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Subject!-pz&nciplea . fo r  p&noti,on .to. lSelectionr . p ~ s  ts. ' . 
~~ , 

Large 'number ef c1arificatS;ons are being s o w t  by 
the various Minlskies/Departanents on various aspects whille 
reparing a anel for poats t o  be f i l l e d  on the--bas28 of 

pelectien. d e v a r i o ~ . p o i n t s  raised m e  as b e l n r -  

1. The absence of c l e r e l ~  defined limits in the matter 
of f ixation of the zone of consideration has l ed  t o  
lack o r  uniformity of practice between the various 
DPCs ; 

2. In  a number uf casea the meetings of the DPCB are 
not held annually a@ required even though there were 
vacancies result ing in the bunching of vacancies 
which in turn enlarged the f i e ld  of phoiCe an? upset 
the re la t ive  seniori ty  positions in tho higher gpade 
on aacount of supersessions. 

3. In a number of cases stme of the senior officers even 
though includod in the panel f o r  prclnotion do not pet 
promotion due t o  t he i r  being away frc,m the parent 
department and a t  the same time are also not e l ig ib le  
for  proforma promotion under the NBR due t o  the 
a ~ p l i c a t i o n  of the one to one correspondence or due t o  
the f a c t  that  they are  being the junior most in the 
panel below them and this  has resulted in their  
reconsideration by the next bPC thereby result ing in 
loss  of seniority t o  them. 

4. In certain cases Recruitment Rules are amended when 
a panel already p r  arod is  s t i l l  in operation and , 

thorefore whether t "R e panel can s t i l l  be operated 
a f te r  the amendment. 

2. A l l  the above agpects have been carefully considered 
and the following instructions are issued for  the guidance 
of all Ministries. 

,one of cogsideration fa prcmation t o  posts f i l l e d  &x selectlgg - . .  
P22renca is Invited t o  the Ministry of Hwe Affairs 

rr.ow 32,~rirtment of Personnel & AR) . O . M . N O . ~ / ~ / ~ ~ - R P ~  
dz tad  1b.5.57 laying down certain pr inci  l e s  for  proyotion. 

;%3 o?"rat$on of these principles it Rae baen observed 
ti3-'. ..A+ absence of clop--1y defined limits on the extent 



of tha f i e l d  of choice .and tipset 'the r e l a t ive  sanior i ty  
i n  t h ~  higher post  with refsrzncs t o  the positions which 
would -not have resulted had 'the DPCs met at  the ap ropria te  
time. I n  view of these o~ns idera t ions  it has been % ecided in 
consultation w i t h  the UFSC @ under i n  s ersession of th i s  
Department's O.M.No.1/4/55-RPS dated 16.E57 and all other 
memoranda having any bearing on the matter herein doalth w i t h  

{a) The Departmental Prmotion Committee (DIG) s h a l l  f o r  
the purpose of determining the numb& of t  off icers  who would 

. be-considereb from qut of those e l ig ib le  off icers  in the 
feeder gradg (s) r e s t r i c t  the f i e l d  of choice as under, with 
reference t o  the number of c lear  regular vabancies. broposed 
t o  be f i l l e d  in the year. 

No. of vaa&cies - .. ... - 'NO. o f :  of.ficers :to 'be . . . . considered 
(2.1 (1 . 1 . 

. 
4 or  more 3 times the .number 0 f . ~ a c ~ ~ i 6 ~ .  . ~ :, , 

. ~ . .  . 
(b) Where, how&ver, the number' of e l ig ib le  o f f i c e r s  I n  the . ' 

feeder grade (s) i b  l e s s  than the.mmber:. iri Col. (2) apove, . , 

the - o f f icers  so  e l ig ib le  sh0,yl.d be. considered. 
.. . 

LC) uia=e adequate number .of s ~ / ~ ~  candida t i s  a r k '  not 
avai labl~ w i t h i n  the normal f i e l d  of choice a s  .above, the 
f i e l d  of choice nag be ?tended t o  5 times.. the  number pf 
vacapcics and the G/ST candidates (aid n o t  :any qther)' 
comb y i th in  the . extended- f i e l d  ;of choice. should ,aU o be 3 cons1 med againsa. the vacancies retierxed !$ : ttieml 

Officers belonging Co SC/ST selected fo r  promotion 
against vacancies resarved f o r  them from out of the extended 
f i e l d  of choice under sub para (c) above, would, howeyer be 
placed on bloc below a l l  the other of f icers  selected from 
within the normal f i e l d  of hhoice. 

4. P r e ~ a r a t i o n  of year-wike ~ a n e l s  by .DPC' where t h a '  
m m  

(a) Instructions e r e a d  e x i s t  that DPCga sho1ild~m6et, a$ , ' 

regular annu* intervals  For the preparation of s c i e c t  l i g t s :  
and where no such meeting i s  held .a any year, the appointing 
authority .should 'record a certificat,e. t ha t  there were .no 

' . 
vacarlci~s t o  be f i l l e d  during tKe y?ar. Adminis tratl'vo .. 
M i n i s t r i g s  should obtain, periodical infoqnation/certif,$cates 
on the regular holding ;of Dws. . , .. 
(b) Where, howerzr, ' for r iaso& beyond control,  DPC could 
not be hela tn any  year(^) even..though the vacancies a r i se  
during tha t  yea? {or ears ) theirst PPC that  meets, there-  
aiter should f o l l a t i e  . f oliowing . procedure; 

. . . . .  - 



(1) Determine the actual number of regular vacancies tha t  
arose in each of the previous year/years immediately preced- 
ing and the actual number of regular vacancies proposed t o  
be f i l l e d  in the current year separately. 

( i i )  Consider in res  e c t  of each of the years those 
o f f i ce r s  only who would 6 w i t h i n  the f i e l d  of choice with 
reference t o  the vaaancies of each year s t a r t ing  with the 
earliest year onwards. 

( i l i )  Prepare a 'Select l i s t '  by placing the s e l e c t  l i s t  
of the e a r l i e r  year above the one f o r  the next and s o  on. 

( iv)  Prepare a consolidated 'Select l i s t '  by placing the 
s s l e c t  l i s t  of the e a r l i e r  year above the one fo r  the next 
and so  on. 

Illustration:-DPC meets in 1980. Number of vacancies in the 
year 1973 and 1979 were 8 and 7 respectively. It i s  p r  

of f icers  . Tsed t o  fill also 9 more vacancies during 1980. There are 1 0  e l ig ib le  

. ., ..... . . . . . .  . . . . . . . .  , , - . . . . .  Panel fo r  1 9'78 . . 
. . ... . . 

. . . . .  . , . , .  , .  " . . . .  
Fo. of vacahcies............8 

Field  of choica.. ........ .24 

Take officers. .  ......... 1 t o  24 

DPC c las s i f i ed  S1. No.20 as rOutstanding' and 
6.No. 7 and15  'not f i t '  And 
r e s t  'Very GooS1. 

Banel l i s t  w i l l  be .... S1.Nos 20,l ,2,3,4,5,6,8. 

panel  f o r  1979 

No. of vacancies 7 f i e l d  of choice 2l. This comprises 
of f icers  Nos. 7,9,to 19,21 to  29 ( t o t a l  21). 
The DPC c lass i f ied  N0.7 as not yet  fit and r e s t  'very good'. 
p a e l  w i l l  comprise of S1. NOS. 9 t o  15. 

panel f o r  1 q80 

No. of v a a a c i e s  9, f i e l d  of choice 27. T h i s  w i l l  
comprise Nos. 7,16 t o  19,21 t o  42. 

No.40 is  grade3 'Very Geed' and the r e s t  as good. 
. . I.: 

consolidated. s e l e c t -' l i s t  S1. NOS: -20,l t o  6,8,,9 to .15 ,  46,7 
:. 16 t o  l9,21 ,22,23. 



(c)  For the  purpose of evaluating the rnerit of the  
o f f i c e r s ,  the record of service  of the  o f f ice rs  f o r  the 
purpose of considering f o r  inclusion in the panel re levant  
t o  any of the e a r l i e r  years as co~templa ted  in clause (b) above 
should be l im i t ed  t o  the recor3. t h a t  would have been 

had the DPC d e t  a t  the appropriate time; f o r  instance,  
f o r  preparing the panel r e l a t i ng  t o  the  vacancies of 198 
recor* of service  of the  o f f ice rs  only upto 1 9 8  should be 
taken i n t o  account and not  the subsequent ones. However, i f  
on the date  of ac tual  DPC (1980 i n  the ~ l l u s t r a t i o n )  
=partmental proceedings are i n  progress and under the ex i s t i ng  
i n s t ruc t i ons  sea led  cover procedure is  t o  be followed, such 
procedure Should be observed even i f  no such procee3ln s were 
i n  existence in the  year t o  which the vacancy r e l a t e d  7e.g. 
i f  the i l l u s t r a t i o n ,  in respect  of o f f i c e r  No.6 employed against  
a 1978 vacancy even though the a sc ipL ina ry  proceedings were 
s t a r t e d  only in 1980 (p r io r  t o  DPC meeting), his name has t o  
be kept in the  sealed  cover till the procee3ings a re  f ina l i sed .  

(d) While g rmo t ions  w i l l  be made in the order of the  
consolidate3. s e l e c t  l i s t  such promotion w i l l  have only 
prospect ive e f f e c t ,  even in cases where the vacancy r e l a t e s  
t o  an e a r l i e r  year. 

5- Consicleration of the cases of o f f i ce r s  who are away on 
dewutation bv the DPC where they have been emwanelled- 
by the  e a r l i e r  DPC but no t  e l i a i b l e  f o r  benef i t s  un5er 

t h e  N.B.R. 

Under this Department's O.M.No.1 /4/55-BPS clated 16 
May 1957, the s e l e c t l i s t p r e  a r e d f o r  t h e p  ose of 

romotion Should be p e r i o ~ c J l y  reviewed and '? he names of 
those o f f ice rs  who have already been promoted (otherwise than 
a l o c a l  O r  purely temporary bas i s )  and continue t o  o f f i c i a t e  
should be removed from the  l i s t  as having been promoted and 
=st of the names along with others who may now be include.ecl 
i n  the f i e l d  of choice should be considcre3. f o r  the  s e l e c t  
l i s t  f o r  the subsequent period. Again in t h i s  Deg@rne,pt!s , 
0 ,~ ,~0 .1 /25 /65-ESt t (~)  dated 11 .I 0.1 9b6 it has been l a i d  
down t h a t  a s e l ec t .  l i s t  *awn by the  DP& should formally 
be operat ive only f o r  one year and in any case it would 
cease t o  be in force' a f t e r  10  months o r  when the f r e sh  l i s t  
is  prepared whichever i s  e a r l i e r .  

The e f f ec t  of these c i r cu l a r s  would be t h a t  .eyery -.. . 
o f f i c e r  included in the panel who a t  the time of e q i r y  of 
the  v a l i d i t y  of the  e a r l i e r  panel o r  a t  the time of the 
f r e s h  DPC does not  hold a regular  promotion pos t  nee& t o  
be reconsidered and every o f f i c e r  who holds such a regular  
p o s t  on these c ruc i a l  dates need no t  be s o  considered by 
the  DPC. 

O,M.NO. 22011'/6/7543stt(~) dated 
30.12.76 (Para it has bekn l a i d  down t h a t  DPC should 
consider  the of a l l  o f f i ce r s  who are  on deputation 
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or on foreign service Q-I public . ~ t e r e s t  or  on t h e i r  own 
voli t ion.  Thus the t r  names would be considered fo r  Inclusion 
in the panel based on the i r  z records of service along with 
others including posts within the Department concerned. However, 
i n  para  X(4) of the circular,  dated 30.12.76 referred t o  above, 
i t  has been enrlsaged t h a t  such off icers  who had gone on 
deputation/foreign service in the public i n t e r e s t  should be 
protected t o  enable them to  r e  a in  the i r  temporarily l o s t  
sen io r i ty  in t h e i r  higher gra  d es on return t o  h i s  cadre. In 
the case of others who have taken up ex-cadre posts on the 
t h e i r  own vol i ta t ion ,  s.uch protection is  not available and 
they could be cornsidered f o r  promotion, only a f t e r  they re turn 
t o  t h e i r  parent cadre. 

The application of t h i s  Department O.M. dated 11 .1 0.66 
and 16 May 57 referred to  above has caused cer ta in  anmalies 
in the case oh persons proceeding on deputation or foreign 
service etc. in public i n t e r e s t ,  i n  the matter of protecting 
t h e i r  sen ior i ty  in the higher grade. In respect of such of f icers  
who while on deputationfforeign Service are given proforma 
promotton under the NBR with reference t o  the date of promotion 
t h e i r  juniors no problem of maintaining their panel sen ior i ty  
would ar ise .  In  other cases where, the number of officers out- 
s ide  the  l i n e  exceeds the number of juniors who are promoted 
within the cadre, proforma romotion under NBR could not be 
given a l l  such seniors in vf ew of the condition of one-to-one 
correspondence under the guiding principles of NBR. 

The e f fec t  of this would be that  those of tho off icers  
higher in tho panel and on deputation who could not be given 
NBR w i l l  continue t o  be shown as working i n  the lower posts 
while junior of f icers  within ths  dep'artment would- continue to  
be Shown egaidst higher pvsts.  In a case whore this posit ion 
continues a f t e r  the va l id i ty  period of panel or at  the time of 
a fresh DPC the juniors would not be required t o  be considered 
by the fresh QPC while the senior who i s  shown against the 
laser post  and not actually of f ic ia t ing  against a higher post  
even under NBR may have to  be considered by the DPC. 

In order t o  avoid such an anomalous s i tua t ion  i t  has 
been decided t h a t  para ~ ( 4 )  of t h i s  department OM ~0.!2011/6/75- 
EsttLD) dated 30th December 1 9 6  may be amended as under:- 

" 4. I f  the panel contains the name of a gerson who has 
gone on deputation or on foreign service i n  the 
publ ic  i n t e r e s t  including the person who has gone 
on study leave provision should be made fo r  h is  
regaining the temporary l o s t  sen ior i ty  in the higher 
grade on h i s  return to  the cadre. Therefore, notwith- 
Standing the provision of Sub-Para 3 above as well as 
the . provision of para  X I 1  below, such off icers  
need not be reconsidered by a fresh DPC i f  any, 



subsequently held, wldle they continue t o  be 
on deputation/foreign service/study leave so long as 
any o f f i c e r  junior t o  h3m .in the  p a e l  is not  

1 ,  \ 
required t o  be s o  considered by a f r e s h  QPC i r respec-  
t i v e  o f  the f a c t  whether he might o r  might n o t  have 
go t  the  benef i t  o r  pl'ofoima promotion under t he  

. , NBR. The same t r o a b e n t  rill be iven t o  an o f f i ce r  
inc1uded.h .  the paflel who could ve been promoted 
M t h i n  the c w e n c y  of the  panel f o r  h is  being away 
on deputation." 

In  the  case the o f f i c e r  has gone on ex-cadre pos t  on 
h is  own voliCion by epplying inresponse t o  advertisements 
he should be required t o  r eve r t  t o  h i s  parent  c&e irrrmedjately 
when due fo r  ramotLon, f a i l i n g  which h i s  name s h a l l  be 
removed *om ! he panel. On his  r eve r t i n  t o  the paren t  cadre e a f t e r  the per iod of two years ar the ex ended period,  if a y i  
he w l l l  have no claim f o r  prolhotiion t o  the h i  er grade on the  
basis of t h a t  anel. He should be considered the  nama l  
course along w!th o ther  e l i g i b l e  o f f i c e r s  when the  next  panel 
is prepared and he should be promoted t o  the Ngher  grade 
according ,bo 'his os i t i on  In' the f r e sh  panel. H i s  sen ior i ty ,  
i n  that event shaf 4 be determined on the b a i s  of the pos i t ion  
assigned t o  him in the f r e s h  panel with referance to which 
he is prmoted  t o  the higher fr . (If the panel contains the  

anel  of an o f f i ce r  on s tud  eave he should be promoted t o  the 
Righer p o s t  o r  retiurn f rm t h e  s tuJy leave. Be should a l so  M 
given 88ZIi0rity acoording t o  h i s  o s i t i o n  in the panel and no t  
on the bas i s  of the  date of promo f. ion.) 

6. Hindi version wlll follow. 

( J.K.Sarma) 
Director  @ ) 

Authorised f o r  issue. 

Sd/-(K.R.Gopal ~ a o )  
Desk Officer  
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