F. N0.11019/10/2017-CRD
Government of India
Ministry of Personnel, Public Grievances and Pensions
Department of Personnel & Training
(Cadre Review Division)

3 Floor, Lok Nayak Bhawan
Knhan Market, New Delhi-110003
Dated- 24" February, 2022

OFFICE MEMORANDUM
Subject: Statistical Profile Compilation of Details-reg.
The Cadre Controliing Authorities (CCAs) of all the Central Group ‘A’ Services
may refer to this Department's O.M. of even no. dated 09.07.2018 (copy enclosed)

on the subject cited above.

2. The statistical profile half yearly data as on 48 January, 2022 has been
received only from the following CCAs though all the CCAs were requested to submit
it on half yearly basis:

e T S eIV
Name of the CCA ~ T Name of the Service

Commerce and Industr
EI
Controller General of Defence Accounts

Indian Defence Accounts
Service

indian Trade service

jii)

~ Ali the CCAs are requested to provide statistical information as on 1%t January,

2022 and other details as required under this Department’'s OM referred above within
a week positively along with the name of nodal officer to be contacted for any
clarifications. These details may be sent to email [Ds harmit.pahuja@gov.in or
randhir kumar14@nic.in

Encl: As above

- -

(Dr. Harmi gh“Pahuja)

Deputy Secretary to the Government of India
Tele: 24624893

To '
The Cadre Controlling Authorities (CCAs) of all the Central Group ‘A’ Services.
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F.No. I-11019/10/2017-CRD
Government of India
Ministry of Personnel, Public Grievances and Pensions
Department of Personne! & Training
(Cadre Review Division)

3" Floor, Lok Nayak Bhavan,
Khan Market, New Delhi-110003
Dated 13th July, 2021
OFFICE MEMORANDUM

Subject: Statistical Profile Compilation of Details- reg.

The Cadre Controlling Authorities (CCAs) of all the Central Group ‘A’ Services may
refer to this Ministry’s O.M. of even no. dated. 09.07.2018 {copy enclosed) on the subject
sited above.

2. Itis requested to provide statistical information as on 1* July, 2021 and other details
as required under this Department’s OM referred above by 31% July, 2021 positively along
with the name of nodal officer to be contacted for any clarifications. These details may be
sent to the email IDs harmit.pahuja@gov.in , randhir.kumarl4@nic.in

Encl: As above

(Dr. Harmit Si
Deputy Secretary to the Government of India
Tele: 24624893
To

The Cadre Controlling Authorities (CCAs) of all the Central Group ‘A’ Services

phd e



F. Mo, 11019/10/2017-CRD
Government of Indic
Ministry of Personnel, Public Grievances & Pensions
Department of Personnel & Training
Cadre Review Division
3" Floor, Lok Nayak Bhawan,
Khan market, New Delhi-g3
Dated: 09.07.2018
OFFICE MEMORANDUM

Subject: Statistical Profile: Compilation of details-reg

The Department of Personnel & Training is the personnel management
agency of the Govt. of india. Being the nodal agency, the standard setting task
in the matter of cadre review anc hangling cadre review proposals are part of the
work allocation of DoPT through Cacre Review Division. Cadre reviews done in
the recent past, statistical profiles of varicus services and new initiatives Dy
Govi. of India are amongst tools assisting in formulation of guidelines on proper

cadre management and cadre review oy the Deptt. of Parsonnel & Trairirg,

2. Statistical profile enables to take a nolistic view on cadres and crepare
guiding princinies on cadre management. It is one of rha mportant toois for
examination of cadre review proposals in sclentific anc  holistic manner,
encadrement and decadrement of similar nature of posts, recruitment planning
etc. Traditionely, the statisticel profile is maintained by the Separtment of

o

Personne! & Training on half vearly basis, 1e., January and 17 July of every

¥ear, 2ased on the information oroviced oy tna Cacdre Contralling Authorities

[hope

concernedg.

3. in this regard, the Cadre Conirolling Authorties of gl the Certral Group

AT Services, #re nersby equested T ensure the follewing parameier

Al tne Cagre Contrsibng Authorities (CCAs) mavy prowide
information zoere year within z glven ome frame. For the {rss ~alf vear

ERN Lo ERIN -
=

&
nformation ¢« ¢ siatisticar profile as on 1Y July, the information may bhe orovided

[

tatest by 31 July and 27 haif vearly repart relatad to statistical orefile as on

N P ey F e :'"7 i N T sty i ypm.
lanuary. Tne Cadre “ontroiling Autho

Sgeniive wWabsites (00 2000 with
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Difference n cadre strength from the iast cadre review may be provided

-F-

along with supporting documents for additions/deletion which includes approval
of competent authority and consultation with DoPT,

i) The CCAs wouid pregare Civil list of the officers of the Service preferably
every vear and make avzilabie the same on the website of the Administrative
Ministry under intimation o this Ministry.

{(if)  Notifications regearding Czdre Review/ Organized status efc. may be
uploaded Dy the CCAs concerned on their respective official websites also.

(ivi The CCA may provide the status of implementation of 'ast cadre review

anc congitiors imposad by the CRO/GCoPT/Dof regularly by the erd of svery

vedr, Till the same ars Fmpiemented

iv)  The CCAs may upicad the latest RRs/SRs on the website and provide a
copy thereof to the Cadre Review Division of DePT.

Wiy The CCAs may appoint nodel officers to be contacted in case of any

"equisite information and provide neme of th

h

nodal officer Lo this Division. Any

Change in the nodea! officer shouid be ntimeatac to this Division immediately.

4 The Haif veariy reports would oe upicacec Sy the DoFT op s website oy

28" Fepruary and 317 August avery year respectively aiong with the fist of the
Services wherein the information is awaited. The senior most Member of the

Service {wheo s also a memibzer of the Cadre Review Committee {CRIYY may also

the intormation coulo be
orovided withir the giver tme Trame. The nformatior s dlaced on the website
of this Department may not e considersc Tor any €ga’ puiposs and any dispute

would be examined in Consuitation with the Cazore Cortraiiing Authority,

5. in case of absence of updatec informeation. any “equest “or encadrement
dogradation wreation of posis ot it fhe Tacre woun oe considersd anly an the
casis af the o3 strength 1ast 2poroved oy (adre Beview Jommiliree, .
idanal G |
(Mano} Gupta)
- tincer Seargtary o the iac}v‘r, oF india
24653672
=it As anove
& e T giiachad




DATA FORMAT FOR CADRE. STRENGTH, STRUCTURAL RATIQ AND THRESHOLL! ANAYSES FOR CENTRAL GROUP ‘A’ SERVICES A8 ON 1T JANUARY/1 i
CADRE CONTRCLLING AUTHORFTY - '
i
NAME OF THE SERVICE :
i\ X i 2 3 N O Y S N £
[_'_'_" ) Pay Matrix as per 7th CPC (pre-revised pav scalr—:su-f-l-;"l-\..r& a }i:rléhr)risean T officers in' T Oficers on ‘ Tot-n-l T as p?omcted Officer’s Yaar nf Remarksi"i
s been indicated within brackets) Sancticned Strength | positionon | deputation /1 (Colurmn 2 + batch {i.e. Year of UPSC Last
! of Cadre (Ex- Cadre | cadre posts teave/ Column + 4) Fram's final result) and Cadre !
Posts to be shown trantning sertal Mo, of the officer in { Reviow . '
i separately) ! S— the batch/ total no. of !
: D by T officers in the hatch
Lovel 17 {Rs.80,000 (fired]) e B e e - B
Higher Administrative Grade (HAG) + o B I R
Leve! 16 (Re.75,000 80,000 N ~ ] 3
Higher Administrative Grade (HAG) . ] A I T T,
Level 15 {Rs.67,000 7%,000) - ) _ * - o

iSenior Administrative Grade (SAG)
l.(;;vffh]-’l {Rs.37,400-67 000 + 4 FF.“\QU(}Q}E_: Band Ay ] o ]
Junior Administrative Grade (JAG) | R T o - . ]

vl 13 B (e 37.400.67,000 4 G.P.R,90C (Pay Rand ); :
ol 13 1Hs 37 AC0-67.000+ (.68, 700 (Pay wand )} R -
Lavel 12 {Re.15,600-39, ] - B
Senior Time Scale (STS) !
Lovel 11 (Rs 15, 600-3, 100 + &P.5, 60U oy Band )l _ ‘ ’ i
lumior Fime Scate (VS B o T i - N
Tevel 10 (Ro. 15,600-30,100 1 G.115.400 (Pay Band 3} _ ] i ] )
L leave Reserve } ‘ o T IO R

2. Training Reserve

3. Deputation Resarve

4. Prabation Reserve

s e S S

clusive with JT5. _

Swhether separate provisions of each of the reserves exists in the cadre ar it s combined ar in o
* It is to_he confinmed whether Cadre Review was undertaken in compliance of established cadre review procedure issued by BPT. '
#A separate sheet containing the cadre streuture approved duing the last cadre review must he provided.
Hif creation of posts has taken separately through other than the cadre review procedure established by DoPT, details of last of such action, along with cadre struciore after o
approval be provided indicating the authority which approved such propsoal and wheather DoPT was consuited for the same.
#tast amendemaent in Service Rules/Recruitment Rules and whether the same contain the decision of last cadre review.




