GOVERNMENT OF INDIA

MINISTRY OF RAILWAYS
(RAILWAY BOARD)
zoear
PC-VI No. 217
E 10
F.No.2010/F(E)I1I/1 (1)1 New Delhi, dt. 22.07.2010

The General Managers/OSDs/CACs
All Indian Railways etc.
(As per Standard Mailing List)

Subject:- Transfer on deputation/foreign service of Central Government Employees ex-
cadre posts under the Central Government/State Governments/Public Sector
Undertakings/Autonomous Bodies, Universities/UT Administration, Local
Bodies etc. and vice-versa - Regulation of pay, Deputation (duty) allowance,
tenure of deputation/foreign service and other terms and conditions - regarding.

The terms & conditions of appointment on deputation/foreign service in
accordance with Recruitment Rules of the ex-cadre posts, under the same or some other
departments of Central Government, Siate Governments/Union  Territories
Administrations/Local Bodies or under Central State PSUs/Autonomous Bodies etc. and
vice-versa contained in DOP&T's OM N0.2/29/91-Estt.(Pay.1I) dated 5™ January, 1994
(adopted in Board's office vide letter No, F(E)I/94/DE-1/1 dated 5.12.94) as amended
from time to time, have now been suitably revised and consolidated as per their OM
No.6/8/2009-Estt.(Pay.1l)dated 17™ June, 2010. A copy of the same is sent herewith for
information and guidance. The orders contained therein will apply mutatis-mutandis 1o
Railway employees also.

The above orders will tuke effect from 1.1.2006 and shall be applicable to all
officers who were on deputation on 1.1.2006 or appointed thereafier except for the
revised rates of deputation (duty) allowance which shall be applicable from 1.9.2008 as
mentioned below para 6.1 thereof.

Please acknowledge receipt.
Sl
(Mrs.Sukhender Kaur)
Dy.Director Finance (Estt.)-I,
DA: As above, Railway Board
F.Nn.!ﬂlﬂ!F{E}ll!l{ljﬂ New Delhi, de. 28.07.2010

Copy (with 40 spares) forwarded to the Dy. Comptroller & Auditor General of India
(Railways), Room No.224, Rail Bhawan,

S per
For Financial Enﬁsslouermaihuys
vt



N,
F.No.Z0MVF(ENIA{ 1)1 New Delhi, dt. 28 .07.2010

Copy forwarded to FA&CAO, All Indian Railways and Production Units etc.

(Mrs. Sukhender Kaur)
Dy. Director Finance {Estt. )l
Railway Board.
F.anﬂllﬂ'fF{EﬂHl[I] New Delhi, de. 28 07.2010
Copy forwarded to :

l. The GM, NF Railway(Const. ), Southern Railway (Const) and Central
Railway{Const.),

2. The FA&CAD, N.F.Railway (Const.), Central Railway (Const.) and Southern
Railway (Const ),

The Director General & Ex.Officio GM, RDS0, Lucknow.

The General Manager and FA&CAO, Metro Railway, Kolkata,

The CAO and FARCAO, COFMOW/New Delhi.

The General Manager and FACAO, CORE. Allahabad.

The Director General, Railway Staff College, Vadodara.

The CAO(Const.), MTP{ R)Mumbai.

The CAO (Const.), MTP { R)/Chennai.

. The Executive Director, CAMTECH, Gwalior-474020,

11. The Chairman, RCT/Principal Bench, 13/15, Mall Road, Delhi.

12. The Chairman, RRT, Chennai — G008,

13, The Director, IRICEN/Pune, IRIEEN/Nasik Road, IRIMEE/ Jamalpur & IRISET/
Secunderabad.

14. The Managing Director, IRCON, IRFC, MRVC, IRWO, IRCETC CONCOR of
India Limited, Executive Director, CRIS.

15. The Chairman-cum-Managing Director, KRC Limited, Rail Bhovan, New Delhi,
Office of the Chief Project Administrator (Telecom.), Indian Railway Central
Organization for Telecom (IRCOT) Consultancy, Shivaji Bridge/New Delhi.

16. The Director (Movement), Railways/Kolkata.

17. The Joint Secretary, Mil Rail, Ministry of Defence,

18. The Joint Director Finance), RDS0, Lucknow.,

19. The Joint Secretary, Iron & Steel, 3, Koilaghat Street/Kolkata,

20. Chief Mining Advisor, Ministry of Railways, Dhanbad . Bihar).

21. The Chairman, RRB/Ajmer, Ahmedabad, Allahabad, Bangalore, Bhopal,
Bhubneshwar, Chandigarh, Chennai, Kolkata, Jummu, Gorakhpur, Guwahati,
Malda, Mumbai, Muzaffarpur, Patna, Ranchi, Secunderabad and Trivendrum.

22. The Pay & Accounts Officer, Ministry of Railways (Railway Board),

23. The General Secretary, IRCA, DRM Office Complex, State Entry Road, New
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25. The Editor, “Bhariiyva Rail™,

26. The Editor, “Indian Railways".

27. The Chairman, RITES.

28. The Chairman, CAT.

29. Computerized Facilitation Counter, Room No.5, Near Gate No.l, Rail Bhavan,
Mew Delhi.

30, The Managing Director, Rail Vikas Nigam Lud., Plot No.25, First Floor, August
Kranti Bhawan, Bhikaji Cama Place, New Delhi — 110066,

31, CAO ( C), SEC Railway, Bilaspur-495004(M.P)

32. The Joint Director (Finance), RDSO, Lucknow,

33. M/s. Bahri Brothers, Lajpat Rai Market, Delhi.

el

(Mrs. Sulﬁndﬂr Kaur)

Dy. Director Finance (Estt.)]
Railway Board,

F.No.2010/F{EMIA (101 New Delhi, dt. 28.07.2010
Copy forwarded 1o:-

I. The General Secretary, NFIR, Room No.256-F, Rail Bhavan, New Delhi (with
35 spares).

2. The General Secretary, AIRF, Room Ne.253, Rail Bhavan, New Delhi (with 35
spares).

3. The Member of the National Council, Departmental Council and Secretary, Staff
Side Wational Council, 13-C, Ferogeshah Road, New Delhi (with 90 spares).

4. The Secretary General, FROA, Room No. 256-A, Rail Bhawan, New Delhi (with
5 spares).

5. The Secretary, RBSS, Group ‘A" Officers Association, Rail Bhawan, New Delhi
{with 5 spares).

6. The President, Railway Board Class-11 Officers” Association, Rail Bhawan, New
Delhi (with 5 spares).

7. The Secretary General, IRPOF, Room No. 268, Rail Bhawan, New Delhi. (with 5
Spares).

8. The President, Indian Railway Class — [1 Officers’ Association, Rail Nilayam,
Secunderabad (with 5 spares).

9. The General Secretary, Indian Railway Class-11 Officers Federation, Office of
CE(Const.), N.E. Railway, Gorakhpur (with 5 spares),

10, The Secretary, Railway Board Ministerial Staff Associntion, Rail Bhawan, New
Delhi {with 5 spares).

11. The Secretary, Railway Board Class 1V Stafl Association, Rail Bhawan,
NewDelhi (with 5 spares).

12. The General Secretary, All India RPF Association, Rail Bhawan, New Delhi (with
5 spares).

il
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13. The Secretary, Siaff Side, National Council (JCM), 13-C, Ferozeshah Road, New
Delhi-110001 (with 5 spares)

14. The General Secretary, All India SC/ST Railway Employees Association, Room
No.&, Rail Bhavan, New Delhi-110001(with 5 spares)

15. RBROA (affiliated to IRPOF), Room No.341C, Railway Board.(with 5 spares).

 —

For Secretary/Railway Board,

Copy to:-PSOs/PPS/PS/PAs to : CRB, FC, MS, MT, ME, Ml, MM, DG(RHS),
DG(RPF). All Additional Members/Advisors/ Executive Directors/ Directors, 1G/RPF,
IG/RPSE. Adv(C). JS. JS(G). JS(E) JS(P). IDF(E), JDE(N). JDE(P&A) JDE(L),
JDE(W). DS{G), DDF(E)I, DDF(E)II, DDE(LR), DDE(LR}Il, DDE(Rep),
US{Protoco!) and DDE({R )1 { with 2 spares).

Copy to: -Cash-1, Il & [II, E(P&A)I & 11, E(G), Budget, PG, PC-IV, V & VI(50 spares),
GiAcc.), F(E)I, F(E)II, F(E)Spl., O&M, E(Trg.), E(GR)I, E(GR)II, Sec.(E), Sec.(Spl.),
Protocol Cell, ERB-I, I1, TIL IV, E(O)L, 1L, 111, E(NG) T & 11, E(GP), E(GC), Accounts-111,
Code Revision Cell & C&IS branches(2 spares).
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No. 6/8/2009-Estt. (Pay Ii)
Govamment of India
Ministry of Personnel Public Grievances & Pansions
Department of Personnel & Tralning

New Dalhi the 17% June, 2010

QFFICE MEMORANDUM

Subject: Transfer on deputationfforeign service of Ceniral Government Employees lo ax-
cadre posis under the Central Governmenl/ Stale Governments/Public Sector
Undertakings/Autonomous Bodies, Universities/ UT Administration, Local Bodies
ele. and vice—versa — Regulation of pay, Deputation (duty) Allowance, tenure of
deputation/ foreign service and other terms and conditions — regarding.

The undersigned is directed to refer 1o this Department’s O.M. No.2/28/91-Esil. (Pay
1) dated 5™ January, 1904 as amended/revised from lime lo time. A need has been feil lo
consolidate all these orders in one place and accordingly, it has been decided, in
consultation with Depariment of Expenditure, to bring out a self contained OM. in
supersession of OM dated 5.1.94 and subsequent amendments on the subject, incorporating
the provisions of earlier orders with suitable modifications, wherever necessary.

2. Application

21 These orders will apply to all Central Government employees. who are regularly
appointed on deputationforeign service in accordance with Recruitment Rules of the ex-
cadre posts, under the same or some other Departments of Central Government of under
the State Governments/ Union Territories Administration/ Local Bodies or under Ceniralf
State PSUs/Autonomous Bodies etc. sel up or controlled by Central/State Govemments
provided the foreign service under such PSUs/autonomous bodies has bean permitted in
relaxation of appointment on immediate absorplion basis. Thesa orders will also cover the
cases of regular appointment on deputationforeign service of employees of Stale
Govemmentlocal bodies elc. as well as PSUs/Autonomous Bodies of Central/State
Governments as per recruitment rules in the Central Government.

22  However, the following cases shall not be covered under these orders for whom
separale orders exist:-

(a) Members of the All India Services and those depuled to posts, whose lerms are
regulated under specific statutory rules or orders;

{b)  Officers appointed on deputation to posts under the Central Staffiing Scheme (CSS)
for whom separale orders as issued from time to time will gontinue to apply,

{c)  Deputation to posts operated outside india;



(d)  Appointments of a specific category of employees to a specified class of posts, such
as appointments made in the Personal Staff of Ministers elc., in respect of which special
orders are already in existence. However, the terms and conditions sat oul in this O.M. will
apply to those cases lo the extent these are nol specifically covered under such special
orders.

()  Appointments of the nature of deemed deputation or transfers 1o ex-cadre posts
made in exigencies of service wilh the specific condition that no deputation (duty) allowance
will be admissible —e.g. (i) interim arrangements in the event of converson of a Gavemmeant
officelorganisation or a portion thereof into a PSWY autonomous body or vice-versa, and (i)
appaintments lo the same post in another cadre.

41  The terms deputationfforeign service will cover only those appointments that are
made by transfer on a lemporary basis provided the transfer s outside the normal field of
Wmuhhpmmmu.mmmmwammmm
field of deployment or not will be decided by the authority which controls the service or post
from which the employee is transfemed.

32  The foliowing types of appointments will not be treated as deputationforeign service
for the purposes of these ordars:

{a) appointment of serving employees made either by promotion or by direct recruitment
from amongst open market candidates whethar on permanent or temporary basis.

{b) permanent appointment made by transfer,
{c)Temporary appoiniment made on the basis of personal requests of employees.

(d) Amangements necessitated by stalf imbalances arising on re-organisation of offices an
ihe same or different stations, subject to the specific condition thal no deputation (duty)
aliowance will be admissible in such cases.

33 A person in a8 higher Grade Pay/scale of pay shall nol be appaointed on deputation 10
a posl in lower Grade Payfscale of pay if the deputation is from Central Government to
Ceniral Govemmant and also in cases where the scale of pay and dearness allowance in
the parent cadre post and ex-cadre post are similar.

i4 Howsver, no appoiniment on deputationToreign service shall be made fromfo
Central Governmenl/ an organisation where the pay scale and DA in the paren! cadre pos!
and ex-cadre post are dissimilar, if the basic pay in the parent cadre increased by one
increment plus deamess allowance(s) including interim relief if any, admissible (o a person in
the paren| cadre post exceeds the basic pay plus deamess allowance () including intesim
refie!, if any, al the maximum of the pay scale of the ex-cadre post. In the revised pay
structure, the maximum of the scale would mean the sum of the Grade Pay of the ex-cadre
post and maximum of the Pay Band PB 4 ie. Rs. 67000 For example, if the ex-cadre post



isin the Grade Pay ol Rs. 4200, then the maximum would be R, T1200 i.e. Rs. 4200 plus
Rs. 67000 (maximum of PB 4),

4. Exercise of option

4.1 An employee appointed on deputationforeign service, may elect to draw elther the
pwmﬂnmhdmdﬂepulﬂhnﬁrdmmuh&mormhﬁ:mhhw
Mmmwmfmmmmmmilm.m‘hm
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oplion.
4.3 The option once exercised shall be final,

44 m«.immmmmmmmmumm
which will be effective from the date of occurence of the same:

{a) H\mhﬂhamnﬁmwmwhwm Io non-funclional selection
grade or up-gradation of scale in the parent cadre,

{b)  When he/she is reverted to a lower grade in the parent cadre:

{c) Wh%dmﬁhmdmrmhhﬂd%hhmm
ﬂuwmrhgﬂlpuhtkmhﬂgnmUdhu-ﬂdehﬂdWﬁw
mpMmdmmunmhmmﬂWWWﬁma
retrospactve date.

{d} mndmmmmamnmm,mmamuum
promotion/appointment to non-functional Seleciion Grade/revision/upgradalion of
mdmhlhmmMMM.mmwﬂhmﬂ:mmrﬂHMhm
mmumhhmmGﬂm.Hm.ﬂtMHWuﬁmmh
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fived s loss,
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5 Payfiation

51  When an employee on deputation/Foreign Service eledis lo draw  pay in the scale of
pay attached o lha ex-cadre post, his/ her pay may be fixed as under.

If the scale of pay/Grade Pay of the ex-cadre post is higher, the pay may be fixed
after adding one increment to the existing pay in the Pay Band of the parent cadre posi. The
grade pay comesponding lo the ex-cadre post would thereafter be granted in addition lo this
pay in the pay band. However, in cases where the fixation of pay in the ex-cadre posl
involves change of Pay Band also, if the pay in the pay band after adding the increment is
less than the minimum of the pay band comespanding lo the grade pay of the ex-cadre posl,
the pay in the pay band will be fixed at the minimum of the Pay Band.

In case the Grade Pay/scale of employee's cadre post and the ex-cadre post are
Identical, the employes would conlinue lo draw his'her existing basic pay.

In case the Grade pay of the ex-cadre post is uplo Rs 10000, the Basic Pay, from
time o time afer pay fuation should nol exceed the maximum of the pay band PB4
{R=.B7000) plus the grade pay of the post held on deputation. In case the ex-cadre post is in
lheHﬂsGurHPBtmm,tMMPw.fmmlnmmrpirMImMnd
excead Rs. 79000 or Rs 80000 respectively.

(a) when the pay scale of the post in the paren! cadre and that attached (o ex-cadre post
are based on the same Index level and the DA pattern is also same, the pay may be fived as
under (i} above.

(b} I the appointment s made 1o a poslt whose pay structure and/ or DA pattern is
dissimilar to that in the parent organisation, pay may be fixed by adding one increment 1o the
pay In the parent cadre post in the scale of his regular parent post ( and if he/she was
drawing pay at the maximum of the scale, by the increment last drawn) and equating the pay
so raised plus dearness allowance (and additional or ad-hoc deamess allowance, [nterim
refief elc., If any) with emaoluments comprising of pay plus DA, ADA, Interim refief etc., if any,
admissible, in the borrowing organisation and the pay may be fixed at the stage in the pay
scale of the ex-cadre posl al which total emoluments admissible in the ex-cadre post as
above equal the emoluments drawn in the cadre.

52  Incases of appoiniment from one ex-cadre post lo anclher ex-cadre post where the
employee opts to draw pay in the scale of the ex-cadre post, the pay in the second or
subseguen! ex-cadre post should be fived under the normal rules with reference Io the pay
in the cadre post only. However, in respect of appointmenis o ex-cadre posts carrying
Grade Pay idenlical to thal of he ex-cadre posi(s) held on an earlier occasion(s), it may be
ensured that the pay drawn in subsequent appoiniment should notl be less than the pay
drawn earfier.



53 In mdmmmaluaMuammmmﬂs]haHWrm
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occasions, the employee should have opted to draw pay in the scales of pay/Grade Pay
attached to the ex-cadre posis.

Nole-1: The term parempomandbulcpuymﬂnﬂhapmthaldunragularbasism
the parent arganisation and pay drawn/ admissibile in such a post respectively,

MNote-2: An officer who may be holding a higher post on adhoc basis in the cadre at
the time of proceeding on deputation/ foreign service would be considered to have vacated
the posi held on adhoc basis and proceeded on deputation/ foreign service from his/her
regular post. During the period of deputation/ foreign service, hefshe shall earn naotional
increments In the parent cadre post. On reversion, if he/she is re-appointed to the higher
post on regular or adhoc basis his pay will get fixed with reference to the pay admissible in
mabwwmtmthedahulwmm-appoinm In such cases, if his pay gets fixed at a
stage lower than that of his junior(s) who continued to serve in the cadre, no stepping up will
be admissible as per extanl rules in so far as Central Government employees are
concerned. However, if the pay so fixed is less than the pay drawn earlier while holding the
post on ad-hoc basis the pay earlier drawn will be prolected. Therefore, those Central
Govemment employees who are already holding a higher post on ad-hoc basis or
expecting it shorlly in the parent cadre may weigh all relevant considerations before
opting for deputation/foreign service. This note of caution will be applicable to employees
of other organisations wishing to apply for posts on deputation in Central Government, if
governed by similar rules in parent organisation.

Nole-3: PwﬂaanmﬂwmmnMonmm
mmnrawwimmmummwhmnmwﬂh
provisions of Para 5.1 & 6.1 of this O.M.

Note-4: The provisions of this Para as well as Para 6 will nol apply to appoiniments
on Personal Staff of Ministers. Such appointments will be regulaled by separate specific
orders issued by the Government in that behall.

6. Deputation (duty) Aliowance

6.1 The deputation (duty) allowance admissible shall be at the following rates:

{a)  Incase of deputation within the same station, the allowance will be paid at the rate of
5% of basic pay subject to a maximum of Rs.2000 p.m.; and

{b)  In other cases, Deputation (Duty) Allowance will be payable at the rate of 10% of the
employee's basic pay subject to a maximum of Rs.4000/- p.m.



(e}  The depulation (duty) alowance as above shall further be resincled as under:-

Basic Pay, from time to time, plus Deputation (Duty) Allowance shall not exceed the
maximum of the pay band PB-4 (Rs.67000) plus the grade pay of the post heid on
deputation in case the Grade Pay of the post held on deputation is upto Rs 10000, In case
the post held on deputation is in the HAG or HAG+ pay scales, the Basic Pay, from time to
time, plus Deputation (Duty) Allowance should not exceed Rs. 79000 and Rs.80000

respectively,

Note: Basic Pay in the revised pay struciure means the pay drawn in the prescribed pay
band plus the applicable grade pay bul does not include any other type of pay fike special

payfaliowance etc.
The rates of deputation (duty) allowance as above shall take effect from 1.8.2008.

Note: 1 The term ‘same station’ for the purpose will be delermined with reference to the
station whera the person was on duty before proceeding on deputation,

MNote: 2 Where thare is no change in the headquarers with reference to the last post held,
the transfer should be treated as within the same station and when there Is change in
headquarters it would be treated as not in the same station. So far as places falling wilhin
the same urban agglomeration of the old headquarters are concemead, they would be treated

as transfar within the same station.

6.2 Special rates of deputation (duty) allowance may be admissible under saparate
ordars in any parlicular area on accouni of the condition of fiving there being particularly
ardous of unaliractive. Where special rate is more favourable than that given in Para 6.1
above, employees deputed to the area will be given the benefit of the special rate.

631 If an employee with the permission of the competent authority, proceeds on
deputationfforeign service from one ex-cadre post to another ex-cadre post in the same or
another organisation without reverting to his parent cadre, and if the second ex-cadre post is
al the same stalion as the first one, the rate of deputation (duty) allowance would remain

unchanged.

632 In cases where a person on deputationfforeign service is transferred by the
borrowing authority from one station lo another without any change in the post held by him,
the rata of deputalion (duty) allowance will be refixed as per 6.1 (b).

T. Admissibility of pay, allowa

7.1 Any project allowance admissible in a project area in the borrowing organisation may
be drawn in addition to deputation (duty) allowance.

7.2 Any special allowance granted to an employee in the parent Department under FR
8(25) or a corresponding rule of parent organisation should nol be allowed in addition to
deputation (duty) allowance. However, the borrowing depariment may allow in addition to
deputation (duty) allowance, under special circumstances, any special allowance attached to



the post held by the employes in hisfher parenl Department, by suitably resiricting the
deputation (duty) allowance. This will require the specific and prior approval of Department
of Personnel & Training.

7.3  In case special allowance is attached 1o the scale of pay of the ex-cadre post and the
employes has opled fo draw pay in that scale, then, in addition to the pay in thal scale, he
will also be entitied to draw such special allowanoe. However, such special allowance will
not be admizsibie i he has opled to draw pay in the parent cadre scalegrade pay phus
deputation (duty) allowance.

74  Personal pay, If any, drawn by an employese in his parent department will continue o
be admissible on deputationforeign service i he/she opts 1o draw pay in the parenl cadre
scalelgrade pay plus depulation (duty) allowance. No deputstion (duty) allowance on this
personal pay will however, be admissible.

75  Incremenis- The employese will draw increment in the paren! cadre grade or in the
scale of pay igrade pay attached to the deputation post as the case may be, depending on
whalhat he has opled for the parent cadre pay plus deputalion (duty) allowance or the pay
scale /grade pay of the deputation post I he has opted for pay scalelgrade pay of the
deputation post, nofional increments shall also continue 1o accruee fo him in the post held on
regular basis in the paren! cadre/ organisation for the purpose of regulation of pay on
repatriation to the parent post at the end of the lenure

78

{a} Such allowances as are not admissible o regular employees of cormesponding status
in the borowing organisation shall nol be admissible lo the officer on depulationforeign
sarvice, even if they were admissibie in the parent organisalion.

(b}  Following allowances will be regulated with mulual consent of the lending and
boirowing organisation;

1] HRA/Transpart Allowance

(i)  Joining time and Joining Time Pay

{iiy  Traveling Allowances and Transfer TA
(v)  Children Education Allowance.

v} LTC

(4] Foliowing allowancesfaciities will be regulated in acoordance with the rules as
explained agains! each:

1] Dearness Allowance - The employee shall be enfitled lo deamess allowance al the
rales prevailing in the bofrowing organisation of in the lending organisation depending on
whether he has opted 1o draw pay in the pay scaleigrade pay of the ex-cadre post of the
parent grade plus deputation (duty) aliowance.

(i) Medical Facilities — This will be reguiated in accordance with the rules of the
borrowing organisation.



(i) tm—MMmMmmm"mwrhmuhmwmm
Rules of the parent organisation. If however an employee proceeds from wvacation
department to non-vacation department, or vice-versa, he shall be govemned by Leave Rules
ﬂﬂhhﬂWﬂuwmn.NIMHmeﬂ:mmmmdwmﬁmmmmmm
cadre, the borrowing organisation may allow him/her leave nol exceeding two months, The
employee should apply for further leave to his Cadre Controlling Authority.

T.7

n As at present, allocation of leave salary and pension conlribution between different
Ministries/Depariments of Central Government and between Central and State Government
has been dispensed with. In such cases of deputation from Central Governmeni to Stale
mmwvmm.wwhmmmmmmmmmm
which the officer proceeds on leave or which sanctioned leave and no contribulions are
payabie lo the lending organisation. Liability for pension/ employee's contribution to CPF will
be borne by the parent department, to which the officer permanently belongs at the time of
relirement and no proportionate contribution will be recovered.

(il Inmﬂmmmdmmmmphmanmmmmh
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service) and pension contribulion/CPF (Employer's share) contribution are required lo be
paid either by the employee himsell or by the bomowing organisation to the Central
Govemment.

(i) In cases of reverse deputation from Ceniral Public Seclor Undertakings/ State Public
Sumummrwmwﬂmmmmihmmmmmmnm
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(W)  In case of employees covered under New Pansion Scheme (NPS), the borrowing
mmmlmmmumhgmtrmmwmamszdmm

8. Tenure of depytationfloteian service,

8.1 The period of deputationfforeign service shall be as per the Recruitment Rules of the
ex-cadre post o 3 years In case no lenure regulations exist for Ihe ex-cadre post.

8.2 In case where the period of deputationfforeign service prescribed in the recrultment
mmhummhﬂmﬂwm.th&#ﬂmlnmﬂmm
ornmuuﬂmmmnlnmhnupmlhe4“ymruﬂmmmmm:dm3wm
(in the Central Government)/Chief Secretary (in the State Governmenty/ equivalent officer (in
respect of other cases) and for the fith year wilh the approval of the Minister of the
borrowing MinistryDepartment and in respec of other organisations with the approval of
the Minister of the borrowing Ministry/Department with which they are administratively
concamad.



B31 The bormowing Ministries/Departments/Crpanisalions may extend the period of
deputation uplo the fifth year where absolulely necessary in public interest, subject 1o the
following conditions:

] Tha extension would be subject to the pricr approval of the lending organisation, the
consent of the official concermed and wherever necessary, the approval of the UPSCS Stale
Pubfic Servica Commission and Appointment Commitiee of Cabinet (ACC).

(i) If the borrowing organisation wishes lo retain an officer beyond the prescribed
tenure, it shadl iniliate action for seeking concurrence of lending organisation, individyual
concerned etc. six months before the date of expiry of lenure, In no case it should relain an
official beyond {he sanctioned term unkess prior approval of the competent authority to grant
furiher extension has been oblained.

(i)  No lurther extension beyond the fifih year shall be considered.

832 Where axiension is granted up o the fifth year, the official concemed will continue 10
be allowed deputation (duty) allowance, if hefshe has opled fo draw deputation (duty)
allowance,

B84  There shall be a mandatory ‘cooling off period of three years after every period of
deputationfioreign service up to Joinl Secretary level posls and one year for Additional
Secretary level posts,

85 A Central Government empioyee shall be eligible for deputationfforeign service to
posts in Siste Government! Stale Governmen! OrganisationsiGovernment of UTsl
Government of UT's Organisations! Autonomoys Bodies, Trusts, Socielies, PSUs etc. not
controlled by the Central Govemnment only after he has completed 9 years of service and is
clear from the vigilance angle.

8.6 Il during the pariod of deputation/ fofeign service, on account of proforma promotion
in the parent cadre the official concemed becomes enfitied to a higher Pay Scale/ Pay Band
& Grade Pay in the pareni cadre vis-g-vis thal of the ex-cadre posl. the official shail
complate hisher nommal fextended tenure of deputation already sanctioned with the approval
of the competent authority, The pay shall be regulated as under:

(a) if the Grade pay of the officer in the parent cadre becomes higher than that of the
deputation post after gefting profarma promaotion, he may be aliowed the pay in the pay band
+ Grade Pay of the post lo which he is promoled il the fime he compleles the
nofmalfextended pencd of deputation (if he gets proforma promotion in the exiended period)
already sanctioned, if he so opls. No extension in the penod of deputation shall be aliowed
1o him afier compieting the sanctioned period of depulation.

(b} If he draws the pay in the pay band + Grade pay altached to the deputation post, on
reversion to his parent cadre, his pay may be fiwed by allowing him nolional increments in his
regular post in the parent departmaent + the Grade pay attached to il



(e} If the Grede pay of the officar in the paren! cadre becomes higher than that of the
deputation post on getiing financial upgradation under the ACP/MACP scheme, tha officer
may be allowed 1o draw the pay in the pay band + Grade Pay o which he becomes entitled
to under the ACP/MACPS, i opted for by him, as laid down in Para 27 of Annexure | to the
DOPT OM No. 35034/372008 -Esti. (D) dated 19" May, 2009,

HNormally, when an employes s appointed on deputation/ foreign service, his services
are placed al the disposal of the parent Ministnyg Department &t the end of the lenuna,
However, as and when a situafion artses for premature reversion fo the parent cadre of the
deputationist, his services could be so returned after giving an advance nolice of al least
three manths 1o the kending Ministry/ Department and the employee concemed.

10.  Belaxation of conditions,

Any relaxation of these terms and conditions will require the pror concurrence of
the Department of Personnel & training

1. Date of Effect

These orders will take effect from 1.1 2006 and shail be applicable 1o ali officers who
were on deputation on 1.1.2006 or appointed thereafler except for the revised rates of
deputation (duty) allowance which shall be applicable from 1 9.2008 as mentioned below
Para 6.1 of this OM.

12, In so far a5 persons sening in the Indian Audit and Accounts Departmen! afe
concermed, these orders will apply for deputation cutside Indian Audit and Accounts
Departmenl as concurmed in by the Comptroller and Auditor General of Indla.

13, Hindi version will follow.
{Rita Mathur}
Direcior
To

All Ministries/ Departments of the Govl of India stc.
{As per standard list) :

Copy to NIC: To upload the O.M. on the Department’s websile in "What's new” and also in
“Establishment” sub-head “deputation”



