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Subject.: Reservat ion  rvster - P 3 s t  based - 
Implernexitatj.on of the Supreme Court 
Judgement In tho case ..f R , # ,  Sabharwal Vs. 
Sta te  cE Punjab. 

* * : & A  

The undersjgned is tlirf.?crt.cil to ssy t l la t  under 
the uxistlnq inst.rucl..ions, vacar:ey-baaed rest-ers have 
beer1 presr:.ribed .in 0;. . 3 er - . i i rnplerncnt  t h e  
Governmeri~.'s pol icy r e 1 a ~ i . n ~  t c ~  r.eser.r)at. ion of job5 
f o r  tire Scheduled Ca$xt.ew, the Scheduled T r i b e s  and 
t h e  Other Backwerd C las se s .  The :application of 
reservation on t.he b a s i s  of t'pese rost;:?rs was called 
int.o qu.est.ion before tau:-te . Tire i7ona t i tut i o n  B e n c h  
of the  S~~prect~e C .~ur t ,  in .the case of !? .K.  Sabharwal 
Vs. S t a t e  of Punjab as  well as  J . C .  E.IalIi.cl< Vs. 
Ministry of Ra:i lways  has h e l d  tb2.t k2w reservak i on  of 
S ~ h s  for the backward classes SC/ST/OBC should apply 

Csurt further l o  pp- and not  ~?,vaca:fic+$s.. I_'&-.- --- - 
&ddJ&afttt-&,~~ - y ~ g f ~ c y - b ~ ~ t ~ d  PCX~ g z  -~_?.r;.q~ r a te on& 
Li 1 1 S I I C ~  -&g~?--+.t-- ~~--~~~~~x-~ gj~&$~2--- $f -=&n 
& h r ~ h g  t cad re 
r_e~cc~t?s 1; h e  e e e ~ - ~ _ e _ ~ ~ ~ ~ ~ ~ ~ ~ ~ e r c ~ ~ ~ $ ~ ~ ~ , ~ - ~ ? t _ - ~ ~ a ~ r  v at ion. 
The.reaft.er, t-lic? ~,2s te rs  ~ i ~ n r t o : -  rbyerate ar:d vacancies 
re leased by rri-t:$.).cn\t.nt,, rc+si.gna t . 3 . 0 ~ ~  psoritotioa e t c  . 
oi :'-he persons bc_ l ong ing  LC. ?he  1 and t:hi.t 
reserve8 cateynr:ies are ~9 t)c f i l l e d  uy sppaintment 
of persi.ln8 f ~ u i ~ t  the: resp$+ t. ,  v e  <-a'i;egcj.cy :;a t h a t  the 
prcscr i . lo3  yercentage of reser.va.i-: 1 c.)r\ i :< ii;i;:i nt.ai.?led. 

2. The Court, a1 u!:) t.te!il thij*i;- pi:!"ioi.la I:e l o n g i n g  to 
the r e s c r v d  categories, who :.:re appoirtted on t h e  
bavie rzf merit. - -* srrd nnt. i,n ii<::cr:ll,lt < i f  rreservati.on 
- -  a r e  not to be c:c,ufit,.ti r.ouar.t:is !:?ie tgi.1~5a searit fr?r 
r e s e r v a t  i c ) ~  . 
3 .  With a v ;  to h r j n $ i n q  t h e  policy of 
rt?sci,rvatiorr i n ,  lip:.. ~ i t . h  the :  l a i d  dr;wt~ by the 
Supreme C o u r t ,  i t  h a s  hean det:i.<i:t3 'chic the: e x i s t i n g  
200-pu.irrt;, 40-~oir;.t; and T-20-poi r l t  vzia:;,;n-n_c~:y-based 
rc~at;ers stla\ i be rq.;3.a.ced by ~ ~ ~ ~ i ~ t r . - l > < i ~ r ? r i  -.. -. - . - r e s t e r s .  A l l  
Minist.rie.s/Di.par.tit;entt;: at!tl c,oni:e. r3t.S Ai:i;.k!or-i.t i.es ai-c 
I-equautad to prepax,,:$ !-.kc respz:r::tit:c r!::b.2t.ers based on 

pt.irlciy>los e rat.i?d i n  t k:.e E:?..J:, i , *na tory  Flute3 
giver-i i r i  Annexisre-I  tr, this 0.M. ;;uirl i.llustrated in 
the P?udel Rosters  anr.esr:,d t c .  : f 3 . M .  as 
Artnexu.re-11, 1'1: anrl  IP. S.Lr!~il.;*rly, t h e  concerned 
a u t h o r i t i e r s  ruay psrp . l re  r:osk.ers t.cl ?:eplace the 
oxis?..i.r;g XO3.-ptr,int r ns . ce t s  , r .;-es!xi:cVt of loca 1 
: u . i e  t.0 G ~ I J I . : ~  !,: & 17 pos::.~ ps i  t.!\e i:a:.;.is of the 
C, 4dme - principjes. 



4: + The princip!  e s  :f~:a:- :r;repa r ir:g i;b;+ rosters 
~ i a b u r i l t e d  upor, i::lr z~:pl  ;+:?;:l?ory N u c e ? ;  a r e  brief 1 y 
l.i:t-.api.t;ulated below : 

a :  . S l l b c s  re:ser.t.atir:,t-, fo:. c:(tCe dr>:?s i;<>l: apply  irt 
prom~~t-ofi~, g k a ' l l  f-;c c.c;c.;;r.:r;ll:e rosters 
fur d.irec.-.t ~ . c ~ i - ~ i t m b l ) t   AT;^. f::::. j : : .~ -r . ;~~t i> l . . i~n~;  

r j C;;dre, f o ~  .t.he pllrpose of a i-c-s.t:at:, %haul 
ntcnri a p a r  t - icular gxac,!.;? ::..i.)J ::,i:d:i. b coniprine 
t-he nunrber i,f posts- to hi,? c .  I IY  2 

part.ic~3:i:i ii!ude tlrf r ~ ; .  r i i i  ti!!rrrt i.r~ . t e ~ - n ~  0% 

t h e  appl i i : ah l a  r.t?~;.rui!:ste..r;.t r c r . 1 1 ~ ~  . 'FXtrs , in a 
. . r 'of, s d y ,  2'1U i~i:>st.s, &>ere t h ~  

. rel=ruitmerlt rtlrzs presr.r i t ~ e  a .;.at i c ,  of 5 0 :  50  
f o r  direct:. recr;i itrnent. Lint.! pi-r;couti.on, two 
rrlsters -.- one fc.: d i r e c t  r.ecr.c.~i:t!ael;ir and one 
f o r  prornot id,? (uhe~ l  1-es:?rvai.i.i,r, .in promotion 
appl ies)  --- each r2ompri;~ng I.i;l! p o i n t s  :<hall 
be drswr: 11-p en the l i ncs of t.he .respectiwt? 
model rus?.eru:  

.:I Since rr:sr.!::;:a'ij.o~~ d t x a  ;.nt apply  tc.3 transfer 
rjn dt?p~t irf i j .~ ,r~  ; krdxI8f 6:tr , lijhr?l-e .'he recruitnlent 
rules , p r ~ s c r . l b a  a percentage ;:-F posts to be 
filled by t , f l ia  stethod; a;~c t i  pc.~si.s shall be 
axclilded w h i ! r  p:'cpari.rig the rout.ers; 

F! ?~'n smali cadre:; of upk:, I . ?  postr-;, t h e  method 
prescribed f 01. pre~x.r;-ti. i art of. r.o.c,t.-ro does 
not. perro.iL t.~:?;t?rv;it-i:jn t c .  DF;\ !lis;le .f:~ir a l l  t h e  

. . three ca-Lrr_!c.r.ica. In : . , t h e  
adm:jfi<..t :;;ti\.:.c :I I . R ~  r~<:s,Fnep3,*i*~nr!fit.~ may 
conuicle~: c~rr::upir?g of k:ns:;:j 11 ;jif f e r e n t  . . cyadres as ppescri.::~;l i .r:  r 12ep:+ttment'a 
0.M. P[o. 4 2 / 2 1 i & $ i . - X G I I  Gat.e:c! ';'El.?. - 1 9 5 2  and 
subseqiir:t:t r.lrd:zra raptotit:c:ei( ::it.. payes 70 to 
'74 z:E i:ne H I ' D c I ~ ~ : L ~ C  g l i  : : : e~:~: r~ : ;? t . i~n  for 
Scbeifulecj f 'a%i.-s 5 Sr1hf:;1:..:1 sf! S'ri ' l , ,c:s  ( ~ i g h t h  
Edit.ia~,Z. ar,CJ prepa,.? ccn;?il.:>fi ;-OE-r-eco for such 
yiAo\Jpa. I n '  t.he evsr ; t  i t  i s  ni>? ; 3 r ; ~ s s b f e  to 
resort Ic.0 E.UC:!: ~ ~ t i ~ p j . t i ~ > :  'I tlt? ':i;c: %r.:seJ z n s t e r 8  
[Apperidi.ccs tc: ; n -  1 S . V for 
cadre slr.rt..ngt.h :?ptc> 13 Fij:;!Lt; r'ia?; k't? f o l 1 3 ~ e d .  
The pr.:ir.cipl$s ;.;f ~:;>er~tt.i!.ly tll.:t::st: I - C B ~ . ~ T S  are 

5 .  ,\b tk:e at;,ut. crf i t . ,  1 c?,r. r,>t ion of a 
r.., . -.t,~ A ,  .. . L c  rli?<.,!i::sc;ry tc.: ; ~ i l j : i s : c .  t h e  t . . x i . s t i i ~ g  
: ,~:pr~intment:- .  t h e  i08te1. rh.ic; vI! 1 ~ 2 : s ~  t:r:5lp i~ 

f - t h . .  . , ,~ . . .2 .e ; l . / . ;hort \<~t~~,  ... .-A .. . .-. , i.f a n y ,  i.n the 
r-t-<c-p''-.ct.;~re r : a t ~ g ~ : ~ ~ . c s r :  1.:; t..tlc: r:.sr.?rt?., ; i~i; i~;  rssy be done 
: t 3 j . . t l n ~ ; r  f?-0.n; t h e  ~:..,a.,..::r.~ss.t zpp;jn;;nc:nL cinf:i ~ ~ a k i r r g  an 
appcapr.'iate re,q;rl-k.- " y i i - l . i , L : : ~ ~ l  Lj. ;:?i;<'.!.';l:~E:~C~:n,", as 

caas rGay be, aqe t l ! , a - t .  I;:ac;j. ~a>r;- . : j? .  i r :  t.;;~? :-c,sl-ers a 



explained i n  t h e  explariatory notes , ~ ~ e n d e d  t.o the 
model rosters. f n making thew!  ad juatments, 
epointmerkts of carldidates belonging i,o SCs/STw/ODCs 
which were made on merit land not due to reaervationl 
are not: to he counted towards reaarvat;inn so far a8 
direct recruitment ie concerned. In other words, 
they' are to be t r e a t e d  ae general category 
apppintments . 
6 .  E x c e ~ s ,  i f  any, would be ak justed through 
future appointments and the e x i s t i n g  appointmento 

jwottld not be disturbed. 

7 .  A l l  Minietries/D~?partnents are requested to 
i n i t i a t e  inunediate action to prepare rosters and 
:--perate 'thern aacordirtq to Lheat! guide! i n e e  . 
8 .  The e x i k t i n g  ordern on the subject are deened 
t o  have been amended to the extent here in .  

9. These' orders shall take effeti:t fronl .the date 
of their issue. However, where :;;elec.t ions have 
already been finalined they need not Ve diuturbed ;and 
the necessary. adjust-ment.~ in such ca:jrci* may be. made 
in future, In other cases, recrlri.trnent may be 
withheld till the revised rosters aJde brought into 
operation and rczcruitment, e f f ec ted  in accordance w i t h  
these instructions. 

( H i n d i  Vers ion will fo ; low) .  

1. A1 1 Min~st:ri~ss/Depart.ment.s of t..:le Government of 
India .  

2 .  Union Pub: ic Garvice Commisaion ; 13holpnr Ilouse, 
F 

. N e w  De 11) i. . 
3 .  Stnf f S e l e c t i o n .  Ct-,mrnias-i.on, (! .G.O.  Cornplex ,. 

Lodi. Road, New nelhi. 

4 .  Uepar tmen.1; of Ecc,nomj.c? ~fkairs (Banking 
"' ' ~ i v i s i a n  1 ,  New D e l . ) . ~ i  , 

5 ,  Department of Econorr~ic: Affaj.rs ( 111surallce 
Divieion), New De1h.i. 

6. . ~epartmekt  of Pub1i.r: Enterprisefc,, New Delh i .  

7'. ' . N a t i 9 1 ~ l  Comrniesion for SC & 'ST, Ilok Nayak 
Bhavan, New D e l h i .  

8 .  Natliottal ~Corrrmisaion for Eacl. ward Classes, 
T r i k o o t - - I ,  Bhike ji-i:ama-place, F . K. Puram, New 
Delhi  

3 ,  Ministry of Welfare, ~11 ,as t r i  Bhc!van, New Delhi. 



ANNEXURE-I Lo 0 .M.- ,No.  36k$JI?L9,6-Estt.(Refl) --- 
dated 02.07.1997 

EXPLANATORY NOTES:- 

Pr inc ip l e s  for making & operatin-st baned rosters. 

1 .  As h i t h e r t o ,  these  rosters are o n l y  an a i d  t o  
determine t h e  e~~titlement: o f .  d i f f e r e n t  categories 
with regard t o  t h e  quota reserved f o r  them. They are 
not to determine seniority. 

2 .  The model rosters  have been drawn up keeping 
i n  m i n d  two fundamental principles - t h e  reservat ion 
for t h e  e n t i t l e d  ca tegor i e s  is to be kept  within the 
prescribed percentage of reservation and the t o t a l  
reservat ion should in no case exceed 50% of t h e  
cadre. 

3 .  There should be separate rosters  f o r  direct 
recruit-ment and f:or promotions where r e s e r v a t i o n  i n  
promotion a p p l i e s .  

I 

4 .  The number of p o i n t s  in each roster shall be 
equal to t-he nunber of posts in a cadre. 

5. While cadre is generally to be construed a s  
the number of posts in a particular grade, for the 
purpose of preparation of roster,  it shall comprise 
posts required to be  f i l l e d  by a part icular mode a£ 
recruitment in terms; of t h e  appl icable  recruitement 
rules. T o  illustrate, in a cadre 1:omprising 200 
~ t o s t u ,  wllcre t h e  recruit.ment rules prescribe a ratio 
of 50  t 50 for d i r e c t  recruit:rnent and promotions, t h e  
roster for direct rccrui t m e n t  s h a l l  h a v e  100 points 
and t-hat for promot j on shall have  100 p o i n t s  - thus 
ntaking a t o l - a 1  t l f  2 0 0 .  

6 .  A s  irldicated i n  thrt  iaodel r a s t e r ,  the method 
for making a roster is t o  rrrul t,i-ply each post by the 
prescri.bed percentages o f  rcser,.ration fo r  t.he 
d i f  f ercrr: reserved ca tego~ : ies .  T h e  po in t  at which 
Lhe nultipl~ f o r  a i:om!nunI.ty obta ins  a complete 
numbc2r or overst-eps t.he rlu~tber is  to he reserved for 
that conlmunjty - while  t a k i n g  care to evenly  space 
1:)ut; tile d i . f  f erent rt2rierved categories. Thus, a t  
point. no. 1.5, jn the ~ O R + ; E : Z  at Annexurcn-11 both ORC 
arid SC get e n t , i t l e d .  However, s i n c e  earlier xeserved ,.: ,:,+puint h a s  Tone to t3HC, point r 15 has been 
reserved for SC and  yoj11t no. 16 Ear ( X C .  

7 .  Since  rencr.~nt . i .o i :  does ncst apply to transfer/ 
t r a n s £  ec on dep~rk,lt:i.on, where ru les  prescr ibe  a 
perc.e~qtage of ~ ~ o s l s  t.o h e  f illrrrl by t . h i . a  metlmd, the 
c:oryespondi.ng prcp!~r' t  i o r ;  of pu3t.s s h o u l d  be exc luded 
while drawing up t he  rosters .  

Y. It. would be n c t c d  tililt at t:he end of the  
r c ~ s  t e r  , " squecz i n g "  h a s  i .~een dcme f o r  t h e  reserced 
categories t 1 3  reach i ~unrter  o f  posts t-o be 
reserved f o r  -t).)e,c~ ui tl'l:>ut vj.ol.a'ting -t.he 50% l i m i t  



l a i d  down by t h e  Cour t s .  While drawing up r o s t e r s ,  
t h e  cad re  c o n t r o l l i n g  a u t h o r i t i e s  s h o u l d  s i m i l a r l y  
"squeeze" t h e  las t :  points - cf the r o s t e r .  Such 
sciueezing rnay not, however, be dorre where i t  would 
v i o l a t e  t h e  r u l e  of 50%. 

9. - Whenever t h e r e  is any increase o r  decrease i n  
t h e  c a d r e  s t r e n g t h ,  t h e  r o s t e r  shal l  be 
~ ~ o r r e s p o n d i n g l y  expanded o r  con t r ac t ed .  The same 
w i l l  a l s o  apply whenever there is a change i n  
r ec ru i tmen t  r u l e s  which affects t h e  p ropo r t i on  of 
p o s t s  t o  be f i l l e d  by a p a r t i c u l a r  made of 
r ec ru i tmen t .  

1 0 .  The  roster is t o  be ope ra t ed  on t h e  p r i n c i p l e  
of replacement  and n o t  a s  a "running accountn  as 
h i t h e r t o .  I n  o the r  words, t h e  p o i n t e  a t  which 
r e s e r v a t i o n  for d i f f e r e n t  c a t e g o r i e s  a p p l i e s  are  
fixed as per t h e  r o u t e r  and vacanc ies  caused by 
r e t i r e m e n t  etc. of persona o c c u p y i n g  thr , -e  p o i n t s  
s h a l l  be f i l l e d  by appointment of peraotf i  of t h e  
r e s p e c t i v e  c a t e g o r i e s .  

? ?\Im While o p e r a t i n g  the r o s t e r ,  persona ? e l o n g i n g  
t o  communities for who~u r e s e r v a t i o n  has b(- n made, ' but who a r e  appoin ted  on merit and n o t  ?:wing t o  
r e s e r v a t i o n ,  should n o t  be shown a g a i n s t  : #? se rved  
po in t s .  They w i l l  occupy t h e  unreserved poirts. 

1 2 .  I n  t h e  case cf smal l  c a d r e s  (upto I _ i  pbsts), 
. a l l .  t h e  p o s t s  s h a l l  be earmarked on t.he salii<> pattern 
' a s  i n  t h e  model post. based rosters. I n i t i a l  

recruitment: a g a i n s t  these p o s t s  s h a l l  b*. by the 
ategory for ' which t h e  p o s t  is  .-;:I-marked. 
Foplace~nent  of incumbent8 of posts sha'! be by 
rot.at.ion a s  ' shown h c r i z o n t a l l y  aqainst cadre 
strength as a p p l i c a b l e .  While o p e r a t i n g  t-1. : r e l e v a n t  
roster, c a r e  will have t o  be taken t o  en.;t+. : t h a t  on 
no m c a e  i on  the percen tage  of reserve. -t ca t ego ry  
c a n d i d a t e s  exceed 50%. I f  such a a i . t u a t i a ! ~  ->ccurs  a t  
any ti~ne, t h e  r e l e v a n t  reset-veil p o i ~ ~ t  occur.ring as a 
r e s u l t  o f  r o t a t i o n  wiil be skipped. 

INITIAL OPERhTTOla: -, 

1. A t  t h e  po in t .  of ir?i.tla; operai 1 r . m  of t h e  
roater, it w i l l  be necessary  t o  cleterroinc !..!I.'? .-4-tua1 
r e p r e s e n t a t i o n  of t h e  i.ncumbents helm -, i i n  .I t o  
d i f  f e,r,ent c a t e g o r i e s  i n  a cadre vis-a-vi =; : i -  : 4 1 t s  

):.jearrnarked for each category v i z  . SCi ~ : T / O B L  ; ~ n d  
G e ~ i e r a l  i n  the raster. This may he done I: p l .  ':,.; ng 
the appointments made against each point roe': !?I 

s t a r t i n g  with the e a r l i . e s t  appointee. TI-lc? if. the 
e a r l - i e r  appointee ' i n  t h e  cadre I~appcil.. i.o be a 
c a n d i d a t e  helongirlg to the Scheiluled C a s l  1: . , agai1;:it 
p o i n t  N o .  1 of the roster, t h e  remark " 1:- i i s e d .  1,y 
SC" shall be entered. If the next.  aFJl' ... ..l.ee is a 
g e n e r a l  ca tegory  cand.idata, t h e  remark r :. 1 i s e d  !)y 
g e n e r a l  cat.egoryW shal .1  be  n~ade agai-nst . . i t t t  No. 3 : 



and so on and so forth ti.l.1 d l 1  appointments are 
adjusted I n  the rcspect.ive rosters, In making these 
adjustments, SC/ST/OBC candidates on merit,%in direct 
recruitment, shall be treated as general category 
candidates. 

2. A£ ter r:ompleting. t-he ad just.ment as indicated 
above, a tally should be made to determine the actual 
percentages of representation of appointees belonging 
to the different categories in t h e  cadre. X f  there 
is an excess representation of any of the reserved 
categories, or if the t.otal representation of the 
reserved categories exceeds 50%, it shall be adjuoted 
i n  t h e  futcrc recruitment. Vacancies arising from 
retirement ekc.,  of candidates belonging to such 
categories shall be filled by appointment of 
candidates b e l o n y i n g  t.o t h e  categories to which the 
r e l e v a n t  raster  point.^,, against. whi.ch the excesses 
occur, belong. 

3 .  Since r t ? c t u i t m e n t .  is aencral ly viicancy based I 
j.t may happen t .P~at  t h e  acLu.a l  nlirnber of promotees and 
direct recruits i n  the cadre,does not corrcspand t.0 

number of pcsts  earmarked in the respective 
reservation ros ter .  For t h e  purpose af calculations 
of repxesenta t ion  of re:served category i n  a cadre, 
total of promotees and direct recruits may be taken. 
Bectif i ca  tion of t.he represer,bat i c ~  a s  per prescr ibed  
percentage hy t . h e  prescri.bed mode of recruitment at 
the earliest pos . s ib le  should however be the  goal. 



ORJEC:.I_VE : - HEPRES_gJ~~ATf~l~Er~g--~g;~i !_)F THE -RESERVED CATE(;i)RY 
SHOU_LD-~CK-FCI- POINT OF' TIt4B EXCEED THE 
RISERVAT ION PRR6CJtTB13DI3_Ft>R IT. 7 

I R F-RE?-ERV AT 1 ON --WL~,~j~-~_E_E~kLR_E,~~~LL~_O_o~~ST S P R  
UIRECT HECRUTTHENT C>N &--INDIA BASIS  U Y P E N  COMPETITION 

--.--------.I-- _- --..--- ----- 
S 1 .  No. -- Share. of entitlement. - cat-egory f u r  which 
of pos t  S C S jP OBC t h e  post  should br? 

7 
I .  1; fI5 0. 525 ? .83 SC-I 

6 . 9  7 , ::! !J 

0 . 9 '7 5 3.5:i 

:. , !I3 3 .75  

2 .I125 4,115 

! . %  4 .  7.2 

1.. 275 I - .  5 4  

1 . 3 5  f .16 

:I. . i! 2 5 '5 . 1. ', 

1.5 5 . 4  

? L .  3 - 3 5  1 .575  1; . 6 7 K? R 

:.13 . : 3 .  at! ~. .f i ! i  5 . q ~  :I R 

2 3 .  3 . 4 5  1 . 3 2 5  5.21 OR(?-6 

2 4 .  3 . G O  I, 0 c;. 48 UR 



OEC-7 

SC-4 

ST-2 

OR 

OBC-8 

UR 

UR 

UR 

OBC- 9 

SC-5 

UH 

UR 

OBC-10 



UR 

OBC-16 

sc-9 
I UR 

OBC-17 , 

UR 

UR 

UR 

OBC-18 

sc-10 

ST-5 

UR 

OBC- 1 9 

UR 

UR 

SC-11 

OBC-20 * 

UR 

DH 

OBC-2 L 

OR 

ST-6 

sc-i i 

OM!-22 

UR 

UR 
'. 
UR 

oec--2 3 

SC-13 

UR 

OSC-24 

UR 

08 



107 .  
5.. 4''. 

. LOO. 
OPT-29 

UV 

r!: 

OBr. 30 

UR . 

' 1  SC- ' i  

OBC- 31  

uk 

UR 

UR 

OBC-32 

5t-9 

5c-18 

UW 

oec-32 

UR 



UR 

OBC- 3 4 

SC-19 

UR 

UR 

OBC-35 

UR 

DR 

U R 

OBC- 3 6 

SC-20 

ST- 10 

UR 

OBC- 37 

UR 

SC-21 

OBC-38 

u r? 

UR . 

U R 

,,PC- 39 

U R 

SC-22 

ST-1 1 

ORC - S I.) 

L? R 

rJ R 

Ol-lt- 4 l 

tl R 

SC-13 

ll r i  

OBC-47 

UP. 





* To allct r e q u i s i t e  rtaunlber of posts  ~ , ~ i t l i o u t  v i o l a t i n g  
rule o f  50%. 



APPKNDlX TO W R ~ . - I 1  -------- ----- 

DIhECT REI:RUIMEI4T ON N.L IUD1 A EMlS n Y  W E N  COWRTlTlOI -----.-.- ----------------..--------- - 
Model Roster for cadre strengt-h uptu 13 Posts 14 

Cadre I~itial 
Strength Recruit- ----.---.--.--------------- 

raer~t 1st 2nd 3rd 4th 5th 4th 7th 8th  Yt.h_lOth 11th 12th 13% --- ------- - ..----.-- 
1. UFi UR UR OBC UR UR SC OEC UR IJR UR OBC UR ST 

2. UP. 1JR OBC IiR UR SC DBC 118 UR UH ODC UR .ST 

3 .  UR OBC UR IJR SC ORC UR UB UR OBC UK ST 

4 .  OBC UR UR SC OHC UR UR UR ORC IJR ST 

5. I1R UR SC 130C LV3 UP, UR ORC 1JR 'ST 

6. UK SC 03C UP. UH UR OBr: IjR ST 

7 .  SC OBC UR ULi L OBC UR' ST 

8 .  DBC UR UR rJR. OBC UH ST 

9. UR UK UP. OBC IJR. ST 

10. tlR LTR I)BC IJH ST 

11. IJR OBC UR ST 

Note:- 1 .  t'or cadres nf 2 t . c ~  13 l ~ n s t s  the rostrlr  'is to be rcad 
fr-orn ent.ry 1 11n.der coS.unol Cadre St r c ~ w t h  t i  11 t h e  
last pnst and then 1iorizont.al ly t i l l  the last entry 
i n  the h o r l z n n t a l  row j. . e .  like "L" 

2 .  A l l  thp. posts  o f  a cadre a*? t o  be esrynark~d f o r  t i le  
c a t ~ g o ~ i e s  shown gilder cil?urnn in.i t i : r l  App,~iri?n:eat.. 
h'hi.le initial f i l l i n g  up  uj.1 l be by t.he earmarked 
category,  tire rr?plar:e!nc~~t agajnat alyl of t h e  p o s t  i i ~  

the cadre shall bc By rotat ion as  show11 hoi-5.zo11taily 
.!. ,!., agaihst. t.he Last post of the cadre. 

3 .  The relevant r o t a t i a i ~  by t h e  inti  icetc?d ~ . ~ . s ~ r l : e c t  
cstegury could be sk ipped over if:' i t  lead:; t o  a1or.s 
l l ~ a r ~  501 repi 'csentat i l~n o.f r'oservetl category. 



ANNBXUHE-111 

FOR PROM0TI:ON 

OaJECrIVE : - E$PHESEI!'ATIL'F EAiIH,_O~F-~~EEE$HEsEHVED CATECdRY 
SROU1,U AT NO POINT OF TI.ME EXCEED THE -.- ---- - ---.- ----.--------.--------.- 
RESERVATION PRESCRIBED FCIR I T .  

MODEL ROSTER OF RESERVATION WITCl REFERENCE TO POSTS 

--_______1--.- 

S1. No. Share of entitlement cat-egory for which 
of post SC ST the post should be 

3.7 . 
-, ,? :. 

In. 





UR 

UR 

U N 

I1 R 

SC-11 

I1 R 

cn 

UR 

UR 

U R 

S T - 6  

S C -  12 

~ r n  

OR 

11 R 

lJR . 
UH 

SC-13 

t! ll 

tlR 

UH 

UR 









* To allot requisite number of posts  without vio la t ing  ru le  
of 50%. 



APPENDIX TO AnroexuRE-IIX 

Model Roster for E'ronrotion fr~r cadre strength uptu 13 Posts 

EP-'CEHElqT 190. 
&3-- 

Cadre I n i t i a l  
Strength Recruit- - 

ment 1st 2nd 3rd cth 5th 6th 7th 8 t h  9 th  10th 11th 12th 13th 

4. UK UR UR SC UR UR UR UR UR. UR ST 

5 .  UP UR SC WL UR UR. UH UR UR ST 

Note:- 1. Far cadres of'2 t o  1 3  posts the roster is to .be  read 
from entry 1 under celumn Cadre Streng1.h t . i l 1  the 

*last post and then horizontal ly  t . i t l  the l a s t  entry 
jn t h e  harieor~tal  row i.e, l ike  "i" 

2. I t l  the posts of a cadre are to be earmarked f o r  the  
categories  shown under colun~:~ j r ~ i t i a l  Appointn~ent. 
While j n i t i a l  filling up w i l l  be by the earmarked 
cat  t?gory, the reylacerr~er~t .agcljnst. any of the post i n  
the cadre s h a l l  be by rotation as shown horizontal ly  
against the last pos t  of the cadre. 

3 .  .. ,. .. The relevant rotation by the indicated reserved 
c a t ~ g o l - y  could he skipped over i f  i t  leads to  more 
than 50% representat.ion of reserved category. 



' 

HCJQ E L &~x?gR OJ F: L: m u ~ N - & T l j - E g  & ~ J l ~ C , J Q & g ~ ~ ~ m  
F 1 S Z ; :  CT R C T . ~ ~ ~ ~ S N , & ~ D ~ ~ I . ' ~ T H E R U  IRE. t.w BY 

QfLN, COM P E T XTJtJ&- 

. - - - - - - . . - - - - - . . - - . . I . - . . - . - . - - _ . - - - + - - - - - . ~ . . - . -  .....- + #  ..-,--......_.._. _..<.. .,-......,..-..--.. --__-. ............. - -...- ......... 
61 ,. Nu Sttar-F? u f  erc t I. % l ernant C a t e g o r , y  ,Pa,'. 
U P  ~ 0 6 t  .............. ......... .......... .-....................-.....,.-..---...- .--.. ,.,--,- wk1.i c1.1 t l r ~ b  y o s t  

GC ST OI:(C: a t11 <A c 
I it,.6&X @ 7.5% @ 25.85?i earmor.I.:ed. 

-I--.-- ..-I-. .............. .- ..,..._..-.,._._,- --. ._... ..,..-...... ........... .,,.....I..,-.-..II............---.-.--. - .-.- 



.- .id. • 3 -  984 1.800 ' 6, ,, X 92 OHC.-.& 



4 
$3, a. 7'38 :3 . 97% I>. 674. IJR 



BO . 1.3 . 2;3(:) g . OQ!':, 20 . ,!><I,[) ST.-$:, 

ad'. 1 3 . 4 ~ 6  t:, . 0.77 , 2C1 , esi2 1,117: 

82 13.,6.1.2 &, ,. 1 5 (:\ .2 1 . 1.3t 158,'::-..2 1. 

c33 I 13.778 6 . .2:25 2 1 - d 1 4. I...tR 

Bd . 1.3 . 9ii~l. i$, ,, 2 ( '1 <I :.' 1 . fi.'72 1-t p? 



9'5' . , I&, . dz;A 7 " ($.?I? ... ...: 25.542 1-1 .F' 

l()O. 16. 7.5C)O .: .- I- J .Go i:) !-If? 



?.<ester Et!r- Uii-er:i- Rc~:~.a%t.~:lc:nt c .  i hr?i.w~.s.: I -hal~.  1:hn~ugh 
i>!!en r:uxptr t. i%j.on for ca,d re s i :. ,. d b ~ d . ; ~  x t l x t  o 1 3  P o s t s  

1. 6 . .- , I- ! cadiy:; i!f 2 t 3  13  PE)S1:.i t2i: i . t . j s7 ;  < I ,  4 t:: !.I+? eild 

iil-OX etitry I undt!r ct>[:jmrl (Isiti-i< :r.ct:.ti;;rh ! . I  tile 
:avi  pos't a;)($ t l a ~ : t \  h o ~ i  zot1tc.1l.y .r i !?. ti-,<> (:l::,r ? i t :  .ry 
'I11 t h e  h~ri:: .r~n.t .al  yty; ;i . Q ,  '1 jk,e '?i," 

. . k i  1 t h e  p f i s t , ~  o f  2, r , ~ d y i . !  ij t . r . r  L C ,  t!tl: ra:.i;.:,.?.~ 'r;;.:] ?!3 r :;he 
catr?gor.ie..; ai.l!...w.~?, u[!tler. ccalri?:!n :in?.cli:: ~:;$~~!~>.i:+~I.:i\:efit., 
" s t * .  ~ 1 .  i L i t  : I  1 .  . : . 1 ' j  i jil: i ~ , . i  rrni;~.ked 
?aLt!gOk-v , rf?ziliicefi~(*rit a:;:.i,n:; i. d>.iY: f t ?IF! p'>,j ?.  if^ 
t h e  cadre sll;L1 1 : 2 ~  t,y r.otal i:;n ;;s s!:o:.:r! k1o.r. :ie;t:!t.ilIIy 
sgairtst the  l as t  ~ I J S P  ~ 1 '  .&)ti! i:'ii!i-e. 


