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s Government of India/Bharat Sarkar
Ministry of Home Affairs/Grih Mantralaya

Department of Personncl & fidmn, Roeforms
(Karmik Aur Prashasnik Sudhar Uihhnq)

1 Now Delhi,the B Fob.,1982
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Subject:- Validity period of list of sclectod candidat
prepared on the basis of direct recruitmant

Departmental Compotitive Examination,

s 8 8 & B F

Tha undersigned is directed to say that reforencas aro
being r2coived from time to time from Ministrios/Departmants
anquiring as to what should be the validity period of
a list of selectad candidates preparcd on the basis of -
diredt recruitment of Departmantal Competitive Examination,

2. Normally,in thc casec of direct recruitment a list

of sclectod candidates .is prepared to t he extant of the
numbar of vacanciess(other persons found suitable being

put on a rescrve list,in casc some to the persons on the
list of sclected candidates do not become available for
appointment ). Similarly, in tho casec of Departmental
Lompatitive Cxaminations, tho list of soclected candidatos
has to be based on the number of vacancics on the date

of declaration of rosults, ns the cxomination is competitive
and sclaction is based on merit. N problem may arisce whos
thare is a fluctuation ir the vacancios aftor tho list of—-
salocted candidates is announcod.

3. Thd matter has boen carefully considered. Normally,
recruitment whether from t he open market or through a
Dapartmentnl Competitive Examination should take place
only whan there are no candidates available from an
zarlior list of selected candidates. Howcver, there is a-
likelihood of vacanciocs nrising in futuroc; in case,names
cf sclected candidates are ~¥ready available, thare
should cither be no further recruitment till the availapnle
salocted candidates arc absorbed or the declared vacancios
for tho next examination should take into account thz number
S of persons already on the list of solected candidates
awaiting appointment. Thus, there would be no limit on the
poriod of validity of the list of sclected candidates
prizpared to the extent of declared vacancies, cither by
the method of direct recruitment or through a Departmontal
Compatitive Examination,
4. Oncc ~ parson is duoclared succossful according to
She merit list of sclectod candidates, which is based on
:he declared number of vacancics, tho appointing authority
s the responsibility to appoint him even if tho numbor of
'acancios undurgoes a change, after his name has been
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included in the list of selecctod candidates. Thus,where
soloctod candidates are awaiting anpointment, roccruitmend
should oithor be postponed till all the sclocted candid-'.s
arc accommbdatod or alternatively intake for thao next
rocruitment roducoed by the number of candidatos already
awaiting apoointment and tho candidates awaiting anoointaint
should be given appointmonts first, before starting
appointmonts from a fresh list from a subsaquont rcoccruitmont
or examination,

S. Ministry of Finance ctc. are rcquuestod to bring tho above
instructions to the notice of all the appointing authoritius
under them for information and guidanco.
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