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' Government of India

Ministry of Finance
Department of Public EnterPrises

Public Enterprises Bhawan
Block 14, CGO ComPlex

Lodhi Road, New Delhi 110003

Dated: 03'12.2025

Office Memorandum
Subject: Consolidated Guiclelines on Women-Centric Facilities, Welfare Measures. Creche

Standards, Leave Entitlements, and Enhanced Representation of Women Employees in

CpSEs in Alignment with Central Government Norms and Parliamentary Recommendations.

Reference:
1. DPE's OM No. 15(2y2009-DPE(GM)-GL-97 dated 17'08'2009

2. DPE's OM F. No.6(1)2014-DPE(GM)-FTS-1505 dated 18.06.2014

3. DPE's OM No.6(1y2014-DPE(GM) dated 19.08.2014

4. DPE's OM No. DPE-GM-11/0001i2015/FTS-3664 dated 14.05.2015

5. DoPT's OM No. 1IO2OlOLl2017-Estt'(L) dated 30.08'2019

6. DPE's OM F.No. PP-IL-71612022-DpE (FTS-12742) dated 04.03.2024

7. DPE's OM F. No.6(1)2014-DPE(GM)-rrS-1505 dated 29.04.2024

The Departrnent of Public Enterprises had issued various guidelines and instructions on the

above ,,rb;*.t from time to time. as per the references listed above. For ease of reference and

compliance, all earlier guidelineslinstructions are hereby consolidated in the succeeding

paragraphs.

A. Uniformity in facilities available to women employees of CPSEs in line with similar

facilities available to women employees of the Central Government.l'z

2. Reference is invited to this Depafiment's OM No. 6(1)2014-DPE(GM)-FTS-1505 dated the

lgth June, 2014 requesting all the administrative Ministriesl Departments to advise the

CpSEs under their aclministrative control tn bring some uniformity in their rules in line with

similar facilities available to women employees of the Central Government with the approval

of the respective boards, which inter alia outlines following:
(a) Maternity Leave up to maximum period of L80 days (O.M. No. 130 18/2/2008-Estt.

period of 2 years ie 730 daYs

September 2008 and 290 September 2008

29.O4.2024.
18.06.2014.

(L) dated llth September 2008 of DOPT).
Child Care Leave uP to maximum
(O.M.NO. 1 SOLBlztzOOB-Estt (L) dated 1 lth
of DOPT) (b)
(c) Child Adoption Leave up to a maximum of 1B0 days

Estt. (L) dated 22nd July 2009 of DOPT).
(o.M.NO. 13018|LDAO9-

(d) In addition, for the benefit of the family there is a provision of paternity leave up

to a period of 15 days (O.M. NO. 1301812/98-Estt. (L) dated 16th July 1999 of

DOPT), and
(e) Protection as granted vide Sexual Harassment of Women at workplace

(Prevention, Prohibition and Redressal Act, 201,3 dated I December, 2013).

l DPE's OM F. No. 6(I")2014-DPE(GM)-FTS-1505 dated
) DpE's oM F. No. 6(1)2014-DPE(GM)-FTS-1"505 dated
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3. The Departrnent of Personal and Training in irs O.M. No. 1102O/01/2O1.7-Estt. (L) dated
30.8.2019 (enclos,ure.7) made the following changes, aftei amendment of Rule 43 C relaring
to Child Care Leave (CCt ;,

(a) CCL may be granted at 100% of the leave salary for the first 365 days and 80Yo of
the leave salary for the next 365 days.
(b) CCL may be extended to single male parents who may include unmarried or
widower or divorcee employees.
(c) For single female Government servants, the CCI. may be granred for six spells in a
calendar year. However, for other eligible government sewants, it will continue to be
granted for a maximum of three spells of a calendar year.

4. The CPSEs formulate their own H.R. rules with the approval of their respective boards, in
consultation, if required, with the concerned MinistrieslDepartments. To protect the interest
of women employees these H.R. rules shall invariably incorporate all statutory provisions.
Regarding other welfare measures, all the administrative Ministries/ Departments are
requested to advise the CPSEs under their administrative control to bring uniformity in their
rules in line with similar facilities available to women employees of the Central Govemment
with approval of the respective boards. In any case, there should be no variation in such
measures between different grades of employees within a single CPSE.

B. Criche Facilities and National Minimum Standardss"a
5. The President's Address to the Joint Sitting of Parliament emphasized that concefied
efforts are required to enhance the representation and participation of women in the Central
Government. In this context, the Government has decided to provide mandatory crdche
facilities near workplaces, keeping in view the dual responsibilities borne by working women
and the increasing pracdcal difficulties faced by them in balancing work and family
obligations.
6. The matter has been examined further, and it has been decided that all Central Public
Sector Enterprises (CPSEs) shall mandatorily set up crdche facilities in their offices and/or
near the workplace. These facilities shall be accessible to all eligible employees-both male
and female-who have pre-school or primary-school-going children. The objective is to
provide safe, reliable, and accessible care for children of employees, thereby supporting the
workforce and enhancing gender-responsive workplace policies.
7. The 'Notiona.l Minimum Standards and Protocol for Crdches (aperation and
Management)' issued by the Ministry of Women and Child Development (enclosure 2) is
hereby brought to the attention. '
8. All the administrative Ministries/Departments concerned with CPSEs are requested to
issue instructions to the Heads of CPSEs under their administrative control for compliance.
Action taken in this regard may kindly be informed to this Department.

C. Initiatives towards enhancing women,s rcprcsentation in CPSEs s

9. Central Public Sector Enterprises (CPSEs) in India have been sensitive in adopting best
human resource management practices to improve the pafiicipation of women in their
workforce which as a percentage has more than doubled since 19g1.
10. Empowerment, skill up-gradation, mentoring and career counselling of the women
workforce in central public sector enterprises should be an integral part of Human Resource
Policy of the CPSEs and there is a need to strengthen it further for facilitating experience
sharing, confidence building and speedy redressal of grievances for the women employees.

3 DPE's OM F.No. PP-T[-7/6/2022-DPE (FTS-12742) dated 04.03.2024.
o DPE's OM No. I 5(2y2009-DPE(GM) -GL-97 dated 17.08.2009.
u DPE's OM No. DPE-GM-IL/O0Oll2Ol5/F*fS-3664 dated 14.05.2015.
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Managements of the CPSEs should be sensitive to provide equal opportunities to their
women workforce for skill up-gradation and career progression at all levels so ;rs to improve
their participation and contribution to lhe growth of the cpsn.

D' Sixty-Second (62nd) Report of the "status of \f,omen Government Employees,
Sendce Conditiona. Protectiol agailst exploitationr lnccntives and other related issues,.
by the Departrnent related Parliamentary Standing Committee on personnel, public
Grievances, Law & Juctice.G

11. Th" undersigned is directed to refer to recommendation No. LS & LZ of Sixty-second
(62nd) Report of The "Stofus of Women Government Employees, Service Condifions,
Pratection against exploitotion, Incentives and other relatei issues,, by the Deparfinent
related Parliamentary Standing Committee on Personnel, Public Grievances, Law & Justice,
the relevant extracts of which have been forwarded by Deparhnent of personnel & Training(DoPI) for compliance by all Ministries/ Deparrnents.
1"2. The recommendations of the Parliamentary Standing Committee are reproduced below:
Recommendation no.-15: The Committee feels that the Women in public Sector (wIpS)
Cell should be constituted in all organizations and that the organizations should nomi'ate
their employees for state/Regional level wrps semfulails, meetings etc.
Recomrnendation no.-17: The Committee stresses upon the need for adequate avenues to be
made available for the \ilomen employees, in order to facilitate experience sharing,
confidence building etc. The Committee is happy to note that in an organization (State Bankof India), an Aspiration and Social uetrvorking site for Bank employees has been set up
wherein they can freely exchange views. The Committee also appreclates the initiatives taken
by some organizations for facilitating free exchange of views Lf employees via intranet and
wishes that other organizations may also follow suii

13' In compliance with the recommendations of the Parliamentary Standing committee, all
the administrative MinistriesiDepartments are requested to advise the CpSEs under their
administrative control to constitute a WIPS cell and nominate their. employees for
participation in state/Regional level wlps seminars/meeting etc.

L4' Ministries / Depafiments are requested to advise the CPSEs to formulate an enabling H.R
l?hty with the approval of their respective Boards in consultation with the concerned
MinistrieslDepartments, if required, which facilitates experience sharing among employees,
helps in their confidence building, ensures speedy redressal of thlir grievances, etc.
Mentoring and career counselling are also advised.

ecl 30.8.201s z;Grt.
Enclosure 2: National Minimum Standards and Protocol for Crdches (OperatiJn and
Management) 12 pages.

To

All Administrative Ministries / Departments of Government of Inclia

copy to GMDiIMD of all central public sector Enrerprises

(antra Pal
inic Adviser

.6.DPE's OM No 6(1y2014-DpE(GM) dated 19.08.2014.
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No. 11 020/07/ 2017 -Esn. {L)
Government of India

Ministry of Personnel PG & Pensions
Department of Personnel & Training

Old JNU Campus, New Delhi
Date: Jo.08.2019

PFFICE MEMORANDUM

Sub: Amendment in the CCS (Leave) Rtrles, 1972 consequent upon the
implementation of the recommendations otTth CPC.

The unclersigned is directed to say that the Government has accepted the
recorunendations of the 7th CPC ancl implemented the same vide Notification dated
11.12.2018. This Notification has been uploaded in the Department's website aiso at the
address. However, despite isstte of the notification in this regard, some employees have
been seeking formal and informal clarifications with regard to the amendments carried
throtrgh the above Notification. Keeping this in vien', following clarifications specifying
the amendments carried out in the CCS (Leave) Rules, 1972 vide the above said
Notification are issued:

The amendments macle in the CCS (Leave) Rules, 1,972 vide Notification datecl
11".12.2018, have come into force w.e.f. 14.12.2A18 rvhen the Notification was
published in the official gazette.

Government servants serving in a Vacation Department have been allowerl
Earned Leave in place of Half Pay 1.o't 

" 
by amending Rule 28 and Rule 29.

With the amendment of Rule 43-C relating to Child Care Leave (CCL), foilowing
changes have been made:-

(a) CCt, may be granted at 100% of the leave salary for the first 365 days and
80% of the leave salaly for the next 355 da.vs.

(b) CCL may be extenclecl to single male parents nho may include unmarried
or widower or divorcee employees. .

(c) For single female Government servants, the CCL may be grantecl for six
spells in a calendar year. However, for other eligible Gorrernment servants,
it will continue to be granted for a maximum of 3 spells in a caiendar year.

"Special Disability Leave for injtrry intentionally inflicted" under RuIe 44 has been
substituted by a new Leave nameci "Idork Related Illness and Injury Leave
(WRIIL)" which may be granted to a Government servant (whether permanent or
temporary), who suffers iilness or injtuy that is attributable to or aggravated in
the performance of her or: his official ciuties or in consequence of her or his official
position. With the introduction of WRIIL, "special Disability Leave for acciclental
injury" (under B.ule 45) and Hospital Leave (uncler Rule 45) have been cleletecl.
I,VRIIL has foll owing plovisions:-

(a) Full pay and allowances will be granted to all emplc;vees durir,g the entire
period of hospitalizatiorr on accoullt of I{RIiL.

I,

II.

m.

ry.

I



(b) Beyoncihospitalization, wRIIL wilt be governecl as follows:

(0 Government servants (other than military officers) will be paid full pay
and allowances for the 6 months immediately following hospitalirutioo
and Half Pay only for L2 months beyoncl that periocl. The Half Pav
period may be commutecl to ftill pay with corresponcling number of
days of HPL debited from the employee,s leave account.

(ii) For officers of the Central Armed Police Forces (CAPF), full pay ancl
allowances will be paicl for the 6 months immecliately following
hospitalizatioo and full pay only for the next 24 months

(iii) Personnel below the rank of officers of CAPF will be paicl fuil pay and
allowances, with no limit regarding the period of leave.

(iv) In the case of persons to whom the Workmen's Compensation Act,192Z
applies, the amount of leave salary payable under WRIIL shall be
reduced by the amount of compensation payable under the Act.

(v) No EL or HPL will be creclited during the period that employee is on
WRIIL. eK\"'=:*

(Rajendra Prasad Tewari)
Under Secretary to the Government of tndia

Tele. No.261,6431,6

To,
A11 Ministries/ Dep artrnents of the Cenh.al Government

@ ro,-NIC, DoPT for uploacling on the website of this Department


























