.,, Notification No. 18(13)-ETV(R)/70, datec

from the 6th February, 1971,

1 the 2%th January, 1971, This takes effect

s




444 FORESGN SERVICE [F.R. 12]

pay the pension coumtribution in respoct of his
foreign service and coun' such sorvies as quali-
fying for pension under th, C C 5 {Pansion) Rules,
1972 or avail of th. ruilrzmont benufits admissible
under the rules of ths aforesaid Organisations and
not count such service as qualifying for pension
urder the C.C.8 (Pension) Rules, 1972, If the
Crovernment servant opts to avail of the retire-
ment benefits under the rules of the aforesaid
Organisations, the retivement Dbenefits shall be
payable to him in India in rupees in accordance
with the provisions of O.M. Mo, F. I {1é)E, 1III
(B)/66, dated the 5th November, 1966,

(3) The . ques tmn of mgu]atmg the cases of

Government servants depuied on forsign service -
to the Orgatisations mentioned in the pmce’ding :
. paragraph for one year or more but less than § Hve.

years has. been considered in the light of the provi--

sions.of Articlé 32 of the Regalations and. Rules. of

the United. Namons Joint Stafl Pension Fund under .
wiich- a withdrawal settlemsn! would be admis-

gible to a participant whose ags on separation
is less than sixty years or if he is sixty or morr on
sgparation but is not entitied tv & retirement bone-
fit wnder - Articles 29, 3¢ snd 31 referred to.in

paragraph 2 above. This withdrawal settiement

" eonsists of his own contributions if the contribu-
"fory sarvice of the pdrulcxpant was less than five
years, Tt has been decided in partial modification
of O.M. No. F. L (16)-E. II(B)/66 (Part IT), dated
the #th June, 1971 that 2 Government servant who

s deputed on foreigh service for a peimd of one -

year or more but less than five years to the United
Nations' Seorétariat  or other United - Nations
Bodies, the International Monetary Fund, the
International Bani of Reconstruction and Develop-
ment, the Asian Development Bank or the Com-
moenwealth Secretariat and who will not be entitled
to retirement benefits under the Repulations and
Rules of the aforesuid Organisations, will pay
pension contributicns monthiy to the Government
of Tndia at the rates prescribed from time to time
by the Pre%dﬂm undsr LR, 116, On cmoh_qmn
offoreign service, he may be allowed to receive
from the forsign Pmploy r withdrawal benefits as
may be admissible under their Rules.

(4) While what has been stated in paragraph
3 gbove would apply e officers who are entitled

to only withdrawal benefits (as opposed to full
retirement benefits) those who would be entitled
to full retirement benefits under the Rules and
Repuiations of thoss Organisations, would be
governed by Rule 31 of the C.C.§ (Penszon) Raules,
1972. In cass they opt for availing of the retire-
ment benefits admissible under fhe Rules and
Regulations of the Internatonal Organisation (in
which case their service in that Organisation will
not qualify for pension under Government) the

payment of the retiroment benefits in case they

return to  Government service will be governed by
the orders of 5th MNovember, 1966, Pension con-

tributions, if any, made to Governmem of India

by the officer, will be refunded to hum,

(5) These orders will algso apply to officers, who
are already on deputation to the aforesaid Orga-
nisation. They will, however, bave the option of
paying pension contributions to Government 1o
count the period of foreign service for the purposes
of pension or to continue on their existing terms
under which they are not required tq pay pension
contributions. The officars would ‘be reqﬂired io
exercise within three months from the date of igsue .

- of these orders and those who opt to pay pention

contributions for the past period can be allowed.
te pay pension contributions for the said period

. P 3 .
in moutaly instalments not oxceeding twelve

> dlong with  confributions for the current peri‘éd

G.L, M.F., OM. No. F. 1 4)-E. IIICB),/TS Clcllt‘,d 'ihc:
ZOlh Novcmber 1976.1

m&.

ANNEYURE

- GI, MLF, OM, No. ](16}EIH(B)/6(
datcd the 5th November 1966

Subject r—Deputation of Ceniral Government
servapis on  Foreign  Service with
U, N.Bodies—Participstion in the UN,
Peongion Fund Schome.

6

1. According to the existing orders, officers of
41l Tndia Services and Central Services deputed
on foreign service to International Organisations
like the U.N. Secretariat/F.A.Q./LL.Q., ete. are
eligible to join the U.N. Joint Staff Pension Fund
only as Associate participants whers the period

of foreign service i one year or more but:less than
five vears. They are not allowed to become full
members,when the pericd of forsign service exceeds
five years. The question of permitting such officers
to become full members has been carefully consi-
dered and 1t has been decided as follows,
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2 Officers of Central Services deputed on foreign
service fo the U.N. Secretariat and other U.N.
Bodies shall be aliowed to join the U.N.. Joint
Staff Pension Fund as full members, During the
period of foreign service no payment of pension
contributions will be made to the Government of
India by or on behalf of the officer. This period
will not ceunt for purposes of calcutation of pen-
sion under the Government. The officer will be
eligible for the benefits due to him from the Orga-
nisation concerned under their rules for the perlod
in question. In case the officer does not rejoin
Government but retires from Glovermment service
while serving with the U.N, Organisations, his
pension under the Government rules will be cal-

culated on the basis of the service rendered by him

under Government. In cass. he reioing and gerves
for another spell under Government the pension
admissible under Government rules will be  cals
culated on the basis of the total of his sarlier and
later periods of service under

3. The retivement benefits accruing under the

1N, rules will be payable tc the officess In rupess

in India. In the cases of officers who rejoin Govern-
ment on the expiry of-the foreign service with
1M, Organisations, the vetitement benefits  sano-
. tioned by the U.IM. will not be payable concurrent-
Jy—with the salary from the Government buf—will
be credited to the revenues of the Government of
Tadia by credit to “KLVIII—Contributions and re-
coveries towards pemsion and other Retirement
Benefite” vuder intimation to the Accounts Officer
in the case of Gazetted Officers and to the Heads
of the Departments in the case of non-gazetted

officers, so that a note could e kept in the service

records of the officers concerngd of the amount
received from the U.N. authovitiss, This amount

will be paid to the officer concerned along with his -

other pensionary benefits when he fnally retires
from the service of the Government of India, the
provision in the year concerned being made for the
payment of this amount undsr “65—Pensions and
other Retirement benefits, etc.”™

§ €

2. Interest to be paid on the amount of refire~ -

ment bemefits received in lumpsum and deposited
with the Govermment.—The question of allowing
interest on the amoumnt of refirement benefits
received in lumpsum and deposited with the Gov-
ernment of India by the officers deputed on foreign
service with U.N. Organisations has been under
consideration for some fime on receipt of a
number of representations in this regard, The Pregi-
dent is now pleased to decide that interest may be
paid, as for deposits under G.P.F. accounts, in

FOREIGN SERVICE

" Government,

[F.r, 121

respect of such amounts including the amounts
which were deposited by the Government servants
who had served the U.N. Bodiss in the past and
which are at present lying with the Government
even in respect of the past periods commencing
from the date the deposits have been made.

[G.L, M.F., O.M, No. 8(5)-E. Iil/75, dated the 8th
April, 1981.] .

3. Deputation to developing counfries of Asia,

Africa and Latin America.—(1) A question has been

raised whether Central Governmicnt officors on

forgign service to the developing couniries of Alsa, -

Africa and Latin America who are allowed to rve-

ceive gratuity payable by the foreign Govern-
ments should have the option {o make pension -

contributions to the Government of India and
count the foreign service for pension. It has been
decided that as the gratuity offered by these foreign
Governments is not a pensionary benefit, Central
Government employees depuied to these Govern-
ments should be required to pay the usual pension
coutributions to the Central Government and thus
count the period for pension under the Ceniral
Government. A gpecific condition to  the offect

ghould invariably . be incinded in the terms of

deputation.

(2} As regards employees aiready on -foreign.
service with such Governments-on the date of jssne
- of these crders, they will have the optiou of pay-

ing pensicn contributions to *Government .of India
to enable them to count the period of foreign service
for the purpose of pension. The officers wouid
be required fo exercige the option within thres
months from the date of issue of these orders and
those who opt to pay the same for the past period,
they can pay the amount of pension contributicn

for the earlier period in monthly instalments not:

exceeding twolve along with the contribution for
the current period. . ‘ ,

[G.I, MLE. O.M. No. . 1(11)-B. TO@®)/71, dated the
7th Janvary, 1974.1 o

It has been decided that the gratuity offered by
the Glovernments of the developing countries of
Asia, Africaand Latin Americe to the officers on
deputation on foreign service (on the conclusion of
their foreign service with those Governments), hali,
instead of being credited to the revenues of the
Government of India, be credited in the G.P.F./
C.P.F. of the officers concerned. The amount of
gratuity will thus become a part of the accumula-
tion in the G.P.F.JC.R.F. of the officers concer-
ned.

[G.I., M.F. ,0.M. No. F. 1 (11)-B TIBY/71, dated the
13th December, 1971.]
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F. B, 122 A Government servant in foreign
service i Tndiz nay not be gravted leave ofherwise
than iz accordamce with the rnles applicable te the
service of which he is & member and may not take
leave or recsive leave salary from Government unless
he actuslly quitc duty 2nd goes on leave,

ADMENISTRATIVE INSTRUCTIONS

A Govertment servant on foreign service in
India is himself personaily’ responsible for the
observance of the rules contuined in Fundamental
Tude  122; by accopting feave to whick he is not
cutitled under, the rules he renders himself Liable
to refund leave salavy ireegulaly drawn, and in the
evént of his refubing to vefund, to  forfeit  his
previdud gorvics under Governmant, and to cease
~ to have dny-claim on Government in respect of
- either pension or lsave aalary.

e [Bxtract from App, 3. P & T, Compilation of F.R. &
SR, Vol, T} S &

THRERE () A G
- wivyice aut of b
enwloyer -of such tie
determine. Tn shy fndividesl cuse, the suthority
sapntioning the transled wny detersine beforehand,
in comsubation Witk e eiplover, the conditipns
on which fesve Wil be “aranted by the employer,
The leave salary in vespeet of leave granted by the
-employer will be puid by the amplover and the eave
will not be debited againgt the Govormment servant’s
" Jeave accanni, . ‘ :

Lanent servand it foralgn
ey wecprawied losve by his

Ay In special vircemsiinces, {he antherity Sane-
tioning = fransfer o f{;n’@g’;g@; service out of Vadia
may make aveangement with the foreign enaployer,
under which leave fny be pranted to the Govers-
ment sexvant i accdrdance with the rules anplicable
to him as 2 Governuen? servant if the foreign em-
ployer pays to Central Government leave confribn-
tion at the rate préscribed wnder Fondamental
Role 116. ‘

F.R. 124. A Govermment servant in foreign service
i zppoinied feo officiate ine post i Government
service, will draw pay calcnlated on the pay of the
post in Government service on which he holds »
lien oy would hold & Men had hiv len not been suspen-
ded and that of the post in which he officiates. His
pay in foreign service will mot be taken ints acconns
i fixing his pay.

widitions as the employver may

[F.r, 127

F. R. 125. A Government servant reverts from
foreign service to Government sepvice op the date

on wWitich he fakes charge of his post to Government
service:

Provided that if he takes leave on the concinsion
of foreign dervice hefore rejoining his post, his re-
version shall take effect from such date or the
Cenfral Govermment on whese egtablishment he v
borne may decide.

GOVERNMENT OF ‘H\IDIA’S ORDER
E Gran t of LER, white on foreigm sorvice.

Sec Rule 38 of C.CS, (leave) Rules, 1972,

E. R. 126. Wher a Government servant veverts

from foreign service to Government service, his pay
will cease to be paid by the foveign employey ang
his contributions will he diccontinzed, with offeq
from the date of reversion. oo :

B.R. 127, When an addition is made to 2 regtiny
establishment on the condition that s cast, or a’
definite portion of its cost, shall be recovered from
the persons for whose bensfit fae additions] eatabibish.

_ment s created, recoveries shall he migde ander the -

foliowing rules 1—

RN £ ppmarimd de T e, T R AN
i) The armammt 4 Be rectvored Siﬁu” &‘Zfsr’ﬁr_«w ErEss

sunctioned cost of service, or of the poriion
of the service, a5 the cave may he and shafl
not vary with the actual expenditwre of HRY
mGnth. I L :

(b) The cost of the service shiall incléde. contribu.

tions at such rates as may be laid down.uuder
Rude 116, and the conteibutions shall be cal-
culated on the sanctioned rates of pay of the
members of the establishment. =

(¢) The Central Government may veduce the
amount of recoveries or-may entirely Torgo
them, : :

GOVERNMENT OF INDIA’S ORDERS

. It has been deciged in consultation with the
Comptroller and Aud or-General, that as Cost of
Living and Dearness Allowances form part of the
“Giross sanctioned cost of the Service™ under F.R,
127 {a}, the whole expenditure on account of these
zllowances for period of leave should he included
for purpose of recovery under F.R. 127 ).

[G.I.. M.E. No. F. 743)-E. IV/47, dated the [3th Janu-
ary, 1948.]

2. A question having been raised as to how to
calculate the house rent allowance for purpoge of
recovery under F.R. 127 (@) and whether compen-
satory allowance and house rent allowance should

L e

AR o tr=l il e
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he taken into account in calculating the leave salary
contributior under E.R, 127 (F), it has heen deci-
ded that,—

() in order to work out a fixed amount for pur-
poses of effecting recoveries under F.R. 127
(¢) house rent allowance should be cal-
culated af the maximum rate on the average
cost of establishment, and

{ily compensdtory allowance and house ren’

sllwance drawn during the period of legve

© should alse be included for purposes of ve-

covery nnder F.R. 127(h).

LML, LatterNoF? ;

G, M.E ‘
Qectober, 19547

sy

oo, on ‘ccount of supper-
‘of lupluding incidences
cstalliete., alse for the

U3 Inclision'of Ineid
. ting stpfl,—The
©on’ actount of suphori
- putposes of stfscting odd

ment for somg time:: &t has be
. tecovery in fespect of the pog
UG, Assistant and Section
127 shall be effected on the b
(inclpgive of incidences of sup;
to be derived in the following manner

fhoer vnder FR.

‘

. ‘ P;sifa;; (Ammge _a(r.l_'lr.uz-'ii c:c‘;silri!éuéi‘;y'takaz:} w100
‘Lol . L% 195
une ., v e 1S

Assistant " ' " iy 200
Section Officer |, - ' ¥ 170

This will take effect from date of issus.

(G, MF., O.M, No. F. 7{23}/E.11T/84, dated the
28th March, 19847 S

AUDIT INSTRUCTION

The words ‘its cost’ in line 2 of F.R. 127 refer -

to an ‘addition’ inline 1 of that rule. The underlying
intention of the rule is to recover the cost of the
additional establishment sanctioned, Contributions
for leave salary and pension Jeviable under clanse
(5) of the rule should, therefore, be based on the
rates of pay, old and/or revised, as the case may be

(IBYFLIV/S4, dated the 86

trredivery under FURL T

127 has been under considevation of the Goverhi
decided that cost -

cof Peon, LDVG,

s of actual Tost -
Ming staff. stc) 77 127) where the Selection grade forms part of that
; " cadre itself but not in the cases whers the Seisce

1275

on which that estabiishment is actually sanctionet
irrespective of whether the person emploved on the
work for which it is sanctioned is an old or new
entrant.

[Parg 7, Chap, XI1, Sec. T of Manual of Audit Instruction®
{Reprint).]

COMPTROLLER AND AUDITOR-GENERAL'S
DECISIONS

{1} In calculating the pensionary contribution
leviable under F.R. 127, on account of = postin
the clerical grade with new scales of pay, the ques-

- tion - arose whether the maxinmm nay of the Se-

iection grade or the average of the maximurm of the

. Selection grade and that of the ordinary time sculs
of pay should be taken into account. The Comp-
Ctroller-and - Auditor-General has decided, with the

‘concurrence of the Government of India, that the

maximam of Grade I (le., the Seloction grads),

- should be taken into account as the maximum

monthly pay of the clerical grade,

The element of pensionary. contributions: under

F.R. 127 () has ils basis on the rates presoribed -
Tunder FR. 116 and as such,.the ebove pripoi- .
Cples equally apply it cases under FLR. 116 alse,
 Further as the pensionary contributions arve based

on the mazimum of the grade substantively has

Cthe principle in gquestion should be applicabis
- o1y in such cases (whether under FLRS L6 on BLEL

tion grade forms a separate cadre and is distinet
from the original cadre, e.g., lower Selection grade
of the Posts and Telegraphs Department (Re.
160-10-250) which is distinct~ from the elevical
cadre of Rs. 60-170, ‘

For this purpose to determine whether a particu-
lar Selection grade is to be regarded as one distingt
from the original cadre, the deciding factor would
be whether the strength of the two divisions is se-
parately fixed or not. Where there are separate
fixed strengths of the two divisions witht he impli-

cation that a person may be permansnt in the ordi- -

nary grade and (fficieting in the Selection grade,
the Selection grade is to be regarded as a separate
cadre for the purpose of recovery of contributions
both in cases under F.R. 116 or F.R. 127, Applying
this criterion, the existing Selection grade in the
clerical cadre in the LA. and A/D. in the scale of
Rs. 160-10-300 is to be treated as a separate and
distinct grade from the ordinary Upper Division
grade of Rs. 80.5-120-8-200-10/2-229,

Thisi has the conourrence of the Government
of India.

[CA, GPs¥EndorsementdNo. 229-A/255-35, dated  the
29th November, 1935 and his U.0, No. 1541-4/477-57,
dated the 24h July, 1958
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{2) In respect of additional establishments crea-
ted under F.R, 127, the Acountani-General,
Bombay, was recovering dearness allowsance for
periods of duty based on ‘average cost’. The actual
dearness allowances paid during the periods of
leave was not reovered, buf recovery was made as
part of leave salary contribution which was cal-
cutated as 4 percentage on the average cost plus
wppropriate dearnsss allowance adinissible on

_ the average cost.

{p.r, 127

The Comptroller and Auditor-General has de-
cided that the procedure followed by the A.G.,
Bombay, by recovering leave contribution on the
dverage cost plus appropriate dearness allowance
admissible on the average cost is in accordance
with the instructions contained in Order (1)
above.

{C. & A.G's Leiter No, 771-Admn-I/110-53, dated the
9 May, 1953.]




CHAPTER XIIT
SERVICE UNDER LOCAL FUNDS

F.R. 128. Government servants paid from Laocal
Fuomds which are administered by Government are
subject to the provisions of Chapter I to XI of these
Ruales.

AUDIT INSTRUCTIONS

-(1) Empioyees of local funds administered by
Goverament who are not puid fiom Generdd
Revenues and are, therefore, not Government ser-
vants are subject to the provisions of Chapters I

- to XI of the Fundaniental Rules.

CfPara 1. (1, Coap. XIE, Sec. I of Manual of Audii

Instructions (Reprint).]. -

(2) The expression ‘local funds which are ad--

ministered by Government means funds adminis-
tered by bodies which by law or rule having the
force of law come under the control of Govern-
ment #n regard to proceeding genmerally and not
merely in regard to specific matters, such as the
sanctioning of the budget or sanction to the cren-
tion or filling wp of particular posts or the enact-

ment of leave, pension or similar rules; in other
words, it means funds over whose expenditure
Government retains complete and direct control,

{Para } (if), Chap. XIi, Sec. I of Manual! of Audit
Instructions (Reprint).]

TR, 129, The transfer of (Govermment servanis
to service ander Local Funds which aye not admini-
stered by Govermment will be reguiated by the
Raudes in Chapters XIT, ' :

ER: 130, Persons transferred to Government

service Trom g Local fimds which is are not adminis- -

tered by Goveérmment will be treated 2s jeining s

first ‘post wnder Governmeni and their previous S
service will not count as duty performed, The
Centrol Government may, kowever, allow previous - -

service in such cases to comnt s duty performed on
sueh terts as it thinks fif, T

454 - SERVICE UNDER LOCAL FUNDS [FR. 130




SECTION IV
SUPPLEMENTARY RULES
PART I
GENERAL

Divisions—J and IT |
| T SRs. 1 & 2. See Pari IT of this Compilation,
' Dwmoﬂ Hl—--Mednca% Certificates of Fitness on First entry into Government Serviee = A

{Rules made by the President under F.R.10)

“H.R. 3. A medical certificate of fitness for Gov- to Governmen! service it has been decided. that
ernment  service shall be in the following forms; whenever an individual is required o be examined -
: oo o for his physical fitneas for Government service, the
authority which directs him for medical examing-
tion should also attach with the form of the medical

] ‘hebeby certify that I -have examined AR, » . Cecrtilicate a declaration form, as indicated bejow,
¥ y ’ which is to be filled in by the candidate voncerned

capdidate . for.. employment in the. ..... ..., 3
Department, and caunot discover that, .. ...... ... in the presence of the medical officer. .

kas any disease (communicable or otherwise),’
comtitutmna] weskness of bodily Infirmity exeept P e :
S everean T e not consiiler this 2 (iuqnahhcaimn _ . . o ) - i
fur exuploymem m the aﬂice cﬁ ..... e Co S I

CANDIDATE'S ‘SlA’I EMEE‘\!T AND DECLA- !
RATIONS |

l"ile candidate must malke the glatement 1@«.1&11: ed o

; ‘below prior to his medical examination and must o ;
(’OVFRNMENF C}f iN{HA S ORDEES sign the declaration appended thereto. His atten- o i

oL Afixibg. of sipnature/thwmb apd finger impres- tion is specially divected to the warning contained Lo
crgions. on-the physical Riness certificate.—When a ini the NGlG below i S : ‘
candidate for appointment in a non-gazetted post o .
-is. sent- for, medical examination the examining , . _ J
MGdlCdl Officei of Bodrd shduld be asked to obtain : ' T )
on the medical cortificate the thumb and finper L Btate your name in full....e i Co J
impression of the candidates in so far as illiterate (in block letters) ' |
persons are concerned. These Tast impressions ' |
should afterwards be wverified by the head
of the office with those in the Service Book. In the o St vour we and place of
case of literate persons, who can sign either in oo paee ob
English, Hindi or the repional langrage concerned : |
it will be sufficient if the examining Medical Officer

or Board is asked to obtain on the medical certi- , |
ficate the signature of the candidate in his or its 1. (o) Have you ever had smalis :
presence, and this is afterwards verified ﬁ)y the pox, imtermitient or any

head of the office by comparison with that in the & other fever, enlargemsnt or

|
supptration of glands, spit- J

i k.
Service Boo ting of blood, asthma, heart

(G.L, CLD., No. 5463-173, dated the Sib January, disease, hung diseage, fair.
1909, ED., Letter No. F. 67, R, /28 dated the 19th May ting rtiacks, rhenmatism, |
1928 and M.F., O.M. No. F. 20 (2)-E, V.{4)/64, dated appendiciiies ? PP 1
1

the 6th March, 1964.)
(R i

() Any Oihﬁi digeass or acud{)mt
. . . confinement to bad
2, Form of declaration to be given by the can- ’,;C'duﬂmfmgg;? or surmical

didute—Tu the case of non-gazetted appointments treqrment 7

436 MBDIC AL CERTIFIGATE OF FITNESS _ [8.n. 3
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4., When were you last vageinated T ... NoTE~ The candidate shall be Ield responsible
for the accuracy of thie above statement. By
willully suppressing apy  information he will
incur the rish of losing the appointment and if

5, Have you or any of your near appointed, or forefeiting all claim fo superannua-
relations bean afflicited with tion allowance or gratuity,
consumption, scrofula, gout, o . i
asthma,?ﬁts, epilepsyorh%sanity Y (G.L, MLHL AL O M, Noo FoO5(11)-55-M, II, dated

the 27th September. 1957.)

: 6. Have you suflered from any.form )

f of nervousness due to overwork ‘ o ] . .
| orany other cause 7 .© e 3. No specific standards for employment in
non-gazetted  posts.—MNo specific standard  of
physical fitness other than wvisuyal acuity hag
been preseribed for =~ examining  candidaies for
non-gazetted appomtments. Designation  and
nature of duty should be indicated in’ the lstier

7, Have vou been{examined and
declared fit. for . Government -

Service. by - Medical . Officer/ - ' to the medical authority and it is left to the dis- ~.
Medical Board,  within the Jast cretion of the exanuning medical officer o deter-
three years 7 . 0 L mine whether in his existing state of heallh the

candidate is fit to discharge the duties required
of him contirucusly and efficiently,
- e : R (G1,M.E A, O.M. No. 5(1112/57-M. 1T, dated the
8, Furnish the following particulals 17th- December, 1957.) - .
concerning vour family -— ‘

TR _I._
. !
Father's age if  Pather'sage o of bro- No. of bro- 4. Cases of ne 'ﬂiisqua!fﬁpatimﬁ}%—-(g) Stammer- S
© Giving and: - atdedth and . thers living, t}lm‘s dead, ring —Stammering i3 not (o be considersd 4 phy- |
TR B g V% s Aoty P Froais o sepun 3 LI T L (] a0 4. il " b - '
stais of haaith  causc of death thoir ages,  thelr ages sieal delect requiring  disqualification’ of « candi- 1
: and state of  at death and date for a clerical post
of bealth uause of e 0l al post. : K. .
death (G.L, MUELAOM. Mo, 5(0-55-H. 11, dated the 6tk o
June, 1955.) ’ o C -
Mpther's ape i, Mothersage Mo, of ~ Mo, of : P .y o f e .
living and state "ot death and  sisters living, . sisters daad, & f«}ffﬂ?’ﬂ’e»‘»)-“‘m e Cose cof Grouwp SO
of health cause of death . their agas  their ages | Group ‘D’ posts of the artisan class or. - thdse . .-
S and state of at death and involving manual or skilled labour or & routine SR
bealth c;::&of type of work, deaf muteness or deafness by itself

need not be regarded as a disqualificatior against
appointment, provided that the person concerned
is otherwise fit and gualified to hold the post.

(G.I., MUIHA. OM., No. 60/137/50-Bstr,, dated the
Z8th July, 1950.) )

1 declare all the above angwers to be, to the Co
best of my belief, true and correct, () Loss of one eye.—The loss -of omne eye 1
not a disqualification for non-gazetted services
provided the prognosis about the functioning
eye is good and its vision is not likely to be endan-

. ' gered by the condition of the worse eye and the
I also solemnly affirm that I have riot received visual acuity standards are fully satisfied,

disability certificate/pension on account of any
disease or other condition,

T EE R

(d) Squint~—The presence of squint is not to |
be considered as a disqualification if the actual
Candidate’s Signature............ visual acuity is of the prescribed standards.

Signed in my presence...... e (G. L. MH. A ‘
ot . v - L, M. A OM. No. F. 3 (IT-12/57-M. 11 (Pt
Signature of Medical Officer. ... .. II) dated the 17(h December, 1957,)( / '
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5. Physicilly  handicapped candidates.—(i)
Cases of handicapped persons referred to the
medical authority for examination should be
viewed with the utmost sympathy.

(i) Physically handicapped persons, who have
been registered with the Employment Exchanges
and have been medically examined by the Medi-
cal Board attached to those exchanges and de-
clared fit for appointment to particular posts,
sHoiild 1ot on appointment to those post be

subjected 10 the usual medical examination on

. fifst  appointment in  Government service,
IGL, MUE.AS O.M: No. B. 20/20/57-RES, dated the

15th’ Jairuary, 1958 and F. 5/1/62-Hsti(D), dated ‘he 3ist _

| duly, 1962.]°

R S;Rﬂi(l) Such = certificate shall be signed by a
. Médicdl Board in the case of a Gazetted Govern-
merit sérvant and by i~ Civil Sufgeon or a District

© Wiedical- Officer: or' a Medical Officer of equiva--

16t deatus i the cale of a non-gazetted Govern-
. ‘meat servant other than Cluss IV,

. g g

{2) U B the cage of a feindle candidate appoin-
ted to a gazetted post, the medieal eertificote
shall be signed by 2 Medical Board cansisting of a

woman docter pobsessing  roedical qualification

incinded in one of the Schedifies to the Eiflian

Medical Ceuncil Act, 1956 (102 of 1956), as

ot of Is wembers, and

by i the case of & femdle candigare apporiied
to a nen-gazetted post () i Dielhi the medical
cettifitate shall be signed by an Assistant Surgeon
Grade I (Woman) snder the Contributory Hedlth
Service Scheme; and (if) in any other piace
by & régistéred female medical practitioner _Posseg-
sing 2 medical qualification included in oné of the
schedules to the Indian Medical Conncil Act,
1956 (162 of 1956) 1[Int%ian Medical Central Act,
19%_ and  Hoemoeopathly Central Council Act,
1973.

(3) In the case of Class IV Governmeni sérvaiiis
the medical certificate shall he signed by the
Authiori§ed Wiedical Attendant péisésdiog & medi-
cal.qualification included mn one of the schedules to
the Tndian Medical Comncil Act, 1956 (102 of
1956) and when there is no such Authotised Medical
Attendant by a Government Medieal Officer of the

.. -appeintments.—The procsduze indicated
. foliowing paragraphs shouid heresfter be observed
in the matier of medical examination of peTsons

Is.r, 4

nearest dispensary or hospital

et possessing  such
qnalification.

(4) A candidate, who is likely to be employed
in a temporary capacity contimously for a period
excseding three months, shall produce
before or within a week from the date of employ~
ment, the certificate from the competent medical
authority as prescribell in this rule. When, however,
a  Government servant initially employed in an
office in a termporary capacity - for a peried 'not
exceeding three months js subsequently retainod

i that office or is fransferred without n hreak to

another office and the total veriod of continyens

* service under Government is expected fo last for
. & period  exceeding three months he shall produce

such a certificate within a week from the dage of
the orders sanctioning lis refemtion in thai office
or joining the new office.

'

GOVERNMENT OF INDIA’S ORDNRS
1. Procedure for wedical examinition to gazétt«ad
in' the

appomted to gazetled posts Under the Central
Qovernment j— . PR

(i) All persons not already.in service under the
Central Government or unider the Govern.
ment of a State should be Feguired (o
undergo medical examination, by a Medical

- Board.

(i} Persons alieady in temporary service under
the Central Government or undes & State
whether in the gazetted or not-gazetted
pasts will also be subject muiaris mutandis

to the general rule in (i) above :

Provided that in case where a person has al-
ready been examined by a Medigal Bodrd in
respect of his previous appointment and if stand-
ard of medical examination prescribed for the
new post is the same, then the need not be re.
quired to undergo a fresh examination,

MNorp 1.—A person who is appointed to
Government  service afresh after gz brealk
in service not exceeding one year should be
treated as in continuous service for the purpose

1. Inserted by G.1.; M.F., Correction No. 1084, ddfed the 26tb November, 1977,

of these orders, the periods of break not being

either

sy

B
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counted. If, however, the period of break exceeds
one year it should be regarded as a fresh entrant
to Governrment service.

Note 2.—A person who has been in conti-
nuous service but in different posts showld be
deemed for the purpose of these orders to have
been in continuous service in the same posi.

(1) A permanent Ceuntral Government ser-
vant holding a. gezetied post under the
Centre, when appointed o ancther gazeatted

post under the Central Government, need -

not be enbiected.to a fresh medical examina-
tior: by a Medical Board;

(2) A permanent Siate “dovsmment servant
~ holding & gazetted post in the State, when

appoinied to 'z gazetted post under the.

Central Government need not be subjected

to a fresh medical examination by a Medical

Board;

" {3) A petmanentnon-gazetted State Government
' servant when appointed 1o a gazetted post
wnder thi - Central, Government, will be
Tegived toounderg
mination by & Medical Board, but when

appointed a non-gazetted post no medical

examination will be pecessary; and

A

'(_ 4y -In eask whete the Tules for recruitment to

new appointments prescribe 2 fresh medical

examination in respect of all candjdates,

all directly recruited/selected candidates, -

irrespective of whether they are already
' In permanent of quasi-permancat Goveri-

ment service ‘in the same or in other de- -

‘partmients or are. fresh appointees, should
undergo a  medical examination by the
prescribed stendard and by the prescribed
medical authority; provided that a fresh
medical sxamination will not be necessary
in the case of— ‘ ;

(@) a persgm who has already been medically
examined by the prescribed medical
standard "and the appropriate medical
authority, irrespective of the fact whe-
ther that person was permanent, quasi-

permanent or temporary in his pre- .

vious appointment, and

(by a person whe is alrcady in permanent,
or quasi-permanent employ in  the
same line, and being eligible for
promotion to the new appointment
against a promotion guota of vacan-
cies, 18 actually so promoted.

Iresh medical exa:

[S. R, 4-4A

Exemptions under Supplementary Rule 4-A

will continue tc be granted in the same way as at

present by the Idinistry of Finance in consul-
tation, where necessary, with the Ministries of
Home Affairs and Health,

[C.L, M.F, OM. No, F. 33(8)-E. V/50, dated the 5th
October, 1960, No. F. 55(11)-E V./59, dated the 12th Febru-
ary, 1950 and Ne. F, 13(T1)-E. V.(B)/62, dated the 5¢h July,
%362 and U.O. No. 3617-B(V)/B/63, dated the 25th Janwary,

64.] T

Z. Right of appeal apainst adverse findingg.—-

(e Commnanication of adverse medice! vepbri.—
It has been dectded in supersession “of the earlier
orders that in cases where a Governinent servant
or & candidate for Government servies is declared

unfit for retention in Government servics or for

appointment in the Government service by. an
individual Medical Officer/Medical Hoard, as the

-case may be, the grounds for rejection may be

communicated to bim in brosd, terms without
giving minute details regarding the defects nointed

out by the Medical Officeer/Medical Board, Cases,
- where the grounds of rejection have not been

clearly stated by the Medical Board in their re-

port, may be referred to the Health. Wanftry -

for advice,

§GJ, M. Health O.M, No, B. 5(1148)58, ¥-07., dated
the 17ih November, 1956 roveived with* G, M) O,

Wo. I 43200 V./56, daled (he 28th Woveinber, 1956.1" - .

A

{b) Re-examination only in case of _p'r;ﬂ.'szs_'z'bl’e
ervor of judgement—Qrdmarily there is .no. right

of appeal from the findings of an examining medj- e

cal authority; but if Government are satitfied
on the evidence placed before them by the candi-
date concerned of the possibility. of an error of
Judgement in the decision of the examining medical
authority it will be open to them to aliow .re
examination in case where the examining autho-
rity, was a Medical Board, by second Medical
Board and in other cases, by another Civil Surgeon,
a District Medical Officer, & medical officer of
equivalent status, a specialist or by a Medical
Board, as may be considered necessary, ®

[Para. 7(1) under Part °D° of Document No, 124 of Min-

of Finance Bsti, (Spl). G.L, MH,, O.M. No. F. 7(1)-2%/
51 M-Il, dated the T8th January, 1952, and .1, MHLA.,
Endt. Mo. 38/5/52-Bsts, dated the Ist February, 1962.]

(¢} Evidence regarding possible error of judge-
ment  mwst refer to o original  certificate, With
reference to the instructions contained in order
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to above, it has been decided that, if any medical
certificate is produced by a candidate or Central
Government servants a piece of evidence about
the possibility of an error of judgement in the
decision of a Medical Board Civil Surgeon or
other medical officer who had examined him in
the first instance, the certificate will not be
taken into consideration unless it contains a note
by the medical practitioner goncerned to the
effect that it has been given in full knowiedge
of the fact that the candidate has already been
rq:jectad as unfit for service by a Medical Board,
& Civil Surgeon or othet miedical officer,

[G.L, M.H, O.M. No. F. 7(1}-6/53-M.11., dated the
27th March, 1953,

{d) All appeals to be referved to the Ministry
of Health—To ensure umiformity of proceduce,

all appeals shall at first be referred to the Ministry

of ‘Health who shall advisé on the evidencs pro-
- duced, as to whether there is an error of judge-
ment on the part of the examining medical autho-
rity .who first conducted the medical examination
and whether the appeal should be secepted or not

- and if accepted, by whom  such re-examination

should be conducted.

[GL, M.FL, O.M. No. F. 5 (1) 45/56-M. 1L, dated the

Z6th Ootobet, 1956.3

(€) Re-examination by special medical beard .
in case unfitness on -account of visual acuity-—

I a cdodidaie is-declured medigally unfit’ on
account of visual acuity, an “appeal preferred

by him/her should be dealt with by 2 special

Medical Board, the composition of which should

- .. include three ophthalmologists, Ordinarily, the

. finding of the special Medical Board should be

congidered as final; but a'second appeal shall be - .
pesmissible in doubtful cases and under very:.

special circumstances.

. EG.I., Min . of Health, O.M, No. F. 5 (ID-12/57.M. IT
(Pi. I}, dated the 17th Desember, 1957.]

6

(f) Time-limit for preferring appeal for re-
examination.—With reference to the imstructions
contained in Order {5) above, appeals should he
siibmitted by those concerned together with the
requisite evidence in support of their case within
one month from the date of issue of the commuy-
nication in which the findings of the Medical
Officers/Medical Boards are communicated 1io
the candidate/Government servant.

G.L, M.H., ©.M. No. F.T(1)-10/53-M. 11, dated the
1st May, 1953, circulated wilh G.1.. M,F., .M. No. 61(5)-
E."V/33, dated the 23rd June, 1953.]

[B.R. 4-A
(g) Procedure in case of temporary servant decla
red unfit—(1) In accordance with the instrucfions
contained in Government of India’s Order(2)
above, candidates/CGovernment servants who are
declared unfit by Civil Surgeon, etc. have been
given the right to appeal within one month from
the date of issue of communication in which the
findings of the Medical Officers, ete., are com-
municated to them. While candidates for appoint-
ment to Government service who are declared
unfit for Government service are not allowed
to join duty till they are declared fit by the second
or subsequent medical authority as a result of
admission of their appeal, the following questions
have now been raised as to what should be done
in the case of a temporary Government servant
declared medically unfif 1 —
Bl

(a) Whether he should be discharged from
service {{) immediately on receipt of the
adverse report, or (if) after one month
of the date of communication to him of the
findings of the Civil Suregon, etc,, or

(b) Whether he should be allowed to-coniinue

in service until either his request for an -

appeal board is rejected or until the appeal
board, if agreed to, has constituted and
has given its verdict, C

s

it
b

(2) After a detailed examination of the above
questions it has now been decided that the proee-
dure indicated in paragraphs 3 to 5 below should-
"be observed in future to deal with such cases.

(3) Normally an officer should be medically
examined before his appointment, " In ¢ertain
cases, however, when an officer is reguired to
join immediately for work or for training, the
appointment may be made without first obtaining
the medical certificate, though the appointment
should be subject to the officer being declared
medically fit. In all such cases, if an officer is
declared unfit on medical examination and he
prefers an appeal on the basis of Order(2) above
he should be retained in service !l the case is
finally decided.

(4) Similarly, in the case of a Government
servant whose appointmentis made on a temporary
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basis on the strength of a medical certificats cortificate of fitness in the same manner and under i
issued by a lower authority or without such o ithe same condition as wholetime employees. i
certificate, It may be necessnry to gel a certificate The medical examination fees, where paid by i
of fitness from the appropriate medical authority. the person concerned to the medical officer, ov ;
If the appropriate medical authority finds that board, as the case may be will also be relmbursable !
the person is not fit for retention un service al to him in the usual manner. i

all and if an appeal for u second medical examina-
tion from the Government servant concerned
is accepted, the personm concerned should be
allowed to continue in service till the verdict of
appropriate medical authority is known. In case
it is decided not to accede to the request for further
medical examination the service of the officer
should be terminated forthwith.

[G.L, M. F OM. MNo. . 45(1)-E, ¥/64 dated the 24th
Mareh, 1954, '

Nott |.The above decision also applies 16 .
the pari-time  Government servantsjcontingent
stafl in the P. & T, Department, E.D. Agent in the :
P. & T. Department are treated as part-time i

Vo ' D T amployees for this purpose.
(5) Tt has also been brought to the notice that DG, P & T.%s Lotlor; No. 8.7.8.-0-61-10/54. deted _ ¢
the instractions coninined in Orders above are the 17th December. 1954.) : '

not usually followed in a number of cases. TFor

a proper obsarvanee of the procedure in the above,

Cparagraph, it 1§ pecessary that the intimation ,
regarding unfitness should immediately on receipr ‘ e ) :
be communicated io- the person (concerned with Note 2—It has been decided that Extra-De.

a note that appeall I any, must be made by the - partmental Agents and other. Part-timé Govern-
candidate/Government servant concerned within . Hent servants need not be medicglly gxamined on
one month of the communication of the findings  their absorption in Class TIT or 1V posts provided

Cof the Civil con/Medical  Officer/Medical that—

‘Board and tlat v medical certificate s pro-
. duced as a piece of evidence about the possibility
of an error of judgement in the decision of the
Tyl § er/Medica! Board whi slovess, they  have been medicall
“eramined h st instance, the certificate ' ﬁ;;jfjc; .,.bym:‘;} I:lgtjvjza[?i;?m:i;-?tds;&i;]‘zmﬁ is
Coonst contain | note by the wmedical practitioner scopnised by the appointing futhority 26 -

zoncarned Lo ihe effeet fhat it has been o e recogmeie Y - Appomiing autic :é, 1%
o b il elluer anat a8 DUE gven equivalent {o that preseribed for the Class C

(/) at the time of their appoiniment as Entra- .
Departmental Agents of part-time e

Suroa /b

in foll knowledge of the feet that the candidate ITf or Class IV posts to which they are e
has already  been rsjécted as unfic for serviee appomted subsequently. S i T
by & Civil Surgean/Medical  Officer/Medical . o _ S
Hoard, : : - ) . , .
(i) that there is ng break between their service
- as parbdime eiployees or Bxtra-Dopart- 5
mental Agents, and regular employees, g
o [D.G. & P&Ts Ciroular Letter Mo, 34/1/C0-8..8.-1,
In case no anpeal is nreforead | T duted the  20th July, 1961 Issued in  consulation, wiih. !
Go T“? qu} 1{:_3 ,”{“"P}r“lf.({”ed by the .c‘i"”d’-dam-’l Ministries of Finance, Home Affairs and Halih and TG, . \
rovernment servant within one r{‘aonth orwthf-:_ P& TUs Letter Mo, 3456588, dated the 305 R
dz‘u,e of sommunication to him of the findings September, 1975.] : :
of the Mr;dmzt! Officer/Board, his service should :
be terminated forthwith on the expiry of the '
petiod of one month and ordinarily no appeal
should be allowed after the expiry of that period. '
(G5, M. Health OM. No, $(35y55-H-IT, dated the NOTQ 3—It has been decided that all recruit- )
‘13th December, 1955, ¢ ment of stafl on monthly rates in the work-charged |
establishment should @onform to the conditions i
for the recruitment of staff of corresponding :
grades in the regular establishment. ;
- ‘ iD.G., P, & T’ Circular Letter No. 5.T.5.-20-66/54, i
[See Order (3) below AR, 10 for Orders re- dated the Ist February, 1955, M.F. (C}-U.O. Mo 5428/PT- !
lating to cases declave Stemperarily unfii] 1:62, dated the 25th September, 1962, :
j
3. Applicability in Exira-Dicpartmental Agengs, 4, Condition for acceptance of certificates given
p art-time and work-charsed stafl.—Fart-time em- by Hoperary Medical Officers——It has been de-

; oloyees ars also required 1o produce medics; cided that certificate of physical fitness reguired
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for entiy into Goverument service and on subse-
quent occasions, if any, may be issued by the
Honoerary Medical Officers, equal in status the
corresponding Government Medical Officers and
accepied, provided that such certificates are
accepted {or the same purpose in respect of itg
own eropioyees by the Government of the State
in which the candidate is appoinied under the
Central Government or in which his  medical
exatination is arranged.

For this purpose honorary Physician/Surgeon
may be treated as equal to Civil Surgeon and
Logorary  Asgigtan!, Snegeon as equal to Assis-
talt Sulgeo. o

(G 1., M.F., 0.0 No. F L5(1)-E. ¥, (B)/63, daied the
| 30th March, 1983.] - |

5, Medical examination of vep-gazetied Govern-
ment empleyees by doctors of C.H.8.—11 has been
“decided 1o cousuliation with the Department of

_ Personnel and AR, that for purposes of medical
exapination of non-gazetied Governmeal em~.

pioyees, Geoeral Duty Officers Grade 1 of the
Central Health Services who are in-charge of the
Central Government Hospitals in far-flung remote
areas and all the Specialist Grade I1 Officers
of “Central Health Services may le treated as
equal in status to Civil Surgzons/District Medical

Officers and the medical fitness certificates issued _

by them could be accspied.

1G.L, ML & FW., 0.M. No. 11811/12/79-M5, dated
the 26th Ssptember, 1975.]

6. Re-appointment of non-gazetied Staff without
fresh smedical examiuaiion where hreak in service
does nol exceed ome year,—A question has been
" ‘raised whether a non-gazetted Governmeni servant

appointed to a post in Government service afresh

after a break in service not exceeding one year
can be treated as in ontinuous service for the
purpose of medical examination on the analogy
of the orders containd in  Note i below para-
raph | (i) of Order (1} above. It has now been
%ecidad that the orders contained in the said
Note will apply in the case of non-gazeited Govern-
ment servants also provided the break in service
is not due to medical reasons or to resignation,

{G'.I., WL.E., G.M, MNo. F. 55(5)-13, V. (B),-’59, dated the
15th February, 1960 and UO No, 3617-E, V. (BY/63, dated
he 25th January, 1964.]

7. BEapioymeni of women candidates in a stage
of pregrancy~—il hus been decided that a woman
candidate, who as a result of tesis, 18 found to

[S.E, 4-a

preguant of 12 weelss standing or over, shoulde
be declared temporarily unfit until the confinement
is over. The candidates should be re-sxamined
for a fiiress certificate six weeks after the daie
of labour, subject 1o the produciion of & medicu)
certificate of fitness from a - registered medica]
practitioner,

1GI, M.H., O.M. No. F. 3-21/68-M. A, dated the 121,
December, 1968 and Q.M. No- 8-15/71-M.A,, dated the
“fh Gerober, 1971.]

1t bas been noticed that certain Ministries/
Departments have nol directly followed the
imstriciions vontained shove and certain women
candidates were appointed even while they were

in advanced stege of pregnancy. In order 10 avoid -

recorrence of  such  instances it has  Dbeen

. decided thal & woman candidate who as a result

of tests is found to be pregoant of twefve weeks
standing or over shall be declared temporarily

unft and her appointment held in abeyance until -

the confinement is ovear,

ishe should be re-exemined for a ftaess cefii-
- ficate after the date of confinement, subject 1o the

production of medical certificate of fitness from a
registered medical  practitioner.
against which the woman candidate was selecicd

should be kept reserved for her. She should be
re-gxamined for medical fitness six weeks ditar

ihe date of conflnement. I she is found fit she
may be appointed to the post kept reserved for
her and allowed the benefit of sentority in aceor-
dance with para. 4 of Annesure to MUHA., OM.
No. “9/11/55-RP5, dated the 22nd December,
1959, (Not printed). — .

[GL., Dept, of Personnel & AR, O.M. Mo, 14034/5;
75Bste(D), dated the 15th July, 1976.]

Note—~It has been clarified that these orders
are applicable to all services and posts in the P.&T,
Bepartment. -

[D.G.P. & T., New Delhi, Lotter No, 34/L/65-8.P.B.1..
dated the 28th July, 1969). :

8. Medical examination of candidafes having
veural Jepresy.~—Reference ~is invited to G,
MM, C.M. No. 5(I)-41/56-M II, dated 24th
Qctober, 1957 (nof printed) on the subject men-
tioned above and after careful consideration of the
development of knowledge and treatment in the
field of leprosy, it has been decided that candidates
having suffered from leprosy but now declared

The vacancy .
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ag ‘disease-arrested” or ‘cured’ by 2 competent
authority should not be regarded as physically
unfit for public services subject to the foliowing
conditions —

(£) In addition to the normal medical examina-
tion by the appropriate medical authority
prescribed in the reles from time to time
for physical fitness {or initial appointment
to Crovernment service, candidates should
aiso be examined at the time of thair initial
appeintment, by ‘a Government Leprosy
Medical Officer working in 'a Léprosy

- Control Unit' or Hospital or a8 District
Leprosy Officer trained in leprosy from a
recognised Leprogy Training Centre, and

with not less than five'years standing in the -

- diagnosis and treatment of leprosy;

(ify [t should be specifically certified by the
- Government Leprosy Medical Officer who

* examines the candidates at the time of
«their first appointment that the candidstes
o coneerned. have taken the full course” of -

Yo treatment and. have ;peen  declared as
*disease-arrested’ verifyving from the dvai-

© lable records of treatment and certificats

- of the patient, ag well as clinical and bacte-
- riclogical examination. of the patient.

fi#) Ministries, 'in consuliation with the De. .

partment of Health, may exclude certain
gpecific posts where . high standard of
physical fitness is necessary, but such
cxclusion should be reduced (o the mini-
mum as the main purpose of this order is
1o break the psychological barrier betwsen
harmless ex-leprosy  patients and  the
public. The position should be reviewed
after a period of five years,

(ivy Apart from the initial medical examination
at the time of recruiiment, such persons
should be medically ezxamined annually
(for a period of five years after initial
appointment) to check that they take the

" maintenance dose of the drug, if any,
advised by the medical officer who de-
clared him as disease-arrested and that the
disease-arrested condition has been main-
tained. In case, the medical examination
discloses, at any time that the person
concerned is having a recwrrence of the
disease  with infectiousness, such’ cases
shouid be dealt with under the normal

[S.R. 4-A

rules for the purpese of their being given
leave for treatment and the treatment period
if required tc be continued for over three
vears to make the patient nouv-infectious
he/she may be considered for invalidation
from service,

(v) The confirmation of such a Government

servant should be proceeded with only

after two years of service during which he
is continwed to be non-infective and the
disease has remained in the arrested or
cured condition, > '

o Inoall cases of doubt or where a departure - -

- is vequired to be made from the abave procedure,
‘the case should be veferred to the. Department
of Healtl

[GL, MLEL , O.M. 0. A-1T004/6/79-ME(, dated the

25ih June, 1980.]

9, A;ajpointmeu!: in  another 'suiéabie pbs‘i of - .

person declared medically wofit.—Reference extracis
from the Handbook for Personnel Officers (printed

‘Betow) regarding re-appointment of ex-T.2. and
" ex-plenrisy/leprosy patients in Government service
on their becoming medically fit for reappointment. .
- Many Instances have come to the notics of the

Department of P. & A.R. where persons have
become medically unfit for discharging the duties
of the posts for which they were recruited, The
question whether they could be considered for
otherpposts for which they may be suitable has
been®considered and it has been dgeidsd in con-
suftation with the Stafl Selectio® Commission
and D.G.8, & T, that a Group ‘C’ or Group I’
Officer found medically unfit for the post he is
holding and from which he is propased to be
cischarged or has been discharged may, wherever
practicable, be considered for another identical/
equivalent post for which he may be found suitable
against direct recruitment quota without insisting
on the condition of appeintment through the
employment exchange/SSC for this purpose. His
previcus service nnder Central Government should
be deducted from his actusl age and if the re-
sultant age does not exceed the prescribed mazxi-
mum age-limit by more than three years, he should

A
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he deemed to satisfy the condition of upper age-
limit for appointment to the post in cuestion
under the C2ntral Government.

(&1, M.H.A, {Depit. of Personnel & A.x.), O.M, No'
i4034/1/80-Bstt.(D), dated the  30ih Qctober, 1930.]

1. Extract from Chapter IV of Handboolk of Per-
sonnel Officers

34, BEx-T.B. patients who were discharged
from Central Government <ervice on account of

affiiction with T.B. but who have subsequently . '

been declared non-infective and medically fit for
Government service by T.B. Specialist or an
authorised medical authority, are eligible for re-
appointment to the posts previously held by them,

if vacancies exist or to .equivalent posts 1n their’

" own Departments, the. -usual condition regard-
ing age-limits not-being enforced -in their case,
Such persons will' be eligible for re-appointment
by the .Ministry/Department concerned withodt

the intervention of Employment Exchanges when~ -

gver there are suitable. vacancies. If suech persons
cannot be re-ernployed in the Ministry/Depart-
- ment concernéd .for want-‘of vacancies, employ-
ment agsistance will bE renderéd to them by
- Fmployment Exchanges,  For 'this purnose, us
also for the purpose of relaxstion of age-limits
* these persons. willk be Arzai=d as “Reprenched
“Central Government emplovees™,

JGL, ME.A, OM. Mo, 37/1/52.008, dated the

10k July, 1954.]

3.5, Central Goverament employees discharged
an account of afffiction with Pleurisy/Leprosy and
subsequently declared non-infective and medically
fit muy be re-appointed in the same or equivelent
posts of the Ministry/Department concernad with-
out the intervention of the Employment Exchanges

1GL, MUHA., OM. No. 134/56-R.P.E, dated the
29ih September, 1956 and O.M. Mo, 13/4/57-R.1.8., dated
tne 14th Taly, 1938.]

11 Exiract from Chapter V, Section TV of Hand-
book on Medical Examination

17. (iv) On re-employment of such persons in
the same posts from which they were discharg:d.
the actual previous service rendered by them
should be treatzd as qualifying service for pur-
noses of pension and seniority and for purpose

of pay they should be placed in the same position
m which they were at the time of their discharge
from service. The break in service between the
date on which they were discharged from service
and the date of their re-appointment, would itself,
however, not count for any purpose but the service
will otherwise be regarded as continuous. The
seniority of such persons appointed in other
posts will be fixed in consultation with the Ministry
of Home Affairs and their pay in consultation
with the Ministry of Finance.

oscIFAL M. o, 13/5/SGRPS, duted the 8th May,
J

5.R. d-A. Except where =z competent authovity

by general or special urder divécty otherwise, the

following classes of Govermment servants are
exempied from preducing a medical ceviificnty of
health

(1) ) Delered,

(if} A. Government servaut recruited throush a

Competitive examination who had ¢ underge
iedical examipation in accordance Wwith

the regulations prescribed for appointment {6

sarvice under Government,

.
o

(2) A quelified student of the Thomason C;‘)ﬂeg@.; “ :
Roorkee, permanently appoimted  to the

Public Works  Department’ within 18
months from the date of the heaifli corti-
ficate granted to him' on the compietion of
the College course, W

(3) 4 Government servant appointed i a tem- <

porary vacamcy for a period not exceeding
three monthy,

(3-A) A Class TV  Government servant of the
Indizm Post and Telegraphs Departmzent

confirmed im his grade before the 15th-

May, 1942 on  promotion to Class I3

service, subject to his being examined for ‘

commumicahle diseases.

{4y A femporary Government servant, who has

already becn medicslly examined it enme
office, i transferred (o another office
without a break in his service,

(%) A retived Government servant re-emploved
immediately afier  retirement.

Notz 1.=—(a} The production of a medical
certificate 1s mnecessary when—

(1) a Government servant is promoted from
nonqualifying service paid from a local
fund to a post in Government servics;

{2) a person is re-employed after resignation
or forfeiture of past service

LDeleted by (.1, MUF, Order Mo, 18(10-E TVOANTO dated the 27th  Rebruary, 1971,




474 DRAWING OF COMPENSATORY ALLCWAMOES ' SR, 6

{b) When a person is re-employed in circum-
stances other than those referred fo in clause
(@) (2) above, the appointing authority wil
decide whether a medical certificate should be
produced.

NoTE 2. —Deleted,

GOVERNMENT OF INDIA’S ORDERS

1, Medical examination before  underaoing
. training.—It has been dacided that candidates

entering the subordinate service in the Posts and-

Telsgraphs Departmens must  produce - the
medical certificate of fitness before undergoing
the prescribed training,

[F.A. (C's) BEndorsement No. Bs. B-2-1/41, duted the

10th March, 1941.]

2. Medical examination on fresh appointment

- after  resigmation~-As an exéeption to the pro-

.. vision of clausé (2) of Note 1 the-Govornment of
" Indiz have dedided that a person re-employed -

FUafter resignation should be  exmpted from. pro-

Cducing & medicalicertificate; of fitness If the resig.

‘nation was for faking up apother -appointment

. under, Goverumént’ or’ guast Government bedy- -

- for which he applied with: the approval of and
through the appropriate departmental authority,
provided that he was medically examined by -a
- gompetent medical authority and declared 6t
according tc the medical standacds not lower
than those required in his now post,

[GL, M.E, Q.M. No, F, 67-(20)-E. V-/60, dafed the

13th December, 19601

NoTe.—In the case of a Government s-rvant
to whom the above provision applies, the appoins
ting authority for the new post shall ascertain from
the previous employer whether he had previously
undergone examination by the appropriate medical
authority and by the prescribed standa.r%ﬁif any.

{Bxplanation I, Para 3, Section I, Chapter I of ‘A
Hindbook on Medical Examination'—Second Bdition, ]

3., Meilical examination on  Depatation fo
gazetted post in another Department.—Government
of India have decided that the non-gazetted
Central Government servants, deputed to hold
gazetted posts in other Departments of ths
Government of India, need not be subjected to
frash medical examination by Medical Boards,

provided that they had boen examinoed by compe-
tent medical authority and declared fit for holding
their provious appomtment.

155, MF, O].M. No. 15(2)-E.V.(B)/52, dated the

180 Auguat, 1962,

PART 1-A—-PAY
Divigion III-A—Officiating Pay

[ Rules mede uader Fundamental Rule 2 and
with reference to F.R; 35]

SR 48, Deleted. RO

PART II—ADDITIONS TO PAY
Bivision EV—-—meing of
Compensatory Allowances

[ Rule m~de by the President under F.R. 44
and 93]

General e

- BR.E Save oy provided by the rulee in ghis ~
Diviglon, = compensatory allowamcs atiached fo
post witt cessd te be drawn by  a . Govermment

sorvamt  when he vacates the post. - -

SR, 6 In this I}iviﬁism#

{n} Leave meams the entire leave if it does not

exceed four months and the first . four
maouths of the leave if the actual duration of
the leave excoeds that period, but does pot
include leave preparatory to retizement.

() Temporary transfer weams 2 transfer o

guty in another siation which is expressed to

he for = period not exceeding four months,
For the parpose of this Division it includey
deputation.  Sublect  to the limit of four
months, the tifle to compensatory allowance,
if the temporary duty is subsequently
extended beyvend four months in all, will
remain intact up to the date of the orders
of extension. :

Noti.—Unless in any case it bg otherwise
expressly provided in  these rules, joining time
may be added to the period of four months pro-
vides in this rule,

1, Dreleted by G.I. ML, Order No. 18(13)-E, IV(A)/70, dated the 27th Febrary, 1971,
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AUDIT INSTRUCTIONS

(1) When vacation is combined with leave,
the entire period of vacation and leave should be
taken as one spell of leave for the purpose of
S.R. 6 {(a).

[Para. 4{/), Sec. I of Manual of Audit Instructions
(Reprint).]

(2) ‘Leave’ as defined in Supplemontary Rule
6 (a) includes oxiraordinary leave.

[ Pars 4¢i0), Sec. 11 of Manua] of Audis Insiruclions
(Reprint.). 1. o
ISR, 6-A. Deloted.
1S.R.‘ 6B, Deleted,
ISR, 6-C. Deleied.

" S§.R. 6-D. Deleted.

S.H. 7. Ar allowance granted on condition that

g horse or other - animal Iy maintained way be

" drawn -during feave - or- femporary transfer H—

(i) the authority sanctioning the leave or transfer
: ceptifiey that the Govermment servant ig
likely, on the expiry of ihe leave or tem-
povary duty, to refiry to the noat from which
e - proceds’ on - leave er iy tramsferved, or
‘to- be .appoinied o g post in which the
possession of the anpoel will be advania-
geal);l@ from the point of view of kis efficiency;

and - o

(ii} the Governmept. gerveut certifies that he

comiinued {0 maimtain the amimal and fhat.

he spent the amount claimed on itz upkeep
- during the peviod for which the claim is
subutitied. ’

- AUBIT INSTRUCTION

To obviate all misundersianding the authority
sanctioning the leave or transfer should invariably
embody in the sanctioning orders, a certificate
regarding the likelihood of the Government
servast returning to the posi or station, as the
case may be.

[Para 3, Secion IT of Manual of Audit Instructions,
{Reprint). ]

COMPTROLLER AND AUDITOR-GENER . %
DECISIORNS

(1) The Comptroller and Auditor-General has
decided with the concurrence of the Government
of India that a certificate regarding the likeli-
hood of the Govermnment servant returning
to the post or station, which is not originally
embodied in the original order sanctioning
the leave or transfer should not be considercd
ag a valid certificate acceptable (o audit except in
cases where such an order is revised hefore the
Government sevant actually bands over charge to
proceed on leave or temporury transfer.

[Comptroller and Auditor-General’s Letier No. 15-Af
236-34, dated the 17th January, 1935 and No. 581 -A/211-43,
dated the 4th November, 1943.]

(Z) If an original sanction fo leave isin fuct
given after the events ie., after the close o ihs

,leave then sanctioned, the certificate vepurding

likelihoed of return which must logicuily be in the
past tense, whould be no less acceprable to. Audit,
on that account. What is wanted by Audiv-de o
written assurance by the Competent Authority
that not later than the time he formaully sanctioned

the original leave, he then intended (6 report the
grantee to a qualifiying post, The faet that the

graptes was sc posted on return from leave is
logically corroborative but not conclusive evidence

of this intention, because the sanctioning autheyity
may have intended otherwise when he fizst be-
comes aware of the fact of absence, but changed
his mind before the lsave itsell ended. Henze the
conteution that the fact of refwrn to o gqualifying
post dispenses with the need for a declavation of
Infention is not correct, nor would Audit be
entitled to demur if a sanction not in itself un-
reasonably delayed does  logieally * contain &
certificate worded in the past tense,

[Comptroller and Auditor General’s Bndorsemen: Mo,
151-A/40-41, dated the 21ist March, 1941.]

(3) A question was raised whether it was no
reasonable to hold that o change in the element

1. Deleted by G.I., MLF,, Order Mo, 18(13)-E. IV(A)/70, dated the 27th February, 1971,

Tt has been clarified that sinte the provisions relating o the main rules SR, 6-A. & 6-B and 6-C are omitted, the notes
thereunder and the Decisions relating thereto as inserted by the P, & T, Deparment also stand automatically emitied.
The notes and decisons wiiich are applicable exclusively to the F.& T, Department may be incorporated in the losal manual
of the P, & T. Departm nt, fe., Manual of Appointment and allowance of Officers of the P, & T. Department.

[GL, M.F, lotter No. 2012-E. TI{B)/T1, dated the 2nd June, 1971 addressed to Shri P, hMuthuswamy, |

2. Doleted by G.I, M.F., Correciion No. 867 (S.R.), dated the 7th June, 1962,
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of likelihood of reposting cceurring during the
the course of the leave, should affect tne admis-
sibility ol compensatory allowance, e.g.,

(@) Shri R......... ...while holding & post in
Bombay, procecded on earned leave for 45 days.
In the original orders sapclioning the leave a certi-
ficate was recorded that on the expiry of leave he
was likely to be reposted to the same post, Before
the expiry of the leave fresh orders were issued
posting him to Jfaipur.

() Shri S................while holdirg a post
in Calcutta proceeded om earngd leave for |

month: In the origingl sanction o deave X was

stated on the expiry of leave he would be posted
to Shillong. Before the expiry of the leave, ordery
were issued reverting him fo the same post at
Calcutta.

Under the Comptroiler and Auditor-General’s
Decision{2) above stress is laid op the original
intention of the competent authority al the time
of sanction of leave and it shows by the impli-
cation that the title to compensatiory allowaace
remains unafiecied daring the leave by any sub-
sequent changes in the intention of the competent
anthority. It has accordingly been decided with
the concurrence of the Covernment of india
that the grant of compensatory allowancs during
regulated in-accordance with

the ‘original certificaie issmed before the com-

mencement of the lgave and not with teference
- to the revised orders altering the prospects issaed
after the commencement of the leave,

[Comptroller  and :Auditor-Genetals  Endorsement

Po_ 1169-A-357-52, dated the 10th TDepembér, 195%)

S5, T-A-—A comveyance allowarce to which the
obligafion of maintaining @ herse or ofper aninl
is nof attached -is not admissible during leave or
tempozrary transfer or holidays prefixed or suflived to
feave.

SR, 7-B—(1) A cfapensatory allowance other

£ than an allowabee for the regulation of which

provision is made in any of the Rules *6-A to 7-A

and Rule 23 may be  drawn during leave or
temporary tramsier if—

(a) the 2wothority sanctioning the leave or trans-
fer certifies that the Governmem! servant
is likely, on the expiry of the ieave or tem-
porary tramsfer, to refwyn io {he post o
which the allowance is altached or fio
another post carrylng & similar allowance;
and

[s.R. JC

(b) the Gevernment servant certifies that e
continued, for the period for which the allo-
wance is claimed, fo incwr the whole or a
cousigerable part of the expenditere for
which the allowance was granted.

Moro—The aothority sanctioning the leave or
transfer may direct that a part only of the allo-
wance shall be drawn and iy require the Govern-
ment servant to satisfy it that he was unable, or
could not reasonably be expected, to avold the
expenditure and may, if it is not so satisfied
direct that no part of the allowance shall be
drawn, :

(2) The sltowance gronted to light keepers for
the edneation of their childven may be drawn
during leave, irespective of the length amd nature
of the Jeave, if the children in respect of whom the
sflowance is dvawn continue to atiend the same
schoel provided that the allowance . will pot be
atmissible during Jeave preparatory to relirement.

LG, Po & T8 INSTRUCTIONS.

It 15 clarified thal the Gui-Siation Allovahee < -
a

granted to Junior Engineers on accouni of their
being transferred outside the -jurisdicuon  of
their unit of recruitment should be regulaied dur-
ing the period of leavein accordance with the
provisions contained in S.R. 7-B{I).

(DG, P & T, Circplar - Letter Mo, I-22/07-T'AT

-dated the 18th March, 19681 - -

SR T-Co—4A Goveriment seivant on foining tme
ppder BUR, 105 (2) if e is entitled o temtage while
hotding his old post and tentage is also aitached fo
bis mew post, wmay draw  fentage during jeining
time at ihe lower of the two rates. I the Governe
ment servant e bis old post drew a courpensatory
ablovunce granted on accomnt of special expen-
sivences of livieg, and the tramsfer i to avother
pest carrving 2 similar allowanee, ke may draw
the compensatery allowance duwring joining, time
wagder clanse (a) or clause (b)(E) of E.R, 105, provided
that if the rates differ in the two posts, he may draw
the lower rate ounly.

GUVERNMENT OF INDIA'S ORDERS

1. Drawal of non-praciicing allowance during
trapsit period.—Under S.R. 7-C, & Government
servant on joining time may draw a compensatory

*ghould be 7 and 7-4 s 5.Rs. 64 to 6-13 stand deleted.
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sllowance granted on account of special sxpen-
siveness of living subject to the Tulfilment of the
conditions laid down thersin. A question has
bezn raised whether a medicel officer who Is denies
the privilege of private practice and is in receipt of
a non-practising allowance may also be allowed
to draw the allowance during joining time if
the other conditions laid down in 8.R. 7-C are
fulfilled. 1t has been dicided that a non-practising
allowance may also be drawn by a medical officer
during joining time on the same terms and condi-
tions as preseribed in 8.R. 7-C provided he certifies
that he did not conduct any private vpractice
during the period of joining time,

[G.L, M.T. O M Na, 8(7)-E. IT (L}fS( ddlcd the 25th

May, 19‘;(”

Y8R, 8. Dejeted:

Dm sion V Feas

[Rulm nmde by the President under F.R..
46-4  and 47}

ER ERRY ot By special order
o ifiny vige Gie ‘of any fee received

b
By @ Melicals Oiffcer in Civil emmm' for services
citier thar professionnt attendance shall be credited
to - gemeral.. revenues,

T

“8.R.18. %m}j{m{ te any special orders lusued Iy
thie President (1) Indian Tiedicl Service Officers in
Civil emaplov, and (2} other Medical Officers in Civil
employ under the rule-making coutrol of the Presi-
dent may accept foes for services cther thap pro-
fessional attendance at the rates shown in ?*Appem-
dix ViI subject to me fo!mww’ conditions

(1) No work or class of work isvoiving the
acceptance of fees may be undertaken on
hehalf of a privae persen or hody or public
body, except with the knowledge amg
sapction, whether general or specizl of a
competent -auwthority. fe be  prescribed
by the Central Gevernment uwnder whom
the Medical Officer is serving,

(2) In cases where the fee recalved by the Medi-
' cal QOfficer iz divisible betwesn  himeelf
and Govermment, the total amowvnt should
first be paid inte the Government treasury,

PEES

[s. R, §D)

the share of the Medical officer being there-
after drawn on 8 refund bill in Form T.12,
41, In such cases z complete record of the
work done and of the fees received showld
be kept by the Medical Officer.

Note—The above procedure will not apply
to fee for examination by a Medical Board for
commutation of pension, three-fourths of which
will be paid to the Medical Board in cash by the
exclmmec

{3) For private bacteriolegical, pathologics! and
analytical work carried ouf in Goverpe
ment laboratories and in the Chemical
Examiner’s Departineni 60 per cent of the
fees shounld be credited v Covernment,
the remainder 40 per cent beinp allowed
to the Director of the Laboratery or the
Chemical Examiner, as the case may he,
who may divide it with his ascistants and

" subordinates In such mamner s bs comsi
ders eguitable. No paymesnt should, how-
ever, he made to officers from ibe zale
proceeds of those vacelues whick are wsed
on z large scale for prophylactic purposes,
for exampie, T.A.B., Chelera, Infinenza

Plague vaccines,

ol
weidni

~ {4) The rates shown in Appendix VII are masims
which a DMedical Officer’ will ‘be
to reduce or remit if he is  cntified

the fee is
Oficer and Govermment, the former may
charge Iower rates im special cas
congiders if pecessary etther owing {¢ the
pecuiary cireumstances of the patient or

for some other reason of public interest and

the share of Government will be calculated
on the basic of the fee =sctually realised
instead of the scheduled {se, provided that
the approval of the Central Govergment iy
obtained by a geweral vr special Border in
this behall. '

GOVERNMEINT OF INDIA'S DECISION

Quantum of fee fo be retained by Medical
Officer i Commuiaiion cases~—In the case of

1. Deleted by G.L.MF., Order No. 18{13)-E. TV (A)f70, dated the 27th February, 1971,

7. Not Printed, seo

Appendiz 26 in . & T. Compilation of F.R. and S.R.,

Vol, I

free
o
appropriate them himeelf. In cases where
divigible between the Medical’

26 where he

|
i
|
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commutation of pension, if the medical exami-
nation is conducted by a single Medical Officer,
the applicant shall himesil pay the Medical Officer’s
fee. A question has arisen whether any portion
of the fee so paid by the applicant should be credit-
ce to Government or the entire fee may be retain-
ed by the Medical Officer. After careful considera-
tion it has been decided that the Medical Officer
congerned should be allowed to retain an
amount of Rs. 12 only out of the prescribed fec
of Rs. 16 the remaining Rs, 4 being credited to
Government. :

[G.L, MJH., O.M. No, F. 7(13-21/52-M. T1, dated the
a0th Ocfober, 1952.]

NOTE—The - Government’s share of Rs. 4
should be deposiied by the applicant for comimu-
tation of peml on into & Government troasury, and
the treasury recéipt should be handed over to the
examining Medical Officer together with the latior’s
share of Ry, 12 at the time of Medical examina-
tion. ‘The ~amount will-- be credited to the
accounts of the State Government uader whom
the oxamining Medma Ofﬁwr is cmployed.

[GI Mo H. G M. No P '.’(J)’ﬁ vy 11, dated the 2nd
Apn 1953] o

St

‘g, 11, Mo

garvanl may

FEED

ﬁml@r»", .

tuke work for mmﬁma Uﬂ%mmmi or a-privatepubiic - .
body or g wrivaie pereom, or uceept g fes theve-.

for without the dang t
vity who, wiless the Government servant is on leave
shall certify that the work can be undertaken without

detriment 0 hig e’iﬁfﬂal dmtiev and rﬂsgmnslhrhtm. '

tion of the competent antho- -

1SR, 12, Unless the Prosident by special order
otherwise direcis "““nue third of smy fee In exceds

of Rs, 560 paid fo
cradited to ﬂ:e Lomolulateﬂ Fund of Judis.

2 Govermnent servant ghall be

PNOTE.~The above Tole. does not apply to fees

received by Government servants from Universi-
ties and other statutory bodies like the Insiitute
Chartered Accountants, and from avtonomous
dies which are financed whiflly or substantially
by Government granisfloans, for the services con-
nected with the examinations conducted by the
hodies or for delivering lectures.

"The above rule does not also apply to fees re-
cefved by a Government servant for similar gervices

[3:1 .12

from Public Sector Undertakings/Enterprises
which are wholly or substantially owned by Gov-
prawtent, cven though they are not examining
bodies.

GOVERNMENT OF INDIA’S ORDERS

1. Consolidated instructions relating to acceptunce
of fees by Central Government empleyees (other
than acceptance of fees by medieal officers in  ¢ivil
employ)— (1} Certein anomalies in “the existing
rules and oiders regulating’ the accepiance
of fegs by Central Goveinment employses
(other than acceptance of fees by medical
otficers 1 civil employ T ‘séivices other
than professional attendance) have come to -the
nofice of the Government of India, The matte:
has been reviewsd carefully and it has bden decided
to issue the following instrictions in. rep! acement
of existing O.Ms, (noz‘ paimed) .

vt

(2) In ecvordance with F.R, 48, E;XG("IJL as othr
wige provided by general ot spmal orders, o
Government servant is eligible: fo* receive cL'l'ld
retain without special permission. :-

{a) the premium awarded for any essay or plan
in public compe’cittons-; N . .

() any rewmd offered E{Jf the's 'ufrgsi @i‘
nal or for information or ap@vml AGT

in connection with the a.dmmr ration, . of'___ N

justice;

o

() any reward payable i acooldemce« mth fbe ‘
provisions of any Act, Regulation or Rule

Tramoed thereunder;

(¢} any reward sanctioned for services' iy con-

nection with the admlmsfraimn of “the’

Customs and E}\Gl{iﬁ? -mwr"

{¢) any fee payable fo & Governmﬁm sarvant
for duties which he is required to perform
in hig official capacity under any special or
local law or by order of Government.

(3) According to the definition of fees contained
in F.R, 9 (6-A), fees do not include ths following
payments and, therefore, no special sanction
necessary for acceptance of these payments.

(@) unearped income such as income from
_ property, dividends and interest on securi-
tieg; and

1. This revised rule was substituted by Notification No. 16013/1]79—E§tt. {Allowance). dt, 200k Auvg. 1981,

*Ror revised limit see paragraph 5 () of Order (1) under this Rule.
2. Imserted by G.L, M. F. O.M. No. F. 7(1)-B, II{B)/74, dated the 26tk August, 1974,

3. Tnserted by Correction Na.

1086, dated the 16th September,

1978,

1S‘

S
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() income from literary, cultusal, artistic, scien-
tific or technological efforts,

Further, fees do not include honorarium which
is & recurring or nourscu.ring payment granted to.
a Government servant from the Consolidated
Fund of india, or the Consolidated Fund of a
State or the Consolidated Fund of & Unlon Tersi-
tory as romuneration for special work of an occa-
sional or intermitt.ni chavacter. Thus, as Govern-
ment servant may bein receipt of honorarium or
fee or payments of the nature indicated in para-
graphs (¢) and (b) above whick are neither fee nor
honorsrviwan:. The imstructions contaised in this
G.M, malnly soek to regulate the ncoeptance of
“Fegos” by Government servants, It is clarified

that income from occasional participation in

sports, games and athletic activities as players,
raferces, wupizes or manager of teams would-
be covered by (0) above. However, in case a
Governmnent ’ servant is pt-.rm:tﬁed to pd.mmpate
in‘fuch sports activities angd accept payment as
professionals, . the income derived  therefrom
- would continue to be subjsct-to gedustion pres-

“eribed  in 8.R. 12, Acceptance of Foes nwnnoned :

B

. Bejow would not be covered by (b} abovei--

(r) Suls precseds or YDY&R[G:; ot 4 book which

it maers compilation of Government. rulsg,
.rc-gula,umm and pw;,ﬁdmw However, the

provigions.contained in 8.8, 12 can be re-

. lazed, with the coficurrence of Department
cof Pa""onmj and Administrative Reforms,
provided that a certificate is furnished by
the Ministry/Department concerned ‘st the
. dpvel not below the rank of joint Secretary,
T the eflict that sucs & book 1s not a mers
compilation -of Government roles, regula-

tions, and procédures, but it reveals tho

author’s scholarly study of the subject. If
the officer in whose case the excimption
under 8.R. 1218 sought i himself of the
status of a joint “Secretary, the Certificate
should be furnished by the next higher
officer.

¢y Incemc derived by - performing clerical,
administrative or technical functions for
private bodies including those engaged in
terary, cultural artistic, scientific, chari-
table or sports activities,

(4) Before acceptancc of any payment other
than those exerpted undsr paragraphs 2 and 3
above o Government servant shouid obtain prior
sanciion of the competent authority under SR, 11,
Requesi, for permission for acceptance of fees

“be applied with referencéd to the tofal yecurring

FRES 8.k, 12

wheraver necessary, should be made along with the
request for permission for undertaking the cutside
work of activity, where the latter permission is
also necessary in terms of S.R. 11. 'The authorities
which can exercise the power of the competont
authority for this purpose have been indicated in
sortal No. 3 of Appendix 4. Before granting the
sanction, the compotent authoricy should satisfy
itself that the work or services could be ‘porformed
by the Government servant during lis spare time
without detriment to his official duties and res-
pongsibilities.

{5} (&) In rospect of otcasional and casual
work performed outside the office hours, unioss .
otherwise provided, a Government servant may
ratain the full fee received by Tim up to 4 Limit of

Rs. 300, If the fee sxceeds these limits, one-third

of the fees vaceived, subject tothe condition that

the fec retained by him does not fall short of

Rs. 500, should be credited to the Governmanit.
Non«wourring and recurring fes should be dealt
with separately and should not bo added for the

" purpese of crediting one-third to the general se-

venues. In the case of the former, the limit of ¥s.
500 prescrlbed_ should be apphc.d in each indivi-
dual case, and in the case of latter, the limil should

fee reccived in the finapcial year, -

(by For taking up pari-time or - fifldime {;mn
ploymem: while on study leave abroad. would re-

quire the permission of the a.uthonty which sanc- *
tioned tht study leave. Mowever, crediting orf’a.-:'.

third A7 ths ‘omumeration fo Govcmmcri TEVETITIES
would not be nccessary in ‘;uch 0ascs. .

(6) The foliowing payments received by Govern-
ment servants will not be subject to crediting
one-third of the amount to the general revenues-

() payments whickfdo not require prior per-
mission of the competent authority in terms
of paragraphs 2 and 3 above;

(if) scholarship or stipend received during
study leave or otherwise by 4 Government
servant from a source other than the Con-
solidate Fund of India or that of a State,
Upion Territory for the purpose of pro-
secuting & cowrse of study of receiving
specialised  {raining in professional or
technical subjects;

(fify writing  or reports, papers o7 study re.

i,
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)

ports on selacted subjects for international
sodies like the UNQO, UNESBCO, etc.;

fees teceived by o Government servant
from  recognised universties and
other statutory bodies like Institute of
Chartered Accountants for the performance
by the Government servants of work
conuected with the examinations conducted
by these bodies or for delivering lectures;
fees reccived by a Government servant in
connestion with similar  services from

public seetor undertakings or autonomous

vhy

: 4’11;':1)

hodies which are whelly or substantially
owned or controlled by the Government;

fees roceived in the form of travelling,
conveyauce, daily, or subsistence allowance,
gtc., ¥ the competent aunthority is satis-

fied that the amounts’ received by the

Government servant are not a source of
profit; .- o
income dertved by w Governtuent servant
from exploitation of patent or ioveation
taken oul by him with the permission of
competent authority;

when-a Government Tleparbnent under-

“tekes - the work for & non-Covernment

orgamisation and, in its twrn, assigns the

~work to the officials suited for the purposs

and puysthem at - the rates approved by

- Government;

{viii income from books, ariicles, papers
“and leoturas on iterary,  culfural, ariistic,

(i)

taghnelogical and sciontific subiects inclu-
ding management sclences; and

mcome from occasional participation In

gporfs, games and athlstic activities as
players, veferees, umpires or managers of
the teams. :

(73 Where u Govornguent servanl accepts a fes
other than those listed above, with or without
specific psrmission of the compstent authority,
it will be subject to the restriction indicated in
paragraph 5 above. By way of illustration, this
restriction will apply in the Tollowing cases:—

i

i

Where a Government servant roceives
sale proceeds or royalties on a book which
is a mere compilation of Government
rules, regulations and procedures,

Where o Goverunsnt servant is permitted
under SR, 11 to parform a clerical, admi-
nistrative or technical work of an occa-
stomal or casual nature for a purely private

(#i)

()

+8).

[S.R, 12

body and -accepis fee  therefrom. The
words ‘private body’ would include all co-
operative societies rogistered under the
Societies Registration Act which are not
subject to administrative control by Govern-
meont,

Tncome received by a Government
servant from rogular remunerative oucu-
paiion in the nature of part-time employ-
ment permitted by the Government or
the competent authority under Conduct
Rule 15, and ‘ '

income received from publishing a book
or contributing atw  aridical on subjects
other than those meitioned in pava & {070
above. .

Scientists, techuologists and - madical

specialists working uunder the Central Govern-
ment who, in the overall intevests of ressarch
and devélop ment, are permitied by Government to
i:ke full-time assignment cither in foreign coun-
tries or within the country, as visiting professors,
students, etc., In universities or scientific/medical
institutions, may be aliowed to retzin in toto the

renineration

following conditions —

(@

(B

They mdy be granted extracwdinary leave
during the period of such  assigoment;
The assignmonts showld not be of morg
than two years’ duration at a time; and”

They shall pay pension contrilution to -
the. Government of India, as pavable,
under the provisions of  Fundameotal
Rules by Government servants sent on
deputation on forign service, In the case
of those who are governsd by the Contri-
butory Provident Fund Rules, they should
themselves contribute the amployer’s share
of contribution with reference to the em-
oluma=nts which the official would have
drawn had they been on duty in India.

This benefit will, however, not be applicable

to ()

years’

temporary emuvloyees with less than three
continuous service; and (i} re-employsd

pensioners. Persons appointed on contract will
also be not eligible unless they have put in not
less than thres years of service under the Central
Gaovernmsnt and they give undertaking to serve
the Government on return {rom forsign assign-
ment for a period of at least three vears whether
on contract or otherwise. In order to secure
compliance with this undertaking & bend on
stampad. paper of an appropiiate value may Dbe
got ex=cuted in consultation with Minisiry of

Law,

teceived by them, subjest to thew
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(9) Privato consultancy work should not be
accepted by the staff working in any Government
institution including Indian Institute of Techno-
iogy etc, HMowever, the imstitutions concerned
can, take up consultancy work from private parties
and entrust the work to selected staff members.
The fees received for rendering consultancy work
should be oredited to the fuads of the Institution
and suitable honorarium may be sanctioned to
the members of the staff entrusted with this work,

See alsp pare. 3-C of Order (8) below F.R. 111,
SRe 13 40 16, Cancelled.

Diivigion IV

S.Rs. 17 to 195

The honorarium paid to ail the members of the
toam-talken-together should not exceed —twosthirde . Sl

of the fees recoived by the institution. Appropriate
provision should be incorporated in the torms of
copract where an offcer is mn employment on
conttact basis, -

10y A} Governmeni servants who accept any
outside work i return for fees should ensurce
that their official work does not thereby suffer.
They shall not undertake or shall discontinue

_such work if so directed by the Government,

gty A Sovernment servant on Hforeign  as-’

signment whe earns his feus in foreign exchangs

ang pays che-third of his feen to the genoral

CpevENULS in THDOSL would © be  roguirad  to
show vroof of baving surrendercd equal amount

of forcign eschange at any- bank awchovised to
‘convert foreign exchange into ruppes. The compe-
tent  authority sametioning the acceptance of
fees should make a stipulation to this effect in

~ the sanction itssi.

[G.L, M.H.A,, Dept. of Personnel & AR, OLM. No.

160137179 lowanees, dated. the 11th Febroary, 1980.]

According to paragraph 6 (iif) above payments
veceived by Government ssrvant for writing of
Taports, papers or study reporiy on salected subjects
for International bodiss like the UNQ, UNESCO,
ote., ave not subject to crediting one-third of the
amount wader .8 R.12 to tho gencral revenuss
The matter h@s been fupiher considered and it
hes bheen decided, in consultation with the
Ministry of Finance, that in cases where a Govern.-
mept servatt writes a paper or report, etc., aided
by knowledge acquired by him in the course of
His seivice on behalf of the United Watioms and
other Intarnational Agencie. and such report has

been written as an outcome of short-term con.
saltanoy, the amount paid by the Agency on

accourt of such work as shall also be exempted
from . the cut under SR, 12,

0.1, MH.A,. Dept, of Personnel & AR, , OM. No.
1601{/3!8%]’35& (Allowancesy. dafed the [9th May,

19814

PART II—RECORDS OF SERVICE

Division VII
Rulos made under FR. 74 (a) ()]

GAZETTED GOVERNMENT SERVANTS

S.1.196, A yeeord of the gerviees of Gazetted
. sevvant will be kept by sach andit efficer apd

such form as the Compirollr and Auditor-Genert

may prescribe.

GOVERNMENT OF INDIA'S ORDERS

Servier Bools of G Os. io he maintained by
the respective Hend of Offies~—-It has been decidad
in comsultetion with the Comptroller and: Auditors
Ctenezal, that the service recovds including leave.
acootnts of Lazstied officers will be-tranafert d by

© the Accountapts-Cleneral/Pay and. Accounis (Of-
*gerstethe departmental amthorities, the amrange.

ment in this regard synchronising with the general

scheme of separation of ascounts from sudit. - )
[GI, M.F., O.M. No. F..10Q)-B(TR)/76, dated the .

28th February, 1976-Para, 1.0 . -

NON-GAZETTED GOVERNMENT
SERVANTS

Service Books

SR, 197, A Service Book in such form as the

Comptroller and Auditor-General may perscribe .

must be mainfained for every pon-gazetied
Government  servant holding a substuntive post
on permanent establishment or officiating in
a pot or holding o femporary pest witl the fol-
lowing excepiions — . .

(a) Goverpment servants the particulars of whose
servige are yecerded in a history of ser-
vices or a service register maintained by
ap audit officer.

() Governmeni{ servamts officigting o  post
or holding {emporary posts, whe are re-
croited for purely temperary or officiating
vacancies not ikely o last for more than
ooe vear and are not eligible for permament
appohttmant, '




490

{¢) Permauent subordinate pon-pepsionable ser-
vants in  State railways, for whom &
a ‘special form of record has heen prescribed. *

GOVERNMENT OF INDIA’S ORDERS

1. Revision in form of Service Book.—The
question of the oxisting form of the Service Book
has been under consideration of Finance Ministry
and it has been decided after consultation with the
Comptroller and Auditor-Geneval to rovise tho
form as per the specimen enclosed (ot printed).
The revised Service Book form will be applicable
oniy to new entrants to Government seivice. In

the case of existing Government scivanis, the-

new Service Book may be msed, when the exjsting
stock is exhausied and in fliat case the existing
- entsies need, not be re-writton in the new form.
PRI, NUE DML NG F 328 TV(ANT3, dated the
Vith “March, “I987.] ¢ 7T . :

... . As per above a photogiaph of the Government
*emaployée hay' to be affited on the first page of
. Part T-of the, revised:Service Book, A question

.has ‘beer taised whether .the eost of the photo-

-g:ragh:]fias to-be borne by.the Governmont employes .
or.h

r- by the Governmgont. Thig:matter has been con-
. . sideted and it has beon decided that the cost of
. the photograph shall be borne by the Govern-

- ment. 1. fotore,

"G, MIF, OMINa, 1TOLHIE, TV(A)/TY, dated the
S Tth July,19TL 0 L - :

‘The 1evised Sorvice Book form brought mto
use shall also be used in the Police and -other

.similar Departments with an ‘Appendix’ for record-
ing postings in the enclosed form (not printed)

[C.L, M.F., O.M, No. ¥. 3(4)-E IV(A)/76, dated the
14th March, 1977.]

S.R. 198, In all cases in which a Service
Book is necessary under Rude 197, such a hook
shall be maintained for a Govermment servant
from the date of his first appointment to Govern-
ment service. It must be kept in the custody of the
Head of the Office in which he is serving and
transferred with him from office to office.

GOVERNMENT OF INDIA’S ORDERS

1. Supply of certified copy of Service Book
on giitting services—The cost of Service Book
ghoitd be borne by the Government and that it
g 0ukd not be returned to the Government servant

RECORDS oF SERVICE

Office/Ministry/Department, undes
Head “Other Recaipts™,

[s.R. 1GF

on retirement, resignation or discharge from service
even In cases where he might have paid for it
already,

[G.L, M.F, O.M. No. F 12(6)-F. IV/54, dated the
31st January, 1955,

The question whether it would be permissible

to supply 2 certified copy of the service book of -

a Government servant who asks for it on quitting

Government service by retirement, discharge or -

resignation has been considered and it has been
decided that in such cases a certified copy of a Ser-
vice Book may be supplied to the Goveraraont

servant on payraent of a copying fee of Rs, 3.
(G.L, M.F, OM, No. F. 12(16}-E TV/6, dated (he

Sth May, 1961.]

Consequent on departmentalisation of ‘account
and the maintenance of  service hook
in respect of gazetted officers having been intro-

duced, & question has arisen whether copying fee -

is to be charged from gazetted officers who were
entitled to free supply of exiract of sarvice recorts
on- & requisition. It has besn decided that for

- supply of a certified copy of service book to gazet-
ted officers, a copying, fée of Rs. 5 is to bo chargsd,

The copying fee should be accountsd for tder

the appropriate Receipt - Major Head of - the
the Minor

[G.I, MLILA, Deptt, of Personined & AR, OM
Mo, P-17012/279-L1J, dated  the 27ih September, 1980]

2. Verification of service for pemsion—In the
cage of Offices, which ar subjected to Iocal
Audit, the servics books and leave accounts of all
non-gazetted officers including the officers who
are due to retire during the next five vears are
checked up toa prescribed percentage by the
Local Audil Staff of the Audit Officer concerned
and a suitable certificate 1o that effect is 2ecorded
therein,

In the case of offices, which are not subjected
to Local Audit, it has been decided in consyl-
tion with the Compiroller and Auditor-General
of India that the heads of offices should send
the service books of all non-gazatted officers,
who are due to superannuate during the next
five years in the concerned Awdit Officer for

check and recording & suitable certificate to that
offect theiein,

[GL, M.F., OM. Mo, ¥, 384)%-F. V/€0, dated the Sth
April, 19263.]

o S ST
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SR 199, Hvery step in 2 Goverament servant’s
official life must be recorded in lis Sorvice Book,
and each catry mast be -attested by the Head
of his office, or, if ke himsolf is the Head of an
oftice, by his immediate Superior, The Head of
the ofice must see (hat all entries are duly made
and attesied, and that the book contains no erasure
or overwriting, all corrections, beiag neatly made
and properiy attested,

GOVERNMENT OF INDIA’S DEEEGATIONS
(1) In relaxation of the provision of 5.R,
199 the Heads of the Offices ars permitted to

delogate to subordinate Gazetied Officers under:

the powers to attest -entires in Serviee Books

of all Gazetied Officers (excépt the own Rervice

Books), for the mainienancy of which the FHoad
~of Qdices are responsible, PR o

The subordinate (zetted Officers who  ars

delogated powers to - attest. entries in the Service
Buooks of Gazstied Officers ave ako authorised -

B o keep thess docwmeniz in their custoily,
aug : . S

(#) to atiest epivioy iu- the leave accounts:

Provided that the Head of the Office concernsd

. remains responsible for  the proper mainlenanso
o and atiestation of entiiss in Service Bogks and
loave accouats sud for their custody. The Head

of the Office should scrutinise at leagt ten per- -

- cent of these documenty overy year and initial
the same in token of baving done so.

The powers 10 attox ewfijes in Service Dooks
and leave accounts shav not be by those Gaz-
etted Officers who lave been delegated such
powers in respect of entries in their own Se;vice
Books and leave accounts. The entries @#n their
Service Books should be attested by the gu
the Office who will also bs responsible for their
custody.

1G.L, M.F., 0.M. No, 33)-8 IV{A)/75, dated the 25th
November, 197¢,]

(2) The  Superintendents/Accountants {non-
gazotted) in the Indian Audit and Accounts
D _partment are delogated powers to attest entrias
in the service books and leave account of nop-
gozetted  staff, other than those on the Apet vage

wing further conditions (—

ead of §

[S.R, 1o

of the service book and annual verifization of the
sArvices.

These- powers will not, however, be exercised
by them in respect of entries in their own sefvice
books and leave accounts and will be subject to
the condition that the Gazetted Officers, who
aro delegated powers to atisst cntries on the fiugt
page of sorvice book, cominue to inspect ten
per cent of the service books and initial them in
token of their having done so.

NOTE—This delegation is subject ta- the follg-

1S

-

(1) Batries regarding increments, fxation of

pay, ete, should be. Based on the incre«

ment certificates, pay fixation siatemyants

etc., duly approved:by the Branch Ofiees, . .

(if} In the case of leave, the title to leave should
be verified by the  PBranch  Officers-ins
charge of  Administration before the
senciion to  leave is  accorded.

[G.L, M.F, Lstier No. 3 (8)}EGI6T, datedyihe. 200
April, 1967, end dated the 215t August, 1967 dnd Compirel: -
_lor and Audinr-General's Letter- Ne. 1248 Fech, “Adma.

I/698-66, dated the 3rd May, 1%67,]

{3 The following officers of the Indiay Posts
and Telsgraphs Department who are 0ol Heads
of offices, aro authorised to attest the entriss ip
Service Books (except their owr, Service Books)

Heads of oﬁice-s_

[T

() Post Office” Accountants in the” seléction
: grade and Divisiond] " Accountaniy (in’

the Engineering Divisions); -
(fi) Head Record Clerk, R.M.Y. ;

(iify Any Gazetred Officer or a Supsrintondent
in the ‘Grade A Circle Office (Rs. 350-
430 old scale) or any officer in the selec-
tion grade authorised by the Head of the

- office, if there i3 no
selection grade in the office.

The abovementioned officers who have heen
authoriged to attest ontries in Service Books and
Service Rolls are also authorised (7) to keep
these documents in their custody, and (i) to
attest entries in the leave accounts,  provided
that the Head of the officc concerned remaing
respongible for the proper maintenance of, and
attestation of entrigs in, Service Books, and
Service Rolls and leave acoounts and for thair
custody. In  order to ensuyre that the Head of

g

which ar¢ reguired to be maintaiped “by<itheit -

Accountant ‘o the
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the office does exercise general supervision in
this matter, it is ordered¢ that the Head of the
office should inspect at least ten per cent of
these documents every year and initial them in
token of having done so.

[RA., P. & T.s Bndossement No. 5.A. 82(23) 30
dated the 3th June, 1932 No. 132-Z/33, dated the 15th
November, 1933 and F.A. (C/s), Endorsement No, 132-
A4, dated the 24th  November, 1945.]

'F'(4) The Junior and Senior P. & T. Accountant’s

attached to whatevaer . offices, are delegated with
the following powers '—

(i) to attest entries in Service Pooks and
Service Rolls including  entries about
verification of servicey; ‘

(i) to maintain Service Books, Service Rolls

" and Leave Accounts and keep them in
their custody; and

"o (i) to attest - entries in- leave  accounts,

- 2iIn offices where both - Junior and Seaior
Agoountasts are employed ke eniries should be .-

-attested by ~ Senmior Accountant only.

... 3.°The delegation, of these. powers is subject
o ¥he condition that the  Head of the office
__remains resposnsibie for the proper maintenance
and ‘custody- of Seryice Books, Service Rolls

dnil- Leave Accounts and for'the attestation. of-
. entries in these documents; and that he inspects .
at least ten per cemt of these documests, every.
“year and initial . them in token. of having- done so. .~
d : - 28th February, 1962issued with the conourrence of Minis{ry
“of Finance (C} D, wide their U.0. No. 137 PT-A/62, dated

S f[C‘r.I.,M.F.,‘(C},'En'darsemem‘M{:;SPA—S:O%STSS,da’ce‘d
- the l4th May, 195¢.5 - ' ' '

(5) The Assistant Postmasters  (Accounts)
“attached to Head Post offices are delegated with

the following powers in respect of stafl of thoso

offices except for . themselves —

) (i) to attest the entries in Service Books and

Service  Rolls;

(if) to keep the documents in their custody;

(iif) to attest the entries in the leave accounts;
and

(iv) to  re-attest the descriptive particulars

every S years.

2. This délegation is subject to the condi-
tions that the Head of the Office shall romawn

[8.k. 199

responsible for the proper maintenmance of these
garvice books, service rolls and leave accounts
for the attestation of eatries in these documsnt
and for their custody and he shall inspect at
least ten psr cent of these documents every
vear and initial them in token of having done so

[GI., M.F., (C), Endat. Mo, 127/1/60-8PB-1I"
dated 30U June, 19601

(6) The Assistant Accountanis (Lower Selec-
tion Grade) in G.P.O. are delegated wilth the
following powers in respect of staff of those
offices except for themseives - .

(i) to attest the entries in Service Books

(i) to keep the documents in their custody:

(ifiy to attest the enitiey in the leave accounts;
and S o

(fv) to  re-attest the descriptive particulars
every 5 years as required- by Rule 288 (f)

of the P. & T., ¥. H.B,, Vol 1 (Secpl%g

Edition).

2. This delegation is made subject 1o the condi-
tions that the Head of the office shall remaip.
responsible for the proper, maintenmance of fhe -
Service Books and Leave Acocounts for the atbssy
tation of entries in these documents and for theip
ccustody  and that. he sh.ll inspect at loast ten.™
per cont of these documents .every year and ™
Jinitial them in token of having done. so.

CD.GL, P& T8 Momo Ne. [27/2/61-8PB-IE, duted the

the 26th February, 1962.]

GOVERNMENT OF INDIA’S ORDERS

1. Declavation znd Pay fization memos to be
pasied in  Services Books,—The declarations of
Government  servants electing the  scales of
pay and statements showing the fization of initial
pay in the relevani scales of pay in suppeit of
the entries in the Service Books should be pagi-
ed in the Service Books themselves,

[GI, M.F, U0, No, 3622-Est. TI/A/55, dated the
10th May, 1955.]

2. Entries vegarding outhit allowance.—With
a view to enable the Aundit Officer to exercise
a check over the pavment of outfit allowance
10 non-gazetted stafl sorving in  Indian Missions
and posts abroad, it has been decided that a
nots of avery such payment {{.e., Bill. No,
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amount and date of encashment) with its autho-
rity ¢hould be recorded im the body of the Ser-
vice Book of the non-gazetied Government
servant in chronological order along with other
ertries.

[G.T., M.F. . O.M. No. I5(13)E. I (1756, dated ihe
Ird July, 1958.]

3. Alteration of - date of birth.~—See Note 5
below F.R. 56.

4. Attestation by a lower aatherity to which
power fp sanction leave authority is delegated
" by the appointing aathority—In view of the fact
©fhat the authority cempetent to f1 up the post
-of the Government. servant, if i{ were vacant
 has been empowered to ' delegate its power to

“gunction leave to another authority to the extent
-it considers necestary the powers 1o atlest entries
in_fhe leave accounts of non-gazetted Govern-

| ‘ment gedvants may be exetcised by the authority .

o which the. pbwear to genstion leave i3 de}f:~
gated. However, to enswre the proper main-
tenance of leave accounts by the lowsr authorities
to 'whém the power: to:sanction leave is olo.
gated, “hes been devided it the Heoads of offices
showid tmspect at least 10 per cont of the lsave

- aacounts every year snd imitial them in token of

- their - having - dong so.
e T, MUE., 0. Mot 4725-B. TV/AJSS, dated the
308t Tuly, ¥938 and U.0, Mo. 1554-E-IV/A-59, dated the
20th Mareh, 1959.]

5 GPF Account Ne. fo be emteyed in Service
Book.—1t has been decided in consultation with
the Comptroller amd. . Auditor-General that
as soon &8 & Government servant 1s admitte:dl
to a Providemt Fund, Aceount 111;1_nbm‘ allotted
to him should be entered on the right hand top
of page 1 of his Service Book by means of a

rubber gtamp.

(G, MF. OM. No. F. 3(1)-E- TV(A)/66,. dated the
#ih Cotaber, 1966.]

6. C.G.EGI  Scheme nomination to 'be
paéteé in fhe Service Book.—The nomination
made by the members of the “Central Govern-
ment Employees’ Group Insurance Soheme,‘
1980” shall be countemgned by the Head of
Ofise and paste on their service books. The
Head of Office shall also make an entry in the

im all entry made

[5.B. 202

Service Book that the nomination has been
duly received.

[Pary 19.7. Anmex to G.L, M.F,, O.M. No. F. 15(3}/7%
WIP, daied the 31st Ociober 19807,

7. ‘Hometown® declaration under L.T.C.
Scheme to be kept in the Service Book.—The
declaration of ‘Hometown’ under the Leave
Travel Concession Schemne, made by a Govern-
ment servant will be kept on the service book
or other appropriate service record of  the
Government servent,

[G1, MUHLA., O.M. Mo, 43/1/55<Bsts (A)-Pazt I, dated

the 11th Cotober, 1956, pare T (4).]

D.G., P. & T S ORDERS

With regard to the annual ingpection of -at

lzast 10 per cent of the Service Books and Service

Rolis as required an Asgsistant Postivaster general’
should be considered as the Flsad of the Office
so far as the Circle office, Returned = Letjer

“Office and the Stock Depot are  concerned.

IR.G., P. & Ty Bndorsement Nos, Bs, B-132-3/134
andd B132-3/43, dated the Znd September, 1928 znd the

o 12¢h July, 1943.]

SR, 200,—Every period of saspension frem em-

ployment and every  ofher intermupiion of serviee .

muost e  noted, with. full details of its duvation, -
across  the page  of
the Service Book  aod st be attesied by the

Attesting: Officer. ¥t is the dmby of the Aftesting -

Officer  to sce that such entries are prompily
mzde,

S.R. 201.-—Personal cerfificates of character
nrust not, unless the Head of the department so
directs, be entered in a Service Boek but, if =
Government servant is reduced to 2 lower sub-
stantive post the reason of the reduetion must be
briefly shown. g

1SR, 202, —JItshall be the'duty of every Head of
Office to initiate action to show the Service Books
te the Government servants wnder his administra-
tive comtrol every year and to obfain their signatore
therein in token of theirhaving mspected the Service
Books., A certificate fo the effeet that he has done
se in respect of the preceding financial year shorld
be submitted by him to his next smperior officer

%muted by (3.1, M.F,, Cotrection Slip Mo. 1017,

dated the 6th TFehruary, 1967.]
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by the end of every September. The Government
servamts shatl inter glic enspre before affixing their
signature that their services kave beer duly verified
and cerfified as such, In the case of 2 Government
servant on foreign service, his signature shall be
obtained in his Service Book after the Andit Officer
has made therein necessary entries connected
with his foreign service,

.GOVERNMENT_. OF INDIA’S ORDERS

1. Avnuel vevification of services.—At a fixed
" time early in the vear the service books shall
he taken up for verificatinmg by the Head of Office
who, after satisfying himself that the services of
the Government sevvanis concerned are correctly
recorded in each of the service book, shall record
in each case & cortificate in the followmg form over
hig signature :

“Bervice verified up to{date) from the record
from which the verifieation is made.”

Norte 1--The verification of service referred
to rbove s intended to ensure that the Head of
the Office has satisfied himsel! that the Govern-
rpent servant’s eptive sevvien, whether permanent,
f]tlﬂ‘;iw‘pf nanent, m wi,'uml. temporary or offi-
wighi g, a3 vein wdod in the

plerely borne out by j actuel facts,

so DOGHE 18 com-

B T aTe
i

Norte 2 ~—Oumtww L{[fm’uno pension or the
nensioftable service of a (;ovmnmcm servant
- which for their decision depend on ciroumstances
ciown at the time, Should be -considered as
soon. a8 they .arise and should not be lefi
over. for consideration uniil the Government

sorvant retives or ig about to retire. Definite
decisions should be arrived at on all such questions
in congultation with the Audit Officer andjor
the Account Officer. as the cass may be, whore
necessary and recorded in the service book quoting
reforence to the erders of the competent authority,

Note 3.—The detailed rules regarding the
meintenance of service hooks are contained in the
Supplementary Bules 187 to 203

MNoTE 4. No certificate of verification need he
recorded by the Head of Office in respect of patiods
of foreign service. if any The eatry made. in the
service hook by the Audit Officer under the provi-
sions of Bupplementary Rule 203 will be sufficient
for this purpose.

MRule 81, of General Finuneint Rules. 1963).

%y Meedt for wroper maindenance of service book
to eliminate defay in pavment of pension.—

s SR

The followmg procedure shall be followed m
regard to the maintenance of service hooks so
to eliminate any delay in the sanctioning and
payment of pension :—-

(1) K shall be the responsibiiity of the officers
maintaining the service book to make
annual verification and also to complete
and certify the service books in respect of
]ermus sorvice in the 20th vear of service

* 5 years before the retirement, whichever
it-: less,

{2y The orders of the competent authority,
whers reguived on the nature of service,

as for example, periods of leave. breaks

it service, ote,, should be, obtained and
recovdad in the SﬂT’V]GB baok. The entries

made in the service Book should be shown
to the Govemme it servant and his m:nd
fure obtained iy the book,

(3) The orders of the c:omp'etem' 'ﬂl.rl:h(.:»l'.itj?%&“fc:»
garding the counting “or othérwise - of
pariods of uxtramdmar‘y ledroe or periods
pmmdmo breaks in service as qtmhfvmv
for pensiom should be ohiatned invarialiy
at the samed time ag the occasion aiisws
and not later,  Such orders shouldybe
noted in the service hook. Unjess mhwu
wise shown in the service hook it will be
prosumed that the 'orders of competent

anthority have been ohtained” and the-
periods of extraﬂrdlmry leave and neriods

preceding © break fn “serviee will- count
for pension,

e e A O RS Itk ‘ﬁ"“ml

(4) Any omission or lapse on the part of the
administrative auvthority to observe the
procedure in Classes (1) to () above ig
likely to result in overpayments such as
those consequent om period of extra-
ordinary lsave bheing allowed to count
for pension and breaks getting gutomatically
condoned. Suitable disciplina® action will
be taken in cases where logs has been
caused to the State as a result of lapses
on the part of the concerned authorities.

[G.I, M.F., Q.M. No. F. 18(7WE. VAR)/G5-Part V,

dated the 24th June, 1966,

S.R. 203, ¥ & Government servant is trapsforred
to Toreigu service, the Head of Ms office or de-
partment must ﬁem} his Service Feok fo the Aundit
Officer.  The Andit Officer will retuen #f sfrer
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noting in it, under his signature, the order anc-
tioning the transfer, the effect of the transfer in
regard to leave admissibie during foreign service
and any other particulars which he may cousider
te be mecessary, Omn the Government servani’s
retransfer to Government service, his Service
Pook must apain be sent to the Audit Qfficer,
who will then note in it, over his signature, al}
necessary particulars comnected with the foreign
service imcluding the fact of recovery of Jeave and
pension contributions. No entry relating ic the
time spent in foreign service may be attested by
any anthority other thap the Audit Officer,

COVERNMENT OF INDIAS ORDERS

1. Procedure for neiing and attesting eniries
regarding period of foreign .service with Govern-
ment of Bhutan.—(1) According to the instructions.
contained in S.R. 203all:entries connected with
the foreign service in the Service Book are re-

 quired to be noted/attested by the Audit Officer.
The entries regarding proceeding to and retur ing

from forelgn service .8 well as Tecovery of foreign
servige gontributions’ e made by the -Audif
‘Officer to enhure that. the -period spent in Tareign
_eorvice couitts Tor pension and there may not be
any difficuity in granting pension to such 4 Gov-
- eprimsnt servant at thy time of his votirment from
Government service. T

e o
v

(M In the‘c‘s,,ise of trapsfer of Government eim- -

~ ployses to foreign setyice under Government of
Bhutan, ho: pension: contributions are racoverad

REGORDE DF SRRV ICE

sR, 20%

from that Government as tiiese have been waived
by the Government of India, vide orders contained
in the Ministry of External Affairs Letter No.
E-1/227/12/65-BH, dated the 15th February, 1966,
The entire period spent in foreign service thas
counts for pension in India. So far as the leave
taken during the period of foreign service to the
Government of Bhutan is concerned, the leave
carncd by the Government servant during the
neriod of deputation is sanctioned by that Govern-
ment who 1s alse responsible for the payment
of the leave salary. It is, therefore, immaterial
whether the entries regarding proceeding Lo and
returning from foreign service are made in the
Service Book by the Audit Officer or the Head
of Office. It has accordingly been decided that
in. the case of non-gazstted officsrs/decentratised
Gazetted Officars (Section Officers of the Minis-
try/Departmenis, etc.), on foreign service to the
Government of Bhutan, necessary cntries in the
Service Books of such officers may be made and

attested by the Heads of Offices concerisd 19+

stead of the Audit Officer.

(G.1., M.F., O.M, Ne. I
28¢h Auguest, 1971)

SR, 204, Deleted.

1 {T)E. [11(‘3}/71, dated the

SR, 208, Deleted.

PART IV—-LEAVE

ot el finnae EIUTE iy WU T
Tvigions VIIE to XXI

[S.Rs., 206 o 292 Not Printed]

Central Civil Services (Leuve)
Raules, 1972

Please refer to

A




PART V
JOINING TIME

[$.Rs. 283 fo 302-A  Nor Prinied]
[SJs. 303 to 306-A Delered)

Please refer to Central Civil Services (Joining
Tirney Rules, 1879 :

PART VI
TOREIGN SERVICE

Dhiviston S XIV--Interest on overdue contributions
[Fules made wnder F.R. 119 (h)

1307, (1) Contebutive for leave salary. or pession
due iun respect of & Government servaat on foreign
service , may be paid ammually within ffreen days
from the emg of each financial yewr o ai the
end of the forveign serviee, if the deputation on
foreign service expives before the end of & fnsncial -
year, and i the payment is net made within the
saig period, imterest must be pad te Government
ow the oupaid contribution, wiiess it i specifically
remitted by tive Pregidend, at the rage of twa paige
per day per Rs. 10 from the dule of expley of ibe
peripd afurcenid vy {0 the date o which the conmi-
pution 35 fnally said. The interest shall bo paid
by the Governcuenf servant o

the frerelys smployer
according as-the vontribution ds puid by The Tormer
or the latfer.

() The Jeave salary ang pencion cowbinuiion

shonld be paid separately as they arg creditable '

io different Heads of Accounts and no dues ye-
coverable from  Govermment, on any accenpl
shouaid be set off against these coatribufions,

COVERMRRT OF ENIIAS VRLEPER

Clarification regarding amendment 16 5.0 31}’7..«:
(1) The notification No. F.(1-E D876, daied
16.4-1976 was issued by this Ministry to substi-
tute the existing 5.R. 307(1).

(2) The aforesaid notification was to come into
force from the date of its publication in the Ga-
rette.  Unlortunataly, alihiough this nofification

. was circulated to all concerned, the said nots

fication was not published in the CGazette and

couid not, therefore, comé. into force legally. .

It has now been found that ‘dne of Muathuswarnny's

compilations has printed the amendsd version
of the rule as guoted above on the authority -

of the circulated copy of notification. 1t Is accor-.

dingly felt that-some Deparimenfs might. have
recovered the coniribution annually as .per stnen-

ded version of 5.Y 307 reproduced abeve,

(3). However, the notification has since béon

pubiished in the Guzet and will be efecrivé from”.

1081987,

{4y, Tn the aforeswid conlext, the matter regur-
ding regularisation of cases decided between
19-4-1976 .to 9-8-1983, hag been considercd in
consultation with C. & A.G. and Ministry of Law.
I is clarilied that fn cases where contributions
were not made either on anunuel basis as per the
published notiflcation, dgted: 19-4-1976 or on

gmonﬂﬁy basis under the ﬁ‘iovision' of unamended
SR, 307 prior to the 1ssug of unpublished notfi-
cation, dated 19-4-1976 penal intercst may be cha-
rged on the basis of the provisions of unamended
S.R. 307, as in these cases the facility provided
in notification, dated 19-4-1976 was not availed
of, On the other hand, in cases where contribu-
tions were made on an annual basis assuming

1, Bubstitu g ' ation No
the Gazetie), Since published in Gazetle oi India as

effactive from the 31st August, 1983.

o +1, M.F., Notiﬁcaﬁbn No. F. 1(.5-}32. 15T (BY/76, dated the 19ih April, 1976 (not published in
ey Fotification Mo, F. (-BI/83, dawd the 10th August, 1983 and

rORBIGR SERVICE 3.7, 307

302




304 POREIGK SERVICE [5.R. 307-A

that notification, dated 18-4-1976 had already
come into effect, penal interest would be charge-
uble, with reference t¢ unamended 8.R. 307. How-
ever, in excreise of the powers available under
S.R. 307, it has been decided to remit the penal
interest, 5o chargeable in these cases. The past cases
of levy or non-levy of ponal interest chargeable
under S.R. 307, for the period from 19-4-1976 to
0.8-1983 may be regularised accordingly.

IGIL, MUE, OuML Ma. BB, TTT/83, dated the 22nd
Aygust, 19835} T

Division XXIV-A— .
Travelling Allowance

S.R. 307-A The travelling allowance of a Gover-
nment servant both in respect of the journey on
transfer to foreign service and the journey on
reversion therefrom to Government service will
be borne by the foreign @ employer.

Note.—The above rule applies cven in cases
where the Government servant lent takes leave on
reversion before joining duty under Government,




PART VII ‘
DELEGATIONS
Division XXV
[Crders issucd by the President under Fundsment:! Rules 4, 6 and 7]

S.R. 308 1 —(o) “Appendix 4 schedules the dele- delegated in respect of those Government
; gations of powers made by the President under servante only who are wnder the adminis-
) Tundamental Rules 4 and 6. trative control of that = auwthority.

“(h) The nature of each power delepated is shown 4
in columan 3 of {the appemdices, The dele-

(B *APH“H"H‘A 1‘3ﬁ schedales  the ‘m“”"ﬁi’e“’ gm’ ion extends to the powey 5¢-specified only _
- ghordinate o the Presidont which caerclse the and ot to any ofher power conforred b‘&’ *he ¥
pawers of a f*f;‘n;wuam authority nnder the varioos rude-quoted in @glumﬁ 2.

B an i
Ryles by the President, ° ] {¢) If any power conferved npon conferred upow 2

|

Supplementary Ruler made pndor the Tondamental L o ) B
q

|

wmpﬂtcni autherity by the Fundamental |

or the Supplomentary Rules, as the case

(¢) Bor Convenience of reforence, eases in which may be, is noft Eh@Wﬁ. in the Awendiges, it
the Mmmi"v of Finance has declared, under Fum- _ e to be muderstood that such power & not
Mmmmd} aule 7, Ghat it sonsent may b presumed delegated to any anthority guhr,mmaw m : ‘
o have beep given fo the exercise by a Ministry of the President. . : .

ﬁe;m‘tm@m of the Gloveram 1t of Indiy of powers ’ o L

conferred By the Fundamneta! Foles uron the Ceatval 9y Any power delegated by either Am:e‘mim 6
{;z}wamam. Bave hoen dnelyied as delegations i o hiend of d'\mm.am= may be ewercised by a
m}m Appeadices, ) . Titmistry o & Diepariingnt of the (Government :
: of Indiz o nn Adwministrator of a Union !
Territory.
- i
LN m. £ T s as e ) .
SR 309 :—The Miwsty of Finance has Yoy Deleted. i .

a!ase-d umfiw Frndamental Rﬂiﬂ T, that fis consent
mav be presumed to have been given to the exercise
by the avihorities fe whom thoy are d&mmat&d of the
powers delegated by *Appendices 4 amﬂ EE,

WY Deleied.

SR, 310 :—The delepations made Appuu}sceq ’ AUDIT INSTRUCTION
4 Qmﬁ 13 are subject to e i{al gwing condifions: ' The words “who are onder ﬂlf‘ admi nstrative

control of the authority in 8.R. 310 (&) should be
understood to mean ‘who are serving under the

. - alod 1 |

(o) Fmeept whore *”r"«;mnm by genoral or special ordera of that authority’. _ _ |

arders divests otherwise, a power may be [Para 30(0. frc. L of B7onual of Andif Tnetructions :
psyrisert by an authority fo which it s {Reprinti.] _

‘

’R° wraiduted as _A‘ppaudicas in Parts T and TI of this Compilaton.
1 Dreleted by C.5. Mo. 13200 dated the 28th July, 1971,
2 Inasvted by 3.5, MLE, Qrder Mo, 18010-B. TV (A)/70, dated the 18th May, 1972, This takes efiest from the

20th #iarch, 1971,
3 Deleted by G.L, M.F., Order No. 18(13)-E. TV(A)T0 , dated the 27th Febroary, 1971,
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PART VIl
GOVERNMENT RESIDENCES
Division XXVI—Allotment of Residences

[Rules made under Fundameptal Rule 45] B

SR, 311, When a building owned or ieased by
Government or a portion iheref has been made
available by the Government for use as a residence
by an officer nnder jis sdministrative comirol, the
competent awthorlty may allot suck building or part
of ‘a bulding te a post specified in fhe order of alle-

” {ment for use as & vesidence by the incumbent of the

post,

 GOVERNMENT OF INDIA’S ORDER

Compeient anthority for cancelling allotment of
post attached gquarters.—The authority empowered
to allot a vesidence to' & post under S.R. 311, has
the powers to chncel such allotment when the

‘specific post coases 1o exist or the functions of the
_post are. 5o altered 2¢ not to reguire the incumbent
-5 the post to live on Government premises, for
“ihe proper discharge of hus official dudiss. .

TCGL, M.E, (C) Hidorsement Ne.  NB. 43-13/52,

Gated the 23rd  Movember, 1%53.]

SR 312 (1) ‘The mewmbent of a post o which a
residence has heen @liotted wnder Rule $11 shall be
considered to be in -occupation of the residence
during the period of his imcumbency unless the
allotinent is changed or suspented under these rules,

(%) An officer shall not be considered fo be in
occupation of a residence only by reason of the fact
that the shares it with an officer who is in occupation

thereof,
&

(3) An officer shall be considered to be in occo
pation of his residence when absent on towr or at
hill station where he is permitted, but not required
by Government to reside.

{4) An officer shall be considered {o be in ocou-
pation of a residence when he proceeds on leave,
mnless the competent authority otherwise dirsots.

S.R. 313. (1) The competent authority may sus-

pend the allotment of & residence o 8 post—

{a} wisich is temperarily held by sn ofiicer under

Fundamental Bnle 49 in addition (o another |

post, if the officer does not-actually bobupy
the residence: o

() the incombent of whick dischagres the duties
of anether post, i such duties prevent kim
from -occopyrag the residemes; - S

{£) to which an officer hag heer trapgiorced from

agother post in the same station, i the

officer ¥ in  oeccupation of o residence

allotted to sech other post and the  compe.
tent apthority does not comsider i necessary
that @e sbhould change his residemee; o

- Yd) Dieleted.

Ye) Deleted.

{f) in which as officer is officiting for a period
not exceeding two months, if the officer i
prevented from actually oceupying the resi-
dence by cirepmstances which, in the option
of the competent aunthority, jmstify the
suspension of tie alletment.

{2) No alloteent shall be snspended otherwise
than in accordance with sub-tule (1) save by arder
of the President.

(3) An order of suspension weder this rule shall
terminate onr the next change of incumbents or

Meleted by G.L, M.F, Order No. 13(13)-E. IV(AY70, dated the Z27ik February, 1?71, This takes effect from

the 20th March, 1571,

508 GoVHRNMENT RESIDEKCE

[s.r. 313
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510 QOVERNMENT RESIDEMGE

when the circumstances justifying the suspension
cense to exist, whichever is carlier,

4) When the allotment of a residence to a post
has been suspended under this rule, the comptetent
authority may allot the residence to any ofiicer
of Government or, if it is not required’ by any such
officer, to any, suitable persou :

Provided that the allotment to such officer or
person shall terminate not later than the date upon
which the period of suspension terminates.

o Gy B &S ORDERS

(1) Licenge fee-free .‘qﬁaﬁtm‘s atiached te non-
_ gazetted post.—Heads of Circles may suspend
 the ‘allotment of a résidence to the incumbent of &

“non‘sazetted post entitledl  te 8 licence fee-free .

* quarfers when the incumbent 18 living in privately

rented accominodation and it is not possible to -

give adequate prior intimation of the allotment .
to enablehim to.give the requisite notice of vaca-
~tion o his landlopd...

Phe period of: suspeniion should ordinarily be”

“pgual to the period. ofinotice which the incuzabent
has to give to his landlord; but it should not
extend beyond -the end of the enswing calendar

~month, : ;

'4 [F.&. (C's) Mo, N.7705/38, dated the 11t January
1040]

'(2) Quarters attached to Gazetied posts.—-~Heé,ds' _

of Circies may exercise full powers under SR,
313 (1) to suspend the allotment . of residence
allotted to gazetted posts.

Feads of Circles may also suspend the abiot-
ment of a residence to the incumbent of & gazetted
post when such incumbent is living in privately
rented accommodation and it is not possible to
give adequate prior intimation of the ali@itment
to enable hit to give the requisite notice of vaca-
fion to his landiord, The period of suspension
should ordinarily be equal to the priod of notice
which. the incumbent has to give to his landlord
but it should not extend beyond the end of the
ensuing calendar month.

[F.A, (C8) Bodorsement Mo, M. 47-37/45, dated the
20th February, 1947.]

G}, 314. An officer in gecupation of a residence
may sub-let it, subject to the following conditions,
pamely — '

&R, 334

(@) the lessec shall be upproved by (e compelem
authority;

(b) the sub-tenancy shali not be recoginsed by
Government; ’

(¢) the lessor shall remain personalfy responsible
for the reni and for any damage caused to
the residence bevend fair wear amd fear;

(d) the sub-temancy shall terminate pot later

than the date on which lessor ceases to hald
#he post to whichjthe residence has bees

aliotied;

() the ficence fec payable by the fessee shall
not, except with the previous sanclion of
the competent authority, exceed the licence

and

(f) the Lcence fee payable to Government by
the lessor shall be the licopce fee puyable
by him if e bad not sb-let the residence
or the licemce fee payable by the Jessee,

if the residence had been allotted fo R S

direct by the Government, whichever 5
highes,

GOVERNMENT OF INDIA'S ORDERS

1, Recovery of licence fee in ithe case of s,

fetting of quarters when Jessee and/or lessor enditled
to licence fee-free guarters.—1t has been decided
ander S.R. 314(1) that in the case of subdotting of
2 Government residence when the lessor is oot
entitled to licence fee-free quarters or house rent
allowance in liew, but the lesses is so entitled,
the licence fee payable by the lessor should be the
ficence fee payable by him if he had ot sub-let
the residence, or the licence fee payuble by the
lessee if the residence had been allotted to him
direct by Government otherwise than free of
licence fee, whichever is higher.

When a2 Government residence is sub-let and
the legsor and the lessee are, or the lessor is,
entitled to licence fee-free quarters or house rent
aliowance in Heu, the following procedure should
he adopted in segard to the recovery of licence
feg 1—

(/) when both the lessor and the lesses are enti-
tled to licence fee-free guarters or house
rent allowance in leu, the lessor will pay
to Government an amount equivalent to
the higher of the two house rent allowances;
and

fee payabie to Government by the iessor;

wE

s
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(if) when the lessor is entitled to leence fec-
free quarters or house vent allowance in
liew and the lessee is no! so entitled, the
lessor will pay to Government an amount
equivalent either to the house rent allow-
ance admissible fo him or to the licencs
fee payable by the lessee if the house had
been allotted to him dirget by Government,
whichaver is higher.

.1, F.D., Bndorsement MNo. F..§2006)-Ex. 11445,
dated the 14th August, 1943.]

7. AGwmissibility of FRA when licence fee-free
guarter is swb-det.—A qusstion having arisen
whether ‘2 Governmant™ sérvant who is entitled
to-licane: fae-free accommodation as a condition
of gsrvice or houss rent aliowance in ilen, is enti~

" tled to draw house rent allowance If he sub-lets,

. with proper fangtion, the accommodation allo-
tted to him and for which he pays licence fec
according to paragrapi 2 of item (1) above, it

" has been dedided that in such cases the . usual
* house rent allowance will be admissible.

: <5, M.F,, - 0.M. Ma. B, 2(21)-Bst, 31/50, daled e
- 26th June 1950.] :

S.R. 318, Officers holding posts o which resi-
dences have been allotted may exchange residences
with the permission of the authority which made
the slletment. Such exchange shall not be recog-
aised by Govermment. Ruch officer shall remain
respansible for the licenee fee of the restdence
allotted to . the post heid by him.

§.R. 316, The competent authority muny perEmit
an officer during temporary absence from his station
to store his furniture and other property at his
own risk, free of licence fee in the residence occupied
by him prior to such absence, unless—

(@) the officer, if any, who discharges the duties
of the absent oficer, is responsible for pay-
ment of the licence fee of the residence, or

(0 arrangements are made to let the pesidence
during such temporary absence :

Provided that if 2 claim for vacancy remission
of property tax or taxes for specific services sueh
as water, electricity, scavemging, eic., becomes

‘one mouath after the date of his  death, i

5.k, 317

admissible, consequent on the storage of furmiturc.
ete., an amosnf equal to the vacancy remission of
fax{es) that woulé otherwise have acerned shali
be recovered from the Governmenl servant who
cpyed the concession :

Provided further that the pormission for storage
of furaitors, etc., free of licence fee shall he  given
for a limited period not exceeding eight months.

S.R. 316-A. If the officer ¢o whom & residencg
is allotied dies, is dismissed from the serivee o

rettves from the service, the allotment to bimn o)
the residence shall be cancelled, with cffect frowm

or refirement , as the case may be, or with effect from
any date after such death, dismissal er retivement
on which the residence is actually vacaied, whichever
is earlier, '

- [Sec Order No. (9) below F.R. 45-4 for revised -
concessional periods for -fupther vetention in the

cases of retirementlerming] leqvefdeath.)

AUDIT INSTRUCTION .

In cases coversd by 8.R. 316-A the recovery
7 licence fee should be governed by F.R, 45-A
and not by F.R. 45-B; that is to say, while the
original allotment subsists, licenee fee shoula e
charged at the same goncessional rate as ~ Wag

being paid by the Government servarit Bptore. ©

wis death, dismissal or retivement, as thewcause

‘may be. Similarly, the concession - of. licence
foefree quarters, if it was granied in any ¢fse, -

showd continue during the period of grac

[Para 5~(=iv), Chap. V, Ssc. T of Man uni 07 Al
tructions (Reprint).] s R

 &.R. 317, (1) Rulesf313 te 316, both inclusive,
shall be deemed to have come inte force op the
1gt Apuil, 1924 and Rule 316-A on the 31st Jdapuary.
1954, ‘

\

(2) Roles 311 fo 316-A, both inclusive, shal

not apply to amy class of residence in vespect of

which rutes, other than Rules 311 to §I6-AA,
made by the President under Fundamental e
45, are i force

Division XX VE-A o Divigion XXVI-G—
_ Not Printed
Division a0 VL —Licence Fee of Govern-
‘ment Residences
[Rules mrde under T.R. 45-A]

smissal |

sk
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§,R, 318. For the purposes of clause II of Funda-
mental Rule 45-4, the present value of 2 residence
incinding tts subsidiary buildings, and of the site
on which it stands, shall be estimated by—

{(z) a Public Works officer, of rank net rank
fower than an Execuline Hngineer, nnmin:efted
in that behiglf by the competent authority,
or

(h) a Drivisienal Engineer of the Indian FPosts
and Telegraphs Department, when the regi-
dence is in charge of the said Department,
and when—

(i) the residence is in occupation of an officer
whase pay does nof exceed Re, 150 a mouth
T

{.‘f:l')' the capital costs of the residence and of the
subsidiary buildings attached thereto, are
 known only colleetively but not separately.

The estimate shall be forwarded to the competent
authovity, whe shall determine the present value of
the residence and of the site.

5

%R, 319.For the purposes of clause Il of Funda-
mental Rale d5-A, expenditure incurred on such
works asi-—

" (a) rajsing, levelling and dregsing sifes

() eonstruction of yevetments, retaiming walls,

componnd walls, femces and gafes

(c) storm wafer dyninage; and

(d) approach raads and paths Within the cem-
pound. : o

shall be reparded as expenditure upon the prepa-
pation of a site.

SR, 330, Mor the pusposes of provise (vi) to clanse
77 of Fundamental Rule-454, the following shall
he regarded as fittings, namelyi—

Electric  Fittings
(@) Lamps of ai%ﬁ&imds (excluding bulbs)

() Fans, inciuding switches and veguiators, the
nire of which is not charged separately;

(¢y Wleters,

() Electric. heaters amd water Deaters, which
are fixed to walis fieor or ceilings; and

(&) Electric lifts.

Sanitary and Water Supplyv Fittings

() Apparatnz for hot water smpply:

[$.7, 300
(B Baths, basing and lovatery eguipment and

(¢} Meters.

S.R. 321, In the caleuiation of the standard
licence fee of a leased residence under sub-clause
(o) of clause Tl of Fundamental Rule 45-A, the
addition to be made for meeting the charges on
Government other than the sum paid to the lessor
shall be —

() for meeting such charges, for both ordinary ant
special mainienance and - repairs, the amound
estimated by the competent awhority fo
be the prebable cost of the maintenance
and repabs of the residence - {imcluding
maintenance and repairs of amy addifional
worls deme at Govermment sxpepse) and all
the rates or tawes in the natre of honge
or property fax payebie im respect of the
residence under awy law or custoin by the
owner to a municipality or other local
hody, unless the amownt of such rates ov
taxes has been incloded in the sum paid to
the lessor, amd

(b) for meeting such charges for capital expen-
diture on additfons ov alterations and for
. the inferest on such capital expenditurg, an
amount estimated by the competent ﬁ%ﬁo-
‘ritiy fo be sufficient to repay to Govern-
ment during the peried of the lease such
charges, or such part thereof as the lessor .
mey net have agreed fo reimburse  fo
Govermment plus intérest calenlated af the
rate fized by the President wnder sub-
clanse (P) () of clause T of Fundamental
Rule 45-A—

() if mo pavt of such chiarges is fo be reim-
borsed by the lessor, on hall such
charges ; or

(i{) if part of soch charges Is to be  re-
imbuorsed by the lessor, on half the sum
of such charges and the amonnt fo he
veimbursed.

SR, 322 (1) In the calcoiatien under sub-
clamse () of clanse JII of Fundamental Rule
45.A of the standard licence fee of a residence
ownest by Governmment, the addition to be made
for monicipal and other faxes payable by Govern.
ment and for both ordinary amd special mainte-
nanee and repeirs shall bo—

e it TR
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(@) the amount estimated by the competent
authority to be the probable cost of the
maintenance and repairs of the residence
{including sanitary, water supply and eleciric
imstallations and fttings) plus the amount
¢f the rates or taxes in the nature of house
or property tax payable in respect of the
resitlence under any law or custom by the
owner te s municipality or other ilocal
body;. or

(b) if no smch estimate has been made, a per-
cenfage of the sam taken under clamge IF
of Fundamental Rule 45-4 as the capital cost
of the residence, to he fiwed by the competent
‘anthority and based on the averape propor-
tign. which the amount acioally charged for
such ¢axes, mXistémance and repairs in

- .respect ~of gesidences. of similar. design -
- and- with similay. conveniences in the same-

residendeg. 0 0 Ll

Iocglity bear te' the eapital cost of such

L Cnn R

:

s (2) Heor: the ;pux‘é_r_ﬁse;‘{gf _lgnakiug the estimate of

fixing the percentage reforred to in ~sab-rafe (1) -

.({a),‘.‘_.gpr-af;abfe-s;;ape;s” shall inclode alf charges

.. which may reasonnbly be ewpected to. be

U eepimawiiad s
EEAlvar Ok ,

D) Sondinary repairs”. shall lnchide repairs exeou-

nchede  spiéeial ©repairs;

ted amnually or perlodically, but shall nor

{¢) “special . repaiys” shall inclade remewal of
fioprs and roofs smd ofther replacements
recurring al fong inforvals ; and :

{(d) the cost or prebable cost of repairs necessi-
tated by the ccomyence of fire, fiood, earib-
guake, abnormal storm or other natural
calamity shall mot-be taken Info considers-
tion,

(3) The competent anthorily may at any ting
revise the amount esthmated or the percentage
fized by it under sub-rale (L) and shall so revise it
if no revision has taken place for five yesss.

S.R. 323. (1) When the  standard licence fee
of z residence has been calculated minor additions
and alterations may be made without the Heence
fee of the residence being increased, subject fo the
following conditions, namely :-

(@) the total cost of such additions and alters -
tations shall met exceed 5 per cent of the
cepital cost on which the standard licence fee
was lagt caleslated, and

(b} such additions and alterations shall be made
within five years after the last calculation
of the standard licence fee,

1{2) In cagses where additions or alterations are
made at the specific request of an officer to whom
the residence has been allotied, additional Heence
fee caicuiated at the rate of 6% of the estimzated
cost of nddiiicns and/or ailorations will bhe recov.
ered from that efficer from the date of completion of

~ the werk, over aud above the licence fee which other-
wise would bave been charged wnder the provision

of clamse IV (b} (i) of F.R. 45-A, Suck additienal
recovery will continue wnill that residence is a2ilotted

ty another officer or il the standard licenee fee Jias

been recalculated under the provisions of 6.1, 374

S.R. 324, (1) When, by reason  of additions
and. aiterations, the vapital cost of residence exeseds

- by more then 5 per cont the capital cost on which

the standard fcence fec was last’ cdlenlsted, the

siandard licemee fee shall be recalewlated  with-

{Eﬂeat from ﬁ:iag Ist April pext following or from the .
date wpon whick 8 pew temant becomés fiable for

the payment of lcence fee, whichever s earlipr/®

-(2) Subject to the provisions of swheruic . {5, -
the standard licence fee of 5 residence shall be recal.
culated on the expiry of five years from the date
of the last calemiation and the recaleulafion ¢hall
take effect from the Ist April next foliowing, o
fram such otier date as the President may direct.

(3) Notwithstanding sub-rsles (1§ and 3
when a residemce referved to in sub-rale {2 of
S.R. 313 is vacated by the officer at whoss request
sz:ddi'éions or alferations were made, the standard
liconce fee of residence on its reallotment to another
officer will he the existing standard Hcence fee
plus the additional licence fees sanctioned in accor-
dance with S.K. 323 (2) for works carried ouy up
to the date of reallotment. ¥ the standard lcence
fee of that residence has been pooled with other
residiences, its poeled licence fee will be the existing

1. Tuserted by G.X., M.F., Correstion slip No. 1040, dated the 31st July, 1968,
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pooled ficence fee plus additional licence fee recover-
able nader S.R. 323 (2),

1{4) Motwithstanding anything contained in sub’
rules (1) and (2), the flat rate of licence Tee pres-
cribad vader F.R. 45-A-IV (¢) (ii)for residences
shall be rocalculated on the expiry of three years
from the date of the last calcnlation and the recal-
culation shall fake effect from 1st July nent foliow-
ing, or from /such other date as the President may
divect. BN

S.R. 325 (1) H a residence iy supplied with
service other than water supply, sanitary or electric
intaliations and fitiings, such as furpiture, tennis
court or garden maintained at the cost of Govern-
ment (other than a garden in respect of which rales
other than these roles, made by the President ander
clause VI of Fundamental Rule 45-4, are in force)
the licence fee to be charged for such services in

addition to, and duving thi same period as the lizence |

fee bayable under ciause IV of Fupdamental Rule

 d5<A, shall be defermined by fiie competent authority
subject to -the “following -provisions, pzmely -

(a) the Nicence fee shall, in the case of farnituie,

be, caleslated for durable and pop-durable
articles separately; :

(B) the Ticence fee shal be expressed as & monthly
licence fee and: shall be  ome-twelfth of the

amount anmually regoived for the payuient

of —

(i} interest at & rate fe be fized from time
fo time by thd President i this behalf
on the capital cest. of such services;

(ii) in the case of furmiture, depreciation
and repairs; amd’

(i) in the case of such services, other than
furpitere, mainienznce chavrges

e

Provided that im case of furhiture supplied in
Government residences in Simia, MNew Delli and
Trethi, licence fee shall be calculated in the mamner
specified in Ruies 523 and 324, with the exception
that fhe masimem Hmit up to which adéitions and
alterations may be made withoul necessitating as
immediate imcrease in the Ycemee fee shall he 4
per cent of the capital cost of farntiture instead
of 5 per cent laid dowk in those ruies. This pro-
visign will glso apply mutatis mutandis in the event
of g reduction in the scale of fumiture;, aund

4

{¢) if the capital cost of suck services is nof
kuown, it may be estimated by the comgcient
authority.

{2) I a residence is supplied by Government
with electric energy snd water, the charges for
such services shall be recovered in additdion fo the
flicence fee paysble wader sul-rule (1) apd wnder
ciauge IV of Fundamental Kule 45-A and shall
be deiermined by the competent authority subject to
the following provisions namely - ‘

(@) In the case of electric energy and water, the
supply of which in reguinfed by meters,
the charges shall be calculated on the nuw-
er of units consmned each mowik ag indl-
cated by the mefres. The rate of the vost
per wnit shall be so fized 28 to include in
addition te such margin of profit {o Govern-
ment as the competent aathority may deer
yeasomable, the amonnty reguired, for the
payment of— :

President from time fo time in this behatf
on the capital outlay imcurred on the
system up to the peini of cemtact with
the imtermal imstallation; . :
(i) depreciztion and mainfenance changes

on the capital assets; awe -

(if) actual romping expenses;

_o (B In the case of electric emorgy and watler,
the supply "of which is not reguiatéd by
‘meters, the charges recoverable shall be
fixed at such rates as the competent autho-
rity may deem reasonable, '

{c) I the capital outlay or cost menfioned ip
clanse (@) () is not known, it may be esti-
mated by the compeient authority :

Proviged that nothing contaived in this sub-role
sha]i operate to prevent the compefent authority
a fkom grouping 2 number of residences whether
particular aren or of a particular class or classes
{or the purpose of assessment of charges for electric
energy and water sebject to the condition that
the busis of assessment s wniform.

(3) The President may in special circumstances
by order remit or redoce the additlomal licemce
tee apd charges reforred fo in suberules (1) and

(Z)for reasons which should be recorded iv the order.

T Teserted by G.1. MLE. Notification No. 11(7)/W&E/SC daied 30-6-87.

. (i) interest at u rate to be fized by the
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GOVERNMENT OF INDIA'S ORDERS

1. Rate of interest.—The same rate of mnterest
which is applied for purpeses of Funcamental
Rules 45-A III and 45-B TIT should bz adopted
for the purposes of th: Supplementary Rules
made under Fundamsnial Rules 45-A and 45-B,

[C.I, FD. Mo F. FXLVIIETI. 1729, datcd the 19th
February, 1930.]

7. Tent of furaiture.—It has been decided under
Supplementary Rule 325 ¢I) that the standard
licence fee of furniture supplied m regidential
quartets and bungalows of the Posts and Tele-
graphs Depactment should Dbe fixed at the rvates
noteg ~balow, —

Percantapes af which
standard licence fee .
should be charged
on the capital cost
of furniture supplied

Tyurable  Non-dura-

per cent  ble percent -

PR

Ca

(1) Rirnitire in residences of :
“ Guretied Ofilcer . . 1174 14 95

A

42 ,P@ﬂium ii? quaticr
garotted offfcials o ) ,
a0 ) Thoprshodox <o o 1495 01 35

S Oftiodor s, e . 15428 2128

L Phegs gther thag Mew-Delhi ¢

2% Carpituie i rc*,_s-'i,deqqm‘,_‘ af
... Guzotted Officers .~ .~ .
(2) “Burniture ir: quariers of noo-

gazetted officials (both ortho- ‘
dox and unorthodox) 14425 2105
(F.A, (C's) Endorsement No. 1123239, dated the
#2nd April, 1941.)

3" Rate of recovery of charges towards additional
gervice provided.-—A question was ralsed as to
the elefments of expenditure incurred by the
Government for provision of additional services
1o the allottees of Government accommodation
that should bs taken into account for fixing the
«ate of recovery from the occupants of Govern-
ment accommodation. It has bsen decided that
besides the actual expenditure on nrovision of
additional services and pay and allowances of
staff employad in connection with such services,
a suitable percantage on account of their medical
reimbursement, children education allowance,
leave travel conesssion. liveries and uniforms.

l2ave salary and pensionary benefite should also
be taken into consideration unless this is already
being done.

It may not zlways be possible to get figures
of actual cxpendrture within & reasonable period
of time and &g such as reliable approximation
of actual expenditure as pessible within a reason-
able period may be worked out and suitable
percentages be evolved for various items of ex-
penditure mentioned above, keeping In view
the expenditure incurred during the past two

or three vears, .
[G.L, M.H., Dt of Bstates (Poliey Goll), O.L Mo,

20012/(1) 69-Pol., dated the 7th April, 1969.] -

S.B. 326, Fundamcental Rule 45-4 shail be
deemed to have applied with effect from the dst

CApril, 1924, to all Government servants net men-

tioned in the said rule fo whom the mies governing
the allotment and condition of occwpation of Govern-
ment residences and gquarters in Dell and Simila
applied and with effect from the Ist April, 1929,
shall apply to all Government servants, other than
those occupying residences belonging fo the Indian

" Ttailways or rented at the cost of Railway revenuwes,

who fulfil the condition set forth in Rule T'ef these

-1ties. :

Division TN VIH—Licence Fex of Government
Rosidence o

(Rules made under F.R. 45B)

SR, 327, For the purposer of clause I . of
Tundamental Rule 45.5 the present value of 2
residence including its subsidiary bulldings and of
the site on which if stands, shall be estimated by--

(@) a Public Waorks Officer, of rank not lower
thar an Dxecutive Hngineer, nominafed
in that behall by the competent authority; ov

(¥) « Divisional Engineer of the Indian Posts
and Telegraphs Department, when the resi,
dence i in charge of the sald Department

and when—

(/) the residence is in the occupation of an
olficer whese poy does not esceed Rs. 150
a month. or

(i) the capital cost of the residence and of
the cubsidiary buildings attached thereto,
are knowr only colleciively but net
separately.

[s.®. 327
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The estimate shall be fovwarded to the competent
anthority, whe shall delermine the present value
of the residence and of the site.

5. R, 328, For the purposes of clause IT of Fun-
damental Rule 45.B, expendiiure incwmped on such
worlis as —

(@) raising, levelling amd dressing sites:

{b) comstruction of revetments, retaining walls,
compewnd walis, fences and gnies,

(¢} storme-water  drainage; Edae

{d) spproach - roads ‘and patis within e
componad ; shall e regarded v evpenditure
npor the preparation of 2 glfe,

GOVERNMENT OF INDIA'S ORDER

Expendituye on commwnity - gardens.—It  has
been decided that all expenditure within (he com-
pound of a résidense, Whether for grassing oy
for stormewater drains. ghall be treated as expens
“ditore on prepasiti : I nenordingly

be taken into " accourit for ool Heonoe
- fee under PR, 45-B, ‘

z
=
o,
Q.
o
ey
2

It has also been decided that the expenditure
on community lawas or gardens  shall not he
taken into adcoun: for calenlation of licer
ander R 45-B of any individual residence and
"o garden or lawn ehargétin resprot of community
~omes:shall he recoverable from the altotfees, if

the residence docs not have any private lawn
" or “gardén- attached to

[Ministry .of Finanes Sadoremen Mo, T41T-MF(EY

/60, datet the 29th Februarv, 12600 the A G.OR. on GuI.,
MW, H.3 Lettn Wo. 130151458, Ace., dutcd the 19k
FPebruary, 1960] - . - . )

'

S5R.329, Bor the purpescs of priovige (i)
io clanse IF of Fundamental Ruls 458, the follgwing
shall be regacded ac fififng, namely —

Electric  Fittings
(a) Lamps of all kinds (exchuding hulhs):
{(h) Fans incloding switches and reguiators, the

hire of which is net charged separately;

(&) Mietors

(d) Eleciric heaters, and water heaters, which
are fixed fo walls, floors or ceiffings  and

{e) Electric lifts,

Sanitary and Water Supply Fitiings
() Apparates for hot water supply |
(b) Baths, buasins and lavatory equipment; and

{¢) Metery,

SEL330. In the caloulation of the . standard
licence ive of a leased residence under sub-clause
() of clause IT of Fundamental Ruje 45B, the
additior (¢ be made for meeting the chiarges on
Govermment ather than the sum paig to the dessor
shall he— :

(a) fov mesting such charges for both ordinary’

and special meintemance ang |
amount estimated by ¢
to ke the probable sos
and Tepairs of the ro

maire,  the
2 competent autherity

7 nAminrande
SO i

i

5
tenance and repairs of any additional work'

done at Goverbment expénse) and all the
rates or fzves in the nature of, House  or
property fox payable e respect uGihe re.
sidemet under amy iaw‘ﬂr‘mmtiﬁm‘s By the owner
o 2 nmicipaiity or other Tocal! body, uniots
the amennt of snch rafes or taxes Las heen
included i the sum paid to the lessor, and

(£) for meating such charge&_‘*fai" capifal “expen-
: dituve onm additions of alterations: and for
(the interest on such capital espendiitive,  an
semsunl exfimeted by fhe compptent authority
o be sullicient B repay fo Gevernment

during the period of the lease such charpes,

or such part theveof sy the -lessor may. not

have agreed to relmbuoree (o Government,
plus interest caleninted at the tate fixed by
the President under sub-clanse (5) of clanse
I of Fundaments! Tnmle 453

(1) if me part of such. charess is e he
relmbursed by the iessor, on half sueh
charges: ar '

() 1f part of such charges is fo beﬁ‘eimhﬂx’sed
by the fessor on the enpiry of the lease,
ont kalf’ the swm of such charges and the
amount fo be reimbused,

S.R. 331, (1) In the caleulation under sub-elause
(b) of clause YTl of Fundamental Rule 45.B of the
standard licence fee of o residomce owned by
Government, the addition to be made for mnpicipal
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and other taxes payable by Government, and for
botn ordiary aad specis) maintenance and repairs
shali be— :

{a) the amount estimated by the competent
autnenty o be the provapie cost of the main-
fesaace and repans of “the residence plus
the amount of the rafes or taxes in the
pature of hoose or property tax payable in
regpect of the residence under any law or
custem by the owner te s municipality or
other, local pody;  or

(0) if no sach estimate has been made, 2 per-
ceatuge of the swm taken weder clause I
of resdamental iule 45-8 s the capitai
cost of the residence, to be fined by the
competent authority and based on the average
proporiion  which the amounts actually,
charged for such faxes, maiotenance and

- pepaws” in respect of residences of similar

design and with similar convesiences in

‘the same lecatity bear fo the capital cost
of SUCH residences. -

(%) For the purpose of making the_estimate or

Cfixing the percemtuge referved te in suberwle (1)—

o (ay “probuble cost” shall include all charges
o which may reasoahbly be expected o be -

lpcagred;

(b) “ordinury repairs”  shall include repairs

executed annazily or  periodically, but shall =

mot incimde special repairs;

3 “Sgﬁecia[ repairs”  shall  jnclude renevwal of
fioors and roofd and other replacements
recurring  at fomg  infervals, and

(dy the cost or probable cost of repuirs mecessi-
tated by the occurremce of fire, food,
earthyuake, abnoermal stora or other natural
calamity spall net be taken inte consideration,

(3) The competent avthority may st any fime
peviae the amoust estimated or the peﬁeutage fixed
by it snder sub-rule (1) and shall so revise it if
01 revision has taken place for five years.

S, 33%. Whaen ¢he standard licemce fee of a
cesidence has been calculated, minor additions and
atterations may be made without the licence
foe of the residence being increaged, sebject to the
following conditiens, namely -

(a) the total cost of suck additions and altera-
rions shalll nol exceed 5 por cemt of fhe

524 GOVERNMENT RESIVEMCE ERTICE

capital cost on which the standard licence foee
was last calculated, and

(&) snch additions and alferations shall be made
within five vears afier the last calculation
of the standard licence fee,

S.R. 333, (1) Whenr, by reason of additions and
alterations, the capital cost of a residence exceeds
by more than 5 per cent the capital cost on which
the standard licence fee was Jast caicalated, the
stangard licence fee shall be recalculated with
effect from the st April next foilowing or from the
date upon which a mew temant becomes liable for
the payment of licence fee, whichever is sarier.

(2) Subject to the provisious of sub-rule (1)

the standard licemece fee of a residence shall  he

recaiculated on the expiry of five years from the
date of the lns! cslewlation and the recalculation
shall take effect from the Ist Aprilnext followiag v,
from such other date as the President may direcs,
: o : A

SR 334 ) T a residence 'is swpplied with

sarvices smeh as water supply. wanitary or slecizic

ThRA AL

installations and fittings, fwrnitodé, fewnis  court

:-‘ or garden maiutained at the cost of  Govermment
(other than a gavden in respect of which #iffs,

other than these roles, made by the President -wnter
clavse VI of Fundamental Ruie 43-B, are in fores)
the licence fee fo be charged for such services jn_

- addition to, and doihig (e seime peviod as, fhE

licence ice payabie under clause [V of Fundamental
Rule 45-B shall be defermined by the competent
authority subject to the following provisions,
namely — o

i.{@) the licence fee shall, in the case of furniture,
. be calewlated for dorsble and nen-durable
articies separately

(b) the licence fee shall be expressed 25 8 monthly
§ licence fee and shall be one-twelfth of the
amount annually required for the paymen:

of : -

4 () imterest at 2 rate to be fived from time
. fo time by the President in this behai
or the capital cost of such serviees

{if) in the case of such services other tham
tenmis court amd gardén depreciation
and repairs, and

(i#f) im the case of tonnis cowt and parden
maintenance charges
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Provided that iz the case of furniture sunplied in
Government residences in Simla, New Delld and
Delhi licence fee shall be calenlated in the manner
specified in Rule 332 and 333, with the exception
that the maximum limit up o which additions and
alferations may be made withouf necessitating an
immediate increase in the licence foe shall be 4 per
cent of the capital cost of furniture, instead of the
5 per cent laid down in those rules. This pro-
vision will also apply mutatis mutandis in the event
of a reduction in the scale of furniture; and

{¢y if the capital cost of sach services js nat known,
it may be estimated by the competent
" aethority.

{2) f a residenee is suppited by Government

with electric enevgy and: watsr, the charges for

such services shall be recovered in additien {o the
licence fee payable .under subowte (1) and under
clause IV of Fupdamental Bule 458 and shali,
be determined by the competent awthority subject fo
~the foilowing = provisions, namely —

(a) In the case of electric opergy aund  water,
the supply of which is reguinteq by  meters,
the charges shall be naleninted on the mumber
of uniis consumed edch mowmib as ladicated
by the meters. The rate of cowt por wmit
shail be se fized as (o include in addition
to such margin of profit to Government s

the mmpeﬁent authoerity may deent reason-.

able, the ammmt reqmmd for the payment
af-— .

{} interest al a rate to be ﬁxed by the

- President from time tfo time in this
behalf or the capital ouflay incurred
on the system up to the point of contact
with tie infernal instaliztion;

(if) depreciation and maintemance charges
on the capital zsseis; and

(fif) actual runping expenses,

{(b) I the case of electric emergy and water, the
supply of which is not regulated by meters,
the charges recoverable shall be fixed at
such rates as the competent authority may
feent ressonable,

(¢) I the capital outlay or cost mentioned in
clange (@) )(/) is not known, it may be esti-
mated by the compeient authority

Provided that nothing contained in thiz sub-

rule shall operate to prevent the competent aumm:tv _
irom grouping a number of residences whether in 2 -

particuiar area or of a particular class or cldsses'

» for the purpese of assessment of charges for electric

energy and waler subject to the condition thaf
the basis of assessment is uniform.

(3) The President may in speuai cnrcmn:.umwc., .
by ovder, remit or reduce fhe additional leence
fee and charges referred to. in soab-roles. (1 and - -

(2) for remsoms which should e recovded in; thm
ordey. i

GOVERMNMENT OF INDIA'S ORDERE

L. Rate of imteresi—The same raie of inier‘csm
which is applied for purposes of  Finddmental -

Rules 45-A IIT and 45-B T should be atopted

for the purposes of the Supplementary Rules =~ 7
made under Fundamental Rules 45-A and 4583

» B Mo, Fo 3-XLVILR./29, dated  the  15th -
_I*eblualy 1)30] o

2, See item 2 of Government of India’s L“ﬂrcm;c, '

below F.R. 325

SR 335, Rule 327 o 334, both inclusive, shall
be deemed 10 kave come nto force op the 3rd
Angast, 1927,




APPENDIX 1
ORDERS ISSUED UMDER FUNDAMENTAL
RULE 114

The foliowing orders are issued under Funda-
mental Rule 114, regulating the amount of remu-
neration which may be sanctioned by the Central
Government for a Government scrvant teans-
ferred to forsign service — -

1. When the transfer of a Government sarvant .

o Torsign service is sanstionsd, the pay which
by shall recetve In guch servics must be precissly
specifisd in the order sanctioning the transfer.
If 1t'ig intended that hie shall recaive any remune-
ration, or enjoy any concssaion of pecuniary
valuz, in addition 1o his pay proper, the cxact
naturs of such remunsyation or:concession must
bz similarly specifizd. . No. Government servant
will be pormitted- to recelye any remuneration or
enjoy any coucession which is not so specified;
and if the order is silent as o any particular
TEMITGTALION OF COoncession; it must be assumed
that the jutention iw that it shal not be enjoved.

o P

2. Wo order of Iransfer to Toreign serviee shall

Be dssned by the Central  Government without

previous consulfation with its Minstry of Finance.
It shall be opeg to that Ministry to prescribe,

by General ov Special ordér, cases in which its.

consont may. be presumed fo have been given.

4. The following two general principles rmust
be obsarved by the Central Government in sanc-
fioning the condition of  transfer i—

{¢f) The terms granted to the Government
servant mus! not-be such as to nrpose an
unnscessarily heavy burden on the foreign
emplover which emmploys him,

{b} The terms grantsd must not be so greatly
in excess of the remuneration which the
Government servani would receive  in
Grovernment service as to render foreign
service appreciably more attractive than
Governmsnt service—provided that if his
transfer to foreign service involves the
assumption of duties and responsibilities
of far greater impostance than those
attached to his post in Government serivee,
his pay o foreign sorvice may be specially

i
i
=D

fixed with due regard both to his status
and pay in Government service and to
the nature of the work for wheh he s
transferred.

4, Provided that the two principles laid down
in paragraph 3 above are observed, Central Govern-
ment may sanction the grant of the follow-
ing concessions by the foreipn employer. Such
concessions must not be sanctioned as a matter .
of course but in those cases only in which the
Coentral Goverament consider that circumstances

justify thelr grant i— o

(@) The payment of contributions -towards -
leave salary and pension under the ordingry
rules regulating such. contribuilens..

(b)Y The grant of iravelling allowanes under the -
ordinary travelling allowsnce rules of the
Central  Government . ot undes . the doan
rules of the foreign employer, -an' of per

manent travellng allowsnce; couveyance
allowance and horse allowanoe. . T

{3y The uvse of fomign employer’s fents, hoats
and transpost on tour; provided thdl this
is accompanied by a corresponding redug-
tion . the smount of travelling allowance
adraissible. ' ST

{(d) The grant of free residential accommaoda-
tion, which may be furnished. in cases
in which the Central = Government oomsi
dered thiz to be desirable, on such scale ag
may seew proper {o the Central Govern-.
ment,

{e) The use of foreign employer’s motors,
carzizges and animals, :

5. The grant of any concession not specified
in perograph 4 ebove requires the sanction of
the Prestdent, '

[G.1.. 8D, No. 1360-E.B., daled the 10th Decembery

1921 and Letter No, &' (27)-R.I/33, dated {he &th
MNovember 1933, 23 - mendud.]

GOYERNMENT OF INDIA'S ORDERS

1. Specific terms about T.A. to be prescribed.—
3pecific terms in regard to travelling allowance
to be allowed {o Government servants for journeys
on transfer to foreign service and on Teversion
therefrom, should mvariably be prescribed in

ORDERS T4SURY: UNDER F.R, 114
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future by sanciioning authorities in consulta-
tion and agreement with the foreign employer.

(@1, F.D,, Letter No, F. 1 (18)-R-1/37, dated the 25l
. June, 1937.] .

4. Medical attendance  facllities.—No  Govern-
ment servant to whom the O, S (M.A.) Raules
1944 apply shall be transferred to foreign service
untlegs the forelpn employer undertakes to afford

him, s Tar a% may he privileges not inferior to-

- those whioh he would have snjoyed under .the
said RBules if he had been employed in the servies
of the Government of India.

101, MR, Gir! Letter Mos 188032, TV/4B, dated 1

the M Januaby, {949,177 :

A R

S

30 Compoagatory  allowanes for periogs  of iegm
to be paid By fovelgn empleyer.—in the case of a

Giovertmmet servant in -forgipn service in lodia
a contribupan o acconnd: of leave salary is re-

soverdbie. |
o ihe ¢

vihe forsign empiover, and in retunm
butian - Ciovernment, accepls - the
ohiarge fonlvave salary  Ag the rates prescribed
for such chmtribution have been calenlated on
. {le-basis of the legve on foll and hail’ average
pay vovmally - taken by s Government servant

dusing the-total peried of his services and do not"

; take nto account any compensatory’ allowance,

~which, may form pait of lwave satary as defined in
F.R. 9(12), if has béen decided that the whole
espenditure in- respect of any compensatory
allowance  for periods of leave in or at the end

of fofeign service shall be borne by the foreign

swployer. T order to avoid amy misunderstanding
it is desirable that & condition to this effect should
b inserfed in the terms of transfer to foreign
service, , .

G, RO, Endorsement No. F.1 {12) R.1i43, dated the
6th Qctober, 1943.]

¢

4. Recovery of special dis:ability leave salary
charges on account of disability incurred in and
through foveign service—The foteign erployers
should in the case of Government servants trans-
forred to foveign service accept liability fov
leave salary in respaqt‘o-fl ‘d‘.lsab‘]htyllcawfe erantsd
on account of & disability nmcurred inand through
foreign  servive, even *though such -disability
manifests itsell after the termination of foreign
service. The leave salaryicharges for such leave
should be recovered  direct  from foreign em-

ORDBRS 1$SUED UNDER F.R, 114

ployers, a condition o this eflect being mseried
in the terms of transfer to foreign servics,

1G. L, T.D.. Bndorsement No, F, 7{13)-R. 1/44, dascd .

the 6ih April, 1944.]

5. Procedure for payment of leave salary during
foreign service—(1) In accordance with the Qrder
(3) above, contributions on accotnt of leave salary

in the case of a Goversment gervant on foreign

service in India, are vecoverable from the Toreign
employer, and in return for such contributions,
Government

of by the Government servamt iz or &1 the ond

-

of the foveign service. The expendituie In réspeci
of any compensatory allowance payable for such
" leave is, however, borte by the foreipn emplover.

A question was raised in this connection whether
the leave salary and allowances should in such
cases be paid 1o the Government sepvont in the
first instance, wholly by the foreign cmplover,
Government’s share being subsequently reimbur-

“sed, or whether the leave “satapy-anthoilowanoes = -
be paid in the Grst instance by the CGovernmaial) "

“the forelgn emplover reifaburding {the God
ment snbseqguently his Hability for the allowanites . -
1 campivey
-should each pay what are thelr respective hid
. tles zaod thus avoid Farther -adjustrents botwaen

The existing practice in ithe matfer -

BIh

or whether Government and 4k fores

inil

themsslvss,
was not uniform.

S

B
v

After & careful consideration of fhe wmatier, it
has been decided in consultation with the Comp-
and Audiior-General of India, 1bat 2o

troller ,
respect of the leave salary and  compensatory
allowances payable Lo the Government . servant

for periads of leave availed of by him in er at .

the end of [oreign service, the parent Department
of the Government and the foreign emplover
should discharge their respective Habifities dircctly
in accordance with the terms of transfer on foreign
service of the Governmment servant concerned.

(2) The foreign employer, henceforth, will

maintain a leave sccount of the Government

gervant concerned. An extract of the leave account
can be supplied to him by the Accounts Officer
in the case of Gazetted Officers and by the Head
nf the Office in the cdse of non-gazetied officers.
The Foreign- emaployer will determine the leave
admissible to the Government servarnt concerned
and sanetion it under ntimation to the Accounts
Officer in the case of Gazetted® Govermment
servant and the Head of the Office in the case of

ngn-ghzetted servant, as the case may be. The

accept the charge forilie leave
salary in respect of any periad of leave availed

— 441._;4.; -




597 ORDERS [SSUED UNDER F.h, 114

Forsign employer will then make payment of the
leave salary to the officer concerned, Thereafter,
he may olaim hall yearly reimbursetment of Jeave
salary so paid, from the Accounts Officer/Head

of the Office, at lhe case may be. For this purpose |

he may send his claims duly supported with
details of the officiais on foreign service nature and
period of leave sanctioned, rate of leave salary
and amount of lzave salary paid, to the Accounts
Officer in the case of Gazetted Officers and to
the Head of the parent department in the case
of non-gazeited Officer. The half yearly reimburse-
ment suggested may be in respect of the period
from lst April to 30th Bepteniber and Ist October
te 31st March, The Acceunts Officer or the head
of the department should verify the olaims pre-
ferred by the foreign employer and arcange to
roimburse - the amount through Bank ~ Draft
within 2 month of thé reocipt of the claim.

(G5, M.F., O.M. No. F. I{34)—Estt IV/57, dated the
24th Gatober, 1957 and G.L.,
(B)/75, dated the 21st May, - 19751

G, Immm ym amﬁ T.A. of & Government sep-

wwsak sem v e B ckrsne By

TR uﬁ.uS.wﬂnu from ane guan&&u CHLBAYC £

anciher without riverfing €0 the Sovernment

serviee. ~~11 lins been decided  that the tramsit -
pay- and allowanées and transfer travelling -

- allowance inths case of 2 Governwent servant who
proseceds on transfer from one foreign employer to

anather without reverting to Government service.

should be batne by the fergign employer to Whom
he emplowe proceeds on transior.

, GLM. Ne, 11{I-E IO

[GLL, M.F., O.M. No. F. 5(20)-E, IV(B)/67 dated
the 27th Seprcmbcr. 1967.1

7. Lending Department te pay DA as part of
cash equivalent of leave salary in case of retivement/
death while in foreign service.——(1) Order No. (3)
above provides that the whole expendituze in
respect of any compensatory allowance for period
of leave in or af the end of foraign service should
be borne by the foreign emplover, The question
whother in the case of an officer who retire while
on foreign service, the cxpend1turc on Dearness
Allowauce on the leave salary paid in ley of unuti-
lised leave is to be borne by the parent depart-
ment or the foreign employer with whom the
Government servanf was serving immbediately
prior o his retirement has been under considera-
tion. It has been decided that the incidence of

" expenditure on account of Deavness Allowiiice

payable to a Government sérvant wWho retireh/

dies in harness while on foreign service should be .
paid te him by the lending department as-a  part -

of cash equivalent of leave salary admissible to

" him at the time of his retirement/demise.

[P
o

{Ac,) Thete orders take offest from. the date of .

sue of this Officc Memorandum, :The cases
dccided otherwise than in accordance w;}k these

" orders . prior to this date ueed mt lmweverg be

reopened. .
[G.L, M.E., CLM. N, zmufzuapa i), daf”"

the

iti Am,mt 1981 and umrtgunﬂum.f llcﬂ{ d Lh{‘ Mm Bep-:' e
tember. 1981.) . -




APPENDIXN—2

ORDERS ISSUED UNDER
FUNDAMENTAL RULES 116 AND 117

Rates of contribution payable on accomnt of pension
and leave salary during active foreign service

I Officers othey than Military Officers in Foreign
Service

1. I supersession of the rates of contribution
for pension and leave salary promuigated earlier,
the President is pleased to prescribe, with reference
to Fundamenta! Ruies 116 -and 117, the rafgs of
contributions set out in the Aunexures.

20 {a) For the purpbsé of confribution for

- pension -Government servants have been classified

“ipthe following seven grades —

(1) Members of the Indian Civil Service with
non-Asiatic domicile.

(2) Members of the Indian Civil Service with
Agiatic  doniicile.

(%) Members of the other AllIndiz and Group

7 AY Central  Services with non-Asiatic

o domicile.

ssevvice.

which tlhe amount vecoverable as leave salary
contribution bears to pay drawn in foreign
service.

NoTi~—Inthe cases of Members of Group "A'—
Group II, Group ‘B’ and Growp ‘¢ Central
Services and Group ‘D’ employees referred to in
columns 3 to 6 of the Annsxure above, (printed
at the ‘end of this Appendix} the “maximum
monthly pay” for the purpose of applying the
relevant percentage rate will be'the maximurm pay
of the post substantively held at the time of pro-
ceeding on foreign service orthe magimum pay
of the higher officiating post as provided in the
Goverament of India’s Order MNo. {3) below this
Appendix, whichever may be applicable.

The existing rates of pension contribution do
not include an element for extraordinary pension
aud a separate clause is ivchuded in the terms of
foreign service that the foreign employer will be
liable for the payment of gratity or peusion
that may be admissible under the Extraordingry

Pansion Rules applicable to the Officer, if injury.

is sustained or death ocours while on foreign
As the revised rates of pension colri-

iy ~Membersof-Group-Ad-Herviess.

T (wy Members of the Group ‘B’ Central Services. -

{6y Mieszhers of the Group '€’ Central Ser-
vices. - . : :

Lo

(1) Group ‘D”IVCelnﬁ";ﬂj Gévefumcnt servants.
'. 15} "A;'azi. jﬁrjﬁ‘ié}é;d;i: R
{¢) Not printed.
1 to 5. Not printed.

6. A Goverament servant who is a subscriber
to the Contributory Provident Fund (India) and
who is transferred to foreign service shall
pay monthly subscriptions - calculated on the
rate of pay drawn in foreign service. The foreign
employer or the officer himself, according to the
arrengerent made under clause (¢} of F@ndamental
Rule 115, shall pay, in addition, for*the peried
of active Toreign service, at such times as Govern-
ment may prescribe in each case, & contribution
defermined by the formuia X XY, where X
equals the amount which would have been
credited montkly to the subscriber's account in
the Provident Tund had he not proceeded on
foreign service, (he rate of pay drawn by him,
in foreign service being regarded as his ‘enzolu-
ments’ for this purpose, and 1 equals the fraction

2

butions mentioned in the ebove Ansevrrerinolyds
an elerent for the prant of extraordinary pension

<. alge, the liability for the sanie will, in  fature,

fall on the Government of India<and theré.gull

~.be ne neeessity to .include a separate clause in
.. the foreigh service terms to indteate the foreign

employer’s iability in fhisrespect. .
[G.L, F.D., Resolution” No. F. 1. (1-R.-1 137, duted

- the 1t December, 1958 amended by Resnjution No. I 32

(5)-R. 11 /40, dated the 8th January, 1941, G.L, P.D, Reso-
Tation No. E. 1€1-R 1/37, dated the 3rd June, 1839 and
G.IM.E, OM. Mo, F, 1(10)-E. TET (B)/65, dated the 17th
April 1967.] '

Clavifications.—<1} The term 'active foreigth ser-’

vice' is intended to include fthe period of joining:
time which may be allowed to an officer both
on the occasion of his proceeding to and reverting
from foreign service, and accordingly geomtri-
butions are leviable in respect of such pefiods.

(2) The expression ‘length of serviee’ should
be taken to mean the entire contimuous service
of the Grovernment servant concerned, inciuding
temporary service in a pensionable post and also
continuous temporary service in a purely tempo-
rary establishment, The ‘term pensionable post’

534 ORDIRS 19SUED UNDER F.RS, 116 AND 117




536 GRDERS ISSUED UNDEE F.R 5, 116 AND 117

includes a temporary post m a pensionable esta-
blishment, even If it is not in the same cadre as a
pensionable post.

(@I, MF., OM. No. F. | {(#4)-E. IV/57, dated the
ard Pebruary, 1958, and Letter No, 5720-E. IV/A/58, dated
the 16th October, 1958 and the 23rd December, 1958.]

GOVERNMENT OF INDIA’S ORDERS

1. Rates for temporary persennel same as for
permanent.—When a temporary Central Govern-
ment servant is transferred to  foreign service
pension contribution should be vecovered as in
the case of permanent Government gervants.

The question has also. been considered whetber
a rate of peusion contribution lower than that in

vespect of ‘a permahent ..Government Servant -
should be prescribed- in the case of a temporayy |

(yovernment servant on foreign service. Suech
“eoduction 18 considered unnecessary, because the
rate of contribution can.at best be detcrmined
only on a .rough basis, and 2 different basis for

{emporary 'pﬁrsonne] w(m}d lead. to sccounting.

tomplications.

(G, MLE., Bndt. No. T HO)WE, TV/52, dated the 6th -

Tapuary, 1953.] .

(8) in respect of persons governed by the

Revised Leave Rules, 1933, recovery ol

jeave salary contribution shall be madc
in accordance with Rule 9 of Appendix
2-B TI ibid.

{¢) pensionary charges in all cases will Te
apportioned between different Government
on the basis of Iength of service in  accor-
dance with Appendix 3-B TV ibid,

[G.L, MLF., O.M. No. 1(35)-E. {V/58, dated the 23rd
Aupust, 1961.] -

3. Pension contribution to be based on—(a) Ma.i-
munt of the pay as defined i F.R. 9(21) (2} (i)~

1. Couseguent upen  revigion of Central Go-
vernment pay scales w.e.f, 1.1-198G and the deei-
sion to caleutate pension from. 1-1-86¢ with re-
ference to pay as defined in F.R. 921{)(1) only,
the President is pleased to decide that pension

-contribution pavable in respect of a Government .
cservant during the active period of hisforeign ser-

vice shali be based on the maximum of the pay us
defined in Rule 921 &) of the Fundamental
Rule of the revized pay scale of the post beld by a
Government servant at the time of proceeding on

. : . . V A
", ¥ g A
is:mgn service or 1o which he may receive pro.

2. Ea‘te’a‘;' of 'contrihut.iun applicabie to Croup I
- gtaft—(1) Tt-has been. decided that the {oliowing

rates of conteibutions should apply also to Group.
‘D’ overnment servants deputed  on foreign

- ogérvice — _
(4} Leavesalary contributions will be recovered

as Ongder

() At 123% of pay drawn in foreign
© wgervice for persons governed by the

" Gredinary Leave Rules,

() At 119% of pay drawn in foreign
garvice for persoms governed by the
Revised Leave Rules, 1933 [mow
C.C.8. (Leave) Rules, 1972

(b} Pension contributions in such cases will be
at the rates 1aid down under the lage column
of the Annesure B.

(2) It has further been depided that the rates
of leave salary contribution in respect of Group
‘Iy Governmenl servants deputed from the
Central Government to the State Governments
or vice versa should be the same as for other
Governments servants, This means that—

(g) in respect of persons governed Dy the
Opdinary Leave Rules, to recovery of
jeave selary contribution should be made.
Tn such cases, allocation of leave salary
will De made, it accordance with Appendix
1B IT of the Account Code, Volume T:

formd promotion wille on formgn servine

7, These orders will apply swef. 1-1-1986. In
respact of persons who are already on foreign
servies as on 1-1-1986, the rales of pension con-
tpibution, will be calculated ag per atove formnia
with effect from the date they opt to come over

to the revised scale in thehr parent cadres. For -

the earlier period, the pension contributions will
be as per extant orders.

. of Pers & Trg, O. M. No. 2/44/85 Fsti (11 di
51087

(D) Plus non-practising allowance—A question
has been raised whether Non-Practising Allowance
which ‘s treated as Special Pay for all purposes
should also be taken into account for determining
the monthly pension contsibutions payable in
zccordance with the formula referred to in para
above. Tt has been decided that as Non-Practi-
sing Allowance will count m full under Axticle
486-C of the C'S.Rs. [Rules 33 of C.C.S. (Pe jon)
‘Rules, 1972] the monthly contributions - verable
during active foreign service shou's e caloulated
on the maximum of the scale of pay of the post
plus Won-Practising Allowance  appropriate 1o
such “maximum, C

[GI, M.E, 6.M, No, FiT14-R. B 169, dated the
th July, 1969.}




ORDERS [$3UBD (UMpER F. Rs, 116 AND 117
ANNEXURE

A, 1. Rates of monthly confribotion of pension
Effective from lst April, 1967 fo 30th June, 1982

Member of Group “A’ Service

Length of Service e —— — — Members of the  Members of the | Group ‘I
: Geoop I~Those  Group 1I—0Others Group ‘B’ Group ‘C’ Central Govero-
; who are ordinarily [Grade ¥ officers Central Services Central Services ment Servants |
; . expected to qualify of C.8.8. and offi- .
: for the maximmum  cers of General
-pension of Re.8.100  Central Services
per anruime {mem-,  (Group ‘A%)
bars of the All other than those
India Service, Group  coverved by
‘A’ Central Bervices, Group I
Officers in the seloo.
“tior-grade of the
C.5.8. Officars be~
longing to General
Central Services who
- .aredo scales ]
of pay whose maxi-
murm is Re, 1,800
) or above) . W
0t year Rs 48’ 4%f T4y of EY ot TS
e e oo T smn mmaxitmm™ “naximin’ -mpximym] -
monthly " mouthly ;° " monthly monthiy
TRY . 18y pay pay
12 years s6 . Ay 5% LA -
Ve it 7 1L 537 . 8%
. 34 years 73 5% ) 5% L
45 yours 81 5% 6% 6% %
5.6 yours 89 6% 6 1% §%

. &7 years 97 . ..g’% 6% 797 8%

7B years 105 7% 1% 1% 8%
BG yenrs - AL 1% TR 8% A
.10 youre . - 121 : S 1Y% 19 i
16-17 years a9 B /5 gy gy R
11-12 years - 1T 8 g 8% A

"12.13 years 145 g n B ooy gor
13-14 vears 158 _ 9% - 8% s 4%,

T 14-15 years 161 ’ 97 g% A u%
15416 years 169 0 9/ 0y A
16-17 vears 177 109 LA 109 8%
1718 vears 185 11y 0% 109 a9
18-19 years 193 1% 109 109 8%
1930 years 201 1% 109 117 9%
20-21 years 209 12% 1% & ux 9y
24 -22 voars 218 129 11% 11% 0%
22023 yeuts 226 13% 1% 12% 0%
2324 yoars 226 139 1% 125 10%;
2425 yanrs 226 139 S 12% 109
25-26 years 226 3% 11% 12% 10% -
26-27 years 226 13% % 12% 1%
2728 yoars 226 13% 11 % 12% 104,
28-29 yoars 226 -1%% 1% 12% 10%

Over 25 yoars 226 13% AL 12% 104

>

38

T {GAL, MUF.; OM, No. F. 1 (10)-E. T(R)/65, dated the 17 April,1967.]

GRDERS (SYUED UNDER F.Rs, 116 AND 117




j
340 ORDERS [SSUBD UNDBR F.RS. 116 AND 117 I
|
|

Ar2. Rates of monthly contribution of pession
Effective from Ist Juiy, 1982

Rate of monthly contribution expressed as percontage of the maximum monthly pay
of the post in the othiciating/substantive grade, as the case may be, held by the ofhcer

Year of Service at the time of procesding on foreign service.
- |
Group A Group ‘B Group ‘C' Group ‘D ;I
_— ?i
01 year 7% 6% 5% A% i
1-2 yoara 7% 6% 6% _ 4% l
23 youre 8% A A 5% ;
3-4 years ' 5 8% 1Y% ‘ 7Y% 1 o
45 yuBrs 9% R 3 A % |
5=t yoats o0y ' R% T% ke i
&7 yeurs _ Lo 109 e B A |
78 years . M - 9% LA B ¢ |
89 yoars o MY% 10% 2% 7Y R &
810 years B 3" A 109 . o 19 }
10-13 years 1% 1Y% 19 ST
11+12 yoars - S K 14 54 13% 8y
j2-13 vears . P 145 : 12% : 16% : gur _
13-14 years P 4% 2% j974 o gen
14-15 years " )4 o 2% 1y LB
1516 years oo . A5% %374 3% 99 '
36T yemvs A6 4% 2% 9%
i7-i% yaars . 18 _ 54 3% 1% ;
8-19 yours Co o 1T ) 1582 13 168
1920 yours 17% 1587 15% 0%
02l yoars | 8% 16% 14 1y ' o
21422 ysaxs Y A ‘ 16%, 14% . CoAdes oo
w23 years 0 o 19% A 155, 1% !
22 years . W% I sy ey,
24-25 yoars b A 17% 18% _ 129 .
2526 yoars CoaYy 18% 16% 12%
26-Z7 yeazs o P 18% 16% o3y ‘ i
. Z7-28 years o 2% 9% 17% 13y i
28-20 yaars ) oy 19 17% 13%
29-30 yoars o 3% % 189 132
Over 30 years 239 a0, 1897 IEDA

¢ o
B. Rates of monthly contributionfor leave salary M. Military Officers in Foreign Service

[Government of India, Finance Department, Reso-

Percentage of pay lution No. F.I-XV-R.1{30, dated the 19th
drawn In © Junme, 1923, as amended by Resolution
Toteign service No. F.L[36, dated 15t April, 1936.}

All Classes of ' Goverament servanty
#excluding Group «“D™) servants sub-
ject to the C.C.5. (Leave) Rules, 1972, 11 Not  printed.

#5850 Appendiz in Govl, of Tadia Order (2) relating to rotes or Group D" servants, |



APPENDIX 3

BELEGATIONS MADE UNDER FUNDAMENTAL RULE 6

Serial F.E, Nature of power Authority to which the pawer Extent of power
Na. Numiber is delegared delegated
1 2 3 4 5
1 9 (6) {h) Power td issus  orders Government of Assam for Tribel Full power, provided that they
- that Government servamts Areas, Shillong, acting as Agent obtain the previpus assent of the
should in certain circum- to the President and Chief Com- President to the exercisy of power
staneas be treated as on duty.  missionor, ' in respect of officers of the Indian
. Political service, Ageusy Sur-
. zeops and the Indian Educe-
©otions! Servive Mestere of the
Chief’s Colleges.
2 Raleted,
3 9 {1 CPower  to appoint & Any authority '-‘ii'rl_'iich‘ has p.mfver Full Power,
‘Government  servaut fo to make a subsiantive appoint-
officiating a vacant post, mtent to the post, .
4 10 Power to dispense with 1. Governor of* Assam  for )
a medival certificate  of Tribal Areus, Bhillong, acting |
Afitness, Dbefors  appoint- us Ageut tg the President. E
ment  io Covernment R N ]
service, in individual cases, 2. Chiel Commissioners, Full power
" EITAN . OWSB1e
3. First- Class — Political  Resw POw
- dants, } : ! "
4, Drepastments. of the Govern- !
went of Indid. J
5. Railway Boged. 0
G, Diigector CI‘;‘J’]EEBL Posts and 'i’ Figli power in the ease of
Telegraphs. ?{Wmimmmt ::m[.‘ivants not
. ' ] TR iiraolly appoimted by ihe
1. Ingpector Genergl of Forests. : - U
Commissiongr, ' Mortharn Tndia, Goveroment of India.
Sali Revenus. ~
9, All haads of departmens. Full powsr in the case of
: non-gazeited - Gieveiuieh
SETVANLs.
Govermnent of India's Order—
Sae Governmsat of Indis’s
Order No, {2) below Fundamen-
tal Rule 10,
i0. Regions] Commissicners and  Full Power.
Advisers, Saurashirs, Rajas-
than, Madhya Bharat and
PEPEU, = -
5 14 Powar to suspend a line 1, Governor of Assam  for 7
Tribal Areas, Shillong, acting \
as Agent to_the President.
2. Chief Comrflissioners. i
3. First Class Political Resi- |
denis, r Full power.
4. Departments of the Govern-
ment of Indid. i 3
5. Railway Board. i
6. Auditor-General. J
7. All heads of departments. Full power, provided that thsy
) are authorisad to make appoini-
542 .

it

e e — e - - - DBLEGATIONS MADE UNMDER T.RE. &




DELEGATIONS MADE UNDER F,R5. 6

5

bt

A

14-B

20

26

Power to transfer » lan,

Power to transfer a Governs
mont servand from  ono
post to another,

Power to. fix the pay oad
allowances of » Govern--
moant sepvanpl  freated ey
an duty,

Power io withold increments.

Tower to sliow Govern-
ment servante io  count
antraordinary leave  for

Angrements.

%, Regional Commissioners and
Adlvisers, Saurasitra, Rajas-
than, Madhye Bharat and
PEPSU. -

L. Auditor-General,
2. Al heads of departmsnts.

All hesds of departments.

Any autherity which has power
te mmake a sobstantive appoint-
ment to the post with referencs 1o
which ¢hepay and  allowanees ot
the Soverpment servant ave te be
e,

1. Glovernor  of Assam  far
Tribal Arens, Bhillong, acting
as Apemt 10 the President.

2. Chief Commissioners.

4, Any authority which has
power fo malke a gubstantive
appointment to  the post
which the (Governmént ser-
vgnf holds or an authority
smpowored under the Civil
Servicas {Classification, Con-
tro! and Appeal) Rules 1o
withhiold incremoents.

4. Directors Talegraph Fogi-
DesTing.

5 Divisional Telegraph Fngi-
neers.

é. Officers-in-charge of Tolo-
graph Fnginesring Sub-Divi-
sion,

Oﬂiécrswinnchargc
Accouniing

7. Accounts
of Telephone
Officers,

1. Governor of Assam for
Fribal Areas, Shillong. acting
as Agent to the Prasident,

ments to thepost on which the
lien is held.

Note.—The heads of circles in
the P, & T. Department who
have been declared as Heads of
Departments under S.R. 2(10)
shall be competent to suspend
the liens of Group 'C' and D’
officials whom they o¢r some
authority subordinate to them
are competent to appoint {D.B,
P, & T's. Letter No. 99-3/64/
SPR L, dated the S5th Augwst,
1965, ’

Full power,

Fali power.

Full power, provided thnt

they are authorised to make

appointments to both the posts
conceroed.

Full power,

© Full poswer.

i

Full power.

Fuli powe,

[ A

Yull power
non-gazetisd
servants.

in respect ef
Government

Fuli powers in respect of all
pstablishments  under  them
batow the rank of Sub-Inspectors
provided that & report 15 sent
to the Divisional Engineer
Telographs in each case,

Full powers in respect of the
clerical and menial establish-
ments under their control, pro-
vided that a report is seni to the
Dyirector of the Cirele copcerned
in each cags,

Full power.




DBELEGATIONS MADE UMDER F.RS, 6

>

[c=]
:

13

1

36

Power  to lssue declaration
pnder geermd  proviso to
F.I. 30 (1) for the purpose

ol grant of promotion un-

Jder “MNext below Rule’,

4

o

2. Chiel Commissioners.

3. Any authority which las
power to make & substaniive
appointrent  to the post
which the Government ser-
vant holds.

4. Director of Wiraless
5. Director of Telegraphs.

6. Divisional Enrgineers, Tele-
graphs and wireless.

. Ministries of the Government

of India; and

2, The Conmplroler and anditor
General of Indin.

1
\( Full power.
l
J

Full power in respect of nou-
gazetisd Government  ServVarns

Full powers subjsct 0 the
conditions laid down in Govern:

ment  of Indiw, Mingsiy ol &

Finance (Department of Hi-
penditure) Office Memorandum
o, F. 6 (23)-E. iTij62, dated
the 27nd June, 1962 [meorpo-
ratad ag  Govarnment of Indis
Ordsr Mo, (5) below F. R

30.]

3, Accountam s-Cieneral.

4, Chisf Anditor, Railways.

5. Director of Audit, Defonce
Services.

6. Chairman, Audit Board and
ex-nfhidio Deputy Comproller
and Auditor General (Com-
marcial),

“eY, Chisf Pay and  Accounts

" Crncelled.
Criicetled,

‘Power to i’ within cer~
tain liots, the pay of &
Government servant
officiating in a post, the
“pay of which is persenal.

Power Lo reduce the pay
“pf an  officiating Govern-
" ient servaut.

Powers to issue ganeral
or' special orders allow-
ing acting promotions to
be made in the pffice of
Government servants ireat-
ad ‘as on duty,

Cifficer -under the Mintstry of
supply.

1. Governor of Assam (ot
Tribal Areas, Shillong, acting,
as Agentto the President.

2. Chief Comimissionsrs,

Any authorithy which Tas
nower -to meke an officiating
appeintment  to the  post
concerngd.

1, Governor  of  Assam for
Tribal Areas, $hillong, acting
as Agentto the President,

2. Chief Commmissioners.

3, Dhirector General of Posts &
Telegraphs.

Full power in respect of staff
up to snd including Accounts

Officars? land Audit Officers]

borne an  their  respective

caders.

-‘ Full power.

Full power.

fv Tull powers
|

Full power, provided that the
oficials in whose place acting
promotions are made are not
officials directly appointed by
the President.

4. Director-General of Obser- fPower to  sanction officiating

vatories, New Delhi.

appointments in place of Govern-
ment servants ireated as on duty
undar F.R. 96 {B), s.g., duting

1. Jnserted by GLI, M.E. Correction No. 1058, dated the 4th May 1571,
2. Tngerted by G 1., M.F.. Corrigendum Mo, 6{23)-E. 11T (B)/62, dated the 15th September, 1971,

4, Inserted by G.1., M.F,, MNofifiation Mo, F. 1(7+-E, I A7, dated the Tst Septembes, 1972
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548 DELBGATIONS MADE UNDER F.RS.
R 3 ; ’
tralning, when the  resultant
vacancies fall in Group'B','Clar'Ty’
by the Ministry of Finance from
time to time regarding officiating
promotions in shott term vacan-
cies,
5. Accoumtant-General, Posts & 7 Full power in .regard 10
Telegraphs. | promotion in place of non-
| mazettad Govermment  ser-
6, Director of Railway Audit. Lo ovants whom they authorise
' to underge & course of
traintng  or  ingtruction,
J
14 ) 40 pc;“.c;- to fix the pay of Any Authority which has power Full power,

15 7 .
o } Deleted,

1987,

19-B

1. Substit
23pd Desember, 1985,

46 (in

podertaking  of

which

LAY

padt

o
will probabiy be filled by

a Government sarvapt.

sanction  the
work of
which an honorarium - s
offered and the grant or
acceptance of “an  hono-
FATIVIm,

Powsr T

to gresmte o temporary post. on the
pay fixed.

i. Railway Board.

T3

2. All heads of departments.

3. Public Servics Commission.

4. Drivigional DPaopingers, Tele-
graphs  and Gazettsd Offi-
cers in charge of the Tele-
grpph  Offices at  Caleuttas,
Bombay, Madras, Agra,
Rangoon, Karaehi, Lahors,
Mew Dethi & Simla.

5. The Director, Wational Aca-
demy of Administration.

6, Ministry of the Government
of India.

7. The Comptrolier and Auditor
General of India.

Full power up to & muximum of
Rs. 5,000 in each case. .

Full power up to o masimun: o} L
Rs. 42,500] in each case. fn the ...

case of . vecurring  hounorgra,
this  limit applies 16 the toial
of the recurring mayments
made o an  mdividpal inon
yeur,

Fall power.

Full power 10 sanction overtime
pay te the officialz of the ¥ingi-
ngering and  Traffic Rranches of
the Indian  Posis & Telegraphs
Dgpariinent under their conivol,
in aceordance -with the Depart-
mental rules and subject to the
existenes of budget provision.

Fyli power up to 2 maximuam of
Ra. 1,000 in each case. In the
case of recurring honoraria. this
Hmit applies to a towa! of the
recrTing payments made 10 an
dividual in a year,

Fall power up to 4 maximugr of
Rs. #5,000] in cach cass. In the
case of rgeuteing honcravia, ihi,
Limit applies to the total of the
TecUrring payments made to an
rodividual in a year,

Full power ﬁp to & maximum of
R 21 [5000) in each case. It the
case of recurring honoraria, thig
limit a'pplir.s to the total of the
tecurring payments made to an
individual in a year.

No1E l.—Not Printed.

NOTST; 4-The expression “a
year” whergver it ocears in this

ted for 500 by G.I., Min. of Per., Dept. 0

3. Substituted for 1,000 by G.L, Min. of Fer., Dept, of Per & Trg., 10711/9/83-Estt. (Allowances), dated the 23rd
December, 1985,

s,




550 DELEGATIONS MADE UNDER F.RS, 6

1 2 3 4 3

iHem should be taken to mean the
“Financial Year” and not the
“Calender ysar™,

20 49 power to  appolat a4 Al heads of depuriments, Fl..lll pawer, provided thawt they
Government  servan{ 1o have power to appoint Govern-
hold temporarily or Lo ment  servant permanently to
officiate in  more than each of the post concernad, |

.one post, and to fix the
pay of subsidiary  posts
apd the amount of com-
pensatory . allowances. fo

5 be drawn.
: 21 tn " Npt Printed (See Appen-
23 - < ik 8k : f
. . N . ' ]
24 Not Printed (Sze Daole- !
to - gations under C.C.E.
28 (Leave) Tules, 1972,
29 110 40) Power to sanciion transfer 1, Governor  of Assam for °7  {a) Full power subject to the
[mow ()] -:' - toforsign service in Indfa, Tribdl Areas, Shillong, acting conditions. in Serial Mo,
) : " as Agént to fhe President, 30,
2. Chief Commissioners, Ajmer- (6) Powsr to sanction = ex-
Merwara & Coorg, tengions of the petied of ;
foroign service, provided J
' ‘ that there is uo change o

m the terms originsily
sancliofiad in the cass of A
those Governmunt  ser- |

|

{ vants, whe wore then in ‘
i Crovarpment SOIVING |
antt 6, ‘

N o . . would by entirely under
‘ ] their administrative con-
. tral, but whose original
transfer  raguired - the -
sanction  of &  higher
authority  only becanse.
one or other of the torms
allowed necossitated.
such sanction,

J
3. Chisf Commissioner, Delhi,
: R 4, Department of the Govern- Full power, subject to th
IR ment of India, condtttons in Serial Ng. 50,

5. Railway Board,

5. Tnspector General, Forests, 'E Full nower, subject 10 the !
o . ‘ conditions in Serial Mo, 30 ‘

1. Commissioner, Northern India 3 in the case of Governmens
. Salt Revenue. J servants not directly appoing-
ed by the Government of

65‘ - § india,

. |
8. Comptroliar and  Auditor- Full powers in the case of officers |
General of India. below the rank of Deputy :
qclfb%lpttroltler dg;lld Auditor-Genera) l
sublect to the conditions i !
Serial Mo, 30, s '

9. All heads of depariments, Full power, subjact o the condi.-
tions in Serial No. 30, in the case

of non-gazetted Government
garvants,

1 Sl;’nstitui'ad by (I, M.F., No. Bt (8-E. IIIBY7YL, daled the 7th January, 1974,
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30

Pig Pawer Lo fix pay

SeTvinE.

4

5

o

Accountant-General, Posts & 1)
Telegraphs.

Dirsctar of Railway Audit.

Full power in the case of
Government  sepvant  not
above the rank of Asst,
Accounts  Officer or  Asst.
Audit  Officer Subject ta the
conditions in Serial Mo. 30,

Regional Commissioners & (&) Full power subject to the

Advigers, Saurashtra, Rajas-
than, Madhva Bharat and
PEPSL].

Accountants-Ceneral  Direc-
tor of Audit Defence Ser-
vices, Chief Aunditor: o Rail-
ways,  Additional  Deputy
Comptrolier and  Auditor-
Ganeral (Commercial}?

i foreign Autborities fo whom nower i

delegated by Serial MNe. 29,

* Sabstituted by G.L, MF., Coreection Mo, 1066, dated the 12th July, 1972,

4 Il1sérteE“B;.f GI MF CL'll;i'{?Oli-Oll- Na, 1953, damd the 3rd Angust, 1970

conditions in Serial Mo, 30

() Power fo sanction extension
of the period of foreign sey.
vice provided that there is no
change in the terms originally
ganctionerd in the case of
thude  Govelmuesi sorvirnes,
who were then m Govern-
ment servige, whould i
entirely uader their 2dmins-
trative contro!l hut whaose
origingl  fransfer reouird
the sanction of o Hieher
authority only Dbscuuse onn
or other of the ferms allowed
necessitated’ such sanction.

Full power in the cage of Govern-

ment servanly not above the rank
of Accounts  Officer or Audi
Officer subject 1o the canditions
m Sertal No, 30, g

Full power, provided thato.

Ha) Tan pay Iu foraign sorvice
shall be subject te genaral o
special  orders of President
repulating  termy of forei
service,

(hy WNo concessions are sance

tioned in addition  to pay
CeREH{—-

() truveiling allowance
undsr the rules of the
forsign  employer;

(it} payment by the forelun
employer of leave and
pension  contribuion -
and

(i) arant  of  travallino
allowance under Div.-
sion V1 of thase rulus.

The Chief Commissioners 4 imer.
Marwara and Coorg,  aee alan
cmpowered 1o sanction---

(1} free residential  accommoe.
dation which may be fur-
nished in cases in which
the sanctioning  authority
considers this o he
desitrble on sueh scale us
may sgem proper 1o thas
authority, and

(2) free conveyance or a reas o -
able couveyance allowince
i Yoy thereol




854 DELEGATIONS MADE UNDELR I,RS, 6

1 2 3 4 5
31 125 Power to decide the date 1. Governor of Assam for
of reversion of Govarnment Tribal Areas, Shilong, acting
gervant roturning  after as Agent to the President,

leave from foreign service.

]

. Chiel Commissionars.

3. First Class TPolitical Resi-
dents,

4. Departments of the Govern-
mentnfindia- -

5. Railway Board,
. Auditor-General.

7. Regional Commissioners and
Advisers, Saurashtra, Rajas- J

Full Power.

S

o

than, Madhya Bharat ang
PEPSU.

© 32 SRS Powet 1 reduce the amount  Govetnar of  Assam for Tribal Full power in cases whers li]c
g of recovories on accoout Areas, shillong, acting as Agent actual expenditure in any period
-of establishment employed to the President and Chief Com- falls considerably short af ihe

o - for the benefit of mm: wiar  missioners. sanctioned cost,
: ) po1sons
330 713D 7 Power to allow previsous 1. Department of the Gavern-
- .. service under a local fund ment of India.
C0, Ut Tcount  as  duty in
: Covernment service, 2. Railway Board. Full power,

o 3. Comprioller ' and  Auditor- -
CooEe General.” :

[ —




APPENDIN —d
[Supplementary Rule 2 (6)}
COMPRETENT AUTHORITIES UNDER SUPPLEMENTARY

RULLS

Serial SR Naiure of power Authority to which the Extent of power .
Ma. Number power is delegated delegated
i 2 3 : 4 5
1 4 Deleted.
1-A Nat Printed,
2 10 Power to sagction the Director-Gonarzl, Iadian Medi- Full power in respect of medical
undertaking of work for cal Service officers in Civil employ, in  regard .
. which a foe s offered to work of examiner, on behalf
" and the acceptance of a of a University of ather exarmins
foe. irig body.
3 11 Power to sauction ths I, Governor of Asgsam for
© undertaking of work for Tribal Areas, Shillong, scting
of a which & fee is offered 48 Ageat to the President.
and the accapiance of « fea.
2. .Chisf Commissioners,
. 3, Tirst Class  Politicai Resb -
dants. : Fuil power.
4, Dropartrmants of the [Govern- \
ment of India.
A 4, Anditor-General. - l
' 6. Rallway Board.
7. Disector-General of Posts &
Tolegraphs. Full
g , ull power in the cave of
8. Surveyor-General, Government servants oot
9, Commissioner, Worthers, | directly appointed Dby Go
) Tndis Sait Rovenue. variment of India. .
T 10. Coniroller of the Cuxrensy.

DA 11, Al heads of departments, Full power up t0 & maximum of
i[Rs. 3,000] ini each cnse. In the
case of recurmg fees ihis limit
applieste the total of the rocur-
ring payments made to an iadi.
vidoal i a year.

12. Dirsctor of the Survey of Fuli power up to & maximum of
Tadia. : Bs. 250 in the cass of Gowvern-
ment servants  not  divectly
appointsd by the Government of
India of the Surveyor-General,
1, the case of rocurring fees this
ligpit applies to the total recur-
ring peyments made to ar indi-
vidual in a year,
4 Delored,
to
6
7 Brintad in Part I of
to this Compliation,
13

1, Bubstituted by G.L, M,F,, Correction No. 16012/2/E. IB)/76, dated the 29th April, 1976,
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CAMPEIONT AUTHORITIEE UNDBR SUpPLEMENTARY RULHES

(43 ey (3} ) (5)
14 Deleted,
and
15
16 Printed in Part II of
to this Compilation.
55
55-A Not printed  [See Delo-
to gations under C.CE.
67 (Leavey Ruies, 1972.]
68 Not prinied [See Rule 5
to (5) of C.C.8, {Joining
70 Time} Rules, 1979.]
17 3 Power to aliot & build- )
: ing or part of g bullding
to a specified post.
72 312 Powsr 1o direct that an
. " .;4) officer on-leave shall be . Department of the Covern- Full power subject’ tg “the pro-
: -considered - t6 be in ment of India, visions of Allotmeni Rules,
“oecupations of A resi- any. N
dence.
K 313 Yower fo guspend the
. (1 allofment of a residence. . Administrator of 2 Upjon
) Territory.
74 313 Power to allot vesidences .
(4) of which the ailot~ ¢ 3, Head of Daepartment,
ment has besn suspend- -
ad,
s 344 Power to-approve  anbe
(a2} iunants, 4. Any other authority o
: whom the power may  ba
74 314 Power to  permit ront delegated by 1 or 2 above,
(e paid by 2 sub-gnant to i
ouesnd that paid by les-
aor of a Govertroont
- residonce, J
T 316~ Power to permit an Offi- 1. Dupartment of the Govern~ Full power swbjuct to ihd provisions
: oo to slove fuenituve, ment of India, of the -Allotment Rules if gny. -
“ett, in a yesidesce dur- o Aqministestor of & Thion Ter - T s
ing temporary absence. ritory, o
1, Head of Departinent.
78 alg ,P'o_wer' to ﬁominate L. Department of the Govern- 7
and Public “Wouks Officer to ment of India.
527 estimate . the . present 2 Administzator of 2 TUnion
o value of residences, and Territory ‘
power to detgrmine  the ) .
present value, 3. Head of Department, L
: . 4, Superintending Enginesrs of .
CPWD when the residences [ Full povier,
- are in their charge.
5. Head of Circles when the
residence is in charge of
Indian P. & T, Department. ﬁ
79 321 Power to estimate pro- ]1. Department of Government
() bable cost of muamte- of india,
and nanee and repairs of | )
330 leased residences. 2. Adninistrator of a  Unipn Full power,
(@) Territory, I}
. \
30 321 Power io pstimate 3. Head of Deapartment, J
(b amount to bs ineluded .
and for zaapital axpenditure | 4. Any ot}l;ler authority  to
330 on addiffons and alte- whom the powsr may be Full power bj
()] rations in rents of leas- |  delegated by I or 2 above, C()ndi‘i?ong ofsudéfﬂcgaﬁg% the
j .

od residences,

o lems 71 to 82 as substituted by G.1, MLF,, Correctios MNo. 2, dated the 27th March, 1976,

i
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4

81 322
(a)
and
331
1) ()

82 322
(D)

and

331

{1 )

© 83 S U322
. (3
and

331

-(3)

.84 C325
{(H

and

334

)]

85 o325
{2)
and
334
2

86 325
(2 (@)

and

334
(2) (a)

87 325
(2) (5)

and

334
2) (&

28 125
Mo

and

334
(2) (2

89 Proviio
to
325
(2
and
134

(2)

Power to estimate pro- 1.
bable cost of mainte-
naoce and repairs of
Government rosidences.

piel

b

Power o fix percentage
to  be adopied for cal-
culation of cost and
repairs  to Government
tagidances, ¢

Power to revise amount
or percentaps referrad
to in Supplementary
Rules 322 to 331,

N JE—
Lo

w2

Power {0 dsicrmme rent
for certain services and

aoE

the ostmated capital
cost.

Power to datemﬁqs:
charges  for « electric

enerpy and watsr and
meters

Power to fix the amount 1.
of profit that may ao-
erue to Govarnent
from charges or alectric
energy and  water sup-
plied.

2

Power to fix charges for 1.

the electric  encrzy and
waler where no meiers
are provided. pA

Pawer to estimate the
Capital cost mentioned
in clause (a4 ) of Sup-
plementary  Ruoles 325
(2) and 234 (2).

Power to group & nurp- 1,

ber of residences for
purposes  of assessment

of charges for electric 2.

snergy, water and meters.

e i e -
R

. Administrator

. Adminisivator

. Any  other

Supermtendlng Buginear
the residencs 1s in chargs of the
Public
Heads
CABES.

Department of Government

of India.

Administrator of a  Union
Tegritory.

Head of Department.
Superintending Engineer in

the case of residences in
charpe of CPWD.

Dsmrlmenf of eremment

af India.

Administrator  of  Union

Te:rmory
Hcarl Gf Depmtmeat
. CAny.

che'r _authority to
whom * the pow,r may be
delegated by 1 or 2 above,

epartmont of
af India.

of & Union
Territory.

Depattment of Government
of India,

of a Union}
Territory,

. Head of Department.

authority to
whom  the power may be
delogaied by 1 or 2 ahove.

when

Works  Department.
of Tyepartments in other

Departrent oﬁ Goveroment
of India.

Administrator of a Union
Terrifory

. Head of Department.

Any other authority to whom
the power may be delegated
by { or 2 above,

Clovernment

|
I
d

r Full power.

j

|
g‘,u Full power,
)

Fuoll power subject to
condifion of delagation.

Full power.

1, Full power.

Full power subject to
conditions of delepation,

r Full Power




APPENDIX-5

THE CENTRAL CIVIL. SERVICES
(JOINING TIME) RULES, 1974

[G.1.Dept. of Personne! & AR, Notification No, 21011/
2/79 Allowancss Unit dated the 8th May, 1978.]

In exercise of the powers conferrad by the
proviso to Article 309 and clause (5) of Artisle
148 of the Constilutien and  after  consultation
with the Comprrolicr and Audite:-Gengral in
reinaon Lo porsuns serving i the Dodian Audit
and Accouurs  Dopartment, the Prasident hereby
makes the following rules, namely 1 —

1. Preﬁéuin'ary

' (1) These rules may be called the Central Civil

Services fJoining Time) Rules, 1979,

issue o this Motification and shall apply "1o

(2) Thay shali come into fores on the daic of
transiovs eifected onfor after that date.

(8) These males shall apply to all Goverament

Ay

Cservants appeinted in Clvil Services and nosls

cundor the Central  Government including
work-chargad staff but shall not apply o

7 {gy Raliway cmployees,

(7 Armed Farees Personnel and those paid
cfrom the Defence Services Bstimates,

() Covernment servants engagsd on a contract
' and those who are not in whole-time
cemployment of Government. '

(¢} Soveramoent sorvants, paid out of contin-

gencies,

Z. (1) When a Government servant to whom
thess rules apply is transferred to the control

- of another Government or organisation, which

has made separate rules prescribing amount of
joining time,  his joining time for the journey
to joir his post under that Government/organisa-
tion and for the veturn journey, will be governed
by the those rules, unless different provisions are
expressly made fn the terms of deputationfforeign

*Published in the Gazetie of India, dated the 10th May, 1979 and tal

1 Ingerted by
Diecernber, 1982,

362

ment ‘and for the return jounrsys, be
in‘accordance  with  these 1ules, unless diffarent

Lni, MUHLAL, *Deptt. of Personnel & AR, Notifieation Na. 190117;

service by muiual tgrecment between the lending
and borrowing authoritics.

(2) The joining time of railway employees,
Armed Forees Personnel and  +hose patd from
Defence Services  Estimates and the employees
of State Government or any. other organisation
who arc appointed o Clvil Services and pogts

under the Central Government on deputation or

on forvign service “busis, shall, for ¢

. _ joining the
Civil Services and posts under the centrai Govern-,

regiiated

provisions ave cxpressly made in thair Tespective
terms ‘of deputation/foreign. service, by mutual
agreement between  the lfending aud botrowing
authorities,

3. Definttions

Jrepany

Unless there 15 something repugnant in the
subject or context, the terms defined in  these
res are used in thess 1
imafter  explaingd e -
)
" {o) “Department of Government of ®ndia ™
' means a Minisiry or  Department of the
Central Governime nt as notified: from time
te time and any other authority which exer-

Ceises the powers of & Do

. ; & repartment/Ministry
- of the Government of Tndiz, '

Y[n respect of the persons
Indian Audit and Accounts Depattment
" the Comptroller and Auditor-Creneral of
India shall exercise the same powers ag
- the Ministries/Depariments of Gavern-
ment of India, vnder thess rujes.]

(0) “Head of Department” means the authority
declared as such under the Delegation of
Financial Powers Rules, 1978. In the

case of the Indian Audit and  Aceounts

Department, Head of Department means

the authority declared as such by  the

Comptrolisr and  Auditor-General of
India,

<es effect from Bth May, 1979,
2/82-Allowances, dated the 27th

C.C.8, (JOINING TIME} RULES

des in the sense here.

serving in  the’
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{¢) “Joining time” means time allowed 1o 2
Giovernment servant in which to jom
a new post or to travel to a station Lo
which - he is posied.

(d) “Trapsfer” means the movement of a
Government servant from one post to
snother either within the same station
or to apother station to take up duties
of 2 new post or in consequences of change
of his headquarters.

" &, Joiming Time

(1) Joining time shall be granted to 2 Govern-
ment servant on transfer in public interest
to enable him to join the new post either
at the same or a new station. No joining time is
admissible in cases of temporary transfer for a
period not exceeding 180 days. Only the actual
transit time, as admissible m case of journcys
on tour, may be allowed.

(2) The surplus staff transferred from ong
post to another under the Scheme Regilating
Redeployment of Surplos Staff shall be gligible
for jeining time.

(3) Government servants who are dischargsd
due to reduction of establishment from one
Central Government Office and yeappointed to
another Central Goveimment office shall be

" entitled to joining time; if the orders of appomt-- -

ment to the new post are received by them while
working in the old post. If they are appointed
to the new post after being discharged from the

old post, the period of break may be converted -

into joining time without pay by the Head of
Department provided that the breale doss not

cxceed 30 davs and the Government servant has

rendered not less than 3 years continuous service
on the date of his discharge.

£

(4) For appointment to posts under the
Centtal Government on the results of a compe-
petitive examination andfor interview open to
Government servants and others, Central Go-
vernment employees and permanent/provisionally
permanent State Government employees  will
be eptitied to joining time under these rules.
But temporary employees of the Central Geovrn-
ment who have not completed 3 years of regular
continmous setvice, though entitled to joining
time would not be entitled to joining time pay’

5. (1) The joining time shall commence
from the date of relinquishment of charge of
the old post if the charge is made over in the
foyenoon or the following gate if the charge is
made over in the afternoon,

(2) The joining time shall be calculated
from old headguarters in all cases including where
4 Government servant receives his iransfer orders
or makes over charge of the old post in & place
other than his old headquarters, or where the
headquarters of a Government servant while
on tour is changed to the tour station itself or
where his temporary transfer is converted into
permanent transfer.

(3) Not more than one day's joining time

* shall be allowed 1o & Government servant to join
a new post within the same station.or which doss .
not involve a ghange of residence from one station

1o another, For this purpose, fhe term ‘same
station’* will be interpreted to 'mean the area
faliing within the jurisdiction of the municipality

_or corporation including such of subwrban mu-

nicipalities, notified areas' or cantonments as
are contignous to- the named municipaiity, etc.

##
#

(4) In cases involving transfer from one
slation to another and also involving change
of residence, the Covernment servant shall be
allowed joining time with reférence to the dis-
tanos between the old headquarters and the new
headuarters by diregt route and ordinary mode
(s) of travel as indicated in the folloigng sches

- cale. ‘When holidays(s) follow(s) joining time,

the normal joining time mey be deemed to have

‘heen extended to cover such holiday(s).

Distance between Joining time  Joining time

the old headgquar-  admissible admissible
iers and the new where ihe
Leadquarters transfer
necessarily
involves
continuous
travel by
road for more
than 200 km.
.
£
1,000 km. or less 10 days 12 days
Mare thap 1,000 12 days 15 days
km.
More than 2.000 15 days except 15 days
Tm. in cases of tra-
. vel by air for
which the maxi-
mum will be
12 days.

g

kS
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Note.—Distance means actual distance and
not weighted mileage for which fare is charged
by the Railways in certain ghat/hili sections

{5) Extension of joining time beyond the
limits indicated in Rule 5 (4) can be granted up
to the maximum limit of 30 days by the Head
of Department and beyond 30 days by the
Department  of the Government of India,
the guiding principle being that the tetal period
of joining time should be approximately equal
to 8 days for preparation plus reasenable transit
time plus holidays, if any, following the exterided
joining time. While computing the transit time,
allowance could be made for the time unavoid-
ably spent due to disruption of tralisport arrange-
ments caused by strike or natural calamities,
or the period zpent awaiting the departnre of
. the steamer. - :

Lo

c*¥g, (1) When  a Governiment servant  joins
the new pest without availing of the full joining
time, the number of days of joining iime, as
admissible in sub-rule (4) of Rule 5 subject to the
maximum of 15 days, redueed by the number
of ‘days ectuadly availed of shall be credited 1o
Liis . leave account as earned leave subject to a
- ceiling of 180 (now 240) days as. laid down in
" Rule 26 (I} (B) of the C.C.8, {(Leave) Rules,
1972, ‘

- (2) Joining time may be combined with vacation
and/or regular - ldave of any kind or duration
exzept casnal leave, v

(3) If - a Government servant in f{ransit on
transfer is directed to proceed o a place different
from that indicated in the initial transfer orders,
he shall be entitled to joining time aiready availed
of up to the date of receipt of revised orders
plus fresh spell of full joiming time from the
date following the date of receipt of the revised
orders. The fresh spell of joining ilme in such
cases shali be calculated from the place, at which
e received the revised orders as if he is transferred
from that place.

7. Joining time pay

A Government servant on joining time shall
be regarded as on duty during thet period and

shall be entitied to be paid joining time pay
equal 1o the pay which was drawn belore relin-
quishment of charge in the old post. He will
also be entitled to Dearness Allowance, if any,
appropriate to the joining time pay. In addition,
he can also draw compensatory allowances lile
City Compensatory  Allowance, House Rent
Allowance as applicable to the old station from
which he was transferred. He shall not be allowed
conveyance allowance or permanent traveliing
allowance,

8. Miscellaneous

Where any Ministry/Departmient of  Govern-
ment of Yidia s satisfied that-the operation of
these rules causes undue hardship to any partl
cular case, that Ministry or Department of the
Government of India may by -order, for reasons
to be recorded ib writing, dispenss with or relax
the requirement of that rule to such extent and
subject te such exceptions and conditions as it
may consider necessary for dealing with the

case in a just and eguitable manner proyided that. . -

ne such order shall be made excopl  with the:

concurrence of the Ministry of Home Adairs,
Department. of Persoanel and Administraiive
Reforms. - -

9. If any doubt arises as to the inierpretation "

of these rules, it shall be réferred to the Geovern-
ment of India, Misistry of Home Affais, De-
partrnent  of  Perscpne!  and  Administrative
Feforms,

10, All rules and isstructions on - the subject
of joining time in force mmmediately bafors coin-
mencement of these rules and applicable to

 Government servants 10 whom these rules apply,

are hereby repealed,

GOVERNMENT OF INDL&’S’ ORDERS

1. Traosit time/Joining time
from/to a remote Jocality while proceeding on/
or returning from leave.~With the promul-
gation of the Central Civil Services (Joining Time)
Raules, 1979, certain provisions of F.Rs, and 5. Rs,
and Government Orders there under relating to
trapsit timejoining time admissible to Government
servanis io cover journeys fromfto a remote
locality while proceeding onfor returning from
leave or on transfer became inoperative., As
regards ioining time to remote localities on
transfer, no difficulty was anticipated because

to cover journey

*Substituied vide G.1, Dept. of Per. & Trg., Nortifica-s Joly, 1985, published as G.8.R. 670 in the Gazetts of Tndia,

dated the 20th July, 1985,
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Heads of Departments could allow joining time
under Rule 5 (5) of the C.C.8. (Joining Time)
Rules, 1979. Ag regards joining time to.remote
localities during leave, it was proposed fo make
suitable provisions in the Central Civil Services
(Leave) Rules, Pending amendment to the Leave
Rules, some administrative instructions were
iegued vide this  Department’s Office Memaoran-
dum M™o. 21011/12/79-Allowances, dated the
16th November, 1979 and No. 19011/30/81-
Allowances, dated  13th -October, 1981 (nor
printed). Since revision of the leave Rules has
not begen finalised, the following administrative
imsiructions are issued . in -supersession of those
Ofice Memerandums to.cover cases of journey
offrom  teiiole cgalties ~ while on dsuve.—

‘

(i) A Government servant procesding on leave
fromfto & place in the remote Jocality mentioned
in column 1 of the Asmexure 3o this QM. or
returning from leave tojfrom the said place shall
be entitied, once in a calendar year, to transit
gime sach way to cover the period spent in jour-
ney ‘
specified station at the geale preseribed n column
3 of that Annexure, ‘ :

(i) The concegsion iy also admissible, whiie
on leave, to a (overnment servanti——

() who is domiciled in any part of India other

"7 than the remote -locality concerned and
has been  specifically  recruited from
outside for service 1n remote locality,
and ' '

(#) who, though not specially veeruited oul-
" gide the Union territery of the Andaman
and Micobar Islands or the Union territory

of the Lekshadweep, &s the case may be,
for service in the respective Unjon territory,

is domicilad in anypart of India other
than the Union Yerritory  concerned.

{iil) A Government servant domiciled m the
Unjon territory of Aundaman and Micobar Islands
or the Union territory of Lakshadweep and pro-
ceeding on leave to his hometown in another
{sland or the Union territory concerned, shall
be entitled, once in 2 calendar year, to transit
tinte to cover the period spent in journey by sea
to the island in which his hometown is located
and vice versa while returning from leave, The

botweerr the said remote locality and the’

transit 1hme thus admissible shall be the
number of davs taken in
suly
jo

actual
: the journey by sca
(o o omasimum of seven days for cach

{iv)y Where the outwaig .J.ourne.y falls in one

calendar year and the return journey falls in the -

succeading calendar year, the concession shall
be counied against the calendsr. year in which
the e cammences. In . caleulating  transit
timea. holidays faliing before or at the end of it
shail  pe cxciuded while thosg falling - during
transit dme shall be  included.

(v) A Government servant domiciled in the

Uninn territory of Andaman and Micobar Isjiands

or the Union territory of Lakshadwsep . and,

e

when nosted for  service on maintand ta public
mieres: shall bs antitied to joining time, ones
4 your, while proceeding to. and returning from
ihe Union territories of Andeman and. Migobar
islapds and Lakshadweep on  leave,

{viy A

part of India other than Union tervitory of
Andnman and  Nicobar Islands or the Usion

tertitory of Lakshadweep and recruited. whether

within or outside that Union ferritory for service
there, while procesding on leave from his “post
in one island in that Union territory to his home-
town on the mainland to join his post in another
island in that Union territory, shall be entitled
to joining tHime on the same scale as provided in

parn. 1 {7 ahovs, :

2. When g Central Government servant posted
in the remote areas spends his leave outside the
Union territory, the journey time from the
place in the remote area to the specified station
indicated in the annexure and vice versa will be
irentad as free joining time if admisstible under
this ofice Memorandum and in addition the
remaining journey time if any, in excess of 2
daye could bz allowed as frec joining time under
the provisions of Finance Ministry O.M. No.
20014/3/83-5, IV, dated the 14th December,
1983,

PR MU AL TUP & AR, OM. Na., 19001/40/81-
Eatt. {Adbwanees), dated (e 17 September 1084.]

reornited for service in the respective territory, .

Ciovernment servant, domiciled in any
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ANNEXURL

Transit Time Admissible to cover Jouszey from/to a Remote Loality while Procesding on/or Returning from Leave

Stgtion bt the remote Specified station

Transit timefjoining time Remarks ;
tacality admissible :
T 2 3

Andaman and Nicobar Islands :

. PFort Blair I Caleutta
2. Madras

3. Vighakhaparnam

2, (1) Gouth Awdeman @
(@) Baratang
(5 Haveleek
{2} Meil

() Nicobar Group of I
Jlandst o
() Mancoveie -

{¢) Long Ysland
{5y Rangal
(¢} Nimbutaly

4 Mogth Andapans @

(b Diglipr .
5y Bitthe Avidmaan'y
R {(a) Hut Bay
(fﬁ Avly Other. places-in '
the A & N Islands. 'y
conngcted with Parl
Biair by steamer/
bioat. :

yvanachal Pradesh

3, Any station in Wamang {z) Tepur for Sepla
District area and Thrizno
-Ci@wl-: and
(h) Bomdila for the
rest,

4. Any station in Subansir  Kimin,
District.

5. Any station in Daperijo  Likablal
Suh-Division

fi. Any station in Siang Dis- (o) Likabalifor Along,

trict {# Mohanbari for
those airlifted to

-‘;'.“..tr . Lo . .
" ‘,;Calw o ) . Actual time takon in the jour-

Actual lime taken by the
steantar sublest 1o the maxi-
mum of 7 dawe,

7 Actual time taken io airlift to?
' from the specified station plus
tthe actual number of davs
| taken for the land journey on
| foot but not exeseding the
Wtime calcuiated at the rate of
{one day for 15 kms. of such

journey or part thereon bet-
Vween the stafions in the
] remoie locality and the speci-
J fied statinns.

1

{1} The Lt.-Governor, And:mean and

(2

Nicobar Jslands with reference
to Cinvqrnment ssrvants of
that administration, the Minis.

- tries/Departments  with  refe-

rence to their employees and
the C. & A, (G, with reforance to
the employess -of e LA, &
&.D. have full power to inere-
8z he maximum period of
joming  time  in special
clreumatances, whend o vovage
to or from Caicatts-or Madras
talkes a lfonge: time..

The Lt.-Goveroor, andman ang
Micobar Tslands with refarence
10 staffin that Administration,

servalis while procesding. to
and o retirntdg from lsave
in cases of enforedd half at
Calenita-Madras on aecount of

delayed sailing of the ship, The'
Lt. Governor, the Ministriees/

Departments and the . &
AG as the case may be, shelt
further be awthorised to re-
delegate  thiges povwers 1o
Heads -of. Offices under g
Admiinisteative control

e

Co cobdr 2, : . the Minisiries/Dopartments with
), G Nicabds Madrds % yip ey by the steamwr including reference to thelr . employess |
N I Vishakha- 1 Port ~ hait i Port Blab o awaiting and the C, & A.G. with refp- - ‘
s ' ‘ patnam | Blair. - ednnecting stwames subjset to rence to the employees of LA, ©
i o il L asinudineurn of 15 days, & AD. shall be esapowerad 1o
8 " grant extended joiming time up

: to IF days {0 Government

SO pEadte Andamaus




"9, Lakshadweep

572 C.C.8. (QUINING TIML) RULES, 1679

i P

Mechuka and Tut-
ing sub-divisions.

(¢) Likabali or Pasi-
ghat for Vingkiong
and Meriyang Sub-
division.

7. Any station in Lohit Lis- Reing or Tezu prov;d
trxct ad that if rivers are io
- spate, it will be Dholla
“ngtead of Relag or
- Teau.

B Any ..nmton In luapin‘s- (a) ‘Monanpar: for per-

trict. . sons airlifted 1o
: . "~ Vijoynagar ardel.

(b) Changlang for pla-
. ces under Chang-
lang Sub-Division,

{c::) -For places in Miao
- gubr-division

: {1) Migo mVWmt- .

ar and

CU(H) Mamehikin im0

Smmer.

(d } Bhonsy for the rost

L. Mapgaloes
Addretn 2. Cannanors
‘ 3, 'Kozhikode

Ameni
"4, Cochin

Bitra
Chetlat
Kiltan

Agathy

Evarathy

bulﬁh

Kalpseni

Minicoy

|
& As agains! eniries at Al No.
| 3 to 5 on previous page,

Ag against eniries at Sl No.
3 to 5 on previgus page.

{13 The administrator, Laksbas
dweap vith -réference to siafl
in that Administration, the
Ministries/Departments  with
refarence to their employes
and the C. & A. G, mﬂl
reference to the employecs of
the LA, & AD,, is empowered
to grant joiming time up Lo &
maximum peériod of 15 days in
chses involving enforced lLialts
due to nop-availability of siea-
mer at stations indicated in
column 1 -or column 2. The
Administrator or the Ministries;
Department or the C. & A.G.
as the case may be ghall,
further be authorised to re-
delegate  these powers to
Heads of Offices under their
Administrative Control. -

(2) The Administrator, Laksha-
dweop or the Ministries
Departments or the C. & A.G.
as the case may be is delegated
full powers to incresse the
maximum period of 7 days
joining time in special circum-
stances when a Voyage fof
from Chocip or Calicut fakes a
leng time.

(A Atal time taken for the
journey by steamer,

(it} One day for gach 15 miles
of journey by country
boats.

B et TP
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3. Guiding priveiples.— The term  ‘new post’
occuring in the rule (Rule 4) is not subject to
any definition. 1t Is for the competent authority
to consider  having  regard to the relevant
circumstances whether  joitming  tme should
be allowed or not; and  when the charge
renort s received through the proper channel
it would be appropriate for the Audit Office
to agsume thal the authority is satisfied about
the time taken in joining  the new post

The fallowing guiding prineiples ave, bowsver,
jaid down far the benefit of the compétent au-
thority to arrive at a decision whether i a parti-
cular case, joining time nuder this  rule may be
callowed - -

(i) The transler involves u.formal handing over/
aking  over chérge and the process is
ikely to take some time;

(iiy The new post iy in an office ather than the

one from whare the Goversment servant -

has been transferrcd:

(i) The transfer ibvolves @ change of building

© located at & considerable distance even -

though the two pesis are in two differ-
ent branches” of - the same office.
[G.I, M., Leter Mo 3 (2)-E. IV(B)/GR, dated the,
12th October, 1964.]

3, Joining time and transit pay for inspection
and verification of steresi—The Government
of India have had under consideration the  gues-
fion as to how (i) the period of taking over
charge of a new post by & relteving officer is
1o be treated and (i) the pay and allowances for
such period should be regulaied in cases, where
the charge transferred consists. of several stores
andjor scattercd works which the relieving and
the relieved Covernment servamts are required
to inspect together before’ the transfer of charge
is completed. 1t has been decided after consul-

tation with the Comptroller and Auditor-General

of india, that the relieving Government servant
should be treated as on duty il the period speat,
in carrying out these inspections s not considered
excessive by the Xead of the Department, While
so taking over, the relioving officer will draw—

(@) (i) if he is trans ferred [rom & post which
he held swbstamtively  bis presumptive
pay in thal post, or

(i) if he is transferred from & post, whih
he held in an officiating capacity or - on
return from leave while working in suen
post, the officiating pay admissible in
that post or the pay he would draw alter
the transfer is  complets, whichever i3
less, and

(h City Compensatory
Rent allowance as admissible at the new
station on the basis of the pay drawn as
at (7) or (i) above, as the case may be

- Noik— The powers of the - Head. of the Be

partment may be delegated to the Superiniending -
Lngineer or officers of equivalent rank in so far

as they relate to officers subordinate to fhem.

It has also been decided that in gach case where:.
-the Head of the Department ar the officer to whoi

the power is delegated under the preceding para-
grapls decides to treat the pericd of faking over

charge of a. relieving officer a8 ‘duty? under the
provisions of the above decision,” a declaration =

gs in the pro forma given below should be isgued.

DECLARATION

| R AR ERA
(Namae) (Designatior)
declare that Shri.............. U

(Name and designation of the officer to be relievedy

and Shri ... .. ce
(Name of the relieving officer) {Designation)
were engaged  n joint inspection . of  several
scaltered works
from. . .o 7o in connection with
handing over and faking -over charge and 1 do
not corsider the above period as excessive during
which SHIL oo e
(Name of the relieving officer)
shall be weated as on duty. '

g § Name

Tresignation

Station
Date
iG.L, MF 0N Mo, F 2(0)-Fst, I11/59, dated the

Ath April. 1959, 191l August, 1959 2nd the §7th MNovember,
1959.]

4, Time atiowed for pre-departurc formalities
pefore departure for training abread may be
ireaied as cansit time.—Before their departure for
training abtrvoad, Central Government servants.

allowancefHouse.

and/or stores during the period-
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station:d outside Delhi are requir:d (o attend
pre-d spariure formalities, e.g., mo>dical exa-
mination, passpert, travel arrangements, etc.,
and some {ime is spent on these, The guestion
arises as to how this period should be treated.
It has been decided thal up to a maximum of
four days may be allowed for the completion of
pre-departure formalities in  connection with the
deputation abroad, and the same may be treatzd
as transit time.

IGI1. M.F., oM N FO1203)-BIV(B)/63, dated th-
5th Rebruary, 1964.] ) ‘

5, prentment of Sundavsfhelidays  in case - of
local tramsfer.—A Government servant was
reiiavsd of the post of Senior Superintendent of
Past Offices; Bast Caleutta Division, Caloutta
from the aftermocn.of Gth June, 1964, and joined
as Dheputy. Director. of Postal Life Insurance, Cal-
cuttz- on. the forenoon of Sth June, 1964--7th

qud 8th June, 1964 being Sunday and a holiday

respectively.. A question arose as to how joining
time snould be reguldted dn such cases,

Tt hae basa deoidsd ip constivution with the
Coniptroller aud - Anditor General of India
that i suoh' cpzes the” first holiday (Le., on 7th

Tuoe; 1964, in the present case) may be freated.

- as joiming  time while the succesding holiday
(.5, 8th June, 19643 ‘miy be treatzd as a holiday
affixed to joining time..

[GI, MUF, U0, No. . 2878/E, TV(B)-L/64, dated ths

a1t Tuly, 10647 -

6. In the case of own request transfer.——-Under
Rule 4 (i) of the Central Civii S;rvjces (Joining
Timse) Rules, joining time is ﬂ.dmlSS{blc in cases
of transfer in public interest. The question as
to how the pericd between the date of handing
over charge of an old station and that of taking
over at apother station should be regulated in the
case of Government servants who are transferred
on their own requesi, has besen under cgnmde—
ration. 1t has now been decided that ip the
case off transfer golé o Government servant at
request, there is nd objeqtio n to his being granted
regular Jeave as admissible by the competent
authority under the leave rules applicable
to him (o cover the period between the date
of Thanding over charge at the old station and

that of taking over at another, i the Governmen!
servant applies for it and thé competent authority
is willing to  sanction it.

These orders will take effect from 2-3-1979,
ie, the date from which the C.C.8, (Joining
Time) Rules came into force,

[GL, MELA, D't o Parseany & AR, O M. No

13013 iIfSE,’El-E%tt. (Allowanes), dated th 20th January,
'| g A . .

AUDIT INSTRUCTIONS

_The time reasonably required for the journeys.

betwen the place of training sud the station o -

which a CGovernment servant is posted fmme-
diately before and after the period of training
should be treated as part ~of that period. This

ruling s not intended to apply to probationers

holding “training posts”, which they may. be
considerad as faking with  them on transfer,
Such probationers are entitled to joining time
when  transferred, s

[Parg, T4, C11a, B Soo ol Mpual of Avdit Tns-
tructions (Reprint).}

SUDEY RULING

A Government servant sent: for medical oeae -
mination from Simls to Meerut for appominint.
in the Military Department, snd retirned to
Simla as unfit, should be considersd to be on -

joining time during his absence on transfer. and
re-transfer, ‘

[Ruling (34), S2¢. TV of Gemoilation -of . Audit Rub

ings.)

COVIPTROLLER AND AUDITO R-GENE-
RAL’S DECISIONS

A question has been raised whether any joining
time 15 admissible to & Government servant who
is transferred from one place o another but
whose transfer is subseguently cancelled. after
he has handed over charge-of his old post but
hefore he could take charge of the new post
ft has been held that the period intervening
between the date of handing over charge of the
otd post and taking over the same later on account
of cancellation of transfer orders should he

Ctreated as joining time.

[C. & A.G's Lstter No. $37-Audit/161-67, dated the
10ih Augast, 1967.]




APPENDIX ¢
INCENTIVES UNDER HINDI TEACHING SCHEME

i

[Depatt. of Oflicial Language (Ministry of H.A) O.M.
Mo, 12013/5/83-0.L. (D), dated the 29th Octoher, 1984.]

weiect—Incentives on passing in the Findi
Typowriting and the Hindi Stenopraphy
Examinaions of the Hindi Teaching
&Gcheme through one’s  own efforts
and on passing -the recoginised Fiindi
Examinations: of  Voluntary Hindi
Organisations, eic.—Consolidation of
oiders relating to the grant of Lump
“Sum Award. '

1. In qupmcgmon of tlio ozdcm issued so far
on ths above subject, the und:-signed is directed
to convey tho sanction of 1he President to the
grant of lump sum award at the following rates

tad the Central Governinent ormployees on pagsing -

Hindi 'Ivnwmtnw and . the |
axaminations of the Hindi . -
Teaching Schems through their own efforts, and .-

(i) the Flindi, the T
Hindi Stenogranhy

(i) suzle Flindi Examinations conducted by the
fe_,omu sed Voluntary Organisations, as have been
rezognised by-the Government of Iudla {(Ministry
of Education and Social Woelfare) as oquivalent

to or Iu{rhu than the Mitriculation Examina-

tian oo
Examination Award

(13 Prabodb Examination of the Rs. 250-00 (Rupess

Hindi Teaching Scheme two hundrad and fifty} -

- only, ‘

¢ Pr_aveé,n Bxamination of the R, 250,00 (Rupees .

Hindi Teaching Scheme two  hundred and

firy) onty

(3) Pragye Examination of the Rs 300-00 (Rupees

Hindi Teaching Scheme three hunderd) only.

(4) Bindi Typewriting Bxamination Rs, 200:00 (Rupees

of the Hindi Teaching Schems two hundred) only.

(5) Hindi Stenography Examinatign Rs. 500-00 (Rupess

of the Hindi Teaching Scheme flve hundred) only.

{5) Such Hindi Examinations con- Rs, 30000 (Rupess

ducied by the veluntary Hindi
Organisations  as have been
recognised by the Government
of India (Miuistry of Educa-
tion and Social Welfare) as

thres hundred) only.

578

Bxamination Award

equivalent to or higher than the
Matriculation Examination

{7) Hindj Parichaya Bxamination Rs. 300-00 (Rupees
of the Central Hindi Diiec- thres hundred) only.
Lorate, .

Cn pagsing the recognised exanunation of the
Voluntary Hindi Organisations and’ the Parie
chaya Examination of the Central Hindi IFroce
torate, the non-gazetted employess may be granted,
in addltlon to the lump swm award, personsl pay
equal in amount to one increment for a periogd
of 12 months. The mstrections issued from time
io time in regard to the grant of personal pay
will also be applicable to the aforesaid personal
pay.

Frovided that

{1} Anemployse, who lias alv o by passed Matni-
culation or an squivalent or 4 higher gxamina-

tien conducted by a Boatd or a University,
Agency or -a . Private
Body with Hindi asa subject (inany form). .

or a Government

or through Hindi medium. or whose mother
jongue is Hindi, or who has been exempted
frote the in-sorvies training in Hindi, will not
be eligibls for the grant 01‘ lumip sum award
on passing any of the Hindi exeminations;

(2) Anemplnoyee, who has already passed the
Middle (Class VII) or an eguivalent or a
higher examination conductad by a Boeard or
a Univsrsity or a Government Agency or an
Private Body with Hindi as a subject (in any
form) or through Hindi medium, will not be
eligible for the grant of lump sum award on
passing the Hindl Praveen or the Hindi Prabodh
Examination;

§

{3) An employoe, who has already passed the
Primary (Class V) or an equivalent or a higher
examination conducted by a Board or a Univer-
sity or a Goverament Agency or a Private Body
with Hind! as a subject {in awy form) or through
Hindi medium, will not be  elipible for the
grant of lump sum award on  passing the
Prgbodh Bxamination;

INCENTIVES UNDEBR HINDI TBACHING SCHEME
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(4) An employcei—

(i) whao,

befors joining the smploy of the -
Government, had  doclared that he had
o gpoed of 25 w.p.m, 0T mMOTe in the Hindi
Typewriting; o

(iiy who has already received training in Hindi

Giil)

Typowriiing from an institution recog-
nised by the Government and has passad
a test in Hindi Typewriting therefrom; ot

for whom training n Hindi typowriing is
not obligatory; will not be eligible for the
grant of Jump sum award on passing
the Hindi Typewriting Examination;

" (5) An-employee—

(i) who, before joining: the amploy of the

i)

2. T he other
. and. the: payment. of “;lh_;:f:

be as

Governmeni, had declaved that ho had
o speed of 80 w.p. m. Or IMOTC 10 the -

Findi Stenography; or .

who has already recsivad fraining o
Hindi Stenography from  an institution
recognised by the  Government and has
passed & tost in Hindi “Stenography there-
Fpomasior T s

for whom traifing ih Hindi Stenography
s not' obligatory; . will not be eligible

for the grant of lump st award on passing '

e Mipdi ftenography Examinpation. -

conditjons regarding the grant
jump sum award will

follows

{1) The “above me’miicﬁmd Jump sum award

2

(3

4)

will be granted; ~in addition to the opera-
staff—to only those
who are posted al places, whers there
are po- traiing centres under the Hindi,
Teaching Scheme. or where there

tional

the concerned coOUTses..

The ;c—:im]oyeea,who Dass an gxamination
higher than the one prescribed for them:
g the final exarmination, will pot be
granted lump sum award therefor,

The lump sum award will be granted in
addition to the personal pay and the
cash award to which an employee may
be eligible in accordance with the instruc-

tions issued from #ime 1o time in this
regard.

Yor the prent of lump sum award, the
amployees concerned will have ic pass
the presetibed exammation within a period
of 15 months from the date of their fivet
aprearance &l the sald  examinations.

examinations  of the

employees

‘form hours of work or
) are
np arrangements for imparting tralmng .

(5) The employees, who had at any unu
received  training at any centre of the
windi Tcaching Scheme, for howsod.or
emall a period, will not be eligible for
the prant of lump sum award on Passiig

the examination pertaining to the said
training,
However, no deduction will be macdie

from the lump sum award of the opera-
tional stafl, il they are otherwise eligible
for it, merely becausc they had occasionally
attended Lhe classes of the Hindi Teaching
scheme. '

3. The employees, who prepare privately for
the examinations conducted by the Hindi Teach-
ing Hcliewe, will be provided with text-books
free of cost, as in the case of other trainees, wao
attend Hindi classes dusing office hours. However,
the eraployees, preparing -for - the FECOEIIBEG
Voluntary Hindi. Grga-

_nisations or the Parichaya Esamination ol
Central Hindi Directorate, will mot-be given -

the factlity of the free texi-books.

The employees PIenArg privaiely for the
oxaroinations will be entitled only for the lump
qum award; the cobveyance charges incurred
by them or the fees paid by them to the insti-

~tutions will net be reimbursed.

4, These lnmp sum awards will be granted -

w0 those Central Covernment employees, WO
pass the above examinations held up to Fanuaty,

1983,

5. Tt is clarified that it is for the administrative
Ministry concerned to decide as to which category
of their staff should be classified. as “Cpera-
tiom 17 for the purpose of this Office Memo-
wupdum, The term “Operational staff  has,

" howsaver, been generally: defined to cover such

fixed place of duty or uni-
who remain mnostly
on lour and for that teason, cannot be spared.
or ave unable to attend Hindi classes regularly

stafl as have no

I
6. A specimen of the Declaration Forn, which
would reguire to be filled in by every employvee
for the grant of luwmp sum award and on the basis
of which the eligibifity of the employses for the
grant of lump sum  award will be determined,

" is enciosed (mot printed).

7. The lump sum award will be sanctioned
and paid by the respective Ministries/Idepart-
ments and the expenditure on this agcount will
be borne by them.

The Ministries/Departments of the Govern-
ment of Indiz may, i they so desive, delepate
powers for the grant of fump sum award to the
Heads of Drepartments only in respect of the
employees under their administrauve control.

i
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In the case of empioyees of Union Territories,
the lump sum award will be sanctioned ang paid
by the respective Union Territory administrations
and the expenditure on this account will be borng
by them,

8. In the case of employees of the aulonomous
organisations, cerporate bodiss, public scctor
undertakings, etc., the administraiive Ministries/
Departments of the Government of India con-
cerned may suggest to suchl bodies to apply
the scheme of lump sum award on the same
lines and sanction the same themselves, The
expenditure on this account -shall be met by these
bodies. .

B, These ol fit}-l will take cfect from 1 10-1984,
I i

] (Depit, o( Official Language {Mlmstz v of H. A OM,

‘HWa. 12016’3/76 -1, (1), dated the 3i1et August, 1977,

- Subject . Grant of advance for payment of

fees to the Goversmesnt emplovees, . Lo
acquiring training o Hiadi - Type- .
writing  and dmdi Stenography ot

the pzivatc tx.unmg instifutions. )

|, Untier Prssidential Order of 27th Apail -
1960, traiming in Findi Typewriting and  Hindi, -

Stumgmphy 1 obligatory. for the L. L) Cs ./

’T‘v.rrngfr and Sl‘@lloﬂl"ﬁpﬂﬁfS!’u‘“ﬁeﬂﬁi\fﬂi“t‘ CHPEC~.

uvgly of ‘the Central Goversment, Amangummts
for imparting departmental training in  these
skifled under the Hindi Teaching Schems bave

been made in some big ciies only. AL preseal -
such centres exist in Delhi, Bombay, Madras, .

" Caleutta, Jabalpur, Kanpur-and Pana. Due

1o pra;rucal difficulties it is not possible to set
up such trainingeeatess under-the Hindi Teaching
Scheme in all the cities where fhere are Central
Government offices, With a view to encouraging

the employees posted at p]d,CES where  thers

ate no such centres, 1o acguire  fraiming in these
skills puvﬂel}’ it h"’s been - provided that on
their passing the Hindi Typewriting and Hindi
Stenography examinations of the Hmdi Teaching
Schems privately, they may, in addition to other
Incentives, be granted lump sum award also—
Rs, 150 for Hindi Typewriting and Rs. 300 for
Hindi - Stenography.

2. Mostly, these employees have to deps
on the private institutions for acquiring t
training privately. Although there is a provision
for grant of lump sum award 1o these employees
on their passing the concernad examination,
they do not take particular interest in the training
since they have to meel the expenditure of fees,
etc., 1 advance, on their own, Keeping this
in view, it has been decided that such employees,
for whom  ftraining in Hindi Typewriting or
Hindi Stenography Is obligatory and who are
eligible for grant of lump sum award on passing
the concerned  examination held on the con-

¢

- conditions,
advances granted to  Government employees .

lusion of the training as per the provisions

made, may be granted a sum nol excesding K,
100 and 200 respectively, as interesi-fres advance,
on the followmg terms and conditions for acquir-
ing training privately in Hindi Typewriling
and Hindi Stenography in the private insti-
tations —

(1) Theamouut of advance will be limited to the
actual amount paid as fees by the employees
to the private institution (Fees for six
months in respect of Hindi . Typewriting
and fees for 12 months in respect of Hind:
Stenography) or the amount mentigned
above, whichever Is, less.

(2) An employee will be granted advance
after three months from the time of ad-

missivn  of the -employegs in the szaid- .

institutions  provided that the Head of
the office is satisfied with the tramping
acquired by the employes tili then, For’
this purpose, the Head of the Office muay
iter alin ask for a certificate from the
said institution  to the effect thutr the
employees has been - atfending the fraining
regulariy and that his progmss is oﬂth‘i*
factory. BT

(3) This advance will, ultimately, be .I'&,{LO'\’Erf‘:d
by making deductions from the iump-
sum award admissible fo him oo passing
the Hindi Typewriting/Hindi .Stenography

examination of the Hmdl Teaching .

Scheme.

If the employee does not pass the Elindi Type-
writing  Examination  within one year and fhe,
Hindi  Stenograpby Examination | within =87
years {rom the date of drawing “the advines, -
the amount of advance shall be recovered from.

his pay in four equal matdimems nnmbdmtely‘ '

d’f’im the expiry of this period,

The period for passing the Expminafion_sball o
. m.no case  be extended.

3. Besides the above terms and - gonditions,

- the advance shall be granted 1o the -eligibis

employee on the personal responsibility of the.
Head of Office, under the general ferms and
applicable -to other interest-ree

and its account will also be maintained in the
same MANNEr.

The employees of the Union  Territories will
also be eligible for this advance on similar terms
and conditions,

The amount of advance may be debited to
“766-—Loans Lo Government servaunts,  efc.

--Other Advances—Loans for training in Hindi
sypewriting/Stenography’.

In the case of employees of the Government
Undeortakings, etc,, the concerned Adininis-
mrative Ministries and  Departmenis of the Gov-

.
|
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ernment of India may suggest to these under-
takings, etc., to exitend the above lacilities to
to their cmployees,

4, This order issues with the concurrence of
the Ministry of Finance wvide their U.0, No.
852 E. TI(A), dated 4th April, 1977, and Ministry
of Finance (Department of Heonomics Affairs)
U.0. No. D 1174BACITT, dated 22-7-1977,

I

Grant of personne! pay for  qualifying in Hindi
examination.~—See GLO, () below F. R, 9

Fao It Y
(23},

iy

[Deptt. ofOficial Lange (Minisiry of HLA) OM. No.
F. 14012]553/76-OL (C) dated the 12th August, 1983.]

Subject ; Grant of Hindi  Insentive Allowance
*  to ~ Stonographers apd typists  for
doing efficial work in Hindi, iv addition

to Eoglish.

1. ~:';Fhe:.(Zﬁfﬁoi'ed_ Language Policy of the Central -

overnment is contained in the Official Language
Act,..1963, and -the Official Language (Use for
the Offictal-Purposes of the Union) Rules, 1976
wherein  regular  provisions have been made

for the progressive use of Hindi for the official .

Based on these provisions of the Act
Rules, and annuai programme to
encourage progressive use of Hindi in Official
work of the Central Government is issued every
year and ail” the Minisiries/Departments. are
requested to ensure compliance thereof, In order
o ensure compliance of these provisions and
the ingtructions contained in the annual programme
it has been considered necessary that there should
he adzguate availabliity of stenographers and
typists who could do theilr steriography/typing
work in Hindi. Since the appointment of Hindi
Stenographers  and Hindi Typists in addition
to their  English  counterparfs would entail
epormous expenditure, a proposal to Increass
the availability of bilingual stenographers and
typists by granting a special allowance 1o the
English  Stenographers/Typists has been under
sonsideration in this Department.

pUrposes.

2 Tt has now been decided with the concurrence

of the Ministry of Finance (Department of
Expenditure) that a special allowance of Rs.
60 per month and Rs. 40 per menth may be
granted to the Stenographers and typisis res-
pectively working in the Minisiries, Diepartments
and their attached and subordinate office who

know English typing/shorthand and are actually
doing .their official work in Hindi in addition
to English. Only those English  Stenographors/
Typists would be entitiled for the allowance
who type on an average of 5 notes/drafts/letters
in Hindi in a day or about 300 notes/drafte/
letters in Hindi in & guartsr., This will not inciude
one or two line drafts/netes. This special allow-
wance will not be treated as pay and nc DAL,
H.R.A., C.C.A. and other allowances, would
be admissible on this amount,

3. The employees to whom this allowance is
granted will have to produce a certificate in the
preseribed proforma  to prove that the employee
was actually doing his worle in both the languages,
In the case of Stenographer: this certificate will
be given by the officer with whom he is posted
and I the case of typist, the certificate will be
signed by the Under Secretary concerned or
Head of Office, ag the case may be. This certi-
ficate will be requir.d every menth for the firat
six months when &  Stencgrapher/typist starts
Working bilingually and thersafter once in every
three months, - - '

4, The existing scheme under which advance
increments in the shape of personal pay are
granted for successful training in Hind: Steno-
graphy and Hindi Typewriting shall continue

“but the benefit of advance increments will cease

with the
scheme 1s

Ty w34 F pemmmind o g
benefit of spocial allowance under this

granted.

5. Head of Offices as well as the officer exercising =

supervisory comtrol over the stenographers and
typists will have the responsibility to- enstre
that special allowance is drawn only when the
bilingual worik 1s dene by the concerned  steno-
graphftypists as envisaged in this O.M. In case
of any misuse of these instructions and drewal
of special allowance without actually working

will mean ‘misuse’ of the facility in charging
iravelling allowance or any other allowance
under Cenizal  Government rules. Head of

Offices may utilise the services of their

Hindi
Officers to keep watch over this aspect,

6. YThis scheme may continae
May, 1987,

even after 15th

¢

v

(Government of India, Ministry of Home Aflsirs, Depart-
ment of Officlal Leasier,, O M. No, IT/12003/3/87.
O.L. (A-2) dated 16-2-1988)

Subject : Incentive Scheme for doimg work inm
Hindi.

i Reviged vide Government of India (Department. Official Language (MH.AD O.M. No. 13034/31/85-0L(C)

dated 16-7-1987.

A
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1. This Department have been receiving sugges-
tions from time to time for fuither liberalising
the incentive scheme for original Hindi noting/
drafting.  Suggestions for making changes 1n
the above Incentive Scheme for working 1o
Hindi were made at tho meeting of the Central
Official Languago Implementation Committes
held on 27th May, 1987, After considering all
these suggestions and in consuitation Wlthltlle
Ministry of Finance, it has now been decided
to introduce a now Incentive - Scheme which
will replace the scheme issued vide O.M. dated
25th May, 1984, The details of the Scheme arc
as follows -

2. {1) Scope of the Scheme :—*All‘ Ministries/
Deopartments/Attached and  Subordinate offices
of the Central Govornment may introduce this
scheme idepondently for their officers/femployeas,

(2) Eligibility :

(A) Officers/Employess of all categories who
de their Official work wholly or partly
originalty in Hindi can marticipate in
this achenmnte. '

(By Only those Officers/Employees will be
eligible for award who write at least tweniy
thonsand  words In Hindi in a year in
rogions ‘A’ and ‘B (ie., Bihar, Haryana,

FHimachal Pradesh, Madhyva  Pradesh,
Rajasthan, Uttar . Pradesh, Gujarat,

Maharashtra and Punjab States and the
Unien tersitory -of Andrman & Nicobar
Islands, TUnion  Territoriss of Delhi

and Chandigarh) and at least ten thowsand -

words In Hindi in a.vear in region ‘C’
{which comprises all other States and
Union territories - except region ‘A’ and
‘B7Y. ‘In addition to -original noting and
drafting  this will also include such other
items of work done in Hindi which can
“be verifted, such as entry in the registers,
preéparation” of lists, accouuting ; work
ate,

(C) Stenographers/typists who are covered
under gome other Scheme for encourag-
ing the use of Hfpdi in Official work
will not be eligible to participate in this
scheme,

(D) Hindi officers and translators who gene-
rally do their work in Hindi will not he
eligible to participate in this schome.

3. Prizes—The following cash awards will
be given to the pariicipants every year according
to the work done by them in Hindi :— )

(@) Independently for cach Minisiry]Deptr.jatigehed
affice af Central Governmeni : ‘

Rs, each
First Prize (2 prizes) . . . 500
Sacond Prize (3 prizes) . . . 300
Third Prize (5 prizes) . . . 150

(bY Independently [for eqch subordingie office af  ny
Deptt. of Certral Goverrunent :

Rs, ‘gach
First Prize (2 prizes) S . . 400
Second Prize (3 prizag) . . 200
Third Prizo (5 prizes) . . . 150

(4y For purposes of this scheme every geo--
graphically separatc locate office may be trested
as an independent unit. For instance &n office’
on an Assistant Commissioner ete, under Com-
missioner of Income Tax or Area Superinten-
dent’s office etc. under Divisional Railway
Managers of the Railways will be Independent
units for operation of this scheme. Same will
be the case in respect of Subordinate and
Attached offices of the Ministry of Defence
or the P & T Daptt. atc, : oo

(53 Crizerta jor awarding prizes *
!

{a) For (facilitating
100 marks will be aliotted. Ount of s

70 marks will bo earmarked for the quantum™.
of work done in Hindi and 30 for ‘clerk in =

exprossion of thoughts,

(b) The compstitors whoso inother tongue
is Tamil, Telugu, Kannada, Malayalam,
Bengali, Oriya or Assamesse may be
given additional weightage upto 209.
The exact weightage to be given to such
an employee will be determined by the
Assessment  Commuittes, While doing
so the Committee will alsg keep in view
the standard of work of those officers/

employees who otherwise rank higher
to him/her,

(c) The competitors will maintain a record
of the words written by them every day
in the attached proforma. Each week's
record will be verified and countersignad
by the next higher officer. If Section head
hrmself  keops a record then it won't

be necessary for the emplovee to maintain
such record.

(dy At the end of one year every competitor
will submit the record of his/her work
done in Hindi to the Assessment Commit.
tee  through the conntersinging officer,

agsessment -4 total of

. “.;i;g P
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If countersigning officer or section head
himself keeps .an overall watch and
account of the work, then this would
not be necessary and he would furnish
details.

(6) Assessment Committee

Tha Assessment Committee in the Ministries/
Deptts. may consist of the Joint Secretary
in charge of Hindi, the Under Sccretary
incharge of O & M and the Senior Hindi
Officer/Hindi Officer. In the Attached
snd Subordinate Offices it may comprise
of the Head of Deoptt./Office, Hindi
Officer and one more gazettad officer or
Rajbhasha  Adhikari,  However, the
composition of the Committee may be

changed te suit the availability of officers
in various concerned offices.

3, Mention of winning a prize will also be
mads in Service records of the officer/employes
concerned in & suitable form. A list of the prize
winnare may pleass be endorsed to this Depart-
ment also.

4. The expenditure on operating this scheine
will be met by each Ministry/Deptt. /Office from
its own budget provision. A Hoad of Depts./
Office can sanction the prizes on the recommen-
dations ol the Assessmont Commitiee under
the authority of this circular. The scheme bas
besn approved by the Ministry of Finance
{Deptt.  of Expenditure), vide their w.o. No.
H-78/B/IL/87, dated 27-1-1988,

5. This scheme will come mﬁo force  with
effect from Ist April, 1988,

PROFORMA

wmkly statemont ofthe omgmal work done in Hindi by Sh./Smt. ff’um,.,.”.,....,....,....,_...'...‘.,i..,._,..ﬁ_),r )

the wealt andmg ................ v
. STATEMENT
Sl,. .-Dam Total No of files & No. of Words used COrther itemg of work done | in C O dignature ‘
" Wo, - ‘ Registers wherein, in notﬁ/drat( written Hindi of ‘Senior
work was done in i Offiper
Hindi brief Ne, of {onge in a
. S deseription wiords week)
Ty 2 3 4

5 ¢ - - T




INDEX

This imtex has hasn wmplled so?dv i()r the puarpose nf assisting references No  expression used in it should be

considered in any way ag interprating the rules.
A

Aholition of Post—

Grant of laave to a Government servant on the—F. R Y
(17 (C. & AG’s decision)

-~ Ahsence (with or without leave)—

wWillul—F.R. 18 (G . Order),
A(J.'—
Delinition of the- - BEISRE

Additions 1o pay-—FL01, 4&}—4&3»!3.

Aﬂ(u—-

Al which a Government servant 18 rogquirsd to refire—
F.I. 56, .

Aliotment of Residenes(s)—
“Condition of suspension 0{'445‘5{. 303,

-General conditfons—&.R, '3.”'3-!?'

Anmmh#

c‘tc,p;)m" up for u,n(w;t! of =P R, 22 G0, Order 9y
R, 22-C (G Grder IF) : v

" Apprentice(s)—-

iffcwnm in Imve anhtrfzmcmt wil:hr 'pmR‘Jm:im.gps_:f"
TFROS(6) (G Order 6) ‘
Druty inciudes gervice as dn -—-?IT.‘R. 9 {Gieili).

Fization of pay of. Goverament servants appoisted
as—T .. ,2218{3_). )
‘Average . Costa ’

'

How Lo caleulate thoﬁ of a me,—T' R, 9_{’51), (.1,

01 der 2)
&
Cadie—

A Governmant servant shalt not ordmarily be substan-
tvely transferred to a post carrying less pay than his .
‘nosition in the-—wo uld justify-—F.R. 15,

A Governmenl servant Lxcmaferned 1o forelgn service
witl remain in his--znd may be given promotion-—--
FR. 113

Definition of —F.R. 9(4), 6
Provisionzl substantive promotion to  the  ssletlhon
grade of—oeven il nochange of duties is involved--
R. 14{d) Nole 1.
Calendar Month—

Caleulation of period espressed in terms ol monthy
and days---F R, ¢ (081 (Audit Instruction),

Shonth” means a-—F. R 9(18),
Change of Pay of a Posi—

How it affects pay of meumbent—F.R, 23,

Combination of Posig-—

A Government gervant cannot be appointed substantively
to two or more permanent posts at the same thme-
FOR.12(0)

Additional churge of ex-cadre posts treated as—I\R, 49
(G.I. Order 1).

Compensatory allowance how affected —F. R, 49w

Looking alter current  duties distinet {rom--FR, 49
(G.1. Order 3).

No additicnal pay when appointed to hold current
charge—F.R. 49 (v). ‘

No additional pay te officers drawing Rs. 2,250 and
above—-¥ R, 49 (C. & A.G.'s decision).

Pay how repulated—T . R. 49(7). (fi) and (ifF).

Prior concurrence of MHA to be obtained for allowing:
beyond three months—F.R, 48 (G.1. Order 2).

Compensaiory allowancels)—
Definition of—F. R, 9(3}.

[roes not include the grant of a fras pissage fooand
from outside India~~F.R, 9(5). ‘

Doess not include a sumpluary allowsnee-—-F. R 9(5)

Drawal during leave or temporary tiangfer-S R, ¢

aad 7-B.
Includes travelling allowance—F.R. 9 (5.

dhould he so regulated that it i wot on the whoie o
source of profit—F.R. 44,

Compeient Auihoriy-—

Authorities which exsrcise the powers of a—under the
various Supplementary Rules—S.R. 308.

Dsfinition of —5.8. {8},
Compuisory Retiremeant

See Ra tremant.
Conditions of service—

The whole time of & Governmsnt servant is al the w»
])03:11 of Government——F R, 1[,

Contlonation—

—of res ivualinr for purposes of fization of pay--.T,
22 (G.1 QOrder 6.

Contribution I‘(ﬁteave and Pension—

Cannot be withheld by a Government servant in {orewn
seryice-—F K, 120,

Date from which—euds—F. R, 126,

How to be caleulated—T R, [i7.

Inierest on arrear—F. R, 119(4),

Liabilites of Govornment in return for—F.R, 117

MNo Government servant has any right of property in—
FR. 120,
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Dtficlency bar—i Carnird)

Ravised procedure for--application and fixation of
pay on restoration—F.R. 25 (G.1. Order 3.

When due date of—crossing falls after the expiry of
penalty of withholding increment-- ER. 25 (Gl
Qrder 11).

When increment nbove- stage allowad inadvertent]y —
F.R. 25 (GI. Order 13}

Whon official becomes oligible te cross-- even before
earning a single report— F.R, 25 (G.1, Order 12}

When penalty of withholding inerement imposed while
held up at— stage—FR, 25 (G'T, Ordar 10)

Emoluments—

Definition of—for nporposes of FIR. 45-4 and 12,
45-B-—F.R, 45-C,

Licence fue shall not excesd tan por cont of O oo
pant’s FuR. 45-A-TV (0}, TR, 4584V (A}

Presidant may class-—as pay--F.R. 9 (300000,
Txtraprdinary leave-—

Counts for incremenis when sunporied by a madicad
certificate—F. R, 26(5).

Presidont. may direet thav—taken otherwise thes on
medicnl cortificate shall count for inerements—FE.R,
26(k) Provisa: -, -

Extea work—-

Additional remunoration for—-when admissible-—F.R.

Fegsam

Ageeptancs of—by Government servami—F.R. 9(6:4)
and 8K, 9

Consolidated instructions- 8.8, [2 (&I Order 1.
- Fram privale persons or, bodies, ele--3.R. 11,

When-—should  be . gradited to Government-—-3S.R. 12,

Trerpy and other tools—

Included in actual traveliing expenses 3R, 2000

Tirst appoiniment—
Das from wiich pay on—-bepins -F.R. 17,

Health certificate on—-S.R. 3.

Foretgn serviep—

Coptributign cannel be withheld by a Government
gervant in--F.R. 120,

Contribution towards lsave and pension-—FR. 115,
Counts for increments—F.R. 26{d).

wate from which a Government servanl on—-draws pay
from forgign employer-—-F.R. 114.

Tyate from which pay and conwibation by foreign em-
ployer ends—F.R. 126.

Drate of reversion from—-F.RR. 125,

Definition of —F.R, 9(7},

Baxtent of application of—rules-—-F.R. 109,

CGovernroent servant op—may be given substantive or

officiating promotion in the cadre in which he hsid
a post prier fo transfer—IF R, 1313,

Fareign service~(Contd,)

Crovernmend servant transferred to--while on leave coases
to be on leave from the date of transfer—PE.R. 1172,

MHow contribution is caleutated—F.R. 117,
Interest on arrear contribution—F.R, 119(5),
Leave fo Governmant servanls on--in India—F.R. 122,

Leave to Government servants on-—--out of Indig—I71,
123 :

Lien on Government posl of & Government servan! o
F.R. 113

tocal Funds, Transfer (o-—--F.R, 129,

o Gvernment servant may be transferred LO-—agiing
s will out of India—F.R., 110(d).

. M A - b
dpdviun g e LN

{G.1 Order).

on Fund Scheme~-7. 7

P et a Covernmant saevant on——if appointed 1o ofisian

1o poss it Governmont sarvice--F R, 124,

roeedure vhers 1
(G.1 Order 5).

Proforma promotion while oﬁ-—go{ferned by ‘one for
ong’ princtple-—~F.R. 113 {G.I Oxder 13, °7- ‘

Rate of contribution—F.R, 116 & App.‘ 1.

Sanction requited te accept pension or gl'atﬁjtf fromye

forgign employver—F R, 1
Service hooks of non-pazetted goverrment seTvaAnts om.—
SR, 203 . = -
Special provision for—with " retoggised Associalion
Uniop—-F.R. 115 (G.1. Ordor. '

Teraporary Government servais eligible for—F R, 11
(4.1 Order 2).

Terms and couditions to be éef{lcd i advange before
relsase—-F.R. 111 (G Quder 3), - i, belore

Transfer to—rsquires sanction of the Prt-asident..‘..,pg
1100, ST " R

When a traosfer .to—is admissibleF. R, £7]. 55

1
i

Alsu see under Contribution for Letive and Pansion,
Fund(g)-— L
Government’ servant may be required to subseribe to
4 Provident or ofher—IR. (4.
Fuadamenial Eoleg— . ‘ .
Apply to all Government servants whose pay is debitable
to Civil Estimates in IndisFR, 2, R
Do 1ot apply {o _Governnwm servants under Ardvy or
Marine Reogulutions conditicns—F.R. 3,
Power of a Ministry or Depariment to relax rules or
orders made by it under—F.R. 5.A,
Power of interpreting—reserved to Président—~F.R. 8.
G

Government Servani—
Ceases (o be in Government employ after 5 years® conti
nueus absence from duty—F.R, 18,
Central Government cannot grani legs pay to a—;
v . » - g —_"ll cl
is permissible under Fundamental Rules 27 and 2?13
F.R. 19 (Audil Instruction} . ’

May be required (o subseribe to Provident .
fund—F.R. 18, ] vident or othsr

Option of retaining old pay when the nay .
changed---FR, 23, pay of post is

Shall not be permanently reduced n pay

Pl : except in cpge
of inefficiency or misbehaviour—F B. 15,p ne

posloroesds lable to pay--F.1, 11 ‘
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Increment(s)—( Conid.)

When pay fixed at more than the minimum in the case
of Group ‘A’ probationers—F.R, 27 (G.1, Order 4),

When power for grant of advance—not to be invoked—
F.R. 27 {G.1. Order ).

Incfiiciency—

Reduction to 4 lower grade or post on account of mis-
conduct or—F.Rs. 15 and 29,

Initial Pay

In case of transfer from one ttme-scale (o unother iden-
tical scale—F.R. 22, proviso.

In case of reversion to an old posi—F.R. 22 (C. & A,
G.%s Decision 1).

Of a Government servant re-employed—ILR. 22, pro-
visQa

On promotion to a highsr post-—E.R. 27-C,

When & Government servaut is appointed substantively
to & POS! in a time-scele.—F.R. 22,

When a Goveriment servaagt is approved as a Proba-
. tionsr or apprentice—F.R, 22-B.

When the pay of a post 1s chaﬁgede.R. 23,

g
Joining {ime—
" {Agp. 5 Joining Time Rules)
Absence from duty after expiry of —F.R. 108,
Admissible to peré(ms in private employment while
joining Governmesnt sesvice or on reversion from i—
- RER.108-A.
Allowances during-—--J.T.R. 7,
Appointment to o new post during transit-—J» TR, 6{3),
Calgulation of—J'T.R. 5 (2),
Commencement of—J1. TR, 3(1),
Compensatory allowance during—J1.T.R. 7.
Comdition for grant of-LT.R. 4,
Conveyange allowance not admissible during—J T 1L, 7.
Counts as duty—F.R. 2(EXa)(i).
Delinition of—F.R. 9 (10} and I T.R. 3(L).
Bxtension -of~-by competent authority-- IT.R. 3(5).

For inspection and verification of Stores—IT.R. (G.L

Order 3).
Holidays following—I.T.R. 5(4).
Tn the case of retrenched employees—J.T.R, 4(3),
In the case of redeployed surplus staff—JT.R. 4(2),
In the case of own expense tr@nsfer——f TRAGT Order 6.
Lien during—on transfer to another posi—FE.R, 13(c),

Making over charge away from headquarters—I T.R.
5(2),

On appointment through competitive examination—
LT.R, 4{4).

“On transfer to Foreigs Service —F.R. 114,
Mo—on lemporary transfer—-LT.R. 4 (1),
Pay admissible during—I1 TR, 7,

Penalty for sxceoding—F.R., 108,

duining tme—{Consd.,)
Period admissible—3 TR 3(4),

Period vf—admissible 10 officers transfarred from Coniri
w State Government—IJ TR, 4(4),

Period gpent for awaiting departure of steamcr-—J.. ..,
5(3),

Peemaneni travelling aliowance durirg—8.R, 27,

Kegulating—of Government servants posted atl places
not easy of access —J TR, (G.1. Ovder 1.

Route by which—is caleulated—J. T.R. 5(4), Note.
Time unavoidably spent due to disruplion of transpor,
arrangement caused by sirike and natural calamity-

J TR 5(5).

When o Governmenl servant joins his new post before
expiry of leave and ——admissible—J.T.R, 5(6),

Whern trangfer does .not involve changé of residence.
J TR, 5(4).

L

Leave—

Mot excesding a continuous period of five yeats—j i,
18.

Time spent on—how treated for purposes of increment

F.R, 26. s

e

Licence Fee(s)— .

Additional-—should be charged for furniture, waler
supply and sanitary, heating and eloctric installalins...
F.R, 45-A VI and 458 VI, . £

Amount of—to be recovered from aveupant shali nol.
exceed standard—or_10per cent of his emoluments,
whichever be less—F.R. 45-4 IV and 45.B ¥v, '

Celculgtion of standard—for residences provided =
Government expense—F. R, 45-4 I and 458 ;..
Expenditure incurred for running booster pumpe tébe
borne by the Department—RR, 45-4 (G.1. Order 1),
Grant of rent-free accommodation—
R, 45-A V and 455 V.
--Recoverable from  officers  owning houses aifmr
stations of their posting—F.R. 45-A (G.I, Oudder 13),

No zebate in—for holding oﬁiéa al residence- -1,
45-A (G0 Order 11}, - :

Pooling of market—aol general poo! residential accon.
modation in Delbi--F.R. 45-A (G.1. Order 17).

Recovery of—at a uniform percentage of emolumon.
in anmy partictlar area—F.R. 45-A TV{)/) and 45-1
TV ().

Recovery of—for motor garages provided ip residenti: |
quarters—E.R. 45-A(G.], Order 3).

Lecovery of pooled—when F.R. 45-B apphied-—i"r
45-B(G.1. Order 5). ﬁ

Rounding off of—F.R, 45-A (G} Order 10).

Scope of the tertn ‘property tax’—F.R. 45-B (G.1. Order 3y

Scope of the term ‘licence fee-free guariers'—F. R, 45.4
(G.1. Order 6).

Walving or reducing the amount of--i{p be recoverad
—F.R.45-A VY and 45-B Vv,

When—in excess of 10 per cent of occupant’s armolu.-
ments can be recoverod—F.R. 454 [V(e)i) and
45-8 TV()(i1).

When cost of preparation of site not available ;

] 3 nota Noresiec
of old residences—I .. 45-A(G.I. Order 14),
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Ontion—

Awvailable  for upward/equivalent/downward revision—-
F.R. 23(G.L QOrder 5).

Exercise of—while under sugpension—F.R, 53 (G.I
Order 2).

™ot necessary when date of increment revised—F.R, 23
(G.1. Order 3).

When pay is changed—F.R. 23,

When status is changed—TF.R. 23 {G‘I.'Order 4],
Ordinary mode of travelling—

Shortest route rwkoned by—8.R. 30(/))
Owerstayal of leave—

TDoes not count for increments or pensions--F.R. 26
{Aundit Instruction 2.

P
Pari-Time Employess—
Grade of—35 R, 20,
Pay—
Addition to—F.R. 44-48-B,
Admisgible during joining time—I] T.R. 7.

Admissible to Government servants appointed as proba-
tioners or apprentices—F.R. 22-B

Afer removal of the efficiency ber--F.R. 25 (G.I Order
1 - .
Begins from daie of assumplion of doty—F.R. 17

eging from the day followmg the dafte of the afternoon
of which chargs is amumedﬁ-}“R 17 (Audit Instrue-
tionk

Ceages from date of dismigsal—F.R. 52

Central Government may reduce officiating—of 2 Gov-
erniment servant—E R, 35, ,

Combination of appointments—F. R, 49

Definition of —F.R. 9(21). ‘

During & courss of ingtruction or training, otc.—F.R. 20,

Emoluments may be specially classed as-~by President—
BR. 9 QI

Fization of-—on appointment ‘to the Selection Grade—
F.R, 30 (G1 Quder 7).

Is remungration for a Government servant’s whole-time—
FR. 1L,

" Notional fixation in senior 1t} Levision mscg---—}' R. 27
(G.I. Order 7.

Of Ofginting Governmeni servanis—F. R, 30-3¢,
Officiating—not protected—F R, 22-B (G.I. Order 1)

On appointmeni/promotion to exﬁudre post—F. R, 22-C
{G.1, Order 1).

On appointment from ex-cadre post o another ex-cadre
post—F.R. 22-C (G.1. Order 2).

On prometion to a higher post—F.R. 22-C.
On deputation out of India—F.R. 51.

COu promotion from one Group A to another Group A
nost—F.R. 22 (G.L Order 9).

On promotion of 4 permanent servant from an officiating
post—F.R. 22-C (G.I, Order &),

On reversion from an ex<cadre post—F.R. 22-C (G.L
Order 3.

Pay—{Contd.)

On reduction from 4 higher to a lower grade nr osi
as a penalty—T.R, 28,

On re-transfer of & Government servant to his old post- -
PR, 22 (C. & A.G.’s Decision 1)

On substantive appointment to & post, on a time-seale
of pay-—F.Rs. 22 and 23,

On substantive appeiniment to a post on & time-scule
of pay which has been reduced—F.R, 22-A.

On, transfor from one time-scale to another identicol
time-scale—F.R, 22,

Option of retaining old—itill next increment when the -
of a post is changed—F.R. 23.

Personal--F.R. 9(23) and 37.
Presumplive—of 0 post—R.I, 9(24).
Protection of guasi-pormanent-- FR. 22(G.L-Order 3.

Reduction 1o a post carrying less—in cases of inefficieney
or ragbehaviour—F.R. 15,

Reduction to alower stage of the same time-scale—I.R.

=g

Fefixation on deconfirmation—F.R, 31-A (G.I Qrder 1),

Special—F.R. 9(25).
Substantive—EF.R. 9(28),
Temporary Posts, Pay of—F.R. 39-40,
Time-scale—F.1, 8(31),

Permanent Post—
Definition of--F.R, 9(22).

Feeping vacant in the case of 111c)se_d1sm]&e.edf1 cmoved/
cormpulsorily  retired—T.R. 54, {Administrative

Instruction 2.

Retrespective creation to accommedaie senior ' official . o

left gut in earlier confirmation-—F.R. 31-A (G.1
Order 2).

Two or more Government servanis cannot be appointed
substdmweiy to the same—F.R. 12.

Dersonal Py
Definition of-—F.R, 9(23). _
Reduced or discontinued on increase of pay—F.R. 37,
Fower(s)—

Central Government cannot delogate—to make rules-—
ER 6la).

Ceniral Governmenl tay delegate to subordinate officers
certain—conferred upon it by Fundamental Rules—
F.R. G

Interpretation of Fundamental Rules, Power resarved (o

the President—F.R. 8.

To elex the provisions of rules—F.R. 5-A. 5
Premiwn for ag Essay or Plan—

CGovernment servant may accept a—F.R, 48,
President—

Way class certain emoluments as pay —F.X, 92D{a)(iin.
Presompiive Pay of 2 post—

iyefinition of—F.1R. 9(24).

Croverament servant officiating in a post will draw (he—

F.R. 3L

i,
ey
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Sumptuarry Allowanco—
Compensatory allowance does not include g, [ 9(5),
Supernumerary Pogi—

Cieation of-~to provide a len in the naw post on transfer/
reduction—F.R. 15 (G.1. Order 1).

Principle governing creation of--F.R. %2241 Order 1.
Suspension—

A Governmsant servant retains len on his post while
under—F.R, 13,

Arount of subsistence allowance of a Government
servant under—F R, 53.

Governtuznl servant under-—on a charge of misconduct
not requited ot potmitted (o retire on reaching the
date of compulsory retivement—TF.R. 56(k),

dodve ain adiussible to & Govornment servant under—
F.R, 55

Rainstatement of & Government servant  suspended
pending enquity—F.R. 54-5(6). :

When the pariod of—is not reated as spent on daty—
P84, 54-A dnd 54080 - 0
Temporary Post—.
Definition bf-FR. 9(30).

" Extunsion of=—af ‘zm’ emnioyes undar suspiension—F.I2,
3% 030 Orden. .

CTixing of poveil R 3040,

GMGIPRN —5~1—311 £ P& NI B8 241 2-90—5, 000,

Tennre Post—
Pay and allowances attached to the—begin {rom the

date on which a Govemmem servant assumes the
duties of that post—F.R. 17(1).

Time-seaie Pay—
Definition of—F R. $(31).

initial pay of a Government servant appointed sub-
stantively to a post on—F. R, 22, 22-C and 23.

Initia! pay on (ransfor from a post on a-—to another—-
F.R. 22

Oplion of relaining pay on the old—when the pay of a
post is chenged—-F B 23, .

When 1wo posts are oni the sore or sdsoncdl scale of
pay-—--FR. 931

Unanthorised absence—

Competent authority In invoke provision—F.12, 17-4,
Naote 2,

Deemed to cause inlerruption/break v service for specifio
purposes--F R, 17-A. :

Tnvoking penal provision only after sving reasonatle

opportunity—F.R, 17-4 (0.1, Order 13,

A




