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F. No.2 (34)112-DPE-(WC)-9L ,._t X II ')._
Government of India

Ministry of Heavy Industries & Public Enterprises
Department of Public Enterprises

Public Enterprises Bhawan
Block No.14, CGO Complex, Lodi Road

New Delhi, the 14thDecember, 2012

OFFICE MEMORANDUM

Subject:-Finalization of terms & conditions including pay fixation in respect of Board
level executives of CPSEs, revised procedure thereof.

The undersigned is directed to state that at present the terms and conditions, including
pay fixation, of Board level executives of CPSEs are finalized after vetting by DPE. In this
regard para '15' ofDPE O.M. dated 25.06.1999 (Annex-I) for 1997 pay revision and para
'2' of DPE O.M. dated 30.12.2009 (Annex-II) standard terms & conditions for 2007 pay
revision may be referred to. As per present procedure, the concerned Ministries/Departments
propose the terms & conditions, including pay, to be fixed for the Board level executives of
the CPSEs under their administrative control, with the approval of their Integrated Finance
Wing (IFW), and refer the proposal to DPE. DPE while vetting the proposal ensures that it is
as per the extant policy being followed uniformally in all CPSEs. Although the guidelines of
DPE regarding terms & conditions, including pay fixation, have been simplified and are
available on DPE website, it is noticed that the entire process takes considerable time in
finalization. In order to reduce the time taken in issuing terms & conditions of Board level
executives of CPSEs, the present procedure has been reviewed, and after due consideration a
need is felt to revise it.

2. In CPSEs 96% (approx.) of the employees are on Industrial Dearness Allowance
(IDA) pattern of pay scale and the remaining are on Central Dearness Allowance (CDA)
pattern of pay scales. Almost all Board level appointees are on IDA pattern pay scale and
they are inducted on a fixed tenure basis.

3. All appointments in CPSEs are on a permanent absorption basis. In rare and
exceptional cases employees are appointed on deputation. Only in cases where a person
from Government service, including Defence services, joins a CPSE on a permanent
absorption basis, there is a need to protect his/her emoluments (Basic Pay + Grade Pay +
DA). Pension, if any, drawn on account of service rendered in Government is regulated as
per DoPT orders. As per Annex-IV (iv) referred to in para 12 ofDPE O.M. dated 26.11.2008
(Annex-III), which relates to 2007 pay revision of IDA employees, all deputationists shall
have to draw their parent cadre pay and allowances. All those who join a CPSE on deputation
after 26. I 1.2008 cannot opt for CPSE pay scales, and have to draw their parent cadre pay
and allowances, and are governed by the provisions contained in DPE O.M. dated
26.11.2008 and 08.06.2009 (Annex-H). However, an exception has been made in the case
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of CVOs and other officers on deputation to the Vigilance Department of CPSEs who have
been given the option to draw CPSE pay scale, allowances and other benefits vide DPE O.M.
dated 03.12.2010 (Annex-V),

The standard terms & conditions for those joining on deputation may be seen at
Annex- VI. Officers of the level of Joint Secretary and above are not entitled for deputation
duty allowance (Annex-VI!).

4. CPSEs are following different IDA pay scales (i.e. as per pay revision in the years
1987, 1992, 1997 and 2007) based on their affordability. Besides, CPSEs are also classified
into A, B, C and D schedules. CPSEs placed in a lower schedule may subsequently get
upgraded to a higher schedule. While the scale of pay for each grade for below Board level
executives is identical across all CPSEs, the scales of pay in respect of Board level
executives vary according to the schedule of the CPSE. Board level executives ofa CPSE in
a higher schedule enjoy a higher pay scale. The scales of pay of Board level executives in
the 1987, 1992, 1997 and 2007 pay scales may be seen at (Annex-VIII). The terms &
conditions of Board level executives are specific to the pay scales of each CPSE depending
on its schedule. The standard terms & conditions in respect of 2007 pay revision are
available on DPE website. While the scale of pay of a Board level executive will depend
upon the schedule of the CPSE, the pay fixation could vary depending on the following
variations.

(A) Appointment from Board level to Board Level

i) Within the same CPSE (Appendix - example 1)
ii) Between different CPSEs (of the same schedule and with the same pay scales)

(Appendix - example 1)
iii) Between different CPSEs (of different schedules but the same pay scales)

(Appendix - example 2)
iv) Between different CPSEs (of the same schedule but in different pay scales)

(Appendix - example 3)
v) Between different CPSEs (of different schedules and in different pay scales)

(Appendix - example 4)

(B) Appointment from Below Board level to Board Level

i) Within the same CPSE (Appendix - example 5)
ii) Between different CPSEs (of the same schedule and with the same pay scales)

(Appendix - example 5)
iii) Between different CPSEs (of different schedules but the same pay scales)

(Appendix - example 6)
iv) Between different CPSEs (of the same schedule but in different pay scales)

(Appendix - example 7)
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v) Between different CPSEs (of different schedules and in different pay scales)
(Appendix - example 8)

(C) Employees coming from Government service to CPSE at Board level on
permanent absorption, and other cases of dissimilar pay scales.

Dissimilar cases are generally those where an executive moves from a higher pay scale
to a lower pay scale. Cases of Government employees joining CPSEs at Board level posts on
permanent absorption basis, and cases of fixation of pay on posting in a CPSE with lower
(pre-revised) pay scales are examples which fall in this category. DPE OM dated 05.03.2010
(Annex IX), deals with protection of emoluments in such cases (Appendix, example 9).

5. While fixing the pay of Board level executives of CPSEs, the following points will
have to be taken into. consideration:-

i) The last pay drawn by the incumbent should have been drawn as per DPE guidelines.
If any stagnation increments were given to the executive, either in 1997 or in 2007 pay
revision, the same should have been granted only after reaching the maximum of the
prescribed scale and once in two years, with a maximum of three such stagnation increments
only. It may be clarified that there was no such concept of stagnation increment in 1987 and
1992 pay revisions.

ii) Any Personal Pay, Special Pay, additional increment(s), or any increase in pay granted
in any pay scales are not to be taken into consideration for pay fixation as they are
aberrations from DPE O.Ms. Similarly, no such benefits can be extended after 2007 Pay
Revision. No amount can be given as pay which is in contravention of the approved pay
scales. However, protection of emoluments as specified in para 4 (C) above is permissible
vide DPE O.M. dated 05.03.2010. Flexibility in grant of benefits is restricted to different
forms of Perks & Allowances, Superannuation benefits, PRP, within the parameters laid
down in DPE O.Ms. dated 26.11.2008, 09.02.2009 and 02.04.2009.

iii) Increment, if any, due on 01.01.2007 should be granted first in the pre-revised scale
(1997 pay revision) and only thereafter should fitment be granted, and pay fixed in the
revised scale as on 01.01.2007 (Appendix, example 10).

iv) Stagnation increment will be permissible only after reaching the maximum of the
scale. As there are no fixed stages of increment in 2007 pay scales, the last increment due in
a scale before reaching the maximum of the scale, may be less than 3%. Stagnation
increment will be provided once after every two years, and there can be a maximum of three
stagnation increments in a grade (Appendix, example 11).



-4-

v) On appointment to dissimilar pay scales, for example from 2007 to 1997). There
would be no notional increment on pay fixation in such situations, but only protection of
emoluments (refer Appendix, examples 3,4,7,8 and 9).

vi) As per the formula for fixation of pay in 2007 pay scales, the pay is fixed by adding
one notional increment equal to the increment being drawn in the pay of the lower scale and
pay fixed in the higher scale by rounding off the amount to the next 10 rupees. If the amount
so arrived at is less than the minimum of the higher scale then the pay will be fixed at the
minimum of the higher scale, and if the amount so arrived at is more than the maximum of
the scale then the pay will be fixed at the maximum of the scale. (Appendix, example 12)

vii) On promotion, the pay fixed should not exceed the maximum of the scale to which the
employee is promoted.

viii) Unlike 1997 pay scales, which had fixed increment and defined stages, there are no
pre-determined fixed stages of increment in the 2007 pay scales. (Appendix, example-I3)

ix) Benefit of bunching of increment would be provided in terms of para 2 (iii) of DPE
O.M. dated 26.11.2008 read with para 3 (i) of DPE O.M. dated 24.09.2010 (Appendix,
example 14), while benefit of stepping up of pay would be provided in those cases covered in
DPE O.M. dated 27.11.2012 (Appendix, example 15).

x) All perks and allowances admissible to executives, which have a Cost to the Company
(CTC) would be within the ceiling of 50% of basic pay of individual executives; Only four
specified allowances (para 10 of O.M. dated 26.11.08 refers) have been kept outside this
ceiling. All other perks & allowances are to be kept within the limit of 50% (in this regard
OPE O.Ms. dated 02.04.2009,01.06.2011 and 29.06.2012 also refer, Annex X, XI, XII).

6. Some Board level executives in CPSEs are re-employed Government pensioners. They
would be allowed to draw pay only in the prescribed pay scale of the post in which they are
re-employed. No protection of the pay of the post held by them prior to re-employment
would be given. In all such cases ofre-employment at Board level posts in CPSEs, the initial
pay shall be fixed at the minimum of the pay scales as applicable to the post in the concerned
CPSE. The pension admissible to the retired would be subtracted from admissible pay. The
fixation of pay of re-employed pensioners at Board level in CPSEs will be governed by
provisions of DPE O.Ms. issued from time to time. In case of any difficulty in fixation of pay
of Board level executives in CPSE, who happen to be re-employed Government pensioners
pay fixation results in an unviable financial proposition, administrative MinistrylDepartment
may refer such case.to DPE for advice

7. In case a person from a private organization is appointed in a CPSE, his/her pay would
be fixed at the minimum of the prescribed pay scale without any pay protection.



-5-

8. The following DPE O.Ms. are also annexed for ready reference, which are self-
explanatory:-

S.No. Date of Subject Annex.Issue
i. 14.03.2002 Fixation of Pay of Board Level Executives XIII

Bunching of increments to Board Level - Leave
ll. 24.09.2010 Encashment during service and on XIV

superannuation

03.06.2011
Fixation of Pay of Board Level -% rate of

Ill.
Notional/Stagnation increment XV

IV. 27.11.2012 Stepping up the pay of a CMD/MD in a CPSE in XVIspecial circumstances

9. The pay fixation principles, which apply in respect of Board level executives of
CPSEs would also be applicable mutatis mutandis in respect of below Board level executives
and non-unionized supervisors of CPSEs. However, the date of accrual of next increment in
respect of Board level executives of CPSEs, who are contractual appointees and appointed on
fixed tenure basis, will be the anniversary date of their appointment as already provided in
DPE model terms and conditions pertaining to them. The date of annual increment in respect
of below Board level executives of CPSEs would be as per rules and regulations of the
respective CPSEs.

10. As required vide DPE O.Ms. dated 15.05.2008 and 08.08.2012 (Annex-XVII &
XVIII), the CPSE shall secure a Bond from the incumbent for an appropriate sum of money
payable by him/her as damages for any violation of the restrictions imposed on him/her
regarding his/her joining private commercial undertakings after retirement. Standard terms
& conditions would stand modified to include the requirement of this Bond.

11. DPE does not vet/finalize the terms & conditions of CVOs in CPSEs. This practice
would continue.

12. _ It is observed that IFW of concerned administrative Ministry/Department invariably
examines and approves the terms & conditions including pay fixation case of a Board level
executive, before sending it to DPE for vetting. As stated in para 1 above, there is a need to
review the present procedure in order to minimize the time taken in finalization of the terms
& conditions, including pay fixation cases of Board level executives of CPSEs. It is,
therefore, decided that henceforth, the practice of sending the proposals for pay fixation and
terms & conditions of appointment of Board level executives of CPSEs for vetting by DPE
will be discontinued. All proposals for framing the terms & conditions, including pay
fixation, of Board level executives of all CPSEs, will be finalized by their respective
administrative Ministries/Departments with the concurrence of their IFW. Consequently,
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Para 3 of Standard Terms & Conditions for 2007 Pay Scales in respect of board level
executives of CPSEs circulated vide DPE O.M. dated 30.12.2009 (Annex II) and Para 2 of
Annex-VI regarding Standard Terms & Conditions for those joining on deputation and
similar clauses under 1987, 1992 and 1997 stand modified accordingly.

13. In case of any difficulty, or need for clarification, in the implementation of the above
provisions, reference may be made to DPE along with all relevant documents through the
administrative MinistrylDepartment, with the approval of an officer not below in the rank of
Joint Secretary and with the concurrence of the IFW.

14. This mechanism of finalization of Terms & Conditions including pay fixation in
respect of Board level executives by respective administrative Ministry/Department as
provided in para 12 above will be reviewed by DPE after one year.

This issues with the approval of Minister (HI & PE).

.J. Michael)
Under Secretary to the Government of India

Encl. As above

To
Administrative Ministries/Departments (Secretary by name) of the Government of

India.

Copy to:-

1. Copy to Chief Executive of CPSEs.
2. Financial Advisors in the Administrative Ministries/Departments.
3. Office of the Comptroller & Auditor General of India, Commercial Audit Wing, 9,

Deen Dayal Upadhyay Marg, New Delhi.
4. Department of Expenditure, E-II Branch, North Block, New Delhi.
5. Secretary, PESB, Block-14, CGO Complex, Lodhi Road, New Delhi.
6. All Officers in DPE.
7. NIC, DPE for uploading this O.M. on to the DPE website. (Guidelines/wage policy-

IV/@ wage policy/pay revision HPPC recommendation).

.J. Michael)
Under Secretary to the Government of India
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Appendix

Examples

1. Appointment from a Board level post to another Board level post (like appointment
from Director's post to CMD) within the same CPSE, or a different CPSE, but within
the same schedule and same pay scales of same pay revision. [Para 4 (A) (i), and (ii)
refer].

Lower post prior to appointment Director, Schedule 'A'
Lower scale { 75000 - 100000
Basic Pay in lower scale as per LPC { 90000
Higher Post after appointment CMD, Schedule' A'
Higher scale of the appointed post { 80000 - 125000
Pay fixation in the higher scale on selection as CMD
Pay plus one notional increment @ 3% { 2700
Pay to be fixed in the higher scale on {92700 (90000 + 2700)
promotion (pay + one notional
increment

2. Appointment from a Board level post to a Board level post in a different CPSE in
different schedule but same pay scales of same pay revision. [Para 4 (A) (iii) refer]

Lower post prior to appointment Director in Schedule 'A'*
Lower scale { 75000 - 100000
Pay in lower scale { 80000
Higher post after appointment CMD in Schedule 'B' CPSE*
Scale of pay in schedule' B' CPSE { 75000 - 90000
Pay as CMD schedule 'B' {80000
(i) No change in basic pay as the scale of pay of CMD schedule 'B' IS
lower than that of Director schedule' A' .
(ii) If the basic pay, which mayor may not include stagnation increment,
exceeds the maximum of the scale of pay the residual amount would be
payable as personal pay.
(iii) This Personal Pay (PP) would be absorbed during fixation of pay in
higher scale/pay revision. PP would not be counted for any purpose
including DA.
*It can be vice-versa also i.e. from a CMD in schedule 'B' CPSE to a
Director in schedule' A' CPSE.
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3. Appointment from a Board level post to a Board level post in a different CPSE in
different pay scales of different pay revisions but same schedule. [Para 4 (A) (iv) and (C)
refer]

Lower Post prior to appointment Director in 2007 pay scale,
Schedule' A'

Lower Scale '{ 75000 - 100000
Pay in lower post '{ 80000/-
Higher Post after appointment CMD in 1997 pay scale

Schedule' A' CPSE
Scale of pay ofCMD in 1997 scale '{27750-750-31500
Plus DA ( %) '{ 80000 + DA = X
Maximum of the pay scale to which '{ 31500/-
promoted
Emoluments to be protected '{ 31500 + DA + PP* = X
"This Personal Pay would be absorbed during fixation of pay in higher
scale/pay revision. PP would not be counted for any purpose including
DA.

4. Appointment from a Board level post to a Board level post in different CPSE in
different pay scales of different pay revisions and in different schedule. [para 4 (A) (v)
and (C) refer].

Lower Post prior to appointment Director in 2007 pay scale,
Schedule' B'

Lower Scale '{ 65000 - 75000
Pay in lower post '{ 70000/-
Higher Post after appointment CMD in 1997 pay scale

Schedule' A' CPSE
Scale of pay of CMD in 1997 scale '{27750-750-31500
Plus DA ( %) '{ 70000 + DA = X
Maximum of the pay scale to which '{31500/-
promoted
Emoluments to be protected '{ 31500 + DA + PP* = X
"This Personal Pay would be absorbed during fixation of pay in higher
scale/pay revision. PP would not be counted for any purpose including
DA.
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5. Appointment from a below Board level post to a Board level post within the same
CPSE or different CPSE but within the same schedule and same pay scales of same pay
revision. [Para 4 (B) (i) and (ii) refer]

Lower Post prior to appointment Executive Director (E-9),
Schedule 'A'

Lower scale !{62000 - 80000
Pay in the lower scale !{78000
Higher Post after appointment CMD, Schedule 'A'
Higher scale of the appointed post !{80000 - 125000
Pay fixation in the higher scale on selection as CMD
Basic Pay in lower scale !{78000
Plus one notional increment @ 3% !{2340
Pay in the higher scale on promotion !{80340 (78000 + 2340)
(Pay + one notional increment)

6. Appointment from a below Board level post to a Board level post in different CPSE
in different schedules but same pay scales of same pay revision. [Para 4 (B) (iii) refer]

Lower post prior to appointment General Manager (E-8) (Sch-A)
Lower scale !{51300 - 73000
Pay in lower scale !{69000
Higher post after appointment CMD in Schedule 'C' CPSE
Scale of pay in schedule 'C' CPSE !{65000 - 75000
Notional increment @ 3% !{2070
Pay as CMD schedule 'C' (Pay + one !{71070 (69000+2070)
notional increment)

7. Appointment from a below Board level post to a Board level post in different CPSE
in different pay scales of different pay revisions but same schedule. [Para 4 (B) (iv) and
(C) refer]

Lower Post General Manager (E-8), Schedule 'B'
(2007)

Lower scale prior to appointment !{51300 - 73000
Pay in the lower scale !{58000
Higher Post after appointment Director (Schedule B) (1997)
Higher scale of the appointed post !{22500-600-27300
Pay in the higher scale on selection of Director

Basic Pay in lower scale !{58000
No notional increment as it is dissimilar, only emoluments will be protected

Pay+DA !{58000 + DA = X
Maximum of the scale to which !{27300promoted
Emoluments to be protected !{27300 + DA + pp* = X
.iThis Personal Pay would be absorbed during fixation of pay in higher
scale/pay revision. PP would not be counted for any purpose including DA.



, '

-10-

8. Appointment from a below Board level to a Board level post in different CPSE in
different pay scales of different pay revisions and in different schedule. [Para 4 (B) (v)
and (C) refer]

Lower Post prior to appointment General Manager, (E-8),
Schedule' B' (2007)

Lower scale ~ 51300 -73000
Basic pay in the lower scale ~ 60000
Higher Post after appointment Director (Schedule A)

(1997)
Higher scale of the appointed post ~ 25750-650-30950
Pay in the higher scale on selection of Director
No notional increment as it is dissimilar, only emoluments will be
protected

Pay+DA ~ 60000 + DA = X
Maximum of the scale to which ~ 30950promoted
Emoluments to be protected ~ 30950 + DA + pp* = X
This Personal Pay would be absorbed during fixation of pay in higher

scale/pay revision. PP would not be counted for any purpose including
DA.

9. Employees coming from Government, for example if a Joint Secretary is
appointed as CMD of a schedule 'B' CPSE on permanent absorption. [Para 4 (C)
refers]

Joint Secretary, Gol ~ 37400 - 67000
Basic Pay ~ 67000
Grade Pay ~ 10000
CMD, Schedule 'B' (2007 pay scale) ~ 75000 - 90000
Pay fixation ~ 67000 + Grade Pay + DA = X

~ BP in CMD scale of pay + DA = X
However, Basic pay would not
exceed the maximum of the CPSE
pay scale and any residual amount
would be paid as PP, which would be
absorbed in fixation of pay in higher
scale/pay revision. This Personal Pay
would be absorbed during fixation of
pay in higher scale/pay revision. PP
would not be counted for any purpose
including DA.
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10. Pay fixation on 2007 pay revision if increment date is 01.01.2007 [para 5 (iii)
refers]

Basic Pay as on 31.12.2006 ~ 16800
Scale ~ 16000-400-20800
Date of increment 01.01.2007
Effective date ofp_ay revision 01.01.2007
Increment due on 01.01.2007 In pre- ~ 400
revised scale to be granted
Pay fixation formula = Basic pay in pre-revised scale + one increment + DA
(78.2%) + fitment (30%)
Pay fixation ~ 16800 + 400 + DA (78.2%) + fitment (30%) ~ 39850

11. Increment can be an amount less than 3% of basic pay, and stagnation increment
to be drawn once in two years after reaching maximum, and maximum three stagnation
increments [para 5 (iv) refers]

Basic Pay as on 31.12.2008 ~ 57500
Scale ~ 32900 - 58000
Date of next increment 1st January, 2009
Next increment 3% of ~ 57500 or (~ 58000-57500)

whichever is less = ~ 500
Pay after granting increment ~ 58000 (maximum of scale)
Next increment 3% of~ 58000
Next increment date 01.01.2011 (as stagnation increment)

12. Pay fixation if the amount arrived at after providing a notional increment is
more than the maximum of the scale. [para 5 (vi) refers]

Lower Post prior to appointment E-8
Lower scale ~51300 -73000
Higher Post after appointment Director in schedule 'B'
Higher scale of the appointed post ~ 65000 - 75000
Pay in the lower post ~ 75190 (after grant of one stagnation

increment)
Plus one notional increment @ 3% ~ 75190 + 3% = 77450 (rounded off)
Pay to be fixed ~75000 i.e. maximum of the scale

13. In the scale of pay Rs.12600-32500 (EO grade - 2007 pay scales), there are no stages
like Rs.12980, 13370 etc. Therefore, while fixing the pay in the 2007 pay scales, the
aggregate amount calculated as per Para 2(i) ofO.M. dated 26.11.2008 would be rounded off
to the next ten rupees and pay fixed in the corresponding revised pay scale. [para 5 (viii)
refers].
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14. Benefit of bunching of increments on 2007 pay revision on pay fixation for
revised 1997 scale to 2007 pay scale. The benefit of bunching, as per DPE O.M. dated
26.11.2008 read with O.M. dated 24.09.2010, will be admissible only if two executives in the
same grade in same CPSE were at different stages in the 1997 pay scales _ason 01.01.2007
and on pay fixation in the 2007 pay scales get fixed at the same stage (minimum of scale). In
such a case for every two stage difference in 1997 scale, the senior would get one bunching
increment [para 5 (ix) and Annex XIV refer] as under:-

Pay scale of Director in schedule 'A' CPSE '{ 25750-650-30950in 1997 pay scale
Pay scale of Director in schedule 'A' CPSE '{ 75000 - 100000in 2007 pay scale
Basic pay of Director 'X' in 1997 pay scale '{ 30300as on 01.01.2007 in CPSE Z
Basic pay of Director 'Y' in 1997 pay scale '{26400as on 01.01.2007 in same CPSE i.e. Z
Basic pay of Director' X' in 2007 pay scale '{ 75000after pay revision as on 01.01.2007
Basic pay of Director 'Y' in 2007 pay scale '{ 75000afterpay revision as on 01.01.2007
Benefit of bunching to Director 'X' who is senior to 'Y'
No. of increments drawn more than the 6 : (30300 - 26400 + 650)
junior in 1997 scale
No. of bunching increment provided in 3 @ '{ 75000 minimum er
2007 scale to Director 'X' the revised scale

(@75000 x 3% = 2250 x 3)
Pay of Director 'X' to be fixed in 2007 pay scales after providing benefit
of bunching to Director 'X' '{ 817501- ('{ 75000 + 6750)

15. No benefit of bunching of increments in case of CMDIMD of a CPSE from 1997 to
2007 but stepping up in specified cases: CMD/MD is a stand-alone post in a CPSE,
therefore, no comparison for the purpose of benefit of bunching of increments can be made in
that CPSE. However, there may be some rare cases of stepping up of pay of CMD/MD in a
CPSE. To illustrate, if the Director 'X' of 'Z' CPSE who was junior to a CMD/MD of 'Z'
CPSE, and Director 'X' was drawing a lower basic pay in 1997 pay scale (as on 01.01.2007)
draws higher basic pay than his CMD/MD on 2007 pay revision as on 01.01.2007, (because of
the reasons of getting the benefit of bunching), the pay of a CMD/MD of a 'Z' CPSE may
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be stepped up [para 5 (ix) and Annex XVI refer] to the level of that Director 'X' as on
01.01.2007 as under:-

Pay scale of Director 'X' in 'Z' CPSE in { 25750-650-309501997 pay scale in schedule 'A' CPSE
Pay scale ofCMD in 'Z' CPSE in 1997 pay { 27750-750-31500scale in schedule 'A' CPSE
Basic pay of Director' X' in 1997 pay scale { 30300as on 01.01.2007
Basic pay of CMD in 1997 pay scale as on . {3150001.01.2007
Pay of Director in 2007 pay scale fixed
after allowing the benefit of bunching (as { 81750on 01.01.2007) {also see example 14
above}
Pay of CMD in 2007 pay scale as on { 8000001.01.2007 in normal case
Pay of CMD with stepped up revised pay in
view of Director 'X' of 'Z' CPSE, as on { 81750
01.01.2007

*****
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, ':.,.:,.' .'~" diet .~ ~te,' of pay attaC:ht!d to· these Board level postS ~. ~ ,.~~ .: "

" " .:'" . ~~.wOuI4 StendrevlSedw.e.f; 1.1.1~7:~s"nd~'~ri~nexure-I •. ,'" '. '.' :'

'. ' .

" : .
. , I.

" .'

... "
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\ , . :
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'5•.. ~~:;~OOper' amf DA neutrallsatk)fl 'rnay be adopted for.·all. ~mpleyees ~r«J by .
. ' ". ..the· O)mmltteels reCommendations who are on IDA scales of pay 'with effect rrom '1 .'

, . , .' .,'.' '. :Januarr; i~7. The perlOdldt), of adjustment-should be once: In three months, as per .
. .: , . . ."exI~nQ prddi~ for these ca~egortes, . " .

. , " "::.' . . .

· .' .. ,: .... >.' The :ln~~ai/DA'at' AtCPI~17~8(~~·on;r.l.97 admlSslbfeto.the Inc~~~nts in':
" •• : .:» •• ••:,~ ... ,.:-,P.OSt:'i In the"reYJseg sea'tO wOuld·bE' 'nfl',-as the amount"Of'IDAas on'i~1';97has· ......
','. .." ·been·.~-ged. tn the ,.eylseq bask: pay:' The PA p~yab(e:from 1,,1.97. to. the'.inCum~ts·
" ".- of these: pOsti:WOUld· be as per new' oA srJleme'(Annexur&ni): .: - :'." .' .

! " .' • • I • • : ,"

••• .1 ... t ~.::..: ,..,.:~ , ." , ..~......;..~' :;; ',.•. :~':';";' ::.' '_....... '. ". . • • '; .' .' • • .' • '. ..' •

:'. '6;''- .,'.In r:espect.of $I~k enterprises referred to: the' ~lFR, 'teVf~lori~f pay.:~les wou~d.. ,
, . '.' :··be...strJd:Jy,~n'.~rdance ¥Jlth',rehabtlJtSltllOnpa.ckages ~pproved or·to·~ app~~ ..
. :.:;.,::the':BIF" an~ at.ter providing for the··.a(~dltJonfll·expendlture on accountof pay.'revlslon·.

, ' ... , .' ..:. In<these P.ac;~ges~; ,..., .;. . 0 .-;-: -:~ ,.' " •

. t. . . ,:. ~., .'

.' .' .~, : t ••• , .. , ; ~ , .. t ; • ,.". .:-.. : • • .' ,.' , .' • 1. " . .' .':' ••...•• .,

, '-,,'" '_'.'.,7~ )' .~.:P.resJdentla! .dlrecttves ~ould' be 'issued by aU' .the admlnl~ltl~ ·,Mlni$1es/'. .
· ': .::~ -:·,.:·~nts, ~n~ung these sc:al~:".~s'a .caning,..as .~. acttiaJ.·.'~ymen~~·,-woufd .
·, " . , : "";' c;I~~ .:on:"thtt:~paClty .to; pay. of tfit~',E~nterprjses. The ·resOu.rce~··fOr: 'Dating tlJe .' .
'.:- . ". ······lncr'eaSed· .obl~tJc:Nl.for salarIes '~nld'\wges m:ust be. In~"?aIW gene~ted),..,d "mu~t' -,:
'; :'.. '.:,:'~:from';lmprove(fpelformahce'jn 'ber'ms~6f productiVity ancl:.~I~ty:apd no1::' "

". :".:-! :': ftOm'~ri1ent.~bVen~n::':the··pre~I(fei1~a~ ~.lr~ves'~~u~·'~·I~:~~~gulde~nes' .
'.: ... : : relating .·'to~.·~rness:aJlo~aoce and- o~!IIngs. 'on perqUlsftes •.. ,:.A for.J118~9.f. the' .
, . , ~iesklenttal directive Is sU'ggested In Anne:xure-lV.' .' " '.: ::': .': '. ':.'_.:.'''. ',': .. . .". ".. ., . . ,~.. . .' _. ..... ' , . .'

. :~;. .. ,Tmi ~ PBYreYISlon woUld be lifter 10 yeilrs~ ',,' · •;.: .:; . . ' ..
.. ~.."'"'.' .. :..~'':''' ;,~:."''''<'';.':.:.:.J':. '..,.,...•. ' :.' ,,'~' ::.'<,:;.·: ... :..·.~.~,·...... ·.;:'.:.r~,~. ','.:: .': <. _'.
. >.,' ">.' 9(j).·:·:·;·House· .Rent···Allowanc~ to. public ~~or.·empIQye~s·:WQuJQ:~~·~~:.~··rates '. '.'

'...'.," '" '''':··.app1IC1Qte.:tO·C,eritra.1'Go~ment employ.ees· tiseq: 90··the· ~~Ja~~.Jlst:9f,\qtJeS·as .':.
,., •... ,.' ·:'riOtIflecf'by the Government of. India the ·HRkrates·:ahd·cr.sslftc:.atlolfof·;dtfes -are '

· ,.:. '.' ~ ~ Aa~V;' ..' " '. ..... . · '. '.' '.' . /" '. :::~::~;;;);r'.i.: . ': ...,:' .
' ' '.~~~Z:::X.~::n=~~m=~·~~~l:.::r~:
, :" :. . tilE!' basts ~f.-st;ndard. rent to.~;·~ by the tompeml~~~'. " ".<'; ' ... ~.' , '. .

• '~."':' '.:. .\.: • -::". • :,'. ", • '. '. • • '. .' .' .' "~ ~. ',', '.' ", I.. '. .. . ".', ...

...

. .
. ,
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i. ..... ;. ..,.::',' '..... .', '.:, .' .. ' .J"', .•.. '.. .• "','. '.'.. . ..•

. . . " : . 9(lIt) HRA,,.~ ~commodaUon ~~i1dA'fnt'~ would Qe cOmpUied'00. revised
.. b~src ply but' the '.amOUflt .to bf! ;plld:' 01' recover«! "Would .be· ,.from the ~te of

. -, .: Im~t,~ntaUon of these guldeilnes.··· , .' "...' . . . . . ' .
• , : I

'..

. '. 10. Inresr*t·~.i~sed a~~~datJon/'the'board$of pUbik:.~Jses will ha~~.··,.
" 'the fle)dbilfty ~,' revtew ,and.provi$! tit ~n adt-qU2ite level of rea~ .eo:om~atfOri· for
, '. tile ~tlveS'who are'en~ed to WS·fadlltV; , '~.... ' '." ,....... (.' . .... ..'

". '.' .' •• ", • I .' " I • I' .'. • • I " • • "

.. ":.''.' ,.., n: .:.cU:y ComPensatory Allowance ~ 'be' g~n~"are'a~'"u~~, ft.o~ th~"d,~d' ,
. ' , .' '" ': , Impleri1entaUQnof.~e guldeOns:... , '. '. ... , ,,':".' .' '.

. "',' ..,' '. , ..
' . . ~ . " . .'

'.'

, .

~u:.:':1""IY ji·l : . A ~. ~. t' ~'1 B~l,
',wmCmth ~'P,opulition " ., ,

> Populttlcm,.> PopulatIOn',>
"

'. -: 50'Jakhg 201 JJakb .... tftd 10 f.kb •.·.iad >.... kh•..· .. ..~.. ,". ''';. ' . .... . '... ...... . ..»

<=20Iakh.· 'and ~.·'1:0·:.~!.!·50,.Id.
". '.. . , . ., . ", .. lelcht· ... ..

a.Iow _.4000 .. ..,...-
45 " 25'' , 90 6S . .

'. : .,'
Rs~4001"52S0 . 125 - - '.35'..' '. .. 9S .. .. 65·:-. , ' .
RS.S251-649.9 200 -1.50.;- 100 ". ';,6S:
~·6500·a. 300 .'. , . :"·.:·.24,0 .. 180 .. 120• ,

.' .'abOve' . : .:.
" ~. .' .'. '.;

" ..

, .
., .

, ......
" . '

,.

"

t': .' , ...

I,. " ..

t'" .

'. ," ..

. ' ...

·.··.·········',····~~:::t~.,~~7e~:..~~:mc!~m··
....; . . . "': 'entlrely In :the·.nature·or.·~oe Retatecf·~P8yntents :wh~ 'should,nOt ~'5 '.
'.' "... '.' '. pe~cent of ~ dlstrtbutabf8 protb In Illn enterprise', .: .' .' ",', . ~':" -, '. '. ,',' '.

:.' '.: ~" ·The ~ ~ E~ ~d' kloI< Into • '~. 'th~- '.
. ,'.' .'. . ~,In.u~, co~peinres tor. ·thelrretrlld '.llmployees .. :ll"~ said ,x,lIc,.· cOuld ,be. funded '.'
. ' ..... ·.'t:Om coIlater~1'COntributton$from·bGth.·';mployees and'organl~ons~: 1be'rules o,~~" :

EPS1995·~Id.be,&mended so:thit ttle' declslons to"ettHer Choose, EPS·,1995 or to
'. '.. " '.' work ~ut t1lelrown new ~ntribUtWY p~sJon sche~'rnu~'~ ~fof, an~ ~~~e'bY'·..
:-.. " .: ~~ p.~lIc sector enterprt~ them.vl!ls. .... " ' ., .

,.. ".'. '..: ' ." .'. '-::' :., : , . /' '. . . .' :. . . . '. ~. :.'. '

. .: :'. :~4•. ' ,'There shoUld. be nQ'notronal' mvtston of. pay fo,- the purPose Of cfetermlnln.g of. . YRS'in sid< ~titWpnseS; '. . ,. ..... ,... .:
I '. "

'_ : '.
,,'. '.

. . '

, .
" , ..

" , . . " . . :, . '. , .. .'. ~ , .....
'.'
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,'. .. ''', .. ~ . . .. . .", ', ....... .
','. ,.10 ,

, '. '.' ':, -;I' •.. ,.

. ' '...·lS. Th~ ad~lnl~tlVe MfnJs~fes an",r-equested tQ fix tOe pay Or.the incum~',Of :' . "f.

, 'the ~ ~,pos~"who wete-1n empticlyrrient-ln·t:tteIr'e~mrprl~·as on ~~1.;97Int;f:le, .
. ' ','ma~ Indicated above and forward thelr·flles,to the DPE}or' Vetttng:'a~;"required '
: ' . under the existing InstrUction! contaIned In BPE'S'D:O~'ietter No.l/1/Sg;..Spe, (S&A) cerl

, .'.', '~ted 14.2.89, and DOPrs·O,M. "~o~27(i4)/EO/89'(ACC) dated 6.12.89, 'a~ as per',.
,': procedure IndICated In ~nexure~VI. . ~ , ' .,' . , ' ,

, , .

.' . 16'.. ' 'J,. copy Qf'fue dlr~o~·,ssued tel the Public,Enterpr-lses· may be ~ to the '.
",' PeP8rlinent of Pub,;c EnterpriseS. . ' ,:'.' ", " ..

I.' I "e ,.. .. '.

"t" -: .' .:
, ' 'i:';£

, " , ';' ">: .:
",.2,.),.. ..~. .'

.' '. "
,':: :J':' %?(~..... " , .,' ,'. "" .. ~.,

, ' . ·'(5. Talwar), .' : :
.' , . ' . '.JOlnt·'secretary to lh.' Go~.of lnq~a ' .

• • • .' • • '•• -: '.' ...... ~. '.' • • • • e •

" .'

.' , ",,"

" .
" "", ~. ...' .' .. I •

" .
i ,

, ' ,

, " ,,\ .'
", . .. ,.
". " . ,"

.' " ......

. ..~...:.. ' ..;. c.. ... :.'. '
.. +. ......'. ," ..~.": .. ' .'

.' .' .' ." I·.·. . . ", " , ,-: Tio" ,.':, ' . . • <. ' •
" . ., . . . . . . . . ,

'.-. .' , .': . ".; Aii,the admlnlstrattve' M.lnl5ttles/[)~'Partments· of the Govt. Qf .Indla.-:· :.: '. ,'.' ,...., ..
. ' .! ~'.'. '. ~. '" ~ .'. • , ''''. '." .' . - I . . '; . '. .... ..0. '. . .:.... ,' .

-"; 0" ..... .' , •

.' COpy to: '. . ..' . " . .. '. ' . , . .
, .. ', ..] •.... : .Chlef ExecUrlveS of central Public l:nterprlses.' ._ ',,: . . . '

- ',' " 2: ..". All Firian~al- AdvIsers In ·theadministrative ·Mlnlstrtes/Departments., . .' '.::. . .
.' .",: 3. ' .' .Dept.t~of ~Iture, E·Il.BrlnC:hj/'.NO~ ,BlOck, New Deihl; ,_.._',: :"',... . .'...

. • ' '.' ",1,' .. ' 4, ". c&AG of Incn~/ .iOi·Bahadu .. Shah ;Zafar ~~arg,'New D~hl •.· .: !

;. ' ;/'" 5. ., 5ecretarv (PESS) • .: .... , :. .. .: .' '. . .. ' ..."
': ,';:.-..: 6..,"", 'cabinet ~~retarlat (Shri S. Slsi Ktl.mar/. Under: Secretary)." '. " -. .

I .'; ,.,.. • ,:' ',~'. .~, e... . . . . . ., ... ~ . . ; . ' . ~ '. ,J :' ...

• I j .:...,' • .:- <~ ..
....., .. ' ::: '... , . :..: ,,' :'.: .., .... : ...·(Or•.54 Banerj~)' "

. . ". '. ..' ..". '" Joint AdViser
• "., • e'. : .: •• ' I·.·, ...-, , .

J "

I.' ,. ••.••••. ... ,. -:', .. '.
• • "', • I'. ~.. ,

. ". '.

,: •• .~.••: ~ ,I '. -.' ' .:.,.

'. '., '.' .'\ :
. .. . . . ~.

• : .!_..... : • . ~ t .• ' :.. " ~ • " ,. ' .. .~
.' ,:.. :. .;. o. : " ~ '.. .

.~.

. .
. '

. '" . .' . rr .• . :' .. , ":
1 • • . I' ; • .. '.

. ;. .. .' ~" . . . . . . . ..~'.. .... .:~, "
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A~NE~~~.r. '

'". '.... .

. .
, .

Sehtdule Exlitlnl,c~le, lieetlve frO~ ~ PrOpOltMt.10' etY'~i~e".
~~: . . .

l~l.nCRI.)· from 1.1.97 lRs.) ,.... ." .-:;. --- ..
" "

, . ....~'A' '. 13000.500 ..·15(1I00' 271S0ilO750~3i500,..

··B' .' .. 12000-400 ..14()oO 2S750~.50·3.09S0. ,Ie' .. ....... '

.'22500-600·27300'.·10000·400 ..12(lIOO · .
,'D' 9000-300 ..10500 20S00·S00-2$OOO - ... ,

, '.. ,
... "",

,.. 1 " ";

•

.. .
J.dg~ Boarctliev.el.

r.

,I,' ,,' .
, 'E-O~ 3500..150-6200 .- . .

6550:.200 ..11350' .:.: ' ..
~Ewl' .. ·4.o00-11S-71 ~O- :8600-250-14600

"B-2'~'. t ': 480O-20O-S80Cl-if5 ..S27S.' .. 107S0·300~167S0"S ..3' S400"22S-63'OO~2Sb-9050' -, 13000-350·18250. . ..'E-4~ 6S00 ...250;'75O(to.27S·942S· 14500-3",0 ..18700."a.;,, " '. 7000~27S.810(~300-960i5 '16000-4~20800 . '..
's.;(i' " ' . ·7500~300·9900. ... 17500-400-22300'. ,

'E-7 ' 22':0-3C),O..105(t()' " - i8S00~45O-23900 ' .'' ' ....... , ..

,'tt.:.7b.'. : 8S00·300 ..103CK) , , . , 18'000.4'0-23900
.'

. . . . . _..'E-St , - - 20500 ..5Q()..265009500-400 ..115(10 .. · ,

tB-9' 11~00-40o.13~OO . - 23750.600-28550 .., - , .

. "

. ·S·1 :. 2,800 ..90-343~!!'0-4830 '. .5200..;1404000 '. J' ,

8-2, ·3000·1 OS·373~·.11 0-5055 .. ' , 5600-150-41600 .' .' "

3200..11~397Ct-12O-5290 N

. .
~.

S-3: 6000~160-9200 ."
'S04 337S..120-433~·140·.5875 " .. 6400·180.1'0000 '

.'

',' . . . · .
. ,

...
, .

I ,



...... . I'

, • I. .

;. ~.' , .

"~ ., .. .,. , .
,."-

'\ .. .,.
. " ,.

"

f' ...... - ',' ,
, " ;: ,' ...
1,. ~ . '. .r-, ' .. ~'-":

, ..
. '.' ' .'.. .

."

. ...•:._ ..

. .

'''BrH''':~Q
" 1. •• _'

" \ ..,... '

, .'.. .., ....
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<II I •••• .. ". . 'A .: 8: . .: t:: . C '. '0'
' .. . :. . AQdregate .

'amount # .'. . .

. '. _c pay IS '. . .Corresponding .:: . . . .. '
';'"On:.31.1.~~6..... ". .Dear~. ;.. ~.-, ':::Vptq-20% ¢;f'A' .

, and~. ~I . + Allowance at AlCPI' .+
, , ", , ' ". pay;as on ". , ". ., of 11~ (base ....

." . .' 1~1.92 . .' ' .. '1960:;:100) as on
, •• ~ ••••••• : ' ••• :~' ".' .',:, ',< 1.1.97.' .

==. '.'
.,

..... :

.: ,

. ' . , .. .'. '...... , '"

......• >i!;.' ~~I Pay ~Itlng as a: ~sequente .of ~ Oepa~ •f! p~~rC
: - - Enterprises gWc!ellnes'dated 19.7.95,on·the 1992 executive salary revlslon. . .

• .": .' ~;... .: ..,'.' •... ~,.'. • .....,...- ~:.. . . l' '.' .. " ", " •

. , , .' ·I(.·~'':':;:~:···~~.basl~pay.wUl. be detennl~ f;ly plaCingthe,agg.te ~mo~rit;at' :, .:
.~::T:" "Column, 0 In tOe reN,'sed.$CUre of. pay .. ,Where ~ agg~te .amount In,'
., ."" '. ColuninD thU$ atrtved, does nOt fit Into a stage In the revised 'seale Of,pay s :' ' .
..' ..,"~e new ,basrcpay witt be' ~rrri'neq"by 'flxlng t11e. Aggregit2· A~nt 'at the·

.: ...'. '... .,' n$(t ·hlgJ'trerstage '.In the revISed $Cafe Of pay ,
'. ". .... ". . .. ".,., , ... " .' .• ,... ' ,'. .., •. ' " v,

o • _. • ,
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All IncUIi Conauni.lr.i Price, Ind.x numb.t', ;for, industrial
'. 'worker ... (9.n.ra~) 'b .... ~ on 196.0 ,=' 100 (AICP'I') is

, " , ',~•• d f'ot' grant, o,~c~plIJ!n.at:io'n ,t,~' ,the '.mp~oyee. 9f
. 'PS'I'. fQ~ pr;iee rio ... ' ',: .

. ......
'. ," . ', .

sf, DA ~n'talllt~nt. w()uld b" rei •• 8.a, " tim,e." a y,ar
" .II'

'~,.:•• f., ,~~t ,Jal1uai:y, 'let' April', 1.t~"JU1Y and 1st
0c;tob.r." ,

, , , .~ " '.
'. ",'

:,' C,) .' ' DA, ':~~Uld'"b~' p~~ci'"for '::,th:ein~r.~.~', in, AICl:'t a'bov,.'
. .', '.. I • I • 't

" '" guartet:ly index' .VI.rag., of '17,Q$to ;which the revised·
, :, '\ 'I • "

. '" ' .~~le. of,P.Y' are, 1~.lat'd. ' :' '
• I .. "

" ,

, tJ) ~he ,p..r~.ntaq. In(l!lr:••• :. i~ the, quart.rly .,ave~a,'. 'of'
the AICPI', for th~ p'~ri'Od' ending, ,r~bru.ry, ,','M~'Y',

, , A,ugQst, and' N~~.mb~'~' over '1nCl'ex 170,8 wO\l14 be taken,
•

, 'The'tat. of ··cOJIlpen.at,ion of 'the employ... of' 'PSBs

, oyer ·the' 'basic' 'Pay" .'t iru2ex' '~,v.J:ag. of ,1'798 i. alao
. , , . in 'Whol. numbeZ'.' w!l,th 'trac'tioru, carried.' forward," e. ' ,. , . . . .

, B') Th'. percentage" Ji.tefltraliAuation, .to· employ ••• , in
<Ji~f.r:.nt" 'Pay ··':~an9•• "ouid'" b. 'lOO"~:', ";

-.root .ct. '-1
•• dV, .; • " , '.

" r
.Q~art.,r1y·r. .v.ragela~' wotll.~

'f ollo"lng manne...:
be oomputed in, the
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, '. . Paxabl, ,;ff.?M·
. "".C: .' , t. ".

".:'

,,' ..

, " SftptembeZ"" ·oct •. 6; november 1st' J.aI'1U4l:'Y

.: ....riedembOr:,:' c1.a~u'ry. " 'ebrua~y': ; -:,,:,::'l$~' ~prii
March,. ~pril.' ·a.ndMay " . 'ist "'July .

" . ~une; July s AU9u'st 1st October',' ,

'..
> '

" ; FOOT NOH II: - .:•.. .' .:;;...;:o.......... .....;;.;;:;.;:.::-...::~_.,
. .'

. .

~., ,,'" \ .
':, ....

:"," 'The 'quat-tet-ly 'averag_ of AtOPI.'· for' the months' 'of
~.Ptemb.~/\';ctobet· and Novembe~, 1996,'wo~k.d out to '1708 ~and

. ~~•. ·OA.,..uhd'e~':th'.' IDA seh.~~ 'at th._ a4mi~"ibl'~ rates p'ay~~le
': ,".. from. 1.,~l.97'i~ ,be'1ng' ~e.r9.~,in' the b""s!o.pay." 'DA 'a(2mi •• ib~e·.
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A NNE XURE v:t

" . ·',PR~CE·1)U~m. 'O~· APPRo\rAI, A:~ ADOPTION: 0; .N.if. SCA~ES

Ot ·:·J?AY·O";'l~ •. ~•.~'l'SlRN BY PISS. . ~ ' .
..:.:. ,

.,' ',."!

. . -a) . - . ..P$Se 'whioh ~h.~. Ib~'• .n maJd.-nqprofit eon.illt.n~ly 'f'or
. the last·· 3' ·Y.a~"v'iz·•. 1996·....97 I 1997 ....98 'and 1998-99'
w6uld· b. allowed to adopt th~. ~~al.s of pay. for .th~

:..... ~X.cutivo.:· boJ.c;USl!9 ·posta at .:.. ·nd· b.low the Board

level and. _non~uIl1~ni •• d '8upervi:lora etrictiy..·· in
, . . ". ... . .

",. ac~ort2anc. wit~· thCII,•.•. 9",14(1'1 in •• '* .
. ,

., .

e):
. . . .

118&$'wn'!ch' did nee :uk•. proflt during t~. last 3
Y•• :1:11I vi~e 1996,..,.97,' 1997~9a' . And" ·19~a...99 Qr. had

irt~urred nat lo.~.·durin(],. a.nY of :tbe.e8' .financial.·
'. .,.. y&ars' wo~ld a1.0 .~. allowed ~o adopt tb.~~ $ca~e.s of

. pay of the.:h:-' ··ex.ec:ut'iv ... bolding posts at and be.low
. .. . '\ . .
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th" &~proval'· 'of ·tl1iO G~vt·. '.1'••• the' admi.n!8t,:ativ.e.·
Mi·n;i.atry . &c:tin~ i.n CQ}ls.ul'tation with' the: D~SI
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" .
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" w.oulcJ b.' g.n.ra~~o'~. by' ,:them. .to' me'at the:. ,~uc.t'i·a

. '. expendi tur:.... .
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e) In 'respect of lIi,dlt en'terpris ••. 're:f5'rred to .BIrR·,
.. r.~i8:1.0~ of .pay B~illee (or all' employ.~e. foil~win9'

IDA. pattern. wouid ,.bl. strictly in" aCC<!lrd1!U1Cewith the
. ··.r~~abilitatiori pl.fl~ka94ui app~ov.d 0;- tb 1:),0' approved
: py. th. BIra' and, ilf1:.Z::, 'providing :for' tn. add·i·t·.i,ona~
. expendit;ur" .' on aClc:ount ·..of pay ,revision in tne~e

•

d) P'SEs. f:1ndet_conatt'lll:ltion or new P$E8. should &Submit'.. . r·. . . .
th~ii:- ,proporuil. ·t:()·l~i" aQQ,J;fti.on: ,o~ ,~.vi.ed seales. o.~..
pay and, oA :pot t4tt:l'l fat" their execut ivee holdi 139.
.p~ti"t~at.' tne Boardl i_veld belo~' Board l~v.l and n,on-

• .'. • • t ••
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No. 2(30)09-DPE (WC)

Goveinment of India
Ministry of Heavy Industries & Public Enterprises

Department of Public Enterprises
Public Enterprises Bhawan

Block No.l4., CGO Complex,
Lodi Road, New Delhi-I I0003

Dated:3c-t;)ecember, 2009

OFFICE MEl\10RANDUM

Subject: - Standard Terms and Conditions for 2007 IDA pay scales in respect of Board level
executives of epSEs.

The undersigned is directed to state that orders 'on revised pay scales etc. in respect of
executives of CPSEs following IDA pattem of pay scales, w.e.f. 01.01.2007 have been issued vide
DPE O.Ms. dated 26.11.2008, 09.02.2009 and 02.04.2009. Based on the Government policy
declared in these O.Ms. standard terms and conditions in respect of Board level executives of the
CPSEs'follmving IDA pay scales have been finalized by DPE. A copy of the standard terms and
conditions is enclosed.

2. All proposals for pay fixation and terms & conditions of Board level executives in 2007 pay
scales may be forwarded to DPE for vetting along with draft terms and conditions in the revised
format.

3. Cases, where DPE has already approved the pay fixation based on 2007 IDA pay scales in
respect of Board level executives of CPSEs, the terms and conditions of such, Board level executive
may be finalized as per the enclosed standard. terms & conditions. A copy of the terms & conditions

.so finalized may be endorsed to DPE, by quoting the DPE's reference No. given in the pay fixation
case of the respective Board level executive.

4. This issues with the approval of Secretary in this Department. .

To
All Administrative Ministries/Departments.

Copy to i- i) Secretary, PESB
ii) Office of the Comptroller & Auditor General, 10, Deen Dayal Upadhayay

Marg, New Delhi
iii) . FAs in Administrative Ministries/Departments.

Copy also to :-i)
ii)

NIC for uploading on DPE website.
Dir (R), DPE
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STANDARD TERMS AND CO:N1)ITIONS FOR 2007 PAY SCALES IN
RESPECT OF BOARD LEVEL EXECUTIVES OF CPSEs

j .

.MINISTRY OF _

DEPARTMENT OF _

To

:Subject:- Appointment of Shri/Smt.lKum as _

in terms and conditions of.

Sir/Madam,

.. ..:
) I am directed to convey the sanction of the President to the appointment of

Shri/Smt./Kum. -----------~-- as

in----------------------- w.e.f.

on the following terms and conditions.-

1.1 Period: His/her appointment will be for a period of five years w.e.f __ ..,......,.. (date

of appointment) in the first instance or till the date of superannuation or until further orders,

whichever event occurs earlier and in accordance with the provisions of the Companies Act, 1956 as
,

amended. The appointment may, however, be terminated even during this period by either side on 3

months notice or on payment of three months salary in lieu thereof.

1.2 After the expiry of the first year,. . the performance of

) .Shri/Smt.lKum. will be reviewed to enable the Government to take a-------------
view regarding continuance or otherwise for the balance period of tenure.

1.3 Headquarters: His/her headquarters will be at where

the registered office/ headquarters of the CPSE is Iocated, He/She will be liable to serve in any part

of the country at the discretion of the CPSE.

________ will draw a basic pay of Rs., -,-_

per month in the scale of Rs. from the date of assumption of Office

1.4 Pay: Shri/Smt.lKum.

(w.e.f. date of pay revision in case appointed earlier than that).



(. .

l.S Dearness Allowance: He/She would ~e paid DA in accordance with the new lOA scheme

as spelt out in the OPE's O.M. dated 26.1 1;2008 & 02.04.2009.

1.6 Annual Increment: He/She will be eligible to draw his/her annual increment @ 3% of basic

. ~pay on the anniversary date of his appointment in the scale ~nd further increments on the same date
.' "

'.in subsequent years until the maximum of pay scale is reached. After reaching the maximum of the

scale, one stagnation increment equal to the rate of last increment drawn will be granted after

completion 'of every two-year period from the date he/she reaches the maximum of his/her pay scale
... '

provided he/she gets a performance rating of "Good" or above. He/She will 'be granted a maximum

of three such stagnation increments.

1.7 House ,Rent Allowance» He/She will be entitled to HRA as per the rates indicated in O.M.

dated 26.11.2008.

1.8 Residential accommodation and recovery of rent for the accommodation so provided.

1.8..1 Company's: own accommodation: Wherever the CPSE has built residential flats in the

industrial township or purchased residential flats in the cities, arrangements would be made by the

CPSE to provide a suitable residential accommodation to him/her.

1.8.2 Leased accommodation: If the CPSE either in township or is not able to provide residential

accommodation out of the residential flats & purchased by it in the Headquarter, suitable

accommodation could be arranged by the CPSE by taking the premises on lease basis at headquarter

of the company. The Boards of Directors may decide the size, type and locality of sue-
, I

accommodations as per DPE O.Ms. dated 05.06.2003, 26.11.2008 'and 02.04.2009. For purposes of

CTC, 30% of basic,pay may be considered as expenditure on Housing.

I

I

I
I

1.8.~ .Self- lease: If he/she owns a house at the place of his posting (Headquarter) and is desirous

'of taking his/her own house on self-lease basis for his/her residential purposes, the CPSE can-permit

him/her to do so provided he/she executes a lease-deed in favour of the CPSE. The Boards of

Directors may decide the size, type and locality of such accommodations.

1.8.4 Repair/maintenance of leased accommodation: The responsibility for repair and maintenance
. .

:of leased accommodation is that of the lessor. Lease rent will be allowed only for 12 months in a

year and no additional amount will be provided towards repair/maintenance of leased

accommodation.

,.,._.
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] .8.5 Existing lease deeds:. The lease agreement. signed by the CPSE in respect of the

accommodation taken on lease basis for him/her, if any, prior to 26~1J .2008 would not be re-opened

during the pendency of the lease period. The lease money, in other words, should not be hiked till
t;it

the expiry of lease period. This proviso would be applicable even if he/she had been permitted to
. .

.take his/her own house on self-lease basis .

. 1.8.6 Office accommodation: No office accommodation at the expense of the CPSE would be

provided or arranged by the CPSE at his/her residence.

1.9 Rent Recovery:

1.9.1
..-

CPSE's township/own flats: Recoveryof rent for the accommodation arranged by the

) company in its own township or from the pool of flats purchased by it in cities and towns and so

allotted to him/her would be made at the rate of 10% of revised basic pay from (date of Joining)

~ or the standard rent fixed by the company. Where the CPSE has prescribed flat

rates of recovery in respect of .accommodation in its townships depending on each type of

accommodation i.e. recovery of rent on uniform basis for each type of ac.commodation, then rent

would be paid by h,itn/her as prescribed by the CPSE.

1.9.2 Leased accommodation: In. respect of leased a~c'ommodation arranged by the CPSE, rent

would be recovered from him/her at the rate of 10% of revised basic pay from (date of Joining)

or the actual rent which ever is lower.------- .-
1.10 Conveyance: He will be entitled to the faci Iity of staff car for private. use as indicated below;

)

Name of the City

Delhi, Mumbai, Kolkata, Chennai

Bangaluru, Hyderabad

Ceiling on non-duty journeys

1000KMIPM .'

All the other cities 750KM/PM

Monthly rate of recovery for non-duty journeys would be as follows:

Non-air conditioned cars

Below 16 HP

AbOVe 16 liP

Rupees per month

325/-

490/-

-- -_ -------



Air-conditioned cars' CIne Chief Executive of Schedule 'A' PSE may be allowed air-

conditioned cars)

Below 16 HP

Above 16 HP

520/-

780/-

1.11 Leave: He/She will remain subject to the Leave Rules of the CPSE.

1.12 Other Allowances / Perks : The Board of Directors will decide on the Allowances and Perks

subject to a maximum ceiling of 50% of his/her basic pay as indicated in O.M. dated 26.11.2008 and

02.04.2009.

1.13. Performance Related Payment:' He / She shall be eligible for approved PRP as per O.Ms. .)

dated 26.11.2008, 09.02.2009' and 02.04.2009.

1.14. Superannuation Benefits: .He/She shall be eligible for superannuation benefit based on

.approvedschemes as per O.Ms. dated 26.11.2008 &'02.04.2009.

1.15. Conduct,' Discipline & Appeal Rules:

. 1.15.1 The Conduct, Discipline and Appeal Rules framed by the CPSE in respect of their non-

workmen category of staff would also mutatis mutandis .apply to him/her with the modification that

the Disciplinary Authority in his/her ~ase would be the President of India.

1.15.2 The Gover~ment also reserves the right not to accept his/her resignation, if the circumstances .)

so warrant i.e. the disciplinary proceedings are pending or a decision has been taken' by the

competent authority to issue a charge sheet to him/her.

1.16 Restriction on Joining Private Commercial Undertakings after Retirement/Resignation

Shri/Smr./Kum. after retirement/resignation from the service of

this CPSE shall not accept any appointment or post, whether, advisory or administrative, in any firm

or company whether I~dian or foreign, with which the CPSE has or had business relations, within

one year from the date of his retirement/resignation, without prior approval of the Government.
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2. In respect of any other item, concerning him/her which is not covered in preceding paras,

he/she will be governed by the relevant Rules! instructions of the CPSE/Government.

3. This issues with the concurrence of the Finance Division vide their U.O. No.

_______________ dated and Ministry of Heavy

Industries and Public Enterprises, Department of Public Enterprises (OPE) vide their U.O .

.No. dated ---------

Yours faithfully

( )

Copy to Department of Public Enterprises, Ministry of Heavy Industries & Public Enterprises, Wage

Cell, Block No. 14, CGO Complex, Lodhi Road, New Delhi, w.r.t. U.O. Note No. dated
)
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No.2 (70)/08-DPE (we)
Government of India

Ministry of Heavy1hdustries & Public Enterprises
Department of Public. Enterprises .,

Public Ente'rprises Bhawan
Block No.14, CGO Complex, Lodi Road
New Delhi, the 26th November, 200B.

OFFICE. MEMORANDUM

Sub: Board fevel and below Board,:1evel executives and Non Unionised
Supervisors in Central Public Sector Enterprises (CPSEs) -revision of
scales of pay w.e.f. 01.01.2.007. .

The last revision of the scale of pay of below Board level ancMmard level
executives and non-unionised supervisors, in Central Public Sector Enterprises was
made effective from 1.1.1997 for a period of ten years. As the next pay revision fell
due from 1.1.2007, the Government had set up a Pay Revision Committee (2nd

'

PRC) under the chairmanship of Justice M. Jagannadha Rao, Retd. Judge of
Supreme Court of India, to recommend revision of pay and allowances for above
categories of employees following IDA pattern of pay scales, . The Government
after due consideration of the recommendations of 2nd Pay Revision Oommittee,
have decided as touows-- .' , .

1. -Revised Pay Scales:- The revised' Pay scales for Board and below Board '
level executives would be as indicated in Annex-f. .

2. Fitment Benefit:

(i) A uniform fitment benefit @ '30%,' on basic pay plus DA @ 68.8% as on
01.01.2007 would be provided to all executives. The aggregat~ amount
would be rounded off to the.next ten. rupees and pay fixed' in 'the revised pay
scale.

(ii) If any extra ordinary increment (s) and I or increase in the pay in respect of .
executives! non unionized supervisors have been granted with retrospective
effect, which affects the revision of pay as on 1.1.2007., such increment and I
or increase in pay will be ignored for the purpose of fitmentl pay revision.

(iii) Where executives drawing pay at two or more consecutive stages in an
existing scale get bunched, then, for every two stages so bunched, benefit of
one increment shall be given.

3. Affordabifity. for implementation .of pay revision: - The revised 'pay scales
would be adopted, subject to·the condition that the additional outgo by such revision
for a period of 12 months should not result in more than 20% dip in profit before tax
(PST) for the year 2007-08 ota CPSE in respect of executives as well as non-
unionised supervisory staff taken together in a CPSE. CPSEs that cannot afford to
payfull package, can implement with either part PRP or no PRP, loese CPSEs

1



may pay the full package subsequently, provided the dip in the profit (PST) is fur'
recouped to the original level.

4. The CPSEs, which are not able to adopt revised pay scales (20CW), may give
an increase on the basi€: pay plus DA drawn in the pre-revised scale as on

. 01.01.2007, with a uniform. lower fitment of 10%· or' 20%, depending upon their
affordabilitY, with the approval oftheir Ministryl Department.

5. . Increment: Annual increment will be at the rate of 3% of the revised basic
pay. Stagnation increment and increment for pay fixation on promotion will be as
per Annex.-II (A)....

6. Dearness Allowance: 100% DA neutralization will be adopted for all the
executives and non-uniorused supervisors, who are on IDA pattern of scales of pay,
w.eJ. 01.01.2007. Thus, DA as on 01.01.2007 will become zero with li~point of All
India Consumer Price Index (AICPI) 2001=100, which ·is 126.33 as on 01.01.2007.
The periodicity of adjustment will be once in three months, as per the existing
practice for these categories. The quarterly DA payable from 01.01.2Q07 will be as
per new DA scheme as given in Annex.-II (8).

"':/,'

7. House Rent Allowance: The House Rent Allowance to the employees of
.CPSEs will be at the following rates..

Cities with p_oQ_ulation Rates of HRA
50 lakhs and above 30% of Basic Pay
5 to 50 lakh 20% of Basic Pay
Less than 5 lakh 10% of Basic Pay

8. Leased Accommodation: The Board of Directors may decide the level of
executives, who will be provided company leased accommodation and the size,
type and locality of SUChaccommodation'. For purposes of eTC, 30%"pf basic pay
may be considered as expenditure on Housing.

9. City Compensatory Allowance: The City Compensatory Allowance stands
dispensed with.

1O. Other Allowancesl Perks: The Board of Directors will decide on the
allowances and perks admissible to the different categories of the executives
subject to a maximum ceiling of 50% of the Basic Pay. Instead of having a fixed set
of allowances, the CPSEs may follow "Cafeteria Approach" allcwing the executives
to choose from a set of perks and allowances. In places, where CPSEs have
created infrastructure such ·as hospitals, colleges, schools, clubs, etc" these
facilities should be monetized at replacement cost for the purpose of computing .the
perks and allowances. The following allowances will, however, be outside the
purview of ceiling of 50% of the Basic Pay:

i) North-East Allowance limited to 12.5% of Basic Pay.
ii) Allowance for Underground Mines limited to 15% of Basic pay....

2
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Special Allowance upto 10% of Basic Pay for serving in the difficult and far
flung areas as approved by concerned Ministries' in consultation with the
Department of Public Enterprises' from time to time.
Non Practicing Allowance limited to 25% of Basic Pay for Medical Officers.

~
iv)

11. The admissibility, quantum and procedure for determination of Variable
Pay/Performance Related Pay has been given in Annex.-IlI.

12. Long Term incentives, introduction of cost to the company (CTC)
concept in CPSEs, Pay of Executives on deputation I transfer to CPSEs, Pay
of Government officers on deputation to CPSEs and Superannuation Benefits
will be as per Annex.-IV.

13. Gratuity: The ceiling of gratuity of the executives and non-unionised
supervisors of the CPSEs would be raised to Rs. 10 lakhs with effect from 1.1.2007.. .
14. Company Car: The company car would be provided to the Directors and
CMOs. The Executive Directors/ General Managers heading the projects of CPSEs
may also be provided with the company car. For purposes of CTC, the expenditure
on car provided should be excluded.

15.. Pay Revision in respect of non-unionised supervisory staff: The revision
of scales of pay for non-uri ionised supervisory staff may be decided by the
respective Board of Directors of the CPSEs.

16. Financial Implications: The CPSE concerned has to bear the additional
financial implications on account of pay revision from their own resources and no
budgetary support will be provided.

17. Issue of Presidential Directive, effective date of implementation and
payment of allowances etc.: The' revised pay scales would be implemented by
issue of Presidential Directive in respect of each CPSE separately by the concerned
Administrative Ministry/Department. The revised pay scales will be effective from
1.1.2007. The payment of HRA, perks and allowances based on the revised scales
will, however, be from the date of issue of Presidential Directive. The Board of
Directors of each CPSE would be required to consider the proposal of pay revision
based on their affordability to pay and submit the same to the Administrative
Ministry/ Department for approval. The concerned Administrative Ministry with the
concurrence of its Financial Advisor will issue the Presidential Directive. A Copy of
the Presidential Directive issued to the CPSEs concerned may be endorsed to the

. Department of Public Enterprises.

18. Issue of instructions/clarifications and provision of Anomalies
Committee: The Department of Public Enterprises will issue necessary instructions
/clarifications wherever required, in implementation of the above decisions. An
Anomalies Committee consisting of the Secretaries of Department of Public
Enterprises, Department of Expenditure and Department of Personnel & Training
has been constituted to look into further specific issues / problems that may arise in
implementation of Government's decision on the recommendations of 2nd PRC. Any

3
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iI anomaly should be forwarded with the appro.val of' Board of Directors to the
administrative Ministryl Department, who will examine the same and dispose off t, .,c
issue. However, if it is not possible for the Administrative Ministry to sort out the
issue, the matter may be referred to OPE, with their views, for considerMton of the
Anomalies Committee. '

'~

(K.D. Tripathi)
Joint Secretary to the Government of India

Administrative Ministriesl Departments (Secretary by name) of the Government of
India. ' "" "

1. Copy to:

Chief Executives of CPSEs.

2. Copy also to: _'i) Financial Advisors in the Administrative Ministry/Department.
ii) C & AG of India, 10, Bahadur Shah Zafar Marg, New Delhi.
iU}, Department of Expenditure, E-2 Branch, North Block, New Delhi.
iv) Department of Personnel & Training, North Block, New Delhi.
v) Chairman, PESS/Member(s), PESB/Secretary, PESS, CGO Complex, New

DeihL

3. Copy also to:

Prime Minister Office, (Shri Kamal Dayani, Director)

4. . Copy also to:

i) Cabinet Secretariat (Shri C.S. Kedar, Joint Secretary)
ii) Cabinet Secretariat (Shri K. L. Sharma, Director)

5. Copy also to:
_-

i) PS to Minister (HI&PE).
ii) PS to MoS (HI&PE).
iii) PS to Secretary(PE).
iv) AS & FA (PE).
v) All officers of OPE.
vi) NIC Cell, OPE with the request to upload the a.M. on the DPE website.

4
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I Annexi. I
! (Para 11)

REVISED SCA~ES OF RAY OF BOARD AND BELOW BOARD LEVEL i
.EXECUTIVES IN CPSEs' , '

.. -- ...

'II

-
., 1 .2 3

Grade EXisting Revised
6550-200-11350

,
EO 12,600-32,500 I

I

E1' 8600-250-14600 16,400~40 ,500 I
E2 10750-300 ..16750 .20,600-46,500
E3 13000-3Sq-182.5.0 24,900-50,500;

E4 14500-350-18700 ·29,100-54,500
,.

E5 16000-400-20800 32,900-58,000 I

E6 . 17500-400-22300 36,600-62,000I

E7* 18500-450-23900 43,200-66,000
20500-500-26500

I

E8* 51,300-73,000 I
I

E9* 23750-600-28550 62,000-80,000
I
I

·Grade' Existing " ' Revised !
I

DireGtor (0) . 18500-450-23900 I
43200-66,000· I

I

CMD {D) 20500-500-25000 51300-73,000. j
Director (C) 20500-:-500-25000 . 51300-73,000 I

I

CMD (C) 22500-600-27300 65,000-75,000 )

Director (8) 22500.:.600-27300 65,000-75,000
. CMD (8). 25750-650-30950 75,00.0-90,000 ,.

Director. (A) . 257,50-650-30950 75,000-1,00,000 .
CMD(A) 27750-750-31500,' 80,000-1,25,000 /

'/

*E7 only in CPSEs of Schedule Ai !8 & C~
*EB only in CPSEs of S~hedule A & B.
'kE9only in CPSEs of Schedule A. . .

I

I
l

, -
I
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Artnex II(~)
I •

; (Para 5)
i

i) Stagnation Increment: The rate of staqnatlon incr~.~ent will be ~% of the ~~;.
... i •

revised basic pay and executlves will be allowed to draw maximum three *agnation
,. I

increments, one after every ~woye~rs, upon reaQhing the maximum of th:e revised
.' !. i

pay scale provided the ~xecutive gets a performance rating. of "Good" or above.
. I . ' i ~

I ;
~. I :

. ii) Pay Fi~~ti.~fi on fPro~rnQti0t:l.:One n'otion.aI increment equal to the increment
1'1

being drawn by the executive in -th~ pay scale, 'befor~ such promotion would be
, I . .

granted and pay fixed I in the promoted pay scale and rounded off to! the~ next
I· •

multiple of Rs. 10. . ! .

t
I
i
I

Rates ofl'oearness Jl.1I~yv~np~..~qr~Ii:~employees .of
. .CPSEs fplJRWm,S lR~ .J?i~~rn

Date of Dearness f{~tQ of p~a.rne~s
. ~f1owanee AlloWance (in

, ,
perc~nt~9.e)

01.01.2007 0
01.04.2007 0.8
01.07.2007 , 1.3
01.10.2007 4.2
01.01.2008 5.8 .
01.04.2008 6.3 .
01.07.2008 9.2
01.10.2008 .. .' 12.9

I
I
1
I

6
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A~nEiX II{S)
. ! (Para 6)

I

I.,

_J. __ •__

I
I
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I
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, Annex III
(Para 11)

i) Variable Pay/Performance Related Pay:

The PRP has been directly linked to the profits of the CPSEs/units and
performance of the executives. The percentage ceiling of PRP progressively
increasing, from junior level ,to senior level executives, expressed as percentage of
pay are indicated below.

Grade Percentage of Basic Pay

E-Oto E-1 40

E-2 to E-3 40
~-

E-4 to E-5 50

E-6 to E-7

I
60

E-8 to E-9 70

Director (C&O) 100

Director (A & B) 150
CMD(C&D)---"- ----_.

150

CMD(A & B) 200

For Non Unionised Supervisors, PRP as
percentage of Basic Pay will be decided by the
respective Board of Directors in a CPSE.

The above PRP will, however, be all the following conditions;
a) The PRP would be payable' at 100% eligibility levels in case the CPSE
achieves the Memorandum of Understanding (MoU) rating as "Excellent". If the
CPSE's MoU is rated as "Very Good", the eligibility of PRP would be 80% of the
Basic Pay. In respect of "Good" and "Fair" ratings, the eligibility levels would be 60%
and 40% respectively, However, there will be no PRP irrespective of the profitability
of the CPSE, in case it is rated as "Poor",

b) The PRP would be based on physical and financial performance and will
come out of profits of the CPSE. 60% of the PRP will be given with the ceiling of 3%
of Profit before Tax (PBT) and 40% of PRP will come from 10% of incremental
profit. Incremental profit would mean the increase in profit as compared to previous
year's profit. The total PRP, however, will be limited to 5% of the year's PBT, which
will be for executives as well as non unionized supervisors in a CPSE. The PRP for
the year will be calculated latest by December of the following year based on the
CPSE's performance as per audited accounts. The proposed PRP scheme wi!!
begin from the financial year 2007-08. There will be no incremental profit for the

7
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i, year 2007-08 as it will be the first year of introduction of PRP scheme. The amour-

available for PRP for above will be 3% of .pST of 2007-08. For the purpose 6,·
calculating the incremental profit, the starting year would be 2007-08. The Variable
Pay component coming from incremental profit for the firsttime will be after knowing
the results of CPSE's performance for the: year 2008-09. Thus, this portion of PRP
will be payablew.e.f, 2009-10. .

ii) Memorandum of Understanding (MoU): Each CPSE would be required to
sign the MoU with its parent Ministry! Department/holding company. The MoU rating

.will form the basis of PRP with all the Key Result Areas identified in the MoU. No
PRP will be eligible for the CPSEs that do not enter into MoU.

iii) Performance Management System (PMS):. Each CPSE would develop a
robust and transparent Performance Management System. .CPSEs would adopt
"Bell Curve Approach" in grading the officers so that not more than 10% to 15%
executives. are "Outstanding! Excellent". Similarly,' 10% of executives_§DQ_uld be
graded as "Below Par", Some CPSEs already have a PMS and others will have to
frame a robust and transparent PMS to be able to pay PRP. However, CPSEs
which do not have a robust and transparent PMS till date may put in place a robust
and transparent PMS by 31.03.2009. For the period 01.01.2007 .and till a PMS is in
place not later than 31.03.2009, the executives will be governed by the existing
guidelines of OPE on PRP, which is limited to 5% of distributable profit in an
enterprise. '

iv) Remuneration Committee: Each CPSE would have Professional Boards
with Independent Directors. CPSE to constitute a Remuneration Committee headed
by an Independent Director. CPSE will 'not be eligible for PRP unless the
Independent Directors are on its Boards. Remuneration Committee will decide the
annual bonus!variable pay pool and policy for its distribution across the executives
and Non Unionised Supervisors, within the prescribed limits.

8



Annex IV
(Para 12)

i) Long Term Incentives:
All CPSEs would formulate Employees Stock Option Plan (ESOP) and 10% to 25
% of the PRP should be paid as ESOPs. In order to see that Enterprises are able to
operate ESOPs scheme, the concerned Administrative Ministry/Department should
encourage the CPSEs coming under its control to get them listed on the Stock
Exchanges.

ii) The concept of cost to company (eTC) in CPSEs:
The concept of cost of Company would be Introduced in all the CPSEs. The entire
cost of an executive is explicitly made known by the CPSEs adopting the system of
eTC for the purpose of reporting executive compensation. Pay, allowances,
perquisites and retirement benefits should all be monetized and included while,, . .
reporting the cost of manpower to the CPSE.

iii) Pay etc. of Executives of CPSEs, on deputation / transfer: The
executives, who are brought into holding companies from subsidiary companies or
vice-versa on deputation/transfer, will continue to draw their basic pay as drawn in
the original company. They will, however, be entitled to draw the allowances and
variable pay Iperformance related pay as applicable to the borrowi-ngCPSE.

iv) Pay etc. of Government officers on deputation to CPSEs: The
government officers, who are on deputation to the CPSE, will continue to draw the

.salary as per their entitlement in the parent Department, Only those, who come on

. permanent absorption basis, will get the CPSE scales, perks and benefits.

v) Superannuation Benefits: CPSEs would be allowed 30% of Basic Pay as
Superannuation benefits, which may include Contributory Provident Fund (CPF),
Gratuity, Pension and Post-Superannuation Medical Benefits. The CPSEs should
make their own schemes to manage these funds or operate through Insurance
companies on fixed contribution basis. The amount of Pension, Gratuity and Post-
Retirement Benefit will be decided based on the returns from the schemes to be
operated. The Pension and Medical benefits can be extended to those executives,
who superannuate from ·the CPSE and have put in a minimum of 15 years of
service in the CPSE, prior to superannuation. .

*****

9
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..'jf-~~1V~'lo~. .:No.1 O(2)/09-DPE (WC) - G. L- XV

. Government of India
Ministry of Heavy Industries & Public Enterprises

Department of Publ ic Enterprises ....

Public Enterprises Bhawan,
Block No. 14, C.O·.O. Complex
Lodi Road, New Delhi- 110003

Dated: aJlO,]une,2009

OFFICE MEMORANDUM

Subject ;- Revision of scales of pay of executives of CPSEs w.e.f. 01.01.2007, pay etc ·of·
Government Officers on deputation CPSEs.

The undersigned is directed to invite attention to para' 12' Annex. IV, Point No.
0-

(iv) of OPE O.M, No.· 2(70)/08·:DPE (WC) dated 26.11.2008 which provides that "the.

Government Officers, who are on deputation to the CPSEs, will continueto draw the salary as

per their entitlement in the parent Department. Only those, who come on permanent·
t

t

absorption basis, will get the CPSE scales, perks and benefits".

,-'.

2. Some Ministries/ Departments particularly Ministry of Railways raised difficulties

in implementation of the aforesaid clause. In accordance with the provisions as contained in
. . \

para '18' of O.M. dated 26.11.2008, issues so raised were considered: by the Anomalies.

Committee. Based on the recommendations of the Anomalies Committee, it has been decided

as foHows:-

(a) / Jhe Government offi~;ers· already on deputation with the CPSEs as on 26.11.2008
'."';

(b)

,,(the date of issue of O.M. by the OPE regarding the revision of scale of pay of the~ . .'

executives and non unionised supervisors of CPSEs) will continue to avail of the

option already available and exercised by them till the end of their deputation

tenure. The extension, if any given after 26.11.2008 will ry.Pt qualify for this ~

dispensation.
. I

. The Board level executives who ·have been selected through P$SB mechanism in
I

. IDA scales, and appointed on deputation basis, by ACC/Competent .f:,..uthorityprior

to 26.11.2008 will continue to get the same scales with all its associated benefits till

the end of their tenure.

,/
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It may be emphasized that the pay revision of the executives is a total package and

the scales, perks and ~~lowances should not be mixed. Acc~rdingly the executives

getting' the CDA pay scales will continue to get benefits, perks. and allowances

applicable to CDA scales and executives who are getting IDA pay .scales will get

perks and allowances applicable to"IDA scales.
::..

3. The decisions contained in para ~ above are enabling provisions. All the conditions,
, • • 'i.~'.:.'';: • '., •

indicated in DPE O.Ms dated 26.11.4-008, 09.02.2009 and 02.04.2009 will be applicabI,e

mutatis mutandis to such executive~ also.. ~

4. All administrative Ministries/ Departments of the Government of India are

requested to issue suitable instructions to the CPSBs under their administrative control.
;0

....

. ··'(P ..
Under Secretary to the Governm

Td.

:1. All the Administrative Ministnes/Departments.of'the Government ofIndia (Secretaries
by name).' .

2. Financial Advisers in the Administrative.Ministries/ Departments.

Copy to:

. Cl!,iefE~ecll:tiyes of central Pubiic. Sector Enterprises.., ..
.Copy alsofto: . :"..'

1 . i .

1. Department of Expenditure (Smt Sushma Nath, Secretary), North Blo,CK,New Delhi.
2. Department of Personnel and Training; (Shri Rahul Sarin, Secretaryj.North Block,

New Delhi. .
Secretary, PESB, CGO Complex, Lodhi Road, New DeIhL, -:
The Comptroller & Auditor General ofIndia (Commercial Audit Win:g), 9 Deen Dayal
Upadhayay Marg, New, New DeL1.i ;
NrC, DPE with the request to .upload this OM on to the DPE website.:

... ... i J~
(P.~ .

Under Secretary to the Government of India

4.

5.

I ..
i

--------

\!Ip,7 ..
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No. 2(27)/1 O-OPE (WC) GL-XXIV/201 0

Government of India .
Ministry of Heavy Industries & Public Enterprises'

Department of Public Enterprises

Public Enterprises Bhawan
Block No.14, CGO Complex,

Lodi Road, New Delhi-I 10003
Dated: 03rd December, 2010

_.OFFICE MEMORANDUM

Subject: - Allowing vigilance fun~tionari~s on deputation to CPSEs the option tel draw pay either in .
the scale of pay ofthe_GPSE concerned or pay in the parent cadre plus deputation (duty)

. allowance thereon pluspersonal pay, if any - Cabinet decision-reg.

The undersigned i;s .directed to refer to Department of Personnel & Training O.M. No.
372/21!2009-A VD-IlI dated- 12.10.2010 on the above mentioned subject and to state that para '3' of
aforesaid DoPTs O.M. dated 12.10.2010 has modified (with the approval of Cabinet) the DJ>E O.M .:
dated 26.11.2008 (Annex TV,-point No. iv refers) to the extentindicated therein (DaPT O.M dated
12.10.2010). .

~. ."

. 2. In this regard a reference is invited to DPE O.M. dated 08.06.2009, which is based on the
recommendations of the Anoma] ies Committee. In view of the position explained in para' l' above,
O.M. dated 08.06.2009 is also modified to the effect as indicated in para' I' above.

3. It. is clarified that in view-of OPE O.M. dated 26. i1.2008 read with DoPT O.M. dated
12.10.2010, effective date of above provisions in respect of CVOs and other officers on deputation to
the vigilance Department of CPSEs would be 01.01.2007. However, provisions as contained inDPE
Q.Ms dated 26. I 1.2008 and 08.06j009 will be relevant in respect of all Govemment Officers who
come on deputation to CPSEs in posts other than CVOs and other officers on deputation to. the
Vigilance Department of CPSEs.

Under Secretary to the Go
All Administrative Ministries/Departments
I. Copy to: .

Chief Executives of CPSEs .:
~"

2.
i)
ii)

iii) .

( iv)
v)

~
vi)

")
3.
i)

~
ii)
1ii)

>
Iv)

~ .

~.

""..
i Copy also to : '".'
f Financial Advisors of the Administrative Ministries/Departments. .

The Comptroller & Auditor General of India (Commercial AuditWing), 9, Deen Dayal
Upadhyaya Marg, New Delhi.
Department of Expenditure, North Block, New Delhi. .
Department of Personnel & Training, North Block, New Delhi.
Chairman, PESBlMember(s), PESB/SecretaI"'j, PESB, CGO Complex, New Delhi.
Director General SCOPE, SCOPE Complex, New Delhi.

Copy also to :
PS to Secretary (PE).
PS to Secretary (BRPSE}
DiT. (G), Dir.(RB), Dir.(P), Joint Advisor eRC) ofDPE.
NIC; DPE for uploading on to the DPE website.

. ------.----- ....(p,J. Michael)
Under Secretary to the Gover ent of India
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GOVERNMENT OF INDIA

MINISTRY OF _

DEPARTMENT OF ----------------------------

To

SUbject- Appointment of

terms and conditions of.

as

Sir,

1. I am directed to covey the sanction of the President to the appointment of

............................................ , as of

w.e.f. on the following terms and conditions:-

1.1 Period: The period of his appointment will be w.e.f. on deputation basis

and in relaxation of the rule of immediate absorption and will continue till or until

further orders, whichever event occurs earlier.

1.2 Headquarters: His headquarters will be at where the registered office/

headquarters of the CPSE is located. He will be liable to serve in any part of the country at the

discretion of the CPSE.

1.3 Pay: as , will draw a basic pay of Rs .

•.•.••.••••••.•./- In the scale of pay of Rs.................................... per month during the

deputation period ..

1.4 Deputation Allowance:- He will not be entitled to any deputation (duty) allowance.

1.5 Dearness Allowance: He will be eligible to draw DA at Central Government rate.

1.6 Payment of House Rent Allowance: If the CPSE is not in a position to arrange residential

accommodation for him out of its residential quarters or even on lease basis or ifhe prefers to stay in
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a .house taken by him on rent basis, he can be paid HRA at the rates prescribed by Central (

Government.

1.7 Annual Increment: He will be eligible to draw his annual increment as per AIS Rules. The

date of next annual increment will be-l stJuly of the year.
-,',

1.8 Residential accommodation and recovery of rent for the accommodation SO provided.

1.8.1 Company's own accommodation: Wherever the CPSE has built Residential flats in the

industrial township or purchased residential flats in the cities, arrangements would be made by the

CPSE to provide a suitable residential accommodation to him.

1.8.2_ Leased accommodation: If the CPSE is not able to provide residential accommodation

either in township or out of the residential flats purchased by it in the Headquarter, suitable

accommodation could be arranged by the CPSE by taking the premises on lease basis at headquarter

of the company. The Boards of Directors may decide the size, type and locality of such

accommodations as per DPE O.Ms. dated 05.06.2003, 26.11.2008 and 02.04.2009. For purposes of

eTC, 30% of basic pay may be considered as expenditure ~n Housing.

1.8.3 Self- lease: If he/she owns a house at the place of his posting (Headquarter) and is desirous

of taking hislher own house on self-lease basis for his/her residential purposes, the CPSE can permit

him/her to do so provided he/she executes a lease-deed in favour of the CPSE. The Boards of

Directors may decide the size, type and locality of such accommodations.

1.804 Repair/maintenance of leased accommodation: The responsibility for repair and maintenance

of leased accommodation is that of the lessor. Lease rent will be allowed only for 12 months in a

year and no additional amount will be provided towards repair/maintenance of leased

accommodation.

1.8.5 Existing lease deeds: The lease agreement signed by the CPSE in respect of the

accommodation taken on lease basis for himlher, if any, prior to 26.11.2008 would not be re-opened

during the pendency of the lease period. The lease money, in other words, should not be hiked till

the expiry of lease period. This proviso would be applicable even if he/she had been permitted to

take his/her own house on self-lease basis.
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1.8.6 Office accommodation: No office accommodation at the expense of the CPSE would be

provided or arranged by the CPSE at his/her residence.

1.9 Rent Recovery:
,I's

1.9.1 CPSE's township/own flats: Recovery of rent for the accommodation arranged by the

company in its own township or from the pool of flats purchased by it in cities and towns and so

allotted to him/her would be made at the rate of 10% of basic pay from (date of Joining)

_______ or the standard rent fixed by the company whichever is lower. Where the CPSE

has prescribed flat rates of recovery in respect of accommodation in its townships depending on each

type of accommodation i.e. recovery of rent on uniform basis for each type of accommodation, then

rent would be paid by himlher as prescribed by the' CPSE.

1.9.2 Leased accommodation: In respect of leased accommodation arranged by the CPSE, rent

would be recovered from him/her at the rate of 10% of basic pay from (date of Joining)

________ or the ,\ctual rent which ever is lower.
~

1.10 Conveyance: He will be entitled to the facility of staff car for private use as per his

entitlement in parent cadre,

1.11 Leave: He will remain subject to the Leave Rules of All India Services, as amended from

time to time. The CPSE shall pay towards leave contribution according to the rates prescribed by the

Central Government from time to time. The expenditure in respect of any compensatory allowance

for the period of leave in or at the end of Foreign Service deputation to the CPSE shall be borne by

the CPSE. The CPSE will also be liable to pay leave amount in respect of disability leave granted to

him on account of any disability incurred and through foreign service under the PSE even if such

disabil ity manifests itself after termination of service under the CPSE.

1.12 Pension: He will continue to be governed by the provisions of AIS (DCRG) Rules. He will

not join the Contributory Provident Fund or any pension scheme of the CPSE. The CPSE shall pay

the pension contribution during his foreign service at the rates prescribed by the Central

Government.
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1.13 Provident Fund: During the period of foreign service, he will continue to subscribe to the AC
India Service Provident Fund in accordance with the conditions laid down in the All India Service

(Provident Fund) Rules, 1955.

",.,
1.14 Medical Concession: The CPSE shall extend to him medical facilities not inferior to those

admissible under the All India Service (Medical Attendance) Rules, 1954.

1.15 Leave Travel Concession: He will not be entitled to LTC as admissible to executives of his

status under the PSE Rules, he will continue to be eligible for LTC as admissible to the Central

Government Servants and the whole expenditure will be mat by the PSE. This, however, is subject

to the condition that the executives had not already availed of the concession during the particular

block of years before deputation. This concession shall not at any time be inferior to that which he

would be entitled to under AIS (LTC) Rules, 1973.

1.16 Group Insurance Scheme: The Central Government Employees Group Insurance Scheme,

1980, appended to the AIS (Group Insurance) Rules, 1981, shall be applicable to him. An amount

deducted from his salary as per prescribed rates of subscriptions towards the Insurance Scheme shall

be remitted to the Government ofIndia.

1.17 Joining Time & Traveling Allowance: He will be entitled to traveling allowance aridjoining

time both on joining the post on foreign service and on reversion there from under the rules of the

CPSE but, in any case not lower than those admissible to officers of equivalent status and grades of

the Central Government. The expenditure on this account will be borne by:the CPSE.

1.18 Conduct Discipline & Appeal Rules: He will be governed by All India Service (Conduct,
Discipline & Appeal) Rules.

1.19 Residuary Matters: For all matters relating to the conditions of service and benefits/facilities

and perquisites in the borrowing organization not covered by item (1.1) to (1.19) above, he will be

governed by the existing Rules, Regulations and Orders applicable to his parent cadre.

1.20 Other Conditions:

The perquisites and allowances may be as applicable to him under All India Service Rules.

No other perks & alJowances iPRP benefits will be provided as per the Rules of the CPSE.



No. 29018/1 0/200.3-AIS (II)
Government of India

Ministry of Personnel, Public Grievances and Pensions
Department of Personnel & Training

, 1~\".,,,-
New Delhi, dated t_gJh May, 2004

OFFICE MEMORANDUM

Subject: Clarification regarding option of Scale of pay of PSE scale of AIS
officers.

The undersigned is directed to refer to tile Ministry of Heavy
Industry & Public Enterprises, Department of Public Enterprises may please
refer to their OM NO. io (4)/03-DPE ryvC) dated 2;3~~M2~_2.0_03 on the
subject noted above and to say that in terms of Rule 9 (1) of the lAS (Pay)
Rules and analogous provisions in IPS/IFS (Pay) Rules equivalence of the
ex-cadre post to be held by an AIS officer, is required to be drawn with a
post in Schedule-III of the respective pay rules. Such equation may be
dispensed with under Rule 9 (4) of the rules ibid for sufficient reasons to
be recorded in writing. Further, under Government of India's decision below
Rule 9 it is provided that if the timescale of pay of the ex-cadre post is
identical to the timescale of the schedule post of the respective pay
rules, to which it is sought to be equated, the Ministries/Departments may
draw equivalence in such cases without reference to the Ministry of Home
Affairs (DOPT) and Ministry o-f Finance, Department of Expen:liture and in
other cases such cases would be required to be referred to these
Ministries for prior concurrence.

II' 2. This Department's Standard Terms and Conditions dated 2: .8.2002
Ij provides allowing an option to the AIS officers to draw their grade pay +
If deputation allowance or the pay of the post in the borrowing organization.
" However, this will be subject to the above provisions in the rules ibid.

3. It is also clarified that in terms of the extant provisions of A!S (Pay)
Rules, deputation allowance is not permissible to the officers of'the level of
Joint Secretary and above,_ If the member of the Service opts for tile pay
'scale of the post of the borrowing organization, he will not be eligible for the
deputation allowance. For conditions of service and .benefits/facilities and
perquisites in the borrowing organization not outlined in Item 1 to .! 6 in the
Standard Terms of Deputation, 21st August, 2002, the rules, regulations and
orders of the borrowing organization will apply.

Department of Public Enterprises,
(Dr. S. Banerjee, Joint Adviser)
eGO Complex, Lodi Road,
New Delhi.
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1.13 Provident Fund: During the period of foreign service, he will continue to subscribe to the AC

India Service Provident Fund in accordance with the conditions laid down in the All India Service

(Provident Fund) Rules, 1955.

,.',
1.14 Medical Concession: The CPSE shall extend to him medical facilities not inferior to those

admissible under the All India Service (Medical Attendance) Rules, 1954.

1.15 Leave Travel Concession: He will not be entitled to LTC as admissible to executives of his

status under the PSE Rules, he will continue to be eligible for LTC as admissible to the Central

Government Servants and the whole expenditure will be mat by the PSE. This, however, is subject

to the condition that the executives had not already availed of the concession during the particular

block of years before deputation. This concession shall not at any time be inferior to that which he

would be entitled to under AIS (LTC) Rules, 1973.

1.16 Group Insurance Scheme: The Central Government Employees Group Insurance Scheme,

1980, appended to the AIS (Group Insurance) Rules, 1981, shall be applicable to him. An amount

deducted from his salary as per prescribed rates of subscriptions towards the Insurance Scheme shall

be remitted to the Government ofIndia.

1.17 Joining Time & Traveling Allowance: He will be entitled to traveling allowance arid joining

time both on joining the post on foreign service and on reversion there from under the rules of the

CPSE but, in any case not lower than those admissible to officers of equivalent status and grades of

the Central Government. The expenditure on this account will be borne by:the CPSE.

1.18 Conduct Discipline & Appeal Rules: He will be governed by All India Service (Conduct,

Discipline & Appeal) Rules.

1.19 Residuary Matters: For all matters relating to the conditions of service and benefits/facilities

and perquisites in the borrowing organization not covered by item (1.1) to (1.19) above, he will be

governed by the existing Rules, Regulations and Orders applicable to his parent cadre.

1.20 Other Conditions:

The perquisites and allowances may be as applicable to him under All India Service Rules.

No other perks & allowances IPRP benefits will be provided as per the Rules of the CPSE.
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TABLE-l

REVISED SCALES OF PAY OF BOARD AND BELOW BOARD LEVEL EXECUTIVES IN CPSEs

1 2 3 4 5
Grade 1987 1992 1997 2007

13 Scales - From Min. *
EO 2100 - Max.-4150 3500-150-6200 6550-200-11350 12600-32500

10 Scales - From Min.
E1 2400-Max.4830 4000-175-7150 8600- 250-14600 16400-40500

5 Scales - From
E2 Min.3000-Max.5470 4800-8275 10750-300-16750 20600-46500

4 Scales - From
E3 Min.3700-Max.-5750 5400-9050 13000-350-18250 24900-50500

6 Scales - from
E4 Min.4150-Max.-6790 6500-9425 14500-350-18700 29100-54500

6 Scales - from
E5 Min.4900-Max.-6975 7000-9600 16000-400-20800 32900-58000

6 Scales - from
E6 Min.5500-Max.-7200 7500-9900 17500-400-22300 36600-62000

2 Scales - from
E7* Min.6250-Max.7725 18500-450-23900 43200-66000
E8* 7250-200-8250 9500-11500 20500-500-26500 51300-73000
E9* 9250-200-9250 11500-13500 23750-600-28550 62000-80000

Director (D) - - 18500-450-23900 43200-66000
CMD (D) 6500-175-7550 9000-300-10500 20500-500-25000 51300-73000
Director (C ) 6500-175-7550 9000-300-10500 20500-500-25000 51300-73000
CMD (C) 7500-200-8500 10000-400-12000 22500-600-27300 65000-75000
Director (8) 7500-200-8500 10000-400-12000 22500-600-27300 65000-75000
CMD (8) 8500-200-9500 12000-400-14000 25750-650-30950 75000-90000
Director (A) 8500-200-9500 12000-400-14000 25750-650-30950 75000-100000
CMD (A) 9000-250-10000 13000-500-15000 27750-750-31500 80000-125000

* Rate of increment will be 3% of last drawn pay rounded off to the next Rs.10/-
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No.2(24)/09-DPE(WC) G L-n 1 ~ Q )0'

Government of.India
Ministry of Heavy Industries & Public Enterprises

Department of Public Enterprises
Public Enterprises Bhawan,

Block No. 14, eGO Complex,
Lodhi Road, New Delhi- 110003

Dated: Slh March 20 I0
OFFICE MEMORA.c~DUM

Subject: Fixation of pay in t~e cases, based on emoluments, of the Board Level
incumbents in CPSEs.

The undersigned is directed 10 refer to DPE OJvL of even number dated 02.06.20D9
on the subject mentioned above: After careful consideration, it has been decided .to
withdraw the O.M. dated 02.06.2009 and restore thestatus of protecting the emoluments
drawn as was applicable prior to 02.06.2009, in such cases.

2. If the pay drawn is more than the maximum of the scale (in which the incumbent
has been appointed), then the pay would be fixed at the maximum of the scale and the
difference, if any, between the earlier pay/emoluments {basic pay, grade pay(if any) +
DA} and pay 10 be fixed (BP+DA) will be permitted to be drawn as 'Personal pay', as was
being done prior to 02.06.2009 in such cases.

J. It is clarified that, the above pay fixation formulae, would be applicable only in
dissimilar cases, i.e. incumbents pay is to be fixed in the pre-revised scale from a later

. scale of payor in case of movement from CDA scales to IDA scales.
-,

4. It is further clarified that the Personal Pay permitted UDder above provisions may
not be confused with Special/Protected/Personal Pay disallowed under DPE O.M. No.
2(76)/08-DPE(WC) 09.04.2009.

(P.J. Michael)
Under Secretary jo the Government of India

Tel: 24360823
All Administrative Ministries/Departments of the Government of India

1. Chief Executive of Central Public Sector Enterprises.
2. Financial Advisor in the Administrative Ministries! Departments.
3. Secretary, PESB, eGO Complex, Lodhi Road, New Delhi.
4. Department of Expenditure, E-JI Branch N011h Block, New Delhi.
< The Comptroller & Auditor General of India (Commercial Audit Wing), 9 Deen

DayaJ Upadhayay Marg, New Delhi.
6. NIC, DPE with the request to upload this OM on to the DPE website. _---

.~ .

(P.. ichael)
Under Secretary to the Government of India
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No.2 (70)IOS~QPE (WC) ...GtL- T?rt;~7
Government of India , ,~,

Ministry of Heavy Industries & Public Enterprises
Department of Public Enterprises

Public Enterprises Bhawan
Block No.14, eGO Complex, Lodi Road

New De-Ihi, the '2nd April; 2009

, OFFICE MEMORANDUM:1

Sub: Revision of scales of pay' w.e.f.01.01.2007 for Board tevel~nd below
Bo'ard level exe Iutives nd Non-Unionlsed Supervisors in Central
Public Sector E terprise (CPSEs) - Report of the Committee of
Ministers thereon' ,

Ihe,_und.eIsjgneJt ~__gjr_~~td to refer to this department's O.Ms. of' even
number dated 26.11.200 and 09. 2.200g--regardirigpay revIsT6n-ofE'"xeCUtrves'and" -----..",
Non-unionised Superviso s of CP Es w.e.f. 1.1.2007. Subsequent to issue of O.M.
dated 26.11.2008, the Go ernrnen 'constituted a Committee of Ministers to look into
the demands raised by C SE exe utives of Oil and Power sed6rs'. " '

I ; t-:: -£ .• ~

2. The Government, after du consideration of the recommendations of the
Committee of Ministers h ve deci ed further as follows:

"., ,;,'
,"', ~I. "~'. ,

i) B~nefit of merge of 500 DA with Basic Pay for fitli1l~n't purpose: The
benefit, of merger' of 0% DA with Basic Pay w.eJ. OtO,1,.'2007, effectively

"'; -~~a.rn~lJJI$jD.gJo_;:,7;e.:.,4.Pfl?,'__W.9..lg,:p,~,~all,~edfor..tl:te-purposa,Qf.JitmelJtqn.q pc:lyfixation in
the revised pay scales (p ra 2 (if" fOP"E"'O]vr"d-atecf2EL'fr:2oo-ay ," --,.," , ' " ','

I ii) Superannuation Benefit The ceiling of, 30% .towards, superannuation
benefits would be calcul ted on B sic Pay plus DA instead of:6asic Pay alone. Any
superannuation benefit ill be un er a "defined contribution scbeme" and not under
a "defined benefit schem ". CPS 5 that do not have superannuation scheme, may
develop such scheme nd obt in the approval of their Administrative Ministry.
However, no other superannuatlc benefit can be, granted outside""this 30% ceiling.
(para 12, Annex IV(v) of ~.M. dat d 26.11.2008 refers) ;'::; ,~, "

I ' ' :":~,!t,, ,
iii) House Rent AlloJWance: here is no change in' ~Rf.:I,~~te,s as provided ir
a.M. dated 26.11.200Bi Howe er, in case the actual amount of House Rerr
Allowance as per prescribed rat is less than the actual amount of HRA drawr
earlier in the case of a' particul r officer; the difference would" be allowed to be

. drawn by the,.o_tficer as' 'Person I Allowance' until the difference is eliminated ir
course of time': subject to the co dition that the difference will be subsumed withir
the overall limit prescribed for p rquisites and allowances. (p'ara 7 of O.M, datec
26.11.2008 refers)" . ',; :

, , , ;::-':': C,: ,,# ..

iv) Other perquiSites and lIowances: Para 10 of OJ\Ii. dated 26.41.200:
provided, inter alia, that "in plac s, Where CPSEs have created infrastructure sue:

I

:.••. r •.

, I



.,.~\
.J ....._- ,

'j .

It has' now, been decided that. for the PJJ.rpose of reckoning the value "~'- r-

infrastructure facilities, ·the rec!Jrring expenditure on maintaining and running the'
infrastructure facilities alone would be taken into· account, . The recurring
expenditure, should be divided into two parts, based on the proportion of total basic
pay of executives and non-un ionised supervisors and the total basic pay of
worknfen. The part attributable to the executives and non-unlontsed supervisors,
would be reckoned asthe expenditure on perquisi~s and allowances, subject to the,
condition thatthe said amount shall be restricted to 10 per-cent of the basic pay of
all executives 'and ncn-unicnlsed supervisors within the overall llmltsof 50 per cent of
basic pay. (para 10 of C.M. dated 26.11.2008 refers) ,(.~
. . . I' ,

. The benefit of North E st Allowance limited to 12.5% of Basic Pay may also
i . be' extended to. th Lada h. Reg.ion 'as admissible to' Central Government
I

• j~ ., .... _empIQye~lL(para.10 i) .0tO. ,.! ..dated 2t;tj.t.2.QQ_e_r~f?J_$t___:_;. ....._ ...;,;. . _. ....:....~ ..._"

f
I
I'
!
I .

i:r
l
i
r,
.t
!
}

i
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as hospitals', colleges, schools, clubs, etc., these facilities should be monetised 0.

replacement cost for the purpose ofcomputlnq the perks and ellowances."

,
'\..

.v) , Effective da 'for r vised allowances: It has. been decided that if
Presidential Directiv s are is ued by the respective Mjnistriesl~Departments within

. ... ' .. 1 ".'1 I '•.; ..: .. ~~, ..

· one month from th datao issue of this O.M., the effec~ty?:,;pate for revising
allowances may be aken as 26.11.2008, being the date of issue of first O.M. by
DPE .. However. whe ePresi entia! Directives are not issu~drWJ!J;li8,one ~rylonthfrom
the date of .issue of t ;5 O.M., the revised allowances shaUQe:~ff.~qt.iV!9only from the
date of issue of Pre idential lreotlves. The effective date?oL~J)owances .can in no

,case be prior to 26.1 .2008. ( ara 17 of a.M. dated 26.,11.20Q~bEi?~rsL; .:-
.. , .: tCfU.=I; " '>:' ..•

.'.Vi) .~:~.~Jf.:.1tf..gg:~E!!:~:!I:,;,..f')~~;!!r:.·-'!£I!~-:-P~y-:sFaJe~.t~,_cQrre,~:p-p..mL!'!d!.tJ.~xfs~!n-g.e~Y..
scales: It has' been .declded hCiitlnefe' wilr15€ no·-cna1igeflff7tfi~ct~rrpar·'s'c;ates~'of.
below board level osts as ihdicated in O.M. dated 26.11,.;~008 ..and there' is no .
justlfication for intr ducing : ntermediary .pay scales. '.. .If Jtu3i~i::~ha:v~-):)~en any
aberrations, they n ed to b corrected, Every officer has to be fitted into the
corresponding new ay scale ,.~,:f.' .

. . .: .. . .: ,. :~~d.:;:~~r.~;!'~,..~.~:i·: .,I': .

However, if t ere is a y exceptional case r~garding int@,(m~gJarypay scales.
the same may be re erred by the administrative Mlnistry concerned to the OPE. The
issue win be decide by 'DP with the concurrence of Department of Expenditure
on a case to case asis wi hout altering the minimum :an9i;:~:b\3maximum of the
revised pay scale.' :. . . "..::;!' [);~:> ,';.. ; .

. , " . . jjV(;! <~\,.:: h.~ .

vii)· Other dl!m.nds: overnment has decided. orl;;:;;:ckb~.,b~.s.is, of thE
recommendations. of the C mrnittee .of Ministers, that .no .Qo~{u:mc.hl:lnge need be
made in the O.M. 'dated 2 .11.08 and:.09.02.09 issued bY\'Jh~L:OPl;c ·regardin~
revision of-pay scales of Exe utives and non-unionlsed supervisors ofCPSEs.

3. Government has als decided that benefits under this O.M. read with tht
· earlier decision as conveyed vide C.M. dated 26.11.2008·andr09;02.200~· haA to ~(
viewed as a total package ... t has also been decided that thefpay.reviS'lon packagr

as communicated by earlie .O!'Ms. along with the above .modJficatibns.would b
applicable to all the CPSEs. I ·:>m'~l " - - ,

· I .
. ..,.

.' s , 2

. .:. ........ ' ...
.. ~.". .
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t 4""j The ceilings mentioned under various items given in O.Ms," dated 26.1 f08,

(19.02.09 and this O.M. are the maximum permissible limits .. However, lower limits
against these maximum permissible limits can be orovided in the Presidential
Directives, depending upon afford ability, capacity to pay and sustainability of the .
concerned CPSE. . ,. _w.. ..

.~~
i~ . (K.D. Tripathi)

Joint Secretary to the Government of India

. Administrative Ministries/,Departments (Secretary by name) of the Government of .
I di . . I "li,
n a. ..: . ."

I ~

I
1. Copy to: I

Chief Executives of CPSE .

2.. 'Copy "also1o:~'-""'"..,--..----.-.- - ----'--' ._..--.,,--_._._-_ .--- ..------- ---- .' ,.,_.- ~..~-.-- .
i) Financial Advisors in the dministr tive ·Minisfries/Departments.
ii) C & AG of India, 10, Bah dur Sha Zafar Marg, New Delhi.
iii) Department of Expenditu • E-2 B nch, North Block, New Delhi.
iv) Department of Personnel .Traini 9, North Block, New Delhi. ". ..~.:::
v) Chairman, PESB/Membe (5), PE B/Secretary, PESB, CGO Complex, .New

Delhi. ': :~)';;.:.

3. Copy also to:
i) PS to Horne Minister.
ii)-PSto.Minister of P&NG e..

. Iii) PS''!o Ki1friisteTof PoWer.
lv) PS to MaS (E8&1).

.,.~ ', ..~.. .', ~..:.,- . .... .....,..•..
.: !:

:-~{::. ;.:' ;;;~;", .

4. Copy also to:
i) Prime Minister Office, (8 ri T.K.A. Nair, Principal Secretary to PM).

ii} Prime Minister Office, (5 ri Kama Dayani, Director);'

5. Gopy also to:
i) Cabinet Secretatiat (Shri .c.S. Ke ar, Joint Secretary).
ii} Cabinet Secretariat (Shrii K. L. Sh rma, Director).

I
i
I6. Copy also to: I ..

i) PS to Minister (HI&RE). :
ii) PS to MoS (HI&PE). .: in;·
iii) PS to Secretary(PE).
iv) AS & FA (PE):;/
v) All offloers of OPE.
vi) NIC Cell, OPE witp the request t upload the O.M. on the OPE website. _
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No. 2(51)/2010-DPE(WC) G L -x /2 (11.1
Government of rndia

Ministry of. Heavy ~,ncfustries.& Public Enterprises
Departme'nf of Public Enterprises ::::;,';..•

. "

Public Enterprises Bhawan,
Block No. 14;'CGOComplex,

Lo'dh(Ro,cid,New Delhi-ll0003
. Dated: fst'June, 2011

OFFICE MEMORANDUM

Sub:. Pay Revision of executives and Non-unionised supervisors of CPSEs'
w.e.f. 1.1.07

The undersigned is directed to refer 'to bPE'<sO.MS 'dcted 26.11.08,
. 09.02.09 and 02.04.09 on the subject mentioned above. Some Administrative

Ministriesl Depcrfments, Ministry of Petrcleum & Naturat Gci'.fitl:·p~rticular,had
forwarded the request of th~ir: c:'p§Es,'fo DPEfor k~ipin9 specific perks and

. • N ~. '_,. '! ~.. .' "_' .,,' -:'.'.." '

allowances outside, the.50"0 ceiling.. ?i,rnil~rly, Mlo Mines··had sent a proposcl
received, from~,N~LCo., rega,rdin9"th'~ir" demand 'to co~~,(der'Non, PractiCing
Allowance (NPA) as pay to be"trea,tecf'ospay for ~alculatio'n'orotfier' benefits. "

, ,;.

2. These issues were placed before the Anomalies Commi1+eeas prescribed','
under DPEa.M. doted 26.11.08. The Comrnitt.eeviewed fhct the' pay package of '
employees of Central Gove~nmentand CPSEs<'are not'comparo.8Ie. For CPSE
executives in 2007 pay revision, concepts like keeping the perks and allowances
upto 50"0 of Basic Payalong with 'Cafetaria Approach' keeping04 allowances (to
the extent of 62.5"0) including NPA outside 5070 limit, pr6visidns of PRPupto
200"0 and superannuation benefits. uRte.3?% of Bcsic Pay plus D.A., have been
provided. The Committee also ,obse'rved that neither the Chidambaram
Committee favoured such changes·~o~'~as th~~e a'nysu~h prevision in the 1997

,pg,Y:,reY-lSle;n.,T~e Commjtte~ clso Jelt th~t the sanctity o(the Government
, decision en pay revision may net be d'is+urb~dby providing an exception.



'i: r, ~~,
. ,~. ~,

-6"12. -.,

."~~""-, . ....-.,
'J '.' '. ~ i: . '.'

3. ;Based on the" recom~~~dati6~ns' of 'the' Anomalies Committee, it has now
been decided as follo'ws:~ .: " ',', ._ -1 •

. \

.CiQ

-NP~ will not be considered as pay lor the purpose of calculating
".~' '.' ". , ..

gtherbenefits .
. No other allowance or perks will be kept outside the 5010 ceiling
except the 4that have been provided in above referred DPEO.Ms.

" .. ..
'. ~"'"

:Uh.". • Secretary ,
Tel Nb. 24360823

.. i."'V' ,

All Admipi~.!r_atiye}!.!nistries/Depar,tments
" . - ·:·i· ..j.' -,-," . '.,:-::.;;;.;.' . j' <-.:,,"\-t ;.;"';, :,.':'r .-". '

,:. ? c-. , (.' '~

Copy'to:, <, ' ..•.••• > " .•... " .. ' ','

.}~·:Cpief~;>:s~eJ.!ix~·p(SP,S,Ss·~",..'i;.:"~,. ,j';' .",',..' .. .c.. • •. !.,

_,,- . ,2 ..:;;,Financiart\~~yisgrs in]tne ~dministrcltive'M'it:{is'fHes/Depa:rtmefits:
~r. .;"'''' r ;~. ". C·'':i.",~~,·>;, .,(""'.t' ;{l(:,·r~., ..~~ ,.- ("'ft.·" '\ t ,.,,,,--<'1: '~" • ... "

r v-: .: 3. Sec_retQ'rx, PESB, CG(J'Comj5l~x;'Loali; R'oad~~'Newciellii-. .' ... c.

'1.'''' .... s ; ...-'..... \f~~,,'/" ~.-.-:;I. ~,,' ~,j.~ •. ';': "rv-", ~-4 • '" i~ ~l ...." ., , ',,~l~. ,:, '," ,; ... ' .,' . , .

.4;;;,.se~rErtarY,p~P'Q~tme.nf of Expeh'difur'e:,~Ndrth"~loc~;'New Delhi3"f" , v" .

,.'{>... ).~. ";,' =: " ",<.::.;,;')."g,1.J."":<"':':" :.X·,,"» ·:~."-;,.··_..:;:··. ~<".\~~,;>,·,,,,:<·,,,."~f·': .. :'....--::, ...,.,.'".~ ..::..:: .: :"'" :-:, __.

5. Secretary, DepartmenfofP'ersoMnel,& Training;:Nc)rth Blo(;J<;'New Delhi.
6" Comptroller:- &.A,L,lditorGenerql of India (Commercial Audit Wing), 9 Deen

, .; ..~ay:al UadRQYdY'MqrgtNew,D~lhi. " .' , •....... . "...... ..' . . .
;, '.< :;' ••. 7:~::bi:rect()~',G~ner~J, s~toPE~ SCOPE cdmplex, New Delhi. '.': s ,

.. '",: .'-.'-:"',:' '.~' .'." . ?~r,"1'·"':,.

,.,\ '. 'y" :.. , ' P.5,J·O 'Secre,tar}tCDPE).
PS to S~cr~tary~BR(PS:E.
A'J§f~i~erS<>(,Q'PE·. ,:,::4;,. . ............•..•..•.....'" " .•..•..•/ .

. ..'C,~)v. .tire ~\vith th,~~~eq~.~s,f!6:ipload this o~~~.on to t~e DPE website.



No:g(20)/2012.;DPE(WG}
Government of India

Ministry of Heal/)' tfidustries & PublkEMerprises
Department of Public Enterprises

Public Enterprises Bhawari.,
Block No. 14, CGO COmplex,

Lodh] RO,ad..New Delhi-HO 00.3
Dated: 29th June,20l2

9Ff:rqt=cMEMo.:~ANDLJM
SubJectr;;Keeping certain afliiwahces ~utside the 5.0% ceiling for Perks and

'Allowances •

. The, unders@ieg is,: difeqt~d to..refer to O.M .. No. 2(51)12010-'DPE{'VVC)Gt-

X1291~ dated 61.Q6,2011 regar~in9. pay .reyision of executives a,l1d Non-unionized .
.r. . ..,,'.. ,_ " C': • ;,;

sup~rvisors of CPSEs w.e.f, 1.1.2.007. Repr~Serltatlol1s. have been received from
;,CPSEs! Adininistrative Mirli~~ies regarding, keeping various aHoi.'Jance:;/benefITslperks

" _- " _- ,'_ ._, -.- .' .. ' .:,' '_

" , . '.,' ;-,,' , ... , .... -

etc. outs. ere 'the: ·5070,titlowance.
2. ~ The s~bjec+mentioned issue was plcced before tht! Anomalies Committee and

based on its recomm<::nd6tlons; iot is driJifl~ th6t:rl6 all~W<ll1celbenefjtlperks other
.:' ,',,-, .- "-, ',J:' . - -.:..~-~,--- - ,'. ,. ',_ ,::-,' c. - ';. "_. ..'_..... .. ";, ~-,>:;i ;:'. -.:.'>:,. .

than those mehtJbned in {)PEO.M, dd+~d>26.11.20Cl8,is dHtn/ssible outsjd~ the 50~o

ceiling. The 'Anomalies Corflmitt}e reit~r;ated its view as ~onveyed vide O.M. dated

1.6.2011 that he other allow~rlce/benefjt;per~iis outsid~ t~~~rescribed;ceirin9. All
~." . .". "

CPSEs under respective Mjrtistries/Deparfments may be directed for strict
. ...,.~~.

cQmplian~~of th,erelevanr provision.of[)PE Q,Ms., "

;t.,

3, 'This issues with the approval of Secretary, DPE.
J

'1~I]~
(liJ. Mithael)

Under Secretary'
To

AU administrative Ministries/Departments of the Government of India
Copy tor-

1.. Chief Execurtves of CPSEs. . - .'

2. FAs in administrative MinistrieslD<::partments
3. Office of the comptroller & AiJditor General of India, Commercial Audit Wing

9, Deen Dayal Upadhyay Marg',Ne:wDelhi.
4; NrC, DPE;with the request to uplocd this O.M. on to the DPE website.
5. All officersofthe DPE



No.~_(it) )DuDPE(WC)
Ministry of HI & PE

Department of Public Enterprises

Block No.14, CGO Complex,
Lodi Road, New Delhi,

Dated the 14thMarch, 2002

OFFICE MEMORANDUM

-
Subject:- Fixation of pay of Board Level executives in PSEs.

As per the existing principles, the pay of an executive appointed at the Board level
of a PSU is fixed at the next higher stage available in the scale of pay in. which the
executive has been appointed with reference to the basic pay drawn by him/her in the
previous post. This principle has been under review.

It has now been decided, after review of the existing principles, that the pay drawn
by the executive in the lower post held by him/her on regular basis will be notionally
increased by one increment or Rs.l 00/- whichever is more and the pay in the higher post
will be fixed at the stage next above notionally increased pay of the lower post. This is as
per pay fixation formula adopted in the Govt. of India under FR-22 on this subject. This
principle would be applicable to the Board level executives of central PSUs appointed on
or after 1.1.97.

All administrative Ministries/Departments are requested to bring the foregoing to the
notice of the Public Enterprises under their administrative control, for necessary action.

~
(Dr. S. Banerjee)

Joint Director

To all administrative MinistrieslDepartments of the Govt. of India.



k~~-X1Y'........_....__. .__.. .._._~ 6~=-:::::__.. . .... -_.-.---.~----:-:-:--.-:-::-.-.-:-:-:-:-....,..,-...~~-
F. Nio: 2"41)/201 O~dPE(WC) G\L"':XV J.l~'(:I2.0 I 'Q

(3ovhnmen~ of India . .
Ministry of Heavy Ir.dust:ri~s & Public Enterprises " i .:~.~ .' . ,

. DepaMme~t of Publlc Enterprises. I.
. i' Public Enterprises Bhawan,

!. Block No. 14, aGO Complex,
Lodhi Road, Neiv Delhi-t l 0003

"1 i. i. ~ Dated: 24th Se~tember, 201 o.°tF1CE MEMORANDUM I .
Sub: i Bunching of incrernohts and lea.ve encashment on pay r~vision w.e.f.

1.1.2007 of executives! and Non-UnlonlsedSupervlsors of CPSEs
following IDA pattern of-pay scales.

i'
!

,
\ir".. .

The undersigned is. directed to refer to para 2(iii) and para 10 of OPE
O.M. dated 26.11.2008.:. .

2.. Diffetent Minist,ries/8epartments/SCOPE, etc have raised the issues of
bunching of increments to Board leve! executives of CPS.Es and han
considering the ieave encashrnent as Perk & Allowanceon pay revision (2d07)

.w.e.~. 1.1.20?7. These !ssu~s were placed before the Anomalies. f0.mmittee~ as
provided unaer para '18: of PPE O.M. dated 26.11,2008. : , 1

. ;, I
3. Based on the recornmendations of the Anomalies Committee it has 1

been decided as follows: i. i
, i) The benefit of bunching of increments be exte~ded to .board !~vel,

.executives of CPSEs; also, where applicable, as per para 2(iii) of DPE
O.M. dated 26.11.20d8, I

ii) The component of le~ve encashment during servic~ i.e. the expenditure
- . Ion. leave encashrnent, wil! not be treated as Perks and Allowance. It will

not however, be treated as Pay and accordingly not qualify for any other
benefit like HRA, etc. : I' ' .

iii) Leave encashment on Superannuation will not be part of 30 % celling of
, Basic Pay ~nd DAfor]superannuation benefits.... '

-..;

,
j;

4. 7 Since both viz. biun~hing of increments and I treatment of leave
encashment would result in extra financial burden on C~SEs, the concerned
CPSEs may be requested to keep in mind the provisions relating to affordability,
no budgetary support from Government, internal genJ,iatian of. resources,
sustainability and capacity to pay JbYCPSE. i.' ;

5. Administrative iMinistrlesI;Departr)1e'nts are -recuested 'to issue suitable
instructions to the Cp,siEs 'under their administrative coritrbl for information !and"
necessary action. ! . ! ' :

i ::---'
i ; . .: ~,~' j .' (P. - MiCh:ael) .
i UndEfi Secretary to t_h1 Governm nt of India
! ..; l

All Administrative Ministries/Department :
, "! : -

I ~

.-~"... .

i

II j I



2.

i)
ii)
iii)

iv)

v)

vi)

3.

i)
ii)
iii)
iv)

~"-'l.,:

.' - ... - ...,,--~----

1.
_.,

.Copy to: I '.

I
i Chief Executives.of CPSEs.l
I ' , " ' I
! Copy, also to: . " I I
" .' I

!' Financial AdVi'SO~Sin t~e Adrninlstratlve Ministrylljepartme~t.
": C & AG of I.ndi~a;t} De[~ DayalUpadhyaya .Marg, New Oel~i.

Departmem OT ;~xpe~dlt.ure, (Smt. Madhullka P. Sukul, Jo+t Secretary),:
North Block, New Del~i. !

Department of Personnel & Training, (Srnt, Mam~a Kundrat' Joint
Secreta'ryj,,:North Block, New Delhi.
Chairman," PESB/Member(s), PESB/Secretary; PESB, eGO Complex,
New Delhi.
Director General, SCOPE, SCOPE Complex" New Delhi.

, . .

0",;

I
~

, ' I
PS to Secretary(p:E). i I
PS to Secretary, BRPSE. I i

All officers of OPE. i " I
NIC Cell, DP~ with th~ request to upload the O.M. on theDj-E website.

. ,

Copy a'iso to:

,I
f,
(

.1;',

-.' -

,

. i
'to ;

I,
1·

..
,

l.:.·
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. F.No.2(51)110-DPE(WC)G.l7L /1-011
Government of India

Ministry of Heavy Industries & Public Enterprises .
Department of Public Enterprises

. Public Enterprises Bhawan
Block No.14, CGO Complex4 Lodi Road.

New Delhi, the :, -: June, 2011.

OFFICE MEMORANDUM

Subject.- Procedure of pay fixation in some past cases of pay of Board Level Executives.

The undersigned is directed to inform this Department had earlier decided that for
pay fixation purpose, the normal in~rement and also stagnation increment, whenever
applicable, the fixed component of increment as per DPE approved scales (1997 scales) will
be taken in all cases of pay fixation at Board Level executives. This Department has received
request/representation from different Ministries/Department etc. Ministry of PNG in, .
particular requesting for re-fixation of pay of Board Level executives with benefit of
percentage (where competent Authority provided the same in 1997 pay revision) as against
the fixed component.

, 2. Anomalies Committee prescribed under DPE O.M. dated 26.11.2008, considered this
issue. Based on the recommendations of the Anomalies Committee it has lJ.ow been decided
as follows:

(i) Since the percentage based increment duringthe periodicity of 1997 pay revision was
. granted with the approval of the Competent Authority to specific CPSEs? it would not be ,

proper to consider notional increment and stagnation increment based on fixed elements. -."
t'i;-

':,(ii) Stagnation increment can on ly be granted after reaching the maximum of scale of
f pay, once after two years and a maximum of three only

(iii) This mechanism would be applicable upto 31.12.2006.

P.J. Michael)
Under Secretary to the Go ment ofIndia

Tel: 24360823

To: All Administrative Ministries/Departments

1. Copy to:

Chief Executives ofPCSEs

2. Copy also to:



/

. ...;,..

i) Financial Advisors in the Administrative Ministry/Department.
ii) C& AG ofIndia, 9 peen Dayal Upadhyaya Marg, New Delhi.
iii) Department of Expenditure, (Smt. Madhulika P. Sukul, Joint Secretary), North

Block, New Delhi. . . .
iv) Department of Personnel & Training, (Smt. Mamta Kundra, Joint Secretary),

North Block, New Delhi. . , .
v) Chairman, PESBlMember(s), PESB/Secretary, PESB, CGO Complex, New

Delhi. '0·"·

vi) Director General, SCOPE, SCOPE Complex, New Delhi.

3. CopYals6;:to:

i) PS to Secretary (PE) .
. ii) PS to Secretary, BRPSE.
iii) All officers of DPE. .
iv) NIC Cell, DPE with the request to uploadthe O.M. on the DPE website.

I

",

,
/
'I

/
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F. No.H-13/2001-DPE-(WC)

Government of India
Ministry of Heavy Industries & Public Enterprises

Department of Public Enterprises

Public Enterprises Bhawan
Block No.14, CGO Complex, Lodi Road

New Delhi, the 27'h November, 2012

OFFICE MEMORANDUM

Subject:- Stepping up the pay of a CMDIMD in a CPSE in case the pay of a Director in same
CPSE fixed more than CMDIMD as on 01.01.2007 because of benefit of bunching of
increments

The undersigned is directed to refer to para 2(iii) of DPE O.M. dated 26.11.2008 relating to.
the benefit of bunching of increments to below Board level executives. Thereafter, vide para 3 (i) of
OPE O.M. dated 24.09.2010, Board level executives were extended the benefit of bunching of
increments. However, the benefit of bunching of increments has not been made available to
CMDIMD of a CPSE as the post of a CMD/MD in a CPSE is a stand alone, isolated post.

2. An anomalous situation arises where after 2007 pay revision the pay of a CMD/MD gets
fixed at a lower level than the Director (s) of the same CPSE by virtue of the latter getting the
advantage of bunching of increments in the revised (2007) pay fixation, even though in the pre-
revised scales (i.e. 1997) the CMDIMD was drawing higher basic pay in comparison to the Director
(s) of the same CPSE.

3. This issue has been examined in DPE. It is now decided that in the event of an anomalous
situation as given in para '2' above, the pay of a CMD/MD in a CPSE would be stepped up to the
level of the senior most Director of the same CPSE subject to the following conditions:

(i) The CMD/MD and the Director (s) were on the rolls of same CPSE before and after
01.01.2007,

(ii) On adoption of 2007 pay revision, the pay of the senior most Director of the CPSE gets
fixed at a level higher than that of the CMDIMD by virtue of former getting advantage of
benefit of bunching of increments,

(iii) CMD was drawing higher basic pay on 01.01.2007 before pay revision as compared to the
senior most Director of same CPSE, and

(iv) On implementation of2007 pay revision the basic pay ofCMD/MD is fixed lower than that
of the senior most Director of the same CPSE.

4. This issues with the approva~ompetent Authority.

(PJ. Michael)
Under Secretary to the Go rnment of India

Telephone No.24360823
To
All the administrative Ministries/Departments (Secretary by name) ofthe Government of India.

Copy to:
1. Chief Executives of Central Public Sector Enterprises.
2. Financial Advisers in the Administrative Ministries! Departments.
3. Department of Expenditure, E-II Branch, North Block, New Delhi
4. The Comptroller & Auditor General of India, 9, Deen Dayal Upadhayay Marg, New Delhi
5. NIC, DPE with the request to upload this OM on to the OPE website.
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CHAPTER II
PERSONNEL POLICIES

(b) Composition of Board of Directors

43. DPE/Guidelines/II(b}/43
Restrictions on top level executives of Central Public Sector Enterprises (CPSEs)
joining private commercial undertakings after retirement.

· 1. DPE O.M. No.2
I (22)/99-GM-GL-
022 dated

, 25.1.2000

The undersigned is directed to refer to the marginally noted O.M.s on the
subject mentioned above and to state that these instructions have been
reviewed in consultation with O/C on the basis of the recommendations of
the Committee which was set up to review DPE guidelines in the present
day economic scenario.

2. DPE O.M. No.2
(22)/99-GM-GL-31

· dated 10.5.2001

· 3. DPE O.M. No.2
(22)/99-GM-GL-32 '
dated 10.5.2001

· 4. DPE O.M. No.2
(22)/99-GM-GL-

· 039 dated
2.9.2002

2. In supersession of these guidelines, it has been decided to incorporate the following proviso in
the CDA Rules/ Service Rules of the public enterprises and also in the terms & conditions of
appointment of full time Directors, including Chief Executives.

"No functional Director of the company including the Chief Executive who has retired/resigned
from the service of the company, after such retirement/ resignation, shall accept any
appointment or post, whether advisory or administrative, in any firm or company, whether Indian
or foreign, with which the company has or had business relations, within one year from the date
of retirement without prior approval of the Government. The term retirement includes
resignation; but not the cases of those whose term of appointment was not extended by
Government for reasons other than proven misconduct. The term 'business relations' includes
'official dealings' as well."

3. Functional Directors including Chief Executives who after superannuation or resignation accept
employment in private commercial firms without prior sanction of the Government, will
henceforth be debarred from being appointed as full time/part time Directors of the CPSEs.
Further, in order to secure compliance of the restrictions, the CPSEsshall secure a bond from the
concerned person at the time of his/her employment/retirement/resignation as Director in CPSEs
for an appropriate sum of money payable by him/her as damages for any violation of the
restrictions.

4. The administrative Ministry/Department shall examine the requests received from the
Functional Directors including Chief Executives on case to case basis depending upon the merit of
the case after obtaining 'no objection' from the concerned CPSEand grant permission for post
retirement employment with the approval of their Minister-in-charge.

5. The administrative Ministry/Department may grant perrnission keeping in view the following
aspects:-

a. The official concerned has had no official dealings with the prospective employers in the
preceding five years.

b. Whether the ex-functional Directors or ex-chief executives has been privy to sensitive or
strategiC information in the last years of his service which is directly related to the areas
of interest or work of the organization which he proposes to join or the areas in which he
proposes to practice/consult.

c. Whether there is conflict of interest between the policies of the office (s) he has held in
the last 5 years and the interest represented or work undertaken by the organization he
proposes to join. Such conflict of interest, however, should not be interpreted narrowly to
mean normal economic competition with Government or its Enterprises.

d. Whether the service record of the ex-functional Director or ex-chief executive is clear,
particularly with respect to integrity and dealings with Government as well as with
CPSEs/non-Government organizations.

e. Applicant's commercial duties will not involve liaison or contact with the Government
DepartmentsjPSEs,

f. The employer of the applicant should not get an unfair advantage due to previous official
positions/experience/knowledge of the incumbent and

g. The present emoluments and pecuniary benefits should not be far in excess of those
currently prevalent in the industry. The words "far in excess" should not be narrowly
interpreted to cover increases in such benefits that may be result of buoyancy in the
industry or in the economy as a whole.

6. With a view to ensuring that all the relevant particulars are available for considering the
application for permission to take post retirement employment, a model form of application is
enclosed.

httn· Ilnnp. nio in/imnortant links/due zuidelines/oersonnel oolicies/glch2bindexlglch ... 12117/2012
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-7/-
7. The administrative Ministry/Department shall take a final decision on the application for
granting permission to accept any appointment/post after retirement and communicate the same
to the applicant within a time limit of 30 days from the date of receipt of the application complete
in all respects. In case no decision is communicated within 30 days, the applicant may take up
the assignment presuming that the permission has been granted.

8. Wherever permiSSion is to be refused on such requests, an opportunity may be given to the
applicant to present his case and final decision in this regard shall be communicated after
consultation with DPE.

9. All administrative Ministries/Departments are requested for strict compliance and to bring the
contents of these guidelines to the notice of the CPSE(s) under their administrative control.

(OPEOM No. 2(22)/99-GM-GL-91 dated 15th May, 2008)

***
Encl: As stated.

Form of application for permission to PSE executives to accept commercial
employment within a period of one year after retirement.

1. Name of the Executive

(in BLOCKletters)

2. Date of retirement ...

3. Particulars of the Ministry/Department/Office/PSE in

which the executive served during the last 5 years

preceding retirement (with duration):

. Name of Ministry/
Department/Office/PSE.

Post held Duration

From To

4. Post held at the time of retirement and

period for which held

5. Pay scale of the post and pay drawn by the

Executive at the time of retirement. ..

6. Pensionary benefits:

Pension expected/sanctioned, if any
(communication if any, should be mentioned)

Gratuity, if any

7. Details regarding commencial employment proposed to be taken up-

a. Name of the firm/company/co-operative society, etc.
b. Products being manufactured by the firm/type of business carried out by the firm, etc.
c. Whether the executive during last 5 years
d. prior to his retirement/resignation had any official dealings with the firm.
e. Duration and nature of the official dealings with the firm
f. Whether the PSEin which the executive was working had any dealings with the firm, etc.

if so, give details
g. Name of the job/post offered
h. Whether post was advertised, if not, how was offer made (attach newspaper cutting of

the advertisement, and a copy of the offer of appointment, if any)
i. Description of the duties of the job/post

(i) Remuneration offered for post/job

8. Any information which the applicant desires to

furnish in support of his request

9. Declaration:-

I hereby declare that -

I had no official dealings with the prospective employer in the preceding 5 years. The
propos€d employment will not involve conflict of interest with the policies of the office
held by me during the last 5 years and the interest represented or work undertaken by
the organization;

ii. the employment which I propose to take up will not bring me into conflict with
Government/PSE;

iii. my commercial duties will not be such that my previous official position or knowledge or
experience under Government/PSE could be used to give my proposed employer an unfair
advantage;

iv. my commercial duties will not involve liaison or contact with the Government
departments/PSEs.

httn'//rin~ nir- in/irrmortnnt Jinbdrinp onidelines/nersonnel nolicies/clch'Zhindex/alch. __ 12/17/2012
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v. I have not been privy to sensitive or strategic information in the last 5 years of service

which is directly related to the areas of interest of work of the firm that I propose to join
or to the areas in which I propose to practice or consult.

Signature of the applicant

Dated:

Address

1...++.... /1,'1....'" n;" ;n!;mtV"\rhmt linh/rlnp onidelines/nersonnel nolicies/alchzbindex/alch.; 12/17/2012
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No.2(22)/99-GM
Government of India

Ministry of Heavy Industries and Public Enterprises
Department of Public Enterprises

*****
Public Enterprises Bhawan,

Block 14, CGO Complex,
Lodhi Road, New Delhi-ll0003.

Dated, the 8th August, 2012

OFFICE MEMORANDUM

Subject:- Restrictions on top level executives of Central Public Sector Enterprises
(CPSEs) joining private commercial undertakings after retirement.

The undersigned is directed to refer to this Department's a.M. of even
number dated 15th May, 2008 on the subject mentioned above.

2. Para 3 of the afore-mentioned a.M. dated 15th May, 2008, inter alia, provided
that" Further, in order to secure compliance of the restrictions, the CPSEs shall secure a
bond from the concerned person at the time of his/her employment/retirement/resignation as
Director in CPSEs for an appropriate sum of money payable by him/her as damages for any

. 'violation of the restrictions".

3. The above matter has been considered in consultation with Central Vigilance
Commission (CVC) and it has been decided to prescribe the model bond which
would be executed by full-time functional Directors/MDs/CMDs of all CPSEs
before release of terminal benefits. A copy of the model bond, duly vetted by the
Ministry of Law & Justice and approved by the CVC, is enclosed.

4. All administrative Ministries/Departments are requested to take immediate
action to get the above model bond executed by all full-time functional Directors/
MDs/CMDs of all CPSEs under their respective administrative control.

Encl: As stated above.
(um~

Director
Tel: 24363066

All administrative Ministries/Departments
(Secretaries by name)

...2/-
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Copy to-
(i) Establishment Officer & Additional Secretary, Department of Personnel &

Training, North Block, New Delhi
(ii) Secretary, Central Vigilance Commission, Satarkta Bhawan, GPO Complex,

Block A, INA, New Delhi -110 023 .
(iii) Secretary, Public Enterprises Selection Board, 14 CGO Complex, Lodhi Road,

New Delhi
(iv) Director (Wage Cell), OPE - with the request to suitably incorporate the

issue of execution of above model bond in the standard Terms and
Conditions of the Board level appointees in CPSEs.

Copy also to-
(i) PS to Minister (HI&PE)
(ii) PS to Secretary (PE)
(iii) PS to IS (AKS)
(iv) PS to IS (AKP)
(v) PS to Adviser (PE)

(ume~-
Director



BOND CUM UNDERTAKING

(To be executed on a non judicial stamp paper of the appropriate value)

To be obtained from the concerned Functional Directors(s)/CMD alongwith
NON DUES CERTIFICATEprior to release of terminal benefits

KNOW ALL MEN BY THESE PRESENTSTHAT WE s/d/o
...................................resident of presently working as in
(Name of CPSE) (hereinafter called "the Obligor") and (i) Shri.. ..
s/d/o r/o (ii) Shri s/d/o ..
r/o (hereinafter called "the Sureties") do hereby jointly and severally
bind ourselves and respective heirs, executors and administrators to pay to the
......................... (Name of the CPSE) on demand the sum of Rs ..
(Rupees ) equivalent to the basic pay drawn by the Obligor during
the last six months of his/her tenure in (Name of CPSE)or Rs.10(Ten) lakhs, whichever
is more, together with interest thereon from the date of demand at Government rates,
for the time being in force, on Government loans or, if payment is made in a country
other than India, the equivalent of the said amount in the currency of that country
converted at the then prevailing official rate of exchange between that country and
India AND TOGETHERwith all costs between attorney and client and all charges and
expenses that shall or may have been incurred by the Company.

1. AND WHEREASthe Obligor has been appointed to the position of Director/CMD
in (Name of the CPSE) (hereinafter called 'the Company'), in terms of Offer of
Appointment ref. No Dated The aforesaid terms of the offer
were accepted by him/her and the Obligor assumed officeon ..

2. AND WHEREASin terms of the aforesaid Offer of Appointment it is required that
in the event of Obligor's retirement/resignation from the Company, the Obligor
will not accept any appointment or post, whether advisory or administrative, in any
firm or Company whether Indian or Foreign, with which the Company has or had
business relations, within one year from the date of Obligor's retirement/
resignation, without prior approval of the Government.

3. AND WHEREAS it was also required, in terms of the aforesaid Offer of
Appointment, that terminal benefits due to Obligor, in the event of his/her
retirement! resignation from the services of Company, would not be released unless
a bond regarding aforesaid restriction on the post retirement is executed by
him/her.
fr

4. AND WHEREASfor the better protection of the Company, the Obligor has agreed
to execute this bond with such condition as herein under contained.

5. AND WHEREASthe said Sureties have agreed to execute this bond as sureties on
behalf of the above Obligor.

6. NOW THE CONDmONS OF THE ABOVEWRITfEN OBLIGATIONIS THAT in
the event of Obligor's failure to abide by the restriction pertaining to acceptance of
employment or post, whether advisory or administrative, in any firm or Company
whether Indian or Foreign, with which the Company has or had business relations,
within one year from the date of Obligor's retirement/ resignation, without prior
approval of the Government, Obligor shall become liable for payment of the sum
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equivalent to the bond amount tn (Name of CPSE). In the event of the aforesaid r£ f
failure and upon the Obligor failing to pay the sum equivalent to the bond amount
to (Name of CPSE), the Company will be at liberty to initiate appropriate civil action
for recovery of the aforesaid bond amount from the Obligor. This will be without
prejudice to the rights of the Company to initiate any other action as deemed fit in
the circumstances of the case.

AND upon the Obligor Shri...................... and, or Shri........................... and,
or Shri. and Shri.. , the Sureties aforesaid making
such payment, the above written obligation shall be void and of no effect otherwise
it shall be and remain in full force and virtue.

PROVIDED ALWAYS that the liability of the Sureties hereunder shall not be
impaired or discharged by reason of time being granted or by any forbearance act or
omission of the Company or any person authorised by it (whether with or without
the consent or knowledge of the Sureties) nor shall it be necessary for the Company
to sue the Obligor before suing the Sureties Shri.. .. . .. . . . .... ... .. . .. . .. and
Shri or any of them for amounts due hereunder.

THE bond shall in all respects be governed by the laws of India for the time being in
force and the rights and liabilities hereunder shall where necessary be accordingly
determined by the appropriate Courts in India.

Inwitness whereof, these present have been signed by a duly authorised officer on
behalf of the Company and ,by the other person(s) party thereto.

Signed and delivered by the above Obligor along with his Sureties on this Day
of Month 20 .

Signature of Obligor

1. Sign of Surety :
Name
Designation

Office to which attached

In the presence of _
For and on behalf of the Company

2. Sign of Surety :
Name
Designation

Office to which attached

This bond should be executed accordingly & accepted by the accepting authority"

Signature of the Accepting Authority

* The accepting authority for Directors/MD and CMD of CPSEswould be as under
Directors CMD /MD of the concerned CPSE
MD Chairman of the concerned CPSE
CMD Secretary of the concerned administrative M~ Department


